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This Agresement is wmade and entered into on the cate
seét forth below by and batween THE CITY OF NEWARK, NEj
JERSEY, having 1its orincipal place of business in the City
Hall, in the City of Newark, New Jersey, and hereinafter
refe;red to as the "City", and THE POLICE SUPERIQR QFFICERS
ASSOCI#TION, INC., a duly incorporated association,, baving
its prlncipal place of business at £472 Qrangz Street,

Newark, New Jersay, and hereinafiter rzferrad tc as the
"association”,

WITNESSETH:

Wherszas the parties have carried on collective bargaining
for the purpose of developing a contract covering salaries,
hours of work and other conditions of emplovment:

NOW, THEREF&%E, in consideration of the prémises,. cecnvenants,
undertakings,-terms and conditions heféiﬁ'contained,.it is hereby
mutually agreed by and between the parties hereto as Inllows:

ARTICLE I .

RECOGNITION

A. The City hereby recognizes the Asso;iacion as the sole and exclusive
reprasentacive within the meaning of the New Jersey Employer~Z=plovee Ralations __
acr for all Superior Officers emploved by the City in the pcsitiogs of Se;geant,
Lieutenant, Captain, Inspector, Legal Analyst, Deputy.chief and excluding
Police Officers and other nonsuparvisory emplovees, clerical emplovees,

mandgerial executives, craft emplovzes, professional axzployees znd all others.
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ARTICLE II

ASSQOCIATION SECURITY
Section l..

Upon the written authorization by an employee covered by this
hgreement, the City agrees, in accordance Qith N.J33s.aA. 52:14-15.
te, to deduct once each month, from the salary of each emplovee,
the sum certified as Association dues and forward the sum *o tﬁe
Associa;ion Treasurar and/or other duly authorized Association
affizer. Once an authorization is given, it shall remain in effect
unless terminated by the employee upon written notice or termina-
tion of hig employment. The filing of a notice of withdrawal shall
ralt deductions as of July 1 or January 1, whichever is sconer next

"

succzeding the date on which the notice of withdrawal 1is filed.

fection 2.

The Association agress that it will indemnify and save harm-~
less the City of Newark against any and all actions, claims, de-
nands, losses, or axpenses, in any matter resulting from action
taken by the Citf of Newark at the reguest of the Association un-

der this Article.

ARTICLE III

SERVICE OFFICER

Section 1.
An emplovee lower than the rank of Captain shall be selectad

by the Association, subject to the approval of the Director, as
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Article IIT continued:
service officer and it shall be his duty to aésist the next of kin
whenever a member of the Association passes away. When the Depart-
ment is notified of such a death, the ofiicer in charge at the time

. 13
shall immediately notify the service officer who sﬁall be excused
from his regular dutiss, whare practicable, without loss of pay in
order to assist the next of kin.

ARTICLE IV . o

GRIZVANCE PRCCZDURE AND ARSITRATION

Saection 1.°

Purocse: - i
The purpose of this procedure is to sacure, at the-lowest
possible level, an eguitable solution to problems which may arise
affiecting the terms and conditions of ;his Ag¢reemant. The parties
agree that this procedure will be kept as informal as may be
appropriate.

Section 2.

Definition:

The term "grievance" as used herein means any difference or

dispute arising over the application or interpretation of the terms

and conditions of this Agreement and may be raised by an individual,

the SCA on behalf of an indivicdual or group of individuals, or the

.

City.



Article IV continued:

Section 3.

Proce@ure:

Step 1.

An agérieved employee shall institute action under the pro-
visions hereof within ten (10) days of the occurrééce of the grieve—
ance and an earnest effort shall be made to settle the difference
between the aggrieved =2mployee and his immediate Supervisor, for
the purpose of resolving the matter informally. -

Step 2. -

If a grievance is timely, and if no satisféctory agreement is
reached within five (S) calendar days after Step #1, then the

L

grievance shall be reduced to writing and submitted to the em-

plovee’s commanding officer. o 2t

Step 3. - ;“ N ]

If no satisfactory agreement is reached within five (5)
calendar days, after Step #2, then a cénference will be arranged
with the Divison Commanding Officer.

Step 4.

Should no acceptable agreement be reaached within an additional
five (5) calendar days, then the matter shall be submitted to tHe
Chief of Police whao shall have ten (10) days to submit his decksion.

