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¥ THIS.ACREtﬁHNT wade and entered into on this 3¢5 day of
P S A

J"I"{ N e }," TajC oo Wy 0 ¥ +
Mgk f » 1985, by and between the TOUNSHIP OF WEST MILFORD, IN THE

COUNTY OF PASSAIC, o Municipal Corporation of the State of Rew Jersey

{(heveinafrer referred to as the “"Township”) and WEST MILFORD SUPERIOR

OFFICERS ASSOCIATION (herejnafier referred to as the "$.0.A."), represents

the complete and final understanding on all bargainable issues between
the Towanship and the $.0.A. and is designed to maintain and promote a

harmonious relationship between the Township and such of its employees
who are covered by Article 1, Recognition, in order that more efficient

and progressive public service may be rendered.
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. ARTICLE ¥
” b4l
' RECOCNITION
A The Township recogazes the S. Q. A. as the representafive

. for
*ﬂ:)icyerl by the Police Dcpart:me:nt buk e:r;clu.diug the Ch:ief of Police and

.,1,_ other erﬁplcyces of the: Tow:ﬂnn of Weat Mllf.c*c?.

LI -

B. The= ht:lf::a af I..x.m_te:aant a.nai Ca.pte.m skall bBe Selined ko inclade
e’ he ph_:r: 23 weil 23 ‘tﬂ.ﬁ‘-‘ Smox.l?.r sna"‘l mc}.Lhe males and fermales apd

. N~ c
ere synazyrrouns with fne warﬁ er::p}.oyee._\-

the puxyoseé of callective negohiations of all Lievtenants and Captains



, . ARTICLE 1T

—

MANAGEMENT RIGHTS

A, The Township hereby retains and reserves uato 1taell, wiathouk
» LS WFtte H 8
prriitatian. 1 weray, riffakas a - e o - oy e - -
Hmitation, all pow e uthf’nbl: dulies 2nd respousibilibas corferred
vpoe zad vestad in it prior to sigrieg of this Agreemant by the La;‘s‘.:rs and. -
Constiution of the State of New Jersev o . it . .
7 Jersey and of the Um:":.ed States, incleding,
« LN, SN T, S-Sy 5. - s r - - ™
_ “pul witkout 111:ut1:_1g t}_'«.e: .gerv;;:rj.tLty of the foregoing, tha fellowing rights: T

r:'- L R .._' * Lt
1. To the execulive maragement and 2

dmintatzatve conrrol

of thz Townahip Goveroment and jts e : 11i53  paings
p‘ ‘- 3 Props rtze::s‘_ icd facilifes, and fhe actiyviHes
of ita employs=s; oo ; ‘

2.

by . 1 ey £ = * 3 x.? N = s -
To kire all employess.and subject ta tke provisions of Yavr,

to deterrmine thelix qualificzBons and condiBons for continued em:ployment
* ; \...—--’.-’.

-

and to premote and traunsfex emgloyeas;

. To suspezrnd, demote, dizcharge or take ofther Cisciplimary

ER N
. =. Thz exercise of the'foregoing powers, wightz, zuthority, dulfes
or rezponaililifes of the Township, the 2doption of pelicies, rules, regulafions

—a—

zrment 2nd dscratiom
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- - - - - - - -
of fhis fpreement and then only o the exlent sueh sneciils and aoxpress tarms ™
tareel oocsis fonformmance vath the ConsiitoBon and Lows of Now Jorbser and
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ARTICLE TEI

CREEVANCE PROCEDURE

A.  Purpose

l. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the prohlems which may arise
af fecting the terms and conditions of this Agreement.

2. Nothing hercin shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with any
appropriate member of the Department.

B. Definition

The term "grievance" as used herein means any controversy
arisinz over the interpretétian, application or alleged violation of the
terms azd conditions of this Agreement, and may be raised by the S.O.A.
on behalf of an individual or individuals, or the Township.

C. Steps of the Grievance Procedure

':The following constitutes the sole and exclusive wethod for
resolving grievances bztween the parties covered by this Agreement, and
shall b= followed in its entirety unless any step is waived by mutual consent:
Step Ona:
(a) An aggrieved employce or the S.0.A. on behalf of an
aggrieved cmployee or employees or the Township shall imstitute action
under the provisions hereof within ten (10) days of the occurvence of the
grievance. Failure to act within said ten (10) days shall be deemed-to
constitute an qbahd;nment of the grievance.
(b) The employee of the §.0.A. shall, in writiag and signed, file

his grievance with the Chief of Police.



