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ly ZAffect Employment: Whenever any
teaching staff member is required to appear before the Board of
Bducatlion or any committes or mesmber thereof concerning any matter
vhich could adversely affect the contimuation of that teaching
staff member in his office, position or employment, or the salary
or any increments pertaining thereto, then he shall be given prior
written notice of the reason for such meeting or interview and
shall be entitled to have a persen of his own choosing present to

advise and represent him during such meeting or interview {18R:25-7).

VI JIaunch Periods: Teachers shall have a duty free lunch period equal
to that of their students. Teachers may leave the building during

the lunch pericd, as long as thelr supervisor is informed of such.

Yii Administrative Leave: Emergency administrative leave {(without
loss of pay), not to exceed a total of five days per year, may be
grapted by the Buperintendent of Schocls for the follewing reasons:
illness in the family and/or reguired court appearances {involving
no moral turpitude on the part of the employeel, Two of the five

=

dayes may be granted for other emergencies. These five days shall
not be accumulative from year to year., (Immediate family is
defined as: Thusband, wife, chlild, sister, brother, parent, or

any other family member living in the same household.)

/111 Payroll Deductions: Payrell deductions shall be made (if the
emplovee requests such deductions! for the following items:
{A} Professional association dues: (8) Suvmmer paynment plan®

{C}) Washington Fational Imsurance Company Income Protection Plan.



IX

4
§
ol

it

roper Procedures: All parties agree to follow the procedures as

e

outlined in this Agreement, and to use no other channels to
reseive any guestion or proposal until the Procedures within this

Agreement are fully exhausted.

Death In Familv Leave: Three days emergency leave may be granted

for each occurrsnce of dsath in the immediate family. This leave

iz not sccumulative, and must be approved by the Supsrintendent

of Schools (Immediate Family is defimed in Article U !! = Adminis-

trative Leave).

Use of School Facilities: The Association and its representatives

may use the school facilities at reasonable times and hours:
providing that approval for such use is granted by the Superinten-

dent of Bohoels,

Advisorv Council: An Advisory Council will be established for

the purpose of discussing and recommending action on matters
pertaining to curriculum, policy, philoseophy, and other matters
of mutual concern and interest. The Council will consist of:
Superintendent, Principal, three Board of Education members, one
Agsociation representative for the Nesco School, one Association
representative for the Agriculture Scheol, three Asscciation
representatives from the Elwood School. The Council®s sbiective
will be to @%&§@§§%§%%E§ seaych for %%%% is best for the children
of the Mullica Township School District. ALl recommendations of
the Council will be forwarded to the Board of Education for their

study and consideration.
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Salaries: Teachers employed on a 10 month basis shall be paid

in 20 egual semi-monthly installments.

Sumnmey Pon

Teachers may individually elect to have
10 percent of thelr monthly salary deducted f£from thelr pay.
These funds shall be paid to teachers on August ist, {or upon

death or termination of employment - if sarlierld.

i. All teachers ghall be infermed by thelr principal
concerning thelr possible reassignment for the next contract yvesr.

2. The superintendent shall assign all newly-appointed
personnel to their specific ?&ﬁiﬁiﬁﬁg within that subject area
and/or grade level and school for vhich the Board has appointed
them. 7The superintendent shall give notice of assignments to
new teachers as soon as practicable, except in cases of emergency.

3. In the esvent that changes in such schedules, c¢lass
and/or subject assignwments, bullding zssignnents, oy room assign-
ments are proposed after ﬁ%ﬁﬁﬁ%ﬁ@rﬁﬁﬁifiﬁﬁiiéﬁg the teacher
affected shall be npotified promptly and given the reasons for

such change.

In order to assure that puplils arve taught by teachers working
within their ares of competence, an attempt shall be made to
aszign teaschers to teach in fields and grades which thelr train-

ing and experience make them competent to teach.
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C. Zzaveling Teachers

2,

chedulaes of teachers who are assigned ©o more than one school

o)

shall be arranged so that no such teacher shall be required to
engage in any unreasonable %wﬁaﬁﬁ of inter-school travel. Such
teachers shall be notified of any changes in their schedules as

soon as practicable.

XVI Bummer School, Federal Prourams & Other Proc ams: All openings

for posizions in the summer school, zgﬁﬁzgz programs, and other
programs (including non-te.ching positions for which teachers may

be gualified and eligible} =hall be publiciszed.

