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AGREEMENT 

THIS AGREEMENT, made this ;)}-. day of l'f ,., '/ , 2012, by and between the 

BOROUGH OF FORT LEE, a Municipal Corporation of the State ofNew Jersey (hereinafter 

referred to as the "Borough") and the NEW JERSEY STATE POLICEMEN'S BENEVOLENT 

ASSOCIATION, INC., PBA LOCAL NO. 245 (hereinafter referred to as "PBA"), representative of 

certain Police Officers of the FORT LEE POLICE DEPARTMENT (hereinafter referred to as 

11Etnployees'1
). 

WHEREAS, the parties have by good faith collective bargaining reached an agreement with 

respect to certain te1ms and conditions of employment; 

NOW, THEREFORE, in consideration of the mutual promises and covenants hereinafter set 

forth, the parties agree as follows: 
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ARTICLE I 

RECOGNITION 

1. The Borough recognizes the PBA as the sole and exclusive representative for full time 

regular Police Officers of the Fmt Lee Police Department, except the Chief, Deputy Chief and 

Inspector of said Department. 

2. The parties recognize and affinn that their relationship is covered by the "New Jersey 

Employer-Employee Relations Act" as amended and supplemented (N.J.S.A. 34:13A-1, et seq.) and 

they agree in the conduct and procedures of their collective negotiations to be bound by the rules and 

regulations of the New Jersey Public Employment Relations Commission. Statutory rights as to 

certification or decertification of a bargaining unit are maintained. 
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ARTICLE II 

MANAGEMENT RIGHTS 

1. The Borough hereby retains and reserves unto itself, without limitation, all powers, 

rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of 

this Agreement by the Laws and Constitution of the State of New Jersey and of the United States, 

including but not limiting the generality of the foregoing, the following rights: 

A. To the executive management and administrative control of the Borough 

Government and its prope1ties and facilities; 

B. To hire all Employees and subject to the provisions oflaw, to determine their 

qualifications and conditions for continued employment, and to promote and 

transfer Employees; 

C. To suspend, demote, discharge or take other disciplinary action for good and 

just cause according to the law. 

2. Nothing contained herein shall be construed to deny or restrict the Borough of its 

rights, responsibilities and authority under R.S. 40 and R.S. 11, or any other Nalional or State Laws. 
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ARTICLE III 

RETENTION OF EXISTING BENEFITS AND RIGHTS 

Except as otherwise provided herein, including the management rights provisions of Article 

II, the privileges and benefits which all Employees have heretofore enjoyed and are presently 

enjoying, shall be maintained and continued by the Borough during the term of this Agreement, and 

Employees shall retain all civil rights as provided under Federal and New Jersey State Laws. 
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ARTICLE IV 

NEGOTIATION PROCEDURES 

1. The collective negotiation with respect to rates of pay, hours of work or conditions of 

employment, shall be conducted by the duly authorized bargaining agent of each of the parties and 

such additional agents or persons as each of the parties shall designate as its negotiating team. 

2. Collective negotiation meetings shall be held at times and places mutually convenient, 

at the request of either the Borough or the Employees. 

3. Employees who may be designated by the PBA to participate m collective 

negotiations will be excused from Police assigmnents, provided that their absence from duty will not 

interfere seriously with the operation ofthe Borough Police Department in the opinion of the Chief 

of Police. 

4. The duly authorized negotiating agent of either the Borough or the Employees shall 

not be required to be an Employee of the Borough or a member of the Governing Body. 
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ARTICLEV 

CONTINUED WORK OPERATIONS 

Tnere shall be no action by either the Borough or the PBA in violation of any Federal or State 

Law. There shall be no strikes, lockouts, walkouts, sick-outs, retarding of work, slowdown or any 

stoppage of work or refusal to work by either party or any members, representatives or Officers 

thereof during the tenn of the labor contract or pending a decision by the arbitration, Federal or State 

agency or Court. There shall be no discrimination, interference or coercion by the Borough or any of 

its agents against any member of the bargaining unit. Bargaining unit membership and the 

Bargaining Utlit shaH not intimidate or coerce any memberoftheBargaining unit into membership or 

participation in any activity prohibited by this Agreement. Nor will either party or any members, 

representatives or Officers thereof directly or indirectly aid, or assist any of the aforesaid act. 

J421713vl -6-



ARTICLE VI 

MEDICAL BENEFITS 

1. The Borough shall provide all Employees and members of immediate family with the 

current "Civilian" Traditional and Direct Access Plans in effect in December 2008. This shall be 

effective January 1, 2009 or as soon as practicable thereafter, to allow bargaining unit members the 

opportunity to elect coverage under the tenns of either the Traditional Plan or the Direct Access Plan. 

All Employees hired on or after January 1, 2009, are ineligible for enrollment in the Traditional 

Plan. 

2. The Employer shall provide a program of dental insurance covering the Employee and 

the Employee's immediate family. The Employer agrees to pay the entire premium cost and the 

Employee shall not be required to pay any cost. Participation in the plan shall be mandatory. The 

plan which is to be implemented and maintained shall be the same pla..11 as is cunently in effect. This 

is commonly referred to as the "Delta Plan". 

3. Effective January 1, 2009, or as soon as practicable thereafter, the- cmTent prescription 

co-pays shall be increased to Five Dollars ($5.00) for generic, Fifteen Dollars ($15.00) for hrand 

name per thirty (30) day supply and to a Ten Dollar ($10.00) for generic and Thirty Dollars ($30.00) 

for a brand name supply for a ninety (90) day supply by mail order. 

4. Effective Jrumary I, 2009, the Borough shall establish and pay the administrative fees 

for a voluntary "Medical Savings Account" for covered Employees. 

5. Opt-Out: Effective January I, 2009, Employees shall be permitted to opt-out of 
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medical insurance and prescription drug coverage provided by the Borough provided that the 

Employee furnishes the Borough with documentation to establish that the employee has medical 

insurance and/or prescription drug insurance coverage from another source. Employees who elect to 

opt-out of coverage provided by the Borough shall receive an end-of-year payment in the amount of 

fifty percent (50%) of the applicable premium for the insurance plan, in lieu of insurance, based on 

the number of months that the insurance was waived dming the year. Payment for opting out will be 

made on or before December 1 of each year. 

An Employee who waives coverage shall be permitted to resume coverage by making an 

application for coverage during an open enrollment period. Further, an Employee who waives 

coverage shall be permitted to immediately resume coverage if the Employee ceases to be eligible for 

other health care coverage for any reason, including but not limited to, the retirement or death of the 

spouse or divorce. An Employee who resumes coverage shall repay, on a pro rata basis, any amount 

received from the Borough which represents an advance payment for a period of time during which 

coverage is resumed. An Employee who wishes to resume coverage shall notify the Borough in 

writing. 
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ARTICLE VII 

HOURS OF WORK 

I. The Uniformed Patrol Division shall continue on the present work schedule of five 

(5) days of work, followed by two (2) days off, followed by five (5) days of work, followed by two 

(2) days off, followed by five (5) days of work, followed by three (3) days off. Said schedule is 

commonly referred to as the 5~2, 5~2, S-3 schedule. 

