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PREAMELE

This Agrzement entersd into this 22nd day of Septembser
1982, by and betwesen the BOARD oF ECUCATION OF . THE
TOWNIHTIF OF WASHINGION, 1n the County of Morris Stats
of hew Jdzrssy, hersipafter called ths "Board" und the
WASHIMGTON TOWNEHIP EDUCATION ASSOCIATION, hareinafter

112d the "Associztion",

ARTICLE I

RECOGNITION

The Board of Educaticon of the Township of Washinagton
in the County o7 Morris, State of New Je2rssy, recognizes
the Washington Township Education Associaticon as  the
exclusive representative of the certitied persconnel and

zupport staff {zecretaries, custodians and food service
zmployeses) employvad by thes Board, for negeotiaticons of
salaries, tzrms snd zonditions of emplovment, persuvant

to the provisions of Ch. 123, FL 1974, effsctivse Jdanuary
1875.

The Association recognizes thes Board as the =lzcted
representetives of the pesople of Washinaton Township and
a5 th=z =mplievyer of the certifizsd personnel and support
staff (szsecretaries, custodians and food service
employees) of the Washington Township School District.

The Board hsrsby r=cognizes the Association as the
exclusive and scle representative for collectivs
nzgotiation concerning grievancs and t=erms and
conditions of employment for 811 certified personnz1 and
support staff {secretaries, custodians and food sservice
emplovees) exlusive of supervisory support staff whethsr
under contract or on lzave.

Unless otherwise indicatad, ths term "teschers!",
when ussd hsreinafter in this Agr=ement, shzl1]1 refer to
a1l certified professional employees represanted by this
tssociation in  the negotiating unit as above definsd.

The term Tzypport statft zmployses!, when used
hereinafter in this Agresmznt, shall refer to all
support staff. including s=scretaries, custodians and
food ssrvice smployes=s reprasentasd by this Association
in the negotistina unit =z zbove defined. Thz term
fempioyes", when us=d hareinaftsr 6 this Agresmant,
refers to 211 employvess represanted by this Association



RECOGNITION, COMTINUED:

in ths negotiating wnits &5 above defined. Ay
referances to male teachers or csupport staff shall
include ¥femzale teachers or support. staff, respectively.

ARTICLE II

NEGOTIATION PROCEDURE

A. The parties shall commence n=gotiations of a
successor agreement not earlier than Jduly 1, 1982 nor
Tater than November 1, 1882, and said nzgotiatiens wilj
be conducted in accordance with the law.

B. within szven days of notification, mzztings
shall be cailed upon the written request of either of
the parties. Fkzquests for msetings shall contain the
reason for the request and shall be directed to the
respective president or his/her designee. Meetings
shall be schaduled so as to cause the lzast interferzncs
with school duties, Official summary minutes =shall b=z
kept of all meetings by a secretary mutually agreed upon
and jointly reimbursed by both the Board and
Association. A copy of all requests Tor meetings shall
be forwarded to the Supsrintendent of fchools.

C. The parties may call upon competent pro-
fessional and lay representatives to c¢onsider matters
under discussion and to maks suggestions.

D. when agresment 1is resached and approved by the
Association and the Board, it shall be reduced to
writing and signed by the parties.

E. This Agressment incorporates the entire
understandina between the parties on all matters which
were, or could have bszen, subjsct of negotiation.
Guring the tzrms of this Agreement, neither party shall
be required to negotiate with respect to any such mattsr
whether or net covered by this Agreement, and whether or
not within the knowl=dge or contemplation of either or
both of +ths parties at the time thay negotiatsed or
executed this Agreement.

F. Thits Agreemsnt shzll not bs modifisd in whols
or in part by ths partiss, except by an instrumsnt in
writing, approvsd and duly sxecutad by both parties.



L ARTILCLE III'

GRIEVANCE FROCEDURE

A. 1t is the sincere belief of thz Board of Education
that prefessionz]l and harmonicus relaticonships betwssn
Board and Siatf zre assentigt to 2 w=lt' run school
system. Therefore, it 1is the desire of this Board of
Education that teacher or aupport staff arisvances will
be handisd gquickly and considerat=ly.

1. Any teacher or support staff employes =hzll have
the right to app=al thz application of policies
and administrative decisions affecting his/her
terms and conditions of =mployment.

2. A teacher or support staff employge having a
drievance may have any person or reprasentative
of his/her own choosing appszar with him/her, or
for him/h=r, at all levels of discussion
cancerning the grievancs,

3. A1l grievances shall be given prompt attention
and consideration and ample opportunity for
discussion at all administrative levels.

4, Grievances shall be handled in the manner set
forth in paragraph B of this Article, and filsd
on mutually agreed upon forms.

S. The following mattsrs shell not be the basis of
any 4grievance filed under the procedurs outlinsd
in this article:

&. Any matter for which a specific method or
review s prescribed and expressly set forth
by law, or any rule or regulation of the
State Commissionsr of Education; or

b. A complaint of probationary or non-tsnure
employee which arises by reason of his/her
not -bzing re-employed, except that such

=mployes may exerciss zny of ths=
prerogatives outlined 4in EB-1  through 5
below.



GRIEVANCE FROCEDURE, CONTINUED:

c. A complaint Ly any czrtified person
occasioned by zppeintmaznt to or lack of
appointment  to, retenticon in or lack of
retention in any poesition for which tenure
githar 1is not possihle or not requirsd,
except that such smployee may exercise  any
of the prerogatives cutlined in B~-1 through
5 below.

d. Any matter which according to law is either
beyond the scopz of EBoard suthority, or
Timited by statuts or dzcision to unilateral

action by the EBEoard alaone, or is a
managerial prerogative.
€., A complaint ot any non-tspnure or pro-

probatiocnary amploy=e that he/she has
received an unfaverable supervisory report
or that he hzz failed to recszive a favorabls

Bupervisory report, except that such
zmploye=s may ex=rcise any of the
prercogatives outlined in B-1 through 5
below.

BE. 1. In the Tirst instance, the teachsr!'s or support

staftf employee's complaint shall be submitted in writing
to his/ her immediate supervisor within ten (10) working
or scheoel days of the time the 3lleged situation first
occurred. If the complaint is not ssttlized within five
{(5) working days by the respsctive supervisor, it shall
be referred to the person next 1in administrative
responsibility., This referral must be submitted 1in
writing within five (&) working or school days after the
supervisor's answer.

