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1.0 PREAMBLE

1.1 THIS AGREEMENT, éxecuted this __ day of ___, 2019, by and
between the BOROUGH éF ALPINE, New Jersey, the body politic and
corporate of the State of New Jersey, hereinafter referred to as “The
Emi:)loye'r", and THE PbL:lCEMAN'S BENEVOLENT ASSOCIA"I‘ION, LOCAL
399 (ALPINE UNIT), hereinafter referred to as the “PBA”.

1.2 WHEREAS, the Ern_p_loy_ér and the PBA recognize thaf it will be to the
benefit of both to prorhofcé mﬁtua} understandihg énd foster a harmonious
relationship betﬁeen the parties to the end that continuoué and.efficientr
services will be reﬁdered tb-an_a by both parties,

NOw 'THEREFORE,-it is agreed as follows:




2.0 EMELQYEES ' BASI(£ RIGHTS
2.1 Pursuant fo ‘Chapter 3.03’ Public Laws, 1968, the Employer hereby
agrees that every Employée shall have the right fréely to organize, join and
support the PBA and its a;fﬁliates for the purpose of engaging in collective
negotiations and ofher contert_ed activities for mutual aid and prot_ecﬁon.

2.2 "The Employer 'ﬁrth§r~agrees that it shall not discriminate agz;inst any
Employee with respect _‘t'o ho-urs, wages or any terms or conditions of
employment by reason of his membership in the PBA and Its affiliates,
collective negotiations with the Employer, or his institution of any grievance,l
complaint or procéedi‘rig uﬁder this Agreement or otherwise with respect to
any terms or conditions of employment, as prescribed-by the Statutes of the

~ State of New Jersey.




5;.0 - EXCLUSIVITY OF AééOC]A{[:[; )N REPRESENTATION

3.1 The Employer agi‘ees _£hat it will not enter into an}.r contract or
Mem(‘)randum of Ag_reé‘men’;.with anyone but the recognized Association, PBA
Local 399 {Alpine Unit), with regard to the categories of personnel covered by

the said Memorandum: of Agreement during the term of this Agreement.




40 EXISTING LAW
41 The provisions of this Agreement shall be subject to and subordinate
to, and shall not annul or modify existing applicable provisions of State or

Federal Law.




5.0 ASSQCIATIONRECOGNITIQN

5.1 The Employer recogmzes PBA Local 399 (Alpme Umt) as the exclusive
bargaining representatlve for the purpose of collective negantlons with
Vrespect to all negotlable 1tems of employment of all Employees employed by
the Employer's Polic_e“I_)epartment, except for those Employees specifically
excluded hefein.

5.2 No Employees shall be compelled to join the Association but shall have
the option to voluntarily join said Association. |

‘ 5.3j The term “Police Officer” or “Employce” as used herein shall be defined
to include the plural as we:]l.as the singular, and to include females as well as

males, but shall notinclude Special Police Officers or Civilian Employees.




60 ASSOCIATION REPRESENTATIEES
6.1 The Employer recognizes the right of the Association to designate
representatives and alternates for the enforcement of thls Agreement
_ 62 The Association shall furnish the Employer in writing the names of the
representatives and the altéf;nates and notify the Employer of any changes.
6.3 The authority of the representatives and alternates so designated by
the Association shall belli._mitéd to, and shall not exceed, the following duties
and éctivities: |
a. The in’ﬂmst_igation and presentation of grievances in
,acéordaﬂce' with the provisions of this | Collective
Bargaining 'Agrgément. a
b. The _traﬁsmission of such messages and information
| which s'}_.mll Aoriginate with, and are authorized by the
Associaj:ion or its Officers.
6.4 The PBA delegate s—héll_be granted time off with pay‘ to attend state and

_ national conventions of the New Jersey State PBA as prescribed in Title 40A of

the New Jersey statutes.




7.0 RESERVATION OF RIG HTS
7.1 The Employer her'eby'retains and reserves unto itself all -powers,
rlghts, authorities, dutles and respon51b111t1es conferred upon and vested in it
prior to the signing of thls Agreement by the Laws and Constltutlons of the
State of New Jersey and of the. United States, including, but w1thout-11m1tmg
‘the generality of the-foreg'e_ing, the following rights: o
| A. To the _e}tee}ltive management and administrative control
of the Em;ﬁipyer Government and its properties and facilities
and the acti.‘-iities of its Employees;
B. 7’[‘-0 hire"alll.Employees, and subject;s to the provisions of
law, to * determine their qualifications and conditions for
continued e"n.lployment or assignment and to promote and
tran'sfer . Employees;
C. To sespend promote, demote transfer, assign, reassign,
dlscharge or take any other dlSClpllnary action for good
and -just cauﬁe according to law.
7.2  Nothing contairied herein shall be construed to deny or -1~e3trict the
VEmployer of its rights, feepoeéibi]ities and authority, under R.S 11, 40 and

404, or any other national, sfate county or other applicable laws.




7.3 The par:ties agree that during the term of this Agreerﬁent; they shall
meet in good faith tc; a‘ttémpt.t_o resolve issues that may arise and which are
not' spelled out in this Ag.reéhie—nt.

