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AGREEMENT made thls day of
BY AND BETWEEN RIDGEFIELD PARK ADMINISTRATION ASSOCIATION,
herelnafter referred to as "Assoclatlon";
AND RIDGEFIELD PARK BOARD OF EDUCATION, herelnafter
referred to as "Board";

In consideration of the following mutual covenants,
it Is hereby agreed as follows:

ARTICLE | -~ RECOGNITION

The Board recognized the Assoclation as the exclusive

representatlive for collectlve negotlations concerning the terms
and condltlons of employment for ali the administratlive offlcdrs
of the Rlidgefield Park Board of Educatlon. Such adminlistrative
personnel as deflined by Articlie VII, Publlc Law 303.

ARTICLE 11 - GRIEVANCE PROCEDURE

The Grlevance Procedure to be In effect durlng the
{1fe of this Agreement shall be that set forth In Schedutle A

which Is annexed hereto, made a part hereof and Incorporated

hereln by reference as though set forth at length.
ARTICLE 11l ~ ASSOCIATION RIGHTS AND PRIVILEGES

A, Board agrees to make provlsion for the use by

Assocliatlion of meeting rooms In school bulidings when the same
are not otherwlse In use, and Intra-school or Inter-school
dellvery services.

B. Assoclation shall have the right to use school
equlpment such as typewriters, dupilicatlion machlines and
intercom phone systems, provlding care |s taken In the use of
sald equlpment.

ARTICLE 1V - BOARD RIGHTS

The Board retalns and reserves unto Itself, wlthout

IImitations, all the powers, rights, authorlity, dutles and
responslibiiitles conferred upon and vested In It by the laws
and the Constitutlion of the State of New Jersey and of the
United States, by the declsion of the Courts of the Unlted
States and of the State of New Jersey, the Commissloner of
Educatlon and the State Board of Educatlon of the State of
New Jersey and by the Rules and Reguliations -of the State
Board of Educatlon of the Stete of New Jersey.

-1=-



ARTICLE V - WORKING HOURS

Admlinistrators shall spend as much tilme as shall be

necessary to diltigently discharge thelr responsibiiities as

Adminlstrators.
ARTICLE VI ~ WORKING CALENDAR OF ADMINISTRATORS

Persons holdling an admlnlistrative posiftion shall be

twelve (12) month employees.

AdmInistrators who work a twelve {(12) month vear
shall be entltled to a summer vacatlon perlod of twenty-two
(22) work days following the Inltlial twelve (12) month workling
perfod.

In additlon to the above, adminlstrators are entitlicd
fo elght (8) work days of vacatlon durlng the school year,
These can be taken with the approval of the superintendent of
schools during “he foliowing school clasings:

Christmas Vacation
Winter Recess
Spring Recess

Regularly recognized national and state holldays of
school closlngs are not conslidered as appllced toward the above

number of days. These would Include, but not be limited to:

Labor Dav Christmas Day
Columbus Day New Year's Day
Veterans® Day Good Friday
Electlon Day Memorial Day

Thanksgiving Recess July 4

Any other days unlisted may be granted by the Board
of Educatlon through approval of the superintendent.

A vacation shall be determined on a prorated baslis
of twe (2) days per month for any administrator who terminates
before the work vyear expires or who assumed an adminlstrative
positlon durling the work year, as long as the perfod of
employment Is of, at least, six (6} months in duration,

Thereafter all administrators in continued employment
will reatize the vacation period due them and thelr work year
will total an eleven (11} month period,

An administrator terminatling services at the end of
a school year will reallze a months' vacation pay at the salary

held for the flnal year.
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ARTICLE VII -~ COMPENSATION

A. Adminlstrators shail be pald accordling to
Schedule B.

B. I+ Is agreed that both partles would develop a

salary program which Includes an evaluative report from whlch
performance and accountabllity would focus on salary consldera-
tion as well as job factors pertinent to admlnistrative
responslibliliity.

ARTICLE VII] - PROMOTION AND SPECIAL ASSIGNMENTS

Board covenants and agrees that 1t will post notlices

of the avallabillity of openings for new admintstrative
posttions of speclal asslignments., Said notlces ahall be
posted In all schools and opportunity to apply for sald
posttions shall be available to all administrators.
Applications to fill sald positions shall be flled with the
Board through the Superintendent within such times as may be
specifled by him,

Board covenants and agrees that it wlll give due
constderation to the gqualifications of all appllcants but the
final determinatlcn shall, In any event, be that of the Board,
and no Grlevancge may be fliled Tn connection with any appolnt-
ment made by the Board to any new administrative position or
speclal asslgnments.

