AGREEMENT

This Agreement, effective January 1, 1990, has been negotiated between the
Ocean County Board of Chosen Freeholders, hereinafter referred to as "Employer"”, and the
Office and Professional Employees International Union, Local #14, A.F. of L. - C1.0. - C.LC,,
representing Juvenile Shelter employees, hereinafter referred to as "Union."

Whereas, the parties hereto have entered into collective negotiations and desire
to reduce the results thereof to writing,

Now, therefore, it is mutually agreed as follows:
ARTICLE ]

RECOGNITION

The employer hereby recognizes the O.P.E.LU., Local #14, A.F. of L. - C.10O. -
C.L.C. as the exclusive representative of all full-time and permanent part-time personnel
employed as Juvenile Detention Officer, Juvenile Detention Officer/Youth Aide and Sr.
Juvenile Detention Officer/Sr. Youth Aide, but excluding the Director, managerial executives,
supervisor personnel, confidentials, policy officers, craft employees, teachers, social workers,
investigators, T/120s and personnel in other bargaining units.

Unless otherwise indicated, the term “employee"” when used hereinafter in this
Agreement, shall refer to all employees represented by the Union in the negotiating unit as
above defined, and references to male employees shall include female emplovees. Use of the
word "Employer” shall refer to the Ocean County Board of Chosen Freeholders.

ARTICLE 1T

MANAGEMENT RIGHTS

A. The employer retains and reserves all rights, powers, duties, authority and
responsibilities conferred upon and vested in it by the laws and Constitution of the State of
New Jersey and the United States of America.

B. All such rights, powers, authority and prerogatives of management
possessed by the Employer are retained, subject to limitations as may be imposed by the New
~ Jersey Public Employer-Employee Relations Act, as amended, the Rules and Regulation of the

Department of Civil Service and the Rules and Regulations of the New Jersey Division of
Youth and Family Services, except as they are specifically abridged or modified by the
Agreement.



C. The employer retains its responsibility to promulgate and enforce rules and
regulations, subject to limitations as may be imposed by the New Jersey Public Employer-
Employee Relations Act, as amended, and the Rules and Regulations of the Department of Civil
Service, governing the conduct and activities of employees and which are not inconsistent with the
express provisions of this Agreement.

D. The employer specifically has the right to install a timeclock in the facility and
to establish rules and regulations concerning its use.

ARTICLE HI
NO STRIKE

A. It is recognized that the need for continued and uninterrupted operation of the
employer's departments and functions is of paramount importance to the citizens of the
community and that there should be no interference with such operations.

B. The bargaining agent and the employees covered by this Agreement covenant
and agree that during the term of this Agreement neither the bargaining agent nor any members of
the bargaining unit, nor any person acting in its behalf will cause, authorize, or support, nor will
any of its members take part in any strike (i.e., concerted failure to report for duty or willful
absence of any employee from his/her position, or stoppage of work or abstinence in whole or in
part, from the full, faithful and proper performance of the employee's duties of employment) work
stoppage, slowdown, walkout or other job action against the employer. The bargaining agent
agrees that any such action will constitute a material breach of this Agreement on the part of the
bargaining agent, its members and members of the bargaining unit.

ARTICLE 1V

WORK PERFORMANCE

All employees covered by this Agreement will perform all duties according to their
job descriptions and all duties assigned by their supervisor. Employee work rules, personnel
regulations and other regulations are recognized as the authority of the employer. The employer
may adopt work rules for the efficient, orderly and timely operation of assignments by members of
this Agreement with, proper notification to the members of this Agreement. Proper notification
shall be the posting of any new work rule two (2) weeks before the implementation of same.
Standards of work shall be consistent with the State Manual of Standards.

ARTICLE V

PERFORMANCE EVALUATION

The employer has established a Service Rating/Performance Evaluation Manual
which sets forth the procedures and policies by which the job performance of employees will he
evaluated. The employee will be provided with a copy of his/her performance evaluation.
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Any employee who wishes to discuss his/her performance evaluation with the
appropriate supervisor shall contact the appropriate supervisor for an appointment for such
discussion and shall have the right to have one (I) union representative present at said discussion.

ARTICLE VI

NON-DISCRIMINATION

The parties agree that no employee shall be discriminated against because of sex,
race, creed, color, or because of his/her political or religious opinions or affiliations in compliance
with all State, Federal and Civil Service statutes.