. . 1 R4 T - - - -
' {c} The Chiel of 1.011.-, Shall render a decision in Vrribreer
." F . ) TTam

VAERIN ten {10} da_y:i from the receipt of the Eosvance

. , S5ten Two:
rEup A NS

- (2) In the :?w:_:?.t the gnevmxcc has not been resolved at Stepy -

. Oze, then \‘?’:lthin ﬁv: {5) da\;"ﬂ follov,ring the dctﬂ'l_f'l-_ﬂ rFom the mrakter ‘_‘Y -

N, A B - -
bz reizzrred to tke Townskip Manager who shall review

.

the matter and make

2 otumua Zon m&-_.z. te:n {l[}) é‘.aya frorm the-.- .réc&ipi: of thes cﬁem#‘c& - -

ey o
. e . - £ L - = -
L. A — ID . - -
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NPT Stct: Tbrz-c- S R - R ' R

_ reaplved ot Step
A O . — R

Lo, e 5.C.A. :c:m:{ Within__ten {10} days request arbit::a’::ion.. e

. -

sHall be» r::hos en ir d-C\..G—"ac_H"G ‘camlv. tha Ru’es of fhe Now Jers

. » y- )

aerbitratar

tare Board of Mediztax

- -

a3 \ - — .
{hY However, no arbitraticn T qaaﬁnc‘ sh2]t be scheduled sooner -

than thiriy{30) days 2fter the final decisisn hy th_a- Towrship M

the event the aggriaved elacts to pursue Tivil Service Procadures, tha

axbitrzticn hezring shall b can”el 3 z25d th° maiier m‘.::ci‘*ar;. o

extitratbon, X . 0. A shall pay vyha"e'rer cosis mey bave becn fncurias
je proceszsing the case to arbitvation. ' i .

- - k) - - -
{2} The zrbitrator skall be houmd by the provisions of thie
Y
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Arroement and rostricted fo the zppiication of the incts nrazented o him

izvetved in the grisvarce. The :e.r'bi-‘.‘r‘-' tor shail pot huves Sl avinozite & adg
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Groeny arasndment or supplement toerets,
¢! The costs for the SeiVerSn Of the eobitrotar sl by
Poarrseth o canen iy het the Pownstin ot Mhe Dodr L oy niteg e, e
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days after fling = ur:
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paid by the poxty iocurring the same, -

‘ + (e} The arbitrator shall set forth bis findings of fact and
reasons for making tb‘:_a C1 within thairty (30) day
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o 2iter conclusion of

he z'.rb,?:"':r.t:ou. hec:*'lnd walens ac:rf:e:l to otherviae by Ehe.- Pa-rhe::a "

{f) Tb.e: ar'bﬁ:rg.;or s (1&:::131011 sball ba finaland bmi_a'? on ‘ .

zllpé.r‘:-.'.e:i;. R : .

-
-

. Wl - . - -
i . . -
E I . .

Gn vaz.ce:a 113:.’:12.;26. by the 'I'owns'mp 3’12.11 'be Filed ﬂ..'*-z::c:-ly
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tr the S O. A witaiz ten {10) cz 1er16.aj. rl ys z.ftt.r the evf-&:nt «:rlw_ll-_.c.- xise fo

-

the grievance h:;;e cccuered., A meebing s nal_y. be held within tex (lﬁ} calenda -

* ey N : T iy
a-.fa*_c:c: between the represeniative of the vanship

and the 5. Q. A, i axz earxsast effort to adjust the &ier encas bebvasn th

paraas. Iz fhe ev

v

=t =o such adjustinect has been satisfactorily meade

either paviz mey file for arbitration In zoccordance vwith Sten *f_'hrg:e

-

¥. Mo response al zny Step in this procedure by the Tow:zsliip cr

s agerts zhall be deemad to bz 2 negative r‘marmﬁ 2 upon fthe feominats



ARTICLE IV
HOURS AND OVERTIME

A The hours of duty for members of the Department shall consist
of eight (8) consecutlve hours per day not to exceed forty (40} hours in any
one week provided that in case of an emergency the officer or other official
having charge or control of the Department shall have full authority to
sumnmon and keep on duty any and all such memhers during the period of an
emergency.
B.
1. OQverkime
It is noted that payments previously proéided for overtime ha?e
been folded into the 1983 base salary, said fold in totaling $1600 for each
employea coﬁered by this agreeaent.

