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PREAMBLE

THIS AGREEMENT entered into on this, the J7% day of
ﬂddhy , 1983 | by and between the City of Jersey City, in the
County of Hudson, New Jersey, a Municipal Corporation of the State

of New Jersey, hereinafter called the CITY and the Uniformed Fire
Fighters Association, Local 1066, IAFF, AFL-CIO, hereinafter called
the UNION, represents the completé and final understanding on all

bargainable issues between the City and the Union.




ARTICLE I

RECOGNITION

The City hereby recognizes the TI.A,F.F. Local 1066 as the
exclusive collective negotiations agent for all non-

supervisory Fire Fighters_employed by the City.

The title "Fire Fighter" will be defined to include the
plural as well as: the singular, and to include males as

well as females.* -

The Title "Fire Fighter" will be used on all Departmental

and City Communications.
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- ARTICLE 2
MAINTENANCE AND MODIFICATIONS OF WORK RULES

A. ' All conditions of employment relating to wages, hours of work,
and general working conditions contained in the rules and
regulations of the Fire Department, Ordinances or resolutions
of the City pertaining to Fire Fighters, or directives from
the office of the Fire Chief, or Director of Fire, which are
of universal application within thelFire Departmeﬁt, currently
lin effect, will be maintained for the life of this Agreement.
B. Proposed new rules or modifications of existing rules governing
working conditions, as set fo?th above, which are not exclusively’
' within the discretion of management, will be negotiated with the

majority representative prior to implementation.
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ARTICLE 3
UNION PRIVILEGES

Accredited representatives-of the I.A.F.F. Local 1066, not to
exceed three (3) will be permitted to visit Fire Headquarters,
the Office of the Director, Fire Stations, Central Office

or Training School, for the purpose of observing working
conditions or assisting in the adjustment of grievances. When
the Union decides to have its representatives enter the City
facility or premises outlined above, it will request such
permission from the appropriate City- representative, and such
permission will not be unreasonably withheld, provided further
that there will be no interference with the normal operations
of the business of City Go&ernment or the normal duties of
Fire Fighters. Before entering the office of tﬁe;Director,
the authorized representative will notify the director, or in
his aBsence, his authorized representative of their desire for
a meeting.

I.A.F.F., Local 1066, will be permitted to maintain offices at
139 South Street. However, if thé City deems it necessary to
sell or utilize said buildiﬁg for other purposes, I.A.F.F.
Local 1066 will be provided with comparable office space.

Fire Fighters who are officers, delegates or alternates of the
Union, not to exceed seven (7) will be grantéd time off to
attend State and International IAFF conventions authorized by
the State Law for the duration of the convention and reasonable

travel time, without loss of pay.
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ARTICLE 3 (CONT'D)

Fire Fighters will also be granted time off to attend State and
Local Meetings, and meetings of the Hudson County Central Labor
Council, provided that Departmental operations are not impeded
by the granting of such request, in accordance with current
practice.

Two (2) Fire Fighters of the Union will be granted time off to
attend State and Local legislative sessions, provided no other
provisions of this agreement is wviolated by this action.

The Executive Board members and house stewards will be granted
time off to attend regular monthly aad/or special meetings éf
Local 1066, provided that Departmental operations are not
impeded by the granting of such request.

Up to five (5) fire fighters will be released from normal duties
for such negotiations sessions as are mutually scheduled and .
will suffer no loss of regular pay thereby. |

The President of the Union and his designee will be assigned to
special duty, day tour. and ex®ept in emergencies, will be
entitled to administer the provisions of this agreement. The
President and his designee will report their location by telephone
to the office of the Chief. -

Fire Fighters (not to exceed two (2) who are elected officers,
delegates; trustees and/or alternates of the Union), shall, upon
approval of the Director, or his designee, be given time off

to attend seminars. All costs of said seminars will be at the
expense of the Union, which in the discretion of the Director

are of value to the Department and the union.
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ARTICLE 3 (CONT'D).

Fire Fighters granted time off pursuant to this Article will

be required to report to work and will be released for the

duration of the function or meeting .only.
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ARTICLE 4

EXTRA CONTRACT AGREEMENTS

»

A. The City agrees not to enter into any other agreement or contract
with its Fire Fighters as defined in Article 1-A, of the
agreement individually or collectively, which in any way con-

flicts with the terms and provisions of this agreement.
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ARTICLE 5

LEAVES OF ABSENCE

A. A leave of absence, without pay, for up to six (6)
months may be granted for good cause to any Fire Fighter who has
been employed for a period of one (l) year. Said leave will be
grénted at the discretion of the City. The leave will be extended
for up to an additional six (6) months. Such leave will not
-

be arbitrarily withheld.

B. The Union will be notified itmmediately of the leave of

" absence of any of the Fire Fighters within the bargaining unit,

also any extensions.

C. Fire Fighters on leave of absence will not earn vacation
time during such léave. Fire Fighters annual vacation leave will
be prorated on a monthly basis.

D. The annual vacation leave, in accordance with Article

10 , Will be reduced by the prorated number of monthly wvaca-
tion days for each month said fire fighter is on leave of absence.

E. Fire Fighters on legve of absence will not receive paid
;r compensatory holidays during such leave. Fire Fighters holi-
day time will be pro-rated on a monthly basis for the fourteen
{14) holidays granted in accordance with Article 21A . The
holiday time will be reduced in the same ration of compensatory
and paid days as stated in Article 21A by the prorated number of
monthly holidays (1.2 days per month) for each month paid fire

fighter is on leave of absence.
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ARTICLE 6

DUES DEDUCTI ON

A. The City agrees to deduct from the salaries of its
Fire Fighters subject to this agreement dues for the Union. Such

deduction will be made in accordance with Chapter 310, Public Laws

of 1967, N.J.S.A., R.8. 52:14-15.9(e), as amended. Said monies,
together with the records of any corrections, will be transmitted
to the Union office by the fifteenth (15th) of each month follow-
ing the monthly pay period in which the deductions were made.

B. If, during the life of this-agreement, there will be any
change in the rate of Fire Fighters dues, the Union will furnish
to the City written notice thirty (30) days prior to the effective

(,' date of such change.

C. The Union will provide the neceésary check-off authoriza-
tion form and deliver the signed forms to the Fire Department
officer. The Union will indemnify, defend and save the City
harmless against any and all claims, demands, suits or other
forms of liability that will arise out of or by reason of action
taken by the city in accordance with the instructions of the
bnion pursuant to this Article.

D. Pursuant to Chapter 295 of the Laws of 1977, the City

will not deduct dues from the salaries of any Fire Fighters in

the negotiating unit for an organization other than the Union.

Further, the City agrees to terminate all existing dues deductions
. from unit Fire Fighters for organizations other than the Union on

Jﬁly 1l following a request to do so by the Union.

-9-
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ARTICLE 6-A
REPRESENTATION FEE

A. Purpose of Fee

If a Fire Fighter does not become a member of the Union
during any membership year (i.e., from September 1 to the follow-
ing August 31) which is covered in whole or in part by this
Agreement, said Fire Fighter will be required to pay a repre-
sentation fee to the Union for that membership year. The purpose
of this fee will be to offset the Fire Fighter's per capita cost

of services rendered by the Union as g majority representative.

