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PREAMBLE

A This Agreement is made between the County of Atlantic (herinafter referred to as
Employer) and the United Workers Labor Union (hereinafier referred to as Union).

B. This Agreement has as its purpose the following objectives:

1. To achieve and thereafter maintain a harmonious relationship
characterized by mutual respect and cooperation.

2. The establishment of an equitable, peaceful and fair procedure for the
resolution of differences.

3. The establishment of negotiated rates of pay, hours of work and terms and
conditions of employment.

C. The Einployer and Union enter into this Agreement with the expectation that its
implementation will enhance the ability of both to serve the interests of its constituents.

D. The parties recognize and endorse the responsibility of the Employer to provide the
highest quality service to its residents. The parties further subscribe to the traditional
principles of professional ethics.

E. The Employer and the Union have entered into collective negotiations and mutually
agree to as follows:



ARTICLE I

RECOGNITION AND DEFINITION OF TERMS

A The Employer recognizes the Union as the sole and exclusive representative for all of the
employees in the following title:

I NutsitionSite Mamager i/ e Hovisar Wetrifin ﬁ“y‘w E/%

B. All other employee classifications are excluded from this Agreement.

D. DEFINITION OF TERMS:

1. Unless otherwise indicated to the contrary, the following terms, when used
herein, shall be defined as follows:

a. Employees - refers to workers in 2 job title included the bargaining unit as
described in Article L, section A (1) above,

b. Union - refers to the United Workers Labor Union.
C. Emplover - refers to the County of Atlantic, New J ersey.

d. Management - refers to county employees with supervisory authority of
employees in this bargaining unit.



€.




ARTICLE 11

TERM OF AGREEMENT

A. This Agreement shall be effective as of July 01, 1999 and remain in full force and effect
through June 30, 2002,



ARTICLE 111

DUES AND REPRESENTATION FEE

A The Employer agrees to deduct Union dues from the ﬁélapies‘of bargaining unit
employees subject to this Agreement. The amounts to be deducted shall be certified to the
Employer by the Union on an annual basis.

D. All deductions under thig Article shall commence ninety (90) days after the employee’s
date of hire.

E. All deductions under this Article shall be made, together with a list of names for whom
deductiuons were made, on the first pay of each month and remitted within seven (7) days to the
Union office ¢/o Secretary/T reasurer, United Workers Labor Union, P.O. Box 968, Hammonton,
New Jersey, 08037,

G.  The Union shall indemnify and hold the Employer harmless against any liability that may
arise from implementation of thig Article.



ARTICLE 1V

NO DISCRIMINATION




ARTICLE V

UNION RIGHTS

A Agents of the Union who are or are not employees of the employer shall be permitted to
visit job sites and work locations for the purposes of Union business, so long as such

visitations do not substantially interfere with the general business operation of the Employer,
with prior approval from the Division Director or his/her designee. Such approval shall not be
unreasonably denied.

B The Union shall furnish the name(s) of all such agents to the Employer.

C. The Employer shall provide the Union with a bulletin board at each and every worksite.
The Union shall have the right to post notices on bulletin boards available for general
purposes and/or those used to post notices to employees,

D. The Union has the right to designate official Union representatives and specify their
respective responsibilities. These Union representatives may conduct Union business
without loss of pay or benefits.

E. The Employer shal] permit Union representatives reasonable release time (up to a total of
5 days), with pay, to attend Union authorized educational Opportunities. Said release time shall
be requested, in writing, from the Union office 10 less than seven (7) days prior to the date
requested. Release time will not be unreasonably denied.

F. The Employer will aliow the Union use of meeting facilities, subject to availability.



ARTICLE V]

MANAGEMENT RIGHTS

limiting the generality of the foregoing, the following specific rights:

-2, To take personnel action subject to the provisions of NJS. A 11A: 1-1, et seq.;

3. To maintain the efficiency of county operations;

4. To take all necessary actions to carry out jts mission in emergencies;

5. To exercise control and discretion over its organization and technology in

performing its work;

6. To schedule employee work hours, pursuant to the terms of this Agreement;
B. The exercise of the foregoing rights, powers, authorities, duties and responsibilities of the
county, the adoption of policies, rules, regulations and practices in furtherance thereof, and the

use of judgement and discretion with the implementation thereof, shall be limjted only by the
specific and express written terms of this Agreement and then only to the extent such specific
and express terms are in conformance with the Constitution and laws of the State of New J. ersey
and of the United States;

a,
working force and the right to plan, direct and control the operation of all equipment and other
property of the county, except as modified by this Agreement.