2. The nonna! work day tour of the Unifonned Patrol Division shall be eight (8) hours, 

which shall include within the eight (8) hour span, a thirty (30) minute meal time period per day. 

Employees covered by this Agreement shall work in non-rotational shift assignments. Shift 

assigrunents shall be the result of competitive bidding by seniority of eligible Employees. The 

competitive bidding process shall occur every six (6) months. The only exception to the above stated 

non-rotational competitive bidding process shall be overriding operational needs of the Police 

Department as determined by the Chief of Police. 

The day shift and afternoon shift shall work five (5) consecutive like tours followed by two 

(2) days of time off, followed by five (5) consecutive like tours, followed by two (2) days off, 

followed by five (5) consecutive like tours, followed by three (3) days off. This is commonly 

referred to as the 5/2, 5/2, 5/3 work schedule. The night shift (any shift starting on or after 1800 

hours) shall work five (5) consecutive like tours followed by three (3) consecutive days off followed 

by five (5) consecutive like tours fo11owed by two (2) days off, and so on. This is commonlyreferTed 

to as the 5/3, 5/2 work schedule. 
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Investigative positions shall work the 5/3, 512 work schedule outlined above. 

3. (a) Briefing time shall be within the eight (8) hour tour of duty and not start at a 

quarter (Y4) to the hour of each tour of duty. 

(b) The first half (Y,) hour after the completed tour of duty shall not be considered 

for any compensation. In no way shall a member be made to work past his/her tour of duty because 

of the on-coming tour's briefing time. If overtime exceeds the first half(lh) hour, the Employee will 

be paid for the preceding half (Y:z) hour and then in blocks of fifteen (15) minutes thereafter. 

(c) All time thereafter shall be compensated at one and one-half (l liz) times the 

straight base hourly rate. 

4. Other Divisions of the Fort Lee Police_ Department shall continue to work their eight' 

(8) hour tours pursuant to past scheduling practices. Work in excess of the Employee's regular eight 

(8) hour tour or work in a regularly scheduled day off shall be considered as overtime, subject to 

Article XII (2). 

5. Past practices with regard to meal and rest periods shall continue. 
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ARTICLE VIII 

HOLIDAYS 

The Employees shall have thirteen (13) paid holidays each year. The holidays shall be 

compensated as thirteen (13) days of pay at the straight time rate. The thir.cen (13) holidays shall be 

those as specified in Appendix B 

(A) Commencing on January 1, 2007 and ending on December 31, 2008, compensation 

for holidays shall" be payable by the Employer to each Employee in lump swn, not later than the 

fifteenth (15th) day of December in each respective year. 

(B) Effective January 1, 2009, compensation for holidays shall be included in each 

Employee's base salary and used for all computational purposes. The holiday pay shall be included 

by increasing all steps and ranks on Appendices A-1 and A-2 by five percent (5%) effective January 

I, 2009. The holidays shall be compensated in equal installments, which shall be paid periodically 

with the Employee's regular paycheck. 

I i p 
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ARTICLE IX 

VACATIONS 

1. Each full time Employee shall be entitled to the following vacation schedule: 

(1) First Year- One (1) working day per full month of service. 

(2) From One (1) Year to Sixty (60) Months- Fourteen (14) working days. 

(3) From Sixty-One (61) Months to One Hundred Twenty (120) Months
Sixteen (16) working days . 

. (4) From One Hundred Twenty-One (121) Months to One Hundred Eighty 
(180) Months -Twenty (20) working days. 

(5) From One Hundred Eighty-One (181) Months and Over- Twenty-two 
(22) working days. 

2. Vacation leaves may be accumulated for use in not more than two (2) subsequent 

calendar years. 
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ARTICLE X 

DEATH LEAVE 

In the event of death of any member of the immediate family of any Employee, and after 

notifYing his Commanding Officer, said Employee shall be granted three (3) working days leave of 

absence with full pay. "Member of the immediate family of an Emp1oyee11 hereby includes, and is 

limited to: wife, husband, grandparent, parent, step-parent, foster parent, mother-in-law, 

father-in-law, brother, brother-in-law, sister, sister-in-law, child, stepchild, foster child, son-in-law, 

daughter-in-law, graudchild. 
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ARTICLE XI 

SICK LEAVE PAYMENT AT RETIREMENT 

The Borough agrees to pay, upon voluntary retirement or resignation of any Employee, an 

amount equal to one-half(~) of the unused sick leave days accumulated by said Employee since 

January I, 1964 up to a maximum of one hundred eighty (180) days. 
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ARTICLE XII 

WAGES 

1. The parties hereby agree to the Wage Schedule (appended hereto as Appendices A-1, 

A-2 &A-3). 

2. There shall be a ten percent (1 0%) rank differential for Sergeants, Lieutenants and 

Captaiils. Sergeants will receive one hundred ten percent (11 0%) of the Patrolman rate, Lieutenants 

will receive one hundred ten percent (11 0%) of the Sergeant's rate and Captains will receive one 

hundred ten (110%) percent of the Lieutenant's rate. 
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ARTICLE XIII 

OVERTIME 

1. Subj~ct to the provisions of the following section, the Borough shall pay overtime to 

Employees at the rate of time and onewhalf(ll,/2). No Employee above the rmlk ofLieutenant shall be 

entitled to overtime payments. 

2. Ovettime payments shall be calculated by dividing the Employee's annual base wage 

by two thousand eighty (2,080) hours and then multiplying that rate by one and one-half (I Y,). 

3. The Borough shall endeavor to aflbrd all eligible Officers equal opportunities for 

earning overtime payments. 
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ARTICLE XIV 

COURT TIME 

1. All Court appearances in Municipal, County or Superior Court, Grand Jury or New 

Jersey Motor Vehicle Drunk Driving hearing, shall be compensated at the time and one-half (1 %) 

rate for hours worked, with a minimum guarantee of three (3) hours for Court appearances. 

2. Administrative proceedings, including Fort Lee disciplinary proceedings, shall be 

governed by past practice. 

3. All work related appearances shall be covered by -this Article. 

4. The administration of the three (3) hour minimum guarantee shall be guided by the 

fo Uowing examples: 

A. Where an Officer completes two (2) appearances within a contiguous three (3) hour 

period then said officer shall receive three (3) hours of overtime pay. 

B. Where an Officer is required to attend a second court appearance within said same 

three (3) hour period and where the second appearance results in the Officer working 

for more than three (3) hours lhen the Officer shall be paid for the actual time worked 

beyond the three (3) hours. 

