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DELAWARE TOWNSHIP
RESOLUTION #2015-60

RESOLUTION APPROVING A COLLECTIVE NEGOTIATIONS
AGREEMENT BETWEEN DELAWARE TOWNSHIP AND
HUNTERDON COUNTY PBA LOCAL 188

WHEREAS, the Township Committee, through its Negotiations Committee, negotiated a
Collective Negotiations Agreement (“CNA”) with the Hunterdon County PBA Local 188,
Delaware Township Unit regarding the terms and conditions of employment for all full time
patrolman, corporals and sergeants of the Delaware Township Police Department; and

WHEREAS, the Agreement between Delaware Township and Hunterdon County PBA
Local 188, Delaware Township Unit is set forth in the CNA for the term of January 1, 2015
through December 31, 2017; and

WHEREAS, the Delaware Township Committee deems the CNA to be fair and equitable
to the Township of Delaware and to the employees represented by PBA Local 188.

NOW, THEREFORE, BE IT RESOLVED by the Committee of the Township of
Delaware, Hunterdon County, New Jersey as follows:

1. The CNA between Delaware Township and Hunterdon County PBA Local 188,
Delaware Township Unit, for the term of January 1, 2015 through December 31, 2017 is hereby
ratified and approved.

2. The Mayor, or his designee, is hereby authorized and directed to execute the CNA
on behalf of the Township of Delaware.

3. This Resolution is contingent upon the ratification and execution of the CNA by
the Hunterdon County PBA Local 188, Delaware Township Unit.

4, The Municipal Clerk shall maintain a copy of the fully executed CNA on file for
public inspection during normal business hours. :




5. The Municipal Cletk shall provide a certified true copy of this Resolution to the
Mayor and to Mets Schiro & McGovern, LLP, 555 Highway One South, Suite 240, Iselin, New
Jersey 08830, attorneys for PBA Local 188.

ATTEST: Mﬂ{ //1%

m q M Rogé} 1%catdro, Mayor
Judith A. Allen, RMC
Township Clerk

September 14, 2015

CERTIFICATION

I certify the foregoing to be a true copy of Resolution #2015-60 adopted by the Township

Committee on September 14, 2015 ‘
N\t a_lh

Judith@A Allen, RMC
Township Clerk
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PREAMBLE
rThis AGREEMENT, entered info this _ day of August, 2015 by and between Delaware
Township in the County of Hunterdon, a municipal corporation of the State of New Jersey,
hereinafter called the “TOWNSHIP,” and Hunterdon éomty PBA Local No. 188, Delaware
Township Unit, hereinafter called the “PBA,” represents the complete and final understanding on
all bargained issues between the Township andlthe PBA. The term of this contract shall be from

January 1, 2015 through December 31, 2017,







ARTICLE I

RECOGNITION

A. The Township hereby recognizes the PBA as the sole and exclusive representative of all
employees in the bargaining unit, consisting of all full-time patrohpen, corporals and sergeants
and excluding all ]ie;uten‘ants, captains and the chief of police,-for the purpose of collective
bargaining and all activities and processes relative thereto.

B. Unlf-‘;ss otherwise indicated, the terms “Policeman”, “Police Officers”, “Employee” or
“Cfficer” are used in this Agreement interchangeably fo mean empléyees covered by this

Agreement.




ARTICLE II

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all powers, rights,

authority, duties and responsibilities conferred upon the vested in it prior to the signing of this
Agreement by the laws and constitution of the State- of New Jersey and of the United States, -

including, but without limiting the generality of the foregoing the following rights:

. The executive management and administrative control of the Township Government and its

properties, facilities, and its employees utilizing personﬁel'methods and means of the most
appropriate and efficient manner possible as may from time to time be determined by the
Township.

To make rules of procedure and conduct, to use improved methods and equipment, to
determine work schedules and shifts, as well as duties, to decide the number of employees
needed for any particular time and to be in sole charge of the quality and quantity of work
required.

The right of management to make such reasonable rules and regulations as it may from time
to time deem best for the purpose of maintaining order, safety and/or the effective operation of
the Deiaaﬁment after advance notice thereof to the employees to require compliance by the
employees is recognized.

To hire all employees, whether permanent, temporary or seasonal, to promote, transfer, assign
or retain employees in positic;ns within the Township.

To suspend, demote or take any other appropriate disciplinary actions against anff employee

for good and just cause according to law.




B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations, code of Conduct as contained within the
rules and regulations of the Police Department and practices in the furtherance therewith, and
thc-usc of judgment aﬁd discretion in conneoﬁoﬁ therewith, shall be limited only by the specific
and express terms of this agreement and be hereof are in conformance with the constitution-
and laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Township of its rights,
responsibiliies and authorityI under R.S. 40A:1-1 et seq. or any national, state, or local laws
of regulations.

D. The parties recognize that the exercise of managerial rights is a responsibility of the Township
on behalf of the taxpayers and that the Township cannot bargain away or eliminate any of its

managerial rights.




ARTICLE 111

MAINTENANCE OF WORK OPERATIONS

A. The PBA hereby covenants and agrees that dm*ing the term of this Agreement, neither the PBA.
notr any person acting in its behalf will cause, authorize or support any sirike, (i.e., the
concerted faiture to report for duty or wiilfui absence of any employee from his position, or
stoppage of work, or absence in whole or in part, from the full, faithful and proper performance
of the employee’s duties of employment), work stoppage, slow-down, walk-out or other illegal
job action against the Township.

