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PREAMBLE

THIS AGREEMENT, entered into this € © N day of oC€ro BER | 2023, by and
between the Township of Evesham, in the county of Burlington, State of New Jersey, a body
corporate and politic of the State of New Jersey (hereinafter called the “Township”), and the
Evesham Township Command Officers (hereinafter called the “Employee, Member, or
Officer”), represents the complete and final understanding on all issues between the Township
and the Employee hat are subject to such negotiations and agreements permitted by the laws of
the State of New Jersey.

ARTICLE 1
RECOGNITION

A. The Township hereby recognizes the Evesham Township Command Officers as
the exclusive collective bargaining agent for all sworn police personnel at the rank
of Captain and Lieutenant, who are full-time, paid employees within the Police
Department.

B. Full-time, paid employees within the Police Department includes all sworn police
personnel at the rank of Captain and Lieutenant, who are full-time, paid
employees within the Police Department.

C. This contract shall not cover persons who, by reason of their duties, are excluded
by law from public employee collective bargaining.

ARTICLE II
MAINTENANCE OF OPERATIONS

It shall be the mutual objective of the Evesham Township Command Officers and the Township
to provide for the uninterrupted public safety protection of the general public. The Evesham
Township Command Officers agree that, during the term of this Agreement, neither the Evesham
Township Command Officers, nor anyone acting on its behalf will cause, authorize, support, or
take part in any strike, work stoppage, slowdown, walkout or other job action against the
Township. The Evesham Township Command Officers agrees that such action would constitute
a material breach of this Agreement. Participation in any of the above shall be deemed grounds
for disciplinary action up to and including termination of employment. The Evesham Township
Command Officers will actively discourage any strike, work stoppage, slowdown, walkout or
other job action that may adversely impact the mutual objective as expressed above.

This Agreement shall not be modified in whole or in part by the parties, except by an instrument
in writing duly executed by both parties.




Except as this Agreement shall hereinafter otherwise provide, all terms and conditions of
employment applicable on the effective date of this Agreement to employees as defined under 4
Article One — Recognition, as established by the policies of the Township in force shall continue
to be applicable during the terms of this Agreement. The Township shall not negotiate with any
organization other than the Evesham Township Command Officers unless obligated to do so by
operation of law.

ARTICLE IIT
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and constitution of the State of New Jersey and of
the United States, including but without limiting the generality of the foregoing, the
following rights:

1. To manage and control administratively the Township government and its properties
and facilities and the activities of its employees; and

2. To hire all employees and, subject to the provision of the Law, to determine their
qualifications and condition for continued employment or assignment and to promote
and transfer employees; and

3. To suspend, demote, discharge or take other disciplinary action for good and just
cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by
specific and express terms of this Agreement and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and Laws of New
Jersey and of the United States.

C. NOTICES: Any notice required or desired to be given to an employee covered under this
Agreement shall be deemed to have been given if sent by certified mail to the address on
file for an employee. In the case of the Employer, notice shall be deemed to have been
given if a certified mailing is sent to the principal office of the employer.



ARTICLE 1V
HOURS

. The normal working schedule shall consist of the employee devoting the time and effort
that is necessary for the Employees to fully and faithfully perform the duties and
responsibilities of Police Captain and Police Lieutenant. The employee agrees to perform
at all times faithfully, industriously, and to the best of his or her ability, experience and
talent all of the duties and responsibilities that may be required of him or her.

. The Employee shall not be engaged by and/or be in the employment of any other person
or entity during his or her employment unless the Employee receives advance written
approval from the Chief of Police.

. The Employee may be required by the Chief of Police to attend various Township
functions including, but not limited to:

. Township Council Meetings
) Departmental Budget Hearings
o Other Committee or Sub-committee meetings that involve police or public

safety issues.

. The normal workweek shall be 40 hours. The positions of Police Captain and Police
Lieutenant for the Township of Evesham are management positions and as such, the
Employee who holds said position cannot always rely on a standard set of hours of
employment to effectively meet the responsibilities of the position. Both the Township
of Evesham and the Employee understand this premise and agree that the Employee is an
“exempt employee” under the “Fair Labor Standards Act” for the purpose of overtime
and compensatory time. Accordingly, the Township of Evesham and the Employee agree
there will be no overtime or compensatory time for work performed by the Employee and
the total compensation due to the Employee is contained in and in accordance with the
terms of this Agreement.

. OUTSIDE EMPLOYMENT: The Township and the Employee recognize that the
position of Police Captain and Police Lieutenant requires that the Employee devote his or
her time solely to that position and its duties, and that the Employee cannot hold other
regular employment that will interfere with their primary duty as Police Captain or Police
Lieutenant. The Employee will seek prior approval from the Chief of Police for any
outside employment to ensure the activity does not interfere in any way with his or her
duties with the Township. If a conflict does arise, the duties of Police Captain or Police
Lieutenant will always come first.




ARTICLE V
REIMBURSEMENT FOR EXPENSES

. Based upon presentation of appropriate vouchers and receipts, Township agrees to pay
the following for authorized overnight schools, conferences or seminars for which
facilities are not provided.

. The Township will pay the actual cost expended for meals during these overnight
schools, conferences or seminars to a maximum per diem rate as follows:

Breakfast $5.00 per day
Lunch $10.00 per day
Dinner $15.00 per day

2. The Township will also provide any necessary lodging required if facilities are not
otherwise provided without cost to the employee.

. In the event any member of the Evesham Township Command Officers is authorized to
use his personal automobile for Township or Police business, whether or not the trip
involves an overnight stay, he shall be reimbursed at the IRS mileage reimbursement rate,
upon submitted vouchers and other appropriate records to the Chief of Police.

ARTICLE VI
VACATIONS

. Employees covered by this collective bargaining agreement shall earn annual vacation
leave with pay which shall be earned on a monthly basis at the following rate:

a. Step 1 — during the first sixty (60) months next following the date of hire, 180
hours.

b. Step 2 — from the beginning of the sixth (6) year through the tenth (10%) year of
service, 204 hours.

¢. Step 3 — from the beginning of the eleventh (11™) year through the nineteenth
(19') year of service, 220 hours.

d. Step 4- from the beginning of the twentieth (20%) year and every year thereafter,
260 hours.

. A member can utilize vacation time as of the first of each year but shall reimburse or
otherwise make whole the Township for vacation time taken but not yet accrued if the
member retires, resigns, or is separated from service.

. Upon retirement or termination other than for disciplinary reasons, accrued and unused
vacation leave can be returned for payment at the employee’s current pay rate with a
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maximum of 340 hours. Vacation is accrued on a current basis and is therefore prorated
when the member leaves the employment of the Township. Members terminating
employment, as a result of disciplinary action shall not be entitled to compensation
associated with accrued unused vacation leave.

. Only one year’s worth of annual unused vacation leave shall be carried into the
succeeding year.

. The Township may, with the member’s consent, agree in writing to buy-back or purchase
accrued vacation leave which shall relieve the officer of his or her right to exercise such
leave in consideration of the payment.