C. Where the second court appearance is not contiguous with the initial three (3) hour 

minimum then the Officer shall receive a second three (3) hour court time minimum. 
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ARTICLE XV 

ROTATIONAL OUTSIDE EMPLOYMENT 

All outside employment shall be made equally available to Employees eligible to receive 

outside employment. This equal opportunity for outside employment shall not apply where there is 

an outside person involved, dealing through the Police Department, who rejects an otherwise eligible 

Employee. 
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ARTICLE XVI 

SALARY GRADES 

Employees covered under previous contracts shall continue to reach top grade Patrolman 

pursuant to the provisions of the contract in effect at the time each was hired. All Police Officers 

hired during the period the within Agreement is in force shall move up one (1) grade on each 

anniversary date of employment, so that a Police Officer shall reach First (1st) Grade after 

completion of three (3) years of employment. (Except that anew Police Officer who has successfully 

completed Academy training, medical and psychological exams and a background check, will upon 

assuming his/her regular Police duties be advanced to Police Officer Fourth (4th) Grade or Police 

Officer Fifth (5111
) Grade when hired afler January 1, 2002, as soon as is practicable). 
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ARTICLE XVII 

PERSONAL LEAVE 

Every Employee shall be entitled to a maximum of two (2) personal leave days with pay. 

Unused personal leave days may not be accumulated from year to year. An Employee shall not be 

required to give any reason or explanation for the taking of a personal leave day with pay as allowed 

herein. The Borough reserves the right to approve personal leave requests based upon the 

operational needs of the Police Department as determined by the Shift Administrative Supervisor or 

Detective Supervisor. Coverage for approved schools or training shaH not be a reason for denial of 

personal day use. 
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ARTICLE XVIII 

NON BINDING FORUM 

On the premise that both parties would benefit from increased commilllication, the parties 

agree to set up a joint committee, the purpose of which shall be to present a forum for increased 

communication between the parties on matters of joint concern. 

The Committee to be designated "Joint Communication Committee'' shall be composed of 

three (3) Borough representatives including the Borough Administrator and three (3) Employee 

appointees. The Committee shall meet approximately every six ( 6) weeks. 

It is expressly understood that this is not a negotiating fOrum, nor is this Committee intended 

in any way to supplement, replace or interfere with the Grievance Procedures set forth below. The 

actions of tills Committee are intended to be informal only, and no action or decision of this 

Committee can be legally binding on either pruty. 
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ARTICLE XIX 

MEDICAL COVERAGE AFTER RETIREMENT/DISABILITY 

Whenever an Employee has served twenty-five (25) years or more with the Borough, the 

Borough shalt provide such Employee (and his or her dependents) with medical benefits under and 

pursuant to the State Heallh Benefits Program (Chapter 88 of Public Law 1974). 

This is intended to include those Employees who retired on disability pensions to the extent 

said coverage is afforded under Chapter 88 of Public Law 1974. 

The Borough reserves the right to obtain equivalent medical benefits coverage through a 

private can·ier, but in no event can the Borough be liable to any Employee for reimbursement or 

payment of medical bills beyond the extent of coverage afforded by the State Health Benefits 

Program. 
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ARTICLE XX 

VOLUNTARY DEFERRED COMPENSATION PLAN 

The Borough of Fort Lee hereby agrees to adopt and make applicable to all Employees 

covered hereunder the provision and regulations governing the creation, implementation and 

operation of the Municipal and County Deferred Compensation Plan, as set forth in Public Law 

1977, Chapter 381. 

It is understood that each individual Employee covered hereunder may elect whether or not to 

participate in said Plan. Each individual Employee further reserves the right, within the limitations 

of the law, to decide on the amount of his contribution. 

The Borough of Fort Lee makes no monetary contribution to this Plan. 

I 
I 
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ARTICLE XXI 

LIFE INSURANCE 

The Borough shall provide at its cost and expense, life insurance, with any insurance 

company licensed to do business in the State of New Jersey, in the amount of Ten Thousand 

($10,000.00) Dollars. The policy shall be such that the benefits ofTen Thousand ($10,000.00) 

Dollars shall be paid to any Employee or his designated beneficiary, in the event of said Employee's 

death for any cause or reason. 

The Borough shall continue to provide each retired Employee who has served twenty-five 

(25) years or more with the same benefits until the retired Employee's sixty-fifth (65th) birthday. 

Retirement for purposes of this Article shall mean retirement under the State ofNew Jersey Pension 

Plans for Police Officers, regular or disability. 
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ARTICLE XXII 

WORK INCURRED INJURY 

1. Where an Employee covered under this Agreement suffers a work-connected injury or 

disability, the Borough shall continue such Employee at full pay, during the continuance of such 

Employee's inability to work, for a period of up to one (1) year. During this period of time, all 

temporary disability benefits accruing under the provisions of the Workers' Compensation Act shall 

be paid over to the Borough. 

2. The Employee shall be required to present evidence by a certificate of a treating 

physician that he is unable to work and, the Borough may reasonably require the said Employee to 

present such certificates from time to time. The Borough, at its option, may require the Employee to 

be examined by a physician of the Borough's selection at the Employer's expense. 

3. In the event the Employee contends that he is entitled to a period of disability beyond 

the period established by the treating physician, or a physician employed by the Borough or by its 

insurance can·ier, or if there is a dispute as to the causal connection, then, and in that event, the 

burden shall be upon the Employee to est8bli,(;h ::mch additional period of disability by obtaining a 

judgment in the Division of Workers' Compensation establishing such further period of disability 

and such findings by the Division of Workers' Compensation or by the final decision of the last 

reviewing Court shall be binding upon the parties. 

4. For the purposes of this Article, injury or illness incurred while the Employee is 

attending a Borough-sanctioned training program, shall be considered in the line of duty. 
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5. In the event a dispute arises as to whether an absence shall be computed or designated 

as sick leave or as an injury on duty, the parties agree to be bound by the decision of an appropriate 

Workers' Compensation judgment, or, if there is an appeal therefrom the final decision of the last 

reviewing Court. 

6. An injury on duty requiring time off for treatment, recuperation or rehabilitation shall 

not be construed a-1 sick leave or a sick leave occasion under the terms of the sick leave policy 

heretofore agreed upon between the parties, during the period of one (1) year as provided in 

Subsection (1) hereof. 
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ARTICLE XXIII 

CLOTHING ALLOWANCE 

The Borough shall pay to each Employee covered by this Agreement a clothing allowance not 

later than April 15th of each calendar year for the purchase, maintenance and cleaning ofillliforms. 

The annual clothing allowa11ce shall be Seve11 Hundred Dollars ($700.00). 

1-

i, 
I 
' 
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ARTICLE XXIV 

LONGEVITY 

The longevity paid for the Employee shall be three percent (3%) for each four (4) years of 

service based upon the Employee's base annual wage rate up to a maximum of fifteen percent (1 5%). 