2. If the compiaint 4ds not ssttled by this
supervisor to whom the second zppeal is5 made within five
(5) working or school days, the teachzr or support staff
employes may reqguest that the complaint be refsrred to
the Superintendent within five (5) working or school
days.

3. If satisftfaction 15 not obtainad, the employee
may, within five (5) working or school days, request
that the Superintendent zrrangs for & hzaring with ths
Board Fersonnel Committes and the Superintendent. A
time for this hzaring shall be arrangsed within seven {7)
working days. Following ths hearing, a response from

the Chairperson of the Fersonnel Committee to the
employze shall be made within seven (7) working davys.

bawe= 4



GRIEVANCE PROCEDURE:,:;: CONTINUED !

b, If ths employes stil has not receivead
catisfaction throuah the procedure describsed ip  MaN
above, hes/fshe may, wiih full kpowledge of his/her
immediats superviso! and the Zupesrintendent, &arranas= an
appointment with the Board of tducation for discussion
at the naxt offlaial Board m=eting 8t which action can
bz taken.

a. Prior to the meeting with the EBoard of
Educztion, the =mployes may request Associztion
support. The exacutive officers of the
Association shzll prepare 2 statemsnt for the
amployes indicating thos= gctions the
Association 18 preparsed to take on his/her

behalf The employze shall have ths prerogativse
to terminats at any step in this procedurs,

£. Ths goard of Education, after hearing the
zmployee's grievance, shall give a decision within ten
(10} working days of the emplovee's mzeting with the
Eoard.

6. If the aggrieved is dissatisfised with ths Board's
recommendation, he/she may request the selsction of an
Arbitrator by ths American Arbitration Association
within fifteen {15) working days after receipt of the
decision of the Board. The parties shall then bes bound
by the rules and procedures of the American Arbitration
Association. The decision of the Arbitrator shail bse

submitted +to the Board, the individual, and the
Asscociation, and shall be final and binding on all
parties.

7. The costs for the services of +ths Arbitrator,
including but not Timited to per diem z2xpensss, 1T any,
and actual and necessary travel, and subsistence
sxpenses, .shall be borne squally by the two parties
involved. Any othsr expensess incurresd shall be paitd by
the party incurring the same,

8. The days referred to above in this section B
shall be cons=cutive days during which the
administrative offices of the school district are opsn.

-
1]

[}
m
o



ARTICLE v

LEAVES OF ABSENCE

A. PERSONAL BUSINEESS LEAVES

A tegcocher or support statf smoloves will be z2liowsd
three (3) days for perconal businsss which cannot be
transacted outsids of school.

The employee taking such lzave will give the
administration amp e advance notitication whenevear
passible. No leave will be gcrantsd on the day preceding
or immediztely following a vacetion psriod or holiday,
unless prior approval has be=n grantsd by the
Superintznd=nt of &chools.

Personal buzinsss T=aves for teachers and support
ctatf employees chall net bes cumulative, zxcept
hereinafter set forth.

Unused personal davys can bes accumulated and zaded
te the semployaz's accumulated sick lsave. Certifizd
and support staff msmbers can accumulate a maximum of
three (3) daysz sick l=ave at the rate ot on=s (1) day
for sach unused personal day.

BE. SICK LEAVE

t. A teacher or food servicse emplovyes will be allowsd
upr to an additional ten {(10) days l=avs of absence for
i1Tness per school vear, with full pay. A secretary or
custodian will be allowed up to an additional tw2lve
{12) days T=avs of abssnee for iilnsess r school y=ar,
with full pay. Any tsacher or food = ice =mplovee
whose contract becomes sffactive aftsr Szptembar 20th,
or any secrsetary or custodian whoss contract becomes
effective after Julvy 313t, shall rescsivse sick lzavs
proportionate to the number of months eof the contract
pzriod for +that vear. A doctoer's certificate mzy b=
rzquired by +the Superintsndsnt of Schools Ffeor any
empioy=se using a sick dzy immsdiately beforz or after a
holiday or s¢hool vacation period or aftsr thres (3}

[

days of abszsncz. A1l unused days of sick lzzvse ars
accumueiatsd without VYimit from July i, i85%, or dats of
emplioyment, whichsvser comzs Tatzr. Any =zmployee on



SICK LEAVE, CONTINUED: e

maternity leave or extended leave, as detined in Article
IV section F, but net to include sick leave, shall
raceive ¢ick lsave proportionats to ths number of months
of active employment for that year. For spseciai cases
such as retirsmant, rssignation, or transfer, but not
1imited to these, empiovess shall recsive sick leave
proportionate to th:z number of months of empicoymznt for
that wvear. Working under contract one (1) day in =
month zhall constitute & menth of employment for ths
above calculations. Accumulation for part tims
=mployess shall be prorated.

2. Upon retirement or resignatien in good standing,
after 10 consecutive years of employm=nt in Waszhinaton

Township Schools, reimbursement for unus=d sick lezave
chall be as set forth bzlow.
& - Forr days accumulated as of 6/30/89%9 and not

subsequently used upon leaving the district in good
standing, reimburszmsnt shall be:
Teachers, Secretaries, Custodians
80% of unused sick days {no maximum) at iths
current substitute rate fTor that position
Food Service Emplioyees
80% of unused sick days {(no maximum) &t $50 per
day for anyons making over %50 per day, and the
per diem rate for anyone making less than $50 per
diem
b. For retirement in good standing as defined in PEERS
or TeAF, or death, reimburssment shall be for 90% of
unused sick days as follows:
Teachers and Food Service Employess:
Maximum of 182 days &t currznt substitute rate
for that position
Secretarizs and Custodians
Maximum of 2324 davs at current substitute rate
for that position
¢. In detzrmining the unussd sick days in "a" above,
sick days ar=s used in the order (1) attzr 6/30/88, (2)
accumulated up o 6/20/89.
d. FRsimburssmant und=r "a" and "b" are mutuslly
exclusive.
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. DEATH IN FAMILY

A teacher or support staff smploves will be allowsd
le=ave of absence, for the purposs of bsreavement, dus to
death in the immediate family {(husband, wite, Tather,
mother, child, or othar relative lTiving with the family)
for a psriod of up to three (3) days at full pay. At
the discretion ot the principsl ffor teachzsrs) or
immediate supervisor {(for support staff employzss)
=mployess may be aranted up to two (2) additional davys.
The leave of absence aliowed for a close relative
{brother, sister, 1in-law, grandparent, grandchild) not
Tiving with the family will be up to two (2} days;
distant r=lative, one (1) davy.

