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AGRTFE YT

THIS AGREENINT, mabr rars ¢ Ezfau or /J/
<.

21978, mrrwsry raz Ponovor oF LaToRUNG, HEREZINAFYER RZFERRED TO
A8 28 "Ponouoy” on "Inprover” awo Yew Jergry Stars Fonrczmen's
Bxngvorgir ALzoClAT: oM, HATCRUNS LOoCAL KUMBER 19X, HEREINAFIER
REFERRED 0 45 rax "FALT,

K¥ITYESSETH:

KHERZAS, tHZ PARTIES HAFPE CARRIED ON COLLEGCTIVE BAR~
GAINING FOR TR PURPOZE OF DEVELOPING A CONTRACT COVERING WAGES,
HOURS OF WORK AND OTHER CQONDIPIONS OF ENPLOYNEND!

HOF THEREFORE, 18 CONZIDERATION OF THE PRENISES AND
MUTUAL AGREENINTS BENELN CONTAIKED, %HE PARTIES MIAETO AGRER
WITH ELCH OTHER IN RESPECY TO THE EHFLOYEER OF THEr FMPLOYZR RECOU-

NIZED A8 DFINZ REPRESEXTED BY Tewxw FBA 45 POLLOWS!

ARTICLE 1

ErQONTTION

Twew TRMRLOYER HERKBY NLCQGNIZES THE AronENcyriovzy FEA
A8 TRE EXCLUSIVE REPRESENTAPIVE FOR ALL res FATROLHEN, SERGTANYS
AND ALL OTHER BUPLRIOR OFFICERS IN Y8 Forrcs DErAntMENY 1w
Karcaone, Negw Jrasry, syr gxcLuniwng rHx Devory Cxrer awp Crigy oF

ForLrce AvD ALL OTRER EMPLOYEERS.
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ARTIOIR I
MANAGIEY T RIGHTS

Tug FRA RECOONIZES PHA? CHERE ARE CEAT4IN FUSCTIONS,
RESPONSINILITIES AND MANAGEZNENY RIGHTS RXCLUSIVELY RESERVED TO
rux FHPLOYER, ALL OF YHE RIGRYTS, POWLR AND AUTHORITY POSSESSED
BY THE IMPLOYER PRIDR PO THE BIGNING OF THIS ACRERMENT ARE RE-
TAINED RXCLUSIVELY BY THE IMPLOYSER SUSBJECT ONLY 70 SUCH LINIT4=

TIONS A8 ARE BPYCIFICALLY PROVIDEDR IN TiIE AGREEMENT.

RIICLE

GRIEVANCE FROCEDURE

To PROVIOE FOR THE SXPEDITIOUS AND NUITUALLY BATISFACTORY
BEPTLEMENT OF GRIEVANCES ARISING WITH REGPECT TO OHE INTEMPRETA=
TION OR APPLICATION OF THIS AGREZNENYT PNE FOLLOWING PROCEDURES
BHALL BE FOLLOWED?

Srep 1, AN OFFICER WITH A GBIBVANCE SHALL FIRST DISCUSS
I WIPH RIS IMMEDIATE SUPERVISOR FITHER DIRECTLY OR THROUCH YHE
FBA'Ss DREIGNATED REPRESENTATIVE FOR THX MAPTER OF RESOLVING THE
MATTER INFORMALLY.

Srep 8y I#& PHE AGGRIEZVEN PARTY I8 NOT SATISFIED WITH THE
DISPOSIPION OF HIB GRIEVANCK AP Srep 1 or IX NO DECISION HAS BREEN
RENDERED WITHIN FIVE WORKING DAYS AFTER FPRESENTATION OF THAP CRIE-
PANCE 4 Stzp 1, HE MAY FILE A WRITTEN GRIEVANCE wWITH/Pag CHIEW OF.

The Deputy Chief of Police./

ForIecr on, IN RIB ABSENCE, X4 SEBXEEXYRRLARRL XATAKAXE XN 1% x?i{x. 4
. PeiY
AR




Fagz &

MEETING ON TNX WRITTEN CGRIZVPANCE SHALL BE RELD WITRIN FIYE WORXING
DAYS OF THE FILINO OF TEE WRITTLN CRIZVANCE WwITY THE CHIZF OF
FoLice 08 HMIS DESICNATED REFPRESINTITIVE, THRE AQGCRIKEVED PARTY AND THE
P24 '3 DEBICNATED REFRESENTADTIVE. A DECISION TREREON BHALL BE RENDERX
IN WRITING DY THE (RI1zZr oF FOLICE WITHIN FIVE WORKING DAYS AFTER
THE HOLDING OF SUCN KEETING.