The aggrieved’employee has a right to representation by an
official of the Association in Steps 1, 2, 3.and 4. The parties
may by mutual agreament,.waive Stegs 1, 2, 3 and 1.

teo_S.
Should no acceptable agresszment be reachsd witQin an addi-

.

tional five (3) calendar days, then the matter shall be submitied
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Article IV continued:
to the Director &f Police who shall have ten (10) days to submit
his decision.

The aggrieved employee has a right to representatibn by an
Official of the Association in Steos 1, 2, 3, 4 and 5 above. The
parties shall, by written mutual agreement, waive tHe above Steps prior
Step 4, and particularly Steps 1, 2 and 3 where circumstances
warrant appropriatse discussion with the Director and)or Chief of
Police. . ‘ -

tep 6. Arbitration

Within two (2) weeks of the transmittal of the written answer
by the Director, if the grievance is not sei:tled to the satisfac-

tion of both parties, either party to the Agreement may request

that the grievance be submitted to arbiiration 2s hereinafter set -
forth. o
Sowever, no arbitration heéring shall be scheduled sooner than
twenty-one (21) days after the final deéisiou is due or rendered by
the Director of Police, whichever is sooner, except for emergent
grievances. In the event the aggrievad elects to pursue Civil Ser-~
vice Procedures, the arbitration hearing shall be cancelled and
the matter withdrawn from arbitraticn, and an emploves who
elects to proceed to arbitration shall be deemed to havs waived
hig right to proceed under Civil Service Law, Rules and Regu-
lations and Procedures.

Either rarty may submit the grievances to one of the members

of the arbitration canel notzsd below, which arbitrators shall
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Erticle IV continued:
serve in accordance with the rules and recgulations of the New
Jersey State Board of Mediation. The arbitrator shall be selected
in each individual case by rotation. By mutual consent only, the
parties may agree to submiit multiple issues to thesarbitrator
selec;ed. The arbitration panel from whom the selection shall be
made by rotation, consists of the following: |

l. Lawrence I. Hammer, Esqg.

2. Paul Rell

3. Jay ERramer, Esqg.

4. John J. Pearce

5. Eva Robbins

6. Ja;k Tillem

The arbitrator shall have the authority to hear and deter-

mine the grievance, and his decision shall e final and binding
on all the parties.. The arbitrator shall have no right to vary
or modify the terms and conditions of the Agreement, and shall
decide the dispute within thirty (30) calendar days after the
hearing has been clcsed. The expense of arbitraticon shall be borne
egually by the_parties. Cnly the employer or the Association shall
have the right to submit a2 grievance to arbitration.

Section 4. Cityvy Grievances

Grievances initiated by the City shall be filed directly with
the SOA within five (35) days after the event giving rise to the
grievance has occurred. A meeting shall be held within ten (10)

davs after filing a grievance between the representatives of the

o




Article IV continued:

City and'the SOA in an earnest effort to adjust the difference
between the parties. In the event noc such adjustment has been
satisfactorily made, either party may file for arbitration in
accordance with the provisions of this Article. AR

Section 5. Ganeral Provisions

(a)} Nothing contained herein shall prevent any emplovee
from presanting his own grievance and representing himself, pro-
vided notification of all meetings, steps and grievance answers
are given to the Association and the Association is given the
opportunitgrto be present at all steps of the grievance procedure.
. {b) Thé steps provided for herein may be waived by mutual
agreement of th; parties. :

(c) If the City fails to meet and/or answer any grievance

within the prescribed time limits as hereinbefore provided, such

griavance may be processad to the next step.

ARTICLE V

HOURS OF WORK AND OVERTIME

Section 1.
(a) The hours for those employees“who are assigned to steady
administrative or investiéative shifts shall be eight (8) consecu-
tive hours in one day and five (5) consecutive days for no more
tkan forty {40) hours in cne waek.
(b) The hours for those employeses other than in (a) above
shall be various tours of duty worked out in schedule form and made

up for no l=ss than three (3) nonths in advance, but complying with
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Article V continued:

Fh

the gensral concept o0f four (4) days or nights on duty and two (2)
days or nights off duty. These members shall, for all purposes
have considered@ as time worked, the preparatory time and standby
time as required in M.O0.P. 246 and 247.

{c) Each Superior Officer who is assigned tqsthe District
Desk: the Detective Bureau Main Dask, or the Feadguartars Information
Desk shall be granted a lunch break not to exceed thirty'(30) minutes
during his/her ;our of duty. This break shall be taken as near to
the mid-point of the officer’'s tour of duty as possible, provided
that the affected ofiicer remains in the building and within sight
of his/heriﬁuty station in case an emergency situation arises which
reguires hiﬁ/her immédiate attention.
Secticn 2.