.

D. EXTENDED SICK LEAVE

There may be occasions when it is nzcessary for an
emplioves to be absent on sick leave for areatsr periocds
of time than are coversd by the annuzl sick jegave plan.
when a person's required sick time exceeds his annual
sick leave and accumulated sick leave, the Board may pay
him/her =ach day's salary isss the pay of a8 substitute,
if 2 substitute is employed, or the estimated cost of
the employment of a substitute if non= is employed, for
such length of time as is determined by the Board, 1in
each individual case.

E. MATERNITY RELATED DISABILITY

The Beoard shall grant maternity leave without pay
to =2mplioyses tenure, for a maximum of 2 school years.
The 2 vyear period referred to hzrein shall consist of
the balance of the school ysar in which the leave began
and the following 2 school y=zars. #®Maternity leave shall
commence and terminate on the date requestsd by ths
emplioyee, subject to Bozrd approval and the following
restrictions. Ths return to work date for cartified
"staff members must occur at the beginning of a marking
period. The Board shall provide employeses on maternity
leave with insurance coverage for the month of the end
of active ({(contractual) zmpiovment and for ths next
three (2} wholzs months.

A teachser shall inform the Principal, and ths
support statf emploves their immzdiate supervisor, of
the need for such 1=ave as sarly as possible s50 as to
conform to¢  any insurance policy covering ths zmploys=.
The d=zte to return to work must be made known to ths




MATERNITY RELATED DISABILITY, CONTINUED:
cyperintandent no later than february st prior to ths
returning school ysasr.,

Any teacher undsr tenurs., or support staff emplovee
with at T=zast thiee cons=scutive yesrs of service in  the

district, &adopting & child, shall receive similar leave
which shall commense upon receaivinag de facto cusztody of
said child, or =arlier, if n2ceszary, to Tulfili the

reguirements for the adopticn.

No teacher or support staff =mployes on maternity
leave shall be danisd ths opportunity to substitute in
the Washington Township School District {in the area of
certification or competencs, and with concurrence of ths
personal licensed physician of the szmployee on Jzave).

F. EXTENDED LEAVES

An  =xtendsd persongl lzave may be arantsed to =2
tzacher by the EBoard for study, including study in
another area of specizslization, for travel, or for other

teasons of valus to the sc¢hool systam, Extended
personal leaves shall be granted to a maximum of two
teachers at &ny one time, 1f +there are qualified

applticants.
Requests for extended leave must be received by the

Sup=rintendent in writing, in such form &as may be
mutualiy agreed on by the Association and the
Superintendent, no later than Fabrusry tst, and action

must be taken on all such requests no ltater than April 1
¢t the school year preceeding the school year for which
the sextended lzave is requestzad.

A teacher must have completed at least four (4)
cons=cutive years of service from date of employment, to
the date of commencemznt of ths lzave in the Washington
Township 3chool District, 1n order to be slizible for &
year's leave of absence. This extended leave is aranted
‘"without &ny financial remunerztion.

Upon rsturn from sxtsnded leave, 2 teachsr shsgll be
placed on thz2 sslary guide with no z2dditional step for
the lezve yv=ar. Written notics of thse desire to return
te work muzt be made known to the Syperintendznt no
Teter than February 1st prior to the return vear,



EXTENDED LEAVES, CONTINUED:

Under the extended leave policy, & t=acher shall be
eligible for heospitalization and insurances bensfits for

the full yszar, provided he or zha pays th=s premium for
the full year in &dvance. Granting this lYesave would
provide protection of the emploves's tenure with

accumulated sick l1za

ve to dates with no additiongl days
accumulated for the Tsave

vear.

G. VACATION POQLICY:

Secretaries
1. a. Vacation Tor 12 month sscretarizss hired after
6/3?/92 shall be:

Two {?) w=sks atter 1 y=ar
Three (3) weeks aftter 7 years
Four (4) weeks aftter 14 vyears
b. Vacation for 12 month gsecretaries hire prior to

E/20/22 shall bse:

Two (2) weeks after 1 vear
Thres {3) weeks after 5 ysars
Four {(4) wseks after 10 vears

c. Up to 15 vacation days may be carried over for use
in the succeeding year. For those szcretaries with more
than 15 vacation days c¢arryover on Juliy 1, 1882, at
Tzast one half of the excess must be used in the 1892/93
scheool year and the remaining days in the 1893/84 school
yzar. Vacation davs in excess of 15 days after the
1282/984 school ye=ar shall be forfeited. Excsptions may
bz grantad by the Supsrintendent, in writing, at his or
her sole discration.

2, Twelve month szcretariss have all school holidays
off, with the zxception that four (4) days must be
worked during 2ithsr the mid-wintsr or spring wvacatien.

. All vacation schedules must be approved by the
z¢retary!'s immediate supervisor. HNo approval will  be
arbitrarily withh=1d.

3
=

L., Twelvs month sszcrestaries, who were ten month
smployees at ths time of tha changas to twelve months,
may r=guest July and August off.
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VACATION POLICY., CONTINUED:

Custodians

1. &, ¥Yacaticn for custodians hired aftter 6/30/82 shazll

ftwo (2Y weelks atter 1 vear
thres (2} waeks after 7 y=ars
tour {4) weseks sfter 14 vyears

. vacaticen for custedians hired before 6/30/82 shall
be:

twe (Z) wzeks aftter 1 year
thirce (3) weeks aftep 5 yesrs
four (4) wezks afttsr 10 years

c. Up to 15 vaecation davs mav Le carrisd over for
use in the succeeding vsar. For those custoedians with
more than 15 vacation davs carryover on July 1, 1882, at
least one half of the excess must be uszd in the 1882/83
school year and the remaining days in the 1883/94 schoa)
year. Any unus=sd vacation days in excess of the above
shall be forfeited., Exceptions may be grantsd by ths
Superintsndent, in writing, &t his or her scle
discretion.