Present payToll practice shall continue. 
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ARTICLE XXV 

PAYMENT FOR COLLEGE CREDITS 

The Borough acknowledges that the pursuit of higher education benefits not only the 

Employees but the Borough as well. Therefore, the Borough shall pay, as additional annual 

compensation to each Employee who has achieved an A.A. Degree in Police Science or related field, 

the sum of Two Hundred Fifty Dollars ($250.00); and to each Employee who will have achieved a 

B.A. Degree in Police Science or related field the sum ofFive Hundred Dollars ($500.00). Payments 

under this clause shall be made in the first pay period in June of each year. 

Monies due Employees earning Degrees pursuant to this Article shall be paid to the 

Employees fOr the year in which the Employee earned the Degree and thereafter. Full payment shall 

be made for the year in which the Degree was earned, regardless of when during the year the Degree 

was actually earned. 
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ARTICLE XXVI 

GRIEVANCE PROCEDURE 

1. For the purposes of providing expeditious and mutually satisfactory resolutions of 

problems arising under this Agreement the parties adopt the following procedures which shall be 

kept as informal as may be appropriate. 

2. This Grievance Procedure shall cover issues of application or interpretation of this 

Agreement, and, is meant to provide means by which Employees covered by this Agreement may 

appeal the interpretation, application or violation of policies, agreements, and administrative 

decisions affecting them. 

(A) STEPONE 

1421713vl 

An Employee with a grievance shall within ten (1 0) calendar days ofthe occurrence 

of the event grieved present the same to his immediate supervisor. After full 

disclosure of the facts surrounding the event being grieved, the immediate superior 

must make every earnest effort to reach a satisfactory settlement with fhe Employee 

and Griever. The immediate supervisor shall render a cieclsinn within three (3) 

calendar days of his receipt of the grievance. 

(B) STEPTWO 

In the event the grievance is not resolved at STEP ONE, the Employee shall reduce 
the grievance and decisions respectively to writing and file same with the Captain or 
person in charge of the unit to which the Employee is assigned within three (3) 
calendar days of his/her receipt of the matter and all reports related thereto. The 
Captain shall respond within three (3) working days. 
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(C) STEP THREE 

In the event the grievance is not resolved at STEP TWO, the matter and all reports 
shall be submitted to the Chief of Police within three (3) calendar days for his 
determination in writing within five (5) calendar days of his receipt of the matter and 
all reports related thereto. In the absence of the Chief the grievance shall be 
presented to the Ranking Officer in charge of the Department for detennination. 

(D) STEP FOUR 

If the Employee wishes to appeal the determination of the STEP THREE 
proceeding, he/she should, within five (5) working days, submit the grievance in 
writing together with description of prior steps to the Borough Administrator who 
shall decide the matter within ten (10) working days of the presentation to her. 

(E) STEP FIVE 

If the Employee or PBA wishes to appeal the determination of the Borough 
Administrator, then he/she shall within five (5) working days of the Administrator's 
determination file said appea1 with the Mayor and Council by filing his appeal with 
Borough Clerk, as agent for Mayor and council. The Mayor and Council shall 
respond within fifteen (15) working days. 

(F) STEP SIX 

1. If the grievance is not settled through the preceding steps, either party may refer 
the matter to the Public Employment Relations Commission within fourteen (14) 
calendar days after determination of the STEP FIVE preceding.- The Arbitrator or 
Arbitrators shall be selected in accordance with the rules ofPERC and the expense of 
the Arbitrotor or Arbitrators shall be borne equally by the parties hereto, provided, 
however, that each party shall bear the expense of producing witnesses, testimony or 
evidence for his/her presentation. 

2. The Arbitrator or Arbitrators shall be bound by the provisions of this Agreement 
and restricted to the application of the facts presented to him and relevant to the 
grievance. He or she shall have no authority to modify or alter in any way the 
provisions of this Agreement or any amendment or supplement hereto. The decision 
of the Arbitrator shall be final and binding. 

3. It is agreed between the parties that no Arbitration hearing shall be held until after 
the expiration of at least thirty (30) days after the decision rendered by the Mayor and 
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Council. Further, it is the intent of the patties that no matter in dispute that is subject 
to the review and/or the decision of the Civil Service Commission of the State of 
New Jersey may be submitted to arbitration. The parties herein direct the Arbitrator 
not to accept or to decide anY. matter in dispute that is subject to Civil Service 
Commission. 

4. The time limits expressed herein shall be strictly adhered to. If any grievance has 
not been initiated within the time limits specified, the grievance shall be deemed to 
have been waived. If any such grievance is not processed to the next succeeding step 
in the grievance procedure within the time limits prescribed, then the disposition of 
the grievance at the last preceding step shall be deemed to be conclusive. Nothing 
herein shall prevent the parties from mutually agreeing to extend or contract the time 
limits provided for in the Grievance Procedure. A failure to respond at any step 
within the provided time limits shall be deemed a denial. 
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ARTICLE XXVII 

OFF DUTY l'OLICE ACTION 

Since all Police Officers are preswned to be subject to duty twenty-four (24) hours per day, 

the parties agree to the following: 

(A) Any proper and responsible action taken by a member of the force on his time off 

where the circumstances necessitated prompt Police action which would have been taken by an 

Officer on active duty ifpref)enl ur available, shall be cc:m.'liclc:rcd Police action, and the Employee 

shall have all of the rights and benefits conceming such action as if he were then on active duty. 

(B) In all such circumstances the Employee shall promptly report such actions to the 

Chief of Police or his designee. 

(C) Compensation for action under the clause shall be considered as included in the base 

annual wage. Additional compensation (overtime) shall be paid when an an·est is made within the 

Borough or emanating within the Borough orin the discretion of the Chief ofPolice when the Police 

Oflicer is requested to report to Headquarters to prepare reports un his off duty time. 

N.J.S.A. 40A:14-152.2 is incorporated by reference into this Article. 
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ARTICLE XXVIII 

SUGGESTION BOX 

The Borough will provide the Employees with a suggestion box for suggestions by the 

Employees for the better management of the Police Department. 
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ARTICLE XXIX 

PAYROLL DEDUCTIOJ::!S 

The Borough will provide the Employees with the right to have PBA dues and payroll 

deductions, or U.S. Savings Bonds or for whatever other kind of plan or service the banking 

institution may afford, taken directly from salary at an Employee's request. 
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ARTICLE XXX 

PBA STATE CONVENTION 

The Borough shall each year pay the total sum of Five Humdrcd Dollars ($500.00) to the 

President and Delegate ofPBA Local No. 245 for attendance at the PBA convention and expenses in 

connection therewith. Proof of such obligations shall be presented upon return from the convention. 
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ARTICLE XXXI 

MARKSMANSIDP 

Employees shall receive additional vacation days each year by qualifying in a program of 

marksmanship approved by the Chief ofPolice as follows: Each Employee who receives fu~ average 

rating of expert during any calendar year shall receive an additional vacation day for that year. Each 

Employee who receives an average rating of Distinguished Expert during any calendar year shall 

receive lwo (2) additional vacation days for th(lt year. The pistol Team Captain or his designee may 

be excused from his assigned duties in the discretion of the Chief of Police to supervise shooting 

meets. 
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ARTICLE XXXII 

MISCELLANEOUS 

1. In all references to any parties, persons, entities or corporations, the use of any 

particular gender or the plural or singular form shall be deemed to refer to and include the 

appropriate gender or number, as the text may require. 