7.4 Failure to meet pﬁfsuant to Section 7.3 shall not be cause for a
grievance.

7.5 If agreement is reachedbetween the parties as to any such additional
issugs, then, and in that event, and such agreed upon language shall become
part of this Agreement upon the execution of same, duly signed by the

Association President and the appropriate Employer representative.




8.00 RIGHTS OF EMPLOYEES

8.1 Mémbers ofrthe f‘carcg 'hqld a unique status as public officers in that the
nature of their office and emp]pyment involve the exercise of a'portion of the
Police power of the muﬁic’ipality.
82 - The security of tlié community depends to a great extent on the
manner in which Rolicé Officer_s perform their duty, énd their ermployment is
thus in the nature of a publié 'tfﬁst.
8.3 The wide ranging ppwers and duties given to the Depértnient and its
members involve thém in afl fnanners of contacts and relationships with the
public. .
8.4 Outofthese cont,act-s.-may come questions concerning the actions of the
members of the forcé.
85 These questions may require investigation by Sﬁperior Officers
designated by the Chief of Police and the Governing Body.
8.6 In an effort to ensure that these investigations are conducted in a
manner which is condu'ci'\_re to good order and discipline, the followiﬁg rules
ar-e hereby adopted: |
a. . The interrogation of a member of the fo_rce shall be at a’
_reasonéﬁle ‘hour, preferably when the méﬁber of the
force is .'én duity, unless the exigencies of tﬁe' iﬂvestigation

dictate - otherwise. If it shall be necessary to recall a




member who is ~ off-duty for the purpése of interrogation, the
period of_time‘;-' during which he is interrbgate’d .ghall be
cbnsidered as'a duty time, and he shall be compensated
therefox;e._‘

b. The | int'err.ogations shall take place at a location

designated by _ the Chief of Police. Usually it will be at Police

Headquarters. or the location where the incident allegedly
occurred.
C. The meniber of the force shall be informed of the nature

of - the ,inv'esti.gation before any interrogatioh commences,
inclﬁding ‘the name of the c_ornplainanf. Sufficient
inforniation to reasonably apprise the members of the
allegations should be provided. .If it is kﬂown ‘that the
membejr'ofl_the force is being interrogated as a witness

ohly, he -s{houid be so informed at the initial contact.

d. Thc_e_ qﬁéétiﬁning shall be reasonable in length. Reasonable
respi.tes'rshall be allowed. Time for meals, telephone calls,

and rest_pe;iods shall be allowed as are reasonably nécessary.

The eﬁtire ‘interrogation proceedings- shall be recorded

mechanically, or taken down verbatim by a stenographer.

10




All questioﬁé and answers shall be recorded and all recesses
dufi-ng the interrogation shall be recorded.

e. The _member of the force shall not be ngject to any

offensive ]énguage, nor shall he be threatened with transfer,

dismissal  or other disciplinary punishment. No promise of

reward shall - be made as an inducement to answering
questions. -
f. If a member of the force is under arrest or is likely to be,

that lis, -if he is a suspect or the targgf of a _criminal
irivestigation,'he _shall be given his rights pursuant to the
curfent .d_e.cifsibns' of the United States Supreme Court.
g.' In ali céSes.and at every stage of the proceedings, in the
_ interesi:'_(;f maintaining the usual high moral of the force,
the Fbl;ce shall- afford an opportunity for a member of the
force, if | . he ﬁo requests, to consult with counsel and/or his
Assoc_iatioﬁ r-f_:prgsentative before being questioned concerning
aviolation of the rules and regulations and during the

interrogation of 4 member of the force.

11




91 DATA FOR FUTURE BARGAINING

9.1 The Employer agre.és to make available to the Association all relevant

data in its possession which the Association may require to bargain

collectively.

92 - The relevant data noted -_above shall include such items as salaries and
benefits enjoyed by other Alpine Borough Employee groups, the current cost
of {iarious; insﬁrancelz;hd other programs, information concerning overtime
worked by Employees, th'eﬂ total number of sick leave days utilized by
Employees, the total n-1.'1mb_er of injuries on duty, the total length of time lost

as a result of injuries on duty, and other data of a similar nature.

12




10.0 SALARIES

10.1 The base annuai salaries of all Employees covered by this Agreement
shall be as set forth in Appendix “A”. |
10.2 Salaries shall bé-pait-i on a biweekly basis with.the pay checks being
lssued on Wednesday of each week. It is spemflcally understood that the bi-
~ weekly payroll every seven (7] years incurs an extra pay perlod In that year,

the employees wﬁll have their paychecks averaged out so the same salary will

be paid.

13




. 11.0 WORKDAY, WORK WEEK AND OVERTIME

11.1 The employees shall work a twelve (12) hour workday.
11.2 The parties a’gree_that the work year for Employees covered under this

Agreement shall consist of nineteen hundred fo_rty;four (1944) hours. The

current schedule yielde more than 1944 hours. Such time owed shall be

conSIdered Kelly time.