. The PBA agrees that it will make every reasonable effort to prevent its members frdm
participating in any strike, work stoppage, slow-down, or other activity aforementioned or from
supporting any such activity by any other employee or group of employees of the Township
and that the PBA will publicly disavow each action and order all such members who participate

* in such activities to cease and desist from same immediately and to return to work, and take
such other steps as may be necessary under the circumstances to bring about cdmph'ance with
the PBA order.

. Nothing contained in this Agreement shall be construed to limit or restrict the Township in its

rights fo seek and obtain such judicial relief as if may be entitled to have in law or in equity in

the event of such breach of the PBA or its members.




ARTICLE 1V

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest possible level, an equitable solution
to any problem which may arise affecting the term and conditions of employment under this
Agreement.

B. Nothing herein shall be construed. as limiting the right of any erﬁployee having a grievance to
discuss the matter informally with any appropriate member of the Department.

C. Withregard to employee, the term “grievance” as used herein means an appeal by an individual
employee or group of employees or PBA on their behalf, from the interpretation, application
or violation of this Agreement. With regard to the Township, the term “grievance” as used
herein means a complaint or controversy from the interpretation, application or violation of
this Agreement,

D. The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement, and shall be followed in its entirety unless any step is
waived by mutual consent:

Step One: The PBA shall institute action under the provisions hereof within fifteen (15) calendar

days after the event giving rise to the grievance has occurred, and an earnest effort shall be made

to settle the differences between the aggﬁeved employee and the Chief of Police for the purpose
of resolving the matter informally. Failure to act within said fifteen (15) calendar days to institute

a grievance shall be deemed to be an abandonment of the grievancé.

Step Two: If no agreement can be reached orally within fifteen (15) calendar days of the initial
discussion with the Chief of Police, the employee or the PBA may present the grievance in writing

within five (5) calendar days thereafier to the Chief of Police or his designated representative. The




written grievance at this Step shall contain the relevant facts and a summary of the preceding oral
discussion, the applicable Section of this contract violated, and the remedy requested by the
grievant, The Chief of Police or his designated representative will answer the grievance in writing

within fifteen (15) calendar days of receipt of the written grievance.

Step Three: If the PBA wishes to appeal the decisions of the Chief of Police, such appeal shall be
presented in writing to the Township Committee within five (5) calendar days thereafter. This
presentation should include copies of all previous correspondence relating to the matter in dispute.
The Township Committee, or designee, shall respoﬁd, in writing, to the grievance within thirty

(30) days of the sul:;mission.

Step Fouf: Within fifieen (15) days of the Township Committee’s, or its designee’s, decision, the
PBA may apply to the Public Employmen.t Relations Commission (PERC) for binding arbitration.
The selection of an arbifrator, and the arbitration, shall be in accordance with the rules and
procedures of PERC. Simultaneously with the application to PERC, the PBA will send notice to

.the Township of its application for arbitration,

1_, The decision of the arbitrator shall be in writing ahd shall include the reasons for such
decision.

2. The decision of the arbifrator shall be binding upon the Township and the PBA
employee.

3. The parties direct the arbitrator to decide, as a preliminary question, whether he has
jurisdiction to hear and decide the matter in dispute.

4, The costs for the services of the arbitrator shall be bome equally by the Township and
the PBA.

5. Only one issue at a time may be submitted to Arbitration.




1

E. Upon prior notice and authorization of the Chief of Police, one designated PBA Representative

shall be permitted as a member of the Grievance Committee to confer with employees and the
Township on specific grievances in accordance with the grievance procedure set forth herein
during work hours of employees, without loss of pay, provided, the conduct of said busin;;ss
does not diminish the effecti_veness of the Township or require the recalt of olﬁ‘-dut,y emplolyees.
The time limits expressed herein shall be strictly adhered to. If any grievance has not been
initiated within the time limits specified, then the grievance shall be deemed to have been
abandoned. If the grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. The decision on a grievance at any
step shall rely on the material presented. Reasonable disclosure will not be withheld involving
any correspondence from either party providing it directly relates to the party or parties
invoh_?ed in the grievance, and directly relates to the grievance itself. If a decision is not
rendered within the time limits prescribéd for decision at any step in tﬁe grievance prooedur‘e,

then the grievance shall be deemed to have been denied. Nothing herein shall prevent the

. parties from mutually agreeing to extend or confract the time limits for processing the

grievance at any step in the grievance procedure.




ARTICLEY

WORK SCHEDULE

A. The parties understand and agree that the standard weekly work schedule requires employee
service continuously throughout the seven day week.

B. The parties agree that the basic Wc;rk schedule now in existence is as follows:

1. A patrolman’s salary is based on a 2080 hour work year.

A patrolman shall work a “4/3/4/4/ shift”, which is four consecutive working days , ten
hours and forty minutes per day, foﬂowed by three consecutive days oﬁ‘, followed by four
consecutive working days, followed by four consecutive days off. A patrolman will work
a 16 hour and 40 minute shift, which will include training as assigned by the Chief or his
Designee. The current shift schedule is as follows:

0550-1630 (5:50 am. fo 4:30 p.m.)

1550-90230 (3:50 pu to 2:30 am.)

1950 — 0630 (7:50 p.m. t0 6:30 am.)

C. The Chief of Police shall have the right to make changes in the starting and stopping time of
the daily work schedule in éase of emergencies. Any such temporary scheduling changes shall
be for the efficient operation of the department and only during the extent of the emergency.