2. All the terms, covenants and conditions herein contained shall insure to the benefit of 

and sh1'1ll bind th~ r~spr.r.tivc parties hereto, their legal representatives, successors and assigns. 

3. The Borough and the Employees shall meet with the Municipal Court Judge to 

arrange the scheduling ofMunicipal Court appearances so that as nearly as possible, Police Officers 

are not required to appear other than during a tour of duty. 

4. Employees shall not be required to be residents of the Borough unless otherwise 

required by law. 

5. Individuals who are currently in a military reserve organization or the National Guard 

are to continue to receive benefits in aL:L:onJauet:: with lhe vru.ties past practice. 

Individuals who join a military reserve organization or the National Guard after the 

date of May 1, 1988 will only receive benefits in accordance with applicable law. 

6. The parties agree that upon completion of the new Police building, currently in 

progress, a gym area shall be provided and properly equipped. Thereafter, the Borough shall not be 

obligated to pay for physical fitness clubs or other physical fitness expenses of the Officers. 
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7. The parties agree to be bound by the terms of the K-9 Agreement. A copy of said 

Agreement is annexed as Appendix C. 

I ~~ 
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ARTICLE XXXIII 

OFF DUTY EMPLOYMENT 

1. The Employer shall not require the signing of a hold harmless clause as a condition 

precedent to any outside employer hiring an off duty Police Officer. 

2. This Article shall not impair Borough Ordinances Nos. 76-5 or 78-21. 
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ARTICLE XXXIV 

DISCIPLINARY PROCEDURE 

1. Disciplinary procedure and procedure for investigation shall be controlled by Fort 

Lee Police Department Procedures 2-5, 2-6, and 2-7 (P.D.I. 2-5, P.D.I. 2-6 and P.D.I. 2-7). 

Changes may be made pursuant to law. 
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ARTICLE XXXV 

PBA BUSINESS 

1. PBA Officers, President, two (2) Vice-Presidents, Financial Secretary, Recording 

Secretary, State Delegate, Treasurer, three (3) Trustees, Sergeant of Arms, shall be allowed time off 

to attend regular monthly Local, State PBA and Bergen County Conference meetings upon prior 

notice to the Chief and so long as, in tb.e opinion of the Chief, it is not damaging to the operation of 

the Department. 
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ARTICLE XXXVI 

EFFECTIVE DATE AND DURATION 

1. In the event that the parties do not enter into a new Agreement on or before midnight 

of December 31, 2010, then this Agreement shall continue in full force and effect until a successor 

Agreement is executed. 

2. All notices shall be served by either party on the other party stating such intention to 

term-inate or amend this Agreement and shall be sent by certified mail, return receipt requested, in the 

case of the Borough. to the Borough Clerk at the Borough Hall; and in the case of the PEA, to PBA 

Local No. 245 c/o Fort Lee Police·Department, Fort Lee, New Jersey. 

3. Negotiations for a successor Agreement shall be conducted pursuant to New Jersey 

State law and the rules of the New Jersey Public Employment Relations Commission. 
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ARTICLE XXXVII 

REPRESENTATION FEE IN LIEU OF DUES 

Pursuant to N.J.S.A. 34:13A-5.5 through N.J.S.A. 34:13A-5.9, the Borough of Fort Lee 

agrees commencing January 1, 1981 to withhold eighty-five percent (85%) of the regular 

membership dues charged by the PBA to its members, from the salaries of those Borough Employees 

covered by this Agreement who have not executed authorization permitting the Borough ofFort Lee 

to withhold the fuU amount of the PBA' s dues, and shall forward that amount to the PBA, provided 

the PBA complies with the requirements of the same statute. 
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XXXVIII 

BULLETIN BOARD 

1. The Borough shall supply one ( 1) bulletin board for the use of the Association to be 

placed in a conspicuous location. 

2. The bulletin board shall be for the use of the Association for the posting of notices 

and bulletins pertaining to Association business and activities or matters dealing with the welfare of 

the Employees. 

3. No matter may be posted without receiving permission of the officially desjgnated 

Association representative. Any bulletins deemed detrimental to the operation of the Department 

may be rejected for posting by the Chief of Police. However, approval for posting shall not be 

unreasonably withheld. 
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XXXIX 

DATA FOR FUTURE BARGAINING 

1. The Borough agrees to make available to the Association all relevant data the 

Association may require to bargain coJlectively. 

2. The relevant data noted above shall include but shall not be limited to such items as 

salaries and benefits enjoyed by other Borough personnel, the cost of various insmance and other 

programs, infolUlation concerning overtime worked by Police Officers, the total number of sick leave 

days utilized by Police Officers, the total number ofiOD's, the total length oftime lost as a result of 

IOn's and other data of a similar nature. 
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XL 

EMERGENCY MEDICAL TECHNICIAN 

All persons covere~ by this Agreement who are or hereafter become certified as Emergency 

Medical Teclmician (E.M.T.) shall receive an annual extra stipend of Five Hundred Dollars 

($500.00) per year. Said annual stipend shall be paid in the first pay period of June of each year. 

Full payment shall be made for the year in which the certification was earned regardless of when 

during the year the certification was actually earned. 
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XLI 

SENIORITY 

Seniority for vacation selection and all other Departmental selection purposes shall be 

determined based upon time spent on the Fort Lee Police Department as a full time law enforcement 

Officer. 

1421713vl -48-

\S:tttl 



XLII 

LEGAL REPRESENTATION 

1. Commencing January I, 2007 and expiring on December 31,2008, the Borough of 

Fort Lee shall provide legal representation to Employees covered by this Agreement pursuant to law. 

In circwnstances where legal representation is to be provided, the Employee shall have the right to 

select the attomey who will represent him/her. The hourly rate for attorneys selected shall not be 

more than eighty dollars ($80.00) per hour" 

2. Effective January 1, 2009 the Borough shall make a One Hundred and Fifty Dollar 

($150.00) annual contribution for each Officer in the bargaining unit for the purchase of legal 

defense insurance. The insurance plan shall be purchased by the PBA and proofofpurchase shall be 

provided to the Employer. 
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XLIII 

SAVINGS CLAUSE 

1. It is understood and agreed that if any portion ofthls Agreement or the application of 

this Agreement to any person or circumstances shall be held to be invalid, the remainder of this 

Agreement or the application of such provision to other person or circwnstances shall not be affected 

thereby. 

2. Except otherwise provided in this Agreement, the failure to enforce any provision of 

this Agreement shall not be deemed a waiver thereof. 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals or caused this 

Agreement to be signed by their duly authorized Officers or representatives on the day and year first 

above set forth. 