B. Amount of Fee

1. Notification

Prior to the beéinhing of each membership year, the
Union will notify the City in writing of the amount of the regular
membershig dues, initiation fees and assessments chargeé by the
Union to its own members for that membership year. The repre-
sentation fee to be paid by non-members will be equal to 85% of
that amount.

2. Legal Maximum

In order to adeﬁqately offset the per capita cost
of services rendered by the Union as majority representative,
the representative fee should be equal in amount to the regular
membership dues, initiation fees and assessments charged by the
Union to its own members, and the representation fee has been set
at 35% of that amount solely because that is the maximum

presently allowed by law. If the law is changed in this regard,

-10-
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ARTICLE 6-A (CONT'D)

the amount of the representation fee automatically will be
increased to the maximum allowed, said increase to become effective
as of the beginning of the Union membership year immediately follow-

ing the effective date of the change.

C. Deduction and Transmission of Fee

1. Notification

Once during each membership yvear covered in whole or
in part by this agreement, the Union will submit to the City a
list of those Fire Fighters who have not become members of the
Union for the then current.membership year. The'city will -
deduct from the salaries of such Fire Fighters, in accordance with
paragraph 2 below, the full amount of the répresentation fee and
promptly will transmit the amount as deducted to the Union.

2. Payroll Deduction Schedule

The City will deduct the. representation fee in equal
installments, as nearly as possible, from the paychecks paid to
each Fire Fighter on the aforesaid list during the remainder of
the membership year in question. The deductions_will begin with
the first paycheck paid:

(a) 10 days after receipt of the aforesaid 1list by
the City

or

(b) 30 days after the Fire Fighter begins his or

her employment in a bargaining unit position,

s unless the Fire Fighter previously served in
. a bargaining unit position and continued in
- the employ of the City in a non-~bargaining

R T—
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. ' ARTICLE 6-A (CONT'D)

-

unit position or was on layoff, in which event
the deductions will begin with the first paycheck
paid 10 days after the resumption of the Fire
Fighters employment in a bargaining unit position,
whichever is later.

] 3. Termination of Employment

If a Fire Fighter who is required to pay a representa-
tion fee terminates his or her employment with the City before the
Union has received the full amount of the representation fee to
which it is entitled under this Article, the City will deduct the
unpaid portion of the fee from the la;; paycheck paid to said
Fire Fighter during the membership year in question.
- 4. Mechanics
Except as otherwise provided in this Article, the
mechanics for the deduction of representation fees and the trans-
mission of such fees to the Union will, as nearly as possible, be
the same as those used for the deduction and transmission of
reqular membership dues to the Union.
5. Changes
The Union will notify the City in writing of any
changes in the list provided for in paragrarprh lkabove and/or thé
’
amount of the representation fee, and such changes will be reflected

in any notice.

6. Probationary Fire Fighters

On or about the last day of each month, beginning
with the month this agreement becomes effective, the City will

submit to the Union a list of all probationary Fire Fighters who -

-12-
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ARTICLE 6-A (CONT'D)

began their employment in a bargaining unit position during the
preceding 30 day period. The list will include names, job titles
and dates of employment for all such probationary Fire Fighters.

7. Indemnifcation

The Union will indemnify, defend and save the City
harmless against any and all claims, demands, suit or dther forms
of liability that will arise out of or by reason of action taken
by the city in accordance with the instructions.of the Union

pursuant to this Article. -
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ARTICLE 7

NON-DISCRIMINATION

A, Neither the City nor the Union will discriminate against
any fire fighter due to that employee's membership, non-member-
ship, participation, lack of participation, or his or her refrain-

ing from activity on behalf of the Union.

B. The City will have the right to take disciplinary action
in accordance with City policy, the Rules and Regulﬁtions of the
Department, and Civil Service Rules, for just cause. This para-
graph shall apply to disciplinary action which is not review-
able to Civil Service only if afinal legal determination results

in a decision that such matters are arbitrable.

-14-
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ARTICLE 8

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without limitation
all powers, rights, authority, duties and responsibilities con-
ferred upon and vested in it prior to the signing of this agree-
ment by the Laws and Constitution of the State of New Jersey and

of the United States.

B. The exercise of the foregoing powers, rights, authorities, dutigs
and responsibilities of the City, the adoption of polices, rules,
Tegulations and practices in furtherance thereof, and the use
of judgment and discretion in connection therewith will be limited
only to the specific and express terms of this agreement and then
only to the extent such specific and express terms hereof are in
conformance with the Constitution and laws of New Jersey and of

the United States.
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ARTICLE 9
WORK WEEK

The normalawork week for all'Eire fighters other than those on
special assignment will consist of forty-two (42) hours per week
over an eight (8) week cycle. The day tour will consist of

ten (10) hours and the night tour will be fourteen (14) hours
pursuant to provisions of said ordinance. All fire fighters on
special assignment will work thirty-five (35) hours per week.
Overtime All time in excess of‘a ten (10) hour day and a fourteen
(14) hour night tour will be compensated at .overtime rates, which
will be equal to one and one-half times the regular rate of pay
per hour for fire fighters. For the ﬁurpose of this Article,

any part of an hour will be considered a full hour,

An accurate record will be kept of all overtime wﬁrked by fire
fighters, and it will be logged in the Company Jourmal, Captain's
Journal and forwarded to the Battalion Chief. All overtime will
be authorized in advance by the Chief of the Department or his
designee.

For the purpose of computing oVerEime, fire fighters are not to

be considered relieved from duty until fifteen (15) minutes after
he returns to quarters. | .
Recall. If a fire fighter is recalled to duty, he will receive a
minimum of four (4) hours pay at time and one half (1-1/2). Recall
procedure will be as defined in general order #7405.

All Fire Fighters will be subject to emergency call to duty at

the discretion of the Fire Department.

~16-
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ARTICLE 9 (CONT'D)

Fire Fighters required to attend court on official city business
during other than their regularly scheduled work time will be

compensated at the rate of time and one half (1-1/2) for the

time spent in court, with a four (4) hour minimum for each such

appearance.

The City will endeavor to pay regular overtime in the second pay
period following the pay period in which the overtime was worked.
Fire Fighters working between 4 P.,M. and 8 A.M. will be entitled
to a shift diffferential. The rate will be fifteen (15) cents
per hour. -

Effective until July 1, 1983 all fire fighters will receive double )
time (2x) for the last two hours of their regularly scheduled
work week, computed and paid in the same manner as overtime
compensation.

Fire Fighters working overtime will be relieved fifteen (15)
minutes prior to the hour.

All Fire Fighters of the bérgaining unit will receive their pay
checks by 3 P.M. efery other Thursday.

The City will endeavor to deyiver special checks by 3:00 P.M.

on the date received in firg headquarters.

fhe City willlendeavor to provide a breakdown on all checks as

to what is included in the pay in said check (overtime, night
differential, etc.).

Present overtime practice will continue unless otherwise agreed

to by the parties.

-17-
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ARTICLE 9 (CONT'D)

4
In the event, overtime will be paid any fire fighter in excess
of any normal working day, he or she will remain on duty for

this period excluding wash up time.

