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FRES MBLL

This Agreement entered into this Sixth _day of

apri] 15 79 , by and between the Board

of ducation of the Boarough of Shrewvsbury . New lersey, herelnaftar
called the “"Basrd”, and Shrewweh oy Rorowunh Teacher s® Association,

raercinafter called the “Associarion".

ARTICIE T

RECOGVITION
BE IT AS3DOL dED, 1y *hé Strewsbury Borcugh Board of

Dducation pursuant to Ctapter 3C3, as Amendas, of the Public laws of

1563, that the Board herewlth recognizas the Shrewsbury Borough Taaéh,em’

hasocleticn ag the majority revresentative fur collective negotlations con-

carning the terms and gonditinrs of smployment for all fuuwmﬁé*mﬁ;;MMI -

and certified teachers with ﬂ)ﬁrexcaﬂﬂc.n cf parsonr =, wheee duties include .-

sdminigiretion or supesvision.



SRTICLE IY

GRIEVANCE PROCEDURE

A. Defivition

£ gr.evance is defined xs 4 complaint by a teacher that
theie has besn 8 perscnal ioss, mfury, or incanvenience beckuse of
misinterpretation or misappiication of contract regarding an employeea's
terms and conditions of employment,

A grisvanse 1o bﬁlc:cnsidar&d under this ﬁrocedure must be
initiated within thirty (30} calandar dave frem the time when the teachsy
kpew = should have known of its cccurrence,

B. Procedure

1, Any teachser wha has 2 grievance shall discuss it first
with the immredisie supervisor inveivad in an aktemp’ o regolva the matter
informally.

2. If as a result of the discuzsion, the matter i5 not resolv-d
to the satiefaction of the tzachar withun five {5} senocl day 3, hie shall get
forth his grievarce .;‘m wraiting o t}ze‘s immen_i‘iate supe‘q'\;iscr," specifving the
follewing:

a. The nature of the grievance and the injury,
loss or inasquity suffered,
t. Thé resuits of pravinus discussion,

His dissatiziscticvn with oecisions previously

G

renderad. :



3. Uypon reoceipt of the gricvances, the immediat. 53 .p-:visor
wili send a copy of th: grievaace to the office of the Superint-ndent. The
immediate suparviscr will commuricate his desision to the tescher and the
Su; enintend:nt of Schoels, in writirg, within five school days of receint
of tha wrilten grieve: ce,

4, The emvloyee may a.tcea; the lmmediate supsiviger's
decis:on o trhe Sugerintendent of Schoals. The appeal to the Suporintendent ‘
must oc made, in writing, recliung the matter submitted with d=cisfors pre-
viousiy renderad. Ths Superintancent shall attemit 10 resclye the matter as
quick!y &s possibiz, but within a period nct to exreaq five {5; school davs.
Tt Su;erimtend.at shall comm;mic’ate kis decizion, in writing, wiinin five
(5) scheol days to the emgloyer and the immediate sutervisor.

5. It the grievarce is not rescived ic the grievantts sctisfaction,
he may within fiv. (3} .chool doys request o review by the bnard of Educatinn.
Tne request shall be submitted in writing, through the Superintandent of
Scnonls who sball attach all related pespers and forward the icguest to the
Beard. Thre Board, or & committee thercof, shaly revizw tha grievance and in
its discreticn may hold or waive a h-aring. if not waived, a hearing will be
held with the grizvant (3) within tnirty (30} calandar days and a decision will
be randeréd in writing within thirty f30) calende.-r davs nf receirt of the grievance

by the Board or the cate of the Fearing (whichave, ~omes latsr).



5. If the grievance is not resolved tc the grisvant' s satis-
faction at the Board level, ha may wit:in five (5 schoaol davs of the
Board's decision, so notify the Boere through the 3uveririeident. Tor
a grievance arising under the terms and conditlcns of employment specifi-
cally set forth in this 2greament, the following procedure wiil de used to
secure the services of an avbiiratore

&, Either party may request the Arelrican Arbitration Associlation
1o submit a roster of persons quaiified to furction as an arvitiator in the
dispute in question.

b. If the parties are unable (¢ determine a mutually satisfactory
arbitrator from the submitted list, thev will reqgues: the Jmerican Arkitration
Association to submit a second roster of namer,

