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AGREEMENT

This AGREEMENT entered Into this 14th day of January,1997
between the BOARD OF EDUCATION OF THE BOROUGH OF CAKLYN,
Camden County, New Jersey {(herelnafter called the "BOARD")
and OAKLYN EDUCATION ASSOCIATION, (herelnafter called the
"Assoclation).

WHEREAS, the Board has an obligation, pursuant to N.J. S. A,
34:13 A-1 et. seqg. to negotlate with the Assocliation as the
representative of employees herelnafter designated with
respect to the terms and conditions of employment; and

WHEREAS, the'parties have reached certain understandings
which they desire to confirm Iin the Agreement;

NOW THEREFORE, it is on day and year first above written
agreed by and between the parties In consideration of the
mutual covenants as follows: :

ARTICLE 1

RECOGNITION

A. The QOaklyn Board of Education recognizes the Oaklyn
Education Associatlion as the exclusive majority
representative as defined in Chapter 123, P.L. 1974 for
all certified staff members, Including basic skills
personnel, custodlans and Principal’s Secretary
whether under contract or on a leave approved under this

- agreement, but excluding administrative and supervisory
staff members.

B. Unless otherwlise Indicated, the term "teacher" ,
"custodian" , "Principal’s Secretary" when used In this
Agreement shall refer to all personnel under 10 or 12
month contract with the Board within the definition of
A. above. References to male teachers shall include
female teachers.

C. Custodians and Princlipal’s Secretary are excluded from
Articles 3(c), 8, 9, 11, 12{(a) (c} & (d), 13, 15, 16,
17, 18 (h) & (1), 19, 20 (b) (c) & (d}.




ARTICLE 2

NEGOTIATION OF SUCCESSOR AGREEMENT

The parties agree to enter Into collectlve negotiation
over a successor Agreement In accordance with N.J S.A
34:13 A-1 et seqg. In a good falth effort to reach
agreement on all matters concerning the terms and
condltions of teachers’, custodians’and Princlipal’s
Secretary’s employment. The Assoclation must notify the
Board In writing of its Intention to commence
negotiations, no later than 15 days prior to the start
of negotiations. Negotliatlons shall commence no later
than November 1, 1998 ,or as soon thereafter as
practicable. Any agreement so negotiated shall apply to
all employees, be reduced to writing, be signed by the
Board and the Assoclation, and be adopted hy the Board.

As many formal negotlation sesslons as are necessary
will be held by the representatives of the Board'and the
Assoclation In order to reach a successor Agreement. It
1s understood that P.E.R.C., has the right to appoint a
medliator Iin the event that the parties fall to achileve
an agreement by 90 days prior to the Board’s requlired
budget submission date. The agenda for such sessions
willl be subject to mutual agreement and submitted to all
partles prilor to the next session. Nelther party shall
have control over the selection of the negotiating
representatives of the other party.

This Agreement shall not be modified In whele or In any

part by the parties except by arn Instrument in writing
duly executed by both partles.

ARTICLE 3

EMPLOYEE RIGHTS

Pursuant to N.J.S.A. 34:13 A-1 et sed., the Board hereby
agrees that every employee of the Board shall have the
right freely to organize, joln and support the
Assoclation and lts affillates for the purpose of
engaging Iin collective negotiations and for mutual ald
and protectlon. As a duly elected body exercising
governmental power under the laws of the State of New
Jersey, the Board undertakes and agrees that 1t shall
not directly or indirectly discourage or deprive or




coerce any employee in the enjoyment of any rights
conferred by N.J.S.A. 34:13 A-1 et seq. or other laws of
New Jersey or the Constitution of New Jersey and the
Unlited States; that it shall not discriminate against
any employee with respect to hours, wages, or any terms
or condlitions of employment by reason of his membership
in the Assocliation and its affiliates, hils participation
in any lawful activities of the Assoclation or Its
affiliates, collective negotiations with the Board, or
his Institution of any grievance, complaint or
proceeding under this Agreement or otherwlise with
respect to any terms or condlitions of employment,

Neothing contalned herein shall be construed to deny or
restrict to any employee such rights as he may have
under New Jersey School Laws or other applicable laws
and regulations.

Baslic Skills personnel- It is agreed that the Basic
Skills personnel, formerly known as aides, shall be
retltled Baslc Skills Teachers. Thelr terms and
condltlions of employment shall be Incorporated Into the
contract and shall vary only as It pertalns to the
salary and working hours,. It Is agreed these teachers
have already acquired tenure In accordance with the
tenure law.

ARTICLE 4

ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to make avallable to the Association 1In
response to reasonable requests from time to time all
avallable public information coricerning the financial
resources of the district, and such other Information
that shall assist the Assoclation in developing
intelligent, accurate, Informed and constructlve
programs, together with public information which may be
necessary for the Assoclatlion to process any grlevance
or complaint.

Whenever any representatives of the Assoclation or any
employee participates during working hours in
negotiations for a successor agreement with the Board or
Iln a grievance proceeding Iinitiated by him, he shall
suffer no loss Iin pay.

The Assoclatlion and {ts representatives shall have the
right to use school bulldings at all reasconable hours
for meetings outside the school day wilith prior approval
of the principal. The princlpal of the bullding In
question shall be notified In advance of the time and
place of all such meetings.