2. Holidavys

. Custodians shall resczivze th2 following holidavys:

Fourth of July Christmas {ay

Lzbor Cay 1,/2 day bsTor= Hzw Year'sz Oay
Columbus Cay Mew Year's Day

Vetarens! Oxy Przzidznt'!s Cay

Thanksgiving Day Good Friday

Gzy aftsr Thanlksgiving Easter Monday

Christmasz Eve-short day m=morizl Day

b. Any holidays in conflict witn the bzsic scheod
czlaendar will be adjustesd by awarding compsnsstorvy time
“¢ thes custodians.

c. Unuszd snow days that bscoms holidayz on the =schozd
tendar will not be work davs for custodiancs.

d. A11 vacation schedulizs for custodians must be

zpprovad Ly the building principal. Ho approval will be
zrbitrarily withhs\d. :

A
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ARTICLE V

INSURANCE COVERAGE

Ths Board shzll mirovide insurzncs covsrages for 11 ful)l
time employees and thoss working ovsr 20 hours per weel,
and their fTamiliss, according to the following:

AL 100% PFacs Flan of Blus Cross/Blue thiseld of NJ
Hedical Insurance shall be offsred with the following
endorsements:

} Vision Care (del=ted 7/31/92)

} 35090 XRL

} Mon-member rider

J 265 day hospital {changed to 120 day
effective 8/1/82)

5) &NF at $z0/davy

6) Major Medical unlimitsad

7) MSSOP S0%

8) RX exclusion

8) Pre-admission Review (effective 8/1/92)

Frescription plan coverag: including the following:
g) contrac=sptives
b)Y syringes
¢) co-pay prescription 0/%1 {(changed to
to 0/%43) =ffectivs 8/1/92

B. VYision
Eff=active 8/1/82, vision related bills =zhall be
submitted to the Board of Education oOoffice for
reimburssment up to $40, per family member
(emplioye=s, spouse and dependents as defined by
our basic health benzfit pilan), per year.

2. Employeszs will have thes option of choosing COMED or
US HEAL THCARE HMO's. The Board will pay the premiums
for COMED or HUT HEALTHZARE for 1882/93 as follows, which
iz 100: of the premium rates tor 1992/29:

Sinale........ $185/month
Two Persons...$385/month
Family........ $510/month

. Dbental
Celta Dental Plan + HMO option

m

Coveragdes will be throunh tune 30, 1863.

Fage 12



ARTICLE VI

NJEA AND/OR OTHER CONVENTION/CONFERENCE EXPENSES

Each teacher or support cstafft zmplovee shall
receive a per diem stipend (for up teo two dsys maximum)
for ezttendance &t tLhs HJIEA and/or other professional
convenhtions/conferences 2s describad bezlow,
Frofessional conventions/conferences shall bs those
deemed by the Superintendsnt to be of sianificant
bansefit to the individual and ithe school system. The
decision of the Superintendent shall be Ffinal. This
Article shall not be interpreted as providing any tims
off, with or without pay, to attend covered conventions/
conferences. .

The per diem stipend shall be:

$90 per day for the 1892/83 school vyear, subject
to a total cap of %t0,000

Reimbursement shall b= by the date of application,
subject +to +the above cap. Feimbursement shall be
prorated only for those with the same date of
application as the last date with mon2y remaining within
the cap amount. Application for reimbursemsnt must bs
made 1in the sam= school year as the attendance of an
approved convention.

The Business Administrator shall notify the
Association of the balance remaining by February 15th.




ARTICLE VII

TEACHERS' SALARY GUIDES

A. Faymsnt of the wverticel dincrement shall  be
conditional upon the recommzndation from the
Superintandsnt of Schools that ths employse's
performance has saen setisfactory. The Beard of
Education reserves the right to withhold the vertical
increment from any employee who dosgs not receive such
recommendzstion. Evaluation will be according to the
procsdure as set forth din the Beoard policy and
concistent with existing statutes of the Statse of HNew
LJersey.

B. In order to be =ligible for a y=ar‘s credit on
the salary guide, an zmploves must be under contract for
82 werk days 1n Washington Township.

C. Teachers shall have the option of rscziving
their pay over a ten (10} or twelve (12) month period
zccording to State Stztutes.

D. Teachsrs shall receive their first pavcheck of
the schoel yvesar on the first working Friday of the month
of September.

E. Teachers' Salary Guidzs

(SEE NEXT PAGE)




Credited
Years
Expereace

STEP

18
19
20

21+

L+4)

Bh
£31,000
3z2.100
33.230
34.3300
35.600
37.250
3R.830
40,500
42.350
43.450
45.050
46.950

48. 950

50,%00

Bh 415
£32.200
33.300
34,400
35.500
36.800
34. 450
44,000
41,700
43.550
44,650
45.250
48.150

50,150

52.100

LONCEVITY:

1992/93 TEACHERS'S SALARY GUIDE

BA +30
%£33.300
34.400
um.mcc
36.600
37.900
39.550
41,100
42,600
44.650
45.750
47.350
19,250
51.250

53.200

Add 1,000
Add $1,000
Add $1,000
Add $1,000
Add §1,000

HA 1A +15
£34., 400 335,500
35.500 mw.mcm
34.60Q 37.700
T.700 3B8.800
39.000 40,100
40.650 41,750
42,200 43,300
43,900 45.000
45.7%0 46 .850
46. 850 47,950
48, 450 49,550
50.350 51,450
§2.350 53,450
54.300 55.400

after 10 years
after 13 years
after 20 yesrs
after 25 years
after 30 years

in Hashington
in Washlongecon
in Washington
in Washlngton
in Washington

5@
336,600
37.700
3g.an0
39.900
41.200
42,850
44,400
46,106
47.950
49.050
50.650
52,550
54.550

56.500

Townslilp Sclhools
Township Schools
Township Schools
Township Schacls
Township Schocls

A 445

137,700
ag.a00
39,900
41.000
412,300
43.950
45,800
47,200
49.050
50.150
51.750
53.650