113 "The additional days off prov1ded for in Section 112, above shall be
taken at the discretion of the Employee, subject to the approval of the Chief
and the efficient operat‘ion'.of the Department. In no event shall any such
additional day off be _sched-uled'by the Chief of the day preceding the midnight
shift tour of the Emplc')yee,_-unless it is unavoidable in the efficient operation
of the Department.

" 114 Workin ekcess ot th__e employee’s basic work week or tout for a shift is
overtime and sha_llrbe paid at the time and one-half (1 %) rate.

11.5 The parties a{gree there shall be no modification of the current existing
scheduling practlce In the event that the sub]ect of scheduling [specifically
when Employees may ‘be off duty, at what tlme, the amount of consecutive
time they may be off, the miethod of selecting those Employees to be off, what
‘hours during the day- Er"nploy_ees work and the schedules 'E.mploylrees are
requested to work, etc.] is.ruled to be a prohibited subject for collective

bargaining, that in such case, as of January 12, 1981, the Employer, Borough

14




of Alpine, shall be permitted to exercise such rights as to scheduling as it may
have in accordance _with the PERC Law. In such event, the parties agree to

negotiate the impact of any such change.

15




12.0 HOURLY RATE -

12.1 To compute the basé hourly rate of an Employee for overtime or other
. purposes, the employee’s yearly base salafy, holiday pay and annual longevity
payment shall be added iogether and then divided by two thousand and

eighty (2,080) hohurs.

16




13.0 RULES AND REGULATIONS

13.1 The Ruleé and. Ré'gulétions of the‘ Deﬁartment as adopted by a
resolution of the Mayor an_d Cquncil on April 14, 1986 are hereby reéognized '
as being in forge and e'ffect; IIn any inconsistency which may de\}el-op between
“this contract and the Rﬁiés and Regulations, the provisions of this contract

shall take precedence.

17




14.0 ~ COURT TIME

14.1 Court time, as refeffﬂed to in this Article shall consist of all time,
excludmg regular tours of duty, during which any Employee covered under
this Agreement shal] be requ1red to attend a Mumapal Court, County Court,
7 Superior_ Court, Grand jury proceeding, or other Courts or Administrative
Bodies.

14.2 All such required court time during off duty hours shéll -be considered
as overtime and shall be' c-omplensated for accordingly.

143 When an off thy ‘E_'mp-loyee covereci under this Agreement shall be
required to travel to and fi_;om.any of the Courts or Administrative Bodies as
noted in this Arti_cl_e, suich tfévél time shall be considered and inclﬁded in the
| computation of the ar_noﬁhf of Qizertime to which the Employee is entitled.
14.4 ' The amount of overtime to which an off duty Employee may bé entitled
under this Article shall be_1::h_e actual time required including waiting time in
tﬂe Court or Admini_stfativé Body, together with the applicable travel time,
provided, however, the emi)loyee’s entitlement tlo overtim.e under this Article

~ shall not be less than two (2) hours.

18




15.0 TRAINING PAY

15.1 The Employer agrees to compensate all Employees covered by this
Agreement at regular time for attending required training course approved

by the Chief of Police or his deéignee in advance and on their own times.

19




16,0 RECALL

'16.1 Any Emi)loyee whé IS called back to work after having coxhpleted his
regularly _Scheduled .sh‘ift- éhali be guaranteed four (4) hours work or pay in
lieﬁ thereof. | |

16.2 Recall shall be d_efiﬁ‘e.d as the period between two (2) shifts that an
Employee works, and -the four (4) hour minimum is counted as having been
only in betweén those .shiflts. Once the next regular shift of the. Employee on
recall starts, the period .of recall ends. No time after the shift ends can count
toward overtime in the prior recall time; it will be counted as continuous
overtime on an Hourlj basis} with one (1) hour minimums for aﬁy time

worked.

20




17.0 SHIFT CHANGEé

17.1 The Emplqyer agr_ees that it will not indiscriminately adjuét shifts so as
to avoid 6vertime paymént: .to Emp]oyeés covered by this Agreement.

17.2' Nothing in this Agreement shall be _construed to” prevent the
exchanging or swai)pin.‘g of shifts by mutual agreement betwéen individual
Employees. Any membér, regardless of rank can swap with any other
mexﬂber regardless of rank, Qo long as each shift ié manned by the same
number of personnel _wit‘h“ the approval of the Chief of Polirce,- provided tHe

‘Employer shall not be required to pay any Employee any overtime.

21




18.0 LONGEVITY

18.1: In addition to all wages and other benefits, each Emplbyee shall be

entitled toa longevity payment as set forth in Appendix B attached hereto.

22




19.0 UNIFORMS

19.1 Each new Employee‘.‘_silall receive from the Employer, free of charge in
lieu of a clothing allowence, a complete uniform.

19.2 The clothing a]lewance of $1,000.00 is put in base salary. for pension

" and overtime purposes but not longevity.

19.3 This payment shall be made to plain clothed as well -as uniformed-

Employees.
19.4. If the Employer deCIdes to change the uniform or any part thereof, it
shall prov1de to each Employee, free of charge, any such changed items.