The Asscclation shall have the right to use schoeool
facllitles and equipment for Assoclation business,
including typewrlters, coplers, calculating machines,
and all types of audio-visual egulipment at reasonable
times, when such 1s not otherwise In use. The
Assoclation shall pay for the cost of all materlals and
supplies Inclident to such use, and for all repalrs
necessitated as a result thereof.

The Assoclation shall have the right to use the
Intrascheool mail faclilitles and school mallboxes as it
deems necessary and without the approval of the
principal or other members of the Administration.

The rights and privileges of the Assoclation and its
representatives as set forth In this Agreement shall be
granted only to the Assoclation as the exclusive
representative of the teachers, custodlians, and
Principal’s Secretary, and no other organizations.

REPRESENTATICN FEE
1. Purpose of Fee

If any certlifled teaching staff member, custodlian,
or Princlipal’s Secretary does not become a memher of
the Asscoclation during any membership year (i.e.,
from September 1 to the followlng August 31) which
ls covered In whole or In part by thls Agreement,
sald employee will be reguired to pay a
representation fee to the Association for that
membership year. The purpose of this fee will be to
offset the employee’s per capita cost of services
rendered by the Assoclatlon as majority
representative.

2, Amount of Fee/Notlflcation

Prior to the bkeginning of each membership year, the
Assoclation will notify the Board in wrlting of the
amount of the regular membership dues, Llnitiation
fees and assessments charged by the Association to
its own members for that membership year. The rep-
presentation fee to be pald by non-members will be
determined by the Assocliatlon in accordance with the
law.

Deduction and Transmission of Fee

a. Notlification




On or about the 15th of September of each year the
Board will submit to the Assocliation, a list of all
employees |in the bargaining unit. ©On or about
December 1 of each year the Associatlon shall notify
the Board of Education as to the names of those
employees who are required to pay the representation
fee.

b. Payroll Deduction Schedule

The Board wlll deduct from the salarlies of the
employees referred to In section 3-a the full amount
of the yearly representation fee In equal
installments beginning with the first paycheck In
January and ending with the last paycheck In June.

¢. Termination of Employment

Any member, or non-member paying a representation
fee, who terminates his or her employment with
the Board before the Assoclation has recelved the
full amount which it 1s entitled to, the Board
will deduct the unpaid porticn of the fee from
the last paycheck pald to sald employee during
the membershlip year in guestion.

d. Mechanlics

Except as otherwlse provided in this Article, the
mechanics for transmission of such fees to the
Assoclation will, as nearly as possible, be the
same as those used for the transmission of
regular membership dues to the Assoclation.

Indemnification and Save Harmless Provision

The Assoclation shall indemnify and hold the Board
harmless against any and all claims, demands, sulits,
and other forms of llability, including liability for
reasonable counsel fees and other legal costs and
exXxpenses, that may arise out of, or by reason of any
action taken or not taken by the Board In conformity
with this provision.

Demand and Return System

The obligation of the Board to deduct representation
fees In accordance with this Article (s expressly
contingent upon the establishment by the Assoclation
of a "demand-and-return system' {n accordance with
law. The Assoclation shall, on an annual baslis,
provide the Board with evidence of 1ts establishment




of a "demand-and-return system" . The Board shall
have no obligation, however, to satlsfy itself that
such "demand-and-return system"” satisfles the
requirements of law. The Board shall have no
obligation to deduct thls membership fee If this
evidence is not furnished prior to December 1 of each
year,

ARTICLE 5

BOARD RIGHTS

The Board, on 1ts own bhehalf and on behalf of the
electors of the district, hereby retalns and reserves
unto itself, without limitation, all powers, rights,

-authority, dutles, and responsibilities conferred upon

and vested In it by the applicable laws and regulations
of the State of New Jersey, including, but without
limiting the generality of the foregoing, the right;

1. To the executive management and administrative
contrel of the school system, and its properties and
facilitles, and the activitles of 1ts employees;

2. To hire all employees, and subiject to the provisions
of law, to determine thelr qualificatlions, and the
conditions for thelr continued employment, to their
dismissal or demotion; and to promote, and transfer
such employees;

3. To establish grades and courses of Instructlion,
including speclal programs, and to provide for
athletic, recreational and soclal events for
students, all as deemed necessary or advisable by
the Board;

4, To decide upon the means and methods of instruction,
the selection of textbooks and other teaching
materials, and the use of teaching alds of every
kind and nature.

5. To determine class schedules, the hours of
instruction, and the dutles, responsibilities and
assignments of teachers and other employees with
respect thereto, and non-teaching activities, and
their terms and conditions of employment.

6. The Board of Education retalns the right to create

the school calendar for each year. The calendar
shall cover the period of time from September 1 to
June 30th.




The exercise of the foregolng powers, rights, authority,
dutles and responsiblilities by the Board, the adoption of
policles, rules and regulations, and practices in furtherance
thereof, and the use of judgment and discretion in connection
therewith; shall be limited only by specific and express
terms of this agreement and then only to the extent such
specliflic and express terms thereof are In conformance with
the applicable laws and regulatlons of the State of New
Jersey.

Nothing contained herein shall be considered to deny or
restrict the Board of its rights, responsibilities, and
authority under the New Jersey School Law, commonly known as
Title 18A; the Administrative Code, commonly known as Title
6; or any other national, state, county, district, or local
laws or regulations as they pertain to education.