-18-
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ARTICLE 10

VACATIONS

A. Annual vacation will be granted in accordance with the
following schedule:

1. Up to the end of the first calendar year - one (1)
work day for each month of service.

2. One year of service to the end of five years of
service - twenty-six (26) work days.

3. After five (5) years of service - thirty (30) work
days.
B. Vacations will be taken in accordance with the current
pick system. There will be four (4) summer periods of eight (8)
days, with the balance of time distributed in accordance with

the schedule established by the Fire Department.

C. On January 1, vacation time for each Fire Fighter
becomes vested for the ensuing year. A Fire Fighter eligible for
retirement who dies, will receive full vacation credit for the

year of his or her death.

D. All special assignment personnel within the negotiating
unit will receive vacations conforming with the periods and
schedules for other Fire Fighters within the unit. *

| E. All operators will be entitled to the following number of
days vacation. Vacation will be drawn to comply with schedule to
be worked out at a future date. There will be four (4) periods
during summer vacations. :
10 working days (Spring)

- 6 working days (Summer)
e 8 working days (Fall)

-19-
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ARTICLE 11

INSURANCE

A, Whenever fire fightgrs are required to use‘their personal
vehicles in the scope of their employment, the City will provide
liability insurance coﬁerage on said personal vehicles, so that
the fire fighter will not suffer economic damage for having to
use his car in the scope of his employment. Any such use of
personal vehicles shall be authorized in writing by the Director
of Public Safety.

_B. The City will supply to fire fighters all'necessary
legal advice and counsel in the defense of or the settlement of
claims for personal iﬁjury, death or property damage arising -
out of or in the course of their employment, and the City will
pay and satisfy all judgments except punitiQe damages against
the fire fighters from such claims. .

c. Hospifalization. The fire fighters will receive fully

paid Blue Cross, Blue Shield and Major Medical and Rider "J" to
cover themselves and their aependents. The City reserves the
right to replace the instant carrier with any other carrier pro-
vided substantially similar benefits are provided to the employee.

D. Life Insurance. The City will provide for Life Insur-

ance in the amount of $5,000.00 and additional accidental death

and dismemberment insurance in the amount of $5,000.00 for each
fire fighter. It is the intent of the City to provide fire fighter:
with $2,000.00 life insurance policy upon regular retirement

provided that this is not in conflict with State Law.

-28-

T R e T e b B g e e T T T o Tw M =S B m, v e e erp e e g o



ARTICLE 11 (CONT'D)

E. The benefits and protection of N.J.S.A. 40A:14-16, as
amended, are to be afforded fire fighters as if set forth in

full herein.
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ARTICLE 12

INJURY AND SICK LEAVE'

A. If a Fire Pighter is incapacitated and unable to work
because of an injury sustained in the performance of his fire
duties, he or she will be entitled to injury leave with full pay
during the period in which he or she is unable to perform such
duties. Such leave, not to exceed one (1) year, will be deter-
mined by the Director of the Division of Medical Services and the
Director of Fire. Such leave will not be arbitrarily or unreason-
ably withheld. 1In the event the Fire“fighter receives worker's
compensation with regard to said injury, such temporary disability
checks will be returned to the City for so long as the fire fighter
remains on injury 1eave;

B. Fire Fighters will be granted sick leave without loss
of pay whenever they are unable to work for reasoné of health,
up to one (l) year for each illness, pursuant to N.J.S.A.40A:14-16.
Such leave will be determined by the Director of the Division of
Medical Services, and the Director of Fire. Such leave will not
be arbitrarily or unreasonably withheld.

C. Firefighters suffering from heart and lung disease,
along with those with Jersey City Fire Department job connected
disabilities, will not be placed before the Pension Becard for such
disability-related severance except upon their own request. The
number of such heart and lung affected Fire Fighters and those
with Jersey City Fire_Departmeﬁt job connected disabilities will

have no limitation on the Uniformed Force.
~22-
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ARTICLE 13
SPECIAL ASSIGNMENTS

The City believes that in order to effectively run a fire depart-
ment, the maintenance of certain institutions are in the best
interest of the City. Therefore, the City agrees that it will
endeavor fo maintain a training school, central office alarm
operators, Fire Prevention and Hotel Bureau, Repair Shop,

Division of Medical Services, Community'Rélations Bureau, Chief's
Staff, Planning & Research Division, Hose Shop, Director'é

QOffice and necessary and proper cleriéél positions staffed with

uniformed fire fighters as necessary.

Any fire fighter permanently assigned to such special assign-
ment who is reassigned therefrom due to a contraction of the
work force will be placed on a preferential list and returned to

the special assignment in the event of a vacancy.

-23-
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ARTICLE 134
CENTRAL OFFICE ALARM OPERATORS

The work week will be 33.6 hgﬁrs ver week over a five (5) week
sycle. Total for five (5) weeks is 168 hours divided by five

(5) weeks equals 33.6 hours.

Two (2) operators will be assigned to each group (10 operators).

The remaining operators will be known as covering operators and

will be assigned to various groups by the communications officer.

They will be assigned to various groups as the need arises, i.e.

vacations, compensatory days, sick leave, etc.

24—
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A.

ARTICLE 14

MUTUAL EXCHANGES OF TQURS OF DUTY

A muﬁ:al exchange of tours of- duty between two (2) Fire Fighters
will bé granted upon written application to the Deputy Chief
concerned, provided all other requirements of this Article are
complied with. All pertinent information relating to the.time
requested and the date of repayment of such time will be contained
in the original appliéation, signed by both parties. All repay-
ment of time will be carried out by the principals involved. 1If
the date of repayment is unknown to the pafties at the time of
the request, it ﬁill remain blank. H;;ever, at least two (2)
weeks prior to the prepayment takiﬁg place, the parties will file
a notice of date of repayment with the Deputy Chief.

A minimum of ten (10) hours notification will be required by the
Deputy Chief concerned. 1In case of extreme emergency, the Deputy
Chief on duty will waive the ten (10) hour notification.

Fire Fighters making such exchange will have equal qualifications
to to serve in each other's place. Exchanges of tours or parts of
tours will be for tours or parts of tours of equal length; that
is, day tours or parts thereof will be exchanged for day tours,
or parts thereof, and night tours or parts thereof will be
exchanged for night tours,or parts thereof. Such exchanges will
neither be requested nor granted for any period of time duriﬂg

which either Fire Fighter involved in the exchange is scheduled

for formal training.

-25-



ARTICLE 14 (CONT'D)

D. The only limitation shall be that no more than two (2) con-

secutive tours shall be granted, i.e. (20) hours; i.e. (28 hours).

E. Time shall be paid back within one (1) year.

" F. Battalion and Division Offices shall maintain accurate records.

~-26-

o e e e e e e+ me i sl st e bt A S T

- e e e - - : . R - -, -



ARTICLE 15
TEMPORARY REASSIGNMENTS AND TRANSFERS

A. For the purpose of replacemenE of Fire Fighter on compensatory
time, leave and vacations, transfers will be made from a rotating
list in each house, in accordance with qualifications. Fire
fighters will have the right to return to their permanent assign-
ment at the end of one vacation period.