2. Court Attendance

Attendance at Municipal Court, Upper Court, Ciﬁil Court, Grand
Jury or Diﬁision of Motor Vehicles hearings or proceedings and other
judicial or administrative hearings or proceedings, on offF—duty time will
be conpensated at the rate of $50.00 effecti;e January 1, 1985. If an
émployee is required to remain until the afternoon if his testimony is'éut
taken or_completed he shall receive an additional payment, in addition to
his n=al allowance, of $50.00 in 1985. The morning court session shall.

conclude with the luanch break of the Court or 1:00 p.m.



« Article 1V continued:
Iy st |V coa-inn

]

‘I
Court appzarances shall not be considerzd as incidental

C.

" or immediately following a shift.



ARTICLE v

' L}_IUT.IDAE

A Each employee shall be compensated in pay, use or time off
with the approval of the Chief of Police subhject to the manpower needs
of the Dopartment and further subject to the provisions of Sectrien B,

C & D below for the [ollowing holidays:

1. New Years Day 8. Columbus' Birthday
2. Lincoln’s Birthday 9. General ﬁlection Day
3. Washington's Birthday 10. Veterans Bay

4. Good Friday 11. Tharksgiving Day

-Sf Memorial Day 12. The day following

Thanksgiving Day
6. Independence Day

7. Labor Daf 13. Christmas Day
14, Martin Luther King's Bivchday

B. In the event an employee chooses to be paid for his holidays,
he shall be paid by December 15th for no more than fourteen (14) holidays
in 1633.

C. Employezs covered by this Agreement shall receive three (3)
holidays off on the day of the holiday after requesting same in writing to
the Chiaf of Police, who shall eétablish reasonable procedures to
guaranted supervisbry coverage of police operations.

D. Holidays not paid pursuant to Section B. above or taken off

pursuant to Section C. above may be taken as time off ir that year.



VAGATIONS

' 1. Apnusl vacation leave with pay shall be earnad at the

- e T . . o . . .
yate of one {1) woxldag day of vacation for eack racrth of service duxing

the remairdar of the calendar year following the c'!:ata of appointment; X

rwelve {12) worlang days vacation thereafter for every yeax 2nd up to five

: {5) yeaxTs of. SEXViCe; f:.fte:e.n (15} Wor;cr::-_g deys vacalion efter fhe c&mgleticxnz_

"_of frve (:J) rears and up to {10) ten yeaﬂ*s Df semca, elﬂctb_&n {18} "cvo‘.':lcx.ncr

E."fs vacaon after the complehcnr: of ten (10) ye:a?‘s of service and wp to -

- -

fifteer {13) yeaxs of se::'tdce; twenty {20) worlding days vacaiion after ths

completion of fifteen (15} yeara of service and vp to twenty {28} yeaxs of

— er 20 yeaxrs of sexvice, 1 2ddifional] vecetion day shall be

servace. LHit

earmed for the complztion of each additional yeax of service fo fhe Tomesimur

cf twenty-five (25) yaars. Permeanant pari-time ernployees shall xeceive

owrence pn & proporilonzte basis. .

o |
d

vacziion credit 2

aHon 2 c_llcwznce Tnust be ta}:en &u*r:r.g the currem

™
¢
~
f
n

permitted or dh.eckc bb—r- e appoirSng

e ines fhzt ik canral be taken
swethorit unless the a2ppoizang @% sthority deterzmin - :

¥ se of pressure of work, or unless ihe employss elects o ermercdse Lis
yEo2vnEe D e SurTe a .

ootion sei forth in Sechien G herein.
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Ooprticle VI o cantinlsdadg
T afuliniul

»B.  Vacation Leave Due Upon Suparation '

. 1. An employee who has terminated other than under the

4

i:urov;sions of Article VIi, Paragraph 3, shall be entitled to the vacation

b e ear prorated upon the number of months worked in the
for the current y

calendar year in which the separation becomes effective and any vacation

lc:avt‘s: which may have been carried over from the preceding calendar year,

PEE 2. Whenever a permanent employee dies having to his credit

- B .
I -
Te

-a:‘l}}'- éi;:ixiual vaca.ticm leave, there shall be calculated 2rd paid to his estate

b — .
e lhw - Y -

~ svm of rmoney equal to the compensation figured on his salary rate at

the hma af death.