STEE &8s 1M THE AQORIEVED PARTY I8 FOX BATISFIED wWITH THE
DISFOBITION OF HIS GRIEVANCE AT STzP & OR IF NO WRITTEN DECIBION
HAS PIEN RENDEZRED WITHIN PIVE WORKING DAYS AFPER THE PRESINTATION
OF PHAT ORIEVANCET AT STEP O, THE MATTER MAY BE REFERRED BY tRY FBA
BY 178 DESIGNATED REPRESENTAPIVE 20 vHE FoLyce {omNIssIovza. A
MEETING ON THE GRIEVANCE SYALL BE RELD BETWEEN tuy FAA aar rum Forrch
COMMISEIONER AY WHICH MERTING THAE PARTIES MAY BE REPRESENTED., S41D
MEETING SHALL NOY BE HEXLD PURBLICLY w;xsa THE PARTIES 80 AGREY IN
WRITING. Tup Forlox COMNMISSIONER BHALL RENDER A FPINAL WRIPTEN
DRCIBION WITHIN FIFIEEN WORKING DAYS OF THE DATE OF YYE MEETING.

Seoe 4, IN TuE EZVENT THE AQGGRIETED PXRSON IS NOT S4TI8-
FIED WISTH ?HZ DECISION OF 1AE Fonice ComniS88IONER OR IF NO WRITTEN
DECIBION HAE DEEN REINDIRED WITHIN FIPIRELN WORKING DAYS AFTER FHE
PRESENTATION OF THAT ORIEVANCE AT S78p §, THE MATTER MAY BE RSFERRED
BY THE FBA BY ITS DESIGNATED RIPRRSENTATIVE T0 THE Mavon 4xp Couwcit.
A NEZTING ON PRET CRILVANCE BHALL BE HELD BETwEXN T3E PB4 aAwbd 1mR
Hayon aup CounCIil AT WHICH MERTING THE PARTIES MAY BX REPRESENTED.
SAID MEETING BMALL NOT BE BELD PUBLICLY UNLESS THE PARTIES BO mﬁm
IN wnr?ING. Thx Narom awp CoUNCIL 8HALL RENDRIR 4 PINAL WRITPEN

PRCIBION WITHIN PYFREEN WORKING DAYB OF PHE DATE OF YRE MERETING.



Face 4

Sxorion 2,

THE TIME LINIT SBPXCIFIZD IN THE GRIEVANCE PROCELURE BHALL
BE CONETRUED 48 MAXINUM. HOWEVER, TRESE MAY BE EXTENDED UPON MUPUAL
ACREENTNYD DITWEEH THE PARTIES.
SE w2

4 ORIEVANCE MUST BT PRESINTED A7 Strp 1 WITHIN ONE WESK
FRON TNE DATE OF OCCURRENCE OF THE FACTS WHICH GAVE RISE 70 THE
CRIEVANCY, 1P IT 18 ROT FRESENTED WITHIN THE AFORSMENTIONED TINE
FERIOD, IT BNALL NOT TNXREANFTER BX CONBIDERED 4 GRIXVANCE UNDER
TEIS AOREENZNT.

CTION

ANY ZNPLOYEER MAY BE REFRESINTED AT ALL STAGES OF THE
CRIEVANGCY PROCKLURE BY HINBELF, 0OR, AP HIE OPPION, BY A REPRESENTA-
TIVZ SELECPID OR APPROVYED By twg PHA. WHEN AN ENPLOYER 18 NOT
REPRESENTED BY rue FRA, ryr FEA &patl BAVE THE RIGHT T0 BY PRESENT
AND BTATE ITS VIEWE AT ALL STAGES OF THEY QRIEVANCE PROCEDURE UNLESS
UL SMPLOYER QDJECTS PO THE PRESENCE 08 twp FRA REPREZBENTATIVE IN
WHICH CA8E Tig B MAY NOT PR FRESENT AT ANY BTAQGES OF THIS pno&s-—
DURE. HowrvErR, IN THE EVENY tnx FUA 18 NOT PRESENT AFTER PINAL
DETERMINAPION AT STEP 4, IF SUCH FINAL DETERMINATION 18 MADE, THE
FBA wILL PRONPTLY RECELIYE A COPY OF THE RMPLOYES'S WRITTEW

ORIEVARCE AND 4 COPY OF TRE FINAL DRETERMINATION THAREQFR,
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ARTIoL Y IV
SALARIES

Eerzcrivy Janvany 1, 1573, $ax 8ALARY BCHEDULE FOR ALL

OFFICERS RECOGNIZED AB BEINU REPRISENTED BY vuf FRA SHALL BE 45 8E?
FORTH X8 I8 ScHEDULE A WHICH IS ATTACUED HERKETO AND MADE 4 PART
HEREOF.

ARTICLE ¥
BETEATION OF BENEFITS

Excmre A8 OTHERWISE PROYIDED BEREIN, ALL BENEFPIIS WHICH
PHE IMPLOYEZE HAVE HEREPOFORE IMJOYED AND ARE PRESENTLY ENJOYING,
SHALL DE MAINTAINED AND CONPINUED BY PHR BOROUGH DURING THE TERX OF
tHIS ACREEMENT,

Tur PROVISIONS QF ALL MUNICIPAL ORDINANCES AND RESOLUTIONS,
EXCEPT AS EPECIFICALLY MODIFLED HERZIM, 8HALL RENAIN IN FULL FORCE
AND EFFECT DURING TRE TERN OF THIS ACRIIMENT AND BHALL BY INCOR-

PORATED IN THIS ACRECLMENT A8 I¥ BET FORPH HEREIN AT LENGTH.