ARTICLE vi1

SENIORITY

B. In all cases of demotions, layoffs, recall, vacation leave, choice of shift and days off -
employees with the most amount of seniority will be given preference provided the
employee has the ability to perform the work involved.

C. The following shall constitute a break in service: resignation, separation for just cause,



ARTICLE VIII

HOURS OF WORK

A The work week shal consist of five (5) consecutive work days, Monday through Friday

C. Employees working weekend assignments to cover for vacant shifts shall be entitjeg to an
additional $1/hr (effective as of the signing of the contract).

D. The employer may, with the consent of the Union, establish alternative work schedules.
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ARTICLE 1X

HOLIDAYS

The following shall he recognized as paid Holidays:

1.

2.

3.

10,

11.

12,

13,

New Year’s Day
Martin Luther King Jr’s Birthday
Lincoln’s Birthday
Washington’s Birthday
Good Friday
Memorial Day
Independence Day
Labor Day

Columbys Day
Veteran’s Day
Election Day
Thanksgiving Day

Christmas Day

11



B. Generally Holidays falling on Saturday shall be observed on the preceding Friday. Holidays
falling on Sunday shall be observed on the following Monday.

C. Inaddition to the Holidays listed in section A. Above, the employer wiil grant a Holiday
when the governor of New Jersey declares a Holiday by Proclamation.

12



ARTICLE x

VACATION LEAVE
S2LA VN LEAVE

A, Al employees covered by this agreement shail be entitled to annual Vacation
Leave as follows:

L. In the first (1 st) calendar year of employment, one (1) day per month of
employment, utilizable only after earned,

2. Thereafter, one-hundred percent (100%) of annual vacation leave accrual i
allocated on January 01 of each year,

3. After one (1) calendar year of service and through the fifth (5th) vear of
service; fifteen (15) working days per year.

4. After five (5) years of service and through the tenth (10th) year of service;
eighteen (18) working days per year.

5. After ten ( 10) years of service and through the twenty (20th) year of service;
twenty (20) working days per year.

6. After twenty (20) years of service, twenty-five (25) days per year,

B. Vacation Leave indicated in section A above shall be based upon the number of
work hours in a standard work day.

E. Incases of more than one request for dame leave time, the employee with the
longest semiority shall receive leave,

13



F. If a Holiday fails during a period of Vacation Leave, the day shall not be charged to

H. Ubpon separation of service, an emplovee will be paid for accumulated Vacation Leave.

K. Ounly two (2) Site Managers may utilize Vacation Leave at the same time.

L. The Vacation Buyback Option shall be discontinued after January 01, 2001

14



ARTICLE X1

SICK LEAVE

A Employees covered by this Agreement shaj be entitled to the following Sick Leave
accrual;

i In the first ( Ist) calendar year of employment, one ( 1) day per month.
2. Thereafter, fifteen (15) days per year, allocated on January 01 of each year.

3. Sick Leave may be accrued from year to year without limitation

D. Employees may provide medical or other certification for absences whether or not
requested by the employer. Such certifications shall be placed in the employee’s Personnel File
and must be considered prior to any disciplinary action being taken.

15



H. Any work time Jost due to injury or illness anising from or caysed by employment with
the employer shajl be governed in accordance with the County’s Workers’ Compensation Policy
and Procedureg.

I6



ARTICLE XI1

LEAVES OF ABSENCE
A Service Credit:
i Service credit shall continue to accrue during periods of paid leave of absence

€xpected return to duty.

3. Such leave shall not be unreasonably denied and shall be applied equitably.
C. Military Leave:

I Military Leave shall be in accordance with N.J S A 38A:4-4,

D. Medical and Family Care Leaves:

17



obligation to provide sufficient information about the need for the leave to allow the employer to
determine if the request qualifies as a FMLA/FLA leave. The County can, in allowable
circumstances, require: a medical certification of a serious health condition; 2nd and 3rd opinions;

E. Absence Without Leave:

L Any unauthorized absence of an employee from duty shall be an Absence Without
Leave and is cause for disciplinary action.

F. Jury Duty/Court Appearances:

their regularly scheduled working hours. The County encourages employees to fulfill their civic
obligations and responsibilities with respect to Jury Duty. Only in exceptional cases will the
County request that an employee be excused

18



2. When an employee is subpoenaed to appear as a witness during work time before
a Court, Legislative Committee, or a Judicial or Quasi-Judicia] body, he/she shall be granted the
necessary time off without losg of regular pay unless the employee is a party or a witness for 5
party in which the County is the Opposing party, or he/she is a Party or a witness in a matter
unrelated to his/her capacity as an employee of the County.

