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MEDIATORS RECOMMENDATIONS
The provisions of the State Mediators recommandations not covered by the
Mavor's statement of Aprit 160 1971 o '
[7th or |8th. shall be incnrpur;uui te e coentaet without changing the
explicit meaning thereot.

G provistons agreed upon Apnl

All of the suggestions of the mayor. which are contained in his statement of
April 16th, which have not otherwise been agreed upon. shall be incorporated
into the contract without changing the explicit meaning of such suggestions,

DECLARATION OF INTENT
The Newark Public Schools and the Lnon deciare their intent 1o cooperate in
their common aims to achicve educational eveellenee in the Newark School
System, and in the achievement of that
necessities of the children and the tegitim

obicctive revognize the fundamental
e eveediatons of the communtty.

AGREEMENT

This agreement is made and entered into ctivetive ax ol the Ist day of July 2069
by and between the STATE OPERATLD SCHOOL DISTRICT OF NEW; \Ri\
IN THE COUNTY OF ESSEX (hereinatter reterred to as the "NEW, ARK PUB-
LIC SCHOOLS™ and the NEWARK TEACHERS UNION. LOCAL 4%1
AMERICAN FEDERATION OF TEACHERS, AFL-CTO. {hereinafter referred
to as the “Union™).

The expired agreement dated July 1. 2006 duouzh fune 30, 2009, shall be
renewed for a period of one (11 vear elicenve duiy 12009 exeept nsotar is
changed. modified, replaced. or supple Lo by the items mutually signed s
agreed upon in the negotiations mmml, doi prior to and resulting in the adop-
tion of this agreement by the District and the Union
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ARTICLE I - RECOGNITION OF NTU AS BARGAINING AGENT

SECTION I CATEGORIES OF NTU MEMBERS

The Newark Public Schools hereby recognizes the Union as the exclusive col-
lective negotiations representatives pursuant 1o NISA 34:13A-1 ot known as
the New Jersey Emplover-Employee Relations Act. for the purpose of the col-
lective negotiations concerning the terms and conditions of empl
employees of the Newark Public Schools in the unit consisting of the following
categories of employment: teachers. itinerant teachers. homebound teachers.
recreation teachers, speech language specialist. athletic trainer. middle school
drug and safety coordinator, job developer, middle school drug prevention and
safety coordinator. prevention specialist. licensed practical nurse, literacy
coach. remedial reading teachers. staff developers. librarians. drop out coun-
selors. guidance counselors, regular teachers teaching four nights per week in
Newark Lvening High School. and coordinators having permanent status as
teachers, resource teachers, learning disability teacher consultants. social work-
ers, psychologists, attendance counselors, court representatives, special investi-
gators, consulting psychiatrists, occupational therapist, physical therapist, pro-
gram assistant, research assistant, audiologist, pianist, substance abuse coordi-
nators, clerk stenographer (school), physical therapist assistant. text book clerk
and assistant text book clerk in the Newark Evening High School, parent
liaisons, parent involvement community specialists and interpreters but exclud-
g department chairpersons, acting department chairpersons. head guidance
counselors, teachers o assist the principal. vice principals. principals. acting
vice principals, acting principals. directors. assistant superintendents. superin-
tendents. laboratory assistants, nurses. maintenance workers, cafeteria workers,
security guards, per diem substitutes with thirty (30) days non-consecutive serv-
ice in the same position who are not Newark Public Schools appointed. teacher
and school aides, and all permanent, acting, temporary or provisional supervi-
sory employees.

SECTION 2 DEFINITION OF EMPLOYEEF,

The term “emplovee™ us hereinatter used means u person employed by the
Newark Public Schools in any positions listed as being represented by the
Union in Section | of this Article. [n such instances where a provision applies

only to certain categories of employment and not to others, the specitic title of

the category of the employment shall be applicable and exclusive 1o said title
and category.

ovment of

SECTION 3 EQUAL REPRESENTATION BY NTU

The Union agrees to represent equails il members of the above-detined unit

ARTICLE 11 - NON-DISCRIMINATION POLICY

SECTION | NON-DISCRIMINATION POLICY STATEMENT
The parties agree to tollow a policy of 1ot dise Hnnating against any emplos -
ee or applicant for employment on the busis ol ruee. color. ereed. national ori-
gin. ancestry. sex. marital status. sexual oventation. military status. or memher -
ship or participation in or association w ith the actiy ities of any employee organ-
ization.

SECTION 2 EMPLOYEE APPLICATION PROCESS

The Newark Public Schools agrees that empios ment application torms and ora.
interview procedures shatl contain no refercnve o the applicant’s membership
in any employee organization,

ARTICLE I - GRIEVANCES
The prompt, informal and contidential adjustment of grievances is encouraged.

and therefore the following procedure o secomplish this purpose is here
established.

SECTION | DEFINITION OF GRIEVANCFE
A, DEFINITION OF GRIEVANCI

A grievance is @ complaint by an emipiovee that 11 he she has been treatad
unfairly or inequitably by reason of any wet o condition. including those el
tive to employee health and satets. wiieh o~ covtany o established and pre-
vailing policy or practice governing or altectng emplovees. or (23 there hus
been as to hinvher a violation. misinterpretation or misapplication of the proy -
sions of this Agreement or any of the existing rule. regutations or orders of The
Newark Public Schools or the New Jorsov State Department of Education ha
ing the force and effect of faw,

B. DEFINITION OF ENPLON T
As used i this Article the Tern “empler oo appies o an individual emplones
and also to a group ot emplosees huving the <ne crnevance.
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C NTL',T RIGHT TO INITIATE., PROCESS & APPEAL GRIEVANCES
The Union shall have the right to initiate and process grievances which may be

initiated and processed by an aggrieved employee under the provision of

Section 1-A of this Article, and shall have the right to appeal from the disposi-
tion of any grievance at any step.

SECTION 2 GRIEVANCE PROCEDURES

A. NTU REPRESENTATION
In the presenting and processing of grievances, the employee may be represent-
ed, at their own expense. by a person of his’her own choosing, except that
he/she may not be represented by any employee organizations or by an officer
or representative of any employee organization other than the Union. In the
event that a grievance is carried to Step 2. the Union shall be immediately noti-
fled.

B. TIMELINES AND GUIDELINES FOR MEETINGS & HEARINGS
‘The time for a meeting or a hearing at ali steps other than step 1. w ithin the pre-
scribed time limit. shall be fixed by mutual agreement. In all cases (subject to
the provisions of Step | below), a representative of the Union shall have the
right to be present and to present the Union's view at each step of the grievance
procedure. Any notice to be given by an employee under the provisions of
Section 2 of this Article may be given for them with their consent by the Union.

Step | INFORMAL CONFERENCE
The Employee, and if the employee so desires. a Union representative. shall
first discuss the problem with his/her immediate administrative superior. who in
the case of employees assigned to a school shall at each step of the grievance
procedure be deemed to be the principal of that school.

Step 2 PRINCIPAL
If the grievance is not satisfactorily adjusted within five (5) school days atler
the last discussion, the employee may, with the assistance of a Union represen-
tative. if the employee so desires, submit it in writing within tive (5) school days
after the end of the said five (5) day period to his'her immediate superior for sat-
isfactory adjustment, but such written grievance must be submitted to such
superior in any event within thirty (30} school days tollowing his‘her becoming
aware of the act or circumstance given rise o the grievance. The said immedi-
ate superior shall schedule a meeting to discuss the grievance with the employ-

4

ee and a Union representative prior to makeig his her decision. but nany ey

hesshe shall give histher decision mowrinng with hisher reasons therefore ol
employee. the Union. und the Stie Distrivt Superintendent within five o
school days after the written gricvance has been submitted to hum her by v
employee.

Step 3 STATE DISTRICT SUPFRINTENDENT
The employee may appeal to the State District superintendent from the to
mentioned decision of his'her immedinte supertor within five (3) school
after the decision has been given w the emplovee and the Uinion pursuant tof
above provisions under the caption “"Swep 17 by aiving to the State Disit.
Superintendent and to the employee’s &
such appeal setting forth specitically t

ediate superior, written notics
basis of the grievance. The S
District Superintendent. or designee. shadi meet with the employee and a L
representative within ten (100 sehiovi davs atter the giving of such notiee
appea. and shall give his her deciion i oting v ith his/her reasons theret:
to the employee. Lnion and the eriploveds neediate superior within e
school days after such meeting.

Grievance hearings may also be held atthe SET Oftfices beginning as eariy
2:30 pm. Teachers shall not recene extra compensation for extensions ot
workday caused by grievance hearings

Step 4 ARBITRATION

4. REQUEST FOR BINDING ARBITRATION

In the event a grievance shall nothave bevn cettled under the above procea:
the employee may have the gnicsanee ~abontted o binding arbitration by =
ing. within ten (10} school days Sler the deciston of the State D
Superintendent has been given io the ctployee and the Union pursuant te
above provisions under the vaptien “Step 37 to the State Dis
Superintendent, and the New ark Public Schools, the employvee’s written rey...
tor binding arbitration by the procedures and subject to the provisions set b
below.




b. ARBITRATION AWARD

‘., . I. BINDING AND ENFORCEABLE
; The arbitration award shall be final and all parties shall abide by the same. and
‘ it shall be enforceable under the laws of New Jersey.

d. ARBITRATOR'S LIMITS
The arbitrator shall be without pow er or awthorits to make any deciston conir.
to or inconsistent with. or modifying or varving in any way. the terms ot ¢
Agreement. or applicable law. or rules and regulations having the force and!
} eftect of law.
: 2. SELECTION OF ARBITRATOR
; The arbitrator shall be selected by mutual agreement of the Newark Public The arbitrator’s decision shall not st tiactans or powers of the Ne
f Schools and the Union except that any individual so selected shall be a bona Public Schools as provided by st
| fide resident of New Jersey and a member of the National Academy of
i Arbitrators with a minimum of five years experience as an arbitrator. In the
|

e. FEES AND EXPENSES FOR ARBITRATOR
event that the Newark Public Schools and the Union are unable to agree upon

Fees and expenses of the arbitrator shall he borne cqually by the Newark Pus

the selection of an Arbitrator, either of the two shall call upon the American Schools and the Union.
Arbitration Association to name the arbitrator. Any individual so selected shall
be required to be a bona fide resident of New Jersey. SECTION 3 GENERAL PROVISIONS
It the decision to be given by any emplovec’s immediate administrative sup.
) . N . . .
] . . N . . . . : . It ot Q . | N . N o a = NN
: This arbitrator shall sit for the duration of the agreement. The Arbitrator shall or. or the State District Superintendent i accordance with the applicable |
§ arrange the dates, meeting places, and agenda of any and all arbitration pro- sions under “Step 17 "Step 27 U8 tep 3 abov e e not given within the res
i ceedings. tive times by the said provisions specitive. the employee shall have the nud
! proceed with herhis appeal to the new Sor g the case of the decision -,
. . . . . . . \ . NN Joar Qo 100 N sl gl o Wou . Tt Nea .. B

The arbitrator shall serve until he/she receives notice of termination of herhis ied under “Step 37 10 requestarhitration. by wiv iy “”m“_”“““i"ﬂ ':WL
; services by either the Newark Public Schools or the Union. In such a case. a » request for arbl}trulmn W 1;111{1 tl\g ..\‘Amu e o zh‘c summe paz{;txes ang ;1 t 1]: \
' new arbitrator shall be appointed as described above. Termination shall not manner as he/she would be required o wive it decision adverse to him e
affect any grievance upon which a hearing has commenced been rendered on the outside dute prescribed above for rendering under ™~
’ 27 or <37 It the employee tails to submit his her written grievance within &
: c. ARBITRATOR'S PANEL POWER time specified in the provisions under “Ntep 27 above, or it he/she tails to o
; The arbitrator shall be empowered to hear and determine only grievances with- within the prescribed time the written notices ot'appeal respectively mentic.
H . . .. . : - T o ap Qo 17 ¢ ; e Y o iy ¢ owithi yrescribed time v
; in the scope of the definition of the term “grievance” under the Section 1 of this under “Step 37 above. or il he she fuils o gty e within the‘} rescribed i
4 Article. The arbitrator shall, in the performance of his’her duties, be bound by ten notice of the request for whitration nicntioned under “Step 47 abovy

) ’ . o - - . ’ - levance she > deemed to have been wan ed.

and comply with the provisions of this Agreement. The Arbitrator shall have no grievance shall be deemed to have been i

power to add to, delete from, or modify in any way any of the provisions ot this . o S, o o

Agreement. The arbitrator’s decision shall be binding and in writing and shall Fime limits specified in Section 2ol this Article as w things o be done .

N L .. o . . P~ . S ay be exte by agreement between the parties.

set forth its opinions and conclusions on the issues submitted. The arbitrator step may be extended by agreement between the |

shall have the power to make compensatory awards, where necessary. to imple- e .

ment ({LCibi )nsp ’ ) P AL NOTIFICATION OF PINLLINES

ecistons.

Anyv written notice to be given under Sectivoi 2 by the employee to herhis s o
rror or to the State Distriict Superintendent may given by hand. or by fews
with a person in charge of the otfice o sach superior or ot the State Div

Superintendent. or by mailing i by cortied maill return receipt requested
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addressed to such superior or to the State District Superintendent, at their
respective oftices. Such notice to be given by the employee to the Newark
Public Schools may be given by mailing it certified mail, return receipt request-
ed. addressed to the Newark Public Schools at 2 Cedar Street. Newark, New
Jersey. Any notice of decisions to be given to the employee may be given by
hand or by mailing it by certified mail. return receipt requested, addressed to
herhim at his’her home address as shown in the Newark Public Schools
records. Any notice or decision to be given to the Union may be given by hand
to the President of the Union, or by mailing it by certified mail, return receipt
requested, addressed to the Union at its offices. The date of mailing shall be
counted as the date of giving notices to be given by the employee. by his/her
superior, the State District Superintendent, or the Newark Public Schools under
Section 2 of this Article, but if a notice or decision of the employee’s superior,
or the State District Superintendent is given to the employee by certitied mail.
the time within which the employee may give notice of appeal as provided
under “Step 3", or notice of request for arbitration as provided under “Step 47
above shall be increased by two (2) days,

B. PERSONS ELIGIBLE TO PARTICIPATE
Persons proper to be present for the purpose of this Article are defined as the
aggrieved. the appropriate Union and Newark Public Schools representative and
witnesses. When hearings are held during school hours. persons proper to be
present shall be excused without loss of pay.

C. GRIEVANCES ARISING FROM CENTRAL OFFICE
ADMINISTRATORS
A grievance arising tfrom the action ot a Supervisor. Director. Coordinator
attached to the Central Office, Associate to Assistant State District
Superintendent or Assistant State District Superintendents. will first be djs-
cussed with that ofticial and if not resolved intormally, it may be processed in
accordance with Step “3” or “4” above.

D. NTU ARBITRATION CHOICES
Nothing in this contract shall be construed as compelling the Union to submit a
grievance to arbitration.

E. REPRISALS AGAINST PARTICIPANTS NOT ALLOWED
No reprisals of any kind shall be taken azarnst any participants in the gricey
procedure by reason of such participation

Fo MUTUALLY AGREED TINE {INITS
[n the event that a grievance is carried 0 "Step 27 the Union shall be i

ately notified. The time for & meeting o o hearmg at all steps other than ~u«

P within the preseribed time limits, shati be fived by mutual agreement. N
hearing must take place within the tnie Lt provided in this step.

G YEAR END GRIEVANCES
In the event that a grievance is initiated close to the end of the school Vear <y
effort will be made 1o resolve the wricvanve prior o the end of the schooi s

H. GRIEVANCES AND PERSONNEL FILES, PROMOTIONS AND
JOB PLACEMENTS
Otticial grievances shall not be placed ni tie personnel file of the employ e, -
shall they be utilized in the promotional process or any recommendation fu
placement.

[ GRIEVANCE FORMS

A form for the appropriate tiling ot a prievance shall be mutually agreed 1
the parties and made available in the otlice of the principal in every school

ARTICLE IV - NTU RIGHTS

SECTION 1 LEAVE FOR UNION SERVICE

The Newark Public Schools shall crant cav e o absence 1o members of the ©
gaining unit upon their personal request and that of the Union o work tor
Union. the New Jersey State Federation of Teachers. or the American Feder
of Teachers. No more than seven 1 71 sucli i es of absence shall be grante
any one time. Such leaves shall be vranted for o period of not more thar
academic year and shall be renew ed upen request by the employee and cor
cation by the Union,




When any individual granted such leave of absence returns to reguiar employ-
ment with the Newark Public Schools he/she shall be placed on the step of tf;e
salary schedule that he/she would have attained had he/she been continuously
employed during such absence. There shall be no loss of seniority or any olhc’r
right available to himvher under the law or the terms of this agreement b'ecausc
of such leave of absence.