¢. If the parties are anable to sslect = muivelly satisfeciory
larbitrator within theity (39} schocl days of receiot ¢of “he sezcud submitied
list, the American Arbitraticn 2sscclation may he resuasted hy aitier party
to degignate an arbitratcr,

7. The ernitratcr s¥all limit hivsell tc tne isgsues subriited to
him ard shall consicer nothing else. FHe carn 2dd notning 12, o0 sudtract
anything from the Agr2ement hetwesn the parties., Tha desision of the arbitrator
skall be withou:.; gower 27 authgrity to maws avwy decision caglrary 1o or incon-
sistent with, or mcafying or “arring L arsy wav, the terms ¢! the Agreement

or of applicable law. OTnly tbe Bsard and @ e agrrisved or Lis remesentative



s

shall be given coples of the arbitrator's award.

8. In the case of any grievance and particularly {n thg case
of a grievance tnvolving any of fhe following points, the grievant shali
have a right of appeal to the Co_mmisaianarof Bdugation:

a, .Any; matter for which 2 method of review 1s preacribed by
iaw or any ruie or regulation of tha Stat_e Comz_wua'smner of Ed;oarign or on
which he has pravidusly fuled _br has the powser tO-rule or. aynyﬂmatbgr which,

acoorging tu'law is'aithar-,.l*:@yvnd ‘..thehs:qqpe'ﬁf Boasrdauthority or is limited -

* to action by the Badrd ulena. o ‘

b. A jcﬁmplaint of a RO~ tenure taac!‘»gr'whfch‘%rfnes by reason
of his.not belng w—e@p}oyéd
' c_. A .c;onplamt by any: ﬁartmtmed personnel’occa-ioned by
appe:lmm&‘nt to or laek of &ppo!rumnt t6, remntion in.cr lack of retmtion m
any po_sition for which tenum ‘i’ eith:qr not posstbla-for not requirod
3. The parties shall ke respouisible for hli.costs {ncurred by eagh
and ﬁmly.thé fae and mpﬂn@p&, 4f any, of the arh&t;atw’ sh:all be e:ha:ed by

each party paying one~half. Irrthe event one of the parties-‘ attempts arbltration

-and is restraihed by tne chér. paﬂ'y., .party 80 rastra‘ned ahall pay all fees of

the: Amerlcan Arbitr&tib-’z Assnmatim attemm»thareon - In-addition, tha
pam,r £O restnainnd shali p&y all oburt cnd other costs- incurred by the party .

successful in ahta ining tthaé.n'estraimta .



10. Nothing contained heretn sh;ll be construed as limiting
the rig}xt of any.teacher having a g-ievance to discuss the matter informally
with, an apuropriata membér of the admiaistration, and havirg the grievance
adjusted without interventior. of the Assoclation, provided adjustment s not
inconsistent with the terms of this Ayrevment. The teachers, administrators
andd/or the Béard may have repmssentatives of thelr choice tn atterdance at
ithe Su;:«eriﬁtendent's 1mom! and‘at 4.l Bubsequest ;e»'als of the grievance
progedure.

-i1l. ALl documents, cmrﬁﬁﬁnicetiuns and records dealing with
the processzing of a grievance shall be filed in a grisvance fil2 and shali not
be xept in the personpal folder of 3ny of the pa}‘ticipa ~t8.

12. Failure a;.:ﬁny stop of this .;;m:edure to communicate the
deciston on a grievance within the Ep«ec:if.le'z' time dmits shall permit the
aggrieved teacher to procead to th&_mm{t step; Fatlure at any stap of this
procedurs to appeal a grievance fi'ér tha naxt siep within tke specified time
imits erall be deemad 1o be accertance of the decision render:d at that step.

13. No rapri&é!s 'of any kind st‘n‘ill_ be tak=n hv e thar party as

a result of action taken uader ihis article of the contract.

-



ARTICLE I1J

A

TEACHER RIGHTS

A. The teacher shail meintain the primary right and responst-
tility to detzrrmine grades and other svaluations of students within the
grading policis:es of the Shrewshury school district. The final decisicn of
promotior or (2tention shall be retained by tha.administration. |

5. Both partive recognize that public criticism of the othey
patty is tnappropriate.

C. No teacher shail ba'ﬂ.rréy@nted from wearing pins or othar
idertification of membership in the Assoclation or {is agfiliates .

