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AGREEMENT

THE BOARD OF EDUCATION OF EAGLESWOOD TOWNSHIP
COUNTY OF OCEAN
AND

THE EAGLESWOOD EDUCATION ASSOCIATION

JULY 1, 1992 TO JUNE 30, 1985






AGREEMENT

This Agresment, made this S5th day of March, 1992 by and between:

THE BOARD OF EDUCATION OF THE TOWNSHIP OF EAGLESWOOD
AND
THE EAGLESWDOD TOWNSHIP EDUCATION ASSOCIATION

Pursuant to Chapter 123 of the laws of 1974

WITNESSETH; that the parties agree that they shall be bound by the
following agreements effective July 1, 1992 to June 39, 1993,

|
RECOGNITIONR

The Board hereby recognizes the Association as the exclusive
representative for collective negotiations for all staff members, certified
and non-certified, employed by the Eagleswood Township Elementary
School District. Excluded are the School! Superintendent and School
Business Administrator.

H
NEGOT!ATION PROCEDURE

The parties agree to enter into collective negotiation over a successor
agreement, pursuant to the procedure provided by 1aw. Megotiations shall
commence with the filing by the Asscociation with the School Business
Administrator of its proposals, if any, for the revision of contract
tanguage and remuneration. Such negotiations shall begin not later than
October 15th of the final academic year for which this contract is made.
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GRIEVANCE PROCEDURE

A. DEFIMITIONS

1. Grievance A grievance is o claim by & staff member to whom
there has been an administrative decision or other action in vinlation of
this agreement, or of 8 right hased upon the laws of New Jersey of the
regulations of the State Board of Educetion.

2. Group Grievange & group grievance is a grievance that directly
affects the Assaciation as a whole, ar two ar more members collectively.

3. Aggrieved Person is the person, persons, or the Assaciation
meking the claim or grievance.

4. Party_in Interest is the person or persons making the cigaim and
any person directly affected thereby, including, abave level one, the Board
and the Association.

B. PURPOSE

1. The purpase of this procedure is to secure, at the Jowest possible
level, equitahle solutions to the problems which may, from time to time,
arise affecting staff members. Both parties agree that these procesdings
will be kept as infoarmal and confidentisl as may be appropriate at any
level af the procedure.

C. PROCEDURE

1. Time The number of days indicated at each level should be
considered to be the appropriate time necessery for compietion of the
steps required, and failure, without adeguate explanation to do so, will
authorize the aggrieved party to assume such action as decided adversely
to him. Any such time may be extended by mutual agreement.



2. Year End Grievance |n the event a grievance is filed at such time
that it cannot be processed through all the steps in this grievance
procedure by the end of the school year, and, 1T left unresolved until the
beginning of the foliowing school year, could result in irreparable harm to
8 party in interest, the time set forth herein shall be accelerated as
practicable so that the grievance procedure may run its caurse priar to the
end of the school year, or 8s soon thereafter as practicable.

3. Informal Selutions A staff member with a grievance shall first
discuss it with his principal or immediate superior, either directly or
through the Association's designated representative, with the object of
resolving the matter informaliy.

4. Level One |7 the grievence shall be decided adversely to the
agorieved person, or not atherwise satisfactorily resoived as the result of
the consultation required sbove Level One, the aggrieved persan may file a
written statement of the grievance with the principal or immediate
superior. Such grievance shall ba responded to in writing within five (5)
working days.

5. Level Two If the written grievance shall not be responded to
within five (3) deys, or if the aggrieved person is dissatisfied with the
reply or action resulting therefrom, the aggrieved party may within five
{S) days of the reply, or of when the repiy was due, refer the grievance to
the Board of Education by filing the same with the School Business
Administrator, with copies of all documents pertaining hereto, and of any
answer to the same. The Board shall consider the same, and respond not
later than five (3) days after the filing of the grievance with the School
Business Administrator, provided, however, that if either party shall
request an informal hearing or conference, the same shall be held at the
early mutual convenience of the parties, and the response made within
five (5) days thereafter. The Board may defer action until the next regular
meeting thereafter if such delay is ¢onsidered necessary to obtain further
information or advice. Actions of the Board shall be expressed in writing.