ARTICLE VII

WORK HOURS

A. The hours of work for employees in this bargaining unit shall be scheduled at
the discretion of the employer. The normal work week of the employees in this unit will be
scheduled on a seven (7) day basis of forty (40) hours per week. Scheduling shall occur at the
discretion of the Employer from Thursday to Wednesday.

B.  The parties recognize the responsibility of the Employer to assign staff on an as
needed basis, to deal with the caseload and mission of the Agency. Decisions regarding scheduling
and work hours in accordance with the management rights clause of this Agreement are at the sole
discretion of the Employer. Such decisions are final and binding.

C. The Employer or its agent will post any schedule changes at least two (2) weeks
before the change is to be implemented and copies of said schedule change shall be sent to the
bargaining agent and the Employee Relations Director.

D. Annually during the month of December, employees in this bargaining unit will
be given the opportunity, on the basis of seniority in title, to bid for the shift assignment of their
preference; provided that the resulting pattern of assignments satisfies all State guidelines.
Seniority bidding will also be used to fill shift openings that occur during the year. If there are no

bids on particular shift assignments, then management may assign personnel from the unit to the'

shift in question at its discretion. The Employer will maintain an up to date seniority list and will
provide a copy to the bargaining unit.

E. The work day for employees shall be eight (8) hours inclusive of a thirty (30)
minute meal period.
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E The work day shall be broken into three (3) consecutive work shifts and two (2)
supplemental shifts, as follows:

1. 8:00a.m. to 4:00 p.m.

2. 4:00 p.m. to 12:00 midnight

3. 12:00 midnight to 8:00 a.m.
Supplemental shifts: =
1.  7:00a.m. to 3:00 p.m.

2. 2:00 p.m.to 10:00 p.m.

ARTICLE VIII

SAFE CONDITIONS

Whenever an employee observes a condition which represents a violation of safety or
health rules and regulations or which is an unreasonable hazard to persons or property, the
employee shall report such observation to the Director, who will conduct a prompt investigation.

ARTICLE IX

SENIORITY

A. All employees are to be notified of a job opening or vacancy prior to filling a
position.

B.  Seniority, which is defined as continuous, unbroken service with the Employer,
will be given consideration by the Employer with respect to promotions. However, service will be /™~
considered broken, for the purpose of this clause, if an employee who has served continuously with I
the employer for at least one () year:

1. Should resign his/her position and not be rehired by said Employer
within three (3) months of said resignation.

2.  Should an employee retire.
3.  Should an employee suffer a validated dismissal.

4.  Should an employee request and receive a voluntary transfer out of the
bargaining unit.

5.  Should an employee be absent without leave for more than five (5)
days.
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C. The employer shall fill permanent job openings by promoting employees from
the next lower rated job titles, provided these employees possess the requirements enunciated by
Civil Service law, and who are subsequently certified by Civil Service. In all instances, employees
promoted must possess the skill, ability and knowledge to perform the duties required of the
higher rated job as determined by the Employee Relations Director.

D. If there are two (2) or more employees with equal skill and ability to perform
the work at the discretion of the Employer, the employee with the greatest seniority shall be given
preference. If the employee with the greatest seniority cannot perform the higher rated job, once
promoted to the higher rated job, then the Employer-shall promote the employee which it deems
next eligible, as determined by the Employee Relations Director.

E. Vacations - Whenever more than one (1) employee requests vacation at a job
location at any particular time, the Employer shall endeavor to honor all vacations as requested.
However, when vacation cannot be granted to all employees requesting vacations for a particular
period, the employees with the greatest seniority shall be granted their vacation during a period of
work for his/her department. Peak periods will be designated by the administration each year.

ARTICLE X

SICK LEAVE

A.  Sick leave shall accumulate at the rate of one and one-quarter (1 1/4) days per
month in the first year of service, commencing on the first month or major portion thereof from
date of hire. It is assumed that the employee shall remain in the service of the Employer for the
remainder of the calendar year, and the total number of sick days, pro rata, shall be credited to the
employee. If separation occurs before the end of the year, and more sick leave has been taken than
appropriate on a pro rata basis, the per diem rate of pay for the excess days shall be deducted from
the final pay. Sick leave shall accumulate year to year with an additional fifteen (15) days credited
to the employee at the beginning of each successive calendar year. Days lost due to injury or illness
arising out of or caused by County employment or for which the employee has a claim for Worker's
Compensation, shall not be chargeable to sick leave.