ATTEST: R
1 U~ OF FORT LEE 

' 

- ;; '-C. .--( 

Mayor 

ATTEST: FORT LEE PBA LOCAL NO. 245 

~ 
President 
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Patrolman: 

Academy 

41b Grade 

3rd Grade 

2nd Grade 

151 Grade 

Sergeant 

Lieutenant 

Captain 

-iP 1421713vl 

.....,. 
""""-

Effective 
01/01107 

$33,105 

$70,161 

$76,743 

$83,047 

$93,637 

$103,001 

$113,303 

$124,632 

Effective 
07!01107 
I 
' , 

$33,436 

$70,862 

$77,511 

$83,878 

$94,574 

$104,031 

S114,436 

$125,878 

APPENDIXA-1 

WAGE SCHEDULE 

Effective 
01101108 

Effective 
07101108 

Effective Effective 
01101109 07101/09 

Effective 
01101110 

Effective 
07101110 

$34,439 $34,784 $37,436 $37,810 $38,756 

$72,988 $73,718 $79,339 Ss0,132 $83,136 

$79,836 $80,634 $86,783 $87,651 $89,842 

$86,395 $87,259 $93,912 $94,851 $97,223 

$97,411 $98,385 $105,887 $106,946 $109,619 

$107,152 $108,223 $1!6,476 $117,640 $120,581 

$117,869 $119,048 $128,125 $129,407 $132,642 

$129,655 ~130,951 $140,936 $142,346 $145,904 
- . - ' -· 

-52-

"""'"=·::·:--

$39,143 

$82,957 

$90,740 

$98,195 

$110,716 

$121,787 

$133,968 

$147,363 



Patrolman: 

Academy 

5th Grade 

41
h Grade 

3ru Grade 

2"d Grade 

151 Grade 

Sergeant 

Lieutenant 
. 

Captain 
. 

AJ 
~ 
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Effective 
01101107 

$33,105 

$46,900 

$53,795 

$62,074 

$75,868 

$93,637 

$103,001 

$113,303 

$124,632 

APPENDIX A-2 

WAGE SCHEDULE 

(EMPLOYEES HIRED ON OR AFfER 01101102) 

Effective 
07/01107 

Effective 
01/01/08 

Effective 
07/01108 

Effective Effective 
01101/09 07/01/09 

Effective 
01/01/10 

Effective 
07/01/10 

$33,436 $34,439 $34,784 $37,436 $37,810 $38,756 

$47,369 $48,790 $49,278 $53,035 $53,566 $54,905 

$54,333 $55,963 $56,522 $60,832 $61,441 $62,977 

$62,695 $64,576 $65,221 $70,194 $70,896 $72,669 

$76,626 $78,925 $79,714 $85,793 $86,651 $88,817 

$94,574 $97,411 $98,385 $105,887 $106,946 $109,619 

$104,031 $107,152 $108,223 $116,476 $117,640 $120,581 

$114,436 $117,869 $119,048 $128,125 $129,407 $132,642 

$125,878 $129,655 $130,951 $140,936 ~42,346 $145,904 
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$39,143 

$55,454 

$63,606 

$73,395 

$89,705 

$110,716 

$121,787 

$133,968 

$147,363 
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APPENDIX A-3 

WAGE SCHEDULE 

(EMPLOYEES HIRED ON OR AFTER 01101/09) 

Pa1rolman: 

Academy 

71
h Grade 

61h Grade 

51
h Grade 

4'h Grade 

3nl Grade 

znd Grade 

1"1 Grade 

Sergeant 

Lieutenant 

Captain 

Effective 
01/01/09 

$32,000 

$42,500 

$53,000 

$63,500 

$74,000 

$84,500 

$95,000 

$105,887 

$116,476 

$128,125 

$140,936 

Effective 
07/01/09 

$32,320 

$42,925 

$53,530 

$64,135 

$74,740 

$85,345 

$95,950 

$106,946 

$117,640 

$129,407 

$142,346 
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Effective 
01/01/10 

$33,128 

$43,998 

$54,868 

$65,738 

$76,609 

$87,479 

$98,349 

$109,620 

$120,581 

$132,642 

$145,904 

Effective 
07/01/10 

$33,459 

$44,438 

$55,417 

$66,396 

$77,375 

$88,353 

$99,332 

$110,716 

$121,787 

$133,968 

$147,363 i 
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APPENDIXB 

HOLIDAYS 

1. New Year's Day 

2. Martin Luther King's Birthday 

3. Lincoln's Birthday 

4. Washington's Birthday 

5. Easter 

6. Memorial Day 

7. Independence Day 

s. Labor Day 

9. Columbus Day 

10. Veteran's Day 

11. Election Day 

12. Thanksgiving Day 

13. Christmas Day 
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APPENDIXC 

K-9 AGREEMENT (Attached) 
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•• • 
IIGB~EM!i'NI 

In COOS:Ideratlon for the promises set forth herein, me pa11ies agree as follows: 

,1) Tnls Agreement among 1he Borough of Fort ~ea. ('13orougn"), PBA l.ocal245, 

("PBA"), and Police OfficetS Michael Papaclllistou (Badge #167) and Terence McCabe 

l~~ge #209) encompasses the complete and bindmg Agreement of the parttes stgnatory 

hereto, wi'th regard to all issues and entitlements, past. presen1 and future, concerning 

wages and otner tenns ahC! conurtions a( emplOyment of Borough police officers assigned 

as K-9 dOg handlers (!he "Agreemenn. Tnis Agreement shall also t>e applicable into the 

future and govem the wages ana terms and condniOns of employment of new ana existing 

Borough polioe officers assigned as K-9 dog handlers. ('K-9 Officers"). 

2) The K-9 Ofhcers Michael Pap.achristou ana Terence McCabe, hereby 

represent «hat, after conswunion wilh anomey(s) of their own choice, that they do nor have 

any past or unpaid cu~ent·d:aim for compensation aga1nst the Borough 10 connection with 

or retatect to the duties as Borough K-9 Officel'(s) ana funher tllat !hey waive and release 

any such Claim(s) against the Borough • ...tlelh..-J<nown or unknown. 

3) While orHluty, K-9 Officers win be paid the same wages and be governed by 

the same rul"!' and terms ana COnditions of employment as other potice officers employed 

oy tile Borough, except to the ex1ent same are mod1fled by the terms of this Agreement. 

4) a) Effeaive upon ei<ecuuan· of !he Agreement, the Borough will pay canine 

officers at an hourty rale of pay of $8.00 for all time wnich is spent outs,Qe of tile scheduled 

tour or duty provid'ing home trainrng. care anct maintenance for and to the dog ass1gnect to 

rnat officer t>y rne Bo10<1gh (the "K-9 Hourtv Rate"). All panies further agree thel 

compensation for off-duty time 10 provrde for Ehe training, care and maintenance of the 

assigned dog shall lle limited Ia one hour per Clay, seven aays per week, unless the Chief 
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• • 
of POlice or his aesignee snatr 91\fe prior written appro11al to tne K-9 Officer for some greater 

periOd of time. Such approval shall De gven only on a Qay-to-day bas.&. Hereafter, any 

ma<fdiceoon 10 Ute established o!f-<My hout!y rate of pay for K-9 OffiCers shall t>e subject • 
to eolleaive negotiaOons between the Borough and the PBA. oommenctng January 1, 1999. 