. Vacation leave shall be granted based upon a predetermined number of “scheduled
working hours.” For the purposes of this agreement, scheduled working hours shall be on
scheduled work shifts for the member requesting such leave.

. Effective with the signing of this Agreement, any FOP member who is promoted and
therefore covered by the terms of this Agreement shall retain their existing leave time
schedule, which was in effect at the time of their promotion.

. JURY DUTY: If the Employee loses time from his job because of jury duty as certified
by the Clerk of the Court, he shall be paid by the Township the difference between his
daily base rate of pay and the daily jury fee.

ARTICLE VI
HOLIDAYS

. As of 1/1/2023 the Township recognizes 16 holidays. Township recognized holidays are:
1. New Year’s Day; 2. Martin Luther King Jr. Day; 3. President’s Day; 4. Good Friday;
5. Monday after Easter; 6. Memorial Day; 7. Juneteenth; 8. Independence Day; 9. Labor
Day; 10. Columbus Day; 11. General Election Day; 12. Veteran’s Day; 13. Thanksgiving
Day; 14. Friday after Thanksgiving Day; 15. Christmas Day; 16. Day after Christmas. If a
member is required to work a holiday for such an event as the July 4th services, the
member can use the holiday on another day within the pay period.

. If a holiday occurs on the regular day off for an Employee, the Employee does not gain
any additional leave time to be used on another day.



ARTICLE VIII
LEAVE OF ABSENCE

A. LEAVE OF ABSENCE WITHOUT PAY: The Township Manager may grant a request
for leave of absence without pay for periods not to exceed one (1) year, when such leave
is for a reasonable purpose; however, no seniority or benefits of any nature whatsoever
shall accrue, or be available, during said leave. The only exception to this rule shall be
health benefits in the event the employee’s need for leave is covered by either the State
or Federal Family Leave Act, and then only in conformance with the State Health
Benefits Program guidelines. Upon termination of leave of absence, the Township will
reinstate the employee in the capacity in which he left at a rate of pay at which he left.
During a leave of absence under this provision, the employee shall not engage in gainful
employment in any industry without the express written approval of the Evesham
Township Manager.

During a leave of absence under this provision, the employee shall not engage in gainful
employment in any industry without the express written approval of the Evesham
Township Manager. Failure to comply with this provision shall result in termination of
employment and forfeiture of all benefits.

When an employee is exercising his right to Family and Medical leave, the Township
shall comply with the laws of both the Federal and State of New Jersey, which may
supersede the above.

During any approved leave of absence, the employee shall be required to continue
making his or her health insurance premium contribution as set forth in Section X.A.4 of
this agreement.

B. INJURY IN THE LINE OF DUTY — PURPOSE: The desire to provide some measure of
security for police officers injured in the line of duty while foreclosing unlimited liability
on the part of the municipality to pay salary benefits. In line with this objective, the
parties have negotiated this clause, which fairly balances both concerns.

C. INJURY IN THE LINE OF DUTY — DEFINED: The Township shall provide Worker’s
Compensation Insurance coverage to all members. Further, the Township shall comply
with N.J.S.A. 34:15-1 et. Seq., which provides a complete and detailed outline of both the
employer and employee’s responsibilities in the event of a work related injury.

The parties agree to be conclusively bound by the determination of the Township
worker’s compensation insurance carrier or the Worker’s Compensation Court (in a
contested matter) with respect to whether an injury occurred while “in the course of
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employment” pursuant to N.J.S.A. 34:15-1 et seq. or “in the line of duty”; and for the
purposes of this section, those terms shall be identical.

1. Township’s Duty to Supplement Pay — While any police officer is prevented from
performing the duties of his work by reason of an injury in the line of duty and is
receiving temporary worker’s compensation benefits, such officer shall also receive
supplemental payments by the Township of Evesham equal to the difference between
such benefits and the officer’s regular rate of pay. Once begun, the Township’s duty to

sustain an officer at this regular pay shall continue until terminated as hereinafter set
forth.

2. Termination of Township’s Duty to Supplement Pay — The Township’s duty to
supplement an officer’s worker’s compensation benefits or sustain an officer at regular
pay shall terminate as a result of any of the following events:

a. Upon the officer’s return to work.

b. If an officer’s temporary worker’s compensation benefits are terminated and the
officer refuses or maintains he is unable to return to work, the Township’s duty to
supplement pay may be terminated only after the Township physician or his
designate (who shall also be a licensed physician) conducts a hearing to
determine the officer’s fitness to return to work at which time the hearer shall
give great weight to medical evidence presented. If the hearer determines the
officer is not fit to return to work, the Township’s duty to supplement pay as
aforesaid shall terminate. If the hearer determines that the officer is not fit to
return to active police work, notice of such determination shall be formally
served by mail upon the officer (and if represented, his attorney) whereupon the
Township’s duty to supplement pay shall terminate within five (5) days except as
prohibited in the following paragraph.

¢. The determination of the hearer shall be conclusive and both parties agree that no
right of appeal shall exist from such determination. ;

d. If the officer or the municipality files an application for disability pension by
reason of the officer’s inability to return to active police duty, the municipality
shall continue to supplement pay or sustain an officer at his regular pay until such
application is determined or four (4) months following such application,
whichever event first occurs, unless precluded by N.J.S.A. 52:17B-243.

3. Notwithstanding the above, the Township will not supplement workmen’s compensation
benefits for a period longer than one (1) year.

D. BEREAVEMENT LEAVE: A regular full-time employee may be excused from work
with pay because of a death in his/her immediate family as defined below:




. Six consecutive workdays, one of which shall be the day of the funeral or the day of
death, for death of spouse, children, stepchildren, parents, stepparents, legally adopted
children, brother, sister and stepsiblings. The term spouse as used in this Article shall
include domestic partners and civil unions as defined by New Jersey law. If additional
bereavement time is desired by the member for any relative listed above, the township
will allow the member to utilize any accrued time for this purpose so long as it is
contiguous to the bereavement leave.

. Three consecutive workdays, one of which shall be the day of the funeral or day of death
for grandparents, grandchildren (or step-grandchildren), mother-in-law, father-in-law,
brother-in-law and sister-in-law, Aunt or Uncle.

. MILITARY LEAVE

. An employee who is a member of the National Guard or Naval Militia or of the Military
or Naval Forces of the United States and is required to engage in field training therein
shall be granted a leave of absence with pay for the period of such field training. This
leave shall be in addition to the annual vacation leave. The Township shall pay the
difference between military pay and the employee’s regular pay for the period of field
training.

. Employees subject to military duty shall be entitled to all rights and privileges in
accordance with applicable state and federal statutes.

. All members of the military will continue to receive all benefits under this Agreement
while on military leave.
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ARTICLE IX
HEALTH AND WELFARE

. MEDICAL AND DENTAL INSURANCE:

. During the term of this contract, the Township shall continue to provide health insurance
benefits, prescription plan, dental plan and disability income protection benefits to cover
Members and their legal dependents. The Township reserves the right to change the
insurance carriers provided that equal or better benefits are provided to the plans defined
in sub-section (2).