B. New full-time employees shall earn, but are not permitted to use, sick leave
during the first three (3) months of employment. This provision applies only to employees who are
retained at the conclusion of the 90-day probationary period.

C. Sick leave may be used as credited even though it has not technically been
earned, provided that the employee has worked for the Board in good standing and without any
pattern of leave abuse for a period of one (1) full calendar year after the calendar year in which
employment began, subject to proper notification. For example, a Juvenile Detention Officer who
began County employment on October 1, 1989 would be eligible to utilize sick leave on an
accelerated basis beginning on January 1, 1991. Prior to that time, sick leave may not be utilized
until earned.
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D. Members of this bargaining unit are also eligible for coverage under the
County's reimbursement for unused sick days at retirement policy. This policy provides for
reimbursement for unused sick days at retirement on the basis of one-half (1/2) pay for each
earned and unused sick day to a maximum of $12,000. Employees are responsible for following all
of the conditions and controls of this policy and all pertinent forms must be submitted to the
Department of Employee Relations at least sixty (60) days prior to the date retirement commences.
Employees have a choice of selecting either a lump sum payment or payments spread over a three-
year period.

ARTICLE XI

UNTON RIGHTS

A. The Employer shall permit representatives of the Union to transact official
business on work areas provided that this shall not interfere with or interrupt normal work
operations.

B. The Union will have access to bulletin boards in work areas where employees
are employed. The Union may post notices of association activities and information pertinent to its
collective bargaining relationship with the employees on these bulletin boards. Copies of the
information to be posted on the bulletin boards will be forwarded to the Department of Employee
Relations.

C. Whenever any representative of the Union or an employee is mutually

-heduvled by the parties during working hours to participate in negotiations, grievance

proceedings, conference or meetings, such employees shall suffer no loss in pay or benefits and
shall not be required to make up time missed on an hour-for-hour basis.

D. Employees may use up to a total of fourteen (14) aggregate days for Union
business leave each year. The Union must request utilization of the leave to the Director of
Employee Relations at least forty-eight (48) hours before it is taken, such leave shall not impede the
operation of any County department.

E. The Employer shall not discriminate against any employee with respect to
hours, wages, or any terms or con ditions of employment by reason of his membership in the union,
participation in activities of the Union, collective negotiations with the Employer, or his/her
institution of any grievance, complaint or proceeding under this Agreement.
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F.  An employee shall have the right, upon request, to review the contents of
his/her personnel file. The employee shall have the right to have photocopies made at his/her
expense. The employee shall be entitled to have a Union representative accompany him/her during
such review. The Employer agrees that it shall not establish any separate personnel file which is not
available for the employee's inspection.

G. Employees may enjoy the privilege of a Leave of Absence for Maternity in
accordance with State Statutes, the prevailing Civil Service Rules & Regulations, and Board policy.

H. At the discretion of the Director, which shall not be unreasonably withheld, the
Employer may reimburse employees for cost of any clothing and /or personal property damaged or
destroyed as a result of an assault on either the employee or his personal property suffered while
acting in the discharge and performance of his duties.

ARTICLE X1I

VISION CARE

Vision care benefits will be afforded to all members of the bargaining unit in
accordance with the provisions set forth in the "Guidelines for Ocean County Vision Service Plan”,
as administered by the Department of Insurance and Risk Management.

TRAVEL EXPENSE

All employees who have approval to use their personal vehicles for County business,
shall be reimbursed twenty cents ($.20) per mile, plus tolls, if any should apply. All employees will
report their mileage on the appropriate form and will use the appropriate voucher as specified by
the County.

This reimbursement shall apply to those employees who meet the minimum

acceptable driving requirements as set forth in County policy IRM 009A 84 Vehicle Operator

Driving Requirements. Employees who do not meet these requirements shall not drive. All such,

employees must offer proof of insurance to the County Department of Insurance and Risk
Management before such use can be approved. Coverage must be in compliance with the State of
New Jersey Department of Insurance regulations.

ARTICLE XTIV

EMPLOYEE MANUALS

For informational purposes, Personnel Handbooks have been prepared and
distributed by the Department of Employee Relations to all employees in the bargaining unit.