E C- Employees may, at their option, elact to accurnulate vacation

laave not in excess of sixty (60) days inclusive of the then current year,



N ARTICLE v

7 SICK LEAVE .
A Every employse stbject to this Agreement shall be eatiled
to paid sick leave benefits per annum according to M. 1. A, G. 4:1-1.1 et seq.
of the Civil Se:rxr..'tc:e }-?s.Lﬂf:ﬂ for :’Ehé tate of New Teraey, revised },‘ve.zrfba'r' -

30, 1973. - . :

S B. Service Credit for Sick Leave - . . . ot

- . - =

}. Al permanent e:mployceﬂ,

B or full t:.::tf: prcwsn.ona.l ermnloyees,

shall be extifled to sick lepve mth pay 'b,..3=~d on the,r aggregate yveaxs of
service. S ’ - - )

Z, Sick leave :c::a.y be vhilized by emp}.o;ree-s whea tu.e:y' are poatls

to perform: thelr work by reason of personal illeess, aecident ox e

Zposurs

-

.

to contagions disease.

- T ey 1= < i T 37 ' o . Y
3. Suck sick lzave shall not include any extended neriod where

. e — < - ; - <
the employee serves 2o & nurse or housekeeper during thia period of

C. moun u_lc:F S;C-\ T.eave o - . ) -
I Svck Jeave W"ﬂ" pay shkall accrue fo any fell time employe .
on the basis of one working day per meoath durdny the remzinder of the first
calendar vear of employment afler amtal appoinimnaent 2nd fiftren (15) Szys in
ooy cdlendoar srear tharanfizr.
Z. ATy nmoust of s3c lenye ollawonsa na uwaed 1o ey caluado .-

vonr slhall nccurnuiate bo the employsa's oredil fram yens Lo vanr by b

sroere) 3F apd whien neoded for o seoh DUIMche, :



N 3. Upon termunation in good standing an ermployee shail be

» -

entitied to reczive a percentage of his accurmulated sick leave ta be

talken as early leave with pay. Said employe= shall also be entitled

to receive a percentage of the balance of his accumulated sick leave

in 2 cash payment. Téermiration in good stending shall not be deamed

to be attain=d if the employee fails to provide the Township with at least

fourteen (14) days -advance written notice of his termination.

-

ST ;,Ifhe precise formula for calculating the amount of eaxly leave

LI T LR b

L]

and cash pa.ymﬂ"_n't"sin-.a.ll be as follows: ’

If an enjnplcy-ee has accumulated 175 sicl days ox less, said
employ== shall receive $10.00 per day for each sick day accwmulated.

If 2n emplovee has accumulated between 176 and 200 sick
days, said _eméloye_e_ shall receive 15% of the total number of days: as
early lezwe and 15% of the balance of days as a cesh payment 2t straight
time rate.

if an employes has accumulated betweer.'l 201 and 225 sick days,
said employee shall receive 35%.cf the total mumber of day

5 25 ea.rly-

ratght time

leave and 35% of the balance of days 2s a2 cash payment a2t st
rate,

1f 21 employee has accumulated in excess of 225

—

oyee shall receive 507 of the total number of das

B2

A

LIT]

ermy

.

toas and 307 of the balance of the days as & cash paymant ab sirsight
- w e - 1. i - — -

. R T . R | b - . SR
A The e&rl‘f lenye small ngt exeend 130 wWoaTking



ARTTCLE VI (coatinued)

C. An employee whose early leave cateunlation

exceeds the 130 day maximum may apply the ezcess

days to the cash payment calculation provided the

maximum henefit is not exceeded (See example

Employee C below).

D. During the duration of the early leave period,

an employee shall be entitled to all benefits that

he would normally receive exclusive of paid holidays,

adminisctrative compensatory days, bereavement leave,

and uniform maintenance expenses.

An employes shall be entitled to his full allotment of -

sick leave, vacation and personaldays dn the year that

his early leave period commences, however, should the

early lezve period overlap into a succeeding yeaxr no
~additional sick leave, vacation or personaldays shall be

granted.

Examples: Employee A

815 toral sick days accumulated
%x15%
27-7 or 28 days early leave

157 balance of remaining days (185 minus 28)
»15% ' :
23.55 or Z4 days cash payment at prevailing straight riwme rate

Fruployee B

250 total sick days accumulated
x50
125 days early leave

125 balance of remainiag days (250 minus I25)

x50

62.5 days cash paymanit at prevailing straight time rate

—~15-



: Employue C

. .. —

v ’ 290 total siclk days accemulated
' ' xSQ_

) - . 145 days early leave.