The period of the leave shall not be included in computing length of service for
the time required to attain tenure.

Any employee granted such leave of absence shall have the right to have main-
tained, on the same basis of all employees, any employee health plan available
to Newark Public Schools employees for hospital costs, medical-surgical bene-
fits, major medical insurance, and any other such benefits upon regular payment
on histher behalf to the Assistant State District Superintendent of amounts suf-
ficient to cover the cost to the Newark Public Schools for continued participa-
tion in such employee health plans. provided the Newark Public School's insur-
ers will permit it.

SECTION 2 CONTRACT NEGOTIATIONS ON SCHOOL TIME

The Union and the Newark Public Schools will mutually agree upon a time for
negotiations. Members of the Union negotiating committee shall be granted
administrative leave with pay if negotiations take place on school time. No
more than five (5) employees shall have the right to receive pay under this pro-
vision. They shall be granted administrative leave with pay the day following a
negotiating session if the session lasts past [1 p.n. Nothing contained i this
Section shall be construed to require the Newark Public Schools o negotiate
during school hours or after [1 p.m.

SECTION 3 NTU BULLETIN BOARDS

The Newark Public Schools shall provide a separate bulletin board or a separate
section of a larger bulletin board of adequate size, but not less than nine (9)
square feet, tor the exclusive use of the Union in an easily visible position in the
main office of every school building, or some other location by mutual agree-
ment it oftice space is inadequate. The Union agrees that it will at no time use
such space tor posting any materials that are unethical. unprotessional. in viela-
tve of law,

10

SECTION 4 NTU MEETINGS
A. REP - STAFF MEETINGS

The Union shall have the right to hay e meetings of the emplovees of ane
prior to the beginning ot the school das. during the employee’s lunch
and after the closing of school upos

toehy notfication to the school p
Principals shall be required o

couperae with the Union o factlitate the
of such meeting despite relat v uiv SHcit nelive wlienever Clreums i e
tate. Principals shall provide for prope: mieeting facthities in accordar.
such request without charge

o the Lnron, provided that this use ol
facttities shall in no way intertore with prey reasly seheduled school pr
and activities. No principal or ather admiunstrator of said school shall <.
any activity or program whicl will ntertere with the conduet of suw!
meeting after the meeting has been tormally scheduled, except in cases o
geney. In case of such un emergeney. the principal shatl fumish a writter
nation of the nature of such ¢mereency 1o the State District Superinten.
the Union.

B. GENERAL MEMBERSHIP N FUINGS
The State District Superintendent <ol cpon tnely notitication by 1

grant to the Union the use of taciit.on o schoot buildings after schoo!

the purpose of conducting gencrad rienibership meetings. Such use nis

nate no later that 6:00 p.m. Such use shull be granted provided that th

the facilities shall not be in contlict with previously scheduled progrs

activities. No more than twenty 200 such meetings per year may be ro,
There shall be no fee tor the use of such Yacilitics.

SECTION 5§ MEETING WITH PRINCIPALS
AL BUILDING REP MEETINGS WITTHH PRINCIPAL

Meetings between the principal wed o Fon representative tor cach setn
be held at the Unton™s request mot o oiten than once each month o
day for one class period when the school s 0 session 1o discuss muticr
ing the weltare of emplovees und children and the operations of the soi
any question relating to the implementation at the school of any New i
Schools poliey or the provisions o this Agreement.

B. BUILDING REP MEETING GUIDELINES
[f any such meeting 1s held durnng school hours, representatives o the

shall be refeased from actne duny tor ooperod of not more than one ¢l

1l
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od 1o attend said meeting, the representatives to be determined on the following
basis: in addition to the school building representative. one additional represen-
tative shall be released for each 25 taculty members. The total number released,
including the building representative. shall not exceed 5. nor shall this number
be less than 2. There shall be no such limitation of numbers for meetings held
at any time after school hours. or at any time when school is not in session.

SECTION 9 SCHOOL VISEIS BY N U OFFICIALS/REPRESENT ALY |
A. NTUMEMBER CONFFRENCTES

The Newark Public Schools shall perniit the President of the Union o

the Union Laison officers to visit the schools. The union representative -

make known herhis presence o the appropriate authority 1 the

Contferences with teachers. should thes become necessary, shall be scheu

as not to intertere with or disrupt noral sehool functions.

C. INDIVIDUAL SCHOOL POLICIES

Individual schoo! policies shall not be inconsistent with the terms of this B CLASSROONM VISIT BY U NON OFFICIALS

Agreement, Union officials shall be permutied to wisitin the classroom ot any teache
so requests. Union otticials. noteniploved by the Newark Public Schoois

SECTION 6 AVAILABILITY OF NPS PUBLIC RECORDS & DATA be permitted to visit ¢lassroont seachiers who shall request such visitation,

The Newark Public Schools shall. on request, make available to the Union the \'idling [.hm the visiting offivial interns the builling principal of the ia.

Newark Public Schools official public records and educational statistical data visiprior to_entering the classroonm. wnd providing that no Newar

and information in the Newark Public Schools’ possession which is not confi- Sehools observation shall be comducted at the sume time.

dential, work product, or dissemination of which is prohibited by law. e
C. NOTICE TO BUILDING REP OF CENTRAL ADMINISTRATO ~

SECTION 7 DISTRIBUTION OF NTU LITERATURE IN SCHOOLS VISITS , S

The Union shall have the right to place material dealing with proper and legiti- The school clerk shatl immeduate notty the NTU Building Represe:

mate Union business in the employee’s mailboxes. W hen. central office administrators st supervisors are present m the

: building.

SECTION 8 DISTRICT - NTU MEETINGS N ; .

Meetings shall be scheduled between the Newark Public Schools and the Union - D. ARREST O}.‘ N ,rL‘ MEMBEIEON S H.( YOL P[‘{OPH{T.\ ‘

to discuss matters of mutual concern in terms of educational policy. the imple- Phe Newark Public Schools dgrees toonotily the Newark Teachers

mentation of this Agreement, and any other topics consistent with the objective Representative of any arrest ot u membet ol t‘hc vhargmm}\g unit e

stated that in the Declaration of Intent of this Agreement. No more than five (3) place on fChOOl property. i\“““kﬁ““\” e the NTU Rep. will take place.»

such meetings may be required in any school year by either party to this as possibie but prior to the end afthe sehoob day.

Gﬁ;i'gf}?‘”x‘;s\(:‘i'r‘}l“gitl?:fl'l?f:l:“'\ be held by agreement between the SECTION 10/ NTU REPRESENTATION AT BOARD MEETINGS
The ’\'c\\urk Public Schools shull fuesisi to the Union three (3) copres

- : : : . agenda of cach Board mecting vwen -tour ¢ 240 hours prior to cach Al
At least five (5) school days prior to the holding of each such meeting. the © :

Union will meet with the State District Superintendent to review the topics to
be discussed. In the event that law or existing Newark Public Schools policy
places one or more of the topics to be discussed under the discretionary juris-
diction and prerogative of the State District Superintendent. the State District
Superintendent may undertake, in cooperation with the Union, to dispose of

questions raised with reference thereto without waiting tor turther action by the ) ) ) i e
1, e ¢ = - designee. shall be tisted within the s en v inclusive speakers on b
Newark Public Schools. =

ton of the Newark Public Schoo!s wenon aieeting devoted o disciss

12 13

Board meeting or at the same e 1suen eopies of the agenda aic
available o the Board membens. wichever is sooner. The Union
allowed a period of ten (10) minutes W present at the conterence e
views. Additionally, the Union may he heard as to any items aftecting
welfare during that period ot the Board's public meeting devoted to the s
tation of statentents by indiv iduuls and orcanizations. The NTU Presie.




general topics, This provision shall remain in effect during the life of this

; \oreoment SECTION 12 DUES DEDUCTION

‘ Ag ent. The Newark Public Schools agrees 1o continue to deduct from the safary o
] Y . , o employees dues tor the Unjon. as swid emplovees individually and volun,
SECTIO‘I’\ Il LEAVE OFABSENCE FOR UNION CONVENTIONS authorize the Newark Public Schools. The Newark Public Schools will -«
: A AFT, NJAFL-CIO AND NJ SFT CONVENTIONS

dues deducted from members (supported by a schedule. listing names

Leave of absence without loss of pay to attend conventions of the ANERICAN amounts) within fourteen (141 dav s of the nas day

FEDERATION OF TEACHERS. the NEW JERSEY STATE AFL-C1O. the
NEW JERSEY STATE FEDERATION OF TEACHERS. other labor organiza- SECTION 13 AGENCY ASSESSMENT

Flonls-‘ not exceeding ftive (5) days in any one year (per individualy. nor ten (10) Upon receipt of proper authorization. the Newark Public Schools avrec-
individuals per convention shall be granted to duly qualitied representatives of deduct from the salary of teachers. i cquul installments. monies for .'\‘mu- "
the Union. Federation of Teachers. New Jersen State Federation of Teachers or New
Teachers Union [osurance Programs,

B. LEGISLATIVE AND GOVERNMENT BODIES
Administrative leaves of absence without loss of pay to attend meetings of the
; Newark Municipal, Essex County. New Jersey State or Federal Legislative bod-
| ies may be granted to duly qualified representatives of the Newark Teachers
: Union upon written request by the Unijon to the State District Superintendent.
Such requests, limited to two (2) NTU representatives per meeting, shall be
received by registered mail with a return receipt requested in the Office of the
State District Superintendent at least two weeks prior to the date of the meeting
and the State District Superintendent shall make a timely response to the Union.
It no response from the State District Superintendent is received by the Union
by the day prior to the meeting, the absence of a response shall mean approval.

i A

SECTION 14 SUPER SENIORITY

Super seniority shall be detined ax being placed at the head ot all applicable ~
iority hists. where not inconsistent with Title INA and the laws of the Statc
New lJersey. Such status shall apply durme the term ot any officer. execw:
board member. and no more than one b bunlding representative at each sui
location designated by the NTU Presidens. Such designees shall be aees
super seniority for the pertod o1 time thies serve the Union, and their names -
be forwarded to the State District Superintendent by November Istof cach o

SECTION 15 USE OF SCHOOL. PHONE FOR NTU BUSINESS

All NTU Building Representatives and Otticers may use the school phone
C. NUMBER OF DAYS AVAILABLE

: appropriate times, for tocal calls onfy m order to conduct Union andior New.
In any school year the total number of days available to all such representatives Public Schools business.

collectively, no matter how distributed among those to who days are granted
pursuant to the foregoing, shall not exceed an aggregate of more than fifty (30)
days.

e o B S T o S

SECTION 16 REASONABLE NOTICYE FOR SCHOOL CLOSING
The Union shall be given reasonable nenice prior o a school closing. del:
opening of school and early disnissn o sehool due o an emergeny.
inclement weather conditions.,

D. LIMITATIONS ON REPRESENTATIVES

; In no instance shall there be more than two individuals from the same school
; attending the above mentioned conventions at the same time under the provi-
sions of this Article.

14 13




ARTICLE V- GENERAL CONDITIONS QF EMPLOYMENT

SECTION 1 FAIR EMPLOYMENT PRACTICE

A. TENURE EMPLOYMENT PRACTICE
No tenured employees shall be either suspended or discharged except in strict
compliance with Title 18A of the Laws of the State of New Jersey.

B. NON-TENURED NOTIFiCATION DATE
The Newark Public Schools shall notifv a non-tenured teacher on or before May
[5th of his/her employment year it his'her employment will not be renewed for
the next ensuing school vear.

SECTION 2 SCHOOL CALENDAR
A. INSERVICE DAYS

The scheduling of in-service days shall be limited to the months of September,
October, January. February, March and April. In-service days will not be sched-
uled on the day immediately preceding or following holidays or recess. In-serv-
ice days will not be scheduled during a multi-day student recess or Saturday.
The in-service days will be listed in the school calendar. Attendance on in-serv-
ice days is mandatory.

B. WORK YEAR

I. There shall be scheduled no more than 183 pupil days and 191
workdays for employees covered by this Agreement, except as noted in Article
V, Section 2, C and D.

I Organization Day
185 Student Days
5 In-service Days (Ettective July 1. 2009)

2. Instructional days may be either tull length or minimum length.
1:00 p.m. student dismissal at the discretion of the Newark Public Schools.
Employees may be required to remain until the normal employee departure
time, including after-school meeting time, on minimum length instructional
days. These dayvs will not be scheduled on Fridays or the day before a holiday.
These days will be an exception to the provisions of Article V. Section 3, B2.
The Superintendent or her/his designee will issue a minimum of two (2) weeks
advanced notice of the 1:00 p.m. student dismissal for teacher training.

16

3 There shall be oo pay sident s employee dismissal on i

student day preceding Thanksgiving and C st

4. AL least three of the annual -service davs will be designated:
the district to quality for the one hundred hours of State mandarted professic
development for teachers.

5. Spring Break will be mcluded in the schoot calander. and will
be reduced to cover snow days durine the 200922010 school vear only.

CoORIENTATION DAY
Teachers who were not employed by the Newark Public Schools during the .
vious school year may be required to repert cne o day immediately prior
organization day for orientation. This dav ~houtd be the same day as the o
listed in Article V. Section 2. D).

D. NEW TEACHER ORIENTATION
All teachers new to the Newark School Sustem shall be required to attend. v+
out additional compensation. two 127 full day orentation sessions,

The orientation sessions will be hekd on the Tresday. Wednesday or Thurs
immediately preceding Labor Dav cacl ~ear The purpose of the orientat:
days shall be to inform new teachers of svsteni wide policies. practices. and
cedures related to their jobs and or cuploynent.

Teachers in their first year of teaching may be required to attend one (1) mo:
ing per month, up to two (2) hours in length. conducted by the Central Ot
or the SLT for the purposes set fort herem,

E. SCHOOL CALENDAR
In accordance with prior practice. the ~schoot calendar for employees durin,
term contract will be set during the editime o the contract.

The Newark Public Schools and the Uaron curee to follow the atoremenuo
practice of setting of the calendar iy the v ent ot a mult vear agreement no

than each April st. for the ensuing contract veur

Nothing herein shall Timit the rieht ad responsibility of the Newark P
Schools to adopt a calendar.

/-
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For School Calendars 2009-2010, reter to the Newark Teachers Union Pocket
Calendar. Emergency school closing days that require rescheduling to meet the

180 day school year statutory mandate will be rescheduled at the end of the
schoo! year.

SECTION 3 TEACHER SCHEDULES AND THE SCHOOL DAY
A. NTU BUILDING REPRESENTATIVES - PREP PERIOD

One (1) properly designated NTU Building Representative in each school shall
be scheduled for one (1) administrative period of forty (40) minutes per week
so that he/she may effectively provide representation to members of the bar-
gaining unit. A properly designated representative is a representative whose
appointment has been contirmed in writing to the State District Superintendent
by the NTU President.

The activities of the NTU Building Representative shall be confined during the
administrative period to the schoo! and shall not interfere with the normal oper-
ations and activities of the school and its personnel.

B. ELEMENTARY SCHOOLS
1. SIGN-IN TIME
In all elementary schools, teachers and other instructional employees should
sign in at the office of the school no later than five (5) minutes prior to the time
they are scheduled to be at their assigned stations at the beginning of the school
day. They shall be expected to report to their assigned stations as provided
below in sub-section 3.

2. END OF DAY
Teachers shall be free to leave at their discretion at the time specified in sub-
section 3, except on the early dismissal days that precede holidays when teach-
ers shall be permitted to leave ten (10) minutes after classes end.

18

30 REGULAR DAY SCHEDLE LE FOR ELEMENTARY
SCHOOLS (Etfective Septenber 1. 20044
The regular schedule of elementary schoat <hall be as indicated below
ELEMENTARY DAY
Teachers arrive

N:20 AM
Teachers report to assigned stations 828
Pupils arrive §:28
Formal mstruction begins N:33
Lunch period equal to that of students
Classes end 250 PM
Students dismissed 258
Teachers depart RRUA

Teachers sign out as indicated in B2 abonv e

4. SPECIAL CIRCUNSTANC IS
It is recognized that special circumstances in particular schools may reg
variations from the schedule. When such cases oceur. the specific variat
shall be made after negotintions betweer the Union and the Newark Pul
Schools. or its designee. However, in case of <ach variations. the total hour-
service in the school dayv shall neither be 1nereased nor decreased. The hours
the teacher’s school day shall be consecutive in ull cases.