If an emplovee is reguired to work overtime in excess of and
in continuation of his regular day's shift and said overtime
amounts to one (1) hour or less, said time shall be credited to
accumulated overtime, and the employees shall receive compensatory

time off. If, however, said overtimas is in excess of one (1) hour,

said time shall be paid for as overtime pay.

Section 3. . -

IZ an employee is raguired to work on his day off, time off,
or vacation éay, for less than four (4} hours, he shall be paid for
four (4) hours at time and one-half (1 1/2) his regular rate of
payl If he is reguired to work mora than four {4) hours, he shall
be raid for all the time worked at time a2nd one-half (1 1/2) his
regular rate of zav.

Section 4.

All Detective Lisutesrants and Deitschtive S=r hall re-

ul
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ceive a flat overtime alleowance of $480.00 per vzar in lieu of
overtime worked in connection with routine assignments. WWhen, how-
ever, a Detective Lieutesnant or Detective Seréeant is specifically
ordered to work overtime, othar than in the completion ©f routine

assignments, he shall be paid one and one-half (1 1/2) times his

\

+L

regular rate of pay for all time worked overtime.

.k
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Article V continued:
Secticn 5.

Before implementing any charmge in present hours of work, the
Departmenf, with the cooveration of the Association, shall éstab*
lish an educatiocnal program tfor a five (3} day period whereby the
Department and Association will make joint effortg; to orient the
emplbyees covered by this Agreement concerning such chahges in
nours. Vo orientation period shezll be recuired for tentative
changes whiéh do not affact an entire unit.

Section 8.

For purposas of ovartime, whznaver an emoloyee is reguized to

give up his free time it shall be considered wcrk. This shall in-
clude uniform inspection, pistol inspection, scheools, courses and

meetings.

Section 7.

Insofar as the compensation of Police Personnel is provided for
by ordinance as an annual salary amount, calculation of a “day's pay”
shall be dependent upon both tle specific annual salary to which the
individual is entitled under the terms of such ordinances as tren in
effect, and on tre official number of work days existing in the cal-

endar year, ©fficial work days shall be exactly egqual to the number

of weskdays, i.e., Mondays, Tuesdays, Wednesdays, Thursdays and Friday=n,

occurring in the calendar yvear. Specific calculation of a day's pay
shall be made as follcws: the Annual Salgry chzll be divided bv the
product of the QOfficial Work Davs and the number of standard hours
reguired in a recular work shift. In the case of police perscnnel,
such standard shift shall be considered as eight hours in lencth. ha

result of the division iadicated shall he truncatad after the second




decimal place, which rasult shall be utilized as the effective
hourly rate for the employe=. A "dav's pay" shall tren be defined
as the product of the effective hourly rate énd the standard
hours per shift (8 hours for uniﬁcrmed Police personnel).

AFTICLE VI

-
11

- COURT TIME
Section 1.

If an employee is raguired to appear in any court, judicial or
administéative oroceedings, in connection with his duties in.the

£ on vacation day, he shall be

Fh

Department on his day off, time o

paid for three (3) hours at his regular straight time pav.

ARTICLE VII

» HOLIDAYS

Section 1. T

The following shall be considered lasgal holidavs during the

tzrm of this Agreement:

1. New Yesar's Day 8. TIndependence Day

2. M.L. King's Birthday 9. Labor Day

3. Lincoln's Birthdéay 10. Columbus Day

4. Washinéton’s Birthday 11. Veteran's Day

5. Good Fridey 12. Thanksgiving -
6. Easter Sunday 13. C(Christmas Day

7. Memorial Cay
Section 2.

Zach Employee shall be paid saven (7) days' vay for the first
seven (7) holida?s on the last "non-payday Friday" in June.

Zach Emplovee shall be paid three (3) days' pay for the naxt

three holicdays on the first "non-sayézy Tridav" in December.:
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Section 3.
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. ARTICLE VIIT:
LONGZVITY

menz shall be entitled to and g2id lengavity gav in acooardance with
the orovisions of Ordinance 6S znd FH adopted Novamper 2, 1966 &n-—
titled "Ordinence to Zstabiish a Longevity Pzy Prograex ior Zm—-
plovees of the City of Newark, New Jersay."” -
. ARTICLE IX .
CIOTHING AND EQUIRPMENT ALLOWINCE

Section 1.