“Emergency” as used herein shall include any unusuval conditions caused by any
circumstances or situation including shortage in the personnel of the police department or
forcé caused by vacancics, sickness or injury, or by the taking of accrued vacation or sick
leave or both, whereby the safety of the public is endangered or imperiled as shall be
determined by the Chief of Police.

a. The limits and étandards to be observed in determining such “emergency” includes:

9




(1) Incidents caused by the employer shall be unintentional and of an accidental nature;
(2) The emergency must involve a situation which threatens the health, safety and
welfare of the public; (3) The emergency must be of limited time duration; and (4) any
violation or suspension of contractual agreements must be limited énly to the duration
of the emergency.

D. The PBA shall be notified prior to the implementation of any permanent changes in the work
schedule, and shall have the right to discuss any permanent changes with the Chief of Police
and/or the Police Cormmissioner or Township Committee within fourteen (14) working days
from the date of receiving notice of the proposed changes or by the date of the regularly
scheduled Township Committee meeting next following notice of the proposed changes,

* whichever is later. Upon termipation of the notice period, the employer shall have the right to
implement any such proposed changes in the work schedule,

E. The current schedule is based on a 6 patrolman force (7 member full-time police force). If the
manpower level of the poh'cé department should drop below that level the Township agrees to
renegotiate the Agreement. The Township shall have a reasonable amount of time (not to

exceed 90 days) to replace officers as needed, before the renegotiations will begin.

10




ARTICLE VI

OVYERTIME

. Officers who work the 4/3/4/4/ shift schedule shall be paid overtime at the rate of time -

and one-half for hours worked over 43 hours in a seven-day period to coincide with

Township payroli timesheets.

. Overtime work will be kept to a minimum, except in cases of emergency, and must be

authorized in advance‘ by the Chief of Police or his designee. The reasons for the

granting of overtime shall be noted on the time report and certified by the Chief of

Police.

. Overtime shall be computed and payment made on the following basis:

1. Fourteen (14) minutes ot less — Straight pay, no overtime pay.

2. Fifteen (15) through sixty (60) minutes — Overtime pay at the rate of fifteen minute
intervals.

. Working hours and daily schedules of employees will be arranged to fit the needs of

the Township. There is no guarantee of overtime hours. Emi)loyees will be required

to work overtime and during non-scheduled periods when the necéssities of the

Township demand such work. In administering the requiremegt 1o work overtime, the

Township will make a reasonable effort to excuse employees who have personal

commitments. This will not reduce the employee’s obligation to work overtime when

assigned,

. If an employee is called back to work non-contiguous with the employee’s work shift,

he shall receive a minimum of two hours pay at the overtime rate.  This provision shall

not apoly 1o telephone calls made from the station or by an on-duty officer to an officer

11




who is off-duty. This provision shall apply if the ofﬁcer is required to fravel to the

station or a feld site.

F. For all officers hired after January 1, 2010, vacation, sick and personal hours shall not

be included as regular hours worked.

12




ARTICLE VII
 VACATIONS

A. Full time officers shall receive the following vacations:

1. 0-1year 2 active duty days
2. After 1 year of service (start of 27 year) 4 active duty days
(Replaces 40 hours)
3. After 2 years of service (start of 3™ year) 8 active duty days
. (Replaces 80 hours)
4, After 6 years of service (start of 7% year) 12 active duty days
{Replaces 120 hours)
5. After 10 years of service (start of 11% year) 14 active duty days
(Replaces 140 hours)
6. After 15 years of service (start of 16" year) 16 active duty days.
(Replaces 160 hours)

B. In addition to the vacation hours Histed above, Sergeant Gordon wiﬂ_ receive one extra
vacation day (1 active duty day). All vacation time shall be used 111 the current year but may be
accumulated without the prior a-pproval of the Chief of Police up to five active duty days to be
used during the next calendar year or lost. |

C. When an employee requests penm'ssion to use an individual vacation day, such requests
shall be submitted at least five (5) days in advance and shall be granted at the djscr;etion of the
Chief, such approval shall not be unreasonably withheld.

D. Partial vacation days shall only be permitted by the Chief in exiteme emergencies.

E. Any employee who is on leave of absence (i.e., injury leave or workman’s compensation
or unpaid leave) shall have his vacation leave for the year prorated for the time absent,

F. Changes in the scheduling of vacations will not be permitted without the prior approval of

the Chief of Police. Vacation requests must be submitted by March 1%,

13




ARTICLE VHI

SALARY / LONGEVITY

A, SALARY

Salaries are set forth in Appendix A attached hereto.

The employer retains the right in its sole discretion to give additional salary credit to a new hire to

reflect other police related experience.

B. UNIFORM MAINTENANCE ALLOWANCE

Effective 1/1/06 and continuing through this contract period, a Uniform Maintenance (dry
cleaning) Allowance of $750 annually is included in the base pay. In the first year, the Allowance
was added to the base pay after increasing the 2005 salary by four percent. In the case of an
employee who is on lﬁng term disability Jeave or who retires during the calendar year, the uniform
maintenance allowance provided in Paragraph B shall be prorated based upon the weeks worked
versus the number in the year. \ }

C. LONGEVITY

(1)  In addition to the above annual salary, officers hired before December 31, 2009 shall be
paid a longevity increment as of his or her anniversary date upon the attainment of the requisite
yeats of experience as set forth in the schedule below. Disbursements will be made pro rata in the

regular paychecks, with regular pension deductions made, and all hourly and daily rates shall be

calculated on the combined total of base salary plus longevity pay.