D. The Shrewsbury Teachars assoclation and its rapraseniatives
shall have thes right to use the school building at reasorable hour.é for
meetings: The Superintendent shail be given a reagsonable advance notice
of not less than twenty-four hours of the time and place of all such mesatings
and kis approval secur_*en:i. Anproval of the Supas"lntehdent skall not be vnresson-
aply withheld,

£. The Shrewsbury Teacheérs Associaticn and its representatives
may ba-permitted to use schoel facilities and equipment designated for teacher
uze including typ@rital:s, ditto maching, calculaiing machines, and ail ty/pes
of audig~visual |sguipmant at reagonable timés when such equipment is not
otherwise in uze. The Association shall pay for the rgazonable peost of all

métariata and suppiiss incident 2o such use &nd for any rerdirs necessitated



a3 a result thereof.

F. The Shrewsbiury Teachdars Asgociating and its representatives
shall have the use of 3 buliet'n board i the facalty lourge.

G. The Shrewsbury Teachers Assoclation and {is reprasentatives

may use the school mail boxes.



oA it gt

TEAC IR WORK " EAR

A. School! Calendar

Thz Superintendont of Schools shall draw up & school calendar
to recommend to the Board of Education and wili discuss zame with ths
Teachers® Association. The oalsndar will mr}sist of 185 days for teachars
in the 1976-1977 school ysar.

B. inciement Wesiher

Teagher attendancs shall not ba requirsd whenaver student

atterdance is nol reguired dusgs Inclemant weather.



e gt A et i e

TEACHING HOURS AND TEACHING LCAD

A. Length of the Doy

The inschonl worhday for teaohers shali irciude fiftsen (15)
minutes for teachers orior to student arrisval and thirty {30) mhutes xfter
student dismissal.

BE. Lunch Pericds

Teachers may leave the building during their scheduled dity-
free lupch pariods.
C. Mestings

1. Faculty and cther., Téachers may ke required ‘o remain

after the.end of the regular workday, without additional compensation, for
the crpose of attending facplty meetings. Such meet!ngs shell bagin no

later thar twarty (20) minutes after the student dismissal time. The admin~
-istration gpall striva 5 limtt the number of mawtings to tvo per mouth &nd to
rold the meetings on the first and third Waednesdays »f the month and to limit
the length of weaatings to sixty {60; minutas.

2. Prior o holiday end weskends., Meetings which take place

aftar the regular in-gchonl workday.and whichk require:dttendance shall not
be called on Fridava or on any day Iinmadistely preceding any heliday, or
other day upon which teachar at®endance is not required at school except in

omargeneies.
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ARTICLE WL

e o P 13 3

TEACHIR EMPLORIENT

5

4. Notlfication of Corntrsoi and Salary

=3

pachers shall be notdfied of their contract and salary status
for the ensuing yord oo later than bpril 30th,

8. Acteniance of Smpleyment -

as a metter of onurtasy, ieachers shall notifv the Hoara of

thair intont o remain in the systam by fay 15th,

"'i

o



4. Balary Svheduis

2
[ha
2
o
e
o,
&
e
v_‘

4,

forih in Bohadule "4 winiot is sttechsd beraic and made o part herest,

3. Merthod of Payment

Ly Laon teacher esmploysd shall ba paid in twanty (20}
ggual semi-menthly tasialiments .,

2 Swmerar pay plan. Fach teacaser may individuaslly «lect

.

tm have tes por cent (L0%; o8 bis moptly salary deducted
ircm his pur,
4. Encoaptions. When o poy day fails on or durlng » schosl

. | . e E e in ey . - P Ay g
nollday, vacatlon or wazhend, laschere shall receive

thelr pay chiecss on vhe las I:=rﬂ*'4'im£~': working oy urdes

1. Finel pav., baoh tezchar shisl] recelva hlg fnal pay on

hig last working day in fupe provided iz duties and onli-

caticns have bean fuifillod,

-

e of wach eacnae covered by this Agreement k& 43 st

bt b
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A. Nottilcation

1

L. Date ior mesentiy ewecigved teashers. All teachers shall

be ghven written notice of thelr salary ~oeduies, class and/or subject
assigamrants and room assignments Ior 13 Iordhcoming yvear net later than
lAugust 1, 1975, except In the case of an emergancy.