All emzloveses of the Degertmani coverad by this 2ersesmznt shall
2o entitied Lo an annueal allowarca2 9fFf Tiva Zunfr-ad ($£500.20) Sollzrs
which shall 2 z2idé c¢n the Iicst "non pavéayvy Triday" in Cacsaber.
Zrmslcveas whe Taezira Ir3m the Izsisimanc shall bSe =zntizlad
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suzmiszzed. EITImplovees who are nhonorably separaced fzom <he
Dezartmens shall be =2ntitled to a2 prorated cleothing alliswange
to the date of such separation for the year in which such
separation occurs,
Section 2.
It is agreed that a Joint Committee consisting of representatives
of both carties to this Agreement shall be establéfhed to review the
procédures-conéerning the pericdic inspection of clothing and uniforms.

ARTICLE X ‘ .

HEALTH INSURANCE AND LIFE INSURANCE

Saction 1.

The City zgraes to continue to provide liealth Insurance Cover-—
ace duringtthe lifetime of this Agreement for all employees and
their eligibkle dependents ¥n accordance with the current hospital-
ization plan (Blue Cress). The !edical-Surgical Plan shall be
Pruéenéial 1400B Series, effective August 1, 1977.

Section 2. e

The City reserves the right to change ihsurance carriers during
the lifatime of the Agreement so long as substantially similar
penefits but no.iess than those wvresently in effect ara provided
by the new carrier. The City shall notify the Association if such
change is made. In any event thare shall be no interruption of
medical ben2fit coverage for emplovees and their eli;ible dependents.

Section 3.

Fach active perimanent emplovee covered bv this Agreement

shall be covered, as of Janvary 1, 1977 by a Life Insurance Five

-

s . - e



Article X continued:

Thousand ($5,000.00) Dollar Death Benefit to be insured by & renou-
table insufance company or at the City's sole option on 2 self-
insured basis by the City itself. ZFrom January 1, 1977 up to and
including July 31, 1977, the City shall also pay apiadditional Ten

Thousand ($10,000.00) Dollar benefit to a deceased emplovee's

sz N
—IZeCcitlyve

family for death resulting from an on the job injury. =
August 1, 1977 the City shall provide either omp a self-insured
basis or through a reputable insurance carrier a Tan Thousand
{$10,000.00) Dollar Accidental Death and Accidental Dismemberment
coverage. .. |

bl

Section 4.

The said benefits shall reduce to a total of Cne Thousaad
Pive. Hundred ($1,500.00) Dollars for all active employees who are
age sixty five (635) cor who shall atitain the age of sixty fiva
(65). Said total of One Thousand Five éundred ($1,500.CC) Dal-
lars shall include all employees who were eligible under the

terms of the previous contract or who should retire in the fatur=.

Section 5.

Said Death Benefit Insurance Coverage shall apply only ts eg-
ployzes of the City of Newark and not eligible dependants.

Any contract of insurance purchased by the Ciiy Pursuant to
sections 1 through 4 of this Article, shall bé administered iz
accordance with the underwriting rules znd regulations of thz iz-
surance carrier. The City's liability shall be limited to tiz

provisions of the.carrier's contract only.



ARTICLE X1 .

VACATIONS

Vacation period allowed members in the various ranks shall be

as follows:

-Sergeant 22 working daygi
Lieuvtsnant 24 working days
Captain 25 working days
Inscector 27 working days
Deputy Chief 27 working days

Vacations may be taken between January 1 and December 15,
.
vrovided howaver, that for administrative purposss, date brackets
will be made up in advance and must be adhered to. Seniority in
ranks will .prevail in vacation choices and picks will be made

within working units.

ARTICLE XII.

LEAVE OF ABSEZNCE

Section 1.

Any employee may be granted, with the approval of the Director
or acting Pirector of the Department, leave without zay up to a
maximum of six {8) months, provided he shall make such raguest of
the officer in charge at least two weeks in advance of the date
for which such leave is desired except in the event of emergancy,

in which case only reazscnrnable notice for such reguast shall be re-

Recuest for leave without pay shall not be unreesonably

1)
2
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+Q

s
i
Va.
{
(%8

e R e v e




Article XII continued:
Section 2.
Leaave of absence beyond a total consecufive maximum period of
six (6) months may be granted only by the approval of the Director
or Acting Director and the Municbal Council, which apnroval may not /
13

be yweasonably denied. No further renewal will be grasted except

ok -
vpon the apdbroval by the Department of Civil Service.