. Effective January 1, 2015, the standard health insurance plan shall be the Gold Plan (see
attached plan design attached hereto as Attachment B) as presented by the Township and
discussed in the negotiations resulting in this Agreement. Individuals shall be permitted
to select enrollment in the Platinum, Gold Plus, Gold, Silver or Bronze Plan(s) (see
Attachment B) provided the individual pays the premium differential and contributes
pursuant to the provisions of subsection 4 (below).

. Members who volunteer to participate in the Township's "Opt-Out" program will receive
the maximum permitted under P.L. 2011, c. 78, whichever is the lesser of 25% of the
amount saved or $5,000.

. All active Members shall have deducted (pre-tax) via payroll deduction under the Federal
Section 125 Plan any amount paid to the Township for their health insurance
contribution pursuant to P.L. 2011, Ch.78.

. The Township will maintain Dental insurance and it will be offered to the Member
without contribution from the Member towards the premium.

. As of 1/1/2024 the Township will fund the HSA account the maximum out of pocket
expense per the plan documents for two years and then going forward, 50% of the
deductible for any Member who takes the Bronze healthcare plan from the Township at
any point throughout this contract term. This is an incentive for members to choose the
Bronze plan.

) The contributions are based on the current policy provisions. As an
example, based on the 2023 rates, this equates to $5,000 for 2 years and then $1,500
going forward for a Member on the family coverage bronze plan, or $2,500 for 2 years
and then $750 going forward for a Member on the single coverage bronze plan. Should
the maximum out of pocket or deductible amount change for the subsequent years, the
amounts will be adjusted.

. No Member currently employed will have any change in choice of
healthcare plans offered by the Township, other than a Member who chooses to take the
11




bronze plan and accepts the increased contribution into their HSA account must remain
on the bronze plan for at least 2 years.

o All Members hired after 1/1/2024 will have the bronze plan as their
standard health insurance plan. New Members hired after 1/1/2024 who take the
Township bronze healthcare plan will have their HSA account funded by the Township
for the full deductible on the plan at the time of their hiring for the first two years on the
plan and then 50% of the deductible going forward. New Members still have the option
of selecting a greater plan subject to section 2 above.

. PRESCRIPTION DRUG INSURANCE: Co pay shall be as required by the plans offered
by the Township. Any changes shall conform to sub-section (A.1).

. VISION REIMBURSEMENT PLAN: The Township shall provide a. Vision
Reimbursement Plan, which shall cover the employee and dependents (spouse and
children under the age of nineteen (19) years old). For each member and qualified
dependent up to one-hundred ($100.00) dollars every twelve (12) months refundable
upon presentation of receipts for eye glasses or contact lenses.

. In the event an active Member becomes deceased, the Member’s immediate family will
be offered all health benefits as the cost of 100% of the premium up to 18 months, if the
immediately family is not eligible for State Health Benefits.

. INSURANCE:

1. The Township will continue to provide the present life insurance policy,
which provides for group term life insurance for fifty thousand dollars ($50,000).

2. The Township will pay any reasonable funeral bill up to a maximum of
ten thousand ($10,000) dollars upon presentation of receipts for actual expenditure for
any member who shall die while on official duty. Said provision to be effective
immediately.

3. This payment shall be in addition to the statutory funeral expenses
provided by worker’s compensation.

4. The Township shall pay attorney’s fees to a licensed attorney selected by
the spouse or administrator or executor of an officer’s estate to a maximum amount of
$250 for legal services and counseling regarding available insurance and benefits in any
case in which a police officer dies in the line of duty.
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E. The Township will indemnify and save harmless the members of the Evesham Township
Command Officers from civil liability for false arrest.

F. Any member who is charged with the commission of any crime arising from the lawful
execution of his/her said duties shall be entitled to full legal representation as outlined
below. The Township will pay a reasonable amount for the services of legal counsel upon
the completion of such services provided that selected counsel submits an itemized
statement to Council reflecting fees and costs prior to rendering such services and that the
Township provides express authorization for the services. The Township shall not
reimburse legal fees for any member who is found guilty of an indictable offense.

G. The Township shall exhibit any and all such policies of insurance to the members of the
Evesham Township Command Officers, or their representatives, when and if requested.

H. TOWNSHIP VEHICLE: As members covered under the terms of this agreement are
salaried employees and thus are considered on-duty 24 hours per day, 7 days per week,
all Police Captains and Police Lieutenants will be provided with a police vehicle and the
Township will pay for all attendant operating and maintenance expenses and insurance.
The vehicle is to be driven only by the Employee in connection to his or her duties as
Police Captain or Police Lieutenant, clarified to mean commuting to the place of
employment or an authorized work event.

ARTICLE X
CLOTHING ALLOWANCE

A. CLOTHING ALLOWANCE — In the event that the Township, in its discretion, utilizes
non-uniformed officers during the term of this Agreement, the Township shall pay to each non-
uniformed member $1,650 for 2023, $1,750 for 2024, $1,850 for 2025, $1,950 for 2026, and
$2,050 for 2027 at the first pay in April for the purpose of deferring the cost of work clothing.
For the purpose of this section, “non-uniformed personnel” is defined as those police personnel
assigned to the Investigative Bureau. Personnel assigned to the Investigative Bureau after
January 1% of any year shall receive a clothing allowance pro-rated.

B. CLOTHING MAINTENANCE - The Township will contract directly with a vendor for
the purpose of uniform maintenance. Each member shall be entitled to dry cleaning services not
to exceed two full uniforms per week. Non-uniformed assigned members shall be entitled to dry
cleaning service not to exceed two full business suits per week or equivalent number of items.

C. EYEWEAR REIMBURSEMENT - The Township agrees to provide for the repair or
replacement of a member's prescription eyewear, which may become damaged during the
performance of on-duty police responsibilities. The Township's liability will not exceed one
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hundred dollars ($100.00) In each case, the member must request prior authorization by
submitting a signed written request and statement to the Chief of Police describing the damage
and the detailed circumstances surrounding the incident, which led to the damage. The Township
will not be responsible for normal wear and tear. After authorization for repair is secured, the

member must submit receipts to the Township.

ARTICLE XI
SALARIES AND WAGES

A. For all Employees covered by this agreement, the annual base salary shall be as follows:

Lieutenant 2022 2023 2024 2025 2026 2027
146,402 153,097 | 161,107 | 165,279 | 169,175 | 172,769
148,402 155,097 | 163,107 | 167,279 | 171,175 | 174,769
150,402 157,097 | 165,107 | 169,279 | 173,175 | 176,769
152,402 159,097 | 167,107 | 171,279 | 175,175 | 178,769
N/A 162,097 | 170,107 | 174,279 | 178,175 | 181,769
Captain 2022 2023 2024 2025 2026 2027
156,090 165,339 | 173,509 | 177,765 | 181,739 | 185,404
158,090 167,339 | 175,509 | 179,765 | 183,739 | 187,404
160,090 169,339 | 177,509 | 181,765 | 185,739 | 189,404
162,090 171,339 | 179,509 | 183,765 | 187,739 | 191,404
N/A 174,339 | 182,509 | 186,765 | 190,739 | 194,404

For members currently covered under this agreement, they shall begin on the current step on

which they are being compensated under the expired agreement.