5. REGULAR DAY SCHEDU LT FOR TEACHERS OF
PART-TIME CLASSES

In the case of teachers of part-time classes. the hours of service for those o
morning or atternoon session shall be tour o4 hours ot instruction. Teaci
shall be entitled to a dutv-free lunch period. which shall be {ifty (50) minute-
duration. In addition to the four (41 hours of instruction rendered to the
time classes. teachers shall veport for teaching or appropriate professional ~o:
ice tor one and one halt (1 2y hours i ihe momnig or atternoon. ity (34600
utes and which shall be considerad preparaton time. The additional servic.
one and one half (1':) hours shall be schedutea by the principal in accerds
with the specific situations. which obtun i cach school when such classes
scheduled.
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6. PREPARATION PERIODS FOR ELEMENTARY SCHOOL
EMPLOYEES
Employees shall have those periods during which specialists cover their classes
set aside for preparation. All elementary school employees shall have at least
three (3) fifty (50) minute preparation periods each week.

Preparation periods may be used by the principal or his‘her designee to hold
common planning periods. In the elementary and special schools which are
capable of providing a minimum of four (4) preparation periods per week. u
maximum of eight (8) preparation periods per month may be utilized to hold
common planning periods. Elementary and special schools which provide a
minimum ol three preparation periods per week. a maximum of six (o) prepa-
ration periods per month mav be used to hold common planning periods.

C. SPECIAL SCHOOLS AND SPECIAL CLASSES

1. HOURS OF SERVICE FOR SPECIAL SCHOOLS
OR CLASSES

In special schools or special classes. the hours of service of teachers shall be the
same as that specified in caption B-3 of this Article and Section, except that in
any cases where the lunch period is part of the instructional program of the spe-
cific class taught by the teacher, and teaching situations makes it desirable that
the teacher eat lunch with pupils, and such arrangements have been made by
agreement between the teacher and Principal. the lunch period shali be includ-
ed as part of the teaching day and such classes will be dismissed at 2:25 p.m,
Said teacher may sign out at their discretion after their students have been dis-
missed from the building. Adjustments for special schedules and the hours of
service of teachers of part-time classes in special schools or special classes shall
be set up on the same basis as that in caption B-5 of this Article and Section.

2. PREPARATION PERIODS IN SPECIAL SCHOOLS
In special schools. all teachers shall receive the same number of preparation
periods as provided to elementary school teachers.

3. TEACHERS WHO VOLUNTEER TO WORK BEYOND THE
WORK DAY
Teacher(s) who volunteer to work bevond their work day to supervise students
awalting their buses will be paid on a prorate basis of [:200th of their annual
salary for time worked.

20

D. SECONDARY SCHOOLS
[ SIGN-IN TIME
Teachers in junior and senior high schoods <hull be expected to sign m at
beginning of the scheduled dav no uter tan 1ve (51 minutes prior to either i
beginning of the homeroom period or Period 1 whichever comes 1irst,

2. END OF DAY
Teachers shall be free to leave at their diseretion at the time specitied in s -
section 3. except on the early dismissal davs that precede holidayvs when tead
ers shall be permitted to teave ten 1101 minutes atter classes end.

y

30 REGULAR DAY NCHIDU LT il iectih e September L 20040
The in-school wark day tor teachers i e sunrer and senior high schools <.
be six (61 hours and thirty (301 minutes. The wark day shall include the eqn.
alent of five (5) teaching perinds. one 11 service period, one (1) preparats
period, one (1) lunch period and one by homeroom

A maximum of twelve (12} common planning periods per month mav be he.
during a two (2) block schedule by a principal or histher designee in the oo
ondary schools during preparation und service periods. Preparation perio -
may be used by a principal or his her designee 1o hold common planning pe:
ods. A maximum ol eight (%) preparation periods per month plus four (4 <o
ice pertods per month may be used o hold ~aod twelve (12) common plann:
pertods per month. During o three 5 block schedule @ maximum of <is o
preparation periods may be used by a precipad or his her designee per moes
Service periods do not apply under i three hiock schedule.

SECONDARY DAY

Teachers arrive N 10 AM
Teachers report to assigned stations S:s
Homeroom or period 1 begins 820

Lunch pertod equal to that of students
Classes end
Teachers depart

40P
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4. SPECIAL ADJUSTMENTS TO SCHEDULES

Because of special adjustments necessary In the schedule planning of specitic
junior and senior high schools. variations in the schedule stated under caption
D-2 ot this Article and Section shall be permissible. In such cases, as early prior
to the close of school. but no later than June 1, such variations in schedule shall
be negotiated between the Newark Public Schools and the Union. Prior thereto.
the principal of the specific school and the Union representative for that school
shall meet and prepare a schedule to submit to the Union and the State District
Superintendent or his/her designee. If after five (5) school days following the
delivery of said schedule, neither the Union nor the State District
Superintendent has indicated disapproval, said schedute shall be considered to
have been agreed upon by both parties. [n the event of a disagreement by either

party or both, the Union and the State District Superintendent shall conduct fur-
ther negotiations.

In cases of such special adjustments, the total number of working hours for a
teacher shall in no case exceed those of the schedule contained in caption D-2
of this Article and Section. The hours of the teacher's school day shall be con-
secutive in all cases. If a teacher in any school with a special schedule reports
after the initial Homercom period or period | (as the case may be). the teacher
need sign in only five minutes before reporting to his first assignment,

Regardless of any variations of schedule. each teacher shall have a duty free
lunch period equal in length to that of the students and a preparation period
included within his/her schedule.

5. BLOCK SCHEDULING (Efttective September [, 2004)
Secondary teachers assigned to block schedules will be assigned two (2) teach-
ing blocks in the fall semester and three (3) teaching blocks in the spring semes-
ter or vice-versa.

Service or duty assignments shall be staggered so that teachers have two (2)
assignments in the semester with two (2) teaching blocks and zero (0) assign-
ments in semesters with three (3) teaching blocks. Teachers shall not be sched-
uled to teach more than two (2) consecutive blocks. Teachers may volunteer to
teach three (3) consecutive blocks.

22

E. PER-DIEM SUBSTITUTE DAILY SCHEDULE

In assigning the per-diem substitute o Ler b
shali replace in tull the service of the regalar
stituting. It the schedule of the recular weaches
is regudarly assigned to the teachers under tie agreement.
any assignment proper to per-dien substitute teachers for the extir

In any per-diem substitute’s dailv schedule in o secondary school the prep
tion period and the service period may he inter-changed one for the other

discretion of the principal.

is day’s schedule, that subst:
teacher for whom he she s -
requires less teaching unie o
he she may he
atme

¢
A

'

FOABSENTEEISM AND TARDINE SN
L REPORTING AND FAILING 1O REPORT ABSENCES
All teachers are required o report their ubsence ane hour prior to the schedi
sign-in time. Failure (o report an absence o required will result in the deduar

ot one day’s pay.

2. LATE ARRIVAL TO SC HOO!

In the event a teacher calls to report o fate arrival. salary for that teacher w1

Vi

'

deducted in accordance with time missed based upon their current rate of ;.
Should a teacher fail to report 16 their assicniment one half hour after the
cial sign-mn time that teacher wiil be considered absent tor that day.

3 ABSENCE BEFORE AND ATTER A HOLIDAY

All employees are required to work the lust scheduled workimg day betore o

the next scheduled working day following the scheduled holidavts). Failurc

report before and after the scheduled holidus shall result in loss of pay oy ~.

occurrence.

4. EXCEPTIONS:

Personal day. extended sick teave. and short werm sick leave. In the case ot <t

term sick leave the employee must subnit medical certitication from a lice:-
physician or hospital. includmyg o diagnosis. s oritving that hesshe was b

physically unable o pertorm his hier duties or that he she was carrying a co
gious disease on the duy(s) of absence

Fhe medical certificate must be ~

mitted to the Department of Health Servves woithin 3 working dayvs of the

the employee returns o work.

‘o
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SECTION 4 CLASS ASSIGNMENTS AND OPEN HOUSE
A. CLASS ASSIGNMENTS
1. NUMBER OF SUBJECTS AND PREP PERIODS REQUIRED
No teacher, in a school with departmental organization or a secondary school,
shall generally be required to teach more than two subjects, nor be assigned to
any more than two preparations. If an additional preparation is required daily.
the teacher shail be given two (2) additional preparation periods weekly.

2. ROOM ASSIGNMENTS
Exclusive of teachers assigned to teach in more than one (1} school. whenesver
possible, teachers shall not be assigned to teach in more than two rooms and
efforts shall be made to have such rooms in as close proximity to each other as
can be scheduled. Whenever teachers are required to share a room, all the facil-
ities of that room shall be available equally to each teacher who uses it.

3. NOTICE OF TEACHER SCHEDULE PRIOR TO END OF
YEAR
Prior to the close of school in June, teachers shall be notified what their sched-
ules will be in September. It shall be understood that such schedules are subject
to change based upon changed conditions. which may occur between the close
of school in June and their reopening in September. If a change iy necessitated.
the teacher shall be notitied forthwith.

4. EXCUSED FROM SPECIFIC DUTIES
In such cases in a school where it is practical to excuse some teachers trom cer-
tain specific duties such as homeroom and other special assignments, such
exemptions shall be rotated based on equitable standards which shall include the
seniority of the teacher. previous exemption, and the physical health of teachers
as tactors.

5 CONSECUTIVE ASSIGNMENTS LIMITED TO THREE
No teacher in a departimental arrangement shall be assigned to more than three
consecutive assignments except when emergency circumstances necessitate it
or upon the written tequest of the teacher to the principal of the school. Lunch
periods and preparation periods shall not be cousidered assignments for the pur-
pose of this paragraph.

24
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6. TEACHING CLASS ASSICNNENTS
AL SECONDARY  HOHIGH
TEACHING CLANSES PER DAY
In high schools and junior high schoels no teacher shall be assigned 1
than five (5) teaching classes per Jday unless there is an equal reduction ot tew.
ing classes on other days. The preparation period of secondary school teach
shall not be considered a free period. 11 e need arises. the employee may fo.
the building with the permission of the principal or appropriate authority.

B. CLASS COVIRAGE COMPENSATION
In case of emergency. which shall inchude an unavatlability of sutticient
diem substitutes on a particular day. weachers i school, elementary. seconds
or special, shall be permitied during ther preparation periods. it they se ele
volunteer, to substitute tor an absent teacher Any eacher performimy
duties shall be compensated on the basis o one-1itth (1 Sthy of the per diem ~
stitute rate.

7. POSTING OF SCHEDULES
Schedules of all personnel shall be available to ull wachers and shall be pes
on the teachers” bulletin board of cach ~whool or on bulletin boards in tew

lounges in each school.

%, PREPARATION PHRIODS DEFINED
Preparation periods shall not be conmdared free periods. Preparaton por
shall be devoted 10 the preparation of eaching muterials: conterring with
ents. students. the principal or hix her destenee. and or other staff member-

B. OPEN HOUSE: EVENING SCHOOL NMEETINGS
As part of their protessional services ull teachers shall be required 1o atis
Buck-to-School Night and Parent Conterences which shall be scheduled o
heginning of the school.

All teaching sttt members shall beequurad o rematn m school followne
conclusion of the student day Tor the porpesy S conducting parent coniui.
two (2) umes per schoolyear The parane conterenee davs shatl be schedu
minimum length student days. one i conterence day s il be scheduled
fall semester and one 11 day mthe spring seniester

L]
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The parent conference time shall begin fifteen (15) minutes after the students
depart and shall end not later than seven PM. Food service shall be available for
the teaching staft members in the school.

The parent conferences shall be scheduled through collaboration among the
teacher, the administrator and the parent.

SECTION 5 SENIORITY

A. DEFINITION
Seniority shall be defined as the length of time in the Newark public schools as
a full-time. paid employee including service as a regularly appointed teacher. a
long-term substitute and/or an administrator.

B. STANDARDS FOR DETERMINING SENIORITY

Standards for determining seniority NJAC 6:3-5.1 Seniority. pursuant to
N.JS.A. 18A4:29-9 et seq.. shall be determined according to the number of aca-
demic or calendar years of employment, or fraction thereof, as the case may be,
in the schoo! district in specific categories as hereinatier provided. The periods
of unpaid absences not exceeding 30 calendar days aggregate in one academic
or calendar year, leaves of absence at full or partial pay and unpaid absences
granted for study or research shall be credited toward seniority. All other unpaid
absences or leaves of absence shall not receive seniority credit.

C. LENGTH OF SERVICE
In computing length of service for seniority purposes. full recognition shall be
given to previous years of service within the district and the time of service in
or with the military or naval forces of the United States or this State. pursuant
Lo the provisions of N.J.S.A. 18A:28-12.

Where a question of seniority is a factor ina dispute. the senjority of the parties
involved shall be available to the disputants.

SECTION 6 ASSIGNMENT AND TRANSFER
A. VOLUNTARY TRANSFERS FROM SCHOOL TO SCHOOL

[, JUNE IST VACANCIES LISTED
On or about June Ist of every vear and at such other times as are practical, the
Human Resources Department shall prepare tentative lists of anticipated vacan-
cies for the following academic year in the various schools, Such lists shall be
posted on the bulletin board made available for the use of the Union in each
school. 26

2. APPLICATIONS FOR TRANSFER
Employees who wish to make application tor transter or assignment to any sic
vacancies shall submit their requests in writng o the Department off Persor -
and such applications shall include w order ot preterence. the school or schew
subject or grade level desired.
3. REASON FOR NOT TRANSEFRRING
Upon request. any employee who has applied tor but not been granted v .
ter, will be given an explunation. in writing. by the Human Resourc.
Departiment.

B. REASSIGNMENTS WITHIN A SCHOOL

1. NOTIFICATION TO PRINCIPAL
Prior to May st in cach academic veur. cmployees within a school who des
reassignment within that sume school shail so nouly thew prineipals i
of their preference for reassignment with that school

C. INVOLUNTARY TRANSFERS FRONNCHOOL TO SCHOOL

1. TRANSFERS
When an involuntary transfer or reassignment is being recommended. the pr
cipal shall meet with the teacher involved. no fater than June 15, whenever p
sible, to notity the teacher of the reason tor the recommended transter or v
signment. It requested. the reason tor the recotnimended transter or reussi
ment shall be given to the teacher. in wiiting. by the principal within tive
schools days of the meeting.

2. WRITTEN REASON
Upon request. the Human Resources Departiment shall turnish the cnp’s
who has been transferred an explanaton. in writing, for said transfer.
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SECTION 7 NECESSARY DUTIES
Necessary duties, which the Newark Public Schools can assign by contract right

to covered employees. other than protessional work, shall be limited to the fol-
lowing.

A, ELEMENTARY/MIDDLE SCHOOL TEACHERS

1. MEETING STUDENTS

Elementary/middle school teachers shall be assigned to lead their classes to the
classroom trom the building entrance.

2. PLAYGROUND DUTY
Up to three (3) teachers per school day may be assigned (volunteers are pre-
ferred) to supervise the plavground prior to the start of the school day.
Playground duty shall begin at 8:05 AM. Teachers assigned to AM plavground
duty may depart at the student departure time on the day(s) the teacher is
assigned to the AM playground duty. Teachers shall be assigned to playground
duty based on district-wide seniority whenever there are insufficient volunteers.

3. VOLUNTEERING

A. FOR CAFETERIA / PLAYGROUND DUTY
In elementary/middle schools, teachers may volunteer for cafeteria/playground
duty during the teacher’s duty free lunch period. Any teacher who volunteers for
cateteria/playground duty during his/her duty tree lunch period tor a tull school
year shall be paid two thousand dollars ($2.000). Assignments for past of the
year shall be pro-rated.

B. POSTING NOTICES AND ASSIGNMENTS
Volunteers shall be sought by posting a notice on the bulletin boards in the
building. Assignments will only be available in the building in which the
teacher teaches. Time sheets for elementary cafeteria/playground duty shall be
submitted at the end of the second and fourth marking periods.