B. Temporary reassignments will be made from the group and company
designated by thg Department, by offering the position to all Fire
fighters in order of seniority. 1In the event no fire fighter
accepts the témparary reassignment the least senior fire fighter
will be reassigned. No temporary reassignment will be made for
more than éwelve'(iZ) months. '

C. Changes requested by the Union will be given consideration by the

City.
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ARTICLE 16

PERMANENT REASSIGNMENT

On October 1lst of each year, all line vacancies will be posted for
bidding, in accordance with the system set forth herein.

All line vacancies will be posted for a fifteen (15) day period for
bidding. At the close of the 15th day all bids will be closed.
The Chief will then have up to eight (8) days in which to process
applications and on or before the ninth (9) day, the Department
will post a notice awarding the transfers.

Also on or before the ninth day (9), a notice will be posted
opening for bids the vacancies c;eateg by the first round of
transfers as stated above. The same procedure will be followed,
as stated, for processing,.

The above procedures will be followed for the third (3rd) and
final round of bids.

A vacancy will be determined by the Department, after consulta-
tion with the Union.

No physical transfers of Fire Fighters, in accordance with this
procedure, will take.place until the nextsucceeding tour follow-
ing January 1st, I

Fire Fighters who wish to apply for training in those areas in
which they wish to be qualified for purposes of new assignments,
may apply for such training and their application will be afforded
priority consideration.

Assignment of probationary fire fighters will be on a temporary

basis. However, probationary fire fighters hired prior to May lst

-28-
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ARTICLE 16 (CONT'D)

will be afforded the privilege to bid as of October 1lst, of
that calendar year for a permanent reassignment and occupy same.
L. An annual roster will be published in the month of March, designat-
ing the assignment and status of each Fire Fighter. |
J. A fire fighter bidding for a position must serve in the position
? during the one (1) year period following the bid.
K. All union officials on special assignments will not lose their

permanent assignment for their duration in office.
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ARTICLE 17

BEREAVEMENT LEAVE

A. In the event of a death in the fire fighter's immediate
family, said fire fighter will be granted time off from the day
of death up to and including the day after the funeral, but not
to exceed five (5) calendar days.

B. Immediate family, for pﬁrposes of this section, will
be defined as follows: Parents, spouse, child, sister, brother,
mother-in-law, father-in-law, grandparents, spouse's grandparents,
grandchildren, sister-in-law, brother-in-law, son-in-law, and
daughter—-in-law or any cother relatives residing in the immediate
household of the fire fighter.

C. One (1) day off will be granted any Fire Fighter,
for attendance at the funeral services of the.Auﬁt,

Uncle, yiece, or Nephew, of the employee or his spouse. This
day will be granted for the day of the funeral service..

D. Reasonable verification of the event and the familial
relationship must be submitted within five (5) days of the

employee's return to work.




ARTICLE 18

MILITARY LEAVE

A. Fire Fighters ordered to active duty by a component of
the United States Armed Forces will be granted leave without
pay for the.period of such service.

B. The City hereby agrees to grant military leave for field

training to Fire Fighters in accordance with New Jersey

State Statute.

C. All members of the National Guard or Reserves will
be granted time off with full pay to ;ttend required drills.
Such time off will be in addition to vacation, sick, and adminis-
trative leave. The Director will, however, reschedule a Fire
Fighter's hours and days of work in order to enable the Fire
Fighter to attend drills and still fulfill all employment

responsibilities without need for additional time off.
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ARTICLE 19

RETIREMENT

A. Fire Fighters will retain all pension rights under

New Jersey Laws and Ordinances of the City of Jersey City.

B. The City will provide a laminated ID card indicating
that the firxe fighter is retired from the Jersey City Fire

Department.
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ARTICLE 20

CLOTHING ALLOWANCE

Effective July 1, 1982 fire fighters will be provided with a sum

of Five hundred ($500.0d) Dollars clothing allowance. The sum

of Two hundred fifty ($250.00) Dollars will be paid on the First
Thursday after the Council meeting in January, and the additional
Two hundred fifty ($250.00) Dollars will be paid on the first
Thursday after the Council meeting in July for the duration of

said contract.

Effective July 1, 1983, the clothing allowance will be increased

by Eighty ($80.00) Dollars per year to Five hundred Eighty ($580.00?
Dollars, with half paid in January and half paid in July, as set
forth above.

Tﬁe payment due in July 1983 shall consist of a total of Three
hundred Fifty ($350.00) Dollars, which shall include the

regular Two hundred Ninety ($290.00) Dollars semi-annual payment,

as well as the retroactive payments of Thirty ($30.00) Dollars

for the July 1982 payment, and Thirty ($30.00) Dollars for the
January 1983 payment. |

Employees employed by the City for the period between July 1,1982 anc
December 31, 1982 shall receive a one time clothing maintenance allov
ance of. Five hundred (§500.00) Dollars, in addition to any other
benefit set forth herein. Any employee on the pay-roll for only

a portion of the six (6) months referenced in this paragraoh shall

receive a pro rata share of said Five hundred ($500.) dollars.
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ARTICLE 21

HOLIDAYS

&1 Fire Fighters, in additida to their regular wages, will receive
fourteen (1l4) holidays, ten (10) of which will be given as compens-
atory days off and four (4) of which will be paid in cash at
straight time rates, based upon 8.4 hours, during the month of
December.” All compensatory days will be credited to Fire Fighters
on January lst of each year. Unused compensatory time off will
accumulate from year to year and will be granted to each Fire
Figher prior to their retirement. -
Should the City declare an additional holiday for any other City

employees, the Fire Fighters herein will receive full amount of

additional time off as a compensatory day.

-34-
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ARTICLE 22
COMPENSATORY TIME OFF

Eight (8) days notice must be given to the Department head, or

his or her representative, by a Fire Fighter requesting compensa-
tory time off. The Fire Fighter must be advised of the approval
or-disapproval of his or her compens;;ory time off request within
four (4) days after it is submitted.

The City will grant the request of any Fire Fighter to use compensa-
torf days off until the minimum manpower required by this agree-
ment for the Citywide tour is reached.. Thereafter, the City will
grant an additional ten (10) Fire Fighters, Citywide by tour, the
right to use compensatory days during the period of summer vaca-
tions. At all other times, the City will grant the requests of
twenty-five (25) Fire Fighters, Citywide by tour,-below minimum
strength the right to use compensatory days off, except on holidays
as set forth Eelow:

Thanksgiving Day'and night.

Easter Day and night

Christmas Eve.

Christmas Day and night

New Year's Eve.
New Year's day

-

The draw system will be used in granting compensatory days off on

holidays and the evenings before the holidays. Section B will

not apply to Section C.

Overtime granted to compensate for compensatory time below minimum

manpower strength will be drawn only from Fire Fighters who are on

forty-eight (48) or seventy-two (72) hour leave.