2. Reviglons, in thz avant inat changes In such schedulas,
class andfcr subject aasigaments and »oom #ssignments are propesed aftar
jure 1, 1973, the teachsr tffecied snall be rotifiza promptly in w.iting and,
upon the request of the t2acher. the changes shall be promptly reviewe i be-
tweearn the Suverirtennant or hisg representative andr the teacher affected,

3. Traveilng Teachor:s Zynanges, Toeazhers shall be reimburged

at the Board approved rate for travel exaoennes suthorized by the adminiswration.



ARTICLE X

VLU NTARY TRANSEESS AND REASSIC IMENTS

krews o the existing «tafl a list of Xrowrn vacanc,as

2. Teachors who desive 2 cha e L3 grace and/o subject

assignmeart may file a written sietament »f such ¢=sire with the Supg

oL

weodsat, Sach swmtenment shall includa the giadse and/or sab:eot to

£

whick the tcacher des: z2e 10 be assigred tn order of profe: zno Such

25ta3 for ransfzrs and raassigrments for the {ollowing year sha!l be

sublattted net later then twe wesks aiter the vacancy 15 made kiaown to the

staft.
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mvoluntary rensier or regssigrmen: shall

A & E - ~ oy
Wotice of an

givern 1o *rachers a3 ord cticanlde, xOERt 0 Ccases of Lomirgancy

st than June 1.

g and Appe .l

Ar wovolunitary transfar or raassicngent shell b: made only after

2ap involved and the Sur-ontysdent ar whlch time
Vi ke notifiad of the Tec a0 thers
rignment atl this meeting,
me=t with Rim again

LACH i writing, the Superintiodent shall

at nis option, hae an As oc1ation reuie sant

i &



PROMOTIONS
SuL s

All qual Elad teacne s srall be Jivan ad-nuate opoor,unty

1o make. appllcation anqg oo pos tles she Jd pe e antil A pronaody

colrrtied Aoy rat ons

sz Roard

b

gree ;Lo consider
31 sppdicooss . Lo Lling sues wacerceas, ronsideraticon shall be iven to

g0alifl 29 teachers lreadw app.ooed oy ths Roa-d - However | the fira;

L . P v o avpla B Y i .
Qe oereirs gt snall o £

lng Boasa.

=)



TIOLE XU

Cry s ST TR N f e
HOWIE TheaTidJOT s

The Beoard will pav § 7.080  pel [ our foar boms o strastd

Joetion,

i

“Mig rate to b clude ihe cost of nileaza, Bicoar s cocsidecsatiss shall Lo

- i L . mg et E L h] o e tu gty Ay
et T e B L IUENl 3 QIS ST 18RO .

3. Additic

Micserials ang snpplivy PECELREDY DL TRV L0



ARTICLE X1V

TEACHER EVATUATICN

A, General Criteria

1. Cpen avaiuvatioa. All monitoring 5 observation of the
in—cla:';s work performance of a teacher shall be conducied opanly and
with full knowledg: of the teacher.

2. Cories of evaluation. A tsacher shall be given a copy
of any evaluation renort preparaed by his eraluators for his own keapirg at
leost one ‘1) day before any conference to discuss 1t unless jarties mutually
ag.ced to meet sooner. NoO such report-shall be placeqd in the teacner's file
or otherwise acted upen without prior conferwnce with the teacher,

B. Ewvaluation Procedure

1. Reports. Evaluation reports shall be 1 zseated to the ieacher

Ly thza vige-principal or superintendent Such rrapor_ts shall coptéin statements
poertinent to:

a. S8trengths of the teacher,

b. Weaknesses of tha teacher.

¢. Specific suggesticrs as to measures wrich the
teacher mi.ght take to improve his performance in each c¢f the creas wharein
wraknesses havel been indicated.

C . Personnel Records.