28

B. SECONDARY SCHOOL TEACHERS

I MONITORING THACHERS DURING CLASSES
The principal of their sehool shail requise secondary school teachers o -
ouwtside the door 1o their indiv iduat chissroom, between classes. 1o monin
passing of students from class to cluss

2. CAFETERIA DUTY

Teachers m the junior and senior high schools may volunteer o pertorm o,
ria duty as their service assignment. To the munimum extent possible. teac
who volunteer for cafeteria duty will huve their preparation period schec
during either the tirst or last period of the duv. 11 the teacher so elects. he
will be permitted to arrive or depart at the end or beginning of his‘her prep.
tion period provided all other contractual requirements are met including
not limited to. attendance at mectings.

C. SERVICE PERIODS
A teacher shall have five (51 service personds or the teacher may volunted:
two (2) hall duties, one (1) service poriod and two (23 preparation periods

D. DUTY FREE LUNCH PERIOD
Every teacher shall be provided with u duty-tree Tunch period equal to th
the students.

SECTION 8 TEACHER PERFORMANCE EVALUATION AND
PERSONNEL FILES

A, SIGNED NOTICE OF EAALU ATION
Members of the supervisory and adnusistrative statth authorized and conipe
to make such evaluations. shall regalarty ovaluate teachers” performance. W
such evaluations involve visitation. it shal! be done openly and with the ki
edge of the employee being observed. e mdividual who makes the evabi
shall sign every written evaluation of the performance of any employee

2Y
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B. EVALUATION
Teachers shall be rated Distinguished, Proficient, Basic or Unsatisfactory. If
rated Unsatisfactory, it is the obligation of the supervisor to make specific rec-
ommendations for improvement and provide assistance to the teacher. After a
reasonable time. the supervisor shall re-evaluate the teacher. In the event of a
strong ditference of opinion. the teacher evaluated Unsatisfactory may request
evaluation be made by another supervisor from within the system.

C. OBSERVATIONS/EVALUATION CONFERENCES
Observation/evaluation conferences shall be held within ten (10) calendar days
of the classroom visit. The ten (10) days may be extended by the number of days
that either party 1s absent.

D. ELECTRONIC MONITORING OR RECORDING PROHIBITED
The Newark Public Schools will continue its practice and policy not to use any
type of mechanical or electronic device for the purpose of monitoring or record-
ing the pertormance of any employee.

E. OPPORTUNITY TO READ
Evaluations shall not be placed in the teacher’s file unless the teacher has had
the opportunity to read the material. The teacher shall acknowledge that he has
read such material by affixing his/her signature on the copy to be filed. Such
signature shall merely signify that he/she has read the material and is not to be
construed that he/she necessarily agrees with its contents. If the teacher reluses
to sign, that fact shall be noted, dated and witnessed.

F. COPY OF EVALUATION TO TEACHER
Teachers shall be given a carbon copy of each evaluation.

G. RIGHT TO INSPECT FILE
Any employee represented by the Union shall have the right to inspect all items
in their personne! file. They shall also have the right to include in their tile any
information or material which he/she considers germane. Documents ot anony-
mous origin shall not be placed in the employee’s personnel file and shall not
be used against the emplovee.

30

H. CONFIDENTIAL FILES
The Newark Public Schools agrees to continue its policy of treating these po
sonnel files confidential.

I REVISION OF FORNS
The Newark Public Schools and the Uren agree o set up 2 committes
include admimstrators and supervisors appoinied by the State Disn
Superintendent and teachers appointed by thie Union to review and nmake o
ommendations tor the revision ot wll currentiy used cmployee evaluation
cedures.

e

J. UNSATISFACTORY RATINGS
A teacher who receives an unsatisfuctory rating on their observation and
evaluation report may reguest, in writing, und shall receive, a demonstration v
sort. within ten (103 working davs ot the reguest

SECTION 9 TEACHER FACILITIES
Each school shall have the tollow g rcines

A, CLASSROONM STORAGE NPACH
Space in each classroom i which teachers may sately store personal belon
ings. instructional materials and <upplies.

B. TEACHER WORKROOAM!
Wherever adequate space is availuble, u teacher workroom shall be provic.
containing appropriate equipment and supplies o accomplish the teache:
work.

C. FACULTY LOUNGE W T T EPHONE
A clean, attractive. appropriately firmisbicd ocm equipped with a teleph
shatl be provided as a faculty Tounge whore space is 4y atlable. Such loun
shall be provided in all newly construcied seoo! buildings.

D. TEACHER RESTROOM
Well-lighted and clean teacher rest rooms




b E. COMMUNlCATION SYSTEM SECTION 10 FACULTY MEETINGS

: A communication system W’hich permits teachers to communicate with the main All meetings of school tacilities and departments shall be conducted w11

' school building office from their classrooms shall be installeq in all new build- lar hours. 50 as not to impinge upon mls(mctinn;lf ti;ne L\t‘ \'tude;ts T\h .
ings, and such communications as exist shall be maintained in good order. pal in the secondary and elcn;cnun.\ schools shall schedule ;10 mor‘cAlhuk: |

¢ F. SECURITY GUARD school wide faculty meeting cach month. No more than one (1) depar
Fach school shall have at least one security guard during the school day. n.wctn.]g shail bg scheduted cach month i schools with departmenial o1
; tion. Such meetings shall be seheduled tor such lengths of time as ure ~
G. EXCLUDING INTRUDERS FROM SCHOOL GROUNDS tor Qealmg with the problems under discussions. except that they shel
The Newark Public Schools agrees that all laws and ordinances intended to continued beyond [ty (501 mnutes tontihe start of the meeting. Th -
exclude intruders shall be strictly enforced in the school buildings and grounds shall ‘sitart promptly after dismissal Such meeting shall be held on 1.
® by the principal hour if the teachers und the admimistrators ot that school mutually were
] SECTION 11 P ADES
H. UNFIT CLASSROOM CONDITIONS T eaa 11UPI~L GRADES . . .
; The Newark Public Schools and the Union agree that whenever the hygienic e.teaf‘ xer sha be wnsx_dcwti l‘“ b the expertin cyaluatmg pupil T
P and/or physical conditions of a classroom seem unfit to the teacher of that class- the integnity of the teacher shall he respcted in grading the work of the »
room, to the point of being intolerable said teacher shall so notify the principal. o , g .
L N = . L N SECTION 12 TEACHER'S GRADL Y
The principal shall evaluate the nature of the situation forthwith. oI ~ ¢ u R\ (.R.\l)l_ B.()(v).l\ e
A WRITTEN COMMENTS BY ADNININTRATOR
L o ] ) o o ) Written comments and:or notations By the administrator who reviow
bkl)lle/he shall determine whether said conditions are, in fact. tolerable or intoler- plans shall be placed i cither the mtine of the lesson plan or on -
able.

pieces ol paper so that the lesson plan remans legible.

If the situation can be corrected by staff under the principal’s immediate super- SECTION 13 ADMINISTRATIVE SUMMONS

vision, he/she shall arrange to have it done so at once. An employee requested to meet with the State District Superintendent

administrator or supervisor, shalt be intormed of the reason for such ..

If the condition cannot be corrected by the Principal’s immediate staft and the prior to the meeting tor which their presence is requested and may be .

f}: principal further determines that the conditions are so intolerable as to consti- panied by a representative of the Union it desired.

: tute an emergency. then the principal shall shift the class to a more suitable tem-

porary location in that building. SECTION 14 CLASS INTERRUPTIONS

The Newark Public Schools and the U aron agree that in the best intere~:
f The appropriate Assistant State District Superintendent and the office ot the learning process, classroom wterrupiions are o be Kept at a i,
v Assistant State District Superintendent in charge of Physical Facilities shall be Announcements shall be made only at specitied times during the sch. .
{ notified immediately. which do not interfere with instructional aetivities. or in case of ¢

when other altematives are impractical

I. CHILD STUDY TEAM FACILITIES

"; The administrator of each school. to the tull extent possible in terms of facili- SECTION 15 SOLICITATION OF FUNDS
! ties available in the building. shall make every effort to ensure that psycholo- There shall be no direct solicitation oi tunds from teachers tor any purp
gists, social workers and learming disability teacher consultants shall be an individual or organizaton dunne ter scheduled workimg hours

enabled to do their work in that building in an atmosphere of privacy. function-
al facilities, and space for secure maintenance of confidential records.
32




SECTION 16 SUPPLIES AND INSTRUCTIONAL MATERIALS

A. TEXTS AND MATERIALS
For purposes of adequate instruction, there shall be made available for use of
the students and teachers such texts and materials as are in keeping with the cur-
riculum guides of the Newark Public Schools and those appearing on the
Newark Public Schools approved Price List of textbooks and supplies and those
approved by the administrators responsible.

SECTION 19 PLACEMENT IN POSITIONS
Individuals shall not be placed in any positon rpermanent or acting ) writii

o AT AR SRR AR N

time as the position has been properly posted and all unit employees hii

the opportunity to apply for such positions. b the event of an emergenc . .
mined by the State District Supernntendent. the above procedures 1
waived and the State District Superimniendent may appoint an individual .
acting capacity,

B. DISCRETIONARY FUND

The Newark Public Schools and the Union agree to continue the teachers’ dis- ARTICLE VI - TEACHER PROTECTION
cretionary fund. Ninety dollars ($90) per teacher shall be made available by the
schoot district in each school year (Effective September 1, 2007). If as of April SECTION | NEGLIGENCE
Ist of each school year there shall remain any unexpended amount in this dis- A. COST OF DEFENSE
cretionary fund, the unexpended amounts shall be redistributed according to the Whenever any civil action has been or shull be brought against any person,

: guidelines developed by the Office of the State District Superintendent and then
f be implemented in each school by the Principal in cooperation with the Union

; building committee. stonal pre-teaching field experience

ing any office. position or cmplovient under the jurisdiction ot any 1
Education. including any student teacier ar person assigned o other g
Poraliy act OF oImission arising ot

in the course of the pertormance of the dutios o such office. position. ¢

SECTION 17 PROFESSIONAL IMPROVEMENT FUND

The amount each school year set aside by the Newark Public Schools for the
Professional Improvement Fund shall be seventy-five thousand dollars
($75,000.00) for the duration of this agreement (Effective September 1, 2007).
All monies not utilized each year shall be cumulative in the fund.

ment ot student teaching or other asvigiment to protessional field expe:
the Board shall defray all costs of detending such action. including rease:
counse! fees and expenses. together with costs of appeal. if any, and sha!
harmless and protect such person frony any financial loss resulting there -
and said Board may arrange tor and nwuntain appropriate insurance (o ¢os.
such damages, losses and expenses

SECTION 18 VERIFICATION OF EMPLOYMENT

| Within a reasonable period of time. but not later than two weeks after request- B. REPORTING OF PERSONAL OR PROPERTY DAMAGE

k . L .. . . L. saehers w . TN TN e R } o .
ed, the Newark Public Schools shall supply in writing. verification or individ- Teachers will immediately report i mendents of persoral or property
: ual’s employment to their immediate superviso

SECTION 2 ASSAULT AND PERSONATL INJURY
Should any eriminal action be msutsed wguinst any such person for
act or omission and should such proceedsng be dismissed or result ina &

position in favor of such person. the Board o Fducation shall reimburse |
the cost of defending such proceeding. ineluding reasonable counsel te

i ‘

i expenses of the original hearing or wial and all uppeals.

34
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SECTION 3 COMPENSATION

Whenever any teacher entitled to sick leave is absent from school as a result of

personal injury caused by an accident arising out of and in the course of their
employment, the Newark Public Schools shall:

A. SALARY AND SICK DAY PROTECTION
Pay to such teacher the full salary or wages for the period of such absence tor
up to one calendar year, without having such absences charged to annual sick
leave or accumulated sick leave.

B. AWARD RESTRICTION
Any amount of salary or wages paid or payable to the teacher as a result of this
provision shall be reduced by the amount of any workmen's compensation
award made for temporary disability.

ARTICLE VI - SUMMER SCHOQL AND SUMMER
RECREATION PROGRAMS

A. QUALIFICATIONS
Positions in the Newark summer schools and in the Newark sunumer recreation
program shall be filled by employees in the Newark school system who are
qualified.

B. POSTING
Before such positions are filled, vacancies shall be posted by April 1st in the
schools and applicants shall apply prior to May 1st. Successtul applicants shall
be notified by June ist.

When any summer programs are expanded or new programs are initiated after
the above dates. notice of such vacancies shall be posted within one week of the
Newark Public Schools’ decision.

C. SELECTION ‘ . o
Selection shall be based on consideration of qualifications. seniority, personal
preterence of applicant, integration of statl, and the weltare of children and
community.

36

D. SUMMER PAY RATES PIR 11O 1

X

Summer Pay Rate July 1, 2008
Teachers S3T.00
Coordinators SAN D0
Child Study Team SN 00
School Clerk L2400

The summer pay rates apphy te the im-~chool aster

- school program,
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ARTICLE VIII SCHOQIL CLERKS SALARY

TEN (10) MONTHS SALARY Gl D]

SECTION 1 - SCHOOL CLERKS SALARY GUIDE

SENIOR SCHOOL CLERK 1Y PIN
Effective July Ist in each appropriate year

SENIOR SCHOOL CLERK TYPIST BIFINGUAL

A. TEN (10) MONTHS SALARY GUIDE

SCHOOL CLERK : TOMONTH SEMIOR SCHOOL CLERK &
SCHOOL CLERK TYPIST ' SENIOR SCHOOL CLERK BILING UAL
2008-2009 20092010
"~ TEN MONTH SCHOOL CLERK & SIEP | 2ER
CLERK TYPIST { EEXS 154
x Z008-2000 20092010 2 358 36 480
S,IE,B QIEE 3 IhE 37,460
‘, — 1 3‘.000 - 1 35‘;000 4 ]7‘5 39,480
5 5 T4 600 i 35,292 & g 40,480
3 35200 3 |35.982 B | 405 41,480
: 4 35,815 4 36,633 7 §248 54,017
5 37,500 53832 i F— .
2 5[ 39.613]| 6 |40,608 tetLong | ,lstlong | 2025
7 42'159 T 43607 Long 15 | 445121 - Lang 15 | 46,042
e oma 03| [Teone | 2625 2nd Long| 4.774]  snfang| 3,175
: Long 15 | 44,184]| Long 15 45712 Long 20 [ 46 262] | long 20 | 47,792
2nd Long| 3,175 | and Long| 3775 drdlong| 3775 wdlong] 3779
; Long 20 | 45,044 | Long 20 |47 862 Long 25 | SU057 Lang 28 | 41,587
Ird long| 3775]|3rdlong| 3,775  4th Lonig A LG@ “‘ f m?
i Long 25 | 48,718] | Long 25 | 51,237 \ Lorig 30 Lonig 31 192,867
. FRTorg | 400] [ Cong | 1,400
Long 30 | 51,119} | Long 30 | 52,637
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TEN (10) MONTHS SALARY GUIDE

o B Sy e

SUPERVISING SCHOOL CLERK B TWELVE (12) MONTHS SCHOOT ¢ 11 RKS SALARY GUIDE
. SCHOOL CLERK
TEN WMON TH SUPE RVISING SCHOOL ™ SCHOOL CLERK TYPIST
CLERK
2008-2009 2009-2019 TWELVE MONTH SCHOOL CLERK
STEP STEP
1 37,139 1 37,882 ‘ 20082000 2009-2010
7 37,939 7 38,608 SIEP SIEP
3 38,789 3 39,585 1 37,400 1 38,250
3 33,680 3 30,493 4 |38000 38,780
5 40,688 5 41,509 3| 3 39,714
5 47,703 3 42537 4 23,2494 4 40,6493
7 47 843 7 44 395 A 41,304 ] 41,304
| : ‘ £ 43,438 6 43,438
Tstlong | 2,025 [isitong| 2025 L G2 48,860
Long 15 | 44,878] | Long 15| 46,421
| 1st Long | 20280 | T<t Long 2,025
nd Lang 3.775] | 2nd Lorg 7775 Lang 15 143137 | Lang 14 50,884
Long 20 | 46,628| | Long 20 48,171
: ' J - Znd Long | 3,775 | Znd Lang 3775
20 (80,937 q 2 5
i Frdlang | 3.775] [FdLong| 3778 Long 20 |S0.847] | Long 20| 52,89
! a1
Long 25 | 80,403] | Long 25 ,948 rd Lang | 3.775] | 3rd Long 3775
! 25 184717 24
i 4th Long | 1,400] | 4th Long 1,400 Lang 25 (84712} | Long 26 | 56,410
3 3 |
Long 30 | 61,803] | Long 40 53,348 . 4th Long 1 400 \ 4th Long 1,400
Lang 30 1 5117 T Long 20 57,810
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C. ORGANIZATION DAY
School Clerks may be required to report to their respective schools up to tive
(5) workdays in advance of the date teachers report for Organization Day.