Compensatory time off may be cancelled by the Fire Chief or

Director under emergency conditions. An emergency will mean a
_35_
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ARTICLE 22 (CONT'D)

situation that neither the eﬁployer nor the Fire Fighters have
control over, i.e., an act of—God, a local catastrophe, or any
unforeseen act that cannot be anticipated.
Cancellation of compensatory time will be granted, if requested,
by the Fire Fighter as follows:
(a) Day compensatory time cancellation requested
before the end of the last night tour.
(b) Night compensatory time cancellation requested
before the end of the last day tour.
The City will supply to all firefighters a written record of all
Eime owed them (compensatqry time, vacations, etc.) as of

January 31lst of each year.

-36~
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Fire Fighters will receive compensation in accordance with the

ing schedule:

ARTICLE 23

SALARIES AND LONGEVITY

FIREFIGHTER  7/1/82

lst year 15,800.00
2nd year 18,578.00
3rd year 20,178.00
4th year 21,178.00

1/1/83

17,095.60
20,101.39
21,832.59
22,914.59

7/1/83

17,906.80

21,055.07
22,868.43
24.,001.39

1/1/84
19,428.88
22,844.75
24,812.03
26,041.50

follow-

1/1/85

20,594.61
24,215.44
26,300.75
27,603.99

The City reserves the right to raise entry_ level salaries.
Firefighters will receive an annual longevity payment in accordance
with the following schedules:
1. Firefighters will receive an annual longevity payment in accordance
with the following schedules: .
1. For the period July 1, 1982 to and including‘September 30, 1983:

Beginning first day Through last day

of year % of  Base pay of vear
5 2 9
10 4 14
15 6 19
20 8 21
22 10 each thereafter

2. Commencing with October 1, 1983:

Beginning first day Through last day

of vear % of Base pay of ‘year
4 2 7
8 4 11
12 6 15
16 8 19
20 10 22
23 12 each thereafter

-37-
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ARTICLE 23 (CONT'D)

A firefighter hired up to October 31 of each year will receive full
credit for these purposes for the full year of service. Anyone

hired thereafter will receive no credit until the succeeding January

1st.

-38-
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ARTICLE 24
TESTING
The parties mutually agree that group testing of Fire Fighters will
be permitted but at no time will a Fire Fighter be penalized for

the result of such testing.

Only qualified personnel will conduct instructions.

-39-
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ARTICLE 25

SAFETY AND HEALTH COMMITTEE

A. The City will appoint two (2) people and the Union will
appoint two (2) firefighters which will constitute the "Safety
and Health Committee".
B. The Safety and Health Committee will be charged with
the establishment and implementation of a safety program.
C. The Safety and Health Committee will meet quarterly
at Fire Headguarters at 10 A.M., There will be no other
organizations permitted to participagé without the consent of
both sides. )
D. The City will install in all new fire hoyses an adequate

exhaust system to carry off fumes emitted by fire apparatus on

their normal response to and from emergencies,

E. In any smoke inhalation case affecting a Fire Fighter
within the unit, such Fire Fighter will be taken immediately out
of service and given a complete examination. In cases where
chest pains are-reported by a Fire Fighter, such Fire Fighter

will be immediately taken out of service and provided with complete

- and thorough examinations at the expense of the City to assure the

health and safety of such Fire Fighter.

-40-
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ARTICLE 26
CREW REQUIREMENTS -

The City will maintain a minimum crew of three (3) Fire Fighters

per apparatus at all time.

"Apparatus'" shall be defined as regular pumper engines, and

hook and ladder trucks. It shall not include hose carriers,

mini-pumpers, etc,

-41-




ARTICLE 27

CONTRACTUAL GRIEVANCE PROCEDURES

A. Purpose

1. The purpoée of this procedure is to secure, at the
lowest possible level, an equitable solution to the problems
which may ;rise affecting the terms and conditions of this )
agreement and to resolve grievances as soon as possible so as to
assure efficiency and promote Fire Fighters morale. The
parties agree that this procedure will be kept as informal as
may be appropriate.

2. Nothing contained herein will be construed as .
limiting the right of any Fire Fighter having a grievance to
discuss the matter informally with the Diréctor or Chief of
Department, and having the grievance adjusted provided the Union
is present and the settlement does not violate the contract.

B. Definition

The term grievance as used herein means any contro-
versy arising over the interpretation or adherence to the
terms and conditions of this Agreement and may be raised by any
Fire Fighter or the Union.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive

method for resolving grievances between the parties covered

by this Agreement and will be followed in its entirety unless

any step is waived by mutual consent.

N
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ARTICLE 27 (CONT'D).

Step COne

1. A grievant will inStEDﬂE action under the provisions
hereof by submitting a written grievance within thirty (30) days
after the grievant became aware, or should have become aware,
through diligent inquiry, but in no event more than sixty (60) days
after the occurrence of the event being grieved and an earmest
effort will be made to settle the difference between the aggrieved
and the immediate supervisor for the purpose of resolving the
matter informally. Failuré to act within the period set forth
above will be deemed to constitute an abandonment of the grievance.

2. The immediate supervisor will render a decision in

writing within five (5) days after receipt of the grievance.

Step Two
1. In the event the grievance is not settled through Step

One, it will be filed with the Deputy Chief within five (5)
days following the determination by the immediate supervisor.
2. The Deputy Chief, or his designee, will render a decision

in writing within five (5) days from receipt of the grievance.

Step Three .

1. 1In the event the grievance has not been resoléed.through
step two, then within five (5) days of receipt of the determina-
tion of the Deputy Chief, of his dgsignee, the matter may be
submitted to the Chief of the Department or the Director.

2. The Chief and/or Director will submit a written answer

within ten (10) days from receipt of the grievance.

-43-
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ARTTCLE 27 (CONT'D)

Step Four

1. If the grievance is not settled through Steps one, two
and three, either party may refer the matter to the State Board
of Mediation within ten (10) days after the determination by the
Director or Chief. An Arbitrator will be selected pursuant to the
rules of the State Board of Mediation.

2. However, no arbitration hearing will be scheduled
sooner than thirty (30) days after the final decision of the
Director. 1In thé event the aggrieved elects to pursue his
Civil Service remedies, the arbitration hearing will be cancelled °
and the matter withdrawn from arbitration, and the Union will
pay all costs incurred by the City as a result of such improper
submission. .

| 3. The arbitratpr so selected shall confer ;ith the repre-

sentatives and hold hearing promptly and shall issue his decision
no later than thirty (30) days from the date of the close of the
hearing, or, if oral hearings have been waived then from the
date the final statements and proofs on the issues are submitted
to him.

The arbitrator's decision shall be in writing and shall
set forth his findings of fact, reasoning and conclusions on the
issues submitted. The arbitrator shall be without power or
authority to make any decision which requires the commission of

an act prohibited by law or which is violative of or adds to the

A
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ARTICLE 27 (CONT'D)

terms of this agreement. He_shall be bound by the provisions of
this Agreement and restricted to the application of the facts
presented to him involving the grievance, and render a decision
in accordance with the weight of the evidence. The decision of
the arbitrator shall be submitted to the City and the Union and
shall be final and binding on both parties. '

4, The costs for the services of the arbitrator, including
per diem expenses, if any, and actual and necessary travel, sub-
sistence expenses and the cost of the hearing room shall be bormne
equally by the City and the Union. Any other expenses incurred
shall be paid by the party incurring them.