1. Employees after completion of five (5) years 1.5%
2. Employees after completion of ten (10) years 2.0%
3. BEmployees after completion of fifteen (15) years T2.5%
4. Employees after completion of twenty (20) years 3.0%

14
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(2)  Officers hired after Janvary 1, 2010 will not bc eligible for Lon gev-iiy payments until they
achieve the rank of First Class officer when they will receive 1.5%. Thereafter, their longevity
payment will be 2.0% after completion of 10 years, 2.5% after completion of 15 years and 3.0%
after completion of 20 years.

(3)  Effective January 1, 2015, Longevity shall be eliminated.

D. PAYMENT OF SALARIES

If this contract has been signed by all parties by the start of this contract pericd, salaries at the new
levels shall be paid beginning with the first pay period without waiting for adoption of a 2015,
2016 and 2017 salary and compensation ordinance. If this contract is not in place by the start of
this contract period, salaries at the new levels shall be paid beginning with the first pay period after
the contract has been signed by all parties without waiting for adoption of a 2015, 2016 and 2017

salary and compensation ordinance.

15




ARTICLE IX

LEAVES OF ABSENCE WITHOUT PAY

. A permanent employee, upon written application setting forth the reason therefore, may be
granted a leave of absence without pay for a maximuam period of one year. Further leave in
exceptional situations may be granted where it is in the public interest,

. Such notice to the town shall be in ‘Writing and shall be served not less than thirty (30) days
prior to its effective date, The notice shall state, in addition to the reasons for such leave of
absencs, its anticipated duration, and the address where the employee may be contacted duriﬁ g
such leave.

. Upon the effective date of the leave of absence without pay, the employeé shaﬁ be carried on
the personnel records of the department as “on leave”.‘ Prior to the expiration of the leave of
absence, and in no event less than thirty (30) days prior to its expiration, the employee shall
notify the town in writing of his intention to return to active employment.

. Upon the fermination of the leave éf absence without pay, the employee shall be restored to
his position prior to commencement of such leave, and thereafter and for all purposes, be
restored to the status quo ante. | |

. The time duﬁng which an employee is on leave of absence without pay shall not count toward

accumulated town seniority or job classification seniority,

16




ARTICLE X

FUNERAL LEAVE

. In the event of a death in the employee’s immediate family, the employee shall be granted time
off with no loss of regular pay.

. Immediate family is defined as spouse, child, parents, grandparents, brother/sister, and
corresponding relatives of an employee’s spouse.

. Said time off shall be four (4) working days.

. For death of aunt, imcle, neéhew, niece, or cousin in the first degree, and corresponding
relatives of an employee’s spouse timie off shall be two (2) working days. .

. Reasonable Veriﬁcatioﬁ of the event may be required by the Township.

. An employee may make a request of the Chief of police or his designated representative for
additional time off if the deceased is buried in another city making return to work impossible,
such approval shall not be unreasonably withheld.

. An employee may make a request of the Chief of Police or his designated representative for
time off to attend a funeral separate and distinct from bereavement leave, which approval shall

not be unreasonably withheld,

17




ARTICLE XI

INSURANCE

A. The Township shall provide medical insurance, including prescription coverage, to all

employees and their spouses and eligible dependents and as per Article XXVI of this

Arreement for those emplovees hired after Janpary 1, 2010, All employees shall contribute

the greater of 1.5% of salary or the defined percentage as enumerated in the Healih Benefit

Contribution Schedules (aftached and incorporated herein) to their selected insurance plan as

required by State law. The Township will implement an IRC Section 125 Plan for emplovees.

If the legiglation reparding mandatory contributions expires ot is declared illegal bv a comrt or

other appropriate body, the contributions in this agresment shall be subject to nepotiations.

B. The Township has the right to change insurance carriers or institute a self-insurance program
s0 long as the same or substantially similar benefits are provided.

C, See XXVI for Healih Insurance Plan for Police Officers Hired after Janmary 1, 2012,

18




ARTICLE XII
"HOLIDAYS
A. Holiday pay is included in the base pay. Holiday pay is calculated by taking annual salary
dividing by 2,080 and then multiplying by 127.2 (12 holidays multiplied by 10.6 hrs per day).
B. Although Easter Sunday is not a holiday, officers who work on Easter Sunday are entitled to

time and one-half pay for hours worked.
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ARTICLE XTIT

MILITARY LLEAVE

A. Any full-time employee who is a member of the United States Armed Forces or National Guard
or a Reserve component o‘f any of the armed forced of the United States and is required to
engage in field tra'uﬁng shall be granted a military leave of absence with pay for the period of
such training as is authorized by law. This paid léﬁve of absenc;a shall be in addition to his
vacation. |

B. Ifthe amount of pay the employee received from the federal or state government for temporary
training duty (a period not to exceed fifteen (15) consecutive calepdar days of training) is less
than the base cémpensati.on which he would have received for the same period, he shall be paid
the differences by the Township. All eligible empk.)yees are required to submit a copy of their
military pay voucher before the Township is required to comply with this provision.

C. When an emnployee not on probation has been called to active duty or inducted into the Armed
Forces of the United States or National Guard, he shall automatically be granted an indéﬁnite
leave of absence without pay for the duration of such active military service and all employee
benefits shall cease. Such employee may be reinstated without loss of privileges or seniority
accrued fo the last day worked, provided he reports for duty with the Township within sixty
(60) days following his honorable discharge from the military service and provided he has not
voluntarily extended the length of his military service,

D. H the military service occurs during a time of war, reinstatement will be allowed uiJ to three
(3) months after the date of honorable discharge unless the‘employec is incapacitéted at the
time of discharge, in which éase reinstatement will be allowed up to three (3) months following
his recovery so long as the recovery occurs within two (2) .years from the date of discharge.