All members currently covered under the terms of this agreement who promote from Lieutenant

to Captain shall remain at the step on which they were at the time of their promotion and will
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progress through the steps on January 1 of each year. For example, if a Lieutenant who is on
step 4 gets promoted to Captain, they will begin on step 4 on the Captain wage guide.

All members, not currently covered under this agreement, who promote into the Command Staff
will begin at Step 1 and progress through the scale on January 1 of each year, one step per year.

Lieutenant Justin Graff and Lieutenant Brian Rosenberg will begin at Step 5 and remain
there until the expiration of this contract.

Lieutenant Daniel Burdette will begin this contract on Step 3 for 2023, and will progress
forward one step on January 1 of each year. He would reach Step 4 on January 1, 2024, and Step
5 on January 1, 2025 and remain there until the expiration of this contract.

Lieutenant Erin Gorman and Lieutenant Richard Dixon will begin this contract on Step 2
for 2023, and will progress forward one step on January 1 of each year. They would reach Step
3 on January 1, 2024, and Step 4 on January 1, 2025, Step 5 on January 1, 2026 and remain there
until the expiration of this contract.

Captain Carl Scutt will begin this contract on Step 2 for 2023, and will progress forward one
step on January 1 of each year. He would reach Step 3 on January 1, 2024, and Step 4 on
January 1,2025, step 5 on January 1, 2026 and remain there until the expiration of this contract.

Captain Jason Siitonen will begin at Step 5 and remain there until the expiration of this
contract.

A. PAY PERIOD: Members shall be considered salaried employees. Annual salaries will be
distributed over the course of the year on a bi-weekly basis. Payday shall remain Friday
and shall occur every other Friday. This will typically result in 26 pay periods. In the
event that a given year will have 27 Fridays, management and the union will meet to
discuss a mutually agreed upon method for the distribution of the annual salary that is
compatible with the Township’s payroll system/program.

B. SHIFT DIFFERENTIAL: Members assigned to the Operations Division, Patrol Bureau,
who work an alternating shift based on a 28-day cycle will be compensated with a flat
shift differential payment as follows: $2,900 for 2023; $3,000 for 2024, $3,100 for 2025,
$3,200 for 2026, and $3,300 for 2027. Shift differential shall be paid in the first paycheck
of December of each year.

ARTICLE XII
SICK LEAVE BENEFITS

A. Members of Evesham Township Command Officers shall be entitled to sick leave
totaling 120 hours per year which shall begin accruing on January 1% of each year at a
rate of 10 hours per month.
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1. Members hired prior to May 21, 2010, shall be permitted to return up to Thirty-
two (32) hours of earned sick leave time annually and be paid for said time at the
member’s rate of pay as of December 31% of that year.

2. Members shall notify the Township Manager of their intent to return said leave
time by October 1% or as determined by the Township Manager. The Township
shall pay officers for this sick leave time in the first pay period in November.

3. Members retiring before December 31% of the year of retirement would have to
retire after October 1% of that current year in order to qualify for sub-section 1.

. Sick leave will be cumulative from year to year without limit.

. The Chief of Police shall have the right to require such verification as he deems
appropriate to verify sick leave including, but not limited to, a medical examination,
proof of sickness from a medical doctor, and home visits.

. Fraudulent use of sick leave or worker’s compensation time off shall be cause of
disciplinary action and/or dismissal.

. Members hired after May 21, 2010 shall be compensated for unused sick leave pursuant
P.L. 2010, c.3, Sec. 1, eff. May 21, 2010.

. Members hired before May 21, 2010 who retire shall receive the following retirement
benefit:

* 1 hour through 1,550 hours to be paid at 55%

« All unused sick leave in excess of 1,550 hours to be paid at 70%

. Sick leave payouts for employees who are serving at the rank of Captain or Lieutenant at
the time of the signing of this agreement shall be capped at $50,000 or at the benefit level
achieved on December 31, 2020, whichever is greater.

¢ In the event that a covered employee’s sick leave retirement benefit level exceeds
the $50,000 maximum on December 31, 2020, the Township shall certify with
each such employee the exact amount of their maximum retirement benefit. This
shall remain the employee’s maximum cap regardless of sick time use after the
cap date, unless the value of accrued sick leave drops below the permissible
capped amount.

e There is nothing to preclude the sick leave retirement benefit from being reduced
in the future due to utilization of sick leave.
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. Members hired prior to May 21, 2010 who are promoted to the rank of Captain or
Lieutenant after the signing of this agreement, who are NOT currently covered by this
contract, and who retire on a PFRS pension shall be paid for 50% of their total accrued
sick leave not to exceed $35,000.

Members enrolled into PFRS pension after May 21, 2010 shall not exceed $15,000 at the
time of retirement.

Only members terminating employment as a result of PFRS retirement shall be entitled to
compensation for unused sick leave as set forth in this section.

. For budget purposes, members planning to retire must notify the Township, in writing, of
their intention to retire. Said notices must be received by the Township no later than
December 31% in the year preceding the member’s retirement date. Failure to comply
with this notice requirement may result in as much as a one-year delay of payment for
unused sick leave. '

. Members hired on or after May 21, 2010, who are terminating employment as a result of
disciplinary action shall not be entitled to compensation for unused sick leave. Members
hired before May 21, 2010 who are terminating employment as a result of disciplinary
action shall not be entitled to compensation for unused sick leave accumulated from one
year prior to the date of the event-giving rise to the disciplinary action through the actual
date of termination. However, such members shall be entitled to compensation for unused
sick leave accumulated prior to the above-described excluded period of accrual.

. In the event that any member shall die while employed by the Township, the member’s
estate shall be entitled to compensation for his/her accumulated sick leave at the time of
his/her death based upon the above compensation schedule.

. Members who retire in good standing, and have 10 years or more but less than twenty to
twenty-five years of service shall be entitled to 50 percent above the chart, unless such
employee was hired after May 21, 2010, which caps such payment at retirement at
$15,000 pursuant to N.J.S.A. 11A:6-19.1; N.J.S.A. 40A:9-10.2.

. A member’s FMLA time will not start until his sick time has been exhausted.

. Township and the employee can mutually agree upon a terminal leave agreement.

. On January 1 of each year members will be allotted 120 hours of sick time added to their
bank of already accrued sick time. A member can utilize these hours as of the first of the

year but shall reimburse or otherwise make while the Township for sick time used but not
yet earned if the member retires, resigns, or is separated from employment.

. MATERNITY LEAVE - Upon notifying the Chief of Police of a pregnancy, the pregnant
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officer shall be given the option to transfer to a modified duty assignment within the
department or, with the approval of the Township Manager, to another appropriate
municipal function, for the remainder of the pregnancy or until maternity leave is
required.

¢ The officer shall be required to supply a note from her physician stating that a
member is no longer qualified for full duty as a police officer.

e During maternity leave, the member may use vacation, sick, personal or comp.
time without penalty.