School Clerks shall be compensated for these days on the basis of 1'2200th of

their annual salary for each day worked, which payments shall be included in
the first regular paycheck in September.

SECTION 2 SICK AND PERSONAL DAYS
The Newark Public Schools hereby agrees that the basic teacher sick davs and
personal days leave policy shall be provided for School Clerks.

SECTION 3 JOB DESCRIPTION

A. NJ DEPT. OF PERSONNEL
The job description for School Clerks shall be the New Jersey Department of
Personnel (NJDOP) job description for School Clerks to which there shall be
added the following: handles and prepares for deposit money collected from
pupils and teachers on school premises; secures by telephone, during their

working hours, substitutes approved by the Department of Personnel for absent
teachers.

B. NO DICTATION
The Newark Public Schools agrees that School Clerks shall not be required to
take dictation as a condition of employment.

SECTION 4 OVERTIME

School Clerks working overtime shall, at the discretion of the State District
Superintendent, be remunerated at a rate of one und one-haif (1'2) times the
hourly rate or one and one-half (1’%) times the time worked.

SECTION 5 WORK DAY

A. DEFINITION
The workday for School Clerks is herewith defined as seven (7) hours to com-
mence one-half (1/2) hours prior to the time pupils begin their official school
day and terminate atter completion ot seven (7) hours of work, not to include
the lunch period of the clerk, which shall be no less than the lunch period ot
pupils in the school.
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B. NON-COMPULSORY OVERTING
Schools elerks shall not be required aian
at any time after thew work dav, o secure

5

3 above.

e prior o the beginning ot da
chatittes as provided for i Seei s

C. WORK BREAK
School Clerks shall receive two (1) ten minute breaks each day, one in the
ing and one in the afternoon.

D. MONITOR OR SUPERVISE STUDENTS
Schoo!l Clerks shall not be assiyned to monitor or supervise students sent w
office.

SECTION 6 - LONGEVITY

Commencing with the twenticth (20t wad twcnty -1iHth (25th) vear of cmp!
ment, School Clerks shall receive w loneeain mercase. The fongevity amou
are shown on each salary guide.

SECTION 7 TIME REPORTS

A, SPECIAL TELEPHONE CONNLCTIONS
The Newark Public Schools agrees that the office of the Secretary, through
Payroll Department. shal have wvalabic 1 special telephone connection op.
every business day during the regubar scheol hours for purposes of suppis
authoritative information to Schoel Cierks regarding preparation ot
reports.

SECTION 8 CAREER LADDER PROGRAM

The Newark Public Schools and the Union aeree to pursue discussion to o
lish a career ladder program lor sin-hour aides. three-hour aides, and ol
leading to a teaching degree.

ARTICLEIX- CULTURAL PLURALISM

A, COMMEMORATIVE DATES
The Newark Public Schools shall inchude niis calendar reterence o spee
commemorative dates in Atrican-Amercar. Puerte Rican history. as wil
other dates reflecting such dates wnone naoecal and cultural groups typie.
the population of Newark,
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B. BILINGUAL AND MULTI-LINGUAL TEACHERS
The Newark Public Schools shall recruit teachers who are bilingual or multi-lin-
gual to serve in establishing special classes for Non-English speaking students
wh'ere needed, and the Newark Public Schools shall continue to mgintain its
policy of making such classes available to all students in need of each classes.

ARTICLE X - LEAVES / RETIREMENT

SECTION I SICK AND PERSONAL LEAVES

A. NUMBER OF SICK DAYS GRANTED
Teachers shall be granted sick leave for illness for fifteen (15) days in each
school year, with the exception of the reguiar teachers in the Newark Evening
High School. who shall receive twelve (12) days per year.

B. ADDITIONAL SICK DAYS FOR TEACHERS WITH 25 YEARS
EXPERIENCE
Teachers with twenty-five (25) years experience in the system shall receive ten

(10) additional non-cumulative days per year after accumulated leave has been
exhausted.

C. UNUSED SICK DAYS
Unused sick leave shall be accumulated without limit.

D. EXHAUSTED SICK DAYS
In the event that a teacher’s accumulated sick leave has been exhausted and the
teacher certifies to the Newark Public Schools that he/she is unable to teach due
to an extended illness, then the Newark Public Schools may, consistent with its
present practice, grant additional sick leave to such teacher with pay.

E. MEDICAL CERTIFICATE
A medical certificate is required when a bargaining unit member’s absence
exceeds five (5) consecutive working days due to illness. It should be mailed
directly to Health Education & Services, The Newark Public Schouls. 2 Cedar
Street, Newark, New Jersey 07102, Mark the envelope CONFIDENTIAL:
FORMS CLERK. Do not submit this form to your school or department.

B i S

F. NUMBER OF PERSONAL DAYS GRANTED

Teachers will be granted three (31 davs leave annually tor personal rease
without explanation. The State District Superintendent at his her discretion 1. .
grant additional personal leave davs if the reuson wamrants it Unused perse::
days granted in accordance with this section will be accumulated as sick v
days. Personal davs shall be pro-rated based on the number of months i .
teacher is on the payroll. Emplovees hired on or betore October 15 wit I
granted three (3) personal days. employees hired between October 16 .
March 15 will be granted two (2) persunal days. employees hired on or i
March 16 will be granted one (1) personal day.

Personal days may only be used as tull schiool davs,

G SEXUAL EQUALITY OF LEAVE PRINILEGES

Male teachers shall be accorded the same leave privileges as female teachor~

H. PICKING UP PAY CHECKS WHEN ABSENT
Any employee who is not present in schoul due to an approved absence ol
than illness may pick up their paycheck at their assigned location.

. PRORATED SICK DAYS WHEN RETURNING FROM LEAVE
OF ABSENCE
Employees hired or returning from leaves of absences on or after (October |7
shall receive sick leave on a pro-rated monthly basis predicated upon fittee:.
days per school year. The above shall also upply to regular teachers in .
Newark Evening High School who xhall be pro-rated based on twelve davs n.
year.

J. CONVERSION OF SICK & PERSONAL DAYS NOT EXCEEDING
6 DAYS - EFFECTIVE JULY 1. tyss

Eftective July 1, 1985: unit members whose total number of sick and or po
sonal days absent does not exceed six (63 duss. shall be able to convert ¢ .
remaining accumulated sick and or personal davs. at the end of each school ve.
on the basis of @ conversion equaling one day s pay tor each tive (5) davs ac
mulated. and such converted dayvs shall be pavable tcompensable) at the end
the school year. The basis for converted dinvs <hatl be 1 200th of an employ oo
salary for that year. A separate chech shall be issued tor said compensation
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SECTION 2 MATERNITY LEAVE

A. LENGTH OF MATERNITY LEAVE
Upon certification by a competent physician and application by a teacher, the
Newark Public Schools shall grant a leave tor matemity for a period of no more
than one (1) year.

B. RETURN TO SERVICE

A teacher on maternity leave shall be reinstated at any time during the period of
such leave upon request of the teacher.

C. EXTENDED MATERNITY LEAVE
Leave shall be extended for a period of one (1) year by the Newark Public
Schools tor care of child, if requested by the teacher.

D. SENIORITY AND SALARY
A teacher returning from a maternity leave ot absence will be reinstated and will
retain the seniority held at the time the leave became effective. Salary placement
shall be at the same step as when the leave became effective except that when

the teacher has completed ninety (90) days or more of a school year, it shall
count as a full year.

E. SENIORITY RIGHTS DURING MATERNITY LEAVE
Seniority rights shall be maintained during the period of such leave.

SECTION 3 MILITARY LEAVE

A. INDUCTED TEACHER
Military Leave of absence without pay will be granted to a permanent teacher
inducted into the Armed Forces for the required length of service according to
the terms of the Selective Service and Training Act of 1940 and subsequent
amendments by Congress.

B. ELIGIBILITY FOR MILITARY LEAVE
A teacher will be eligible for military leave ot absence if ordered to report for
civilian work in the National interest under the current provision of the
Selective Service and Training Act applying to conscientious objectors.
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C. SALARY SCHEDULE PLACENENT
Upon return to the school systen. such indacted teacher will be placed on o ster
of the salary scale as if he had never et

D. REINSTATEMENT AND SENIORETY
The teacher returning trom military service will be reinstated and will retan
seniority as if he had never left.

SECTION 4 EXISTING LEAVE POLICY
No deduction of salary of a regular emplovee shall be made for absence as 1
lows:

A. DEATH IN IMMEDIATE FAMILY HOUSEHOLD
Death in the immediate family or houschold - up o five () consecutive wark-
ing days immediately tollowing the death, Fhie nnmediate family and houschoia
are defined as follows: spouse. domestic partner only. child (includin
stepchild). parent (including parent-in-tuw and stepparent). sibling. grandpu
ent, and grandchild.

B. COURT SUBPOENA
Absence on account of court subpoena

C. QUARANTINE
Quaranting

D. EXCUSED ATTENDANCE AT CONFERENCE
Attendance at conterences when excuscd by the State District Superintenden:

E. MARRIAGE
The State District Superintendent may grant two (2) weeks furlough. withe.
pay, for the marriage of the teacher.

SECTION 5 MAINTENANCE OF RIGHTS AND BENEFITS

A. FULL BENEFITS DURING LEAVT
Teachers on leave with pay shall continue to receive full benefits provided ™
the Newark Public Schools as stated mthis Agreement.
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B. RETURNING TO FULL-TIME EMPLOYMENT UPON
TERMINATION OF LEAVE
Any teacher returning to full-time employment in the Newark Public Schools
upon termination of any leave shall be returned to his/her arey of certification
previous grade assignment.

SECTION 6 RESERVE DUTY
Teachers called for active reserve duty for periods of two (2) weeks or less shall
suffer no loss of pay or benefits for such periods.
SECTION 7 RETIREMENT (Effective July 1, 2004)

A. 90 DAYS NOTICE
Eftective July 1, 2000, teachers who retire must give the Newark Public Schools
at least ninety (90) days advance notice for retirements that oceur on dates other
than July Ist of each year. When a resignation or retirement has been approved
by the Superintendent, the resignation or retirement may not be rescinded
except for extraordinary circumstances as determined by the Superintendent.

B. CONVERSION OF SICK DAYS FOR MID-YEAR RETIREMENTS
Employees who retire mid-year and give the ninety (90} days notice set forth
above (A. 90 DAYS NOTICE) will be compensated for accumulated sick leave
as follows:

I. FIRST 90 DAYS 2009-2010
Teachers - §125
Secretaries - $ 80
Aides - $ 65

2. 91 - 150 DAYS
For the next sixty (60) days accumulated, one day’s pay for each four (4) days
accumulated, said days pay compensable at the 1/200th daily rate of pay tor said
employees, then existing;

3. 151 - 250 DAYS
For a total number of sick days between one hundred fifty-one (151) to two hun-
dred fifty (230) days, one day’s pay for each five {5) accumulated days said days
compensable at the rate ot one hundred fifteen dollars ($115) each.
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4. OVER 250 DAY'S
For all accumulated sick d
days pay for each five (5) accumulated dus s, saird d
at the rate of ninety dollars ($90) per day. '

a¥sAn encess of two hundred fifty (250) davs. one

dvs pay to be compensab.

5. REQUIRENMNENT
All converted sick leave shall be deducted rom the total number subject o by
converted (a) at the end of the school veur or ih) upon retirement.

6. EXCEPTIONS TO THE 90 DAYS NOTICE
Exceptions to the ninety (90) davs notice requirement tor eligibility to conyert
accumulated sick leave may be granted by the Superintendent for reasons o
personal illness of either the emplovee or u member ot the employee’s inunedi-
ate family.

C. CONVERSION OF SICK DAYS FOR JULY ST RETIREMENTS

1. FIRST 90 DAYS D00y
Teachers - SE3s
Secretartes - S Y
Aldes - S T

2. 91 - 150 DAY'S
For the nextsixty (60) days accumulated. one day s pay for each three point i ¢
(3.5) days accumulated. said days pay compensable at the 1/200th datly rate o
pay for said employees. then existing:

3. 151- 250 DAYS
For a total number of sick days between one hundred tifty-one (151) and 1w+
hundred fifty (250) days. one day™s pav for cach five (3) accumulated davs saie
days compensable at the rate of one hundred twenty five dollars ($125) each

4. OVER 250 DAY'S
For all accumulated sick days in excess of tuo hundred fifty days (2300, ane
days pay for each five €3) accumututed duvs. ~ad das s pay 10 be compensabic
at the rate of one hundred fifieen dolfurs (5 1S per day,
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5. REQUIREMENT
All converted sick leave shall be deducted trom the total number subject to be
converted (a) at the end of the school year, or (b) upon retirement.

SECTION 8§ - FAMILY LEAVE ACT/

FAMILY & MEDICAL LEAVE ACT
A. FULFILLING REQUIREMENTS FOR FLA OR FMLA
Employees taking leave pursuant to either the New Jersey Family Leave Act
(FLA) or the Federal Family and Medical Leave Act (FMLA) will be required
to fulfill all the requirements of the Act selected, including when appropriate.
the inclusion of sick leave, personal leave, vacation days, etc. in the leave.

B. PERMITTED PURPOSES FOR LEAVE
FLA-Serious health condition of spouse, child, parent including parent-in-law,
or the birth or placement for adoption of a child.

FMLA-Serious health conditions of spouse, child or parent, or the employee’s
own serious health condition, or the birth or placement for adoption or foster
care of a child.

C. SENIORITY
Time spent on unpaid Family Leave pursuant to this Section will be considered
as time worked for purposes of determining seniority.

D. ATTENDANCE IMPROVEMENT PLAN
Absence for approved FLA or FMLA leaves will not be included in the
Attendance Improvement Program.

50

ARTICLE X1 - PROMOTIONS - NOTICE OF VACANCIES

A. PROMOTIONAL POSITIONS

1. LISTED PROMOTIONAL POSITIONS

Promotional positions are defined as tollows: positions which pay a specii
salary differential, which involves in part or in tull the performance of super- -
sory or administrative duties and which mclude the positions of State Districi
Superintendent, Assistant State District Superintendent (Deputy), Assisti:
State District Superintendent, associate to the Assistant Executive, director.
supervisor, principal, vice principal. coordinator attached to the central oftice
staff, department chairperson, head guidance counselor. and supervisory assis
tant.

2. NOTICE OF VACANCY
The notice of any vacancy shall clearly state all qualifications, requirement-.
duties and any other pertinent information respecting the vacancy. It shall alse
include the salary to be paid in such a position. Each such notice shall be soi
directly to each school’s Building Rep and posted on the bulletin board set aside
for the use of the Union.

3. TIME OF POSTING FOR VACANCIES
All notices of vacancies shall be posted and otherwise publicized no less thay
twenty (20) calendar days prior to the time at which the receiving ot applic:
tions for said vacancies is closed.

4. RIGHT TO APPLY FOR PROMOTIONAL POSITIONS
The right to apply and compete tor any and all promotional positions shall b,
open to all employees who meet the qualitications and requirements of any
all of the respective positions to be filled.

ARTICLE XIi - SUPPLEMENTAL FRINGE BENEFITS

SECTION A MAINTENANCE OF BENEFITS

Benefits under this article shall be made uvailable for all employees in the b
gaining unit. The level of such benetits shall be established by the Trustees
the Supplemental Fringe Benetits Fund in accordance with Agreement .o
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Declaration of Trust establish that Fund including all amendments to that Trust
Agreement. The Newark Public Schools agrees to budget and appropriate funds
sufficient to cover the actual cost of benefits only, such benefits to be provided
for Fund beneficiaries. The cost of benefits to be paid shall only include unit
members identified as Newark Public Schools employees in Branch | of the
Fund’s schedule of payments, which schedule was in place as of August 14,
1984. The Newark Public Schools and Union agree that each shall appoint and
maintain a full compliment of trustees during the life of this agreement and in
the event that a trustee vacancy shall occur, the appointing party shall fill said
vacancy within forty-five (45) days of the date when the vacancy shall first
oceur.

SECTION B REVIEW OF BENEFITS PROVIDER

The Newark Public Schools and the Union jointly acknowledge that the cost of
benefits has increased drastically over the last several years. The Newark Public
Schools and the Union agree that the containment of cost is the responsibility of
the parties. To this end, the Newark Public Schools and the union agree that
their Trustee representatives to the Supplemental Fringe Benetits Fund must
exercise extreme prudent efforts to both contain cost and provide the best pos-
sible benefits to the affected employees.