ARTICLE XV

HOLIDAYS
Each full-time employee covered by this Agreement shall enjoy the following
holidays with pay, to be observed on the dates specified each January by the Board of Chosen
Freeholders:

New Years Day Labor Day

Martin Luther King Day y i Columbus Day
Lincoln’s Birthday ' Election Day
Washington's Birthday Veteran's Day

Good Friday hanksgiving Day
Memorial Day Thanksgiving Friday
Independence Day Christmas Day

Any employee working on any of the above days shall receive overtime pay at the
rate of time and one-half (1 1/2) for all hours worked plus one (1) day straight time wages
representing the paid holiday.

In addition, employees required to work on Easter Sunday shall be compensated at
the rate of time and one-half (1 1/2x) for all hours worked.

The County will comply in granting a holiday whenever the Governor of the State of
New Jersey and the Board of Chosen Freeholders both take official action to declare an extra
holiday.

ARTICLE XVI

DUES CHECK-OFF

e

The employer agrees to deduct dues from the earnings of each employee union /™™
member when said employee has properly authorized such deduction in writing. The Union will
indemnify, defend and save harmless the County against any and all claims, demands, suits or_
other forms of liability that shall arise out or by reason of action taken by the County in reliance
upon salary deduction authorization cards submitted by the Union to the County. The County will
forward all dues deduction monies collected on a monthly basis to the Secretary-Treasurer of the
Office and Professional Employees International Union. A list of the names of deductees will be
forwarded annually.



ARTICLE XVII

BEREAVEMENT LEAVE

All employees shall receive up to three (3) days leave in the event of the death of a
spouse, child, son-in-law, daughter-in-law, parent, father-in-law, mother-in-law, brother, brother-in-
law, sister, sister-in-law, grandparent, grandchild, aunt or uncle of the employee; and any other
member of the immediate household. One (1) day leave will be given to attend the funeral services
of a spouse's aunt, uncle, or grandparent.

All such leave will not be taken until-the immediate supervisor is notified of the
instance of bereavement. The employing authority may require proof of loss of the deceased
whenever such requirement appears reasonable. Abuse of the Bereavement Provision
shall be cause for disciplinary action.

ARTICLE XVIII

VACATION TIME

The County's vacation program is set forth as follows:

A.  For an employee with no more than twelve (12) months of service - one (1) day
for each calendar month employed.

B. For an employee who has served twelve (12) months and one (1) day up to a
total of forty-eight (48) calendar months - twelve (12) working days.

C. For an employee who has served forty-eight (48) calendar months plus one (1)
day up to one hundred and thirty-two (132) calendar months - fifteen (15) working days.

D. For an employee who has served one hundred and thirty-two (132) calendar
months plus one (1) day, up to two hundred and twenty-eight (228) calendar months - twenty (20)
working days.

E. For an employee who has served two hundred and twenty-eight (228) calendar
months plus one (1) day - twenty-five (25) working days.

F. New full-time employees shall earn, but are not permitted to use, vacation
leave during the first three (3) months of employment. This provision applies only to employees
who are retained at the conclusion of the 90-day probationary period.

G. Vacation leave may be used as credited even though it has not technically been
eamned, provided that the employee has worked for the Board in good standing and without any
pattern of leave abuse for a period of one (1) full calendar year after the calendar year in which
employment began, subject to proper notification.



For example, a Juvenile Detention officer who began County employment on
October 1, 1989 would be eligible to utilize vacation leave on an accelerated basis beginning on
January 1, 1991. Prior to that time, vacation leave may not be utilized until earned.

Any employee leaving the service of the County shall have unused vacation time
paid to him/her; this shall be on a prorated basis of one (1) day per month of service. Unearned
vacation time used will be deducted from the employee's last pay along with any other unearned
time that the employee has utilized, if separation of service occurs.

ARTICLE XIX

AGENCY SHOP

The parties agree that for the term of this Agreement in accordance with New Jersey
Statutes, any employee in a title covered by this Agreement on the effective date of this Agreement
who is not a member of the Union shall pay an agency shop fee equal to 85% of the dues, initiation
fees and special assessments of the bargaining agent. Such fees shall be deducted from the pay of
employees affected on the basis of authorization provided by the bargaining agent. The bargaining
agent agrees to save the employer harmless from any and all actions it takes under this Article.