5. The decision will be final and binding on both parties.

6. Nothing herein will prevent any Fire Fighter from
processing his own grievance, provided that the Union may be
present at such hearings, and further provided, that no settle-
ment with any such individual Fire Fighter shall violate this .

agreement.

-45-
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ARTICLE 27A

NON-CONTRACTUAL GRTEVANCE PROCEDURE

A. Purpose ' —

1. The purpose of this procedure is to secure,at the
lowest possible level, an equitable solution to the problems which
may arise affecting the terms and conditions of this agreement and
to resolve grievances as soon as possible so as to assure efficiency
and promote Fire Fighters morale. The parties agree that this pro-
cedufe will be kept as informal as may be appropriate.

2. thhing contained herein will be construed as limit-
ing the right of any Fire Fighter having“a grievance to discuss
the matter informally with the Director or Chief of Department, and
haﬁing the grievance adjusted provided the Union is present and the
settlement does not violate the contract.

B. Definition

The term grievance as used‘herein'means any controversy
arising over the interpretation or adherence to, or the application
of, City's policies or administrative decisions to any non-
contractual terms and conditions of employment of employees éovered

by this Agreement.

C. Steg;hof the Grievance Procedure
Step Omne

(2) An aggrieved Fire Fighter will institute action under the
provisions hereof within thirty (30) days aftér grievant became
aware, or should have become aware, through diligent inquiry, but
in no event more than sixty (60) days after the occurence of the

grievance and an earnest effort will be made to settle the difference
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ARTICLE 27A (CONT'D)

between the aggrieved Fire Fighﬁer and his’immediate supervisor,
for the purpose of resolving the matter informally. Failure to
act within said periods set forth above will be deemed to constitute
an abandonment of thé grievance,

(b) The immediate suﬁerviso; will render a decision in
writing within five (5) days after receipt of the grievance.
Step Two

1. 1In the event the grievénce is not settled through Step
One, it will be filed with the Deputy Chief within five (5) days
following the determination by the immediate supervisor. i

2. The Deputy Chief, or his designee, will render a decision

in writing within five (5) days from receipt of the grievance.

Step Three

1. Iﬁ the event the grievance has not been resolved through
step two, then within five (5) days of receipt of the determination
of the Deputy Chief, or his designee, the matter may be submitted
to the Chief of the Departﬁent and the Director.

2. Any such grievance shall be submitted within five (5) days
to a committee consisting of one represgntative of the IAFF and one
representative of management who will review the grievance and submit
a written recommendation to the director within‘five (5) days.

3. The Director will submit a written answer within ten (10)
business days from receipt of the recommendation. The decision of the

Director shall be final with respect to all non-contractual grievances.
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ARTICLE 28

EARLY RELIEFS

Fire Fighters will be entitled up to ninety(90) minutes
early relief upon the arrival of his or her relief, provided

no claim for overtime compensation results from such relief.

-48-
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ARTICLE 29
TERMINAL LEAVE

All Fire Fighﬁers who retire after Septémber 1, 1980, will receive
a mandatory cash paymeﬁt in lieu of time off for the number of
yeafs of service to the City based upon five (5) calendar days for
each year of service. All Fire Fighters who retire after September
1, 1980, will .also receive a mandatory caﬁh payment in lieu of
time off for any unused vacation time, to a maximum of the time
to which the Fire Fighter is entitled for his last two (2) years
of service. 1In addition to the above, all Fire Fighters will
receive a mandatory cash payment for all unused compensatory time.
For purposes of this agreement, any Fire Fighter who dies and prior
to his death was eligible for retirement will be considered a
retired Fire Fighter and the estate of the deceased will receive
the follbwing:

1. All accumulated compensatory time.

2. Terminal 1eéve in accordance with this

Article.
3. All accumulated vacation time, inecluding full

vacation allowance for the year of death.

-49-
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ARTICLE 30

PROMOTIONAL TEST

A. Promotional examinations for the next highest rank
above Fire Fighter will be requested to Civil Service Department

every two (2) years.

B. A promotional list to the next highest rank will

be maintained at all times.




ARTICLE 31

QUALIFICATIONS OF EMPLOYMENT

A. All conditions of employment presently in effect for entrance to

the position of Fire Fighter will be maintained, subject to
Federal Laws and State Laws, Municipal Ordinances, and Rules and

Regulations.

A Fire Fighter's 1list will be consistent with Civil Service

procedures.

-51-
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ARTICLE 32

SEPARABILITY AND SAVINGS

If any provision of thEs agreement or any application of
this agreement to any Fire Fighter or gréup of Fire Fighters is
held to be invalid by cperaticen of law or by court order or other
tribunal of competent jurisdiction, such provision will be
inoperative but all other provisions will not be affected thereby
and will continue in full forcé and effect. 1In the event a
provision of this contract is deemed to be "invalid” then, and
in that event, the parties agree to megt within fifteen (15)
working days to negotiate a provision to replace the one declared

invalid.
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ARTICLE 33
BENEFIT FUNDS

Linen - The City will pfovide linen service to all fire houses,
Dental Plan - The City will provide the Local Union with the

sum of $240.00 per annum per Fire Fighter of bargaining unit

to purchase dental insurance or service for the member of the
bargaining unit and his or her family.

Legal Plan - The City will provide the Local Union with the sum
of $200.00 per year per Fire Fighter of the bargaining unit to
purchase prepaid legal insurance or serﬁicés for the Fire Fighter

of the bargaining unit and his or her family.

Effective July 1, 1983 the amount provided hereunder shall be
reduced to $120.00 per year, and effective January 1, 1984 this
benefit will cease.

Prescription Plan - The City will pro&ide the Local Union with

the sum of $96.00 per year per Fire Fighter of the bargaining

unit to purchase prescription insurance or service for the Ff;e
Fighter and his or her family.

The City will prqvi&e.the Local Union with the sum of $220.00 per:
annum per Fire‘Fighter of the bargaining unit to provide a
service known as a ''Supplemental Benefit Plan'. Effective January
1, 1984 tﬁis fund shall increase to $340.00 per annum.

Fire Fighters in thé unit will receive said benefits upon completion
of the sixtieth day of service as a Fire Fighter for the City of

Jersey City.

-53-

e et m ey e g A e B A

. s o e P
T T T T T T e, M,
Ja A aEe Lt



ARTICLE 33 (CONT'D)

Fire Fighters must be on the péyroll sipce the first pﬁyqof

month to be eligible to receivé—the benefits for that month.
Upon execution of this Agreement the Union shall provide the
Business Administrator of the City with copies of the most r
independgnt audits of each of the benefit funds set forth he
Thereafter, the BusinessAdministrator of the City will be pr
with a copy of each annual audit upon its receipt by the Uni
The City may undertake to provide directly the benefits prov
through the funds. This option shall be available upon the
condition that the benefits put forth by the City are equal
better than those currently provided by the -Fund, and is in
nature of an "open panel" program. The Union shall have the
to negotiate with the City as to thé equality of the level o
benefits. Should these negotiations reach an impasse, eithe
party may submit the matter to arbitration in a;cordance wit
grievance procedure set forth in Article 27.