55.650

57.600

Kt 60
=38, 400
39,900
41.000
42,100
43.400
45,050
46, 600
48.300
80.150
51.2%0

52.850

£39,900
41,000
42.100
49.200
44 .500
45150
47,700
4%.400

§1.250

53.950
55,830
57.850

59 . 800
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ARTICLE WIL1

SUPPORT STAFF SALARIES

SECRETARIAL SALARY GUIDE

18922,/83
Ztep 1 22,000
Step 2 £23,300
Ztep 3 $23,700
Step 4 $24,100
Step 5 $24 ,500
Etep 6 $24,800
Step 7 $25,300
Step B 25,700
Ztep @ $2€,100
step 9 sdd $1,900 to 1981/82 salary
Lonaevity
1300 artter 5 y=ars
$3060 zfter 10 years
$400 atter 15 years
CUSTODIAL SALARY GUIDE
1892/83
Etep ticensed Unlicensead
1 $ 24,100 $ 24,700
2 $ 24,600 $¢ 25,100
3 £ 24,900 £ 25,500
4 $ 25,300 § 25,800
5 $ 25,700 $ 26,200
5 ¥ 26,100 ¢ 26,700
7 ¢ 26,500 $ 27,100
8 ¢ 27,100 $ 27,600
e & 27.500 $ 22,100
to 3 2p.000 ¥ 28,600
i1 L 20,400 1 79,080
12 § 26,000 ¥ 28,660
~ten 12 azdd 22,000 to 188€1/€2 salary
Lonpavity
200 sfter 5 years
1200 after 10 y=ars
200 gftt=r 1% years
200 aftter 20 vyears
Fzas 16




FOOD SERVICE EMFLCOYEELES

SALARIES
t. Food service emplovses empioved orier to Jduns 30,
1982 =hall rece=ive a E£.76% incrszsz on their base
salary.
2. Food sarvice smployess  hirsd efter Junse 30, igaz2,
shall be hired at the rate of $&.5%4 pesr hour,

3. Contracted zalaries are bassd on hourly pzy, times
. the hours per day, times 1808 days. This 1s divided into
20 equal pay periods.

6. Long=vities, prorated ¢n the numbzr of hourzs worked,
will be as tollows:

after 5 vsars 225
zfter 10 vears $425
aft=r 15 years $500

™
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ARTICLE IX

GUES DEDUCTION

A. ASSOCIATION DUES
The Board agrees to . deduct from the salariss of its

tesehers and support staft =mploy=es, dusz fTor ths
washington Township Education Association, ths Morris
County fducation Associstien, the New lerszy Education

Association, and the Natjonal Education Association, or
any one or any combination of =zuch Associztions, &s said
teachers and support staff members individusily and
voluntarily =zuthorize the Board to daeduct. Such
~deduyctions shall be made in compliance with Chaptsr 210,
Fublic Laws of 18€7 (HJTA 52:14-15.8e) and undar rulzss
established by the EState Department of Education.
Monies so dsductied, togethar with recerds of sny
corrections, shall be transmitted to the Treasurer of
the Wachington Township Education Associzstion by the
15th of =ach month, following the monthly pav period in

which deductions were made. The Association Treasurer
shall disburse such monies to the appropriate
Association or Associations. The Washington Township

Education Association shall provide the Secretary of the
Board of Education, by June 15%th, an alphabstizsd 1ist
of members authorizing pavroll desductions, 1indicating
the monthly amount of zach member's deducticon, based on
ten equal monthly deductions.

B. SAVINGS PLAN

Each teacher or support staff employse may
individually elect to have =5 specifie amount of his
monthiy salary deducted fTrom his salary. All monies
shall be placed with the Tri-County Fedsaral Credit
Union, Convent Station, Hew Jarsey. Each emplovse may
2lect to participate by notifving the Board Secretarvy by
June 15 of the preceding scheool vear or by January 15 of
thes currant vyear to bs effective Julvy or february
respectively. N=w =z=mployesz in ths Washington Townzhip
School system will have thes opportumity to snroll during

thezir first month of employment. ©Once =nrollsd, a
membar stavs enrcollsd for ths remainder of ths school
fiscal vear zand dsductions shall continus at the



SAVINGS FLAKN, CONTINUED:

stipulated rate unless notification to the Eoard
Secretary is= mads by dJdanuary 1% to be s=ffective din
February.

C. SAVINGS BOND FLAN

Each teacher or support staff =emplovee may
individually =2tect to hzve moniss deducted ezach month to
be used for the purpess of purchasing United Ztates

ctavinas E£onds. &onds may be purchaszd in denominations
of $50, ot & cost of $25 =ach. To participats in  this
plan, the =employses will notify the Board Secretary in

writing, by Junsz 15th of the preceding vzar. New
employees in the washingiton Township &chaool sysztem will
‘have the opportunity to enreoll! during their first month
of emplovment, once  enrolled, a2 emploves remains
enrotled for 1hse full contract year, and deductiohs
shal!l continus =t the stipulated rate.

0. DIRECT DEPOSIT

Each teacher or support staft emploves may «lzct to
have monies placed 4dinto dirsect deposit to the bank of
their choice. To participate, the employvees must notify
the Board Secrectary in writing, by June 15th of the
preceding year. New employees in the Wwashingten
Township School system will have the opportunity to
enroll during their first month of employment. An
employee may enroll or change their direct deposit in
January, to bs effective February ist.




ARTICLE X

TEACHER COURSE CREDITE AND
FROFESSIONAL GROWTH AND DEVELOPMENT DAYES

A. TEACHER GRADUATE COQUREE CREDITE AND HORIZONTAL MOVES

In order t¢ be eliaible to receive tuition reimbursement
and/or course credits to qualify for heoerizontal moves,
the following applies;:

1. The EBoard zgress to reimburse the cost of tuition,
for the 19292/93 schooel yzar, up to $1,.400, for fully
certified, full time teachers, not to exceed $160 per
credit, and under the terms and agreemznts set forth
below.

2. ©Cours=ss taken by teachars 1in approved araduate
programs leading to a Masters and/or Doctorate Uegree,
in a subject related to the teachsr's current
certification{s), will be reimbursed and will qualify
for horizontal advancemsnt, except as provided undsr
number 3 & 4 below, 1f approved by the Supsrintendent
and the college advisor of graduate studies, where
applicable. Specifically excluded are COUrses in
administration and supervision.