ARTICLE XIII

FUNERAL LZAVE
q.
Section l. - Death in the Immediate Family

An emplovee of the Department covered by this Agreement on
aoplication to %is commanding officer shall be granted three (3)
consecutive Hays leave of abs§nce and shall suffer no loss of reg-
ular pay on the death of wife, husband, £father, mother, step-mother,
step-father, mother-in-law, father-in-law, son, daughter, steg-sdn,
step-daughter, brother, sister, step-brother, step-sister, grandfather
and graﬁdmother. In special or unusual circumstances the commnanding

officer may grant additional time off, at his discretion.

Section 2. - Leave Allowance in Special Cases

In special or unusual cases, a commanding officer may allm;
a police officer or a civilian employee to attend funeral or memorial
sarvices for someone cother than those persons enumaratzsd in Sections.
1. The intent of this provision is to cover the situation in which
someone other than the immediate kin has raised the police officer,

or had a very clecse relationship with him.
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Article XIII continued:

Section 3. - Application for Desath Leave

Application for a Death Leave shall be executad by emplovees
on the form provided in which shall be stated the specific relation-

ship between the deceased and himself and the days in which he shall

e

be absent. It shall be incumbent upon the éommandiné officer grant-
ing this leave to verify the death of the deceased and the relation-

ship of the subordinate to the deceased. -

ARTICLE XIV

SICK AND INJURED LEZAVE

Secticn 1.

The present "sick and injured leave policies shall remain un-

changed during the term of this Agreement.

ARTICLE XV -

ASSOCIA&ION NEGOTIATING COMMITTEE

Section 1.

The members of the Association Negotiating Committee, not to
exceed three (?) in number, shall be granted time off from duty and
shall suffer no less of ragular pay for meetings between the City-—
and the Association for the purpose ¢f negotiating the terms of an

Agreement when such meetings take place at a time during which such

mamkters are scheduled to be on duty.




Article XVI:

ARTICLE XVI

PROMODTIONS
Section 1.
The table of organization as established in the budget as of
the effective date of this contract is to be kent fhil at all times.
Howsver, the table of orzanization as authorized by present ordinance

may be adjusted if the present proportion in ranks is maintained.
Section 2.
Vacancies occurring in Superior Cfficers pousitions because of

death, ratirement, resignation or termination shall be filled by

the next pay period.

™

Section 3. .

Wnen an employee 1s assigned to perform duties of a higher rank

for four (4) hours or more the employese so aksigned shall be paid

the rats of the first step of the higher pesition for the time he

7’

is so assigned.

ARTICLE XVII

MISCELLANEOUS - AIDES

Section 1.

Qfficers assigned to field suzervision in the Patrol Divi-
sion, shall be assigned Patrolmen to act as Aides. Such Aides shall
be chosen by the District Cagctain from the foster of Police Officers

reporting for cduty during the supervising oificer's tour of duty.




ARTICLE XVIIZ

ACCRUED COMPENSATORY TIME

Saction 1.-

Any employee covered by this Agreement shall earn three (3)
calendar Days for each vear of service which will be accrued as
compensatory time leave up to a maximum of seventysfive (75) cal-
enda} days.~ Such lezave will be granted to emplovess unon honorable
separation from the Department after a minimum of Tifteen (15} years
of service. '
Section 2.

All monetary banefits that have accrued to an employee, and
would have been payable to him during his actiwve employment shall
upon his demise: be rpaid pro-rata where applicable under ihe con-

tract to his estate provided that such cayment is deemed lawful by

»

the City's Corsoration Counsel.

ARTICLE XIX.

PERSONAL BOUSINESS

Section 1.

Each employee covered by this Agreement who was in the employ
of the City on the date of signing of the 1976-1977 Agreement, has been
credited with ten (l0) personal business days.

Section 2.

An emplovee wishing to utilize any of such personal business
davs must make apolication for same in accordance with deparimantal

rules and regulations and such davs shall not be used to extend
'
N ) :

vacations.

..17_
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Article XIX continued:

Section 3.

The aforementioned personal business days must be utilized,
if at all, by the employee during his active employment with the
City prior to the commencement of terminal leave o:\fetirement.
The emplovee shall receive no cash benefit for any of the afore-
mantioned days unlessthe City has dsnied him these days oif be-
cause of manpower requirements.