1. File. A teacher stall have the right, upon one day’'s raguest,

tc review the contents cof his parsonoel tile aro io retiive & copy a2t the

19



teacher's exgense of any dooumeats contained therein, The review shall

he conducted in tre presence of the Superintendesnt ov his daéigr»ee, This
1ight of review shall not include corraspondense dealing with one'’s exgerience
prior to emplovmernt in the dlswict nor shaij it include hiring credentials or
matters confidential or privileged.

2. In the svent of removal of configental materials {rom the
teacher'd five, a dated rotation wiil te placed in the teacnsr's file stating
that ennfidertial matulel pther an credentials involved in the hiring procsss,
have ogen romoved. L

3. if, upon reviswiig his file! the teBcher 0esires to aniwar HDY

material that is avaiablez for kis Irspectian i trat fila, he may make such

answer and bave 1o piaced In the firs,



CARTICLE XY,

Ay complaints regarding a teacher made 1o any member
of thae asdmiristation by 2 pareat, stedsnt, or other person which are
usad in the svaivation ¢f the reacher in any manner. shall be brovght

te ihe teacher's attantion,

¥
i
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Faclifnias

The #oard ) endesyor W wovide a furnished room for

1

s P A L T T = s i 7 epmry oo o«
Use 25 @ fanuity lounge . The @oally Loungs will contain

. - SR T - . —. Lo
1, 4 telephopa for vee by ahe stall, bot-no oalls {or

pareomal reagons snall be w

a1 the telephons or the telephone will

b remaovert .,

2. A civanrest reom separatad ron student rest reoms.
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ARTICLE XVIII

A. Bick Leavs

Every full-time employee shall be eligible for ten days
leave per yeac ior pzraonal llness at full pay.. Unused days, retroactive
to Septembear 1, 1954, shall accumalate without 1imit.

B. Noraccumuaiative

if an employas shali require additional sick leave in any one
year, ten (10} additional ron-accumulative Jays shall be granted.

. Notificatior of Accumulaticn

Teachers shall be shiown a written accounting of accumulated
sick leave days az early as possible in eacn schco) year.

). Leawve for Personal Emergenciss

Lvery full-tima empiovae shall be eligible for a maximum of flve
{5) days' leave per vear for persecnal business at full pay. Iacept for
emergenices, reazons for such leave ghall be given to the Superintendent
two working dayyg prior to the requested rdate. Unused days shall not be
allowed to acoumulaie. Ore two-hundredths {(1/290) of his year's salary
shall ba deducted from an employee’s salary for each day of such ieave
taken by the empioyee beyond the fiva days. This policy does riot permit
the use of such days at ths begirairg or terminaior <f the schonl year or
to extend vacavico or holiday periods.

In edcitior to *he five days for personal busiress allowed annually

a4



cnoa ned

n-cumldative fasis, each oeoplovee will te sllowed o omasxde s

granted

without

days' ieave in any ool vaar i e event of 3 death o the

-

‘s spouse , chile, paret, broteer o slste .

-
1

o visit other s2vools or 17 atterd edua o, cuntatencas

L

s }.

loss of salary.

i5f
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ARTICLE XIX

EXTENDED LEAVE QF ABSENCE

A. In‘tgmati@nal and Federal Programs

& leave of absence without pay of up tc two (2) years shall be
granted to any teacher who l¢ins the Feace Corpsg, VISTA, National
Teachar Corps.
B. For Btudy

Tenure teachers may reguast a leave of absence without pay for
purpozeg of study. Such requests must meet with the approval of the Board
of Education and leaves $0 granted cannot exceed one for each five (5)
years of employment in the digtrict.

Kot more than one taacher shnll be grantzed & leave for study in '
| any ona schogl yeoar,

. For Pregnancy

A pragnant semployee urnder tanure may apply for a' lagve of
absance, up to two (2} years, without pay, if 50 desirsd. .

A pregrant employes who desires to continug in the performapce
of her du@ies during her peclod of pregnancy shall be pvermitted to do so
providad she pa‘odaﬁ;ea 2 statement of her physician stating thet she i
physically cepable of continuing to periorm her duties and further stating
up to u;}mt daie, in the opinfon of sxid physlelan, the amployee is capable
of performing s&id dutics.

The Superintendent will grant reguest for raturd to work with
.‘1,_
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Board apgroval, provided the date dae@ln.s;'t-mmffara with the adminlstration
of tha school and/cr with the continuity »f the education of the pupdis.