ARTICLE 6

GRIEVANCE PROCEDURE

A, The term "grievance" means a complaint by any employee
or the Assoclation that, as to him, there has been an
inequitable, Improper, or unjust application,
interpretation, or violation of a policy, agreement, or
administrative decision affecting sald employee.

The term "grlevance" and the procedure relatlve
thereto, shall not be deemed applicable in the following
instances:

1. The failure or refusal of the Board to renew a
contract of a nontenure teacher;

2. In matters where a method of review is prescribed
by law, or by any rule, regulation, or by law of
the State Commissioner

3. In matters where the Board is without authority to
act.
4, In matters involving the sole and unlimited

discretion of the Board;

5. In matters where the discretion of the Board may not
be unlimited but where, after the exercise of such
discretion a further review ¢f the Board’s action is
avalilable to employees under provisions of State
Law.

The term "representative" shall refer to the Oaklyn Education




Assoclation.

The "aggrleved person" {s the person or persons making the
claim.
A "party in interest" Is the persocon or persons making the

claim and any perscn who might be regquired to take action
or agalnst whom action might be taken In order to resolve
the clalm.

The purpose of thils procedure Is to secure, at the lowest
possible level, egultable sclutions to the problems which
may from time to time arise affecting employees. Both
parties agree that these proceedings will be kept as
Informal and confidential as may be approprlate at any
level of the procedure,

Any dgrievant shall institute action under the provislons
hereof within fifteen (15) calendar days of the
occurrence complalned of, or within fifteen (15)
calendar days after he would reascnably be expected to
know of its occurrence. Fallure to act within sald
fifteen {(15) day perlod shall be deemed to constlitute
abandonment of the grievance.

1. A grievant processing a grlevance, shall be assured
freedom from restraint, Interference, coerclion,
discriminatlion, or reprisal.

2. In the representation of a grievance, the grievant
shall have the right to present his own appeal or to
deslignate a representative to appear with him at any
step In his appeal. A minority organization shall
not have the right to present or process a
grievance. ) '

3. Whenever the ¢grlevant appears with a representatlive,
the Board shall have the right to designate a
representative to participate at any stage of the
grlevance procedure.

4. A grlevant shall first discuss his grlevance orally
with the principal. The principal will endeavor to
resolve such grievance or problem promptly; 1f, at
the conclusion of one calendar week, the principal
has been unable to resolve the grlevance to the
satisfaction of all concerned, the problem will be
reduced to writing by the grievant and submitted to
the principal who will submit to the Superintendent
on the same day his written version of the grievance
and his actlon to date.

5. Within five (5) school days from the receipt of the
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1C.

11.

written grievance (unless a different perlod is
mutually agreed upon), the Superintendent shall hold
a hearing at which all parties In interest shall
have the right to be heard.

Within five (5) school days of sald hearing (unless
a different period Is mutually agreed upon}, the
Superintendent shall in writing, advise the grievant
and hils representative, If there be one, of his
determination and shall forward a copy of sald
determination to the school principal.

In the event of the fallure of the Superintendent to
act In accordance with the provislons of Paragraph 5
and 6, or in the event a determination by him in
accordance with the provisions therecf 1s deemed
unsatisfactory by elther party, the Superintendent
shall schedule a meeting with the partles concerned
and the Board at {ts next scheduled meeting.

Where an appeal Is taken to the Board, there shall
be submitted by the grievant the writing set forth
In Paragraph 4, and a further statement In writing
setting forth the grievant’s dissatisfaction with
the Superintendent’s action. A copy of sald
statement shall be furnished to the Superintendent
and to the adverse party.

A grievant appealing to the Board may submit written
materials In support of his application provided,
however, that the same shall he served upon the
adverse partles at least ten (10) school days prior
to the hearing.

The Board shall make a determination within filve (5)
school days from the hearing thereon and shall In
writing notify the grievant, his representative If
there be one, the principal and the Superintendent
of 1ts determination. This time may be extended by
mutual agreement of the partlies.

a. Only on issues Involving allegations of a
violatlon of the speclific terms of this
agreement, the Assoclatlon, at the request and
with the approval of the grievant, may proceed
to advisory arbitration. Request shall be made
known to the Superintendent and the Board no
later than two (2) weeks after the declision
was made to request the advisory arbitration.

b. The arblitrator will be selected by the partles
mutually agreeing on the name of an arblitrator

11




12.

13.

14.

but {f agreement cannot be reached then the
grlevant may invoke the procedure of the Public
Relatlions Employment Relations Commission or
American Arbitration Assoclation with respect
to the selectlon of any advisory arblitrator.

c. The advisory arbitrator shall limit himself to
the issue submitted to him and shall conslider
nothing else, He can add nothing to, nor
subtract anything from the Agreement between the
parties or any policy of the Board of Educatlon.

d. The recommendatlons of the arbhitrator will be for
advisory purposes only and will not be binding on
the Board.

e, Only the Board, the grievant and his
representative shall be glven coples of the
arblitrator’'s advice.

f. Costs:

(1} The fees and expenses of the arbltrator
shall be pald by the losing party. {Other
costs: each party will bear the cost
incurred by themselves).

(2) TIf the declislion Is split, the fees and
expenses of the arbltrator will be shared
equally.

(3) Arbltration proceedings shall not take place
during the school day. TIf this is not
possible, the teacher shall suffer no loss

in pay.