ARTICLE XX
DISCIPLINE

A. All discipline of employees of the Shelter shall be in conformance with the
following progressive discipline contained below:

1. Oral Warning
2. Reprimand
3. Suspension
4.  Dismissal
B. Nothing shall prevent the County Administration from suspension of any
individual in any severe case as might arise. In any case, dismissal shall be in conformance with

applicable Civil Service Rules and Regulations.

C. The recommendation for any suspension or dismissal by the Director shall in all
cases be in writing and be confirmed by the Director of Employee Relations.

D. In all cases of suspension of more than five (5) days, the affected employee shall
have notice of the charges by the Director and be afforded the opportunity to be represented by the
Union and Counsel at a hearing before the Employee Relations Director or his designee.
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E. All disciplinary action will be taken for reasonable cause which must be
justified upon examination by the Director of Employee Relations and the County Administrator.

ARTICLE XXI

SEVERABILITY

If any provision of this agreement or any application of this Agreement is held
invalid by operation of law or by a court or other tribunal of competent jurisdiction, such provision
shall be inoperative but all other provisions shall not be affected thereby and shall continue in full
force and effect. ot

ARTICLE XXII

PERSONAL DAYS

Each employee shall be eligible for three (3) days Personal Leave which may be used
for personal business with the permission of the Director or his/her designee. Personal Leave time
shall not be accumulated. Such leave shall be requested at least forty-eight (48) hours in advance.

ARTICLE XXIII

GRIEVANCE PROCEDURE

A. Grievances shall be processed promptly and expeditiously.

B.  Grievances shall be adjudicated according to the terms of this procedure, time
of filing notwithstanding.

C. Formal grievances, appeals, communications and decisions concerning formal
grievances shall be in writing.

D. Failure by a grievant to process a grievance within the specified time limit shall *

render the grievance as settled in favor of the Board.

E.  Failure by the Board to issue a decision within the specified time limit shall
render the grievance advanced to the next level.

F Grievances may only be advanced to Step 2 or higher by Union officers or shop
Stewards.

G. The filing, pendency or hearing of any grievance shall not impede the normal
management of the work force or operation of any of the Board's agencies.

H.  All records of grievance processing shall be filed separately.
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I Forms for grievance processing shall be mutually agreed upon by the parties to
the Agreement. The Union and Employee Relations Director will distribute the forms as required.

J.  Parties in interest will cooperate in investigating and providing pertinent
information concerning a grievance being processed.

K. The Board agrees that in the presentation of a grievance there shall be no loss of
pay for the time spent in presenting the grievance by the grievant and one (1) union representative
who is an employee of the Board throughout the grievance procedure. However, no employee or
official will be permitted to investigate or process grievances during working hours without the
approval of the Employee Relations Director. j

L. The Union and the Employee Relations Department may mutually waive the
first step.

PROCESSING - The number of days indicated at each level should be considered as a maximum
and every effort should be made to expedite the process. The time limit specified may, however, be
extended by mutual consent of the parties.

STEP 1 - An employee with a grievance shall first discuss it with his immediate supervisor either
directly or through the Union representative with the object of resolving the matter informally. If no
decision has been rendered within five (5) work days, the grievant shall then file a written
grievance with the Director within fifteen (15) work days after the occurrence of the alleged
grievance.

STEP 2 - If no decision has been rendered within ten (10) work days after the Director has received
the grievance or the grievant is dissatisfied with the answer submitted by the Shelter Director, the
Union may appeal the Director's written answer to the Director of Employee Relations within
seven (7) work days after receipt of the answer at Step 1.

The Employee Relations Director or his/her designee shall review the appeal,
investigate the facts and submit a written decision to the grievant within seven (7) work davs of the .
submission of the grievance at Step 2.

STEP 3 - If no decision has been rendered within seven (7) work days after the Employee Relations
Director has received the grievance or the grievant is dissatisfied with the answer submitted by the
Employee Relations Director, the Union may appeal the written answer of the Employee Relations
Director to the County Administrator within seven (7) work days after receipt of the answer at Step
2

The County Administrator or his/her designee shall review the appeal, investigate
the facts and submit a written decision to the grievant within seven (7) work days of the
submission of the grievance to Step 3.



STED 4 - If the grievant is still dissatisfied with the answer received from the County Administrator
and the grievance is a matter of contract violation, then the grievance may be submitted to
arbitration.

1 Within twenty (20) days of the decision of the County Administrator, the Union may request
arbitration of the grievant's continued disagreement with the County Administrator.