¢ Once a police officer’s accrued time has been exhausted, the member will be
placed on unpaid medical leave until a physician’s note is produced clearing the
member to return to full duty.

¢ During this unpaid maternity leave the township will agree to pay up to six (6)
months of health insurance on behalf of the member in conformance with Article X —
“Health and Welfare”.

e The employee will remain responsible for the payment of any insurance
contribution that is required under Section X.A.4 of this agreement (Chapter 78, P.L.
2011).

o The purpose of this clause is to take the pregnant officer out of harm’s way and to
preserve the officer’s rights and benefits.

S. FAMILY LEAVE — Members who use FMLA, NJFLA, or State Disability Insurance
shall be subject to Township policy 301, last updated July 2020. If there is any conflict in
language between Policy 301 and this Agreement, the contractual provision shall apply.

T. RETIREMENT BENEFITS: Upon retirement, the Employee shall be paid
for accumulated sick leave and unused accumulated vacation leave pursuant to the
following provisions:

a) Sick leave payout for the Employee was capped at the benefit level as of December
31, 2020. The Township certified the exact amount of his maximum retirement
benefit on December 31, 2020. The Employee agrees that no additional value will
accrue to his sick leave retirement benefit over the certified amount attained as of
December 31, 2020. There is nothing to preclude the sick leave retirement benefit
from being reduced in the future due to utilization of sick leave.

b) Upon retirement or termination for other than disciplinary reasons, accrued and
unused vacation leave can be returned for payment at the Employee’s current pay
rate with a maximum of 340 hours. Vacation is accrued on a current basis and is
therefore prorated when the Employee leaves employment of the Township. It the
Employee terminates employment as a result of disciplinary action, he shall not be
entitled to compensation associated with accrued unused vacation leave.
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ARTICLE XII
PAYMENT AT HIGHER RANK

. Any member assigned to a higher rank or performing the duties of a higher rank for a
period not exceeding sixty (60) consecutive days shall be entitled to no additional
compensation.

. Any member assigned to a higher rank or performing the duties of a higher rank for a
period in excess of sixty (60) days shall be compensated at a rate equal to that rank, along
with any and all attendant benefits, until such time that member is reassigned to his
previous duties.

. Any member receiving pay at a higher rank for services as described in paragraph B shall
receive additional compensation only for the period in excess of sixty (60) consecutive
days.

ARTICLE XIV
GRIEVANCE PROCEDURE
. STATEMENT OF PURPOSE
1. Grievance Resolution: The purpose of the grievance mechanism is to resolve, at

the lowest possible level, any problem arising from the terms and conditions of this
contract.

2. Informal Resolution: Nothing herein shall limit or infringe the right of any
employee freely and informally to discuss any grievance with a superior.

. EXCLUSIVE REMEDY - The procedures hereinafter set forth are the sole and exclusive
means of resolving grievances between the parties for dispute within the scope of such
procedures.

. DEFINITIONS

1. Grievance: Any controversy arising over the interpretation, application, or
violation of policies, agreements, and administrative decisions affecting the term and
conditions of employees covered under this agreement and may be raised by an
individual, the Command Officers, at the request and on behalf of an individual or group
of individuals, or the Township.
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2. Grievance Committee: For the purposes of this agreement, “grievance committee” shall
mean that group of members of the Command Officers, duly appointed by the Command
Officers to resolve member’s grievances.

D. INITIATION OF GRIEVANCES

1. Written Complaints: All grievances shall be in writing, signed by the aggrieved
party, and shall clearly set forth the allegations upon which it is based.

2. Service: All grievances shall be personally delivered to the superior officer and a
Grievance Committee member within thirty (30) days of the occurrence from which the
grievance arose.

3. Representation: Any aggrieved party may either present his own case, designate
the Command member to present his case or employ legal counsel for his representation.
Should the member choose to employ legal counsel he shall do so at his own or the
Command Officers’ expense.

4, Waiver: Failure to serve a written complaint citing a grievance within thirty (30)
days of its occurrence shall constitute a waiver of any and all rights to pursue said
grievance.

5. Extensions of Time: Any extension of time requirements contained in the
grievance article may only be extended by the written consent of the Chief of Police or
his designee and the aggrieved party.

6. Attendance: Any member whose attendance may be necessary to resolve a

grievance shall attend any meeting or hearing during working hours without loss of pay
or other benefits.

7. Disciplinary Action: No disciplinary action shall be commenced without just
cause.

E. DETERMINATION BY CHIEF OF POLICE

1. Appeal to the Chief of Police: If the grievance is not settled by the superior
officer to the member’s satisfaction within seven (7) calendar days and such grievance
concerns the interpretation, application, or alleged violation of this Agreement only, the
aggrieved party may make written request within five (5) calendar days after the answer
is received from the aggrieved party’s superior officer to the Chief of Police for review.
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2. Decision by Chief of Police: The Chief of Police shall render a written decision
clearly setting forth his decision and the basis for said decision within five (5) days of
receipt of the complaint to both the Command Officers and the complainant.

F. DETERMINATION BY TOWNSHIP MANAGER

1. Appeal to Township Manager: In the event the aggrieved party is unsatisfied with
the determination by the Chief of Police’s determination, the complainant or the
Command Officers may serve a copy of the original complaint upon the Township
Manager within five (5) days of the decision by the Chief of Police.

2. Decision by Township Manager: The Township Manager shall render a written
copy of his decision to both the Command Officers and the complainant within ten (10)
working days of receipt of the complaint.

G. DETERMINATION BY ARBITRATION

1. Request for Arbitration: In the event the aggrieved party is unsatisfied with the
determination of the Township Manager, then the aggrieved party or the Command
Officers may request an arbitrator through the office of the Public Employees’ Relation
Commission within fifteen (15) days of the decision by the Manager.

2. Choice of Arbitrator: Upon receipt of the list of arbitrators from the Public
Employees’ Relations Commission, the aggrieved party and the Township shall mutually
agree on the selection of an arbitrator.

3. Cost_of Arbitration: In the event the aggrieved party is a member of the
Command Officers, the costs of the arbitration shall be shared between the Township and
the Command Officers. In the event the aggrieved party is not the Command Officer
member, the then the Command Officer shall bear no responsibility for arbitration costs
and the grievant shall pay half the costs. Any other expenses incurred by the parties
beyond the cost of the arbitrator shall be the respective party’s responsibility.

4. Effect of Arbitration: The decision of the arbitrator shall be binding upon both
parties.
ARTICLE XV
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2023 and shall remain in effect
up to and including December 31, 2027, but nothing herein shall be deemed to terminate the
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provisions of this Agreement prior to the parties hereto executing a new Agreement at the
expiration date thereof.

ARTICLE XVI
RETROACTIVITY

Unless otherwise specified, the terms and conditions contained herein shall be given retroactive
effect, as though the Agreement was commenced on January 1, 2023. The retroactive check will
be paid to the member in a check separate from their regular paycheck.