It |Is understood that all employees shall, during and
notwithstanding the pending of any grievance, continue
to observe all assignments and applicabkle rules and
requlations of the Board until such grilevance and any
effect thereof shall have been fully determined,

Since 1t 1s Important that grievances be processed as
rapldly as possible, the number of days indicated at
each level should be conslidered as a maximum and every
effort should be made to expedlite the process. The time
limits speclfled may, however, be extended by mutual
agreement .,

In the event a grlevance 1s filed at such time that it
cannot be processed through all steps In the grlevance
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15.

16.

procedure by the end of the school year, and, If left
unresolved untilil the beginning of the following school
vear, could result In irreparable harm to a party in
interest the time limits set forth herein shall be
reduced so that the grilevance procedure may be exXhausted
prior to the end of the schocel year or as soon
thereafter as Is practicable,

No reprisals of any kind shall be taken by the Board or
by any member of the administration against any party In
Interest, any representative, any member of the
Asscclatlion or any other participant In the grievance
procedure by reascn of such participation.

If, In the judgment of the Assoclatlion a grlevance
affects a group or class of teachers, the Association
may submit such grievance Iin writing to the
Superintendent directly and the processing of such
grievance shall be commenced at Level Two.

ARTICLE 7

FATR DISMISSAL PROCEDURE

On or before May 15th of each year, the Board shall glve
to each nontenure teacher, custodian, Principal’s
Secretary continucusly employed by It since the
preceding September 30th elther:

1. A written offer of a contract for employment for the
next succeedling vear providing for at least the same
terms and conditions of employment but with such
increases In salary and benefits as may -be required
by law or agreement bhetween the Board and the
Assoclation, or

2. A written notice that such employment shall not be
offered.

Any nontenured employee who recelves a notice of
nenemployment may, In writing, request a statement of
reasons for such nonemployment from the Superintendent,
which statement shall be given to the emplovee In
writing.

If the employee desires to accept such employment he
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shall notlfy the Board ©f such acceptance, In writing,
on or before June lst of the same year.

ARTICLE 8

TEACHER EVALUATION

211 monitoring or okservation of the work performance of
a teacher shall be conducted cpenly. The use of
evesdropplng, publlc address, audlo systems, cameras,
and simlillar survelllance devices shall be strictly
prohibited.

A teacher shall be given a copy of all class visit or
evaluation reports prepared by hls evaluators at least
one (1) day before any conference to discuss 1t. No
such report shall be submitted to central office, placed
in the teacher’s flle or otherwlse acted upon without
prlor conference with the teacher. No teacher shall be
regquired to sign a blank or incomplete evaluation form.
The teacher’s signature Indicates only that he has read
the evaluation.

A teacher shall have the right, upon request, to review
the contents of hils personnel file,

Prior to any annual evaluatlion report, the immedlate
supervisor of a nontenured teacher shall have had
appropriate communication, including but not limited to,
all steps listed below, with sald teacher regarding his
performance as a teacher.

Supervisory reports shall be presented to nonsupervisory
- personnel by the princlpal or counterpart supervisor
periodically in accordance with the following
procedures:

1. Such reports shall be lssued in the name of the
approprliate supervisor based on a compilation of
reports, of observations, and of discussions with
any or all supervisory personnel who came into
contact with the teacher In a supervisory capaclty.

tJ

Such reports shall be addressed to the teacher.
3. Such reports shall be written Iin a narrative form
and shall Include when pertinent:

a, Strengths of the teacher as evidenced during the
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period since the previous report.

bh. Weaknesses of the teacher as evidenced during
the perlod since the previous report.

c. Speclfic suggestions as to measures which the
teacher might take to improve his performance in
each of the areas wherein weaknesses have been
indicated.

4, Attempts should be made to report on nontenured teachers
at least three (3) times each year; the first not later
than October 30th, and the last not later than April
30th.

5. An attempt should be made to report on tenure teachers
at least once each year, not later than April 30th.

ARTICLE 9

TEACHER WORK YEAR

A. The In-school work year for teachers employed on a ten
(10) month basis shall consist of maximum of 186 days.
Two (2) days shall be non-pupll contact days, one (1)
before the opening and one (1) after the closlng of
school. There shall be a minimum of 180 pupll contact
days and an additional four (4) optional days that may
or may not be pupll contact at the discretion of the
Board.

B. Where any teacher has not flnished his check-out
schedule by as reasonable hour on the last day of the
in-school work year, he may be required by the
Superintendent to return for the number of reasonable
worklng days required tc complete hls check-out
schedule.

ARTICLE 10

CUSTODIAL/SECRETARIAL TERMS AND CONDITIONS

CUSTODTAN

A. The work week for custodlans 1ls 39 hours per week.
Hours over 40 hours are compensated at 1 1/2 time.
Employees working Sundays and hollidays shall be pald
double time.

B. All custodians shall be entitled to the followling
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Holldays: New Year’s Day, Martin Luther King Day,
Preslident’s Day, Good Friday, Memorial Day, July 4th,
Labor Day, Thanksglving, day after Thanksglving, 1/2 day
Christmas Eve, Christmas, and New Year’s Eve.

Board allowance of $100 per year to purchase work
clothing to bhe used on the job,

Custodlans shall recelve vacatlon according to the
following schedule:

6 mos. to 1 year= 1 week
1 year to 5 years= 2 weeks
5 years and beyond= 3 weeks

Schedulling of vacatlon needs approval of custodlal
supervisor and principal or superintendent.