ARTICLE ¥I

Tz MMPLOYIR WILL PROFIDE LEGAL 43I0 TO ALL PERSONNEL
COYRRED BY PRIEB AGREIMENT PURBUANT T0 Lile.

ARTICLE ¥IT
DISCALNINATION OR COFRCION

Thene SHALL B% NO DIBCRIMINATION, INYSRVERENCE OR COERCION

BY TAE INPLOYER OR ANY OF 18 AGENTE ACAINST THE EMPLOYEKS REFRE-
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SENTED BY Ta5 FBA 2rcavsy OF MENSERSHIP OB ACTIVITY IN rHE PB4,
Tnr FRA OR 4ANY OF ITE ACENTE SHALL NOY INTIMIDATE OR COERCE EMPLOYEES
INPO MEMBERSHIP. NyITHan THE INPLOYER NOR TRE FBA 834LL DISCRININATE
AGCAINST ANY EMPLOYEE BECAUSE OF RACS, CREED, COLOR, AGE, B%X OR
NATIONAL ORIGIN,

ARPICLE VIIT

SAVINGS CLAUSE

I8 TRE SVENT THAP ANY FYDERAL OR SIATE LEGIBLRATIOHR,
GOVERNNENTAL REQULATION OR COURY DECISION CAUSER INTALIDATION QF
ANY ARTICLE OR BECTION OF ruIS AGRXEMENT, ALL OTRER ARYICLES AND
SXCTIONS NOY BU INVALIDATRD BHALL REMAIN IN FULL FORCE AND RFFEQY,

AND PHE PARTIXS BHALL REVEQGOTIATE CONCERNING ANY BUCH INVALIDATED

%

PROVISIONS.
ARTYOLE IX
JOURS OF WORK AND OVERTINE
Secrow 1. |

Tar wORK DAY BHALL CONSIST OF EIOHT ROURSE. TuZ WORK

WEEX SHALL CONSIST OF FORIY HOURS FPER WREKX,
ECTION,

J? 18 UNDERBTOOD THAY PRE PAKSENT TEN~MINUTES EARLY
REPORTING TIME AND TENX NINUIELE KARLY LEAVING LAY THZ END OF THE
SHIFT SHALL BE CONYINUED PURBUANT 1O THE PRESENT POLICY OF THE
DEPARINENT AND PURTHER THAT THZT PRESENY POLICY OF WORKING ONE HALF

HOUR BEYOND THE END OF THE BRINY WITHOUT PAY BHALL BE CONTINURD
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BUBVECT YO THE RICHYS OF BOTH PARTIES 70 REVISW AND DISCUSS THISE
PRINCIPLES,
ALL OFVERTINE BEYOND PRE PIRST ONE HALX HOUR SHALL BR PAID
AT RIGULAR STRAICRT TINE EARNINGS RATE. ALL OVEATINRIS TO BE PaAlD
INMEDIAPELY AS ACCUMULATED WITHIN 4 REASONABLE TIME,
Secrion 8,
FHPLOYERS wif0 ARE REQUIRED 20 REMAIN ON PELEPHONE BTANDBY
SHALL BE FAID AT THE RATE OF ONE ROUR FOR EACH TWO RHOURE OF BTANDBY
TING ANQUIRZD BY 1tz IMPLOYER.
ARTICL® X
DUBATION

Tura AGREEMENT SHALL BECONE EFFECTIVE o8 Jawvary I, 1978
AND BHALL TERNINATE oy Dgczmasn 81, 1873, Ir EITHER PARTY DRBIRES
TO CHANGE T91& ACALSMENT IT SHALL NOTIFY THE OTHXR PARTY IN WRITING
AT LELST 30 DAYS BEFORE THE EXPIRATION OF THI8 ACREINENT OF 3R
FROPOSED CRANGIS ANTI THEIR DEBIRES YO TEANINATE THIG Acnezsneny, Ir
NOTICKE I8 NOT OIYEN A8 NEREIN BTATED, TH18 ACREEMUN? SHALL AUTOw
MATICALLY AF RENEWEDR FOR ANOTRIR YFEAR.

IN KITNFSS FHEREOF, tup panrizs -zu YXZ HEREUNTO AFPPIXED

THEIN BICNATURES.
ATTEST: FOROUGH OF WATCHUNG .

e

Br ,/\'%ﬂ{égm Q ;‘CZZZFA(/?QJJ By ﬁ';'“,,m»‘ 4 /({ »} {_?&{ putawtl fr
Y Ty

; IR
«4 T T S T < 'r. H FLRY P YT 1 L]
~ J

;tf)‘l.«ﬁ{,(_..‘f\; tt’i}l;.w iu., .
"




FATROLNEN ~

FIRSY YEAR

SECOND YEAR

THIRED YEAR

- FOURTH YZAR

SERCEANTS

Lrxurenanses

$ 8,800

10,350
11,300
11,5560
13,100
12,800