19.5 Any Employee’s umform or personal equipment Wthh are requlred by

“him in his capacity as a Police Officer, which may be damaged as a result ofa

single episode deringr thé course of his employment, shall be replaced at the

expense of the Employer,-' eXEept where such damage is caused by the

negligence of the Employee, Any such payments made shall be in addition to
the employee’s annual clothing allowance otherwise referred to in this
Agreement and shall be _made to the Employee within thirty (30) days of the

-reporting of same.

23




20.0 EDUCATION INCENTIVE

20.1 In addition to all other wages and henefits prov1ded in this agreement
each Employee shall be entlt]ed to an addltlonal payment, 1f the Employee is
quahﬁed for same, pursuant to the qualifications and 11m1tatlons as set forth
in Appendix C attached hereto

202 This clausé will not- pertam to Employees hired after ]anuary 1, 1997
who have already attained d_egrees, but if during employment, the Employee

attains the next higher degree level payment will be made as described above.

24




21.0 "VACATIONS
21.1 The vacation allowance shall be set forth in Appendix D attached

hereto.

212 Vacations may be taken by Employees at any time during a calendar

year, subject to the approval by the Chief.

21.3 Employee s desrrlng to reserve regular vacation time shall make
~ requests for same no later than three (3) months prior to the begmnmg of the
requested vacatien. Requests for vacation time made less than three (3)
. months in advance need not be considered by the Chief.

21.4 When in any calendar year, the vacation or any part thereof is not

granted by reason of pressure of Police acthlty, such vacation perlods not

granted shall accumulate and shall be granted durmg the next succeeding
year;' | |

21.5 Subject to the appreval of the Chief, an Employee may elect to hold
over a maxiluum Vof ro'rty.-'eig'ht (48) hours of a calendar year’s vacation
entitlement to be added to his vacation entitlement for the next following
calendar year.

21.6 If an Employee'i_s on .vacation and becomes sufficientlyr ill so as to
~ require hospitaliia’tion, 'he_:may have such period of illness and postr hospital
recuperation per_ied charged egainst sick leave at his option upon proof of

hospitalization and physician’s certificate.

25




21.7 No Employee who is -on vacation shall be recalled except in'a case of the
* . full mobilization of the bepqrtment by thé Chief of Police to meet a clear and
present danger confrontiné'thé Employer.

21.8 If any ofticial holiday oc_(':urs during an Employee’s authorized vacation,
he will be entitled to an additiqnal vacaﬁon in lieu of the holiday.

219 Vacations shall be selected on a seniority basis.

26




22.0 - HOI_JDAYS

22,1 All Employees cover.éd by this Agreement shall be entitled.to and will
receive holidays as set fort_h inl_Appendix E. | |

22.2 The entire holiday:' ‘ben-e.fit shall be paid in equal instailmen_ts along
wit—hipayroll and sha\'l'l-be_.considered as part of the employee’s regular
compensation. The holiday benefit shall be used for all calculation purposes

including, but not limited to longevity and overtime.

27




23.0 SICKLEAVE

23.1 Each Employe_e covered under this Agreement shall be entitled to one
hundred four (104) houfs per calendar year, which ".sick days shall be
_ éccﬁmulative and may be used in the future for future illness from year to
year, and which shall appl}; t.o minor illnesses only except as provided herein.
23.2 Inthe eveﬁt of any long term illness or incapacitation of ‘any Employee
covered under this Agréémént, such Employee shall be retained on the
payr-oll at full se-ilary and benefits for a continued period of six (6j months
[twenty six (26) Weekéj' during the continuance of said illness orr
incapacitation. ‘

: 23.3 After the expiratioﬁ of th.e said six (6) month period, if th.e Employee is
still ﬁnabl’e to return to duty‘, the Governing Body shall review the case on its
merits for the purpose of determining whether sick leave should be
continued, discontinued or. modified, or whether such Employee should be
recpmmended for disability retirement.

. 23.4 In the event a.n ' Employee suffers any long term illness or
incapacitation as sét forth m this Article, no more than forty-eight (48) hours
shall be charged égainst_h;s ac_éumulated sick leave bank.

23.5 There sha_ll be no rr_iéximum on the number of days which an Employee

may accumulate his sick leave bank.

28




23.6 In each and every instance of absence from duty due i:o sickness or
injury, the Emplojree w-i]ll_ responsib]e for timely notification to the Chief of
Police or the Senior _Ofﬁ'cer- in charge of such absence and the reason
therefore.

23.7 _Notification as requi;ed‘in the foregoing Section of this‘Aftiéle, shall,
.wherever possible, be givzen no later than one (1) hour prior to the said
Emplbyee’s normal time for i'eporting to duty. |

23.8 In the event that an Efnployee is absent from duty on account of
siékness or injury forl~ more than two (2) consecutive work days, the Chief of
Police may reasonably réquire such Employee to sﬁbmit a certificate
_ estr;lblishing the validity of -saic_l absence. The Borough shall also maintain the
right, in such instance, to: 'fequire an examination of the Employee by the
Police Surgeon .at- Bor_ough expense, Nothing herein shal-l require the
Employee to obtain a ph}_f--siicia'm's certificate from any doctor specified by the

Borough.