ARTICLE XII
FULLY BARGAINED PROVISION

This Agreement, including the attached Appendix A, represents and incorporates the complete
and final understanding and settlement by the parties on all bargainable issues, which were or
could have been the subject of negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either or both of the
parties at the time they negotiation or signed this Agreement. Re-negotiations may commence
only upon the written request of both parties hereto.

A. UNION MEMBERSHIP: The parties acknowledge and agree that the Employee's
duties and responsibilities as a Command Officer are inconsistent with being a
member of any bargaining unit and/or being covered by a Collective Bargaining
Agreement between the Fraternal Order of Police and the Township. The Employee
may maintain membership in the FOP and may attend membership meetings, social
functions and activities but will otherwise not participate in any PBA or FOP
activities that would conflict with the Employee's position as a Command Officer, or
with the interests of the Employer.

B. MANAGEMENT RIGHTS: Nothing contained in this Agreement shall be construed
to diminish, change, deny and/or restrict any of the Township's powers, rights,
authority, duties and/or restrict any of the Township's powers, rights, authority, duties
and/or responsibilities conferred upon and/or vested in it by federal, state and/or local
law and/or the Constitution of the State of New Jersey and/or the Constitution of the
United States of America. The Township hereby specifically retains and reserves
unto itself, without limitation, all such powers, rights, authority, duties and
responsibilities including, but not limited to, the right to review and evaluate the
performance of the Employee and the right to suspend, demote, discharge and/or take
other disciplinary action in accordance with NJSA Title 40A.
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C. NOTICES: Any notice required or desired to be given under this Agreement shall be
deemed given if in writing sent by certified mail to his residence, in the case of the
Employee, or its principal office in the case of the Employer.

D. OTHER BENEFITS: The Employee covered by this agreement shall be afforded any
other benefit afforded to those in the position of Patrolman, Detective, or Sergeant
through their negotiated employment contract(s) that is/are in effect.

E. ENTIRE AGREEMENT: This Agreement contains the entire understanding of the
parties and may not be changed orally but only by an agreement in writing signed by
the party against whom enforcement of any waiver, change, modification, extension
or discharge is sought. The Employee and the Township represent and certify that
they have carefully read and fully understand all of the provisions and effects of this
Agreement and that they have had the opportunity to thoroughly discuss all aspects
of this Agreement with their respective private attorneys and that they are voluntarily
and knowingly entering into this Agreement.
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APPENDIX A
HEALTH BENEFITS PLAN SUMMARY
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Township of Evesham

18

HL

Pudicy: Manuai;
Leuve of Abgence Huamun Resources
Effective Date; Policy Nao
Septomber 2060 30
“Last Review Date: : 3 Disaribution:
July 2020 : e All Depariments
L POLICY

1t is the palivy of the Township of Evesham io provide eligible smployees with leaves of absence in the
event of gertain fenily or medical chroumatances. The provisions of the leave shall be consistent with
the provisions of the Federal Family and Medical Leave Act [FMLAS, the New Jasey Fanily Leave
Aot {BUFLA), the Township of Evesham Code §22-% and. all approprinte Collestive Negotiations
Agreements, The Township will not inferfors with, restrain, ar deny the exescise of suy right provided
by thiis law. The Township will set discharge or disoriminate against any individual for opposing any
practice, or beeause of involvemant in any proceeding, related 1o FMLA or NIFLA, The employes may
be eligible for W State Tempoary Disability benelits during this time, dependent wpon the wiles of fie
Temporary DHsabilicy program,

Employees wito are sot eligible for leave under the FMLA or NIFLA may be cligible for & Geseral
Leave of Absenes at e discietinn of the Townshbip, or as vequired by their respective Collective
Megntistions Agreements, Employess should contuet the Hutman Resoueces Office for mors sperific
snformation if they havo questions.

DEFINITION OF TERMS

For purposed of this Policy, o lesve of absence shall be defined ax 4 pra-armnged period during which
an griployes s auturized 1w be abuent from duty, Liesves may be considired cither FMLA sndfor
NIFLA leaves of absonce or Oenersl Leaves of Absence, Leaves may be either with pay through the
e of acerned Sick o andfor acorued Vacation time, o swithoot pay in the absence of sufficient Sick
or Vication e as allowable by low, Whether paid time off is used or not, where dppropiiite, laave
iy be counled agaicd an erployee’s entithement nadir the FMLA andier the NJFLA.

EMPLOYEE FLIGIBILITY

Bmptoyees shall be cligible for o feave of absence under the FMLA 1T they have worksd for the
Township for ot leust 12 months (does not need 0 be vomseative) and 3 least 1250 bours in the 12.
mwtly period immamediately prevading the comnescement of the leave,

Ewployees shall be eligible for a leave of absence ander fhe NIFLA i duy have worked for the
Township foc at Teast 12 months (need ot be covsecutive) and it Jeast 1000 hours in the {2-month
period immedintely preceding the commencement of leave. (This 1640 hours includes ime out on
workirs’ compensation leave and militney servise).

Pmployess not meeting the sbove elighility requirements may be eligibla for o General Leave of
Al al the discretion of the Township or s requived by thelr sespective Collective Negotintions
Agresivent or law.
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1V, REASONS FOR LEAVE

V.

A, Leaves of Absence may be granted for the following reasons:

1. The bitth of a child, o the placenent of a child with the employee far adoption or Toster care,
ab/or to care for the child {referred o as Family Leave under the FMLA and NIFLAY,

2, Toeare for ais erployes's child, spouse or parent, with » seeious beaith condition (yeferred to ag
Family Leave under the FMLA and MIFLA);

3. To care for an employes’s parent-indaw, domestic ar ¢ivil unkon pariner with o gerious health
condition {refirred to as Family Leave under the NIFLA anlyy

4. For the employee’s own seeions healh condition, ineluding prognancy or on-the-jeb iflness ar
injury that makes the employes unable o perfoon at feast one of bisther cssentiad job functions
(referrad to as Medioal Leave under the FMLA only):

5. Beeauss of any qualifying exigency arising out of the feet that the spouse or a son, davghier, or
parent of the anployes i on sotive duty {or has besn notified of an impeading call onder o
setive duty) in the Armed Forces in support of 3 contingency apatation {referved o ag Service
Member Exigency Lanve under the FMMLA ondy);

6. To care for the spouse, son, daughter, parent of aext of kin who is 3 covered sarvice member
who neads medical reatment, recuperation or therpy, s otherwise in oul-patient $tutus or is
otherwise on the feimporary disability vetired Tt for ¢ serious illoess or injury incutvad in the tiae
of duty (refered to as Military Cavegiver Medical Leave undey the FMLA oaly),

Where Jeave 18 coversd under botls e FMLA and the NIPLA and the employes is eligible for leve
under botls fwws, Hme out shall run concurrently against an employee™s sntidement under both laws,

Tis thie sole discretion of the Tewvnghip Manager, leaves of ahsence may be granted for other purposes
a5 deemed in the bast inwerests of the Township or as otherwise required by law or provided by
Collective Megotiations Agreoment. Leaves granded to employees who are not cligible for TMLA
andior NIFLA, or for purposes not covered by the FMLA and/or MIFLA shall not be dedueted frem
an employee’s FMLA andfor NIFLA catitlement. When these leuves are approved and paid, ali
Benefits will remain infact,

NOTICE REQUIREMENTS

Wheve the seed for leave is fovesesabli, the employes must provide at least 30 days” advanee notice (15
duys advance notice for u sedous health condition of a family member). If such advance notice is not
possible, the employee et provide as much notiee as is possible. Bwmployees ean pravide noties o the
Township oo Leave Request Forme (Ataclunent A that can be abained iy the Human Resources
Office. If the employes does not provide sufficient advante notive, leave may be delayed witil proper
aotice i given, or i letve has already begon, leave may be Jesmed wautwrized.