ARTICLE IX - EVALUATION OF ADMINISTRATORS

Admlnlstrators shall recelve written evaluation

reports from the superintendent of schools no later than
January and followlng wlth a second report no later than
May of the school vyear.
Once the evaluation Instrument Is developed and
agreed upon, it is attached to thils contract as Scheduls C.
Atl administrators shall be regqulired to slgn coples
of the evaluation reports with the distlnct understanding,
however, that the signature on any such evaluatlion report
shall not be decmed to constltute any admisslon or agreement
on the part of the administrator +hat he or she concurs wlth

the contents of said evaluatton.



Sald report shall atso provide for comments to be

made on sald report by +he adminlstrator.

ARTICLE X - DEDUCTION OF DUES

Pursuant to the provislcons of Chapter 310 of the
Laws of 1967 (R.S. 52: 14-15.9¢) as amended by Chapter 233

of the Laws of 1969, whenever any employee shall Indlcate In

writing to the Board hls deslre to have ceductlons made from
his compensation for the purpose of payling the employee's
dues to the Assoclation, sald dues shall be deducted from the
compensation of such employees and the monles so deducted
shal| be transmitted to the Assoclation designated by the
employee In such request,

Wherever the employee wishes to have dues deducted
for -more than one organization, but the payment thereof to be
made through the Assoclation, he shail indicate In the
authorization to the Board and the monles so authorized to be
deducted shali be deducted from the compensatlon of the
employee and transmitted toc the Assoclation in accordance
with the authortzatlion filed with the Board,

The Assocltation Treasurer shall be obligated to
disburse the monies transmitted to the Assoctatlon by the
Board In accordance wlth the authorizatlon recelived from the
employees to the approprlate assoclation or assoclatlons
Indicated In the authorlization signed by the employee. The
form upcn which sald authorlizations are contained shall be
agreed upon between the partles,

The fliling of notice or withdrawal by an Administra-
tor shall be effective to halt deductions as of the January l1st
or July !st next succeeding the date on which notice of with-
drawal is filed.

ARTICLE 1 - CHANGES IN BUDGET PROVISIONS

"When 1t becomes necessary to change the content of
the School Budget, the Trustees of the Board of Educatlon will
acquaint the adminlstrators wlth the ratlonale of such changcs

and actively involve the adminlstrators In the budget revislons
to the extent of those areas and Items which the administrators
are responsible for Initlating., Those areas would fnclude the

educational program, school plant, and job functlion".
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ARTIiCLE XI! - ROLE OF ADMINISTRATORS IN
NEGOTIATIONS OF TEACHER CONTRACTS

The parties recognlze the role played by Adminlstra-

tors In the schoo! system and the Board agrees that in con=
nection with negotlations with its teachers before any final
agreement ls reached relative to ltems which may have an effect
upon the dutles of the Administrators In the system, the said
Items will be discussed with *the Adminlstrators befare any
anreement Is reached with tha teachers,

The Board covenants and agrees that at least one
building prlnclpél sha!l serve as an observer at all negotia-
tlon sessions between the Rlidgefleld Park Educatlan Assoclation
and the Board of Education,

The Board shall seek the recommendations of the
Princlpai and the Supcrintendent in matters whare contractual
policy or statement considerations may affect the operation of
any publlc schoo! in tho Ridgefleld Park Schoo! System.

ARTICLE X1}l -~ SABBATICAL LEAVES

Administraiors may be granted a ieave for one academic

year for professicrnal study or research, for travel or for other
reasons deemed to pe valuable to the Ridgefleld Park School
system, subject io the !imitatlons hereinatter set forth.

To be eliglible for sabbatical leave, an Administrator
must have scrved for at least seven (7) years &n the Ridgefleld
Fark School System and have achleved tenure as an Administrator.

No mcre than one Administrator Is to be con leave at
any one time,

The sahbatlcal leave program shall bacome effectlve
with the 1970-71 school year and every 3rd year thereaftear.

An Administratcor on sabbaticz! leave shall be com-
pensated at the rate of seventy-five per cent (75%) of his
salary for the full year. Salary rate shall be that whlch the
Adminlstrator would be entltied +o receive 1f he had remalned
on active duty.

As a condition to belng granted satbatical leave, the
Admintstrateor shail enter Into a contract, as prescribed by tne
Board, to contlinue In the service of the Ridgefleld Park Board
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of Educaticon for a perlced of not tess than one year after the
explration of the Isave of absence.

¥ an Adminlstrator falls to contlnue In service
after such leave of absence, the Administrator shall repay to
the Board of Education of Rldgefield Park a sum of money bear-
Ing the same ratico to the amount of salary recelved while on
leave of absence that the unperformed part of the one yoar's
service bears to the one year, unless such Acdministrator is
Incapacitated, has been discharged or has been relieased for
good and sufflcient reason by the Board of Education from this
obligation.