& Within five (5) days of such notice, the Union shall request a list of arbitrators from the
American Arbitration Association.

3, Within five (5) days of receipt of such list, an arbitrator shall be selected by alt.crnateiy
striking names from the list, the grievant striking first. If the arbitrator is unable to serve, a list shall
be requested and the process repeated, unless the time is extended by mutual agreement.

4. Within twenty (20) days of notice of selection, the designated arbitrator shall establish a
hearing date, shall establish rules governing such a hearing and shall conduct such hearing, except
as provided otherwise herein.

B The arbitrator must first rule on the arbitrability of the grievance if so requested by either
party.
6. The arbitrator shall have no power to add to, subtract from or alter the language of this

Agreement. He/she shall have no power to make an award inconsistent with law and he/she shall
have no power to entertain grievances that constitute violations of this Agreement. The arbitrator
shall rule only on the interpretation of the clause of the Agreement involved.

s The arbitrator shall not have the power to make an award or in any matter which is not
within the Board's power to implement, including monetary awards which require appropriation
from governmental agencies other than the Board of Chosen Freeholders.

8. The arbitrator's decision shall be binding on all parties on matters regarding violations of
the contract, except that if his/her decision requires Legislative action, such decisions shall be

effective only if legislation is enacted.

9. The cost of the services of the arbitrator shall be shared equally by the parties.

-



ARTICLE XXIV

OUT-OF-TITLE PAY

Effective 1, 1988, in the event an employee is assigned to perform work in a job

classification higher than 'his/her regular title for one or more complete work days, he/she shall be

compensated at the rate of $1.00 per hour ($8.00 per day) higher than his/her regular base wage for

all complete work days in the higher classification, regardless of which title is being temporarily
filled.

ARTICLE XXV

LONGEVITY PAY

Longevity pay for all classified permanent employees covered by this agreement
with ten (10) or more years of continuous and unbroken service to the County “of Ocean will be
based upon the schedule set forth below. This schedule is effective September 1, 1987:

10 years 3.5% of base salary
15 years 4.6% of base salary
20 years 5.7% of base salary
25 years 6.0% of base salary
30 years 7.0% of base salary

Effective January 1, 1992, longevity pay for all classified permanent employees
covered by this agreement will be based upon the schedule set forth below:

7 years 3.0% of base salary
12 years 4.6% of base salary
17 years 5.7% of base salary
22 years 6.5% of base salary
27 years 7.3% of base salary
32 years 8.0% of base salary

ARTICLE XXVI

COLLEGE CREDIT

The employer agrees to pay each employee covered by this Agreement, in addition
to his annual salary, an educational incentive, payable annually on July 1 of each year on the

following basis:

1.  For the Associate of Arts Degree or sixty-two (62) credits, two hundred and fifty
dollars ($250.00).

2. For a Bachelor's Degree or one hundred and twenty-four (124) college credits,
five hundred dollars ($500.00).

Successful completion of the degree shall be evidenced by submission of any of the
following documents:
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1. A copy of the actual degree.

2. A copy of the employee's transcript, indicating that a degree has been awarded,
accompanied by a letter from the institution certifying the awarding of the degree.

3. Any certified institutional document that evidences the awarding of the degree.
The employee must notify the County within sixty (60) days of the attainment and awarding of the
degree. If the employee fails to notify the County within sixty (60) days of receiving the degree,
then the employee will not receive the benefit added to his/her salary until sixty (60) days after the
employee notified the Director of the receipt of the degree.

Tuition Reimbursement

Effective January 1, 1990, members of this bargaining unit are eligible to be
reimbursed for college tuition, subject to the Ocean County Tuition Reimbursement Policy (ER 701-
86).

ARTICLE XXVII

PROMOTIONAL REMUNERATION

An employee covered by this Agreement who receives a promction to Sr. Juvenile
Detention Officer/Sr. Youth Aide shall receive an increase of $1,500. or the established minimum
salary for the position, whichever is greater, effective on the date of promotion.

An employee covered by this Agreement who receives a promotion out of the
bargaining unit to Supv. Juvenile Detention Officer/Supv. Youth Aide shall receive an increase of
$2,500. or the minimum for that position, whichever is greater, on the effective date of the
promotion. These provisions shall apply to promotions which occur on or after 1/1/90.