Omae an employes provides notice of the need for lesve, an employee shatl be provided with 9 Leave
DesignationEmployer Acknowledgenent of Obigations Fovm (Atiachment B) which the employee
should review and rern o the Human Reseurces Office.

In the case of FMLAMIFLA leave resulting from the serfous health condition of the employee or an
emplovee's family member, the employee shall sobmit 4 completed Health Care Provider
Certification Form as soon as possible afier the sequest for leave, Employess must provide the
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completed foem to Hupsin Resoucces oo Ioter than 15 colendsr days from the dute the Township
provides the form to the employee. Failure to provide the completed Health Cane Provider Centification
Form in a timely manner may result in deluy of requested leuve, or if leave s alnsady hegun, leave
neing deemed wnauthorized. {The Townzhip maintains sepavate Health Care Provider Certification
Forms for the serious health condition of the cmpleyes and the serious health condition of the tamily
member),

The Human Resources Office may contnet an employec’s {or family member's) health care provider
with peior approval of the patient o family member to authentieate or elarify information provided on
the Health Care Provider Certification Forms. In the event that the Health Care Provider Certification
Form is ot deemed sufficiont, the amplayes shall be provided with written notics of such deficiency
and shiall be provided with 7 davs to cure the deficiency. Failure to cure the deffciency muy result in the
denial of lesive or the request of a second apinion.

Tt the event the Townslip reasombly doubts the validity of the madical certification, the Township
may, at it own expense, requive the employee o aseure a gecond apinion by a health care provider
selected by the Township, If the two apinions differ, the Township may, at its own expenss, requing o
shird apinion, by 3 jointly designoted or approved health care provides, witicls apinion shall be binding
an hoth tve Township sad the employes,

The Township of Bvesham may request recertification of u serony health condition every 30 duys or a5
frequently s required by the initial Health Care Provider Certification. The employer may lso request
recertification if the circumsiances described in the former cerlification chunge substuntinlly, or i the
Tawiship ressanably doubis the valldity of leave.

Bmplovess reguesting leave for the bivtl, adoption or loster came placement of & ehild may be required
tn provide proofof birth, sdoption or fexter cive placemant,

Binployses nequesting Teave due for Service Mesnber Exigency Lewve or Milltary Caregiver Lenve shalt
alses b reguived fo complesa fonns obtaiped from Human Resousces (Attachments D and B),

LENGTH AND TYPES OF LEAVE
A. FMLA

Eligibbe employees sre eaditled to a maximum of 12 work-weeks of leave in a rolling 12-nsonth
pericd. Emplayees needing Military Carogiver Leave sre entitled o o maximum of 26 weeks of
leave in 3 12-month peviod, This 26-weeks shull include all FMLA fime tiken i the {2-month
periad. The 12-teonth perind beging oo the Tiest day an cmployee hegins FMLA leave. FMLA
leave is not comulative and wead FMLA leavs cannol bs cavried aver to a future 12-maunh period.

B, NHLA

Eligible employees are entitled 1o a maximum of 12 work-weeks of leave in 2 2d-moath parivd
The 2d-maonth peries begins on the first day an esmployee beging MIFLA leave. NIFLA Jeave is not
eunuitative ad vnused NIFLA eave cannot be cavied over.

C. TYPES OF LEAVE

Emplayees may take FMLAMNIFLA lenve on 4 continuong, istexmittent or teduced feave basis ag
desaribed below:
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. Coptinsous Leave is leave which is mken in o single block of time ap b the smployee’s
maximum leave entidement

2, Inteemitient Leave i leave teken in sepsrate bliocks of dme. The uge of interntittent feave must
be deanted nsedically nevessary and may be used only for the cmployee’s own serious health
condition, the serious health condiion of a family mentber, Servics Member Exigency Leave or
Military Caregiver Leave, Intenmiitent leave cannet he used for the hivtly, adoption or faster cass
placement of & child.

3. Rudyowmt Schedile Legve is feave whish redices s asuil number of workiog hours of days per
waelk e snployee works, must be deemed medically necessary and may be wsed only for the
employes’s own serious health condition, the serious health condition of a2 family momber,
Service Member Exigeney Loave or Militory Caregiver Leuve, Rediced Schedule leave eannot
B used for the bisth, adoption or foster care plarement of & child.

Eraployess taking latermittent or reduced schedule leave must attempt 1o schedale leave 0 a8 ot 1
disrupe Township eperstions. In arder to accommodate an imermitient of reduced leave schedule,
the Township may ansfer an cmployes fo an aliernstive position with cquivafent pay and benefis
for the duwstion of the leave,

D. USE OF ACCRUED PAID TIME OFF

Employees aking leave far the care of 2 nowbor child or 2 seriously 1] family member, or for the
adoplion or placement of a cldid, must exhaost all acerued paid vacation amd sisk tme wnless the
employee i3 alap taking paid leave s provided wider News Jersey's Poid Family Leave Law. Han
employee is tsking pald leave as pant of EMLAMNIFLA, the employes shall be required 1o use 2
waiks of paid vacation uniil the sinployes s exhausted hisher 12 weeks' entitlement of NI Paid
Legve (see Section below on NI's Paid Family Leave Law), Thereafter, the ensplayes shalt be
required fo wse hisher acorued remaining vascation and sick time for the remuinder of the
FMLANELA periad.

Employses taking Jeave for thelr own serious heaith condition must exbaust alf acerued paid siek
and vacaton tme 3 port of the leave period, 1T employees are also receiving other pastial pay
supplementaticn, the use of paid time shall be wsed 38 a supplement.  The remainder of the leave
will be unpatd,

An emplayee who i o 2 General Leave of Absence may be required to ose all acerued Sick and
Vacation time. Donated Laave may be requested and will count towareds “paid leave”

o all cases, up to 5 days scciued vacation may be reserved for use upon rotur (o work,

EFFECT OF LEAVE ON SENIGRITY ANDIPAY ANNIVERSARY DATE

An vmployes who s on leave status will ratain all senfority vights aml the leave siall not serve aa 2
hreak in service. However, an enyployae shall not continue to accrue additionat benefits while on
unpaid leave.

55




An employes wiio i oo leave will st be given s performance royiew until the amployes retinus
fronn leave. The performance review dati shall thersefler be clanged o veflect completion of 12
moiihs of sevice.