C. PROCEDURE {cont.}

6. Level Three If the aggrieved party is dissatisfied with the action
of the Board, ar if such action is not taken within the time specified, the
sggrieved party may oapply for advisory arbitration to the Public
Emplayees Relations Cammissian, but if it does not provide this service,
then the Americen Arbitration Association. Such application shall be
made within fifteen (15) days of the final board action an the grievance.

7. No grievance may be originated more than thirty (30) days after the
pccurrence complained of.

8. All documents, communications, and records dealing with the
nrocessing of & grievance shall be filed in a separate grievance file, and
shall not be kept in the personal file of any of the participants.

Q. The grievance procedure shall be available to a staff member by
reason of non-renewal of a hon-tenure contrect, provided that it is based
upon a claim that the nan-renewal was upaon a legally insufficient basis

10. No reprisals shall be taken by the Board of the Association ageinst
any party in interest by reason of participation in the grievance procedure.

v
CRITICISM OF TEACHERS

Any question or criticism by a supervisor, administrator or Board member
of a teacher of his/her instructional methods shall in the first instenhce be
made in confidence, and nat in the presence of students, parents, or other
public gatherings.



v
TEACHERS® RIGHTS

No teacher shall be dizciplined or reduced in compensation without just
cause, except as pravided by law, and shall be entitled to & hearing
concerning the same; provided, however, that nothing contained herein
shell be substituted for any procedure provided by law or the directives of
the Courts relating to termination af employment, withholg of increments,
or other established procedure, whether for tenured or non-tenured
teachers. Should any teacher receive an unsatisfactory evelustion,
criticism, or reprimand in writing, 8 copy of the same shall be given the
teacher; who may reply thereto in writing within five (5) days. If the
gocument in question is placed in the teacher personnel file, the reply
shall be appendad thereto.

Vi
STATUTORY SAVINGS CLAUSE

Nothing conteined herein shall be construed to deny, modify, or restrict
any right conferred upon either party or any party in interest, arising out
of New Jersey School Law or any other law or regulations, ar any other
vested rights or respansihilities.

¥l
RELEASED TIME FOR MEETINGS

No teacher shell suffer any Joss of pay by reason of participating during
working hours in hegotiations or other proceedings scheduled by the Board,
P.ER.C., ar the Commissioner of Education, and arising out of the operation
af this schoal district.



Vil
USE OF SCHOOL BUILDINGS

Permission is granted the Association to conduct meetings in the school
building, not to interfere with scheduled school activities, and not
requiring additional service or hours of custodial personnel, the dete,
time, and space requirements to be approved by the administrative
principal or the Board.

1Xx
USE OF SCHOOL EQUIPMENT

Permiasion is grented to the Association to use school equipment,
including ditto or mimeagraphing machines, and audio-visual equipment in
their customary Jocations with the consent of the School Business
Administrator. Such use shall be not inconsistent with schoal
requirements, snd subject to reimbursement for the cost of materials and
any repairs necessitated by such use.

X
SCHOOL CALENDAR
The schoo) calenhdar shell be adopted by the Board prior to the adoption of
the annual salary guide. Increases in the number of warking deys or
redguction in holiday periods shall thereafter be made only after agreement
between the Board and the Association.

Xl
TEACHERS® WORK YEAR

A, School Year 1992-93: The teachers shall work 183 days per school
year except as agreed upon between the Board and the teachers. 180
working days shall be the teacher-pupil work year. The other three days
shall be for orientation and other professional meetings.

B. School Year 1993-94: The teschers shall work 185 days per school
year. 182 working days shall be the teacher-pupi) work year,

C. Sehoo) Year 1994-93: The teachers shall work 188 days per schoal
year. 185 working days shall be the teacher-pupl) work year.



Xi
TEACHERS DAY

A. The arriveal and departure times for sl teachers shall be designated in
their total in-school work day, which shall not exceed seven (7) hours.

B. Teachers may be required ta remain after the end of the regular wark
day, without additional compensation, for the purpose af attending faculty
or octher professional meetings, not more often than one dag each week,
and which will, so fer as practical, be scheduled on & regular basis on a
day other than Fridey. Mothing in this provision shall prevent the
scheduling of meetings as required by specigl probiems. The notice for
any meeting shall be given to the teachers involved at Jeast two days prior
to the meetings, except in an emergency.  Tesachers may have the
oppartunity to suggest items for the agenda.