If the City exercises its option to provide the benefits it
funded, it shall eliminate its‘contribution to that Fund. E

December 31, 1983, the Union shall supply the City with a 1i

the

ecent .
rein,
pvided
on .

ided

to or
the

right

h the

had

ffective

st

of the allocation of monies in the Supplemental Benefit Fund|.

Effective January 1, 1984, the City shall also eliminate from

its -

contribution to the Supplemental Benefits Fund any additional

monies (beyond that of December 31, 1983) used to augment any

specific benefit which the City assumes, to a maximum of $12

per Fire Fighter per year.

0.00



ARTICLE 33 (CONT'D)

K. The Union agrees to providé—fhe City witﬂk90 days notice of
the termination of any existing contract with providers. The
City shall have thirty (30) days in which to invoke its options
pursuant to paragraph I. If the City assumes responsibility for
providing any benefits hereunder it will hold the Union and

its Trustees harmless from any claims of either providers or

beneficiaries resulting from such takeover.

-
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ARTICLE 34
BLOOD DONOR

A Fire Fighter will be granted forty-eight (48) hours off with
pay after donating blood with prior approval. This will not |
apply to Fire Fighters donating blood to the Fire Department Elood

Bank. Approval for this purpose will not be 4enied arbitrarily.
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ARTICLE 35
PRINTING OF CONTRACTS

A. The City and the Union will equally share the expense for
printing 600 copies of this agreement for distribution to all
Fire Fighters of the Union and City administration. The City

will receive 100 copies of said Agreement.




ARTICLE 36

COMMENDATIONS AND HONORABLE MENTIONS

A. It is the desire of the City of Jersey City to award
in a tangible way those of its Fire Fighters who perform their
duties in an exemplary fashion.

B. Any Fire Fighter earning the award of Honorable
Mention will receive two (2) days of compensatory time off.

C. Any Fire Fighter receiving a Commendation will receive
oﬂe (1} compensatory day off.

D. The President of the Union_will designate one Fire
Fighter to the Departmental Awards Committee.

E. The City and the Union, during the first week in
December, will choose a "Fire Fighter of the Year" (Award) for
his or her actions above and beyond the call'of ddty to the. City
of Jersey City and the Jersey City Fire Department. With this
award and distinction, said Fire Fighter will receive an additional
two (2) compensatory days off, above and beyond any time off

received for his or her previous actions.

-58-
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ARTICLE 37
CLASSIFICATION OF EMPLOYEES

A. The City agrees that in the event. of a recommended change in the
classification of a position in the Jersey City Fire Department),
it will notify the Union fifteen (15) days prior to its submission

of the recommended change to the Civil Service Commission.
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ARTICLE 38
DISCHARGE AND DISCIPLINE

No Firefighter will be disciplined or discharged except for
just cause. This ﬁaragraph shall apply to diéciplinary action
which is not reviewable to Civil Service only if a final legal
determination results in a decision that such matters are
arbitrable.

No Firefighter will be disciplined or called to a meeting that

would result in discipline without a Union Representative present.

Disciplinary action with the exception—of verbal warnings are

to be presented on a '"Disciplinary Action Form'" with a copy made
available to the Firefighter at the time of discipline.

The City will notify the Union in writing of any discharge or
suspension within three (3) days (excluding weekends and holidays)
after the Firefighter is discharged or suspen@ed.

If a Fire fighter is discharged or suspended, he or she may elect
to proceed to arbitration or Civil Service proceedings, but no
both. This paragraph shall apply to disciplinary action

which is not reviewable to Civil Service only if a final legal
determination results in a decision that such matters are

]

arbitrable. -
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ARTICLE 39

CITY PROPERTY FIRE DEPARTMENT JURISDICTION

A. All Fi}e Houses, wiii-be provided with adequate locks
for all windows and locks and keys for all .doorways.

B. All sanitary facilities in the Fire House such as
toilets, showers, wash basins, etc. will be kept in good working
order, and supplies will be maintained.

C. The City agrees to provide the following furnishings
and replace such furnishings when deemed essential by the City:

l, Lockers -

2. Beds, mattresses, blankets and pillows.
3. Chairs

4. Tables

5. Lunchroom facilities

6. Kitchen equipment (refriéeratorsF stoves)

D. All major'mainéenance'of fire houses will be maintained
by other than Fire Fighters, |

E. All guarters will have adeguate heating and hot water.
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ARTICLE 40

FIREFIGHTERS BILL OF RIGHTS

Fire Fighters of the force hold a uniéue status as fire fighters in
that the nature of their office and employment involves the
exercises of a portion of the police powers of the Municipality.
The wide ranging powers and duties given to the Department of its
Fire Fighters involve them in all manners of contacts and relation-
éhips with the public. Out of these contacts may come questions
concerning the actions of the Fire Fighters of the force. These
questions may require investigation bypSuperior Officers. In an
effort to insure that these investigations are conducted in a
manner which is conducive to good order and discipline, the follow- -
ing rules are hereby adopted:
(lj The interrogation of a Fire Fighter.of the force
will be at a reasonable hour, with the light of all
circumstances involved, preferably when the Fire Fighter
of the force is on duty; -
(2) The Fire Fighter will be informed of the nature of
the investigation before any interrogation commences.
If the informant or complainant is anonymous, then the
Fire Fighter will be so advised. Sufficient information
to reasonably appraise the Fire Fighter of the allega-
tions will be provided. 1If it is known that the Fire
Fighter of the force is being interrogated as a witness
only, he or she will be so informed at the initial

contact;

POy et

— - e A e e Bt e e be | o P— T Y Ty Y



Pl

ARTICLE 40 (CONT'd)

(3) The questioning will "be reasonable in 1ength.

Reasonable respites will be allowed. Time will also

be provided for personal necessities, meals, telephone

calls, and rest periods as are reasonably necessary;

(4) The interrogation of the Fire Fighter will not

be recorded; _

(5) The Fire Fighter of the force will not be subject to any
offensiée language, nor will he or she be threatened with |

transfer, dismissal or other disciplinary punishment. ¥o

- promise of reward will bé made as an inducement to answer-

ing questions. Nothing herein will be construed to prevent

.the investigating Superior Officer from informing the

Fire Fighter of the possible consequenceé of his acts.

.(6) 1If a Fire Fighter of the force is under arrest or

likely to be, that is, if he or she is a suspect or the
target of a criminal investigation, he or she will be
given his or her rights pursuant to the current decisions
of the United States Supreme Court.

(7) 1f a Fire Fighter, aé a result of an investigation, is
being charged with a violation of the rules and regulations
or is about to be so charged, he or she will be afforded
an opportunity to consult.with counsel or I.A.F.F., repre-

sentatives before any further interrogation.
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ARTICLE 40 (CONT'D)

A Fire Fighter will see his or her personnel file upon request.
If a Fire Fighter wishes to answer or supplement any material
found in his or her personnel -file, he @ar she will do so and his
or her written sfatement will become part of the personnel file.
A Fire Fighter's home telephone number and address will not be
disclosed to any person who is not a member of the Jersey City
Fire Department.
Disciplinary charges must be brought within thirty (30) days from
the date of the alleged infraction, unless a continuing investigétiot
results in charges which extends such period of time. In such
case, charges must be filed fifteen (13) days after the close
of the investigation. '

No Fire Fighter will be subject to questioning with the use of
any polygraph machines, psychological stress evaluators or
similar lie-detector devices in intermnal investigations.