E. “Active duty” shall mean more than fifteen (15) days service.

20




ARTICLE XIV

PBA RIGHTS

A. The parties hereby agree that every policeman shall have the right freely to organize, join and

support the Delawar;a Township Policemen’s PBA and its affiliates for the purpose of engaging
in collective negotiations and other concerfed activities for mutual aid and protection. The
parties further agree that they shall not directly or indirectly discourage or deprive and
policeman in the enjoyments of any rights conferred by Chapter 303, Public Laws 1968, or
other laws of New Jersey or the Constitution of New Jersey and the United States; that they
shall not discriminate against any policeman with respeé:t to hours, wages, or any terms of
wndiﬁon of employraent by reason of Union activities, membership in the PBA and its
affiliates; collective negotiations with the Township; or institution of any grievance, complaint,
or proceeding under this Agreement or otherwise with respect to any terms or condiﬁons of
employment.

. One (1) designated representative of the PBA shall be permitted time off fo attend negotiating

sessions. Said representative shall notify the Chief of Police of attendance at negotiations and -

shall be in uniform and subject to a call during negotiation sessions.

. When grie‘;'ance sessions are mutually scheduled during work hours, the grievant angd
representative shall suffer no loss in pay. .

. A police officer shall have the right to inspect his/her personal file on reasonable notice and at
reasoriable times. All material placed in any personnel file shall be provided (by copy) to the
officer who shall have the right to comment or respond to any item, in writing, within ten (10)

days of receipt which shall also be placed in the file stapled o the document to which it refers.
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ARTICLE XV

PROBATIONARY PERIOD

A. All employees hired during the term of this Agreement shall serve a probationary period of
one (1) year from the date of hire, During this prdbationéry period, the Township reserves the
right to discipline a probationary employee for any reason. An employee if disciplined shall not
have recourse through the grievance procedure set forth in this Agreement. The probationary

period may be extended at the discretion of the Chief of Police, up to an additional ninety (90)

days.
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ARTICLE XVYI

" PERSONAL DAYS

A. Employees covered under this Agreement shall be allowed four (4) days of personal business
leave ann_mally with the approval of the Chief of Police or designee whose consent shall not be
unreasonable withheld. Such leave shall be non-cumulative.

B. A personal business day application shall, except in cases of emergency, be made at least five
(5) working days prior to the personal day to be taken,

C. Personal days shall not be taken on a day immediately prior to or on the day immediately after

a holiday or vacation day without the specific approval of the Chief.
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ARTICLE XVII

OUTSIDE EMPLOYMENT AND ACTIVITIES

A. Itis understood that the full-time employees will consider their I;osition with the Town as their
primary employment. Any outside employment or activity must not interfere with the
employee’s efficiency in his position witﬁ the Town and must not constitute any conflict of
interest,

B. All outside employment shall be listed with the Chief of Police. The information provided to
the Chief of Police shall include the outside employee’s name, address, and the Employer’s
name, address and the employee work schedule. This list must be updated with changes
annually, Employees must fill out forms whether employed or not.

C. Any assignment to the Joint Court of East Amwell, Delaware and Stockton is work for a third-

party outside employer and will not be considered as regular hours worked for the Township.
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ARTICLE XVIII

UNIFORMS & EQUIPMENT

CLOTHING ALLOWANCE:

The Township shall provide through a voucher system a clothing allowance of $1,150 per

calendar year.
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ARTICLE X1X

SICK LEAVE

A. Each member ‘of the Police Department shall be aliotted to twelve (12) days of sick 1ea'\_7¢ for
the calendar year. The employees may accumulate up to one hundred eighty (180) days. Sick
d;lys shall be granted to each full time employee who through bona fide sickness or injury
becomes incapacitated to a degres that makes it impossible for him to petform the duties of his
position or who is quarantined by a physician because he has been exposed to a contagious
disease.

B. A certificate from a physician designated by the Township and/or the employee’s own
physician may be required as sufficient proof of the need for sick leave at employee expense.
In cases of sick leave due to a contagious disease or exposure to same, a certificate from a
doctor is required before the employee is permitted to work. If the employee does not comply
with a request for thé above outlined certificate, the employee involved shall suffer loss of pay
for a period of time involved in unsubstantiated sick leave and be subject to disciplinary action.

C. No employee shall be allowed to work 1n such a condition as to endanger the health and well-
being of other employees and if the employee’s condition warrants, the employee may be
directed to take sick leave. The Chief of Police may direct the employee to the Township
physician for an opinion as to the eligibility of the employee to be. absent from work.

D. Sick 1¢ave with pay shall not be allowed under the following conditions;

i. When the employee, under medical care, fails to carry out orders of the
attending physician.
2. 'When in the opinion of the Township medical physician the employee is ill

or disabled because of self-imposed contributory causes oz actions.
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3. When in the opinion of the Township medical physician the disability or illness is not of

sufficient severity to justify the employee’s absence from duty.

4. ‘When an employee does not report to the Township physician as ordered by the Chief of

Police.