2

XVII FEondiscrimination: The Board and Association agree that there
shall b2 no discrimination, and that all practices, procedures,
and policles of the school system shall clearly ewemplify %%%%
there is no discrimination in the hiring, training, assigmment,
promotion, transfer, or discipline of teachers, or in the appli-
cation or administration of this Agreement on the basis of race,
creed, color, religion, national origin, domieile, or maritasl

status.,



V HMeetinc Which Could

Whenevaer any
teaching staff pewber is reguirved to appear before the Board of
Education oy any committee or member thersef concerning any matter
which ﬁﬁ@iéj%§¥%$§%§? affect the continustion of that teaching
staff member in bis office, position or employment, or the salary
or any imcrements pertaining thereto, then he shall be given prior
written notice of the reason for such meeting or interview and

snhall be entitiled to have a person of his own choosing present to

advise and represent him during such meeting or intervievw §23é¢ 287} .
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riods: Teachers shall have a duty free lunch paried egual
te that of their students. Teachers may leave the building during

the lunch peried, a8 long as their supervisor is informed of such.
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Administrative Leave: Emergency administrative leave {(without
loss of payl, not to exceed 2 total of five days per yesar, may %%
granted by the Superintendent of Schools for the following reasons:
iliness in the femily and/or required court appesrances (invelving

’

ne moral turpitude on the part of the emplovee)., Two of the fivs

%

days may be gancies. These five days shall

not be accumu ‘rom year to vear. (Ismediate family is

S

defined as: Thusband, wife, child, sister, brother, parent, or

o s 8 2 =z ol 2 % E wnd = o 5 R N Y %
any other family member living in the same bousehold.)

Pavrell Deductions: Pavreoll deductions shall be 14 the
Payroll Deductions: Payroll deductions shall be made (if the

employee reguests such deductions) for the following litems:

{a) Professional association dues: (B) Susmer payment plan
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Washington Fational

noone Protection Plan.
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Advisory Council: An Advisory Council will be estab

Proper Procedures: All parties agree to follow the procedures as
outliined in this Agreement, and to use no other channels to
resolve any question or proposal until the Procedures within this

hgreement are fully srhausted.

Death In Family Leave: Three days emergency leave may be granted
for each occurrence of death in the lmmediate family. This lsave
ig n e wl must be approved by the Superintendent

&

zg iz defined in Article ., Adminis-

b

¢rative Leavel.

Use of School Facillities: The Association and its representatives

may uss the school facilitles at reasonable times and hours:
providing that approval for such use is granted by the SBuperinten-

dent of Schoals.

iighed for

the purpease of discussing and recommending action on matters

a“’%}’

ertaining to curriculum, poelicy, philosephy, and other matters
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of mwtpal consern and interest. The Councll will consist of:s

Superintendent, Principal , three Board of Bducation nmembers, one

hsspcistion representative for the Fesco School, one Association

representative for the Agriculture School, thres Rszsociation
representatives from the Elwood School. The Council's sbjective
be to cooperatively search for vwhat is best for the children

he Mullieca Township School Disitvict., ALl recommendations of

the Counail will be forverded to the Board of Educstieon for thelr
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1ITI Balaries: Teachers employed on a 10 month basis shall be paid

=

in 20 egual semi-monthly installments.

IV Supper Payment Plan: Teachers may individuslly elect to have

R

=

10 percent of their monthly salary deducted from thelr pay.
These funds shall be paid to teachers on August lst, {or upon

.

death or termination of employment - if earlierl.
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i. All teachers shall be informed by thelr prinecipal
concerning thelir possible resssignnent for the next contract vesr.

2. The superintepdent shall assign all newly-appointed

personnel to thelr specific positione withiz that subject area

and/er grade level and school for which the Board has sppointed

&

them. The superintendent shall give notice of assigmments teo
new teachers as soon as practiecable, except in cases of emergency.
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and/or subject assigoments, bull
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affected ghall be notified promptly =2nd given the reasons for
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in order to assure that puplile are taught by teachers working

assign teachers to teach inm fields and grades which their train-
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sxperience make them compebtent to teach.
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C. Zzaveling Teachers

Schedules of teachers who are assigned to more than one school
shall be arranged so that no such teacher shall be zéggiﬁﬁﬁ to
engage in any unreasonable smount of inter-school travel. Such

hall be notified of any changes in their schedules as

W}
@
i)
&
5
®
&
&
%

goon as practicable
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EVI Summer School, Federal Programs & Other & cams: All openings

for positions in the summer school, federal programs, and other
rograns (including non-teuching positions for which teachers may

be gualified and eligible) shall be publicized.

XVI1 Homdiscrimination: The Board and Association sgree that there

shall be no discrimination, and that all practices, procedures,

and policies of the school system shall clearly exemplify that

e

there is no diserimination in the hiring, training, assignment,

il

&

promotion, transfer, or disciplime of teachers, or in the appli-
cation or administration of thie Agreement on the basis of race,

creed, color, religion, national erigin, domicile, or marital
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