. The teacher-pupil work day shal] be increased by 15 minutes.

Xl
INSTRUCTIONAL PLANNING AND PROFESSIONAL SERVICE

As professional educsators, the teachers assume the responsibility far the
preparetions of adequate and appropriate lesson plans, and their
conscientious execution in the classroom. The plans are expected to meet
customery professional standards, and be adequate for the use of
substitutes, as well as the classroom teacher. They need nat he in
standardized form, unless the teacher is notified by the administrative
principal that they are in some respect inadequate.

XV
POSTING

All openings for positions in summer school, home teaching, federal
projects, and other programs, including non-teaching positions for which
teacher may be gualified and eligible, shall be publicized by the
administrative principal to the staff.



XY
TEACHER EVALUATION

A. Frequency:

8. Teachers shall be observed through classroom visitation by
the administrative principal at ieast three (3} times for non
-tenured and one {1) time for tenured perscnnel in each schoo)
yaar, to be followed in each instance by a written evatuation
report and by 8 conference between the tescher end the
administrative principel for the purpose af identifying any
deficiencies, extending assistence for their correction and
improving instruction. Each observation shall consist of at
ieaat 8 complete lessan.

b. Classroom visitations/observations shall not occur
on the same day, nor shall any obeervation occur prior to the
previous evaluation conference In no case shall any
observation occur within ten (10) schoal days of the previous
evaluation. All visitetions/observations shall occur in the
same work year.

B. Right to Represepntation:
A teacher shall have the right to representation in an evaluation
canference.

C. Standardized Teasts:
Results of standerdized tests used far evaluating students shall not be
used exclusively to evaluate teacher performance.

D. Communication
Prior 1o any evaluation report, the administretive principal shall have
had sappropriate recommendation, including but nat limited ta ali
steps in reports E.



E. Reports:
Ev luatwn reports shall be presented to each teacher in accordance
with the foliowing procedures:

t. Such reports shall be issued in the name of the admlmstratwe
principal who observed the teaching performance as required in
Section A of thig article.

2. Such reports shall be addressed to the teacher.
3. Such reports shall be written in narrative form and shall
include, when pertinent;
a. Strengths of the teacher as evidenced during the
neriod since the previous reposrt.
b. Specific suggestions as to measures which the
teacher might take to impraove his perfarméance in each of
the areas wherein weaknesses have been indicated.
c. if these aress of impraovement are not repeated in
subsequent reports, said areas shall be considered
remedied.
d. Upon reguest, the administrative principal shall
demonstrate the proper methad (s) to carrect any areas
of improvement,

F. Final Evaluatign:

The annual summary evaluation of 8 teacher shall be determined by a
compilation of the requirsd evaluations 85 praovided in this article.

G. Personnel Records:
1. File: A teacher shall have the right, upon reguest, to

review the contents of his/her personnel file and to receive
copies at Board expense of any documents cantained therein.
A tescher shall have the right to indicate those documents
and/or other materials in hisfher file which he/she
believes to be obsoleteor otherwise inappropriate to
retain. Said documents shall be reviewed by the
Superintendent, and if, in fact, they are chsolete or otherwise
inapproprigte to retain, they shall be destroyed in the
presence af the teacher and Superintendent. Disputes over the
retention of said documents may be processed through the
grievance procedure, commencing at Level Twao.
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2. Derogatory Material: No material derogatory to a
teacher's conduct, service, character or personality or any
material which could have an adverse affect on a teacher's
status shall be placed in his/her personnel file unless the
teacher has had an apportumty to review the materials. The
teacher shall acknowledge that he/she has had the opportunity
to review such materials by afixing his signature to the copy
to be filed with the express understanding that such signature
in no way indicates agreement with the contents thereof. The
teacher shall also have the right to submit a written answer
to such material and hiz answer shall be reviewed by the
Superintendent and attached to the file copy. The Board of
Education reserves the right to indicate in the personnel file
whenthe person refuses to sign such documents and reserves
the right to place s8id document in the personnel file.

3. No separate file: Although the Board agrees to
protect the confidentisality of personal references, academic
credentials and other similar documents, §t shall not
establish any separate personnel file which is not available
for the teacher's inspection.