Nothing In this contract shall be deemed to grant
custodlans tenure status.

2 MONTH PRINCIPAL'S SECRETARY

The terms and condlitions for the 12 month Princlpal 's
Secretary are as follows:

A,

B.

Hours- 7:30 am. to 3:30 pm - Monday to Friday
Lunch- 1/2 hour

Overtime-a 37 1/2 work week with time and one half
over 40 hours, between 37 1/2 and 40 hours-
stralght time.

Salary-a one time salary Increase of $1,000. In 96/97
plus 4% In each of the 3 years (96/97-97/98-
98/99) .

Calendar-the principal’s secretary shall follow the
school calendar with the exception of delayed
openings, early dismissal/closing({s), leaving on
Fridays and hefore holldays when children have
been dismlssed, and staff in-service days. On
these days the 12 month Princlipal’s Secretary
wlll maintain the estabklished regular hours.

Summer schedule may reduce the working hours of
the princlpal’s secretary by one (1) hour per
day. Summer schedule applies to the months of
July and August. In addltion July 4th 1s a
hollday.

12 month Principal’s Secretary leaves early,
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wlith principal, last day before winter break.

Vacatlion-12 month principal’s secretary shall recelive
vacatlon according to the following schedule:

6 mos, to 1 year- 1 week
1l year te 5 years- 2 weeks
5 years and beyond- 3 weeks

Scheduling of vacation needs approval of
Principal and Superintendent.

ARTICLE 11

TEACHING HOURS AND TEACHING LOAD

No teacher shall be reguired to report for duty earlier
than 8:00 a.m., nor shall be reguired to remain in
school longer than thirty {(30) minutes after the close
of the pupll day. Baslic Skills work hours are six hours
per day, flve days per week hkhetween 8:30 a.m. and 2:30
p.m. or such time as the pupll day ends In an early
dismissal.

The Administration shall make every reasonable effort,
within the limits of practicabkility and within the
ability to properly schedule a pupil day, not to
schedule a teacher to teach continuously for more than
four {4) perlods for Junlor High teachers, or three (3)
hours for elementary teachers.

The Administration shall make every reasonable effort,
within the limits of practicabkility 'and within the
abkllity to properly schedule a pupil day, to provide for
each teaching staff member one (1) duty free lunch and
one {(l1) perlod of preparation per day. Teachers will bhe
compensated for any lost preparation perlod{s) at a
rate of twenty five ($25.00) dollars per hour or a pro-
rated amount thereof for periods of fewer or more
minutes, 1f Prep periods fall below five (5} per week.

The Administration shall estaklish committees, when a
need arises, for evaluation of the curriculum and extra-
currlicular activities. Statement of need may be
Initiated by teachers as well as the Administration.

By June 1lst of each year a list of committees will he
posted on the central office bulletin beoard, and
teachers will be glven a one week period to volunteer
hbefore any asslignments are made.
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All elementary teachers will be permitted to leave at
the end of the elementary school day on any day when

evening conferences are to be held, {f no afternoon
conferences are scheduled for sald teacher,

Junior High Conferences are to bkegin September 1987
using the same schedule as elementary teachers.

Dismissal on the last working day before Winter Break
shall be 1:00 pm.

"Full time" is defined as working thirty (30) hours per
week.

ARTICLE 12

SALARY

Tt 1s agreed that salaries for all certified personnel
for the 1996-97, 1997-98 and 1998-99 school years shall
be shown on Schedule "A", "B" & "C" hereto annexed.

The Board shall establish Interest-bearing accounts for
each teacher who participates In the summer savings
plan.

Basic Skills salary guide shall be developed as follows:
{all 5 teachers will he on same step)

96~97 year - 84.5% of BA step 6 of teachers’ gulde
97-98 year - 84.5% of BA step 7 of teachers® gulde
98-99 year - 84.5% of BA step 8 of teachers’ gulde

It iIs agreed that all Chapter ! funds will be utilized
for the Baslic Skills program. '

Custodlans in the bargaining unit:

N

96-97
97-98
98-99

Salary Increase:

o

4
4
4

o

Principal’s Secretaries in the bargaining unit:

Salary Increase: 4% 96-97
4% 97-98
4% 98-99
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ARTICLE 13

EXTRA-CURRICULAR COMPENSATION

Extra-curricular assignments are designated at the
following levels:

LEVEL 1

Boys J.V. Baseball Cocach (1)

Boys J.V. Scccer Coach (1)

Boys J.V. Basketball Coach (1)
Girls J.V. Fleld Hockey Coach (1)
Girls J.V. Basketball Coach (1)
Gilrls J.V. Softball Coach (1)
Safety Patrol Advisor (2)

Cheoral Group Sponsor (1)
Cheerleadling Advisor (1)}
Newspaper Advisor (1)
Audio-Visual Alds Coordinator (2)
Band Director (1)

Yearbook Advisor {(2)

Sports Ceoordinator (1)

LEVEL 11

FHA (1)

Student Councll Advisor (2)

Glrls Varsity Fleld Hockey Coach (1)
Gilrls Varsity Softball Coach (1)
Girls Varslity Basketball Coach (1)
Boys Varslty Basketball Coach (1)
Boys Varslity Soccer Coach (1)

Boys Varslity Baseball Coach (1) °
Computers (2)

LEVEL 111

Glfted and Talented program {2)

LEVEL 1V

Curriculum Coordinator (1)

LEVEL V

Basic Skllls Coordinater (1)

Deslignatlon of a team as "Boys" or "Gilrls" 1s merely for

identification, and does not imply the exclusion of any
student, elther boy or girl, from sald team.
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Extra-Curricular assignments are to be pald at the
levels Indicated below for the school vear.