I .; f- b) Tile compensaoon set fonh above shall be a sUpend end the Borough 

shall issue eachK-9 Officer an annual IRS Form 1099. 

c) The above-stated stipend ShaD be payable '" aqcordance witn the 

Borough's now or turure perioclic pay ched< schedule. by a Borough chect<. AJternab.reJy. 

at each K...g Otf.cer's sole election, indica~ed annually lo the Police Chief in a sigoed anct 

dated writing, delivered each succeeding Jana.tary, the sa1d stipend compensation may b& 

paid as ·compensatory time: Tne amount of compensatory time attri/lutable to the said 
J fq'l. fli11' Uf-tt 'lf TH£ UVJ TIW7 Act1.l.'"(hH0·"r-" U~U.f\L To 

stipend compensation snail be ~ewiood 1>y <tiv;ding411e 1(.9 HnmJ¥ Rate. by llle regula~ 
1f'1 HQU.f\ ~ <::OMP, T•M~ IN l.Jl!"- 01- tHE PI\Ytv~~Jryr Qf Tti'{ k.~Cf 1-hu'lL.y fll'tfff. ' 

pehea ott.cer'tr FDte ot pay (e!g •• $8 + $92 A 1§4 hetJf sf E!GfflfU3ASatOF)' lin:ts iR ltet:t-e~t 

of K ll H"""Y Rate}. (" 

5) The Borough shall immediately eslaDJisn appropriate time sheets lor K-9 

Officers 10 complete, certify as true ana correct and submit 1o rna Chief of Police or his 

<tesignee, on '! IJi..wee!<fy Da'""· 10 explliiO ana recor<l all time spent outside tho K-9 Officers 

scheduled tour of duty, inv01vift9 lhe traloiog, care and ma1ntenance of tne dog ass1gned to 

me K-9 Oflicer. The unexcused failure of a K-9 Olfocer to timely SUbmit comprete bme 

sheers shall be doomed neglect of duly and no payment wilt be made for a g,ven pe~od until 

and_ u.nl.ess sucn time sheers are submin:ed. 

6) The work scneaule of K-9 Oflicers Shall generally be govemea by ArtiCle VII, 

Hours of Won<, '" the contract between the Borougn ana the PllA, excep1 tha1 K-9 Off•cers 

snsu, at the Chief of Police's sole option, be separately scneauled; snllt assignments shall 
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• • 
not be bid by seniority: and lhe cnief of Plllice or his de819flee:. at his sole discretion, may 

modify shift assignmems, with 48 hours notice to the K-9 Officer{s). wlthOul incurring any 

premium or o"en&ffie pay or compensation obligation to lhe K..S Officer. K..g Officers Shall 

not be used to replace or diminish regular overttme opportunities, i.e., ovenime opportunities 

'Wlrich the Ch1ef or his c:Jesignee determine do not require K~9 dogs and officers. 

7) K .. g Officers Who are caUed baCk to duly 10 an unscheduled work periOd shall 

be compensated wilh a minimum or 4 hours or 01/&lllme pay, 10 be taken as pay or lime--c:lue. 

In the event that any one or more call-backs rn any 2+hour period require the K·9 Officer 

10 work more tnan 4 hot.lrs, he or £he shaU be paid in accordance with ltle collective 

bargaining agreement lhen in effect. Travel rime from a oall~baek is nol compensable time. 

J<-9 Officers neld over from normally sCheduled tours of duly shall be paid on an nouny or 

portion thereof basis, in accordance watJ existrng prscaces. 

8) a) The Borough snail . be respoosoDie for all jab relared expenses, 

reasonably incurred, regard.ng lhe maintenance, care and lrciioing of canines, subject to 

pnor approval from the Chief of POlice. sr.rcn expenses indude, bUt not limltea to. the 

provislon of trarntng aids, narcotics towels, medical care, liabllity insurance (on and off duty), 

grooming costs. certific:attcn fees, costS of fOOd, etc. The Borough shall proVJae purcnase 

oruers 10 lhe extent possible to cover st~ch expenses. If it is impossible to pmlfide a 

purchase on::ier for a partJcurar expense, a voucher system shallbti.tiSP.d msteaa. 

bJ The Borough may. as rts sole option, designate vendors Which shall be 

the SOle ana exClusive suppliers of designated goods, serVII:es and equipment for the K-9 

Officers and/or tneir assrgnecl aogs. Notwithstanding the foregoing, '" the event or a serious 

Injury to a K-9, the K-9 Officer may bnng ihe dog for emergency treatment to the care facility 

Whrch is e:tosest to the scene and is equ1pped to beSt treat the K·9- However. if the Sorough 



• • 
deStgnates an available care faCility, that chojce snatJ not be disregarded withol.lt good and 

suffiCient cause. 

c) K-9 Officers shall receive the same unlfonn allowance as prowdea to 

' 
ather police officers. 

Q) Neither lhe Borough or ats insurer shall be responsfbfe for tto}' damage 
'-·f caused by lhe assigned dog 10 ltle personal or reel propeny {or otller property interest) of 

the K-9 Officer or that of members of or 1nvitees to h1Siher hoysehold. 

e) It shall be the duty and tne respons1bd~Y of eaCh K-9 Officer to taKe 

reasonable and prudent steps, bOth on and off duty, to prevent injury to lhe assigned ctog 

and injuties or aamages which may be causeef by the assigned dog, to the property or 

person of others. 

9) If or when the K-9 Program 1s disbancted or an assigned dog is rebred from 

c:JuJ;y, each K-9 Officer to wham saki dog was assignea shall be permilted to purchase 

hiS/her rel!re<l dog in accordance with N,J.SA 40A:I1·36 for a price not 10 """"ed $250. 

fair market value is stipulaled 10 be $2,400 for a new K·D dog. Retired K-9 dogs snail llJlli£ 

be used as house pets of the Officer purcnasiog tile dog. No other use, employment or 

transfer of the retired dog shall be maua. Any such orter of purchase must Jncfucfe Ule 
, 

wntten, dated and executed agreement of the propoSe<! purChaser and proof of basi efforts 

ro obtain affordable .fiab~tt)' tOSIJranc:e, on terms anfl in an amount suffiecent to enable rhe 

Officer to indemnify, defencf ancf holll harmless me Borough, ilS empJoyees, representatives, 

etc., from any and all daims aru:J damages alleged lo 11ave been caused by the previo~sly 

assigned dog or its owner. in connection wilh lhe dog to the person or propeny Qf lhe 

btdder/proposer or others. 
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10) Tha parties agree that the abOve paragraphs of this Agreement. except for 