3. aGraduate <courses in no more than one additionazl
certification beyond the certification(s) possess=d on
July 1, 1880, for emplovees of rscord on that date, and
date of hire for future zmpliove=s, will be accepted for
horizontal move. Specifically excluded are cours=s in
administraztion and supervision.
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TEACHER COURSE CREDITS, CONTINUED:

4., ©Other graduzte courses applicablie to th: distriet
will be approved for reimbursement and horizontal movs
by the Superintendent, not to =xceed nine (8) credits in
zny singls area of the following: c¢urriculum, aguidance,
career =d, computers, spscial! education, gifted and
tal=nted, reasding, art and ESL. Cthsr graduate coursse,
whose curricule are correlated with portions of ihe
district curricula that the tzacher 1is responzible to
implement, will be approved for reimbursamsnt and
horizontal move by the Superintendent.

§, Other courses which will be bepeficial to the
district, wmay be approved by the Superintzndzant for
reimbursement, but not herizontal move. A1l decisions
by the Syperintendent will be final.

€. The Board shall allocate 2 sum not to =sxceed $41,000
for the 1992/83 school year,

7. FReimbursemznt will only bz made for coursss in which
& grade of "B" or better, or pass whsare applicable, 1is
attained. This dimitation also applies to herizontal
advancement. :

8. Once the funds avaiiable for tuition reimbursement
are within $5,000 of being exhausted, the Sup=srintendent
shall notify the Association of the balance remaining.
At this point, preference for reimbursemsnt shall bs
given to those applicants who ar= within six (8) credits
of horizontal movement. Thereafter, prefersence for the
remaining funds shall be given in the order of the date
the application is submitted to the Superintendent's
offica. In the =avent of ties in ths abovs categoriss,
the balance shall be distributed equaliy in dollars per
credit among the applicants.

8. A te=achsr lzaving the Washington Township Zchool
Diztrict shall forfeit reimbursement of tuition for the
term in which he/she lzaves if it is prior to the =nd of
the school vear. Exceptions are & teachsr who 3s on
maternity lezvs and & non-tenur=sd teachesr whosz contract
w2s not renewed. ’
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TEACHER CQURSE CREDITE, CONTINUED:

10. A teachsr zhall not recesive reimbursamsnt for =such
coursse if he/she indicates, in writing, ths intent *to
leave the district prior to the receipt of notice of
official sa2tistactory completion of ths courszs,

i r+

11, Hew teachsre to thz district ar= not =liaible for
reimbursemsnt in their first v=zar.

12. A1l credits for 2 salary incrzment shall be:

a. of & graduate level znd other than thosz nseded
for current job description

b. talten subsequent to the Eachelorts Dzgres

c. credits for & Bachelor's + 1% or + 30 may be
appliaed towards Mastzris level, once certifised by
the =zducational institution

d. 211 ¢redits for levels beyond the Master's must be
credits net previcusly applied to the Mastsr's
Tevel

E. HbRIZONTAL PLACEMENT ON GUIDE

1. Any teacher anticipating horizontsl movemsnt in  the
suceeding school vyear tc & higher salary scale must
notify the Superintendent, in writing, prior to D=cember
1st. Ssid teacher shall reczive notification of
receipt.

2. Horizontal moves shall bs =ffzctive in Septembsr and
February, {(prorated if paid in February).

C. GRANDPARENT CLAUSE

1. Any cours=s approved 1in Washington Tewnship and
taken prior to July 1, 1880 will be acceptsed towards the
teacher's next horizontsl move.

2. A1l czrtified staeff who wish to metriculate for an
advanced d=gr2s in superviszion or administration, or who

are alrzady 1in such a program, must notify ths
Supsrintendsnt, in writing, by July 1, 18¢0, of thsir
znroliment and subsequenily providsz proof, Thoss

- 22
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GRANDPARENT CTLAUSE, CONTINUED:

employees shall be reimbursed for course credits taken,
and those <cre2dits shall be accepted for a2 horizontsal
move for ths duration of their program provided ali
other regquiremznts 1in cection A &bove ars met. All
others shall not be reimburssd or &ccepted for a
horizontal movs.

D. PROFESSIONAL GROWTH AND DEVELOFPMENT DAYS:

1. There will be twoe Professional 4Growth and
Dezvelopment Days, p=r teacher, per year.
2. FGE days will be requestzd, in writing, at leacst

two weeks in advance.

) 3, These davs will be for workshops fTor one or two
days duration that do not ¢ulminate imn the swarding of
araduates credits.

L., The workshops must be held during & teacher's
contractual vyear, September 15t through the last school
day, and may includs weekends.

5. Only the documented registration fees will bs
paid, to & maximum of $40 pzr day, $80 totzl, 4in the
first year of the contract, & maximum of $50 per day,
$100 total, 1in the second vear of the contract and §60
per day, $120 total, in the third year of the ceontract.

6. P60 days will be screensd for approvsl by a
committee after which approval will ceme from the
applicant's JImmediate supervisor. In the evaent of a
d=nial by the applicant's immediats supervisor, an
appeal can be made to the Superintandent whose decision
as to approval or dental is final and binding.

7. Other professional days may be awardsed by a
supervisor to a teacher with the approval of ths
Superintendent. This approval will not detract from the
number of days & t2achz=r is entitled to.

8. A maximum of three teachsrs from the Middle
School, and two teachers from each of the other
buildings, will bz allowzd FGD days on the sams date, if
school 18 in ssssion.

aml
1}
[£v]
a
3
w



ARTICLE XI

SUPPORT STAFF COURSE CREDIT REIMEURSEMENT

FuUll tims support staft emplovess will be
reimbursed at the rate of i00% for course credits or
vocationzl courses g5 follows:

Secretaries and Custodians - Maximum of §300 per year
Food Servicz Emplovees - Maximum 3150 per yvear {(not to
exceed $750 for entire food service staff)

(¥Year 1s July 1 to June 30)

Coursess must bs approved by the Superintendent of
Schools as being appropriate and directly related to the

employee'’'s job, duties, or position, and beneficial to
the schoecl system. HNo approval shall bes unreasonahly

withheld,

ARTICLE XII

CERTIFIED STAFF AVAILABILITY

211 certifised staff may be <cz2lled uwpon to attend
meetings up to 8 hours per teacher, per vear, upon
reguest of the Superintendent of Schools. Thess
meetings may include the following topics:

1. Review of new curriculum items

2. Curriculum training and imple=mentation

2. Planning and preparation of district goa1s
and objsctives

4, Information exchange such as:

&. P2R

b. Moniteoring

¢, CTBS

d. administrative information



CERTIFIED STAFF AVAILAEILITY, CONTINUED:
Dther arezs for Snclusion will be mutually decided upon
by a committes of the following:

Superintendsnt of Schools
Director of Curriculum
guildina Frincipals (43
Fresident of W.T.E.A.