An Administrator requesting a sabbatical leave shall
state the following:

1. Purpose of the leave,

2. The program to boe followed while on teave,

3. A statement of the benefits the Adminlstrator
belfeves will accrue to the system by reason
of having such leave request approved.

All requests for sabbatlcal leave shatll be made In
writing to the Superintendent of Schools for his approval and
recommendaticon to the Board by a deadllne date to be fixed
between the parties to this agreement by mutual =zgreement.

ARTICLE X1V - REASSIGNMENT OF ADMINISTRATORS

No Adminlistrator may be reassiagned during the |lfe

of thlis contract to a posltlon different from that position
for which he slgred hls contract, without hls agreement to
such reassignment,

ARTICLE XV - HEALTH BENEFIT PROGRAM

Adminlstrators shall receive no less beneficial

programs than those furnished to the teachers in accordance
with their contract with the Ridgefield Park Board of Education.
ARTICLE XVI - TUITION REFUND PROGRAM
Tuition refund payments shall be made to members of
the Ridgefleld Park Admlinistrators Assoclation immediately upon
successful comnletion of approved course or courses and

submlission of necessary credentials,



Members of the Rldgeflield Park Admlnlstrators
Association on sabbatical leave are "entitled to full employee
rights.

ARTICLE XVII -~ SICK LEAVE

Adminlstrators shall be granted slck leave at the
rate of one and one-half days per month up to a maximum of
elghteen days per year In accordance with the pollcy of
Adminlstrators belng employed on a twelve-month basis. Any

unused sick leave shall be cumulatlive from year to vyear,

ARTICLE XVill ~ DURATION OF AGREEMENT

This agreement shall become effectlive on July 1t,

1974 and shall continue In full force and effect untll June
30, 1975,

IN WITNESS WHERECF, the partles hereto have hereunto

set thelr hands and seals.

RIDGEFIELD PARK ADMINISTRATORS ASSOCIATION
Attest:
BY Date
Preslident

Date
RIDGEFIELD PARK BOARD OF EDUCATION

BY Date
President

Secretary
Date
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SCHEDULE A
GRIEVANCE PROCEDURE

The term "grievance" means a complaint by any employee
that, as to him, there has been an inequitable, improper, or unjust
application, interpretation, or violation of a policy, agreement,
or administrative decision affecting said employee. '

The term "Grievance" and the procedure relative thereto
shall not be deemed applicable in the following instances:

_ (a) the failure or refusal of the Board to renew the
¢ontract of a non-tenure employee.

(b) in matters where the Board is without authority
to act,

In the following instances, an employee shall have the
right to invoke the grievance procedure up to the hearing before
the Board of Education, and upon a determination being made
by the Board, the procedure thereafter shall be by petition filed
Wwith the Commissioner of Education:

(a) In matters where a method of review is prescribed
by law or by any rule, regulation, or bylaw of the State
Commissioner of Education, or the State Board of BEducation,

(b} In matters where the Board contends that i+ has
the sole and unlimited discretion to act,

(¢} In matters whnre the discretion of the Board may
not he unlimited bhut where nfter the exerdise of such discrotion,
a further review of the Board's ackion ig available to employcan
under provisions of State Taw. '

The term "employee" shall mean any regularly enploynd
individual receiving componsation from the Board hut shall not
include the Superintendent.

The term "veproaseniniive' shall include the Ridagnficld
Park Administrators Association or any person deaignioted hy the
Ridgefield Park Administrabtors Association or by the Nooard to
adt on ite or their bheohalf and to represent it or thnom,

The term "immediate" superior shall mean the poroon
to whom the aggrieved employneis directly respongible under thn
mable of Organiration pravailing in this School District.
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The term "party" means an aggrieved employee, his
immediate superior, the school principal, or any staff member
below the Superintendent who may be affected by the determination
of the Superintendent in connection with the procedure herein
egtablished,

PROCEDURE

1. An aggrieved employee shall institute action under
the provisions hereof within thirty (30) calendar days of the
occurrence complained of, or within thirty (30) calendar days
after he would reasonably be expected to know of its occurrence.
Failure to act within said thirty (30} day period; shall be deemed
to constitute an abandonment of the ¢grievance.

2. An employee processing a grievance, shall be agsured
freedom from restraint, interference, coercion, discrimination

or .Yeprisal.

3. In the presentation of a grievance, the employce
shall have the right to present his own appeal or to. designate
a representative to appear with him at any step in his appeal.
A minority organization shall not have the right to present or
protess a grievance,

4, whenever the employee appears with a repregentative,
the Board shall have the right to designate a repregentative {o
participate at any stage of the grievance procedutre,

5. An employec shall firsk discuss his grinvancn orally
with his immediate superior, In the case of School Payohologint,
Supervigor of Physical Bdueation, Adult Bducation Diroctor anc
the Director of Pupil Permomnel Sorvice, the immedialbe gsuperior in
according to table of organization. In the case of principal,
the term "immediate superiotv" gshall be the Superintendent.. 7
decision shall be rendered wikhin five (5) days of said hearing,

6. IEf the grievanoo is not resolved to the emplaoyoa's
gsatiafaction within five (%) days Efrom the determination roferced
to in Paragraph 5 above, thm employee shall submit his gricvance
to the Superintendent of Schools in writing, specifying:

{n) The naturc of the grievancetd

(b) The results of the previous digcussgion;

{(¢) 'The basig of hin dissntisfaction with the
determination.