Exceeds maximum of 130 days

early leave by 15, thus 130 days
carly leave,

145 balance of rt‘maining days (290 minus 145)

+15 carry over excess of anthorized maximum ea
160 days

*50%,

‘ 80 days cash payment at prevailing straight time rate not to
y . ~exceed benefit maximum of $9, 600. Q0.

rly leave (above)

The ter ”day.ﬂ"' as used wi.t};{in this section shall meaﬁ working
days :-a.zl:d not r;s':.gu.lar days off.‘ | )
Whenever 2 permanent employee dies having to his credit any
ac':;m:nul-at&d sick days there shall he calculab’-';d and paid to his
estate 2 swm of moaey equal to the cash paynent portion {ozly}
of the texmninal Jeave formula as specified in this section. Na
compensztion shall be paid in liew of the eaxly leave péricd
howsaver no majzi-murn shall apply to the cash payment portion
as czlculated in acc'ordav.;r_ce with this section.
4. Empl‘gyees covered by this Agreemanl:'as 61’.’ .J’anuavry- 1, 1977

", shall have had deducted ten (10) accrued sick days from the ernployeets

total days earned after Januvaxy 1, 1972, No reimbursement for s=3d days

shz!l be provide:d. vursuvant tao Szction 3 above,
D. Reporting of Absence on Sick T.eave
1. If am emnloyes is absent for reasons that entizlad Rins o gictn
Ticown, his supzrvisor shall be nottiien prompsly 23 of a2 ermoloys 2%y nnast
cooariting tirng, exoept in those work situntions wasr? antize must b9 rpa o

T b the cmployes’s staviing



of dental of the use of s5ic

and constitute cause f{or disciplinary action.

b. Ahsence without notice for five {5} consecutive
days shall constitute a resignation.

E. Verificatior of Sick l.eave

1. An employee who shall be absent on sick leave for three (3)-
or moxre consecutive working days shall he required to submit 2cceptable

medical evidence gsubstantiabing the illpess,

- ‘a. Axn -employee: Wh(:l. has been abs;ent oxx sick -
leave for periods totaling ten {10} days in one
calendar year consisting of periods of less
thax five {5) days, shall submit acceptable
mediczl evidence for additional sick leave

in thzt year unless such illness is of a
chreomic or recurring nature requiring recurring
zbsences of one (1) day or less in which case
only one certificate shall be necessary for a
_petric-d of six (6) months.

b. The Township may require proof of illness

i

of 2n employze on sick l2ave, wheanavear such

¢



ot

am

’ - 2. In case of leave of absence due to exposure to contagious
=
t

disease, a cartificate from the Department of Health shall be required.
3. The Township may réguire an employee who has been

absent because of personal illness, as a condition of his x=turn to duty,

to be examined at the expense of the Township by = physician desingated
by the Township. Such examination shall establish whether the employee

is copable of performing his normal duties and that his return will not

S

jeop.rdize the health of other employees.



AMEICLE VILT

HOSPITALTZATLON AND INSURANCE

A The Towmship shall provide a fully ﬁaid hospitalization insurance
ﬁrugrum to each employee and dependents which shall include Blue Cross,
Blue Shield, Rider .J and Majur Hedical Coverage (14720 Series, State Health
Benefits Plan).

B. The employer reserves the right to substibtute carciers pravided
the same benefits are provided. -

C. Subject to the rules and regulations of the N.J. State Health
Benefits Commission, each qualified employee who retires shall be provided
with hospitalization coverage as provided to active employees.

n. Effective Janvary 1, 1985, all employees covered by this agreement
shall be entitled to submit a claim to the Tounship on an approved form along
vith their cancelled check or proof of payment for reimbursewent for dental
and eyecare expens=s for themselves and thelr dependents, up to an anngal

limit wirhout accuculztion of $200 in 1985.



ARTICLE 1X
' SALARY GUIDE

A Effective Januwary 1, 1985, all ewployees covered by this
:\[:,:‘(-a'-n:i':nt shall be entitled to receive the wage rates for their particular
job title as noted in Schedule Al

BE. Effecrive January I, 19‘85 all employees covered by this Agreement
shall be entitled tv have their longevity benefit and college credit benefi;
added to their base salary and paid in bi-weekly payments, in accordance
with applicable State laws and regulations.

C. Effective January 1, 1983, all employees covered by this Agreement

shall have their overtime payment benefit added permanently to their base

salary as provided in Article IV, Section 1B, and paid bi-weekly.



ARTICLE X

LONGEVETY

A. Effective January 1, 1985 for each year of the contract

longuevity payments based upon years of continuocus uninterrupted service

with the Tawnship payable bi-wveekly, shall be as follows:

Afcer
After
After
After
After

B. Annual

four (4) years of service 2% of base pay
eight (8) vears of service " 4% of base pay
twelve (12) yvears of service 67 of base pay
sixteen (16} years of service 87 of base pay
twenty (20) vears of service 10% of base pay
longevity payments for any indi%idual co#ered by this €ontract

shall not exceed $3,621.