* i represantative from Flochktown,
Kos=mann, ©ld Farmsrs

¥ 2 repressntatives from Long valley Hiddle
School, 1 from % & 6 and 1 from 7 & 8

* These representatives will be appointed by the
Przsident of the W.T.E.A.

Thez committee's input shall be advisory and may include,
but not be 1imited to, discussing the following:

specified day

length of mzeting
monitoring
eqguitability of time

L0 Oom

ARTICLE XIII

TEACHER EMPLOYMENT

A. HMNon-tenure teachers hired befors Septembesr 30th:

1. on or before April 30th, the Beoard shall give to
each non-tenure teacher continuously smployesd by
it since the preceding Ssptember 30th, sither:
a. A written offer of & contract for employmant

for the next succesding year. Said offer
shall state salary stzp and department
gssignmant {within the SCcope of the

teacher's certification).
b. A written notics that such employmsnt wilil
nct be offered.

z. 1f the +tzzcher desires to accept such
employment, hz/she shall notify the Bcard of
such acceptance, in writing, on or before Jduns
15th, - In ths gbsence of such netice of

acceptance, the writtzsn noticz of contract shall
be null and void.
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TEACHER EMFLOYMEWNT, CONTINUED:
E. nNon-tenurs teachers hirsed aftezr Szptember 30th:

1. &n c¢or betore June 1et, ths Board shzll aive to
gach non-tenure tesacher continuously employsd by
it, but hired after Zeptember 20th, either:

a. A written offer of & contract for employment
for the next =succeszding year. Said offer
shall state saltary step and department
zasignment {within th= scopse ot the
tzacher's certitication}

h, & written notice that such smployment will
not be offer=d.

2. It the teacher desires to accept such
employment, he/she shall neotify +the Board of
such eccepiance, in writipng, on or before June
15th, In the absence of such notice of
acceptance, the written nmnotice of contract offsr
shall be null and woid.

C. Tenure teachsers:

1. on or before April 30th, the Board shall aive to
cach tenurs tszacher, a written notice of salarv
step and grade or school assignment (within the
scope of the tzacher's certificstion).

a. Teachers who desire & change in grade and/or
subject assignment, or who desire to
transfer to another building, may file a
written statement of such desire by March
18, through their Frincipal, to the
Superintendznt o¢f Schoels. Such statement
chall include the grade and/or subjsct to
which the teachsr desires to be assigned,
and the =s=chool or schools to which he/fshs
gesires toe be transfzrred (1n order of
his/her preference).

B. In ths zvent that changss in & teacher's subiect
assignmsnts are made during the summer or opsn positions
gre posted, the tezchers affzctaed shall be notified zs
so0oon @s practiceal.

E. The teacher work vyzar will bz the student calendar
zlus ong inservics day to be detsrmined by ths Board of
Education. The day betfors th2 winter vzcation will be
an zarly dismisszal dav.

F. The teacher work day is 7 hours 2t the tong Valley
Middle Schoel and € hours and 50 minutes a2t the Old
Farmzsrs Road, Flocktown Eoad, and wWaltesr J. Kossmann
fchools.
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TEACHER EMPLOYMENT, CONTINUED:
3. Plecemsnt on sslarv guide:
1. At ths time of hiring, the tescher szsnd SHoard

mutuzlly agree upon placement on the guide and crz=dited
vears of experisnce.

2. For those tsachers who wzrs previcuzly hiresd
below their actual sxpsrience vears {(prior to Septeamber
1, 1985) and who were &advizsd tThat they would be
advanc=d to their experience y=ars after tenure:

a. Credit will be given after tznure for two
e

Yeanrs {"doub step") for zach Mew
experiences vyzar until either +ths proper
cxperizsnce levse} or the highsst step on the

guide is achieved, whichsvaer comes tTirst.
b. 3200 stipend will be added to the tsacher's

hase salary (non-accumulative) each vy=ar
untii ths teacher reaches tenurs.

ARTICLE XIV

ASSQOCIATION PRIVILEGES

1. The Association will be provided a bulletin board in
each school building.

2. The Associsztion will be providad 2 room and two
(2} telephones {(instrumsnts}, one in the Association's
room and one 1in the current Asscciation Fresidsnt's
room.

2., The WETA President will bz released from bus and
hallway dutiss.
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ARTICLE ¥V

SUPPORT ESTAFF MISCELLANEOUS

A. PLACEMENT ON GUIDE

At the tims o hirina, ths sfupport stafft werson and
Poard will mutually sarz=e on the nlaczment on the guidse
and credited vezrs of =xperi=nce. Ho interpretation or

zpplication shall be mad:z retroactively to zmployzes
hired prior 1o suly 1, 1942,

B. CUSTODIAL STAFF

i. Tuition and cost of text books will be paid for
custodial 2ttt members s=s=hing 2 Elack Seal License.

2. Mijeage 2llowznce for the uss of sustodizans!
personal  trucks in transporting  scheool zuppliss and
cguipment will be reimbursed =2t $. L9 per mils. A1)
mileage must be approved, in advance, by eithzr a2
central offic= administraztor or ths building principsal
involved. This &allowance only covers transportation
whare &a truck 8 necessary. Other miilesagqe will be
reimbursed at the current IRKS rets for use of & personal
vehicle.

L

2. Safety Work Shoe and Uniform Allowance

Safety shoes &and unifeorms costing no mors the $180
combined will bs purchased vearly from a ma2nufacturer
approved by the custodial supservisors aznd ths Facilities
Committe=s. All r=zgular custodial zmpioyeses are entitled
to two uniforms after initial =mployment. On= set of
coveralils will be supplied no more freguentiy than evary
two vyears whan the nsed is approved by the building
supsrvisor.

. Rain Gear - Rain gear will be mads available
to custodizns working outsids, and will bes r=turned to
the place of issus when not in usz.