E. The recommendations of the Township medical physician as well as those of the attending
physician, as to the justification for the absence from duty on account of disability or illness or
of the fitness of the employee to return to duty shall be considered by the Chief of Police, The
Chief of Police reserves thé right in such cases where there is a difference of professional
opinion between the Township physician and the personal physician, to tequire the employee
to submit to an examination by a third doctor at Township expense.

F. In charging an employee with sick leave, the smallest unit to be conside;red is one (1) work
day.

G. If an employee is abseﬁt from work for reasons that entitle him to sick leave, the Chief of
Police or his designated representative shall be notified as early as possible, but not later than
3 hours prior to the start of the scheduled work shift from which he is absent. Failure to so
notify the Chief df Police or his designated representative may be cause for dental of the use
of sick leave for the absence and consﬁtute cause fbr disciplinary action. An employee who is
absent for three (3) consecutive days or more and who does not notify the Chief of Police, his
designee or some other responsible representative of the Township on any of the first tllr‘;ae 3)
days may be subject to dismissal barring extenuating circumstances.

H. Habitual absenteeism or tardiness may be cause for discipline up to and including discharge.

1. Any employee who calls in sick to cnéagc in outside employment shall be subject to

disciplinary action.
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J. Upon retirement, reimbursement of accurmnulated sick days will be made at the employee’s

cutrent rate of pay to a maximum of $5,000.00.
K. Employees may use sick leave when a member of the employees’ immediate family (child or

spouse) is sick and requires medical attention.
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ARTICLE XX

FULLY - BARGAINED AGREEMENT

This agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues that were or could'have been the subject
of negotiations. During the terms of this Agreement,. neither party will be required to
negotiate with respect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either or both parties at the time

they negotiated or signed this Agreement.
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ARTICLE XX1

LEGAL REPRESENTATION AND LEGAL FEES

A. The T owﬁship agrees to provide for the defense of actions or proceedings in accordance with

N.J.S.A. 40A:14-155 (the “Statute). The Township further agrees that the officer or officers
of the Delaware Township Department who are the defendant or defendants in such action
shall have the right to select the attorney of his/her choice unless Town insurance mandates

otherwise, except that the officer or officers agree that the Township shall pay for such legal

services only in accordance with the Statute, and further agree that such legal services shall be |

paid in accordance with the prevailing hourly rate in the Township Attorney’s contract with
the Township. Inno event shall the houtly rate be less tban $50.00 per hour, The defense of
actions pursuant to the Statute may include the reasonable cost of services for experts and/or
investigators, an estimate of which should be submitted to the Township.

. The Township agrees to maintain insurance éoverage of a type, and in sufficient amounts, for

the benefit of the employees covered by this Agreement, individually and collectively, and

which shall insure against claims for personal injuries, death or property damage caused-

directly or indirectly by the employee’s negligent acts within the scope of their employment

while in performance of their duties as pb]ice_ officers, whether on duty or off duty.
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ARTICLE XXI1

WORK- RELATED INJURY

. Employees who are injured, whether slightly or severely, while working, must make an

immediate report within eight (8) hours thereof to the Chief of Police or designated

representative.

. Bmployees may not return to work without a certification from the attending physician that

he/she is capable of returning to work.

. An employee who is disabled by an injury incurred in the direct performance of his duties or a

direct result of or arising out of his employﬁent and who qualifies for Worker’s Compensation

benefits shall receive leave with pay which shall not be charged against accumulated sick leave,

provided the employee’s physical condition renders him/her unfit for duty.

. The Township will pay an employee receiving Workers Compensation or Long-Term

Disabﬂity. benefits the difference between his regular salary and the Worker’s Compensation

or Long-Term Disability benefit, as the case may be, for one year. The Township may provide

a regular payroll check provided that during that time, the employee signs over his/her benefit

checks to the Township.

. Nothing herein contained shall bt} considered to be in derogation of or restrictive of any statute
now in effect limiting the period during which rmicipal employees may be compensated for

" leave on account of disability or of ﬁ]ness (such as N.J.S.A. 40A:9-7 et. Seq., N.J.S.A, 40A:14-
16, and N.J.S.A. 40A:14-137), but these provisions are to be constined and administered in
conjunction therewith.

. In the event an employee Suﬂ'ers- an injury on duty necessitating emergeﬁcy and/or continuing

medical care for the diagnésis and treatment of such injury, all treatment for work-related

injuries are covered by the Workers Compensation carrier,
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ARTICEE XXIIT

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application of this Agreement to any employee or.
group of employees is held to be contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or

applications shall continue in full force and effect.
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ARTICLE XXTV

RETIREMENT BENEFITS

A. All qualifying Officers shall be entitled to retirement benefits under the provisions of the
New Jersey State PFRS.

B. Officers and their spouses and eligible dependents shall receive paid health coverage,

including prescription, if they retire on a pension based on 25 years or more of PFRS

credited service or if they retire on a disability pursuant to the requirements of the PEFRS.

Only sbouses and dependents that were eligible for health benefits through the Township

while the employee was aclive are elizible fo receive benefits when the employee retires.