ARTICLE XX

SENIORITY
Section 1. =
Trgditional“principles of seniority shall apply +o employees
covered by this Agreemepnt. Seniority is defined to mean tae
accumulated length of service with the Department,” computed from
the last promotion date. An employee's length of service shall
not be reduced by absence for bona fide-illness or injury., certi-
fied by a physician, not in excess of one (1) year. Such certifi-
cation shall be subject to review by the Police Surgeon.
Seniority shall be lost and employment terminated if any of
the following dccur: -
(a) Discharge
(b} Resignation
(c) Absance for £five (3) consecutive'déys without leave
or notice or justifiable reason for failing to give
same.
‘Failure to return promotly upon expiration of authorized

lzazve without reascnable

3

otice will subject the explovee to dis-

- 13 -



u}

Article XX continued:
ciplinary action. The interpretation and application of this Article

shall be in conformity with all applicable statutes and rules and

regulations.

ARTICLE XXI

wld

MAINTENANCE OF STANDARDS

All rights, privilaeges and benefits existing prior to this

Agreement -are retained with tkhe following exceptions:

(a) Those benefits abridged or modified by this Agreement.

or

(b) Those changes in benefits which are not substancial

and unreascnable.

-

. Elimination or modification of rights, privileges or bene-

- s

fits which are substantial and uareasendble shall be subject to the

Grievance Procedure.

ARTICLE XXIT

MBNAGEMENT RIGHTS

Section 1. .

The City hereby retains and reserves unto itself, without

limitation, all powers, rights, authority, duties and respornsibil-

ities confarred upon and vested in it prior to the signing of this
Agreement by the laws and Constitution of the State of New Jersey
and of the United States, including, but without limiting the

genarality of the foregoing, the following rights:

{2) To the exscutive =anagement and adminisirative
concrol of the City Covernment and its oproperties and facilities,



Article XXIX continued:
{b) To hire all employees and subject to the provisicns

of law, to detzrmine +their cualifications and conditions for con~
tinued employment, or assignment_and promote and transfer employees;

‘(c) To suspend, demote, discharge or take oth%{ dis-~-
ciplinary action for good and just cause according fb law.

(d) To the exacutive management of the Police Department

by eccnom%cal and efficient selection, utilization, deployment and .
disposition of’eéuipment, notwithstanding any other provisions of

this Agreement.

Section 2.

o

The exércise of éhe foregoing powers, rights, authority, duties
or respoﬁsibilities_pf the City, the adcoption of policies, rules
reéulatipns and practices and futherance thereof, and the use of
judgment and discretion in connnec+tion therewith shall be limited
only by the terms of this Agreement and«ihen only *o the extent such
terms hereof are in conformance with the Constitution and laws of
New Jersey‘and of tée United States.

Sectin 3.

Nothing contained in this Article shall be construed to deny

or restrict theicity of its rights, responsibilities and authorit;-

under R.S5. 40 and R.S. 1l or any other national, state, county or

local laws or ordinances.

ARTICLE XXIIXI

RULES 2ND RZGULATIONS

Section 1.

The City may establish and enforce reasonable and just rules

- 20 -
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Article XXIII continued:

and regulations in connection with its operatian of the Department

and maintenance of discipline, provided such rules and regulations

are not in conflict with the provisions of this Agreement. Covples

of new rules and regulations shall be furnished to the Association

and oéportunity for the-discussion of the new rules and regulations
shall be afforded to the Association before implementing same.

It is understood that employees shall comply with all such
rules and regulations. Emplovees shall promptly and efficiently
execute the instructions and orders of officers and superiors. If
an employeeﬁor employees believe a rule, regulation, instruction
or order of-an officer or other superior is unreasonable or unjust
the emplovee or ;mployees shall comply with the rule, regulatjon,
order or. instruction, but with the further provision that sﬁéh em-—
ployee or employées may regard the rule, regulation, order or in-
struction as a grievance which shall be %andled in accordance with
the grievance procedure set forth in Article IV of this Agreement.

The Association shall have the opportunity to grieve the con-
tinuvation of any rule or regulation for a period of thirty (30)
calendar days after the execution date of thié Agreement or the
promulgation of any new rule or regulation thirty (30) calendar days
after the promulgation and furnishing of same to the ;ssociation as
to the reasonableness or propriety of said rule or regulaton. The
foregoing shall not preclude the Associaton from grieving the app-
lication or interpretation of any rule or regulation in accordaznce

with Article IV.
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Article XXIV:

ARTICLE XXIV

PUNITIVE DAMAGES

Section 1.