Emplayers shall be entided B any and a8l salury incrosses 16 which they would tave been entitled
10 bt Toor the kg of leawe; for example, nonmenit bused serosa-the-bourd inereass,

VIL BENEFRIT CONTINUATION

A. BENEFIT ACCRUAL

B

Although a louve under the FMLAMNIFLA shall not constitute a bweak In service, employecy shall
wt gevrue additional benefits while on 2o wapsid leave, Employess wtillzing fon o siel thoe
an prist of the leave perioid shall comtinue t acerms benefits In accordance with Tewnahip poliey.

INSURANCE HENEFTS

Healtly, Proscringion, Deatal, and Life Insurance coverage shall be continued while un employee is
o an sppraved leave or a5 mway oiherwise be roquired by applicable Collésrive Megotintivns
Apreemenis, Bmployess vsing pald e off corcnrrently with 3 Jeave destribed herein steall alsa
have Tiether benefits contisued for the durstion of 1l e of paid leave.

Frnployess on FMLA lesve we seaponsible for paylag their employes share of health insuzance
premiume, a5 well 25 sny voluntary contributions they wish to maintain. 1 employees ace using
gocruen] patd leave as part of the PMLA leave period, the employes’s preniun shore will be
dedusted from paid jeave wages I aiy employee Is on vopaid PMEA Jesvs, die comployee ghall b

guived 1o sabimdt payments o the Towndhip’s Humas Resolrces offfce, on or Before datés set by
the Township, for hisher reguir premium share.

In the event of the failuse of the employee to make limely pavments, the Townslip may ferminae
coverage i the payment is more tan 30 diys late. The erployer will provide written nutifieation
15 days prior o the loss of coverage.

Onee FMLA leave bus eapited, inless w smployes s o ancapproved leive with pay, the
cangsloven’s paid beneliss shall stopr aad the emploves will B responsible for the entine premium S
Besith, preseription aid. dental coverage. - Snch omplevees: siail be provided with approprizte
COBRA notiftcatinns

Givonp Term Life Tnawrance berefits shall continue st Township expense during sppioved leaves of
whapre for up fo six msonths of leave.

Vil RETURN FROM LEAVE

A, Upon reann foom approved FMLANIFLA leave, an employes sball by reinstited to e sume or 40

eouivatent position to that the employes held prior to tw Jeave, unkess the employee would an
oteredse Tave been emplayed at the time of reinsttinent; ie., if the-cmplayes would have been
laid-off or wrminated for performance reasons, Return fromt 4 General Lanve of Absence may not
be gusraniced, and an employes may not be returned to the same or an squivalent position wless
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otherwise required by law of applicable Collective Negutintions Agresment. Bmployees who are
deemed “key employees”™ may also be denied reinstatement. Bmployess deemed ey shall be s
notifled at the beginning of their leave and shall be advised in writing of their status and its impact
on reinstatement rights.

B. Ewployess must give ot Teast 2 business duys’ notice of vetuen from leave, it such return dute is
ditfcrent from the ratum date appeoved in the exiginal leave request.  Employees needing an
eximssion of leave must provide o3 much advance notics as possible of the need for additional Ieave.
The failure to give advance netice may be deemed reason to deny continued leave or deem
continued jesve nnnuthorized.

C. An employee retuming 1o werk becanse of the employes’s own serious health conditien i requined
te peovide & return to week oote from hisdser Health Care Provider stating that the employes is able
te pecform the essentinl fwnctions of histher position with or withew! sccommodution,  if an
accommodation is needed, the Health Care Provider nvest indicnde the tvpe of aceummdadion
necded and the dusstion of the needed mccommodation. I the cmployee i in need of
aceommodation o perform hisdher duties, the Tovenship shull determine whether such requested
aceomumodations are wasonsble and i reinsiatement can be made withoust andue hwedship, The
Township shall provide the employes with 8 copy of higher job deseription or the essentdal
furictions of the position.  An employen shall not be rotumed 1o work without 2 medical retum 1o
work release,

D. An employea requasting an exransion of leavs st provide sppropriste documentition to justify
the peed for the extenzion. If the employes has TMLA/MNIFLA leave svailable, Jesve extonsion
resuests shall be 23 requiced by the FMLANIFLA. B FMLANIFLA leave entitlements have besn
exhausted, leave requests shall be made iy the diseration of the Township or as ey be vequired by
Collective Negattations Agresment or by Tuw,

B An employes who fails to refum to work as scheduled and dovs not request 4 timely extension g7
such extension is denied, shall be deemad to have sesigned histher position with the Township.
Emplayees will be deemsed o have eesigned in good standinig oaly il they provide notice to the
Tewnship and cannot retum 0 weork doe o 3 docusmented serious health condiion andlor other
reason beyond their control.

. An employse who fails 1o return to work at the end of an approved leave, may he vequived to repay
any insueance premivms paid by the Township en tie employes's behalf during the period of leave.
This requirement will be waived it the employes camwt et W woek dus o fhe ongst or
continustion of & sericus health condition or other cirenmstances beyond the employes’s conaol

IX. WDORKERS' COMPENSATION

X.

An employes’s FMLA leave siay run coneurvently with an tnplovee's workers' compensation leave
provided that the uoderdying workers’ epmpensation injury constinges a sesious health eonditon under
FMIA, An employes's right to Workers' Compensation benefits shall net add o or detract from righes
wndey the FMLAMNIFLA

MECIPLINE

A employes who intentionaily Amishes incorreet information in order to obiain FMLA/NIFLA leave,
is not protected by the FMLA’® or NIFLA's job restomtion benefit, Hefle is not protected by the
FLA's insimtenunce of heéalth beuefits provisions and wifl be subjest to approprinte diseiplinary
actian, up to and including teemination.
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X1 MEW JERSEY PAID FAMILY LEAVE

Eligible employees way take up o 12 weeks (56 days i intesmittens) of paid family leave Wt eate for a
child, spouse, perent, or domestic partner, as well as pareats-in-law, siblings, grandperents,
grandehildren, sny Mood relative, and anyone who i the equivelent of family - their loved ones,
Emplayees may also clair benofits 1o ke time off tn bond with 2 sew foster care placemnet, Victims
of domestic or sexusl viotence and their fumily carcgivers are also elipible. Time out as paid funily
leave shall n coneurrently with lossve under the MIFLA and/for FMLA whers apgroprinie.

Emplayess should seatact Homan Resowsces for additienal information.
XH. EFFECT ON THIS POLICY

Effective with thse implemeniation of this policy, lis provisions shall supersede all previons or
contradictory policies,

X1 APPROVALS

Approved by: M 1 7 500 273

TRwIHD Myfiger Date
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hand and seals at Evesham
Township, New Jersey, on the date and year below written.

TOWNSHIP OF EVESHAM COMMANDING OFFICERS

J‘AJMJ‘MTDJVM? —>
CO%A /4\@ OFFICERS
Kc»a.u Q’DS!IJ\&G

T o
Towxéﬁipf Manager COMMANDING,OFFICERS Attest
m&wﬁk

COMMANDING OFFICERS Attest

Dated: /O// 7/23 Dated: /‘0220& 25