Retirees shall make any preniium contributions as required by law. If a retiree is eligible

for Medicare, he shall enroll in Parts A =ind B, which shall become primary and -the

Township’s insurance becomes secondary. The Township shall nof reimburse the

emplovee for the Part B premium.
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ARTICLE XXV

PAYROLL PAY PERIODS

All permanent employees covered by this Agrecement shall be paid in twenty-four (24},
twenty-six (26), or twenty-seven (27) equal payroll payments per year determined at the discretion

of the Township Committee for payroll efficiency.
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ARTICLE XXVYI1

HEALTH INSURANCE PL.AN FOR POLICE OFFICERS
HIRED AFTER JANUARY 1, 2012

All officers of thé Police Department hired after January 1, 2010, who are included in the
unit covered by this Agreement shall receive the least expensive health insurance p.dan available to
the Township upon their date of appointmént These officers hired after January 1, 2010 shall
have the option to upgrade to a more expensive health insurance plan at their own expense. They
shall pay the difference between the least expensive health insurance plan and the upgradc;d plan

of their choice.
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ARTICLE XXV

COMPENSATORY TIME

A. Officers who work overtime are compensated at a rate of not less than one and one-half (1.5)
times their regular hourly rate of pay or compensatory time off at a rate of not less than one and
one-half (1.5) hours for each hour of overtime worked in excess of regular houts as defined in
Article VI Overtime,

B. Compensatory Time Off
1. Whether an officer is compensated with cash overtime or compensatory time off is at

the discretion of the officer,

2, Bmployees who have accrued compensatory time will be granted compensatory time off
when leave is requested, unless the absence will unduly disrupt the effective fimctioning of the
department,

3. Employees who have 'accrued compensatory time off must be granted 'compensatory
time off rather than personal leave when leave is requested.

4. Compensatory time off may accrue fo a maximum of 100 hours. If an officer has
accrued the 100 hour maximum, she/he must be paid cash overtime for overtime hours worked in
excess of the 100 hour maximum.

5. Ifan officer is promoted from this bargaining unit to a position that is exempt under the
Fair Labor Standards Act, then the transferring officer must be paid for all accrued compensatory
time off at the time of transfer. Such payment must be made at 1.5 times the regular hourly rate
of pay received by the officer when the compensatory time was eamed.

6. The Chief may require officers to use accrued compensatory time by a certain reasonable

period of time.
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7. ‘The Chief may require all accrued compensatory to be paid out to reduce his/her accrued
compensatory time baiance by paying the officer for each hour accrued. Such payment must be
made at 1.5 times the regular hourly rate of pay received by the officer when the compensatory
time was earned. .

8. At the Chief’s discretion, the chief or his designee may schedule time off for each hour
of accrued compensatory time to reduce officers’ accrued compensatéry time balance. ‘

9, An officer who separates from the Department shall be paid for all accméd

compensatory time at 1.5 times the regular hourly rate of pay received by the officer when the

compensatory time was earned.
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-ARTICLE XXVIIT
DURATION

This agreement shall be effective from January 1, 2015 through December 31, 2017 and

shall continue in full force and effect until a successor agreement is signed. All salaries and
benefits as set forth herein shall be retroactive to January 1, 2015, notwithstanding the date of

execution hereof, for all employees employed during the contract period.

IN WITNESS WHEREOF, the PBA and the Township have caused the Agreement to be

t
signed by their duly authorized representatives on this ! Y day of .g\ ) (;qb[‘ «— 2015,

Township of Delaware: ' Delaware Township.PBA

. Local 188

E Rogg Yocgtdro agon Marrero
fhicer
e

A i\ o RabeS— c@ké’—/
Kennﬁth J. Novak Co Robert Tlles
Township Committ Officer
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APPENDIX A

STEP 2015 1/1/2015 {2016 1/1/2016 12017 1/1/2017
Officer 2% | Officer 2% | Officer 0%
1 $48,075 $48,075 $48,075
2 | DiVincenzo $54,598 $54,598 $54,598
3 $58,526 | DiVincenzo $58,526 $58,526
4 $58,526 $58,526 | DiVincenzo $58,526
5 | Tlles/Dolbier $67,643 $67,643 $67,643
6 . $67,643 | llles/Dolbier 367,643 $67,643
7 $74,886 $74,886 | Tlles/Dolbier $74,886
8 $74,886 $74,886 $74,886
9 $86,091 $87,813 $87,813
10 | Marerro $87,382 - $89,130 $89,130
11 $87,382 | Marerro $89,130 $89,130
12 $87,819 $89,576 | Marerro $89,576
13 $87,819 $89,576 $89,576
14 $88,258 $90,024 $90,024
15 $88,258 $90,024 $90,024
16 | $88,699 $90,474 $90,474
2% 2% 0%
SGT. 1 $92,254 $94,099 $94,099
SGT. 2 $93,638 $95,510 $95,510
SGT. 3 Gordon $94,106 $95,988 $95,988
SGT. 4 $94,576 | Gordon $96,468 $96,468
SGT. 5 $95,049 $96,950 | Gordon $96,950

For Sergeants promoted on or after 12/1/14

2% 0%
1 SGT. 1 Gray $90,445 | Gray $92,254 | Gray $92,254
SQT, 2* $91,802 $93,638 $93,638
SGT. 3 $92,261 $94.106 $94,106
SGT. 4 $92,722 $94,576 $94,576
SGT. 5 $93,186 $95,049 $95,049

All Officers promoted to Sergeant on or after 12/1/14 shall be placed on Step 1 of the
Sergeant’s scale. To be eligible to move to Step 2 of the Sergeant’s scale, the Officer must
have 10 years of service with the Township and one year of service in the rank of Sergeant,
Thereafier, Sergeants shall move to the next step on the Sergeant’s guide on their anniversary
date of promotion.
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MEMORANDUM OF AGREEMENT

Agreement made this ﬁ day ofjﬁgg ’20015 by and between Delaware Township
(herein “Township”) and Policemen’s Benevolent Association Local 188 (herein “PBA"):