.,_,
fu
iv}
1]
(&}
o0



SUPPORT STAFF MISCELLANEQUS, CONTINUED:

4L, Tripise-Tim= Pay - ({ustodians weorkingy on  the

following hotidavz zhall earn tripls-tim:s pay
i, Lth of July L. Christmasz LDay
2. Thanksaiwving bLay 5. Mew Year's Eve *
3. Christmas Evs ¥ §. Mew Y¥zar's Cay

o 7. Eegster
¥ Commencemant of triple-timze pay on Christmas Eve  asnd
New VYezr's tve shall be for work comnmzncing efter noon
time, trom ths beginning of work assigned by  the
Superintandent of Scheools,

5. Overtime Fav - Time and one-half after 40 hours,
time &and one-halft on Saturdzy, and double time for
Sunday work (if this is in addition to ths custodian's
regular schedule). Double-time for all personnel after
48 hours in onz wesek, A wesk is d=fined as bszginning on
Monday and e&nding on Saturday. A1l overtime must be
approved by the building principal and the
Superintsndsent of tchools. All overtime will be

assigned througah monthly sign~up sh=ets.

6. Shifts
a. The work wezslk for day custedians shall be
40 hours inciusive of two 1% minute breskz per day but
exclusive of no more than 1 hour per dasy Tor lYunch.
Zcheduling of lunch a#nd shifts shzl1l be on a building
and individual basis &s detzrmined by thz empioyee's
suparvisor.

b. The niabt shift will worik an 2iahkt hour
shift with a half-hour of this tim= for dinnsr.

7. Emergency <all-in for custodians shall bz fer a
minimum of two {2} hours when not eszociated with +the
individual's work nzriod.

B. Snow Days - Custodians shzll report on znow days
upon call from the Superintendent of Schools zfter
he/she has determinzd that safety is not compromissd,

9. First =id instruction for custodians mav be
provided up to 4 hours of instruction, per psrson, per
vear, to be held during the work day.
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SUPPORT STAFF MISCELLANEOUS, CONTINUED

E. SECRETARIAL ETAFF

1. Overtims Fzvy - Time and one-half after 27 1/2
hours in ©OnReE  weE es approved by the employzse’s
supervisor and thes Superintendznt of Ichools.

£. FOOD SERVICE EMFLOYEES

1, Mileage 3)llowance will be provided at the ratss
and conditions under Article XV A.2 above

2. Uniform and Shoe Allowance - An allowance of up
to § 115 will bes provided towards the purchase of
uniforms and shoes, £5hoes &nd uniforms will be ordared
from manufactursrs approved by the cafeteria representa-~
tives and the Services Committes.

' SENIORITY {SECRETARIES AND CUSTODIANS)

Senjority and job security for secretaries and
custodians shall be as follows:

a. School district seniority defined as total
accumulated t ime a regularlty employed
support staff member serves 1in the school
district, whether continuous or interrupted
for good cause, in thsz collective bargaining
unit covered by this zgarsemant.

b. In cases whesre more than one stafft member
has the same number of y=zars of experience,
seniority shall be determined according to
the initial contract date.

(4]

S=niority shall be terminated only in ths
event of dismissal.

d. In the <event of any rsduction in force
{RIF}, district-wide seniority shzll aspply.
The Board shall r=tain the right to reducs
thes number of positions when done in good
fzith and for good cause.

[

In the zvent of any promotional position,
district seniority shall apply if skill
ability and fitness are equal.

Fage 30



SUFPPORT STAFF MISCELLANEOUSE, CONTINUED:

o .

E. VACANCIES

1. All vacancies intended 1to b= fillted by
promotion or hire will be posted for =t lezst ten
workdave. Applications from current empioyses should be
submitted Yhrough thsir damedizts  =upervisor to  ths
Supserintendsnt of Schools or hig/her designes.

2. 1The posting noted in 1 above will include &
brief outline of the desired guslifications, location of
the position, and annual salary of position.

2. Empliov=es in the district who apply for =a
position a2nd  are subsequently hired for that position,
may bes given credit for previous vyears of dirsctly
related experience in  the district for setting their
starting salary.
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ARTICLE XvI

EXTRACURRICULAR
1992/93
ACTIVITY YEARS EXFERIENCE AMOUNT
st sports [ E IS
and I-4 1425
Mod=rn 5-§ § 18524
Dance 7-8 $ 1625
S-10  i72%
Add $50 per vear sxpsrience after vear 10
All Clubs
Gymnastics
safety Patrol
workshop 1-5 & 1050
Class Advisor 6~10 f 1150
Cheerleading \RE $ 1250
AVA Coordinator
Gifted Convocation
Studsnt Fress Corps
Student Council
Team Leader
Fanther Press
Yearbook t-5 ¥ 1125
Orchestra 6-10 £ 1225
Ensemble 1t+ f 1325
Eand
Zhorus
Musical
Hzad Tsachesr 1-5 $ 725
C3T Leader &§-10 $ 715
Sci=znce Resource- 17+ $ 825
Advisor
i-5 i 5540
Unit Coordinator BE-10 £ 600
11+ ¥ 650
Intramurals 3 425
Intramurals Dirsctor i 225
Flayground 3 1250
tunchroom T 12590
officials i 50
Chapsronss: % Lo
Class Coversas 2 21
Overnight School ¥ 15/hr
sactivitizs £ 225 max
fummer Fay Rate $16.80/hr
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ARTICLE XVII

NOTIFICATION

A. Whenzver zny notics ¢ rezauired to be given by =ithsr
of the parties to this Agreemsnt to the other, pursuant o
+he provision{(s? of this Agreszment, =ither party shall do =o
by telearam, registered letter, or personzl lstter &2t ths
following addresses:
1. If by Asscciation, to the Fresident of the
washington Township Board of Education.
2. If by Board, to ths Fresids=nt of the Wash-
ington Toewnship Education Asszsociztion.

Both parties shall submit copiss to the Board Szcre-
tary =2t West Mill Road, Long Vallesy, N.J. 07853, and the
Superintendent of Schocols, WwWest Mill EBoad, Long Valley, New
Jersey 07853.

W.T. BOARD OF EDUCATION W.T. EDLUCATION ASECCIATION

Fardgd _ David Weidemoysr

Chief Negotiater

Irens Becker
WTEA Presidsnt

g ue TS @/‘J %«—«r
Dians Stzrn 111pd’n1nnf?/
zident

Megotiat

B d Fresident PTEA Vice F
3 i
é;/wisiﬁy From Egna tonicelli
usiness administrater Suppor®t %tatf keprazszntaztive

fat
Lt

Fag=