96-97 97-98 98-99
Level 1 $1402.00 $1458.00 $1516.00
Level 11 $1595.00 $51659.00 $1725.00
Level 111 $1664.00 51731.00 $1800.00
Level 1V $3224.00 $3353.00 $3487.00
Level V $3572.00 $3715.00 $3864.00

Subject to approval by the Board, the Superintendent
shall have the authority to designate alternates for
non-functioning activities within the prescribed levels
of extracurricular compensation.

All extracurrilcular actlivities operate at the discretion
of the Superintendent.

ARTICLE 14

INSURANCE PROTECTION

For the 1996-1997 school year the Board will continue to
ray 100% of the cost of medical-surgical and $100.
deductible major medical for all full time employees

and elliglble enrolled dependents.

1. The Board will pay 100% of the cost of medical-
surglical and $5100. deductible major medical, for all
Irargaining unit membhers on staff prior to June 30, 1992
plus all basic skills teachers and custodians employed as
of January 1, 1994. New full time members to the
hargaining unit after June 30, 1992 the Board will pay
100% of the cost of single coverage only. Eligible
dependent coverage, through the group, may be purchased
at the employees expense.

Any employee not eligible for health Insurance hecause
enrolled In a medical surgical plan through his or her
spouse, may be enrolled at the Board expense [n the
Washington National Insurance Company Class E Disablility
Income Plan. Any such employee may select a higher <lass
of coverage than Class E provided he shall be responsible
for any costs In excess of the cost borne by the Board
for class E coveradge. Any employee enrcolled In the
health {nsurance plan as outlined In A or B above may
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also elect at his own expense to be enrolled in the
Washington National Insurance Disabllity Income Plan.

New personnel shall make such election within thirty
(30) days after signing their contract. Such election
shall be irrevocable and no change In enrcollment for any
individual employee In any particular plan will be
permitted untll an open enrollment period offered by the
health Insurance carrler.

The Board shall pay one hundred percent (1C00%) of the
cost of full family 36.00 (31.00 generlc) deductible
prescription coverage for full time employees on staff
prior to July 1, 1992. For all new full time membkers to
the bargaining unit employed after June 30, 1992 the
Board will pay 100% of the cost of single coverage only.
Eligible dependents coverage, through the group, may be
purchased at the employee’s expense.

There shall be a family dental plan. The plan shall be
avallable to full-time employees on staff prior to July
1, 19392, For all new full time members to the
bargalning unit emplovyed after June 30, 1992 the Board
will pay 100% of the cost of single coverage only.
Eligible dependents coverage, through the group, may be
purchased at the employee's expense,

ARTICLE 15

TEACHER ASSIGNMENT

All teachers shall be glven written notice of thelir
class and/or subject assignments and room assignments

. for the forthcoming years as soon as possible.

The Superintendent shall notlfy all newly appointed
personnel as to thelr specific positions, subiect area
and/or grade level as soon as practicable,.

ARTICLE 16

VOLUNTARY TRANSFERS AND REASSTIGNMENTS

The Superintendent shall dellver to the Assoclation and
post In the school bullding a 1list of the known
vacancles.
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Teachers who desire a change in grade and/or subiject
assignment may £fille a written statement of such desire
with the Superintendent. Such statement shall Include
the grade and/or subject to which the teacher desires to
be assigned.

ARTICLE 17

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

Notlce of an Involuntary transfer or reasslgnment shall
be given to a teacher as soon as practlicable.

ARTICLE 18

LEAVES OF ABSENCE

All full time employees on staff prior to July 1, 1992
shall be entitled to ten (10) sick leave days during the
schocl year. All 12 month custedlans and Principal’s
Secretarles shall be entitled to twelve (l12) sick leave
days during the year. Any unused sick leave days shall
be accumulative to be used for additicnal sick leave as
needed I{n subsegquent years. Employees employed less than
full time shall be entitled to pro-rated slick leave.

Commencing September 1, 1990 accumulated sick days may
be pald at the rate of $20.00 per day with a maximum of
$1,250.00 after ten (10} working vears In the district,
upon retirement, permanent disabllity, death or
resignation.