23.9 The failure of any Employee to adhere to the requirement set forth in'

this Article, or any abuse pf the sick leave privilegeé granted By j:hi's Article
| shall be cause for discipliﬁary aétion. |

23.10 Employees who retirle pursuant to one of the statutory retirement
" options as are defined by ;the New Jersey Police and Firemen Pensions

Statutes shall be paid ih lump sum for all accumulated and unused sick days

29




‘at the regular- rate of clor'_npe'nsation prevailing at the timé thé Employee
Iea\_re's. lf anEmployecla. c'iiésr prior to retirement, his estate shall receive
payment for all unused ari.dr a'(:t.:umulated sick days payable at the regular
prevailing rate of compens-a.l'tion at the time of his death,

23.11 Any Employee in the cglendar year who does not rtal_{e the-f_ull allowable
| sick days can submit a v_'ou,cher, payable on January 15 of the next succeeding
year, for one-half (1/2) da;}?é pay for each unused sick day at current pay rate.
These will be déducted from his accumulated sick days. The maximum
payable is twelve (12) one- half (1/2) days’ pay or forty- elght (48) hours pay
per year. If not: taken as pay, these unused swk days can be added to the
accumulated sick day bank_.for future use.

23.12 The Chief of Police éﬁall submit to the negotiating -commi;ctée, at the
start of each year,-a 1i§t of fhe previous year’s sick time taken Ey each
Emplbyee. After agreer_nenf that his list is correct, the Chief, the Employee,
the Borough Clerk and the.j'Sorough Treasurer sﬁall get a copy, and shall keep

the records of each Employee as to what was done with each sick day, either

taken as sick, paid at the end of year, or accumulated.

30




24.0 WORK [NCQBEED [lNIIURY
| 241 W‘here an Employee covered under this Agreement suffers a work
connected injury or disability, the Employer shall continue such Employee at
full pay for a maximum 'period of six (6) months, During this period. of time,
all temporary dlsablhty beneflts accrumg under the prov151ons of the
Workers’ Compensation Act shall be paid over to the hmployer
242 The Employee shall be required to present evidence by a certificate of a
‘responsible physwlan that he is unable to work, and the Employer, may |
rea_sonably require the eald El*oployee to present such certificates from time
to time. |
24.3 In the event the Employee contends that he is entitled to a period of
disability beyond Lhe perlod established by the treatmg physician, or a
_ physician employed by the Employer or by its insurance carrier, then, and in
that event, the burden shall be upon the Employee to establish such
additional period of disability by obtaining a judgment in tlle Division of
Workers’ Compeneatioo, or b;r the final decision of the last reviewing court
which shall be blnding _upo'n the parties. |
24.4 For the purpose of tliis Article, any injury incurred ﬁhjle the Elnployee
is acting in an Employer eﬁtlxorized activity shall be considered io the line of

| duty.
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24.5: In the event a- dispute arises as to whe'thef an absence shall be-
computed or desigﬁated as. Sickleave or as injury on duty, thé parties agree to
‘be bound b}j the d‘ecisi'lon of an appropriate Worker’s Compensation
judgment, or if theré is -a'_n -aj;)peal therefrom, the final decision of the last
rev.iewing court. | 7'

24.6 An injury on duty i“equiring time off for treatment, recuperation or
rehabilitation shall x.m-t be' construed as sick leave or a Sick leave occasion
under the terﬁs of the‘ sick léave policy heretofore agreed upon between the
parties. | |

24.7 The Governing body shall have the option of extending the period
during which an Emplbjee shall receive -the benefit of this Articl.e on an

individual basis and after considering the merits of each case.
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250 BEREAVEMENT LEAVE

25.1 All permanent ftllll time Employees coveretl by this Agreement shall be
entitled to five (5) deys with pay upon the death of a mernber of his
immediete family. -

25.2 Immediate family shall include spouse, children, parents, brothers and
sisters. Father-irl—lavt!' ‘and mother-in-law and_ grandparents are not
considered members of the immediate family, but in the case of death of
elther of the Employee s in- laws it shall entitle the member to three (3) days
bereavement leave Death of grandparent of the Employee shall entitle the
‘Employee to two (2) days. of bereavement leave. |

25.3 Any extension of absence under this Article, however, may [at the
Employee s option and w1th the consent of the Department Head] be charged
against available Vacatlon time or be taken without pay for a reasonable

period.
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26,0 LEAVE OF ABSENCE

261 AH permanent full-. time Employees tovefed by this Agreement may
requlest a leave of absence without pay for a pefiod not to exeeed one
hundred twenty (1 20)_ca]e'_ndai~ days. |

26.2 | The Ernialdyee shail sﬁbﬁ;it in writing all facts bearing oh the request to
the Chief of Police or hi‘s‘ designated representative who shall append his
rec-ommendati-ons and forward the request to the Mayor and Council, who
shall consider each case on 1ts merits without establishing a precedent The
Employer will not feeeonéb]y deny an Employee's request for a leave of
absence. Seniority shel_l be retained and shall accumulate durfng leaves of
absence.- |

26.3. The Employer shall not be required to pay for health insurance
coverage for Empleyeee in “Leave of Absence Status.” Employees returning
from an approved leave ef absence shall be reinstated to health insurance
coverage, including any famlly or dependent coverage upon the employee s

resumption of work W_lthout a v_valtmg or reinstatement period. -
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27.0 MEDICAL AND DENTAL COVERAGE

27.1 ‘The Employer will provide and pay for medical, hospital and major
medical for employees covered by this Agreement and their families under
the State Health Benefits Plan or equal coverage.