H. Termination of Employment:

Final evaliuation of & teacher upen termination of his/her employment
shall be conducted prior to any recommendation for severance and no
documents and/or other material shall be placed in the parsonnel file of
such teacher after severance or otherwise than in accordance with the
procedurs set forth,

iv|
COMPLAINT PROCEDURE

Prior to entry in a teacher's file, eny complaint shall be reduced to
writing, discussed with the teacher, and an attempt made to resolve the
matter informally.

The teacher shall have the right to be represented at all stages of the
praceedings by the Association or an Attorney.

[



¥l
LEAYES OF ABSENCE

A, Sick Leave:
1. &N persons employed within the local schoo! district on 3 full time

basis shall receive sick leave af the rate of one day per month, not to exceed ten
{10} school deys for 10 month ernployees and 12 days for 12 month employees
in one school year. Part time employee will have sick days prorated based on
dsys worked per week. [t any person requires Jess than the specified number of
days of sick leave with psy allowed, all such leave shall be accumulated to be
used for additional sick leave as needed in subsequent school years.

2. 1n case of sick leave claimed, the Board of Education may require a
physician's certificate to be filed by the teacher with the School Business
Administrator after five auccessive school days of absence.

3. If an employee uses no sick days during the school year, the District
shall award a bonus of $400,00, payable at the close of the fiscal uyear for each
year of This contract.

Fayment to be prorated on the number of days employed per week:

B. Death in immediate Family;
1. An allowance of up to fivae {5} working daus shall be granted for a
death in the immediate family. {mmediste family should be considered fo
be: mother, father, spouse, child, brother, sister, mother-in-law,
father-in-law, or person Tiving in employes's tmmediate househald.
2. An allewance of up to two (2) working days shall be granted for a
death of ather extended farnily. Extended family shall be considered to be:
brother-in-law, sister-in-law, aunt, uncle, ar grandparents.

C. Persoensg] Days:
1. Employees ahali be entitled to two personal days during the st¢hool

year for conducied personal, legal, or family business which requires absencs
during school hours. Application to the principal for personal leave shall be
made at Teast three days in advance except in case of an emergency. Personal days
shall not be taken before ar after a school holidey, including the NJEA
Convention, except in ah amergency.

2. Unused persanal days shall accumulate as sick days at the close of the
sthool year. Personal days for part time employees shall be prorated.

12



D. Extended |Leaves of Absences:

t. Any person actively employed under contract may be
granted leave of absence without pay, when for reasons of
disability (including maternity), hedshe is unable effectively
ta carry out his/her duties. The statement of the employee,
supparted by the statement of his or her physician, shall be
prima-facie evidence as to capacity or lack of capacity, but
the bnard may consider actual performance or ather reievant
evidence and may reguire an independent examination by an
appropriately quatified physician. Ability to perform
customary duties effect upon children in the educational
process, unusual vulnerability of the teacher to harm, or risk
to nthers, shall be proper factors for considetration.

2. No persaon shall bas prevented from returning to work
after disability leave of absence solely on the grounds that
there has not been a time lapse between the disabling
event (including childbirih) and date of return. Time of return
shall, however, be by agreament between the employed and the
Board of Education, taking into consideration the state of
recovery, and the needs of the system. The person may, in any
avent, return if physically qualified at the beginning of the
next or second, succeeding, school, ysar. Return at other
times shall be by agreement.

3. Leaves of absence under other circumstances may be

granted by joint agreement of the Board of Education and the
staff member.

4. Upon return from o leave of absence, 8 staff member shalil
be placed on the same salary guide step that they were on at
the time of the commencement aof the leave of absence and
receive accumulated benefits, but not retroactively, according
to his/her seniarity at the time the leave commenced. Time
accumutated durihg lTeave of abgsence shall not constitute
service for seniority and/aor gaining tenure,

13



E. Retirement Priviieges:

1. Full time employees shall have the optian, upon retirement,
af remaining in the employer district’s Health Benefit Plan,
payment of employee and dependent premium to be paid hy
staff member yearly ar guarterly in advance to the district, ta
be paid monthly under district’s billing.