Employees shall be entlitled to a maximum of five (5)
days leave with pay per vyvear shall be dgranted for a
death in the immediate famlly. Immediate family shall
be defined as spouse, chlild, father, mother, brother,
sister , any member of the Immedlate household,
Grandparents, Mother-in-Law, Father-In-Law, Brother-in-
Law, Slster-in-Law and grandchild. An additional
sufficient number of days will be allowed at the
discretion of the Superintendent {f death occurs to a
spouse or child, One day leave with pay per year shall
be granted for death of a close friend or ancther
relative not a member of the lmmediate family. No
unused days shall bhe accumulated for use In another
scheool year.
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All employees shall be permitted 4 personal days, no
guestions asked, per school year. Jury Duty and
Professional Days shall net be counted toward the 4
days. No unused days shall be accumulated for use In
ancther school vyear,

Any regularly appointed employee should notify the
Superintendent of her pregnancy as soon as 1t 1is
medically confirmed and not later than five {(5) meonths
prior to the expected birth. The Board shall net remove
any teacher from her dutlies during pregnancy except on
any one of the following basis:

1. Performance: Her teacher performance has
substantlially declined from the time immediately
prior to her pregnancy.

2. Physical incapacity: Her physical condltlion or
capaclty iIs such that her health would be Impalired
l1f she were to contlnue teaching, and which physical
incapacity shall be deemed to exlst only 1f:

a. the pregnant teacher falls to produce a
certificate from her physiclan that she is
medically able to continue teaching, or

b. the Board of Educatlion’s physiclan and the
teacher’s physician agree that she cannot
contlnue teaching or,

c. following any difference of medical opinion
between the Board’s physiclan and the teacher’s
physiclan, the Board may request expert
consultation in which case a third impartial
Physiclan agreed upoen by the teacher and the
Board, shall ke appointed tc examine the
teacher and whose medlical opinion shall be
conclusive and hinding on the lssue of medical
capaclty to continue teaching. The expense
of any examination by an impartial third
physician under this paragraph shall he
shared equally by the teacher and the Board.

3. Just cause: Any other "Jjust cause" as defined in
NJSA Title 18A.

The Board shall grant maternity leaves of absence

without pay to preghant teachers under the following
terms and conditions:
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Any tenured or non-tenured teacher seeking a leave
of absence for pregnancy shall make appllication to
the Board or 1its authorized agent at least sixty
(60) days prilor to the commencement date of the
requested leave of absence. The Board shall grant
such leave of absence with the requested
commencement date, which commencement date may be
any time prior to birth.

Any tenured or non-tenured teacher may return to
work within the school year In which her leave
begins, provided she shall have requested to do so
In her application for a leave of absence and shall
have specifled the month when she desires to return,
Any extension or reductlon of the date or return
within the same school year shall only be allowed at
the discretion of the Board provided application lIs
made followlng the original grant of the leave of
absence but prior to the announced commencement date
thereof. Such extension or reductlon may he granted
by the Board for an additional period of time for
reasons assoclated with the pregnancy or birth or
for the proper cause provided that such extension or
reduction will not substantlally interfere with
administration of the school,

The Board shall not be required to extend the leave
of non-tenured teachers beyond the school year for
which they were hired. Non-tenured teachers wishing
to return for the following school year shall be
conslidered by the Board for re-employment for the
following year.

Any tenured teacher may return to work subsequent to
the school year in which her leave beglins,

provided she shall have requested to do so in her
application for a leave of absence. Any such
teacher shall be permitted to return to work at the
beginning of any of the two school years following
the school year in which her leave commences,
provided such teacher has gliven the Board written
notice of her Intention to do so not less than six
(6) mcocnths prior to the beginning of the school year
In which she wishes to return.

Except as otherwise provided Iin the Article, no tenured or
non-tenured teacher shall be barred from returning to work
after the kirth of her child by any prescribed walting period
between the date of birth and the date of return to work,

however,

each such teacher shall be required to file, at

least two weeks prior to the date of return or at the time of
glving the required notice of intention to return, whichever
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s earller, a certificate from her physician stating that she
Is physically capable of resuming her full dutles, provided
that |f the Board’s physiclan Is In disagreement, that
conflict of medical opinion shall be resclved In the same
manner as set forth In paragraph F.2.c. of this Article,

Any employee granted a leave of absence under thils Article
shall be eligihle for an Increment in the following yvear ( or
In a subsequent year In which she actually returns from such
leave) provided she has completed at least five (5) months of
work during the schocol year In which the leave commences.

G. Any employee adopting an Infant chlild shall recelve
similar leave which shall commence upon recelving de
facto custody of sald infant child, or earller {f
necessary to fulfill the requirements of the adoption.
Tenured teachers shall recelve the same time Iimits and
benefits as the above tenure pollcy. For non-tenured
teachers the Board shall not be requlred to extend the
leave beyond the school year for which they were hired.

H. A teacher serving seven {7) or more consecutlve years In
the Oaklyn system may ke entitled to a non-paid
educational leave of absence for a perliod of cone (1)
yvyear under the following conditicons and limitations.

1. Subjlect to Board approval.

2. The individual must apprcach the Administraticn with
written application prior to Febkruary 1 of the
school year preceding the year of leave.

3. By February 1 of the leave year the teacher must
notify the Administration in writing of his intent
to return. : :

4, Upon return to the Oaklyn School system, the teacher
Wwill be placed upon the appropriate step of the
salary scale as If no absence had occurred.

I. Effective September 1, 1997 all full time teachers
having no days of absence, other than workshop days,
bereavement days, and/or jury duty days, during the
current school vyear will recelve a $3C0.00 bonus. This
bonus wlll be pald on June 30 of the school year in
which the exemplary attendance occurred. Anyone who has
previously received the bonus, regardless of full or
part-time, will continue to be eligible to recelve the
bonus.
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ARTICLE 19

PROFESSICNAL DEVELCPMENT

There shall bhe a tultion reimbursement system for
certified teachers. Relmbursement shall occur as
follows:

1.

The teacher must enroll In a course related to the
grade level or subject area taught.