WHEREAS, the Township and the PBA are parties to a collective negotiations
agreement covering the period January 1, 2012 through December 31, 2014; and

WHEREAS, the Township and the PBA have engaged in good faith collective
negotiations in an effort to reach agreement or otherwise resolve terms and conditions for
a new labor contracts and

WHEREAS, the Township and the PBA have reached agreement on terms and
conditions for a new contract subject to ratification by the PBA membership and approval
by the Township’s Governing Body; and

WHEREAS, the negotiating committees for the Township and for the PBA
unanimously agree to recommend the agreement for ratification and approval:

NOW, THEREFORE, in consideration of the mutual covenants and undertakings
herein set forth the parties agree as follows:

1. Except as herein modified, the terms and conditions of the existing contract
between the Township and the PBA shall remain in full force and effect.

2. All dates in the agreement shall be modified to coincide with the new term.

3. ARTICLE VII, VACATIONS

Replace Section A with the following:

A, Full time officers shall receive the following vacations:

0 —:I Year 2 active duty days
After 1 year of service (start of 27! year) 4 active duty days
(Replaces 40 hours)




After 2 years of service (start of 3 year) 8 active duty days
{Replaces 80 hours)

After 6 years of service (start of 7% year) 12 active duty days
(Replaces 120 hours)

1" year) 14 active duty days
(Replaces 140 hours)

After 10 years of service (start of |

After 15 years of service (start of 16™ year) 16 active duty days
(Replaces 160 hours)

In addition to the vacation hours listed above, Sgt. Gordon will receive one extra vacation
day (1 active duty day).

4, ARTICLE VII, SALARY/ LONGEVITY

A. Section A:  Implement the pay increases as set forth in the attached
spreadsheet {(Appendix A).

B. Section C: Effective January 1, 2015, Longevity shall be eliminated.
C. Section D:  Correct dates.

S. ARTICLE XII, HOLIDAYS

Section A: Update 10 hours to 10.6 hours based on the current work
schedule.

6. ARTICLE XVIHI, UNIFORMS AND EQUIPMENT

Delete dates and update to indicate that the allowance is $1,150 per calendar

year.
7. ARTICLE XXVIIL, DURATION
January 1, 2015 through December 31, 2017.
FOR PBA LOCAL 188: FORT ‘,_ff‘-f?\WNS&HIP OF DELAWARE:

\"/_»_\)

MM//VWM/ i %M\ :f | \ \&\ >

Qo —"




e

(VA
e

STTZ/0

P

“uopowodd jo 8]ep AIRSISA|UUE J[24] UG Ipind sjuesbiss

au3 uo da3s IxXau ayj 0] IA0W [|BYs sjuesbies ‘Jeyealay] "IURBI9S JO MUBRI SUT Ul SDIAIDS JO JBDA SUO pue
diysumo U3 y3m SDIAISS JO SIBDA QT 2ARY ISNW J3D1O 243 ‘91235 s3ueabias syl Jo 7z dais 01 aaow o] 3|qiBie
9q 0) "oeds sjueabieg ay3 Jo T dois uo paoe|d aq ||eys vI/T/ZT JoUe J0 uo juesbias 01 pajowlold S1920 IV

6+0'66% 6t0'56$ 98T'c6$ g 19s
9/5'v6$ 9/5 V6% 7Z/'26% 198
90T 'v6$ 90T 'v6$ 192°26% €195
8£9'C6$ 8£9°'ce$ z08'16% *xZ 19S5
¥ST'T6% Aeln) |¥SZ26% Aelo|syH 06$ ABlD T 195
%0 %Z
¢H\H\N.ﬂ Jaye 1o uo UwuoEo._Q mucmmm.\_mm A04

056'96% UOpJ09|056'96% 6t0'a6$ S 198
89v'96% 89¥'96% uopIon |9/5 6% ¥ "19S
886'G6$ 886'66% 901'¥6% UopIoD £ °19s
015'56% 015'56$ 8E9'€6$ Z '19s
660'76% 660'76%$ $52'z6$ T 198
%0 %< %<
PP 06$ PLP 06% 669883 91
$20'06$ ¥20'06% 8G7'88% GT
PZ0'06% ¥20'06% 8SZ/88% T
9/5'68% 9/5'68% 6T8'/L8% €T
9/5'68% 0lJRJR (945 68% 619'/8% T
0£1'68% 0£1'68% 0JJ3JeN | Z8E /8% TT
0£T'68% 0£1'68% ZRE' (8% OISR | 0T
£18'/8% £18°/8% 160°98% 6
988'vL$ 988’1/ $ 988'v/$ 8
988°'v/$ J31910Q/S3||1 [988' v L $ 988'%/% 2
966'89% £49°29% 221910A/591IL | £+9 L 9% 9

e £P9°/9% £+9°79% £H9'/9% J31q10Aa/s9lir|§
9ZG'85% 0ZUDUIAIQ|925'8S$ 925’8S% +
9Z5'8S$ 9Z5'86% O0ZUBDUIAIQ | 975 85$ £
865°FS$ 865 ¥S$ 865 7SS 0ZUBDUIAIQ [T
S/0°8Y$ S20'8v% S/0'8v% T
%0 JERIITS) %Z =R %Z 82140
LTI0Z/T/T /102 910Z/1/T 910%Z ST0Z/1/1T 5102 dals

¥ XIONIddV

(sJemel=q) 88T vad