COLLEGE INCENTIVE PAY

A. All employces who successtully complere approved courses in a
recognized institution of higher learning in a program leading to a
degree in Police Sciaence related courses shall annually receive the sum
of twenty (5$20.00) dollars per credit hour. However, for the term of this
contract only, employees shall receive the sum of twenty seﬁen {527.00)
dollars per credit hour for the period April 1, 1985 to December 31, 1985.

B. The maximum amount payable under this Article shall be limited
to one hundred twenty-eight (128) credits or $2,232.00.

C- Such compensation shall be payable, subject to presentation to
the Township Manager of eﬁidence vf successful completion of the course,
on or bhefore the first pay period in Deceuwher.

D. Approﬁed courses shall be those conrses approved For reimbursement
under the S§.L.E.P.A. or L.E.E.P. programs.

E. Effecti§e January 1, 1977 employees shall not be eligible to
receive College Incentive Pay unless they make progress toward a degree
within each two year period thereafter. Progress shall be deened to
be the completion of at least one appro§ed course with a passing grade
vithiz a two year period. Failure to make progress within a two year
parics shall terminace said employee's bhenefits under this Article,
including any benefits preﬁiOUSly enjoyed. Reinstatement may be made
by ths Township Manager. No progress toward a degree is necessary
after the successful completion of an Associates or Bachelors leéel degree,
howevar, any credits earned beyond the Associates or Bachelors 1e§e1 will

be subject to the =2bove provisions.



ACTOCLE XTI (continued)

»

. The Township of West Hilfocd Provides full-time and exempt

enployees with the opportunity Lo reccive further training and educat ion

which will improve the Towaship's governmeatal operations. The Township
of West Milford may bear 507 of the cost of rtuition, up to a ﬁaximum payment
per year of $300.00 per employee, if the following condirions are mets

1. The employee will assure the Township that he/she intends
to remain in the employ of the Township of West Milford for at least one
year after the completion of the continued education program and shall agree
in writing to reimburse the Township for any and all costs expended in the event
the employee leaves the employ of the Township within one year.

2. He/she will submit a request to the Chief of Poliée for appraval
of the Township Manager based on budget allocations, describing benefits to
the jurisdiction.

3. Course will be job-related and will be taﬁen on employea'’s own
time. If working toward 2 degree related to the employee's work,-all courses
requived for the degres will be covered by this policy.

4. Reizbursement will be made at the completion of the course in

which &2 employee has obtained a passing grade of (" or better.

fir
]

5. This doz2s not relate to special courses, seminars, conferences or
training sessions where the Township of West Milford may pay the full cost of
regis;ration or tuition expenses In accordance with approved budget allocations
and prior approval of the Township lanager.

6. The employee must request tuition assistance in writing providing
an outline of the cource of'study. This refquest should be presented to the
Chict of Poulice and be approved by the Township Manager. Upon successfully
connleting the course, the employes nust preseat a voucher and a copy of his/her

final grade report to the Townsbin of West Miltovd for reishursemenc.



ARTICLE X1
PERSONAL LEAVE DAYS

. A Fach employee shall be entitled to four (4) pecsonal leave

duays annually without loss of pay in 1985,

B. Personal leave days may not be accumulared but shall be paid
for at the end of each year in the event an employee is unable to or chooses
not to use thenn during the year. The parties shall make every effort to
cooperate in order that these days will be scheduled during the course of
the year.

C. Personal leave days shall be requested in writing as far in
advance of the day requested as possible except in case of an emergency.
A reply to the requast shall be provided as soon as practicable after the
requast and no reply shall be deem=d an approval.

D. In the event that two {2) or more employees requeét the same
personal leave shift that employee with the greater seniority shall have
first yrigrity to the shift requasted.

E. Additional adoinistrative compensatory days shall be p?ovided
employess at straight time rate, as follows:

a. 12 days in 1984
b. 13 days in 1985

Administrative compensatory days may be taken at any time provided sufficient
manpower and Supegvision exist on the shift or shifts in question. The Chief
of Police shall ha;elfina} approval over all requests for administrative
compensatory days and'éhall give each request his good faith consideration.
Administrative days earned in 1984 and 1335 may be carried over into the
respective succeeding year, however, an emplovee may elect to carry over not

inore than 172 days intolggs and I3 days into lg¢gs.