The teacher must have recelved prlor, written
approval of the course from the Superintendent,
whose declislon shall be final.

The teacher must present the Superintendent with a
completed course recelpt and must recelve a minimum
grade of "B",

Reimbursement shall be made to the teacher upon
his/her return to the Qaklyn School system the
fiscal year following the ceompletion of the course.

The Board's llablllity under the terms of A. above shall
be as follows:

1.

Relmbursement is limlited to the actual tultion
charged for the course.

Effective September 1, 1988 there shall be a maxlmum
reimbursement to a teacher of §1,000.00 In a
September 1 through August 31 period.

Effective September 1, 1993 there shall be a max{mum
reimbursement to all certified teachers In the unit
of $5000.00 In 1996-97 and §$5000.00 in 1997-98 and
$5000.00 In 1998-99 school year. Payment will be
made to teachers upon presentation of documentation
as noted above.

Graduate credits-courses credited for horlzontal
movement on the salary gulde must Dbe graduate
courses unless sald course is taken at the direction
of the school district. Those persons who have
previously achleved movement on the gulde bhased on
undergracduate courses are grandfathered In thelir
current status, VUndergraduate courses taken, ieyond
Bachelor’s degree, to December 31, 1293 will be
grandfathered.
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ARTICLE 2

REDUCTION IN FORCE

A, If a reduction-in-force iIs being considered, the Board,
via the Superintendent, shall notlfy the Assoclation as
soon as practicable hut not less than siuty (€0) days
hefore the layoff Is to take place.

B. Tenure teachers on layoff shall be conslidered as
awalting recall.

cC. All tenure teachers on layoff and the Assoclatlion shall
receive written notice of the deadline time for them to
exerclise recall rights at least sixty (60) days hefore
such deadline.

D. With regard to khaslic skills teachers senlority shall be
hased on the applicahle tenure statutes. In the event a
basic skllls teacher transfers to a classroom position,
- the step on the salary gulde will e equal to years of
experience In the school district.

ARTICLE 21

MISCELLANEOUS PROVISIONS

A, The Board and the Assoclatlieon agree that there shall be
no discrimination, and that all practices, procedures
and policlies of the school system shall clearly
exemplify that there 1s neo discrimination In hiring,
training, assignment, promotion, transfer or discipline
of teachers or Iin the application of administration of
this Agreement on the basis of race, creed, color,
religlon, national origin, sex, domiclle or marital
status.

B. If any provision of thls Agreement or any application
of thls Agreement to any employee or group of employees
s held to be contrary to law, then such provision or
appllication shall not be deemed valld and subsisting,
except to the extent permitted by law, but all other
provisions or applications shall continue In full force
..... and effect.

cC. The following "No Strike Clause” 1s iIncluded:
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"The Assoclation covenants for 1itself, {ts offlcers
and representatives and Its memhers not to engage
in, authorize, promote, ald, encourage, or condone
any strike, work stoppage, walk-out or work refusal
{hereinafter called jeb action). No employee
included within this bargaining unit shall engage
in any such "Job acticon" by the Assoclation, its
officers, representatives or memhers or by any such
employee. Any job action shall be violative of this
Agreement, In furtherance of this covenant, the
Association pledges to actively discourage and to
take whatever affirmative steps are necessary to
prevent or terminate any such "job action” by lts
members.

This covenant shall he egually applicable to any
such "Jjol acticn" by the Association or its members
In support of any "ijob action" by any other employee
union or group of employees,

This covenant shall be effectlive during the term of
this Agreement and shall continue Iin force after the
explration of the term of this Agreement during any
period pricer to the executlon of a successor
Agreement.

Nothing contalned herein shall be construed to Iimit
or restrict the Board In Its right to seek and
obtalin such judicial relief as It may be entitled
to.

The Board of Education agrees that it shall not lock
out any employee during the terms of this agreement.

Three coples of this Agreement shall be reproduced at
the expense of the Board after agreement with the
Assoclation on format within thirty (30) days after the
Agreement 1s signed. The Agreement shall bhe avallable
for review by all teachers now employed, hereafter
employed, or conslidered for employment hy the Board.

Whenever any notlce ls required to be gliven by elther of
the parties to this Agreement to the othe), pursuant to
the provision{(s) of thils Agreement, elther party shall
do so In writing at the following address:

1. If by Assoclation, to the Roard at

Board Office

Caklyn Public School
Kendall Blwvd.
Daklyn, N.J. 08107




sy,

ro

If by Board to the

Presldent of the Assoclatlion ati hils school address
or at his home address during Christmas, sbring and
L

summer vacatlions.

AL Thi:s Agreemsnt shall e effectilve as of July 1, 199%%,
and shall ¢ in effect untlil Juiie 20, 1%99.
B. The parties agree to reopen negotiations pursuant to

Article 2, A.

IN WITNESS THEREZOF, The Board of Educatlion of the Borough of
Qakliyn, Camdern County, New Jersey and the Caklyn Education
Assoclation, have caused these presents to be slgned by thelr
proper cffficers ancd thelr respective Corporate Seals to bhe
annexed hereto this K% day of August 1397.

JOAKLTN BOARD Cr OAXLYN EDUCATICHN

Abval

EDUCATION . &SYSQCIATM’,
Al g '

Negotlating Chalppefson

Pro-—pw-11evContl
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