ARTICLE XXVIII

HOSPITAL SURGICAL AND MAJOR MEDICAL

All employees covered by this contract shall be permitted to enroll in a County paid

health plan after the first of the month following three (3) full months of employment.

The eligible employee shall have the option of choosing between the following
existing plans:

1.  Conventional Blue Cross/Blue Shield and Major Medical insurance.

2. Medigroup Shoreline HMO (Health Maintenance Organization) with
supplemental coverage.
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The eligible employee may change plans only during an announced open enrollment
each year after having been enrolled in the other plan for a minimum of one (1) full year.

There shall be no change in either of the existing plans except in the case of a new
plan that is equivalent or better.

The parties agree that this Article will be re-opened for possible clarification and/or
amendment prior to November 1, 1990.

Effective January 1, 1990, when a member of this bargaining unit is granted the
privilege of a leave of absence without pay for either illness or maternity, health coverage under
Articles XXVIII, XXIX, and XXX will continue at County expense for the balance of the month in
which the leave is granted plus up to three (3) additional months. After that time has elapsed, if
necessary, coverage for an additional period of eighteen (18) months may be purchased by the
employee under the CO.B.R.A. plan.

In the case of consecutive leaves of absence without pay, it is understood and agreed
that the responsibility of the County to pay for benefits remains limited to the original period of up
to four (4) months.

ARTICLE XXIX

FAMILY PRESCRIPTION PLAN

Effective January 1, 1988, members of this bargaining unit, after the first of the month
following three (3) full months of employment, shall also be eligible for a family prescription plan
contracted for with Blue Cross/Blue Shield or other suitable provider. Coverage will be for the
employee, spouse, and children to age 23 and will include oral contraceptives. Employees will be
responsible for a $2.00 co-pay per prescription.

ARTICLE XXX

FAMILY DENTAL PLAN

Effective January 1, 1987, members of this bargaining unit, after the first of the month
following three (3) full months of employment, shall be eligible for a Family Dental Plan contracted
for with Blue Cross/Blue Shield or other suitable dental care provider.

The Family Dental Plan will be made available to eligible employees, spouses, and
children to age 19 and will be experience-rated. The maximum total cost for services per patient per
benefit year is limited to $1,000. There will be a $25.00 deductible per patient per benefit year, to be
paid by the employee, for up to the first three members of each family. However, this deductible is
not applicable to preventive and diagnostic services as described, below.
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The County of Ocean will be financially responsible for the percentages of cost
indicated next to each class of dental care service:

Preventive and diagnostic
(x-rays, cleaning, check-up, etc.) .ccovuccuivnniennnns 100%

Treatment and therapy

Prosthodontics and periodontics, -
inlays, caps and crowns,

oral surgery (ambulatory) .......cccoiveviinncniiininics 50%
Orthodontics
(limited to $800. per patient
OVEI'G 3 VO DETION ) . i G s sesomssymitesssyasassanes 50%
ARTICLE XXXI
OVERTIME

A. Employees are scheduled to work eight (8) hours per day and forty (40) hours
per week in a seven (7) day week schedule. Any employee scheduled by a supervisor to work in
excess of eight (8) consecutive hours in a day or forty (40) hours in a work week shall be eligible for
overtime compensation at the rate of one and one-half times (1 1/2x) his /her regular hourly salary.
The employee's regular hourly salary shall be computed by the division of 2,080 hours per year into
his/her annual base salary.

B. Any employee who leaves his/her work station and is required to return to
work from his/her home shall be compensated with a guaranteed four (4) hours work. No
employee will be paid less than four (4) hours wages for the four (4) hour period at the applicable
rate at the time of call-in.

ARTICLE XXXI

UNIFORMS

Effective July 1, 1988, employees in this bargaining unit were required to wear
uniforms. Effective July 1, 1990, required uniforms will consist of:

Uniform trousers (Serge) with stripe and 6 pockets

(Color Gray)

Black shirt (long sleeve in winter, short sleeve in summer)
Black sweater {winter)

Black boots or shoes

Black belt

Black coat (Blauer)



Effective April 1, 1990, in each contract year, members of this bargaining unit shall
receive a total of $750. per year for the purchase and maintenance of clothing. This amount will be
paid in two installments of $375.00 each on or about June 1st of each contract year and the other on
or about December 1st of each contract year.