2. The employer agrees, upon the retiremeant of staff members
under the State Pension Plan (s), that payment of unused
accumulated sick days will be made to the employee at the
rate of $50.00 per dsy up to & maximum of $3,000.00.
Payment to be prorated on the humber of days employed per
week.

Vil
REIMBURSEMENT FOR CONTINUING COLLEGE CREDITS

The Board shall reimburse any certified staff member $100.00 per college
course credit up 1o a maximum of $500.00 per year for all course work
complieted with a "B" average or better. All reimbursable courses must be
taken at accredited institutions and all course material must apply
toward any of the traditicnally recoghized educational certifications or
degrees. Courses being submitted for reimbursement must have prior
administrative approval and be applicable to the teacher's role at
Eagleswood Elementary School. Payment is pro-ratsd to the number of
days the staff member is employed in the District.

14



XiX
HEALTH INSURANCE COVERAGE

A, Heslth Insurance coversge shall include both employee and
dependent benefite, under the State of New Jersey P.PO.
Program. Employees may elect any of the State Health
Benefits Program or HMO. The Board will pay an amount equal
to the cost of the PP.O. Program toward &ny other plan in
which the employee elects to participate. That employes
must pay only the difference between the P.P.0O. Progrom and
the elected Heslth Benefits Pian. The Eagleswood Township
Board aof Education shall reimburse the amount of the
deductible stipulated by the Preferred Provider Qrganization
(PPO) far any major medical claims (prescription), as opposed
to the amount of the deductible in 8ny other health coverage
plan, major medical portion, that an employee may opt to
chose.

B. The Board shall proyide reimbursement for the District
employeea and their immediate family for dental, prescription,
and/ar vision care. Payment shall be made semi-annually by
voucher with appropriate proof of service provided. Pagment
shall be made to employees currently employed by District
working twenty or more hours per week, the rate of payment
shall be $750.00 per school year.

C. State Disahility - The Board shall assume responsibility
for half of the cost of belonging to the State Disability
Program, which at the present time does not exceed $76.50
per ernployee. Effective date 01/01/93.

XX
BOARD POLICY DN SUBSTITUTES FOR SPECIAL TEACHER

in the absence of & special teacher, every effart will be made to empioy 8
aliitable substitute for that special teacher.

15



Xl
EVENTS REQUIRING TEACHER ATTENDANCE.

A. Full time teachers are required to attend the following events:
Teacher Orientation

Back to School Night
Christmas Program

Two evening Perent-Teacher Conferences
Graduation

b A=

B. Part-time teachers are required to attend the following events:
1. Teacher Orientation

2. Back to School Night
3. Christmas Program

X%1
LONGEVITY

All Salary Guides: Beginning at the staff member's Sth year, $500.00 shall
be added to his/her base salary. Beginning at the staff member's 10th
ysar, $1,000.00 shail be added to his/her base salary. Payment to be
prorated an the number of days employed per week.

XX1H
RE-DPENER

Al the beginning of the school year and prior to October 15th, either party
may request a contract re-opener, during the life of this contract, for

tanguage change and/or non-monetary iterns. Neither party is obligated to
agree to such a request for a re-opeher

16






TEACHER SALARY GUIDES 3,45%

{'STEP| BA 91/92 . 92/93 BA1S BA30 MA MA1S MA30]
1 24,063 $24.785 $25.085 $25.685 $26,085 $26,435 $26,685
2 25.208 $235,964 $26,264 $26,864 $27,264 $27.614 $27.864
3 26,067 $726,849 $27,149 $27.749 $28,149 428,499 $28,743
4 26,993 $27.803 $28,103 $28,703 $29,103 $29,453 $29.703
S 27,662 $28.492 $28,792 $29,392 $29,792 $30,142 $30,3%2
6 28,330 $29,180 $29,480 $30,080 $30,480 $30,830 $3 1,080
7 28,5897 $29.867 $30,167 $30,767 $31.167 $31.517 $31.,767
8 29,960 $30,8%90 $31,190 $31,790 $32,1%0 $32,540 $32,790
9 32,289 $33,258 $33.558 $34,158 134,558 $34,908 $35,158
10 34,579 $33,616 $33,916 $35,516 $36,9186 $37,265 $37.516
11 36,868 $37,974 $38,274 $38.874 $39,274 $39,624 $39.874
12 39,158 $40,333 $40,633 $41,233 $41,633 $41,983 $42,233