The moméionﬁ of ﬂ;is Mti;'&e gnall not bs deemed 0 imposs
on the Board any obligation to grart or extend a leave of absance of any
neh~tenure employves boyond the ernd of ths contrast gchool yezr in waich

the leave is obtained.



LRTICLE XX

INSURLNCE PRCTECTION

The Board ¢f Fdunevion spall pay full coreragye under the o J.
State Haslin Benzfiis Frogvam-kre JOrosg~Blue Shield, Rider J ard Major
Medica: for all flY-time 2moioyess. ang woare appropriate, for family

plan coverage. .



ARTICLE XX1

REIMEBURSEMENT

A. Reimbursement for Additional Study

Subject to conditions includsd in this Agreement, the Broard of
Education will reimburse all full-time teacners fees for & meximum of up to
six {6) credit hours of study at ;he current state rate, and in a#cordance
with scheool policy.

The iollowing requiztions apply to this reimburs :ment;

1. All course work must have the prior aporoval of the Superin=
tendent of Schools and the Personnel Committes of the Board in order to
guarantee payment

2. Application forms {avallable in office) must be filed with the
Superintendent of Schoecols.

3, Proct of a grade of "C" or comparable, or crouf of satisfactory
completion of the course taken must ba submitted ar the s receints are
submitted.

4. A receipt from tne college for twition and fees must be
submitted at the time procf of satisfaciory completion is submittaed,

5. Course sk taken to maet the requiremants ¢ fa B.S, or

BA. d=groe will not te acp.fcaois.



ARTICLE XXl

MISCELLANEQUS PROVISIONS

A. Sevembility

If any provision of this Agreement or any application of this
Agroeamant «18 held to be contrary to law, thea such provision or application
shall nct be daeme&'vaiid and suﬁuistmg, except to the extent permitted by
law, but all othsr provisions or applications of this Agreemant shall continue
in full force snd effect.
B. Agreemont
| A copy of this Agresment shall be presented to the Associstion as

soon &8 possible after axecution by all perties.

c. Management Rights

The Board of Education reserves to iteelf full jurisdiction and
aufhority over matters of policy and retains the right, in accordance wit_h
~-applicable laws and reguiations {2} o direct amployess of the school distict;
) to hire, promote, ransfer, assign, and retain employees 1n positions
within the school distriet &nd to suspeny, .damote, discharge, or take othar
disciplinary activn against employeas; (¢) to reliave amployees from duties
bedauss of lack of work, or for other lagitimats reasons; {d) to maintain the
efficiency of the school digskict operations exfrustad ts them: {a) to determins
the methods, means, and parsenngl by which such gvdrations are to be
conducted; and (t} to take whavevsr actions might be nacassary to carry out

the mission of tha scheyl dlaticyin gruations of emargency.



D. N~otice

When..Jer any not'ce {L required to se guvan by z2ithor of the

part.es to this Agreem=nt to the other, purgueant to ti e »rovision. of this

Agreemcnt, either party spall do so oy tersyram ~r registar . Jotrar ar

the foliowing addrasses:

1. U by Assoclation, tc board a*

2. If by Scard, to Associatinn at

20 DOhre Place
Shrewsbury, .. 07701

2C Cbre Pizce
Snrzwsbury, » J. 07701



ARTICLE ¥ 11

— L AR D i,

DURATICH OF B GRZEMi.c

A. Duration Period

This Agroement shall e effective #a of July 1, 1975 and shall
continua in effact unr.il_mfva aa, 13}*7 with nsgotiation commancing no latar
than Ccotobar 1 of 1976 for a guceassur Agraement.
remain {n 2ffact until a8 surgesaor Agregment Is nejotiated.

IN WETNESS WHEREOF the parties hereto have caused this
Agreement 1o be signed by their respeciive presidents, attested by their

respective sacrelarias, and thelr gxeporate seals to be placed herecn . alil

on the day and yser flrat above writien,

SHREWSBURY BORO TEACHERS ASSOCIATION

President
By I 53-_"."*‘ P
Racretnry

SHREWSBURY BORC BOARD OF ECUCATION

FV N -

.

President

By

Jecratary

Tnis Agreement ghall

—