Whenever any civil action is brought against any employee

-
e

covered by'this Agreement for any act or omission arising out of
and in the course of his emplovment, the City shall defray all
costs of defending such action, and shall furnish counsel for the
defense of such aétion, and the costs df appeal, if any, and shall
cay any adverse judgment, save harmless, and protact such person
from any financial loss resulting therefrom.

Whereighowever, the plaintiff in such action makes a claim

for punitive damages in addition to any claim for compensatory

damages the following procedure will apply: as to the claim for

compensaﬁorf d;mages the provisions of the preceding paragraph shall
apply. As to the claim for punitive damages; the City shall defend
the éctiqn on behalf of the employee until after all discovery pro-
ceedings have basen completed.: Upon completion of discovery, the
City and the Association shall confer and if it appears that the
employee did not act in a reckless or wanton manner outside the
scope of his employment, or if it appears that such an issue is one
over which rezsonable men may differ, the City shall continue to
cdefend the action on behalf of the empleoyes and thg provisions of
the preceding paragraph shall apply. If, howsver, it appears that
the employse acted wantonly, recklessly and outside the scope of

his employment, the City shall not defend the action, and shall
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Ar=icle XXIV continued:
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e

advise the employee to retain sercarate counsel for the defense of the
claim for punitive damages. The City shall reimburse the employee
for all reasonable attorney's fees incurred, and costs. In the

event the plaintiff is successful at trial in 'his claim against

the émgloyee for punitive damages and a judgment for punitive

damages is returned against the employee, the City ;éd the am-

plcvee shall have the right to eppeal the judgment for punitive
damages to the Appellate Division but, in event the City and the
emplovee do not appeal said judgment the Association shall have

the right to submit the reasonablenass of the verdict as to puni-

tive damages to arbitration in accordance with the arbitration

=

provisions of this Agreement. In the event the Arbitrator after

reviewing the entire matter, including the trial record, £inds the
verdict as to p;nitive damages to ke justified, the employee shall
pay said judgment. In the eQent the Arbitrator finds the wverdict

to be unjustified, the City shall pay the Jjudgment.

ARTICLE XXV

EXTRA CONTRACT AGREEMENTS

Section 1.

The City agrees not to enter into any other Agreement or con-
tract with the employees covered by this Agreement, ihdividually or
collectively, or. with any other organization which in any way con-

flicts with the terms and provisicns of this Agreement unless the

Association agrees to any change in writing.



Article XXVI:

ARTICLE XXVI

BAN ON STRIKES

Secﬁion 1.

It is recognized that the need for continued and uninterrupted
operation of the City's departments and agencies is of paramount
importance to the citizens of the community and that there should
be no interferencas with such éperation.

Adequate procedures having been provided for the eguitable
settlement of griavancss arising out of this Agresment, parties

N

hereto agreé that there will not be and that the Association, its:

ficers, members, agents, or principals will not engage in, en-

rh

o
courages, sanction, or suggest strikes, slowdowns, lockouts, mass
resignations, mass absenteeism, or other similar action thch wéﬁi&h
involve suspersion of or interference with normal work performance.
Section 2. )
The City shall tave the right to discipiine or discharge any

employee encouraging, suggesting, fomenting or participating in a
strike, slowdoyn or other such interference.
Section 3. -

' The Association shall not be held liable for unauthorized acts
of unit emplovses provided-the Association wi;l do everything in its
power £o prevent its members from participating in.any strike, work

stoprage, slowdown or other activity aforementioned and ordering

all who participate in such activity to cease and desist from sane

T v—
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Article XXVI continued:
immediately and to return to work along with such other steps as
may be necessary under the circumstances to hring about complianca

with i1ts order.

ARTICLE XXVII

DISCRIMINATION AND COERCION

Section 1.