The Newark Public Schools and the Union shall recommend to the
Supplemental Fringe Benefits Fund:

{. That the SFBF shall solicit open market competitive quotes on the entire
supplemental employee benefit package bargaining unit members.

9. That the SFBF shall, after review of all quotes, review and select a bene-
fit provider.

3. That the SFBF shall inform the Newark Public Schools and the Union of
the name of the selected benetit provider, the premium cost and the level of ben-
efits.

The SFBF shall review on an annual basis the performance of the benefit
provider, to determine whether the provider should be retained. The perform-
ance review shall take place not later than ninety (90) days prior to the expira-
tion of the provider agreement. The SFBF shall provide a written report to the
Newark Public Schools and the Union. This report shall outline the conclusions
of the performance review.
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ARTICLE XM - EXTRA CURRICUL AR ACTIVITIES &
SUPPLEMENTARY COMPENSATION

A. GENERAL PROVISIONS
. ELIGIBILITY
At any one time no teacher shall be cligible to hold a second position for whick
extra compensation is received unless there is no other applicant for the second
position.

2. SELECTION
Selection shall be based on consideration of qualifications. seniority, persona
preferences of the applicant, integration of statl. and the welfare of children and
the community.

3. IN-SERVICE CREDIT
The Newark Public Schools shall continue w grant in-service credit for partici-
pation in all current and future unpaid acuvities under this section.

4. MINIMUM TEACHERS ASSIGNED TO RECREATION
CENTERS
If and when a recreation program is instituted. the minimum number of tew!
ers assigned shall be negotiated at that ume.

5. SEXUAL EQUALITY OF COACHES PAY
Male and Female coaches shall receive the same compensation for similar sen -
ices.

6. PRIORITY CONSIDERATION
All full-time, certified employees who apply for coaching & extracurricuhu
positions will be considered for the position prior to giving consideration 1
part-time certified employees or persons from outside the NPS. Employees
from the building where the vacancy exists will be given consideration prior &
considering the applications of employces trom other buildings or from outsids
the NPS. All full-time unit employees who apply shall be given first prefercrce
for all coaching & extracurricular positions.
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B. CLUBS AND ACTIVITIES SELECTION

1. APPLICATIONS
All openings for club advisors, school publications and all other non-athletic

extra-curricular activities shall be made by soliciting applications from all eli-
gible teachers.

2. ELIGIBILITY
Eligibility shall depend on the criteria set forth in Section A above in addition
to a subject area qualification wherever applicable,

3. PRINCIPAL APPOINTMENTS
The principal shall fill the openings and notify the appropriate Assistant State
District Superintendent. Preference in selection shall be given to teachers trom
the Schools where the activity takes place.

4. REASON FOR NON-SELECTION
Each applicant not picked shall have the right to demand in writing the princi-
pal’s reason for this selection,

5. APPOINTMENT PROTECTION
Employees who currently occupy extra-curricular positions shall retain such
positions unless substantive reasons can be given for their removal.

6. PREFERENCE FOR POSITION
Any teacher whose idea for a new extra-curricular activity is accepted shall
have first preference for that position.

7. ROTATION OF APPOINTMENTS
All non-athletic extra curricular positions shall be rotated every three (3) years
if there are eligible qualified candidates for these positions.
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C. EXTRA-CURRICULAR COMPENSATION PAY DATES/INSTALLMENT S

1. PAY DATES AND INSTALLNMENTS
Stipend payments shall be made in two (2y equal installments.

The first installment for full year activities shall be issued with the tenth (10t
paycheck ot the year. The second installment tor full year activities

shall be issued at the conclusion of the school vear.

Separate checks will be issued for the stipends histed in Article X1, Section ¢

[N
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2. EXTRA-CURRICULAR COMPENSATION SALARY GUIDE
Eftective July 1, in each appropriate year:

Cateqory
Adrisor

Baad Director

ﬁqsebal_l
Basketball

{‘Bo'li-q

Chaperones

laterscholastic
Sports
iatrameral

Level

' Eigth Grade

: Junior Class
_ i Literary Magazine

 $tudent Council

 Director

* Azsistant Dirgetor
.Fecondary Head Coach
i Secondary Assistant Coach
1 Elementarg Coach

' Secondary Head Coach
condary Assistant Coach
., Elementary Coach

' Head Coach

. Azzistant Coach

Secondary Coordinatar

- Advisor {Elementary)

“City Wide Coordinator
Sacondary Head Coach

. Zecondary Coordinater

Intermediate Coach

| Secondary Head Ceach

i Middle Scheol Coach

: Secondary
Coach
Coach
: Secondary Head Coach
' Secondary assistant coach
. Mentor
“Coordinatar
Coach
i Coach

'Coach
: Girls

: Girle

Coach
Senior High
Academy of Yocational Carcers
and Newark Yocational

!

2008-

{2009

$1415
1,415
43,110
$3,325
$6,835
13,415
33,110
15,960
$3,370
$3,110

$3,970
45,360
$3.415

$228

$3,325
$770
$545
$3.415
31415
$10,630
$8,675
$3.325
15,960
34428
11,865

46,830
$5.960
$5,360

$10,630

$7.595
$5,205
$3,128
15185
18,110
$1.200
16,075

35,765
33,365

$5,960
35,275

2,640
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6,075

2008-
Cateqory Level 2009
Peer Advizar $3.300
Caordin $5,065
Robotics IR seardinatar 110,630
Eecandary Hes S'B.BT'S
Intarmediat. 15,960
Senior Class Sdvizar 35,165
Sduigar [
32,585
Stiinq $5,380
Soccer 37,535
35,155
Softhall 453,110
45,360
Elementary 12 33370
Special
Olympics Chizrrict " $4,120
Student '
Leadership
Group Zecondary Toordinator $3.525
h $5,95Q
ndarsy $5.215
ndury $3.415
Track - Cross
Coantre wad Conch $5.765
tank 45,185
Track - ladoor 36,335
Track - tadoor 35,185
Track - $3,110
Track - $5,360
Track - Elem. Elementary C h $3,970
Treasurer High Schas LA .8.0:9: 9
Enrobiment coper 1000 $5,300
Enrollment Lnder 1000 $5,050
Eighth Grade KX X
$2,520
$1.272
Twirling $3,970
$3370
20
Yoltegbatl 0
$5.188
Wister Guard
{Drill Team) 45,280
Wrestling $6,535
$5,185
Y earbook $6,015
cational Careers
onal $3,040
r $1.630
ear [Piddi) 31630




ARTICLE X1V TEACHER SALARY TEACHER SALARY GUIDE
B. SCHEDULE FOR MA LEVEL
SliICT.lON 1 TEACHER SALARY GUIDE (Bachelor Degree plus 30 Graduate Credits)
Effective July lst, in each appropriate year: ‘
A. SCHEDULE FOR BA LEVEL (Bachelor Degree) TEACHERPID (EVEL
. 2008.2009 9.2
TEARCHER BALEVEL | . STEP e
200-2010 i 42,000 7 83,000
STEP STEP [ 2 £3,000 7 54173
i 45,500 7 50,000 3 T3 000 g 55755
2 48,750 2 56,213 7 55,000 Z 56,768
3 49,250 3 50,728 5 55,350 g 57,287
4 48,750 ] 51,243 3 55,700 B 57,650
5 51,450 5 52,222 7 56,050 i Y
B 51,700 6 | 53510 8 56,300 B | 58478
7 51,60, | 7| 53.768 9 [ S8300[] S 58670
5 53 560 3 TRVE 0 59,250 iR 61,028
L] 73, g 54570 1 62,000 i £3.240
10| %5.236] | 10| %6617 L A 70,50
T 57550 | 11 | 58989 ¢ M L) L IO S L1
12 86,200{ | 12 | 66,200 : 14 | 80950 14 | 94209
13 | 744925 | 13 | 74925
2 §4.700| | 12 67216 18t Larg 20258 [ 15l Lemg 7025
; : Long 15 | 82.975| | Long 15| 96234
TeiLong | 2.024] | 1stlong| 2.025
: nd Long 3,778 | 2nd Long 3775
Long 15 | 86,225 | Long 15 | 89,241 Tong 30 | G4.726] | Long 30| 47,584
Znd Lon 3,775 |2ndLong| 3,775 : _ .
"G ot EraT - Cona 78 [ 900 Iilong | 37781 %0 tong| 3TE
Long 25 | 98,500) | Long 24 101,754
ad Long | 3,775 |3rd Long| 3,775 . Ahiong | 1.400] | &thLong | 140
[ong 25 | 91,750f | Long 25| 94,766 : Tong 30 | 98,800 | Long 3 AR ETERTY::]

: aniong | 1.400] | 4intong| 1,400
; Tong 30 | 93.150] | Long 30 | 96,166
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TEACHER SALARY GUIDE NI .
C. SCHEDULE FOR PHD LEVEL : D. LONGEVITY _
(Masters’ Degree plus 30 Graduate Credits or : 1;1?51%?[;2 ;I(])ilrlel\l-lg:-‘i:iilrl,:fnpmld suxrltmg in the ‘l ﬁl]hA xln ﬁ]i 20th. in the 23th
\ : : 7 3 yed anent employment. which shall be active b s
Bachelor Degree plus 60 Graduate Credits) not have to be continuous; cmploymclm in other school distriets ;r sihh(i:ii(\t-
3 tems is not to be counted for purposes of fongey ity '
TEACHER PhD LEVEL i
20082009 2009.2010 NOTE: 15th year longevity (15th through tvih vears) is non-cumulative: 20th.
STEP STE : 25Fh and 30th are cumulative. The longevity amounts are shown on each salur
T | 52000 1 53,000 : guide.
2 53,000 2 84,723 .
T 5400 3 55,755 ¥ E. PRIOR CREDIT
7 FET00 7 TR i ‘ i Ettccuv.elluly I, 2()04..11‘“' NPS shall have the right, at its sole dis-
_ : - : cretion. to grant a hiring bonus of $3.000 for i first vear teacher with no prior
3 95,350 ? 57,287 " teaching experience and a bonus ot $4.000 1o a teacher with three or more years
B 55,700 & 57,650 of experience in critical certification wreas. he Superintendent shall have the
; :Eggg ; :g?‘;g right, at her/his sole discretion. to grant advanced standing on the salary guide.
9 68,500 9 53,6870 The critical certitication areas. tor first vear teachers as well as experienced
10 59,250 10 81,028 teachers, are subject to change on an annual buasis atter consultation with the
" 62,000 11 63,240 NTU.
12 70,500 12 70,500 )
13 80,725 13 80,725 This provision is not grievable,
14 80,950 14 94,209 o
; 2. Credit on the salary schedule tor prior service will be given to uli
teachers for years of accredited teaching expericnce. on a year-for-year basis. up
1stLong 2,025] | 1st Long 2,025 | 4 to the maxinymm step on the salary guillc, [[11 crediting pr-e\'ious téaching cxpi
Long 15 | 92975} | Long 15 46,234 0 rience for salary purposes, completion of the full academic year is required tor
recognition.
ndLong!  3,775| {2nd Long 3775
Long 20 | 94,725| | Long 20 97,984 : Credit for teaching and Newark Public School substitute experience shall be
given for work done after completion of teacher training requirements in the
TrdLong TT7E1 | 3rd Long 7775 jqris‘dictlion in which the .ser\‘ice took place. or under certiﬁlcatlm} in the Juriss
: — : diction in which the service took place. or afier the completion of a bachelor’s
Long 25 | 98500} | Long25 | 101,759 degree.
4th Long | 1,400( | 4th Long 1,400 ‘ 3. In erediting military service tor salury purposes, completion of the
Long 30 | 96,900| | Long 30 | 103159 full calendar year is required for recognition. Up to tour years credit on th

salary guide will be granted for mulitary service.

60 61




R .

4. Credit pursuant to this agreement shall not be retroactive. but rather

entitle each teacher to the right to receive credit commencing with the effective
date of this agreement.

The Prevention Specialist shall be oy aluated by the Prineipal or Director or
Special Programs.

[t Grant is not re e
E. PRIOR CREDIT - SPECIAL NEEDS AREAS Grant is not renewed, employee

will retuirn to previous position with or
. h . without loss of pav. however, wi senior
Credit on the salary schedule will be given to all teachers for related work expe- ‘ pay: however. without loss ol seniority,
rience on a year-for-year basis, up to the maximum step on the salary guide. o ,
If Grant is not renewed, new emplovees hired for this program may not be

Credit for work experience shall be given for special or critical need areas,

offered continuous employment in the distrier 1
under Emergency Certification or the Alternate Route Program.

us @ non-tenured position.

In crediting military service for salary purposes, completion of one calendar
year required for recognition.

G EQUIVALENCY CREDITS
The Newark Public Schools and the Union agree to provide a means whereby
appropriate bargaining unit members shall attain advancement on a salary
schedule by participation in and completion of courses for credit given by the
Union which are beneficial to the schools and indicative of professional growth.
Such credits, when properly certificated by the Union, will serve as a supple-
ment to or a substitute for college or university undergraduate or graduate cred-
its, not to exceed 12 units on the salary schedules, The costs of the courses shall
be borne by the Union and shall be reasonably comparable in quality and kind
to those courses offered by the Newark Public Schools for in-service teaching.

H. PREVENTION SPECIALIST v
The title of Prevention Specialist entitles them to all rights, benefits and emol-
uments contained in the collective bargaining agreement, effective February 2,
2004-June 30, 2006 and all successor agreements.

The work year for the Prevention Specialist shall begin the 1st official day of
school in September through and up until the last day of school in June.

The work day of the Prevention Specialist shall be defined in the collective bar-
gaining agreement.

The base salary of the Prevention Specialist shall be the same as set forth on the
Teachers Compensation Salary Guides.
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SECTION 2 PSYCHOLOGISTS, SOCIAL WORKERS, LEARNING
DISABILITY TEACHER CONSULTANTS, &
OCCUPATIONAL THERAPIST,

SECTION 3 PIANIST SALARY
Effective July [st in each approprigte vear

- _ PIANIST SALARY GUIDE
Effective July Ist in each appropriate year

CHILD STUDY TEAM | -~ PIANIST
2008.2000 2009.20110 2008-2009 2009-2010
SUE ALER STEP =
1 56,000 1 57,260 E— e STEP.
2 57,000 2 58,475 L 23,000 ‘ 29,730
3 58,000 3 59,450 2 QTR0 T 40 545
q 53,000 | 80,475 = = - —
5 58,500 5 B7.434 > 40,500 41 310
b 62,000 B 62,930 4 41,044 ; 41 886
7 B4, 450 7 65417 5 41 681 3 47515
8 67,”5011 8 BE 614 3 ] TETET
9 70,200 9 71,964 e
1u 75100 10 15,10
1 84,100 1 84,100 -
: 1 .70 e
12 93,360 2 %.708 15t Lang 2025 lst Long 2025
T4l Long 2,025] | Tt Long 2075 Long 15 a6 012 NIERE 47 587
Lang 1% 65,3685 | Long 15 98,731 ‘ -
) 2778 T ; 3 TTE
Indlong|  3875] | 2ndLorg| 3875 2nd Long 3775 2ro Long 3715
6ng 20 97 735( | Long 20 | 100,597 Long 20 47 762 Loy 210 49 337
%d Long 3.975| [ 3rd Long 3975 e p— S —
Long 25 T 101, 240] [ Tang 26 | 104,556 rd Long 2775 rd Leng 3775
' Lang 25 51027 RNITR IS 83,112
athlongl 1400 [ 4t Long 1440 : | I NN
Long 30 | 102,610 | Long 36 | 105,356 — - —
NOTE: Etfective February 2004, all members of the Child Study Teams shall be paid \ 4th Lon g =L St Lan d : ,40 (
on this salary guide. Psychologists, Social Workers and LDTC s whe are not members ; Lor y 0 52 R3T L AD 54 517
of the Child Study Teams shall be paid on the appropriate teacher’s sulary guide. :
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SECTION 4 COURT REPRESENTATIVES SALARY GUIDE