Upon request, a Fire Fighter will have the right to be accompanied
by counsel or any other person of the Fire Fighter's choosing -

during the entire interrogation of the member by the City.
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ARTICLE 41

GROOMING

A. The appearance, length and style of hair of fire
fighters under the jurisdiction of this Agreement will be that

as described in Fire Department General “Orders.

B. .The Grooming Rules and Regulations set forth in the
Fire Department General Orders will be subject to review and
revision upon a request by the Union or the City at intervals

of twelve months beginning January 1, 1980.



ARTICLE 42

TIME OFF FOR BROTHER QOFFICERS
KILLED IN THE LINE OF DUTY

A. Time off will be granted four (4) Fire Fighters of the
Fire Department to attend the funeral services for a Fire Fighter

killed in the line of duty within the State of New Jersey.

B. Time off will be granted one (1) Fire Fighter of the
Fire Department to attend the funeral services for a Fire Fighter

killed in the line of duty outside of the State of New Jersey.

C. A marked car will be granted the Union to be used for

said services, at the discretion of the Director of Fire.



ARTICLE 43

PARKING FACILITIES

A. The City will endeavor to provide at its expense parking
facilities for fire fighter personnel while on duty,

wherever possible.
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ARTICLE 44

TRANSPORTATION

The City will provide transportation to and from fire

scenes, or relocations.

-68-
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ARTICLE 45

TELEPHONE

A. The City will permit pay phones to be installed in all
buildings where Fire Fighters are employed, for the exclusive use

of the Fire Fighters at no expense to the City.

B. Emergency calls will be passed through to all Fire

Houses.

-69-
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ARTICLE 46

BULLETIN BOARDS

A. The City will permit the installation of bulletin boards
at the expense of the Union in all Fire Houses, for the exclusive

use of the Union.

B. The implementation of the above article does not pre-
clude the posting of official departmental communications on

said bulletin boards.




ARTICLE 47

DEFECTIVE VEHICLES

A. It will be the responsibility of each Fire Fighter to

immediately report any defective vehicles to their immediate

Fl

Superior.

B. In the event appropriate City authorities determine
that a vehicle is in an unsafe operating condition, said vehicle

will be removed from service and repaired.

-
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ARTICLE 48

RETENTION OF CIVIL RIGHTS

A. Fire Fighters will retain all Civil Rights under the

New Jersey State Law and Federal Laws.

-72-

* e e e ¢ e R T e e g T R e ——— R T T R g
R R L . Aab-Macyr o



ARTICLE 49

FEDERAL FUNDING
- »

A. The Union and the City agree to cooperate in the pursuit

. of Federal and State Funds for the betterment of the Department.

B. All State and Federal monies received by the City for

use in the Fire Service will be reported to the Union.

-73-
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ARTICLE 50

INCONSISTENT RULES, REGULATIONS
AND ORDINANCES

A. The provisions of this agreement will govern, where
specifically applicable, any inconsistent rules, regqulations
or ordinances or any other provision or manual or law notwith- -
standing. The City will causé to be drafted and put into effect

- L] - . 3 -
all necessary ordinances to make existing ordinances consistent

with the Agreement. -
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ARTICLE 51

HEIRS AND ASSIGNS.

A. This Agreement will be binding upon the successors and assigns of
the parties hereto, and no provision, term, or obligation herein
contained will be affected, modified, altered or changed in any
respect whatsoever by the consolidation, merger, transfer or
éssignment of either pafty hereéo, or affected, modified, altered
or changed in any respect whatsoever by any kind of change in |
management or governing entity of either party thereto, or by any

change, geographical or otherwise. -
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ARTICLE 52
EXTENSION OF CONTRACT AGREEMENT

In the event that the City and the Union have not by June 30,
1935 agreed upon the terms and conditions of employment of the
Fire Fighters for the contract period commencing July 1, 1985,
then the terms and conditions of this contract of employment
will remain in full force and effect, without prejudice, until

the negotiations, consummation and execution of said later contract.
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ARTICLE 53
RETROACTIVITY

All agreements made herein relative to wages and other fiscal
benefits as agreed upon subsequent to July 1, 1982 will be

retroactive to July 1, 1982 unless otherwise specifically provided.

]
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ARTICLE 54

POLICE DUTIES

" A, Fire Fighters will not be required to¢ perform any
police duties except in the issuance ¢f summonses in accordance

with these enumerated in New Jersey Statute 40A:14-30.

L]

B. The City will not require a Fire Fighter to order the
use of, direct the use of, or man hose streams or any other
devices or appliances, or to take part actively in the quelling

-

of any civil disorder.

C. In addition to the Police functions enumerated in this
Article, no Fire Fighter will be required to close illegally

opened fire hydrants, unless accompanied by a superior officer.
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ARTICLE 55

DISCIPLINARY HEARINGS

No hearing will take place without the Union being first notified
and the firefighter must be given sufficient time to receive counsel,
no less than five (5) days excluding weekends and holidays.
There will be two (2) type of hearings:

1. formal

2. Informal
Formal Hearings:

Formal hearing will be held before a tribunal of one (1)
firefighter and two (2) fire officers. There will be a transcript,
taped or written, of all pfoceedings. A decision as to guilt will
be rendered within one (1) hour of the close of formal presentations.

| The panel will recommend to the Directo; of Fire a suitable
punishment if found guilty.

The Director of Fire will have the final discretion as to
the penalty, which must be rendered within thirty (30) days of the
close of trial. ‘

Informal Hearings:

Informal hearings will be conducted by the Director of Fire,
with the firefighter, and a Union repfesentative present. There will
be no written or taped record of the proceedings. The firefighter
retains the right to appeal as to the extent of the sentence to
Civil Service, if applicable, or an arbitrator, but only to one.
Written Reprimands:

A written reprimand must be served upon the firefighter within
five (5) days of the occurrence for which the reprimand is being

given,
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. ARTICLE 55 (CONT'D)
The firefighter will retain the right to appeal a written
reprimand to the Director of Fire.
In all cases a firefighter will be allowed to respond in
writing for the record.
F. Oral Reprimand:
An oral reprimand will be just what it implies. There
will be no written record, except in the journal where assigned.
=80~
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ARTICLE 56

DURATION OF AGREEMENT

This agreement will be effective as of July 1, 1982 and

will terminate on midnight June

30, 1985, Proposals for a successor

agreement may not be submitted prior to June 1, 1985 and bargain-

ing shall not commence until June 15, 1985.

Any provision of this agreement may be changed, supple-

mented or altered provided both
IN WITNESS WHEREOF, the

their hands and seals at Jersey

of /'70/ , 1983.

UNIFORMED FIREFIGHTERS ASSOCIA-
TION LQCAL 1066, L.A.F.F.

mp— -
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parties mutually agree in writing.
parties hereto have hereunto set

City, New Jersey, on this &7 day

CITY OF JERSEY CITY,; HUDSON
COUNTY, NEW JERSEY

BY: ’/?C

/ GERALD MC CANN, MAYOR

WITNESS:
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