There shall.be no digscrimination, interference or coercion -
by the Employer or by any of its agents against the Association
or against the employees represented by the Association because
of membership or actiyity in the Association. There shall be no
discrimination or coercion by the Association or any of their
Agents against any employees covered by this Agreemant becauss of
7 gamba:ship or non-membership in the Association. Nor shall the
cmployer discriminate in favor of, or assist, any other labor or
police organization which in any way aféects the Association's
rights as certified representative for the period during which tke
Association remains the certified représentative of the employees.
Neither the Employer nor the Association shall discriminate against .
any emplovee because of race, color, creed, age, or national o;ig}n.
The City will cooperate with the Association with respect to all

reasonable requests concerning the Association's responsibilities

as certified representative. :

ARTICLE XXVIIXY

INVESTIGATIONS

General Oréer 68-3 1s recognizad as the guide

ot

ine for emplovess

]
-

in recard to official investigations and a copy of this Order shall be




Article XXIX:

ARTICLE XXIX

ASSOCIATION PRIVILEGES-RESPONSIBILITIES

Secticn 1.

The Association shall have the right to visit the Director

-
and Feadguarters and other police facilities at all reasonable hours

or Association business. The Association will not abuse this right.

Section 2. ) 3 -

Copies of all general orders, rules and regulatons, and commu—- ——

nications affecting wages, hours, and other terms and conditions of
employment for employees covered by this Agreement shall be furnished
to the Association within twenty~-four (24) hours of theilr promulgation.

»

Section 3.

The Association may use the Decartment mail or message routing
system and may use Department mail boxes. Such use shall be reason-
able. The Association shall pay for its own postage and stationery.

Section 4.

The Association and the City shall be responsible for acguaint-—-
ing memtars and managerial personnel respactively with the provisons
of this Agreenent, and shall be responsible for the adherence of the

terms of this Agreement by its members and managerial personnel

during the life of this Agreement.

ARTICLE XXX

SAVINGS CLAUSE

Section ‘1.

In the avent that zny previson of this Agrezmant shall at
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Article XXX continued:

any time be declared invalid by Legislative act or any court of

competeant jﬁrisdiction, or through government ;eulations or decree,

such decision shall not invalidate the entire Agreement, it being the

expra2ss intention of the parties hereto that all other provisons not
A3

declared invalid shall remain in full force and effect.

ARTICLE XXXI ' -

WAGES
Wages ghall be paid to all emplovees covered by this Agrecment

}
in accorédance with Appendix A attached hereto and made a part hereof.

ARTICLE XXXII

FULLY BARGAINED PROVISIOQNS . .

Section 1. . :

This Agreement represents and incoporates the complate and
final understanding and settlement by the parties. During the
term of this Agreement, neither party will be required to negotiate

with respect to any matter whether or not covered by this Agreement,

and whether or not within the knowladcge or contemplaticn of either

or both of the parties at the time they negotiated or signed this
Agreement.
Section 2.
This_Agreemant shall not be modified in whole or in part by
the parties except by an instrument in writing duly ex=cuted by

both parties.




Agreameant shall be in full force and effect as of Jan-

uary 1, 1278, and shall be in effect to and including December 31,

1378. ©On or after July 1, 1978 and prior to Augustil, 1378, either

carty may serve notice upon the other carty of a desire to change,

modify or tarminate ths Agreanment.

Section 2.
Collective Negotiations

conduct:ed in accordance with the then-pravailing rules and racu-

Section 3.

The terms o

lations of

the Public ZImployment Relations Commission.

"

h
s

this Agrasemen

.

the negotiations between the partiess.

*

-

for a successor Agresement shall be

shall continue in effect during

Whareas the parties havae executed this Agrzement this

of

WITNESS:

» 1979

CITY OF NEWARK

day

WITWESS:

SUPERICR QOFFICERS ASSOCIATICN-

NZWARX POLICE

e et T
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e T PPEINDIX A

Commencing January 1, 1978, the following salaries shall be paid to employees

coverad by this Agraement.

ANNUAL MINIMUM ‘MIDDLE ANNUAL MAXIMUM
POSITIONS SALARY ' STEP SATARY
Deputy Police
Chief
Jaguary 1, 1978 $24,687 §25,431 +%26,182
Police Icspector
Jzpuary 1, 1978 522,441 $§23,188 §23,934
Police Captain - .
January I, 1978 ‘ $20,198 . $20,945 $21,692
Police Lieutenant
January 1, 1978 §$17,951 $18,701 $19,447
Police Sergeant _
Japuwary 1, 1978 - $16,457 $16,979 $17,501
Legal Analyst n
January 1, 1978 ) $§22,442 $22,442 .+ 522,442 .

- .

Section 2. . ; e

All retroactive salary lacreasas shall be paid by saparate chack and issued

as soon as may be practicable on any Friday which is not a regular pay day.