B. SCHEDULE FOR MA LEVEL (Muster Degree)
Etfective July Ist each appropriate year

(Bachelor Degree plus 30 Graduate Creditss

A. SCHEDULE FOR BA LEVEL (Bachelors Degree) §. COURT REPRESENTATIVES SALARY Gi DL
COURT REPRESENTATIVES SALARY GUIDE ¥ 1 COURT REPRESENTATIVE S
3 ' JOB DEVELOPERS MA LIVEL
X ‘ ESER S 08 000 et
JOB DEVELOPERS BA LEVEL [5TED -
20082008 20092010 ; S E4 000
STEP. STEP. ( T T
3 52000 1 53040 3 ARRODY |
2 53,000 2 54 0kl Fi Y 222
3 54 000 3 55080 5 a8 1065 :
4 54 B53 A RETTY 6 59P03 = STNEE]
5 55 831 5 | 56940 O T .
b 56 kb5 3 57788 8 G2 218 = 4462
! 9423 7| 53949 9 | ®dpm| | & TERESS
8 | 60346 8| 61553 10 [E8pm( | U 700
J 52685 I 6340 : U Brgm| T TELETE
10 67 600 10 58352 i , T2 9B 837 P oA
T 80,000 1| 81500} i -;
12 Y4,/ 12 9817 e Long | 20050 (5T LEre ™ TS
v S Long 15 T 9REG2] | Tang 15T 320
1st Long 2025 1stlong 2025 s
Long 15 | 96.751| | Leng 15 1100142 {2ndLang [ 3775] [end Long 1775
‘ Cong 20 [T00B12| | Long 20 275
2ndLong| 3775] |Z2ndlong| 3775 g : v
Long 2077 98501] | Long 20 [1071852 § {3 long| 3778 | 34 Ters T 7T
. Long 25 [TNA3E7] [ Tong o5 07 fRd
drd Lang | 3.778) [ddLlong [ 3775 ‘ e e : :
Long 25 | 102 278 Long 25 | 105 kb7 ‘ 4h Lang i AT
1 Long A0 {105 757 Sung U 0A R4
fthCong | TA400[ [ Athlang | 1.4UC S e

Long 30 | 103676 Long 30 {107 067 :
66 ' 0O -




C. SCHEDULE FOR PHD LEVEL (Doctorate Degree)
(Masters’ Degree plus 30 Graduate Credits
or Bachelor Degree plus 60 Graduate Credits)

JOB DEVELOPERS PHD LEVEL
[ 2008.2009 2009.2010
1 &4 500 T Lot
2 56 500 2 57 530
3 &7 500 3 68 B&0
4 58050 4 50,231
5 ek [ 61137
3 GO P64 3 62,087 |
7 61528 7 B2 8B1
8 B4 130 8 65413
9 bb 445 9 b/ Hi5
10 b/ K00 10 b8 954
11 80000 11 81,600
12 33948 12 102 380
Tstlong| 2025] |1stbong | 2,026
Long 15 | 100873] T Long 16 {104 515
2nd Long| 37751 {2ndLong| 3775
Long 20 [ 102723 Long 20 [1086,265
3d Long | 3/74] fardlong | 3778
Long 25 [106A58] | l.ong 25 | 110,040
ath Long 1400 dth Lang 1400
Long 30 | 107 498 Long 30 | 171,440

S

SECTION 5 COORDINATOR SALARY GUIDES
Effective July st each appropriate veur

COORDINATOR SALARY GUIDE
A. SCHEDULE FOR BA LEVEL (Bachelors Degree)

COORDINATOR BA LEVEL
2009 20012010

SIEP STEP
1 RETIR 52,250
2 &1,000 ? 57,463
3 SVEGD) | 3 | A7 978)
4 s2000] 1 4 53,403
5 BI700[ | 4 53472
6 51850, 1 % 5% 760
7 54,200 7 496,018
g 54300 | 9 56,377
g 558749 | 57,220
10 57 486 [ 10 58.967
1 54 800 1 61,238
12 Ba4BO T VT TR AR
i3 TTATa ] EREE
14 5 450 g B3, 468
ist Long 2,028 2,025
Long 15| B8.475 91,481
ndlong] 3773 3778
Long 20 40224] | 43,241

i

Trdlong| 377 3775
Cong 25 | 54,000] | 97,016
#thlong|  1.4m0] | T400
Long 30 | 95400] | 48416
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COORDINATOR SALARY GUIDE

B. SCHEDULE FOR MA LEVEL (Masters Degree)
(Bachelor Degree plus 30 Graduate Credits)

COORDINATOR MA LEVEL
20082000 2009-201

STEP STEP
i 52,250 7 23,750
2 S itili] 2 4 523
3 53,500 3 55,038
4 53,750 4 55,553
A 54,500 5 56,068
B 58 250 ] 56,840
T 56750 7 57,623
] 56,750 B 68,385
g 8,500 g £3 806
10 B8 | 10 FG.818
11 522501 | 11 63.450
17 70,010 | 12 70,010
13 B0 048] | 13 608,048
14 a0 085 | 14 93,232
1st Lang 2025 2,025
Long 15| 92110 95,257
Indtongl 3,775 3,775
Cong 20 | 593,960 gr.ou7
ard Long 3775 1776
[ong 25| 97635 100,792
4th Long 1,400 1,400
Long 30| 99035 102,162
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COORDINATOR SALARY GUIDI:

C. SCHEDULE FOR PHD LEVFEL (Doctora

or Bachelor Degree plus 60 Graduate Credit

e Degree)
(Masters™ Degree plus 30 Graduate Credits

COORDINATOR PUD | EVEL

2008-2009 AL (MY

STEP STER

7 sa3500 1 | 55 380]

] 55, 55.073]

3 13 3 58,005

7 57 g 53039

g TETRIG T 5 SRR

2 57,850 B 54 900

7 A6,200 7 B0, 262

B 55 T4 3 B0 70

g GO T F1G70

19 ETADC] | O 53,2781

i N 55,490

14 72740 8 SO R S 1}

13 BR gl 82975

14 Sa.200] 1 14 0% 459

R e

Long 15 98 484

[ 2nd Long 3ITE TR

Long 20 Gh AT A ) 07

2 Long 1775

Long 29 1074

i
4th Long 14000 | 1,400
Cong 30 | 107756 1 05 309
o

PR s
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SECTION 6 PARENT INVOLVEMENT COMMUNITY SPECIALIST
SALARY GUIDES

Effective July Ist each appropriate year

PARENT INVOLVEMENT CONMUNITY SPECIALIST SALARY GUID! ~

B. SCHEDULE FOR MA LEVEL \lasters Degrec)
(Bachelor Degree plus 30 Graduate Credina

A. SCHEDULE FOR BA LEVEL (Bachelors Degree)

PARFNT COMMUNITY INVOTT VFMENT
PARENT COMMUNITY INVOLVEMENT

SPECIALIST A LEVEL

SPECIALIST BA LEVEL ﬂrﬁemm -2003 ot ;.mugmm
2003.2003 2009-2010 —T TN EF I
P | ﬁlﬁ% — . e 55740
; zgggg ! e ] B 000 3 CEEED
LLE - q £ 717 ] B0 aT1

3 |=8000 3 57,120 5 EEN 7 -

] 57172 g 58 315 £ SR
Wl - o — ! ’

5 [58328] | 5 | S94% 7 e 7 £E 280
& | 61000 6 62,220 3 BE BT g 57 B30
; gé-ggg ; E‘év;gg I A R A ==
| 208) b W 70a N 71787
9 | 87172 9 88,515 ;1 B0 o0 K 2 304
- %?gi 1[? ;gfgg T ST AT = 54 750
12 89,000 12 92,186 lstlong| 2028) [%eflang 2025
Uong 15 | G0G05| | oy 7% T 96 503

Tettong | 20251 | 1st Long 2025
Long 15 | 91025 | Lomg 15 | 9420

Ind Lorg| 3775 [ore Lang 3778
Q4 775 Coy A0 & 033
Thalong| 3778 |Zndlerg | 3775 L R
Long 20 | 92,775 Long 20 9 361 3rd Lang 3778 Tahd Long 3778
— g Long 25 | S9BASCT | . ong 25 | 101 508

3rdLong| 3.775) |3rdLong 3778
Long 25 | 96.550] | Long25 | 99736 Wilohg] 120C] | ahiany | TAG
; Long 30| 99 G50 ong 20| 163208

AthLong | 1,400[ | 4th Long 1400 ; g
Long 30| 97 8A0] | Long30 [ 101,136 y




PARENT INVOLVEMENT COMMUNITY SPECIALIST SALARY GUIDES SECTION 7 LICENSED PRACTICAL NURSE SALARY GU
L C h LICENSE ; CNURSE SALA SUIDES

C. SCHEDULE FOR PHD LEVEL (Doctorate Degree)

(Masters’ Degree plus 30 Graduate Credits 7;“4 ENSFU pR[s,r_"_ LA l, A"““?SE
or Bachelor Degree plus 60 Graduate Credits) £008-2004 [ 20092010
: . SIEP SIED
PARENT COMMUNITY INVDLVEMENT 1 !
SPECIALIST PHD LEVEL B N :
2008.2009 2009.2010 3 7
STEP SIEP | 3 )
2 59 000 ] EQ, B0 5
3 B0 O 3 b1, 200 T
i 61545 4 2,776 :
5 62,433 ) b3 bb2 T BhG T T rdn] Do ang | TTEGIEE
B B3 359 b b4 626 Lang 15 AE R Loy 18 59,317
7 bb (L) 7 &/ 320 =T
] BY X1 8 70,380 b e
J : 2nd Leng STTEL L Mo lon 37
9 70 e 9 72318 4 RS “_ l“., TS
. Long 20 ey Lo
10 72843 10 74300 o
T 82 922 11 84,580 et
! - — Ird Long ITTEL G GrmoLong
E 3 Gy 3297 Fromcemansiscancommin acodstissis o o e s oo e =
12 #3000 1 . ‘ Long 25 B agh) o Lung 25
¢t Long 70| [Tstlong| 2028 : NN R F—
, e e 33 ah Long 1,4000 - o one 1,410
:: Long 15 AR s A E .
tong 15 | 95025 Long 15| & 354 TR i — ] 55T

2nd Lorg 37751 |and Longl 3775
Cong 20 | 96775 | Long 20 100,104

Ard Long 3778 [3dlongl 37
Long 25 | 100550 Lang 25 | 103879

41h Lang TA00| |4t Long| 14001
Long 30 | 10% 250 Long 30 | 105 279
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SECTION 8 CORRECTING PAYROLL ERRORS
Payroll errors will be corrected by the next payroll.

SECTION 9 WRONG STEP

I an employee claims that he/she has been placed on the wrong step of the
salary schedule applicable to her and presents satisfactory evidence to Human
Resource Services establishing her/his claim, the salary of the employee shall
be adjusted to the proper step and retroactive payment shall be made to the
employee for the full time during which the employee should have been on the
proper step. Such adjustment shall also be made it such an incorrect placement
is discovered by Human Resource Services even if the emplovee makes no
claim.

SECTION 10 TIME REPORTS

A time report will be submitted at the close of the first working day listing all
employees in the bargaining unit, or those who, it absent, have properly notified
the school of their absence and reasons, therefore. This time report will be the
basis for the first salary payment in September and only employees listed on this
time report will be paid on the first salary payment date as contained in the
schedule of paydays immediately below. ln the event of any hardship for
employees who are placed on the payroll list after the first working day. such an
employee may receive his/her salary in accordance with the provisions of this
Agreement, Article XVII, Section 3, with respect to “Correcting Payroll Errors™
Time Reports will be prepared by the school once each month except that indi-
viduals employed after the tirst working day, atter submission ot each payroll
list, shall be added to the payroll by sending in a supplementary time report as
ot one week prior to the next scheduled pay day. Subsequent time reports wili
be submitted on the first payday of each month. A final time report for the aca-
demic year will be submitted three (3) days betore the last working day ot the
year listing teacher absences trom the first payday in June. The school Principal
shall bring 1o the Newark Public Schools Payroll Division on the last working
day a final time report indicating absences for the last three (3) working days.

SECTION 11 PAYDAYS
A, 10 OR 12 MONTH OPTION

Employees shall have the option of recen i thew salary onaten (107 or 1w =
(12) month basis.

Those employees who select a twelve 1}
options.

Option 1: One (1) check at the end ot the school VA,

Option 2: Four (4) checks paid throughout the summer. An escrow ded ..
tion. regardless of option selected. shall be ot rate of approximately 1o
vour bi-weekly gross,

2 month schedule have nwo (2 =~

B. Both ten (10) and twelve (121 month ciiployees covered under this agree-
ment shall be paid on a bi-weekly basis- cvery othier Friday.

C. All employees are entitled 1o be paid on the appropriate payday,

D. Employees hired between September | and September 15 will recer. .
their first pay check of the vear when all other teachers receive their second pu
check. The pay check will include pavient ror i davs worked up to the datc
the pay check is issued.

For actual pay dates. refer to the Newark Teachers Union Pocket Calendar 1
the school year 2009-2010.

SECTION 12 MAILED CHECKS
Payroll checks. which. under existing practices are distributed by mail. shall ».
mailed the day before other pavroll checks are delivered o the schools.

SECTION 13 EXPENSES FOR ATTENDANCE COUNSELORS,
SPECIAL INVESTIGATORS, COURT REPRESENTA-
TIVES AND HOME INSTRUCTORS

The employees in the titles - attendince vounsclors. special investigators. coo-

representatives and home instructors will reccive seventy dollars (S70) po

month. (Effective September 1. 2007,

The recipient must travet a minimuwm of one Lot plus one of the work davs o
month to be eligible tor the pavment




SECTION 14 COMPENSATION FOR GUIDANCE COUNSELORS
Guidance counselors shall be compensated on a pro-rata basis for additional
time worked beyond the regular school day and the school vear when author-
ized.

E. MONTHLY VOUCHERS
Vouchers for travel reimbursement shall be prepared monthly and shai
mitted to the Director of the Division fir review and approval by the fifth:
day of the month.

SECTION 15 RECREATION DIRECTORS
When and if a recreational program is instituted, salaries tor positions in that
program covered by N.T.U. recognition clause. will be negotiated at that time.

FoREIMBURSEMENT WITHIN 20 WORKING DAYS

The mileage allowance shall be paid within thirty (30) working days atte: -
voucher is submitted to the director o the diviston and shall be paid by sep
check.

SECTION 16 PAYROLL CHECK PICKUP FOR ITINERAN
An ttinerant teacher or librarian shall be given the option of selecting one of the
schools in which he/she works as the site at which he/she shall receive hisrher
regular payroll check. Such a selection shall be made at the beginning of the
school year and remain in effect for that year unless a change in assignment jus-
tifies a change in site.

SECTION 18 GRANT PROGRAMS
The Newark Public Schools and the Newark Teachers Union hereby agree o
following payments to participate in CGrant Program projects:

1. All payments to employces will be made through the Payroll system .
will be issued by separate check.
SECTION 17 TRANSPORTATION REIMBURSEMENT FOR USE OF
PERSONAL AUTOMOBILES AND PUBLIC TRANS-
PORTATION IN THE PERFORMANCE OF OFFICIAL
WORK

ro

The hourly rate for participation und or service will be $39.00 ettect
July 1.2007, with a cap ot S1.170 per vrant program. This shall appis
grants of $15.000 or tess.

A. CHILD STUDY TEAM REIMBURSEMENT
Social Workers, Psychologists and Learning Consultants shall be reimbursed
for use of their cars in the performance of official work traveling from one work
site to another work site.

3. The cap may be waived by mutua! agreement of the parties.

4. The grant programs subject to tie lapguage set torth include but are
limited to:
School Based Managenient
Partners in Learning
City Schools of Excellence
Kids in Business

B. TRAVELING TO MORE THAN ONE SITE
Reimbursement shall be given only if the worker must travel to more than one
site during the school day. No reimbursement shall be made it the employee
remains on his/her work site for the entire day.

A.
B.
C.
D.

C. DEPARTURE POINT
The departure point shall the individual’s scheduled work location in commut-

ing the cost.

D. PUBLIC TRANSPORTATION OR IRS MILEAGE ALLOWANCE
Reimbursement shall be either the cost of public transportation if used. or the
IRS mileage allowance if a private automobile is used.
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ARTICLE XV - EMPLOYEE ASSISTANCE PROGRAM

The Newark Public Schools and the Union jointly recognize alcoholism and
chemical dependency as an illness, which can be successtully treated. It is also
recognized that it is in the best interest of the employee, the Newark Public
Schools and the Union that this illness be treated and controlied under the exist-
ing collective bargaining contractual agreement.

A joint Labor/Management Program shall be established for the purpose of
helping the individual with the disease to recover. The program shall be con-
structed and designed to achieve rehabilitation, rather than for employee dis-
placement. The Newark Public Schools and Union may establish such programs
by contractual agreement with an agency or institution qualitied to provide such
services as necessary and proper to conduct this program.