STEP 93/94 BA1S BA30 MA MA1S MA30
1 $25.776 $26,078 $26,676 $27.076 $27.,426 $27.676
2 $27.003 $27,303 $27,903 $28,303 328,653 $28,903
3 $27,923 $28.223 $28.823 $28.223 $29,573 $29.,823
4 $23.915 $29,215 $28 815 $30,21% $30,565 $30.815
S $2%.632 $29,932 $30,532 $30,932 $31,282 $31.532
6 $30.,347 | $30.647 $31,247 $31,647 $31,697 $32,247
7 $31,062 $31,282 $31,962 $32.362 $32,712 $32,962
8 $32,125 $32,425 $33,025 $33.,425 $33,775 $34,025
9 $34,588 $34,888 $35,488 35,888 $36,238 $36.488
10 $37,041 $37.343 $37.941 $38,341 $38,651 $38,94;
11 $39,493 $39,793 $40,393 $40,793 $41,143 $41,353
12 $41,846 342,246 $42,846 $43 246 $43,596 $43,84¢

|

STEP 94/95| BA1S BA30 MA MAIS HMA30
1 $27.065 | $27,365 $27,965 $28.,365 $28,715 $28,3963
2 $28,353 $28,653 $29,253 $29,653 $30,003 $30.,253
3 $29,319 $29.619 $30,219 $30,619 $30,969 $31,219
4 $30.361 $30,661 $31.261 $31.661 $32,011 $32.26)
5 $31,113 $31,413 $32,013 $32,413 $32,763 $33,013
) $31,864 $32,164 $32,764 $33,164 $33.514 $33,764
7 $32,615 $32,915 $33,515 $33,915 $34,285 $34.515
38 $33.732 $34,032 $34,632 $35.032 $35,382 $35,632
g $36,317 $36.617 $37.217 $37.617 $37,967 $38.217

10 $35.893 $39,193 $39,793 $40,193 $40.543 $40,793
11 341,468 $41,768 $42.368 $42.768 $43,118 $43,368
12 $44.043 $44,343 $44,943 $45.343 $45,603 $45,943




ADM, SEC. 3.4,5R

ADM. SEC.| 10 MONTHS
STEP 91/92 92/93 93/94 94/95
i 10,961 11,290 11,741 12,328
2 11,329 11,8669 12,136 12,742| -

3 11,698 12,049 12,531 13,157

4 12,065 12,427 12,924 13,570

S 12,433 12,808 13,318 13,984

6 12,801 13,185 13,712 14,398

7 13,169 13,564 14,107 14,812

3 13.538 13,944 14,502 15,227

g 13,506 14,323 14,896 15,641

10 14,274 14,702 15,290 18,035

11 14,642 15.081 13,685 16,469

12 15,271 15,729 16,358 17,176

ADM_SEC.| 12 HONTHS

STEP 91/92 92/93 93/94 94795
1 14,376 14,807 15,400 16,170

2 14,872 15,318 15,931 16,727

3 15,431 15,894 16,530 17,356

4 15,8556 16,332 16,985 17,834

5 11,065 11,397 11.853 12,445

) 16,926 17,434 18,131 19,038

7 17,501 18,026 18,747 19,684

3 18.074 18,616 19,361 20.329

g 18,686 19,247 20,016 21,017

10 19,222 19,799 20,591 21,620

11 19,796 20,390 21,208 22,266

12 20,374 20,385 21,825 22,916




—— e K

CAFETERIA MANAGER 3,4,5%

STEP 91/92 92/93 93/94 94/95
1 14,376 14,807 15,400 16.170 .
2 14,872 15,318 12.931 16,727|
3 13,431 15,894 15,530 17,356
4 13,856 16,332 16,985 17.834
=) 16,342 16,832 17,506 18,381
6 15,926 17,434 18,131 19.038
7 17,501 18,026 18,747 19,684
8 18,074 18.616 19,261 20,329
9 18,686 19,247 20,016 21,017
10 19,222 19,799 20,551 21,620
11 13,796 20,390 21,205 22,266
12 20,374 20,985 21,825 22,916