7. A copy of the writing called for in Paragraph 6
above ghall be furnished to the school principal and to the
-immediate superior of the aggrieved employee.

B. Within ten (10) days from the receipt of the written
grievance (unless a different  period is mutually agreed upon),
~the Superintendent shall hold a hearing at which all parties in
ihterest shall have the right to be heard.

. 9, Within ten (10) days of said hearing (unless a
different period is mutually agreed upon), the Superintendent shall,
in writing, advise the employee and his representative, if there
be one, of his determination and shall forward a copy of said
determination to the school principal and to the lmmedmaté

‘ superlcr of the aggrieved employee.
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10. In the event of the failure of the Superintendent
to act in accordance with the provisions of Paragraphs 8 and 9,
or, in the event a determination by him in accordance with the
provisions thereof is deemed unsatisfactory by either party - the
dissatisfied party, within ten (10) days of the failure of the"
Superintendent to act or within ten (10) days of the determina-
tion by him, may appeal to the Board of Education,

11. where an appeal is taken to the Board, there shall
ba submitted by the appellant: ‘

{(a) The writing set forth in Paragraphs 6 and 9, and

‘ a further statement in writing setting forth the

; ' appellant's dissatigfaction with the Superinten-
dent's action. A copy of said statement shall be
furnished to the Superintendent and to the arversan
party.

12. If the appellant, in hig appeal to the Board, doas
not regquest a hearing, the Board may consider the appcal on khe
written record submitted to it, or the Board may, on its own,
conduct a hearing: or it may reqguest the submigsion of additional
written material., Where additional written materials aro rogoostad
by the Roard, coples thercof shall be served upon the adverge
parties who shallhave the right to reply thereto. Where the
appellant requests in writing a hearing before the Board, a
hearing shall be held.

T
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13. The Board zhall mmke a determination within
thirty (30) days from the recoipt of the grievance and ghall in
writing notify the employne, hid representative, if there hn one,
‘the principal and the Superintendent of its determination. i
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time period may be extended by mutual agreement of the parties.

14, In the event an employee is digsatisfied with
the determination of the Board, he shall have the right to
request binding arbitration pursuant to rules and regulations
established by the Public Employment Relations Commission
under the provisions of Chapter 303, Laws of 1968,

A request for binding arbitration shall be made no
later than fifteen (15) days following the determination of the
Board, Failure to file within said time period shall constitute
a bar to such arbitration unless the aggrieved employee and the
Board shall mutually agree upon a longer time period wmthln

‘which to assert such a demand.

‘ In the event of arbitration, the costs of the arbi=-
trator's services shall be shared by the parties and each of the
parties shall bear their own costs.

15, 1In the event a grievance should be filed by a
principal or by any employee who is not subject to the juris-
diction of any principal or who may be answerable to more than
one prineipal, he shall discuss his grievance initially with the
Superintendent and if dissatisfied, with the determination, may
appeal to the Board in accordance with the provisions hernin

sect forth.

16. In any case whaere a grievance is baged upon bhe
direct order, ruling or determination of the Superintendant, the
aggrieved employeec may appenl dircctly to the Bdard within ken
(10) days of the issuance of said ovder, ruling or directive,
or within ten (10) days of the time when game have heon bhrought
to the employee's attention, by filing with the Secratary of the
Board a wWriting sctting forth:

(a} The ovder, ruling or determination domplaincd ofy
(b} ‘fhe basis of the complaint:

(¢} A reguest for n hearing Lf 8 hearing id
desired.

A copy of the wrilings gel forth above shall bhr gorved
upon the Superintendent who shall have the right to reply in
writing thereto. A copy of such reply shall be served tpon the
aggrieved employee. :



17. Upon recelpt of a grievance; filed under the
provisiona of Paragraph 16, the procedure ghall be as set forth
in Paragraphs 12 and 13.

18. All employees shall be entitled to resort to tlie
full procedure hereinabove set forth,
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SCHEDULE B

Lincoln School! Principal
Roosevelt School Principal
Grant School Principal

Dfrector of Guldance

High Schoo! Pringigal

Assistant Hligh Schoal Princlpal
Asslstant High School Principal

$24,1590.00
23,740.00
21,630.00
22,840.00
25,920.00
23,740.00
23,740.00