The Newark Public Schools and Union agree to provide training, i.e. workshops
and seminars, et¢.. which train employees to be knowledgeable in areas impact-
¢d by chemical dependency. Such training shall assist employees in recognizing
behavior patterns. which indicate that the employee has, or is developing alco-
holism or chemical dependency as a serious, but treatable disease. Said training
shall also focus on explanation of the causes; progressive nature and treatment,
The employee’s failure to participate shall be considered grounds for discipli-
nary action,

ARTICLE XVI - QUALITY CONTROL/DISCIPLINE COMMITTEES

A. A quality control committee shall be appointed yearly. It shall consist of
{a) Assistant State District Superintendent in charge of Physical Facilities or
designee (b) two (2) instructional administrators appointed by the State District
Superintendent and (¢) three (3) Union members nominated by the Union. The

committee shall consider and review complaints relative to the quality of

instructional materials, food. apparatus, equipment. furniture. and other items
pertaining to ettective operational procedures of schools. The Commitiee shall
be set up no later than one (1) month following the ratification of this agree-
ment. The committee will meet monthly during the school year atter school
hours.

B. A joint committee on discipime
shall meet four (4) times per year to disciss discipline. violence and vands
The committee shall be composed ot nog
and five (5) Superintendent appoiintees

arore than five (5) Union appo-

ARTICLE XVII - FEDERAL SUPPI EMENTAL FUNDING

The Newark Public Schools recognmzes the educational value derived from
grams made available by federal supplenentl funding sources. In the evern:
federal cut backs on funds, the New ark Public Sch
combine their efforts to seck tundin
sources 1n order to maintain u le
atfected.

ools and the Union agrec -
£ torw it state, federal and pro
veb ot scope of any meritorious progran:s -

ARTICLE XVIL - CURRICULUN REN ISIONS

SECTION I CURRICULUM COMMIITEE
To serve the needs of Newark students 1 . changing society, curriculum re.
sions and educational improvement on all les els trom carly childhood thro...
high school must be an ongoing process iy the ~chools in Newark. In orde:
involve the direct participation of the Newark Teachers Union. as the collew:
negotiation representative of teachers and other instructional emplovees. in:
process. the Newark Public Schools agrees that 1.3rd of all members of
curriculum committee. present and or future. who are represented by
Newark Teachers Union shall be appointed from o list of nominees shall v -
tain twice the number of names as pasitons 1o be fitled.

All meetings of any curriculum commitice by the Assistant State Distr
Superintendent in charge of Currictlum Services shall take place during rew .

lar school hours. Teachers shall be released trom their regular duties on si..
times and days of regular school hours by w hich the respective committee ©

tions, as directed by the assistant Ste Distict Superintendent in charge o1 «

riculum services. in order to pertform research or other activities necessa
accomplish the work of such commitree

8

~halt be established. The comoi.



Substitute coverage, where required. shall be provided for each Curriculum
committee member who 1s released trom regular duty, Curriculum committee
members shall not sutfer any loss of salary, sick or personal days while partici-
pating on the various curriculum committee.

The Newark Public Schools shall notify the Union prior to the establishment of
any new curriculum committee. Included in each notice shall be:

1. Name and title of Committee.

2. Specific objective of the Committee.

3. Total number of people on the Committee.

4. Number of people to be appointed from nominee’s of the Union,

Time and place of the first meeting of the committee within two weeks after
receipt of such notitication, the Union shall submit to the Assistant State District
Superintendent in charge of Curriculum Services the names of its nominee for
the committee as provided above, Within two weeks after receipt of the list of
Union nominees, the Assistant State District Superintendent in charge of the
Curriculum Services shall notify the union of the names of the appointees
selected from the nominees.

In addition, there shall be a conference conducted each December and April
between a representative committee of no more than tive (5) individuals repre-
senting the Newark Teachers Union with the Assistant State District
Superintendent in charge of Curriculum Services and their immediate staff
members of the Assistant State District Superintendent. The purpose of this con-
ference will be to afford the Union an opportunity of presenting to the
Department of Curriculum Services its concerns and views with respect to any
overall curricular activities within the Newark Public School System.

SECTION 2 OVERSIGHT COMMITTEE ON SPECIAL EDUCATION
The district will continue its quarterly Oversight Committee on Special
Education meetings, which shall include two {2) members selected by the
Newark Teachers Union.

ARTICLE XIX - MATTERS NOT COVERED

SECTION t SUPERSEDED POLICY, RULE OR REGULATION

Any previously adopted policy, rule or regulation of the Newark Public Schoo!-
which is in conflict with a provision ot this Agreement, shall be superseded i
replaced by the applicable provision of this Agreement,

SECTION 2 NO CHANGES: WAGES, HOURS, CONDITIONS

The school district agrees that 1t will make no change in existing policy or pri. -
tice related to employee wages. hours und conditions of employment and 1.
specifically covered by this Agreement without prior negotiations with the
Union.

SECTION 3 NEW CONTRACT NEGOTIATIONS

Negotiations on a new contract shall commence no sooner than October 1. 200
upon the receipt from the Union of a written request for same. Negotiations tu
a new contract are subject to NJISA 3413741 ¢t seq.

SECTION 4 SUBCONTRACTING

The Newark Public Schools shalt not contract tprivatize) any schools or jobs
without prior negotiation with the Newark icachors Union. Such negotiations
shall be limited to the terms of separation tor tenured teachers whose jobs i
eliminated by the subcontracting,

ARTICLE XX - NEW JOB TITLES OR CATEGORIES

A. 30 DAYS ADVANCE NOTICE TO UNTON
When a new job title or new category of emplovees whose activities are sub-
stantially similar to those of three (31 hour aides, six (0) hour aides. schov
clerks and non-administrative instructional personnel are established by i
Newark Public Schools. the Newark Public Schools shall provide the Uniee
with notice thereot, thirty 1301 days i advance ot a's estabhishment.

B. UNION JURISDICTION
If the Union asserts that the title or category of employees is within the jar
diction of its bargaining unit it shall make such demand 1o the Newark Public
Schools in writing. The Newark Public Schools shall respond in writing withy:
five (5) working days.
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C. NEGOTIATIONS OVER WORKING CONDITIONS

In the event the parties agree that the title or category is within the Union’s bar-
gaining unit, negotiations concerning the working conditions for the title or cat-
egory shall commence forthwith.

D. FAILURE TO AGREE ON TITLE/CATEGORY
In the event the parties fail to agree on the working conditions of such title or
category, the Newark Public Schools may fill the position on the thirty-first
(31st) day following the notice to the Union contained in paragraph one (1).
Upon subsequent agreement any working conditions, which are capable of
being made retroactive, shall be implemented.

ARTICLE XXI - TUITION REIMBURSEMENT

SECTION 1 TEACHERS

A. The Newark Public Schools agrees to reimburse the cost of tuition not to
exceed $250 per credit for course receiving prior approval from the Office of
Staft Development.

To be eligible for tuition reimbursement. course(s) shall be:

1. Courses that are part of a matriculated graduate program in the present
teaching field

2. 1In a field to which the teacher may be assigned within the district

3. The Office of Staff Development shall grant approval for tuition reim-
bursement for graduate level courses in instructional methodologies, learning
theory, etc. (see below).

Courses must be offered by an accredited college or university and listed in the
college or course catalogue. Credit and approval for programs outside the reg-
ularly sponsored university schedule/program may be approved on an
individual basis by the Deputy Superintendent of Schools whose decision is
final and not subject to the grievance procedure.

i T TY R

Courses which clude study in the tollowmy arcas shall be approved for e,
bursement:

(1
(2)
(3)
#)
(5)
(6)
(7)
(8)
(9)

(10)

teaching skills

values claritication

learning theory

Writing across content areas

critical thinking skills

curriculum development

classroom management

contemporary social issues

subject matter course(s) in the teacher's areacs) of certitication
courses outside & teacher’s arcu of certitication that relate to the
teacher’s coursets) of study

Courses which include study 1n the Non-specilic Generie Foundation cours. -
listed below shall also be approved tor rennbursenient:

(1) drug and alcohol abuse awareness

(2) suicide awareness

(3) school law

(4) contemporary health issties awareness

(5) computer literacy

(6) developmental psychology

B. Applications for reimbursenient shahi be subimitted no later than forty-11s
(45) days prior to the beginning of the college academic term.,

C. Written approval for tuition renmbussenient must be received from ¢
Office of Statt Development prior to registration on a prescribed torm avarlar .
in the Otfice of Staff Development.

D. One hundred percent (J00”0) paviment tor the above shall be forthcom:
within forty-five (45) days upon receipt ot o

al evidence of satisfactory con -
pletion of coursework. For the purpose of s program satistactory 1s equis
lent to a "B’ or better. Filty percent 307y rovmbursement will be {or grade
L

E. A teacher will be limited o sixc ooy credits por vear except for those arc.

specified in section 6 in which case twelve s 2ieredits per year will be the i
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E. Effective July 1, 2007, the Newark Public Schools shall allocate a sum of
$260,000 for the 2007-2008 school year.

These tunds shall not accumulate or carry over from one vear to the next. The
approval of tuition reimbursement applications will be given on a first come
first serve basis until the allocation has been tully committed, except preference
will be given regardless of the submission date to teachers certified in the areas
of Mathematics, Science, Special Education (including child study team posi-
tions) and English (Undergraduate courses in these areas are also eligible for
reimbursement if these courses are a part of the requirements for certification.).
The same preference criteria will be applied to teachers seeking to be certified
in these areas. Undergraduate courses will not be considered for horizontal
advancement for employees hired on or after July |, 2001. Teachers approved
for tuition reimbursement shall forfeit the value of the reimbursement il the
teacher resigns/retires from the district within three (3) years of the date the
teacher received the reimbursement. A teacher shall not receive reimbursement
for such course(s) if he/she indicates in writing the intent to the leave the dis-
trict prior to receipt of notice of official satisfactory completion of the course.
A committee consisting of two (2) district and two (2) union representatives
shall meet on a quarterly basis to review the program.

SECTION 2 CLERKS & AIDES

A. Effective July 1, 2007, twenty-seven thousand dollars ($27.000)
per year shall be allocated for tuition reimbursement for full time clerks and full
time aides who are matriculated in undergraduate accredited degree programs
leading to both a Bachelors degree and teacher certification.

B. All of the requirements and rules related to tuition reimbursement
for teachers in Sections 1 through 6 of this Article shall also apply to clerks and
aides.

C. Clerks and aides who accept tuition reimbursement must continue
to be employed by the NPS for a minimum of two (2) tull years beyond the date
of the most recent tuition reimbursement. Failure to be emploved for two (2)
full years. beyond the date of the last tuition reimbursement will lead to a
requirement that the clerk or aide repay the NPS for all tuition reimbursement
monies she/her received in the two (2) vears immediately preceding his/her ter-
mination of employment.

ARTICLE XXII - PEER COACHES AND OR MENTOR TEACHERS

SECTION 1 EDUCATIONAL RESFARCH AND DEVELOPMENT
The office of Instructional Sttt Development will tacilitate the presentat
the AFT program that addresses clussroom oreanization and managen
team trained in this program rom the New.ark Teachers Union will presc
program. Each new teacher will he engaged o this one (1) day program
Newark Public Schools will arrange for the availability of the trainees
Newark Public Schools will accommodate the
Teachers Union designated trainers.

release time for the Nos

A. The Newark Public Schools shall contribute one-halt (1.2) of the cost ol
sponsored ER&D trainers for in-service mstruction up to a maximum contr:
tion of fifteen thousand dollars (513,000 per vear. The Superintendent's o
approval of course content. course duration. location and instructor is requi
B. Whenever the Newark Public Schools determines that any or all ot the
lowing district wide positions are 1o be tilled. ER&D Coordinator. Robs
Coordinator, Jersey Urban Dchate League Coordinator. the teacher(s) selec.
for the position(s) shall be ussigned o« specitic high school or central o1
location. The Coordinator shall wach or otherw ise be involved in the it
tional program at his'her respective high school or central office location
forty percent of his‘her workday. For the remamder of the in-school work...
the Coordinator shall have district-wide responsibilities at a location or |
tions designated by the Superintendent or her his designee,

(RN

SECTION 2 TEACHER ASSISTANCE PROGRAM (TAP)

A teacher assistance program shall be conducted each vear. The Progra
designed to give tenured teachers who hus ¢ received an annual rating ot un-.
isfactory an opportunity to strengthen the pedagogical and content know fec




Throughout a period of one year, Teacher Assistance Program Teachers will
work with tenured teachers who have received an unsatisfactory annual rating
to improve their instructional skills. content know ledge. management skills und
professional attitudes. Throughout the length of the program, teachers will be
encouraged to be self-evaluative, reflective and corrective. This intensive pro-

gram is an attempt to bring the marginal teacher o a satistactory level of per-
formance.

SECTION 3 MENTOR PROGRAM
The Mentor Program shall function in accordance with the guidelines estab-
lished by the State Department of Education.

SECTION 4 IN-SERVICE COURSES:

NATIONAL TEACHERS EXAMINATION
The Newark Public Schools agrees to continue its practice of conducting in-
service courses designed to help provisional appointees and long-term substi-
tutes to prepare for the National Teachers Examinations. Such courses will be
continued provided that at least 15 candidates are in attendance.

SECTION 5 ONE DAY TRAINING WORKSHOP SPONSORED BY
NTU AND NPS

The Newark Public Schools and the Newark Teachers Union shall jointly spon-

sor an annual one day training and development workshop. The workshop will

be held on a day on which the schools are closed and attendance by teachers,

clerks and aides shall be voluntary. The Newark Public Schools and the Newark

Teachers Union shall equally share the cost of the workshop.

A committee consisting of five (5) representatives appointed by the State
District Superintendent and five (5) representatives appointed by the Newark
Teachers Union shall be appointed each year. The joint committee shall be
responsible for all aspects of the workshop including planning. advertising, pre-
senting speaker selection, location and duration.

ARTICLE XX{II - LABOR HISTORY
The NPS acknowledges the importance ot Labor History in our society.
Theretore, it encourages the after-school development of courses to be taught
and funded by the NTU for district employees.
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ARTICLE XXIV - QVERSIGHT CONMMIUTT LY

The Newark Public Schools and e | s agree 1o formulate guidelines
establish an oversight commitiee 1oy (e miplementation and monitor:
Scheol Based Management sites und e St Development School.

ARTICLE XXV - AVAILABILITY OF CONTRACT

Within one (1) month of the staning of this Agreenent by the parties. the (

shall procure 7,500 copies of this \zrecment printed ma Umon House, ¢ -
be borne by the Newark Public Schools.

ARTICLE XXV - NO STRIK}:

SECTION I NO STRIKE. WORK STOPPAGE OR REFUSAL TO
WORK

The Union agrees that during the period ot this Agreement. there shall

strike, work stoppage or other concerted retusal to perform work by the emp.

ees covered by this Agreement or iy instization thereof,

SECTION 2 NO LOCKOUTS

The Newark Public Schools agrees that durig the period of this Agreen.
there shall be no lockouts ot the eniplos ees conered by this Agreement or i~
gation thereof.

ARTICLE XXVII - CONFORMITY 1O T AW AND SAVINGS

If any provision of this Agreement is or <hall it any tme be determined con:
to law by a court or competent jurisdiction, then such provision shall oo
applicable or performed. or entorced exeept o the extent permitted by Lo
the event that any provision of this Agrecinent 1= or shall atany time be o
mined to be contrary to faw by a court v conpetent urisdiction. all other -
vistons of this Agreement shall conunue oo
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ARTICLE XXVIIl - AGENCY SHOP

The Newark Public Schools and the Newark Teachers Unton. Local <51,
A.FT/AFL-CIO agree that the Newark Public Schools shali deduct the sum o
eighty-five (85%) percent of the rate of the N.T.U. Union dues from euch wnd
every nonunion member of the bargaining unit represented by the New.ari
Teachers Union and shall remit this agency shop fee to the Newark Teachors
Union on a bi-weekly basis, This agency shop agreement shall contorm 1o al
provisions of the New Jersey agency shop statute. Furthermore. this agreenient
is subject to Newark Public Schools approval.

ARTICLE XXIX - DURATION

This agreement and each of its provisions shall be binding and etlective as vl
the st day of Julv 2009 and shall continue in full torce and eftect wnul wid
through the 30th day of June 2010.

In Witness Whereof. the Union and the Newark Public School rattied this doc-
ument as of June 19, 2009.