3. Employees must notify their immediate Supervisor that they have been summoned
for jury duty/court appearance upon notification, Evidence of such notification shall be submitted
to the immediate supervisor.

grandfather, grandmother, brother, sister, father-in-law, mother-in-law, and other relatives

2. Bereavement Leave shall not be cumulative and any such leave credit remaining
unused by an employee at the end of the calendar year or upon separation from County
employment shall be cancelled. The County reserves the right to require proof of the death

19



ARTICLE X111

OVERTIME

20



ARTICLE X1V

TRAVE]L,

21



ARTICLE XV

CALL-IN

A, Any employee who is called into work, in addition to his/her regularly scheduled shift
shall be paid at the rate of one and one-half (1-1/2) their regular rate of pay for all hours
worked, with a minimyum guarantee of two (2) hours. Call-ip pay begins when the employee

22



ARTICLE XV1

PERSONNEL PRACTICES

A Each new employee shall be given an employee handbook,appropriate benefit material and
afforded the opportunity of an orientation to assist the new employee with understanding the

employer’s operations and employment expectations. Policies and Procedures shall be made
available to all employees and the Union.

D. Employees shall have the right to respond to the subject of any document in the
employee’s personnel file, within thirty (30) days of the employee’s awareness of the
document and have such Tesponse attached to the document.

23



ARTICLE XVI1I

DISCIPLINE

E. The Union office shall be notified within twenty-four (24) hours of any demotion,
suspension or discharge initiation, -

24



ARTICLE XVIIT

GRIEVANCE PROCEDURF
IRl PROCEDURE

A The purpose of this Procedure is to Secure, at the lowest [evel possible, equitable
solutions to workplace issues. The employer and the Union shal] freely communicate in an effort
to resolve all issues at the earliest possible leve] of this procedure,

B. Both parties shali disclose to the other, upon Tequest, all information relevant to the
examination of issues in a grievance,

C. Definitions:
I Contractual Grievance - shall be defined a5 a breach, misinterpretation, improper

application or Tion-application of the termg and conditions set forth within the language and
meaning of thig Agreement, '

2. Non-contractyal Grevance - shall be defined as a breach, rnismterpretation,
Improper application or non-application of any policy, procedure, rules ang regulations, as wel] as
those specific Mmanagement’s rights noted herein ag may be practiced and/or adopted by the
employer or itg agents during the life of this Agreement.

3. In the event an employee selects Civil Service/D.Q.p. procedure with regard to all
matters which are appropriate for such procedures, the employee shall not haye the right to
arbitration on such matters,

D. Steps of the Grievance Procedure:

to respond to the matter.

25



(a) Nothing in this Agreement shail be intended to compel the Union to
submit a grievance to arbitration or the Department of Personnel. The Union’s decision to submit
the grievance to arbitration shall be based on the considered merit and viability of the 8rievance,
and shall be final a5 to the interests of the grievant and Union,

{c) The Employer and the Union shall meet in an attempt to stipulate facts

the employer, the Union and the grievant or grievants to the extent
permitted by law and thig Agreement.

(¢)  The arbitrator may prescribe an appropriate back Pay remedy when he/she
finds a violation of thig Agreement, provided such remedy is permitted by

law and is consistent with the terms of this Agreement €xcept that he/she may not
make an award which exceeds the County’s authority. The arbitrator shall have no
authority to prescribe 3 monetary award as 3 penalty for a violation of this

Agreement.

26



(8)  The costs of the arbitrator shall be borne equally by both parties. Any
other expenses incurred in connection with the arbitration shal] be paid by
the party incurring the cost.

(h)  The arbitrator shall, upon being selected, commence a hearing at a time
and place convenient to the parties as soon as possible. The arbitrator

shall issue his/her written decision within thirty (30) calendar days of the

close of the hearing.

) There shall be no loss of pay for any employee regarding time spent in
participation and preparation for the arbitration or any step of the
grievance process.

() The cost of g transcript of the arbitration proceeding, if any, shall be borpe

by the party requesting such transcript. If both parties desire a transcript,
the cost shall be shared equally.

27



ARTICLE XIX

SA Y ! WAGE INCREASE

A Lauh“j’? rebe
&
A All employees covered by this Agreement will receive ﬂ-b&svmk‘ncrease of’
I. July 01, 1999 - $ .55 per hour increase
2. July 01, 2000 - $ .55 per hour increase
3 July 01, 2001 - $ .55 per hour increase
4. July 01, 2002 - $ .65 per hour increase

B. Any base salary increase(s) received for July 1, 1999 throagh&wi}i be offset by any 1
increases received in 1999, ¢

C. A one-time signing bonus of one-hundred fifty dolars ($ 150.) shall be paid to ali

bargaining unit members who are employed by the County at the time this agreement is -
ratified. This bonus shall not be applied to base salary.