In addition, in order to help defray the cost of this uniform upgrade, each member on
the payroll as of 12/1/89 shall receive a one-time payment of $150. on or about June 1, 1990.
1

ARTICLE XXXII

TRAINING

The parties recognize that as a condition of employment, pursuant to both the Police
Training Act and Department of Personnel regulations, Juvenile Detention Officers will be subject
to mandatory training. During the training period, job location will temporarily shift to the
designated training facility. Transportation, if necessary, will be provided by the Department.

ARTICLE XXXIII

FULLY BARGAINED CLAUSE

This Agreement represents and incorporates the complete and final understanding
and settlement by the parties on all bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
espect to any such matter, whether or not covered by this agreement, and whether or not within
the knowledge of contemplation of either or both of the parties at the time they negotiated or
signed this Agreement. The parties further agree that there are no additional promises, warranties
or guarantees other than those contained specifically in the language of this Agreement.

ARTICLE XXXTV

SALARY
A.  Effective January 1, 1990 and April 1, 1991, salaries of current employees in this
bargaining unit shall be increased in accordance with Appendix A, which is attached hereto and
made a part hereof.

B. Effective January 1, 1990, the minimum salary for Juvenile Detention
Officer/Youth Aide shall be $17,500. per year. On the same date, the minimum salary for Sr.
Juvenile Detention Officer/Sr. Youth Aide shall be $20,000. per year.

C. Effective April 1, 1991, the minimum salary for Juvenile Detention
Officer/Youth Aide shall be $18,250. per year. On the same date, the minimum salary for Sr.
Juvenile Detention Officer/Sr. Youth Aide shall be $21,000. per year.



D.  Effective April 1, 1991, all new Juvenile Detention Officers/Youth Aides, whose
names do not appear on Appendix A and who were on the payroll prior to January 1, 1991, shall
receive a salary increase of $1,250.

E. Effective April 1, 1991, all new Sr. Juvenile Detention Officers/Sr. Youth Aides,
whose names do not appear on Appendix A and were promoted prior to January 1, 1991, shall

receive a salary increase of $1,500.

ARTICLE XXXV

DURATION

The terms and conditions set forth in this Agreement shall become effective on
January 1, 1990, except for those Articles which contain specific dates to the contrary, and shall
continue in full force and effect until March 31, 1992, or until execution of a successor agreement.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed
and attested to this 6th day of December 1989.

CEAN COUNTY BCARD

E
E
OF CHOSEN "HMEHO*D RS
.-/

Daniel Hen 3% DAMI] t(o/j
Clerk of t Eoard
ATTEST: FOR THE OFFICE & PROFESSICONAL
EMPLOYEES INT'L UNION,
Local #14

Mlcnael Réavey

e FE%O

Theodore Pappas

J/{)77:;C(/&/ //\///éy/ﬁ///

\;
}

Date



APPENDIX A

Name 1/1/90 4/1/91

Austin $17,750. $19,000.
Baum $17,750. $19,000.
Ciallella $17,500. $18,750.
Circle $17,§OO. $18,750.
Daniel $17,500. $18,750.
Davié $17,750. $19,000.
Kielt $17,850. $19,100.
Lloyd $17,500. $18,750.
Melanson $17.,500. $18,750.
Riley $20,768. $22,018.
Roma $17,500. $18,750.
Symons $17,500. $18,750
Tamke $17,500. $18,750

Thompson $17,500. 518,750
Dudley $19,768. $21,018
Pappas (Sr.) $21,823. $23,323
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(
To: Florence Kelly, Sr. Personnel Technician
From: Robert Coughlih, Administrator, Juvenile Rehabilitationﬁzg,
Facility
Date: Ma)7 15, 1991
Subject: Request For Overtime/Request For Comp Time Forms

Copy To:~ File

Attached please find copies of the Request For Overtime
and Request For Comp Time forms used by the detention
officers when requesting overtime compensation.
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OCEAN COUNTY JUVENILE DETENTION CENTER & CHILDREN'S SHELTER

REQUEST FOR OVERTIME

DATE OF OVERTIME

HOURS WORKED

REASON FOR OVERTIME

STAFF MEMBER SUPERVISOR APPROVING OVERTIME

OCEAN COUNTY JUVENILE DETENTION CENTER

REQUEST FOR COMP TIME

DATE OF COMP TIME EARNED

DATE COMP TIME USED

REASON FOR COMP TIME

-

(STAFF MEMBER) (SUPERVISOR APPROVING COMP TIME)