Paragroph(s) #11 and 1112. ohall be incorporaaea as an Aaaend•m to !he existing coUectlve 

negotiations agreement and specifie&Jiy Included as a separate provision in the Sl.lCCessor 

' 
colleclive negotiations agreement be!Ween !he panles. Each party represents that the 

elUM!nditures/costs savings related to or resufttllg from 1his Agreement shall not be -.--:.-,.--
introduced as evidence in support of either party's pos•t•on in conecti've negotiations andror 

interest amilrat1on regarding a successor agreement HO\yeV'Br. lhe K..S Houl1y Rate may 

j:)e a subject of bargaioinglinrerest artlitmlion in any current or future proceethngs. 

t 1) Despite the representations contarned in Paragraph 112 hereof, the lloro.gh 

agrees to pay K-9 Offrcers Michael Papachristou and Terence McCabe me sum of One 

tiunarea Oottars ($100) and K-9 Officers Michael Papachnslou and Terence McCabe 

agrees to accept said payment, as full and complete oompeosareen tor any pay, other 

compensahon or damages which the BoroiiQh may owe to himlhernhem under the u.s. Fair 

~or Slandards Act and any olllar law, Within thirty (30) <Jays from tt>e execution hereof ~ . 

all parties in full ana complete release, setUemant and compromise by the l'8lf< oiill lft8 /~ 

namea polrce Olticer(s) of any auclt claims. 

12) The K-9 Oftlcers Miehaet Papachnsto• and Terence McCabe, the~ 
• 

deparutants, successors. neirs, execa..tors, aaminisrrarors ana assigns. and each or I:Jle, 

hereby fully and forever release• ana diSCharges the Borough as well as ~· agentS, offrcets, 

rhrectors, employees, successors, aasigns, insurers and auorne)'s, ana each of them, of and 

from an~ and au datms, ngnts, acttons, causes of action, ODiigalions. debts, mceresr, 

damages, Charges, lOsses, debts, demands of any nature, whether ansrng in law or in 

equity. relating to the compensarion ana ~penses wlliCh the Borough may owe to them with 

respecr ro the lralning, care and maintenance of nislherllheir assigned dogs. 
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13) It is the intenlion of the parties hereto that this Agreement shall be effective as 

a f&Jn and flllal accord and satisfaction and release or each and every releasee~ matter. 

inCluding all unKnown anCI/or unsuspectetj cJa•ms. In connection wilh lhis waiver, each party 
• 

herero acknowledges that facts in addition 10 or c:liffsrent From ltlose presanlly known may 

'"1': )>e disco•erea whiCh re1a1e ro lhe subJe<l rnaner of lhi$ Agreement The parties also 

recognize the possibilily that. 10 lhe futll're. damages that are not currently known may be 

suffered in relarion 10 matters released in this Agree,ment. Natwitnstanaine Ulese 

possibilities. it is each party's 1ntention to fully, finally and forever senle all released matters, 

aisputes and differences. 

14) Each party agrees to bear itS/his/her own costs expanses and attorneys' fees 

incutTed in CO/lllecti'on with this Agreement. 

15) EaCh pany · hereto express!~ warranls ana represenls mal iUhe/she is full~ 

aulhonze<llo enler iniO ·lOis Agreement eaCh of its terms, and that illhelshe has not assogned 

to any other pany or person any claims releasea herein. 

16) The K-9 Offocers Michael Pepactvistou and Terence McCat>e and me P!IA 

warrant tnat they nave not ftlecl any other rawsu1ts, Charges, complaints. petitions, or oUter 

accusatOJY plaa:Jing againsl lhe Borough wo!ll any go.emmenJal agency or in any coun, 

based upon, arising ou1 of or related in any wa~ to an~ events occurnng prior 10 lhe 

execution of this Agreetnenl. 

17) This Agreement contains the entire Agreement between the parties hereiO with 

respect to au matters aCfdressed herein, and fully supersBdes an)' and all pnor or 

conremporaneous agreements. understandings or representations, oral or wnnen, imp6ed 

or express, penaining 10 lhe subject matter hereof. This Agreement may only be 

SUbsequently mOdified oy a writing s,gned and dated by all parties nereto. 
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18) Each party agrees to do all lhings necessary to carry out and effectuate the 

terms or this Agreement. and expressly promises not co do or fail to do anything, dtrectly or 

indirectly, whi<tl will•nll•fere with any orher pany's reaf~Zation of ltle benefils hereof. 

' 19) This Agreement, includmg the releases herein, shall be binding 1.1pon and .nwre 

tp}pe benefit of each of the parties to tnis Agreement and to each of their successors in 

interest, lnCfuQ'ing heirs and assigns. 

20)· Each of.lhe parties herelo has been represeqted by counsel in the negoUaling 

and c:lraftlng of tllis Agreement. AccOrdingly, the rule:s and conSCOJction of contracts relating 

to resolution of ambiguities against tne arafting pallies sJlqiJ be inapplicable Ia this 

Agreemenr. 

21) Any dispute concerning an intcrpretatson. application or violation of this 

Agreement: Shall be governed oy the grtevance and arbitration provisions of tne pallies' 

IXllledlve negotiations agreemenL 

22) If lor any reason any provision contalnea in this Agreemenr •• later aeomea 
. 
unenforceable, !he remainaer of lllis Agreemenr shell noneTheless rerna10 bina.ng ana 

enforceable on an parties hereto. 

23J TJ1is AgreBRlent may be executed in mullipre onginars or coumerpan:s. eaCh 

of whiCh shall be aeemed an original or rna equivalentlhereor. 

WHEREFORE, each pany herero, by lhe signatures below, cerTifies that lh1S 

Agreement nas been read in ils entirely, that any questions regarding the mRan1ng or effect: 

of any tenns have been answered to their satisfaction. lllat each party enters into this 

Agrfilement with the intent 10 be fuRy and fore11er bot.lnd by an of its t_erms. as of me clare set 

forth apposite their signat11re below. 
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Daled: _ __,.OJ<::;...L.fo....,o~.<-'/p=--'-
I ,,f" 0 
Dated: 3 - 0 I - tll 

Dated: 03 -01-n I 

APPROV;;-' TO FORM AND CONTENT: 

By:$~"--=-:--
LOCCKE&CO P.A. 

• 
FOR K-9 OFFICERS MICHAEL 
PAPACHRISTOU AND TERENCIO MCCAI!E 
AND PI!A LOCAL 245 

J.ltnool: H-L,...,.k1, · . Esq. 
Affomeys For K-ll Officers M1chael Papachristou 
ano Terence Mccebe and PBA Local 245 

Da~o: ---------------

APPROVED AS TO FORM AND CONTIONT: 

By: D~RICif.G"LUCK 
HAYDEN & COLE, LLP 
J.S. Lee Cohen. Esq. 

· Attorneys For The Borough of Fort Lee 
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