27.2  All employees covered by this Contract shall receive at the employer’s
sole cost and expense a full family Dental Plan under the Bergen Municipal
Employer Benefit Fund or équal coverage.

27.3 Al increases in premiums during the term of this Agreement shall be
borne by the Employer except for those retired employees who will bear the
premium increase.

27.4 Al benefits set forth in this section shall be made available to ret{red
members at no cost to the Employer.

275 Direct 10 shall be base plan for bargaining unit. At the individual
officer's choice, he may choose any other State Health Benefits Plan. Should
Direct 10 be eliminated as a State Health Benefits Plan option during the term
of this contract, the PBA agrees to move to another State Health Benefits Plan
of each officer's choosing. Employees shall contribute pursuant to Chapter 78
P.L. 2011 towards health care contributions. There will be no
indemnifications for employees who may incur additional medical expenses

arising under the State Health Benefits Plan or as a result of elimination of
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" any particular Plan thereunder. The parties agree to reduce the Chapter 78

contributions as follows.

1. 2020 - . Maximum contribution goes from 35% to 31%
2 2021 - Maximum contribution goes from 31% to 28%
3. 2022 - - Maximum contribution goes from -28% to 25%
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28.0 INSURANCE

28.1 The Employer wilI c_ontihue to provide existing insurance cov-t_arage to

Employees covered under this Agreement.
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29.0 LIFE INSURANCE
29.1 The Employer will provide, at its own cost and expense and without
_ cost to the Employee, a gro'up term life insurance policy in the face amount of

Fifteen Thousand ($15,000.00) Dollars per employee.
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30.0 g;EREMQNlAL AQT-]Y_ ITll_‘:;S

30.1.' In the eveilt a Policié Officer in another Department it_i the State of New
]erséy is killed in the line _6f duty, the Employer will permit at leasf one (1)
uniformed Police Officer of ihd Department to participate in fuile_i"ai services
‘for the said deceased. Offiéer.

30.2 | Subject to the a\'rai]ab-ility of same, the Employer will permit a Police
Department vehicle to be uf_ii]-ized by the members in the funeral service.

30.3 Police Officérs_ participating in such funeral service shall not bé entitled
to any compensation duririg the time in which they are ;iarticip‘ating in said

. funeral service.
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31.0 PERSONNEL FILE§

31.1 A separate personnell. history file shall be established and maintained
fo_r each Employee éovered by this Agreement; personnel history files are
confidential records and s"hall be maintained in the ‘offlice of the Chief of
Po]ice.

31.2 Any member of the Ef’orlice Department may, by appointment, review his
personnel file, but this, appointment for review must be made thrqugh the
Chief of Police or hlis desiénatéd representaﬁve.

31.3 .. Whenevef‘a writteﬁ'cor;lplaint concerning an officer or his actions is to
be placed in his pérsdnne]i_‘file,'- a copy shall be made available to him, and he
éhéll be given_theoppormﬁity to rebut it if he so desires, gﬁd he shall be

permitted to place said re‘bkutte_ll- in his file.
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32.0 MILITARY LEAVE '

32.1 Military leave for Employces training or serving with the National
‘Guard or the Armed Forcé_s of the United States will be granted in accordance

with_'the laws apjalying to such cases.
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33.0 PENSION

33.1 The Employer sh'éll continue to provide existing pension and

retirement benefits to Employees covered by this Agreement.
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34.0 LABOR MANAGVEME.NT COMMITTEE

34.1 As soon as pra.cticabie after execution of this Agreement a labor
manager-nent committeé shall be established consisting of representatives of
the Employer and the Association.

34.2 The function of .t'h'is committee shall be to facilitate ,commuhication
between the parties to prdmoté a climate conducive to constructive Employee
relations, to recommehd resolution of Employee relgtioné problems which-
may arise in the adminis:tfation of this Agreerment and to discuss other
‘matters of mufual inferest.: |

34.3 Thé committee shéli méet at least twice each calendar year and there
éhall be no compensation péi_‘d to any member of the committee.

344 The size of the .coff.lmittee may vary according to the topics to be
discussed and shall Be limited to the least number of representatives from
each party needed to accomplish the business at hand.

34.5 Nothing contained in. this Section is intended to restrict in any way the
normal informal discussion and resolution of problems by Employer and

association representatives,
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35.0 . GRIEVANCE PROCEDURE

35.1. To provide for the expeditious and mutually satisfactory settlement of

grievance arising with respect to complaints occurring under this Agreement,

the following procedures shall be used.