ART{Q_LE Xt

y LEAVES OF ABSENCE

Evzry employee subject to this Agreement may b2 geanted a leave
of ahsence according to applicable Civil Service Rules for the State of

NMew Jersey, revised Novzrnber 30, 1973,



ARTICLE X1V

Al Effectivg in 1935, the annual cluthing allowance shall be
$i?5.00, subject to presentation of acceptable vouchers represeanting
the expenditure of such gum,
B. Meal allowance shall be paid at the rate of five ($5.00) Qollars
effective Januvary 1, 1985.
C. A mileage allowance of twelve ($.12} cents per mile, in addition
to veceipted toll expenses, will be paid to each employee who is required
to provide his own transportation upon instructions from the Chief of Police.
D. An employée shall be paid up to the sum of
$200.00 in 1985 upon presentation of a voucher with a general zccounting of
expenses for uﬁifurm and equipment maintenance expenses. Said payment shall

not bz made before July 1 of each year.



ARTICLE XV

HISCELLANEOUS

A Seniority shall be based uwpon continuous unintecrupted service
virh the Township of West Milford Police Department.

E. The Tuwnship will provide sixry (60) rounds of reload ammunition
pri nonth, provided by the present supplier, upon request provided that
previously issued ammunition has been utilized by the enployee.

The provisions of this Section shall terminate upon purchase of
reloading equipment by the Township or inability to secure ammunition
from present supplier.

C. Each employee shall be entitled to bereavement leave of three
(3) days from the date of death in the immediate family. In the event
the burial takes place out of the stare and outside a ra&ius of 100 miles
froa West Milford, up to three (3) additional days travel time may be taken.
This leave shall bz with pay. Proof of attendance at the burial may be
required by the Township. Deaths in the immediate family covered by this
section shall mean spouse, parents, children, brothers, sisters, grandparents
and pzrents-in—law. One day bereavement leave will also be allowed for
emplorea’s aunts and uncles regardless of the location of the burial.

. Fffective Januvary 1, 1985 an employee shall be eligible for
reimbursement for a rerirement physical at a cost not to exceed 5100.00.
The enployee may be examined by the Docror of his choice afrer giving the
municipality formal notice of his retirement date. Relwbursement shall be
nacde subject to the presentation of a voucher with appropriate proof of

pavmanl.



ARTELLY AVE (ot inued)

. Lach employee shall be entitled to swap chifts with a fellow officer
iir the Superior Officers Ausoclation piovided said cioployec applies to the
(hivt of Police. The exchange of shifrs shall be accomplished within a 14 day
period.  Shift swaps shall be granted provided:

1. The Supcriov Officer requesting the shift swap has a valid
reason requicring such swaps. An off dury job shall not be a valid reason
for rthe purpose of this section, unless directly connected to law enforcement.
2. The Superior Officer requesting the swap obrains the ﬁerbal
approval of the Chief, in the case of the Captain, and the approﬁal of the
Caprtain in the case of a Lieutcnant.
3. Superior Officers will avoid arranging shift swaps that mean
a douvble shift for either party invelved in the swap to the greatest extent

possiblza.
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MR NO-STRIKE {}_I\LQ_E{Q:;QGKOUT PLEDGE
. AL Durting the torm of this Agreeme:n{:,-thﬁz S.0.A. asreess on

behalf of itzellinsofar as 15 legally possible on behalf of each of jts

mermbers that there will be no strike of any kind apd the Township agrees ‘
L] : D -

that

e

t w31l not cause any locleoul,

The 5. G.'A. covenants and agrees that neithsr the S.0Q A, or

- -
-

work stoopzze, slo y)'uC';v_ﬂ- valkont or ntbe-r Job action 2 arainst the Tomsmp

The S. Q. A, agrees t}:a.-‘: such zclion would conatitute
o

2 material breach

- -

7 this AcTzerment,

C. In the evext of & strike, slowdown, welkeul o job acion, jtis
covenznted 2nd 2gresd that paricipetion In any such 2eiivity by eny 85,0, 4,
neriber shzll en the Town 311_13 o iavoke a__}* of the * U.Llowing alterme Hyess

1. Withdraswel of 5.0.A. recognitios; T
- _ ] - ~
Z. Withdravweal of duss deduction privilegss i1
Igrevlauﬂl‘f granted)
"y
2