2,
CUSTODIAL GUIDE "4, "85R

CUSTODIAL &
STEP 91/92 92/93 93/94 94/95
1 14,864 15,310 15,922 16,718
2 18,103 16,586 17.250 18,112},
3 17,341 17,861 18,376 15,504
4 18,980 15,137 13,903 20.898
S 19,819 20,414 21,230 22,292
& 21,057 21,689 22,558 23,684
7 22.296 22,965 23,883 25.078
8 23.534 24,240 23,210 26,470
9 24,773 25,515 26,537 27,864
10 26,012 26,792 27,864 28,257
11 27,250 28,068 29,190 20,650
2 28,489 29,344 30,517 32,043




CLERK/AID 3.,45%

CLERK/CAFE 10 MONTHS|

AIDE  STEP 91/92 92/93 93/94 94/95
] 9,488 9,773 10.164 10.672
2 9,828 10,123 10,528 11.054|."
3 10.169 10,474 10,893 11,438
4 10,510 10,825 {1,258 11.821
5 11,165 11.500 11,960 12.558
6 11,498 11,843 12,317 12,932
7| 11,839 12,154 12,682 13,316
8| 12,172 12,537 13,039 13,691
g 12.519 12,895 13.410 14,081
10 12,853 13,239 13,768 14,457
11 13,193 13,589 14,132 14,839
12 13,533 13.539 14,497 15,221

CLERK/CAFE 12 MONTHS

AIDE  STER 91/92 92/93 93/94 94/95
1 12,290 12,659 13,165 13,823
2 12,739 13,121 13,646 14,328
3 13,188 13,584 14,127 14,833
4 13,645 14,054 14,617 15,347
5 14,096 14,519 15,100 15.855
& 14,545 14,981 15,581 16,360
7 15,003 15.453 16,071 16,875
3 15,451 15.915 16,551 17.379
3 15,092 15,545 16,167 16.975
10 16,353 16,844 17.517 18,393
11 16,810 17.314 18,007 18,907
12 17,260 17,778 18,489 19,413




COCK 10 MO. 3.4,5%

COOK |
10 MONTH S 91/92 92/93 93/94 94/95|
1 9,857 10,153 10,559 11,087
2 10,196 10,502 10,922 11,468|"
3 10,537 10,853 11,287 11,852
4 10,876 11,202 11,650 12,233 .
B s 11218 11,555 12,017 12,618
6 11,871 12,227 12,716 13,352|
7 12,212 12,578 13,081 13,736|
8 12,552 12,929 13,446 14,118
g 12,887 13,274 13,805 14,495
10 13,226 13,623 14,168 14,876
K 13,566 13,973 14,532 15,258
12 13,906 14,323 14,896 15,641

»



INST. AIDE 10 MO. 3,4,5%

INST. AIDE

STEP 91792 92793 93/94 94/95
1 10,290 10,599 11,023 11,574

2 10,5690 11,011 11,451 12,024

3 11,090 11,423 11,880 12,474

4 11,490 11.835 12,308 12.923

S 11,890 12,247 12,737 13,373

& 12,290 12,659 13,165 13,823

7 12,739 13,121 13,646 14,328

8 13,188 13,584 14,127 14,833

S 13,645 14,054 14,617 135,347

10 14,096 14,519 15,100 15.855

11 14,545 14,981 15,581 16,360

12 15,003 13,453 15,071 16,875




X1y
COMPENSATION

The sglary schedule sppended hereto and appraved by the parties shall be
the basis for compensation of the teaching staff members coverad hersby,
subject to &ll provisions of law relating to modificstion of salary.

IN WITNESS WHEREDF, the parties hereto have caused this Agreement ta be

signed by their respective presidents and secretaries this __ 1™ day
af " Noare b L1893

ATTEST: EAGLESWQOD TOWNSHIP
BOARD OF EDUCATION

(‘X@ﬂ G Qeimaty /\Qﬁé{ﬁ‘ [Ljé{_ﬁ P

] Business Administrator School Board President

ATTEST: EAGLESWOOD TOWNSHIP
TEACHER'S ASSOCIATION

ﬁ%ﬁ&—}/{ /%7//)5’4 | Q*'Q/rm? 7% 7;1’”'34'

Secretary

7T