35.2 - For the purposes of this Agreement the term “grievance” means any

complaint, difference or dispute between the Employer and any Employee

with respect to the interiﬁretation, application, or violation of any of the

provisions of this Agfeemeﬂt or any applicable rule or regulation.

35.3 The procedure for settlement of grievances shall be as follows:

A.

STEP ONE

In the event that the Association or any Employee covered
by this Agréement has a grievance, within five (5) working
days of the occurrence of the event being grieved, the
Employee shall present a written grievance informally to
the Chief of Police, with a copy to the Police Committee.
The Chief shall render a decision within five (5) working

. days after the grievance was presented to him.

STEP TWO |

If the- Association wishes to appeal the decision of the
Chief of Police (or the Captain in charge if the Chief is
absent), it shall be presented in writing to the Police
Committee - within five (5) working days. This
presentation shall include copies of all previous.
correspondence relating to the matter in dispute. The
Police -Committee may give the Association the
opportunity to be heard and will give its decision in
writing  within ten {10) working days of receipt of the
written grievance.
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ARBITRATION

If no satisfactory resolution of the grievance is reached at
STEP TWO, then within five (5) working days the
grievance shall be referred to the Public Employment
Relations Commission for the selection of an Arbitrator,
pursuant to the rules of said Commission. The decision of
the Arbitrator shall be final and binding upon the parties.
The expense of such arbitration shall be borne equally by
‘the parties.

It is agreed between the parties that no arbitration
“hearing shall be held until after the expiration of at least
thirty - (30) days after the decision rendered by the
Employer’s Governing Body or its representative on the
grievance. - '

"No employee covered by thi_s‘ Agreement may have the
right to process his own grievance -without his
‘representative.

The time limits expressed herein shall be strictly adhered
to. If any grievance has not been initiated within the time
limits specified, then the grievance shall be deemed to
have been abandoned. If any grievance is not processed
to the next succeeding step in the Grievance Procedure
within the time limits prescribed, then the disposition of
the grievance at the last preceding step shall be deemed to
be conclusive. Nothing herein shall prevent the parties
from mutually agreeing to extend or contract time limits
provided for processing the grievance at any step in the
Grievarice Procedure.
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36.0 SAVINGS CLAUSE

361 Itis understood and agreed that if any portion of the Agreement or the
application of thls Agreement to any person or circumstance shall be invalid,
the remalnder of thlS Agreement or the apphcatlon of such promsmn to other
persons or circumstances shall not be affected théreby.

362 If any stich previsions are so invalid, the Employer and the Association
will meet for the 'ﬁurpese ‘of negotiating changes made necessary by

applicable law,
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37.0 OFFDUTY POLICE ACTION
37.1 Since all Police Officers are presumed to be subject to duty twenty-four
(24) hours pef day, the parties agree to the following:

Any action taken by a member of the force
~within the State of New Jersey on his time off,

which would have been taken by any Officer

on active duty if present or available, shall be.

considered Police action, and the Employee

shall' have all the rights and benefits
concerning such action as if he were then on
.active duty.
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38.0 AMENDMENT OF LAW
- 38.1 Any provié:ion of-this_Agreement requiring State Legislaﬁve action to
permit its implementation by amendment of law shall not be effective until

the appropriate State bodies have acted.
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39.0. MILEAGE ALLOWANCE
39.1 Whenever an employee shall be required f_o' use his personal vehicle in

any job connected'caﬁacity, hé shall be entitled to an allowance. of Twenty—

nine (29¢) cents per mile. -
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40.0 MATERNITY/PATERNITY LEAVE

40.1 Maternity/Paternity leave without pay not to exceed six (6) months
shall be granted at the request of an Employee.
- 40.2 Maternity/paternity- leave may be extended or renewed for a period

not to exceed six (6) months, upon the request of an Employee.
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41.0 RETURN FROM AUTHORIZED LEAVES OF ABSENCE
WITHOUT PAY

41.1. Erﬁployees returniﬁg from authorized leav.es of absence without pay as
set fé)rth in this Ag_reerhen’gshall be restored to their original ciéssification at
the appropriate rate of payé, ‘wit'h no loss of senioritf or other .Employge rights,
-priviléges or bEnefits, provided, however that sick leave and l(')n_gé‘\_.rity credits

shall not accrue with the exception of those on military leave.
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42.0 SAFETY AND HEALTH -
42.1 " The Employer shall at all times maintain working conditions to insure
maximum safety for all .E__mployees and shall provide Employees with

appropriate equipment.and devices towards that end.
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43,0 TELEPHONE

43.1 Each Employee shall be required to submit his home telephone number
to the Departmeént and shall be required to report any change of home

telephone number.
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14,0, MONTHLY CALENDAR

441 The schedulé of shiﬁ tours shall be made up and postéd conspicuously
by the Chief in thé following manner: By january 1, the schec-lule“for the first
three (3) months of.the 'caleridar year shall be posted. On the first day of
February and each succéssi‘i;e ﬁlonth thereafter during the calendar year, the
Chief shall make up and I-post the additional months schedule so as to
maintain the scheduie three (3) months in advance at all times. This schedule
will not be changed excelpt. in cases orf- conditions such as sickness, civil

disorder or similar situations.
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45.0 UNIFORM REGULATIONS

45,1 While the partiés agree that a full and complete uniform and the care
thereof by the Employée_ has én affirmative impact upon an Officer’s image, it
is recogﬁized that Vthe ﬁsé.- .Of t_he Police hat while riding in a patrol car can
cause inconvenience and discomfort to the Employee.