ﬂ*r.y person actu:ff in ita heh:.lf mll cause autho*jhze ox .".nmpo nox )
= o - = : : : L A p -
. will 2ny of itas mercbers take part in any strike {i-e., tee concerted )
.‘ ' R ‘ . . - -. - - - - .
fallure to report for duty, or willful akserce of an emgloyes from hix -
pasitior, or staopage of work or zbsiinsnce in whole cr Dark, from th '
Fall, faittZ:} and propex periormance of the employse's duties of emn’i-ajrmen‘&
L e
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) .u . 13'- Nothing containad in this Agreernent shall be construed to limik
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‘:. B - - - > - - - = -
Tor restrict the Township o its xight to seek and obtain such judiciel reliazf
;I\, - -

tos it may be entitled to have in law or in equity for injunction ox damages or

both in the event of such breach by the 5§, Q. A_ orits mernbhe oo . . -
Y e .
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. . -
Y - . :
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ARTICLE XVIU

) NON-DISCRIMINATION

. Thera shall be no discrimination by the Township orx the

AL
. QlA

. agalast an employez ou account of race, color, cre=d, sex ox

nzBonal oxrigin. ;

. B. There shall be no discrimiration, interfereace, restraint, ox

coarcion by t_hg Eownship or zny of its representalives against 2oy of the

-~

" employees onb
e

P

eraployees covered under this Agreement hecause of

Fraic merthers hiw ox
N ‘-;_._-J .‘:_‘.-\ _-I-..'__ B . - b . . -

Top-rmemthership in the S. O. A. or because of any lawfcl activities By sach,

>

ehalf of thc‘S. Q. A. The 5.Q.A., its members and 2gents

-
- -

shol)l not discriminate z2gainst, interfere with, restrzin or cosroe 2oy

ercplovess covered undas

kT -

this !&.gre:&men?: who 2re not members o tha 5. Q_4

ty



ARTICLE XI%

A | )
T SEPARASILITY AND SAVINGS
A 1f any provisica of this Agreemant or auny application of this

Acreerm:al to 2ny ermployse or group of employees 15 held invalid by

opa=ation of law or by a Court or other tribunal of compztert jurisdickor,

.
- e

sugh provision shall be inoperaBve but 2ll other provisiona shall notbe

affectad thereby end shall contimue in full force and effect.

&

-

)

g
b

[



FULLY BARGAINED PRGVISIANS

This Agreement represents and incorporates the complete and
final understanding and settlemernt by the paries of 2l bargaivehls jssues
- - =
During the term

—

~vhick were or could hove been the subjech of nzgotialions

of Fois Ac-cemE:nt ne.-;.ther paxty w:ll bb reqmrpd to negohiate wikh respsct to

any suchk matier whetne:r or :czot covered by tn__s A_o-'r-e.-&man L and whether o
. - . - - :

not wi Fhin the knowle:&"c, ox contem;:la.hon of mtm*-r or both of the part;c:a 2t

Y
f -_'

e Hrme -u»-y- nadatw.t”a o:c: sz.gne-.c'i thls Acreemnnt_

ey,

B. "This Agreerment’ shall ot be mod:_ﬁ.»c't m whele ox in paxt by

the parties except by ‘..x:: instrurcent in wr:.hng only execuied by both partes
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ARTICLE XXT
TERM AND RENEWAL

This Agreement shall be in full force and effect as of Janvary 1, 1985,

'and shall be in effect to and including December 31, 1985. ‘This Agreement

shall continue in full force and effect from year to yecar thereafter, unless
one party or the other gives notice, in writing, no sconer than one hundred
fifry (150) nor later than ninety (90} days prior to the expiration date of
this Agreement, of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and
seals at West Milford, New Jersey on this sau day of Marth)?ESS.
WEST MILFORD SUPERIOR OFFICERS TOWNSHIP OF WEST MILFORD

By/f/,og:i,s_oczf?);é;jmem By /i /&L / ¢6~Wuaw/ ‘

/& /: ' Ldf ownship

lanager

FON |

Witness: '7 WitneSSJ i

/.J’/ h-
7 // //7/,34?;1:-&3//; /: /;;’ /Eiﬁi .
<7 /"‘/

— 34



SCHEDULE A

A. Effective January 1, 1985, salarvies shall be paid as follows:
l. Lieutenant $31,541.00
2. Captain " 833,996.00

B. EEfective April 1, 1985, salaries shall be paid as follows:
1. Lieutenant * $33,686.00

2. Captaln ' $36,206.00

Detective Differential

For the term of this contract only, Officers assigned to the
Decectiﬁe Bureau shall receive an annual salary differential
of $600. One half of said amount shall be paid on June 1, 1985
and shall be prorated if the Officer has not worked the six
months preceding in the Bureau, and rhe second half shall be
paid December 1, 1985 and shall be prorated under the

same conditions.