28



ARTICLE XX
WORKERS’ COMPEN SATION

29



ARTICLE XX1

HEALTH BENEFITS

A Medical Insurance: (Current coverages continue through December 31. 2002)

1. Employees who currently receive coverage for themselves and eligible
dependents shall be governed by (2) below:

a. Group Hospital Medical Insurance. This is 2a COMPREHENSIVE PLAN
so that the co-pay and the deductible provided thereunder shall apply to all benefits, and not
merely the major medical component. The program contains a deductible of $300. per person,
$600. per family and a co-pay of 20% of the first $5,000 of covered major medical expenses. In

b. Prescription Drug Coverage - with a $10.00 co-payment for name brand
drugs and a $5.00 Cco-payment for generic drugs.

C. Optical Plan - as currently provided.

d. Dental Plan - as currently provided.

they reach the age of nineteen (19). Dependent children who are firll time students will be
covered until the age of tewnty-three (23). Fourteen (14) credits is considered full-time (unless
the particular college considers fourteen (14) credits as beyond the maximum full-time status, and
in such cases twelve (12) credits will be acceptable). These definitions and conditions

also apply to participants in plans offered as alternatives to the County plan.

B. Employees who currently receive coverage as set forth in A.1.a. above on an individual
basis only and who wish to procure such coverage for a spouse and/or dependents shall pay 20%
of the difference between the individual rate of coverage typeselected by the employee, in
addition to contributions required to remain in the traditional plan.



C. Health Benefits at Retirement - An employee who retires shall be eligible for County
paid health benefits coverage for three (3) years after retirement, commencing with the
employee’s retirement date. Retirement is defined as twen -five (25) years or more of service
with Atlantic County or reaching the age of sixty-two (62) or older and having at least fificen

.

(15) years of service with Atlantic County. (Credited service does not count as-service for the

F. Employees with five (5) years of service shall be eligible for family HMO coverage at no

additional cost (effective during the next open enroliment period following five (5) years of
service),

31



ARTICLE XX11

LONGEVITY

A Longevity shall be paid in a lump sum amount in the pay period following the
employee’s anniversary date at the following rate:

5 - 10 years of service - $600.
11 - 15 years of service - $800.
16 - 20 years of service - $1,000.
21+ vyearsof seyv_ice | - $1,200.

32



ARTICLE XXIII

LAYOFF PROCEDURE

A Layoffof bargaining

unit employees shall be in
regulations of the New J ers

accordance with applicable ruleg and
ey Department of Personne
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ARTICLE XX1V

POSITION CLASSIFICATION

A.  Ifan employee or the Uniog considers an employee to be improperly classified, a request
will be made to the County Office of Personnel, in writing, on the appropriate form(s).

B.  Ifthe matter is not resolved at the Office of Personnel, the Union may appeal to the New
Jersey Department of Personnel,

C.  Anemployee may not be required to perform the duties of a higher paid title i the employee
does not believe he/she has the requisite skills/abilities.

D.  Anemployee may be required to perform duties of a lower title when unforeseen staffing
shortages require.
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ARTICLE XXV

HEALTH AND SAFETY

A The employer agrees 10 provide a healthy and safe working environment.

B. The employer agrees to make available disclosure information on hazardous materials in
the workplace in accordance with Right-to-Know Law.

C. The Union shall be permitted to make an appointment to any joint health and safety
Committee(s).
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ARTICLE XXVI

GENERAL PROVISIONS

A If any portion of this Agreement should be held unlawful or unenforceable by any court
or administrative agency of jurisdiction, such decision shall apply only to the specific portion

affected by said decision any no other, whereupon the parties agree to commence negotiations
relative to the invalidated portion,

B. The parties agree that cost of printing this Agreement for distribution shall be divided
evenly (50% each).

C. The employer shall prox}ide reasonable parking facilities at no cost to the employee.

D. Effective January 01, 2003 employees shall receive three (3) annual Administrative Leave
days. .

E. Employees shall have a single work location. Movement from such location shall be to

fill staff shortages. Openings in work locations shall be filled by qualified employees with
seniority.
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ENDORSEMENTS

In WITNESS THEREOF, the parties have affixed th,

eir hands and seals and agree to be
bound and abide by all terms and conditions as set forth herein,

COUNTY OF ATLANTIC

UNITED WORKERS LABOR UN1ON

R A

Date ‘ﬁl/?/o/

Date

et Yals g /o

Date N , j Date /
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