45.2 The parties, _theréfdr_e, agree that an ‘Employee_ may remove his 'ur_liform

hat while riding in an official patrol vehicle. '
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46.0 SENIORITY

46.1. Seniority -shall apﬁly to all Employees covered by this Agreement.
Semorlty shall apply to layoff recall, transfer, and any other similar acts..
Seniority is defined to mean the accumulated length of serv1ce w1th1n the
‘Alpine Police Departmen’t which shall be computed from the date of
appointment, An enip}ojréé’.s ']'ength of service shall not be reduced by time
iosf due to an absence frorh his employment for bona fide illness or injury
certified by a physician nof,iﬁ excess of one (1) year. Such certification.shall
be subject to review b-y the Police Surgeon, if any, or any physician mutually

acceptable to the parties,
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47.0 DUES CHECK OFF
471 Upon presentati;)h tathe Employer of a dues check off card signed by
individual Employees, the E_rflployer will deduct from such Employees’
periodic salaries the arﬁount set forth on said dues check off authorization
card.
472 Thereafter;, the Empl:oyer will, as soon as practicable, forward a check
in the amount of ali dues wi;chﬁeld for this purpose to the PBA representative -
‘entitled to receive s.ame_.' : | _

47.3 The said PBA repreéfantative shall be appoiﬁted by resolﬁtion of the

PBA and certified to the Employer by the PBA.
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© 48,0 TERM OF CONTRACT

481 The contract shall talee e.ffect upon execution thereof and shall

terminate on Decenﬁber’Bl, 20 22. Benefits shall be retroactive 1o th_e :

respective dates set forth or referred to in this Agreement. In the event a

successor agreement has n'o't been executed by December 31, 2022 then this

Agreement shall remain in full force and effect until a successor Agreement is

executed,
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APPENDIX A

SALARIES!
2% 2% 2%
Effective Effective Effective
01/01/20 01/01/21 01/01/22
CAPTAIN 148,876 151,854 154,891
LIEUTENANT 144,747 147,642 _ 150,594
SERGEANT 140,617 143,429 146,298
PATROLMAN
After 7 Years 132,335 134,981 137,681
After 6 Years 116,129 118,451 120,820
After 5 Years 106,321 108,447 "1110,616
After 4 Years 96,513 98,443 100,412
After 3 Years 86,706 88,440 90,209
After 2 Years 76,898 78,436 80,005
After 1 Year 67,088 68,430 69,798
After Basic 57,281 58,427 59,595
Academy 47,474 _ 48,424 49,392

1 Bach year includes $1,000.00 clothing allowance in base salary.
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APPENDIX B
ONGEVI

Longevity payment of two (2%) percent of annual salary for the first
five (5) years of service in the Alpine Police Department shall be made and
after five (5) years of service a longevity payment of one {1%) percent of
annual salary for every two (2) years shall be made pursuant to present
procedures. A maximum of twelve (12%) percent shall be payable under this
provision to any single Employee.

Employees hired after January 1, 2005 shall receive a longevity
payment of two (2%) percent after four (4) years of service and a payment of
one (1%) percent for every three (3) years of service thereafter. A maximum
of ten (10%) percent for such Employees shall occur after twenty-nine {29)

years of service.

60




APPENDIX C
EDUCATION INCENTIVE

A payment of one hundred ($100.00) Dollars per credit will be allowed
to any full-time member of the Department who is enrolled in an accredited
college or university for joh related courses as approved by the Police
Committee. Payments will be made at the end of each semester, but only
upon submission of satisfactory evidence from the college or university that
the previous semester’s credits have been earned.

Any Employee having attained a degree from an accredited college or
university shall be paid annually in addition to their regular base pay, the
following amounts:

$800.00 for an Associate’s Degree
$1,200.00 for a Bachelor’s Degree
$1,600.00 for a Master’s Degree
This additional pay is to be added to base pay, plus longevity pay and

cannot be added to base pay to give a higher longevity pay.
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APPENDIX D
VACATIONS
Paid vacations for each member of the Police Department will be

granted as follows:

Years of Service 2020 2021 &Bevond
0-1 year 0 0

1 year - 6years 10 days (120 hours) 12 days (144 hours}

6 years — 14 years 14 days (168 hours) 16 days (192 hours)

14 years and over 18 days (216 hours) 20 days {240 hours)

For purposes of determining vacation days earned, each Employee’s
anniversary date becomes equal to January 1 of the year of hiring. So, if hired
on November 23, for example, an Employee's vacation days are equal to

someone hited on January 1 of that year.
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APPENDIX E

HOLIDAYS
New Year's Day
Martin Luther King's Day
Linceln’s Birthday
Washington’s Birthday
Easter
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day |
Veterans Day
Thanksgiving Day
Day after Thanksgiving

Christmas
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