THIS EOon DOEs
NOT ¢ CULATE

CONTRACTHAL AGREEZVEINT
Betwesn

_THE BOARD OF EDUCATION OF WOODBRIDGE TOWNSHIP

and

THE WOODBRIDGE TOWNSHIP SCHOOL ADMINISTRATORS ASSOCIATION

JULY 1, 1975 through JUNE 30, 1877

G T
A r‘.‘w

i s .
RUTGERS il



P, Tyt e
CONTRACTUAL AGRIZENMENT ZETWEEN

ey

AND
THE WOQODBRIDGE TOWNSHIP SCHOOL ADMINISTRATORS ASSOCIATION

INDE X
ARTICLE Paps
PREAMBLE v v v v v v v v e v v e v e e e 1
1 RECOGNITION. v v v v v v o v s v v e o w2
i1 NEGOTIATION PROCEDURE. + . + o v o o« » . 3
IIT ASSIGNMENTS AND TRANSFERS, . . . . . . . 4,5
RIGHTS AND PRIVILEGES. + « v v » o « . 6,7,8
v GRIEVANCE AND ARBITRATION
PROCEDURE. . . . » + . » . . » . 9,10,11,12,13
VI SALARY SCHEDULES AND RATIOS, '
LEAVES, VACATIONS. . . . . . . . 14,15,16,17,18
VII SCHEDULE OF HOURS AND WORK YEAR:
OTHER WORKING CONDITIONS + . . » » . . 19
VIIT ADMINISTRATORS' DUTIES AND
RESPONSIBILITIES% ... » +» . . . . . 20,21,22
X PROFESSIONAL GROWTH AND ANNUAL

EVALUATION. « + « » v o v v o o « « 23, 2%a.
X GENERAL AGREEMENTS. . . . . . . . . . 24,25,26



OO 0TI LT, AR T NS g T e e
PR T T A A} PRt VL P S = i - ad ¥

AR s PN AT e e I L N eI T el s LA~ s
T EJARD O LTICN E OWOGODRAITUGE ToWNZUIPR

THE WOODZRIDCE TOWNGHID 30H:

DL ATNMINTSTRATCRS ASSGCIATION

PREAMBLE:

This Agreement is entered inte this first day of July,

1975, by and between the Woodbridge Township Board of Educa-
tion, héreinafter referred to as the Board, and the Woocbridze
Township School Adninistrators Association, hereinafter referred
to as the Association, The provisions of this Agreement shzll
becone effective July 1, 1975 and shall remain in effect througzh

Juvne 30, 1977 except as otherwise stated herein,



In accordence with and to the ext

i)

isd

requirad by Chapter
123, New Jersey Publiz Laws of 1974, the 3oard recognizes the
Asscciation as exclusive and scle representativz for: Directors,
Associate Directors, Principals, Vics Prircipals, Adninistrative
Assistants, Department Heads, Coordinators, Supervisors, and the
Assistant for Administrative Services. But excluding: the
Superintendent, Associate Superintendeﬂt(sj, Assistant Superin-

tendent (s}, the Board Secretary and the Asscciate Director of

EFaployee Relations.



Neither pariy o tiils A

"3

over the selection of the representative(s) of the

o

other parly, and =ach party may select its represen-

-

tatives from within or outside the schoonil district.

[

While no final agreement shzll be exszcuted without

=

a majority ratification by the Association and the
Board, both parties mutually pledge that their repre-
sentatives will be empowzred to make proposals and
counterproposals during the course of negotiations and
recommend same to their respective organization for

approval,



Whensvar adalalstratively paszible, initial assignments,
transfer assignrments and szl=Cticn 2f staff members shall be
subject to conference, interview and recomnencation of the prin-

cipal., Final decision would consider the principal’s recommen-

dation and the n=sads and best interesus of the total district.

The building principal shall continue to be supplied with a .
resune of educational data and teaching experience information
for each candidate and each teacher currently employed in his

school.

Assignment of Department Heads

1. Schedule

No. of Required Mininum

Teachers in Teaching  Periods for Preparation
Department Periods Department Duties Periods
1-7 3 2 1
8-15 2 3 | 1
16-Up 2z 4 1

2. The balance of the school day shall be assigned at the
direction of the building principal.
3. Current practice to remain with certification

required for new appointment in this position.



Transiers - Re=oucsts for, or no:tiz2 of, administrative
transfers must be made at lesst six {6) months prior

to the effectiive date and only nfter consultation with
the individqal[s}. It is vecogznizod that there may be
exceptions due to circumstances that arise as the school
year progresses,

Administrators shall continue to be consulted prior to
permanent assignment of personnel te their building(s).
Selection of such personnel will be made after considera-’

tion of the principal's recommendation(s).
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ARTIONT iy

HATS AND PRIVILEZES

L ~

eria for Administrative operations shzll continue

rt

.
T1

[

to be provided to each ddministrator covered by this

Agreement.

It is mutually‘understood that elementary principals are
required to be in their buildings between the hours of 8:00 a.m.
and 4:00 p.m., (except for a one hour lunch period), and avail-

able to the public and staff, upless they have notified the

Superintendent's office, or the office of his designee, of
a reasonable need to leave.

Each secondarylschool principal will be responsib™: for
organizing the hours of his staff so that at least one
administrator is on duty from the arrival of the first bus
in the morning until the conclusion of the prcgfam in the
afternoocn.

Administrators are expected, as per present policy, to be
available for school activities held in the evening. When
a building is staffed by more thah one administrator, such
evening assignments may be staggered.

Petty cash funds for the purchase of-suﬁplementary school
materials shall be made available fe£ all schools. This
fund shall be subject to regulations as to its size and

its proper use.



educational program; e.z., textpook and workbook accounts,
classroom furrniture and eguipwent, office furniture, equip-
nent and all supplies.

Representatives of the Association will continue to partici-
pate and present their views as part of the management negotiz
tions teams in contract talks with other employee bargaining
units.

All compulsory in-service administrative workshops shall be
held on released time. Topics studied shall be recommended
by members of the professional staff, which includes building
principals, directors, coordinzstors and supervisors.

A substitute school clerk list will be maintained providing
absentee coverage in order to insure smoother Qay'by day
cffice operations at the elementary school levél.

A sum of money allotted per administrator for attendance at
conference(s) of benéfif to the District, and which are appro-
ved by the Superintendent of Schools, or his designee, shall

be provided as follows:

Directors $450.00

Senicr High Principals $350.00
Junicr High Principals £350.00
Elementary Principals $350.00
Supervisors $250.00
Coordinators £250.00
Administrative Assistants

and Vice Principals $250.00

Department Hesads $125.00



M.

Committees appainted to handle educational problems shall

be instructed to request and study data and expressed thought

of staffs of each scheool. The results of cemmittee action shall
be available to 2ll nyrincipals before new policies or prograus

ate adopted by the Board of fducaticn.

&

Administrators shall continue to have the rights and privileges
which have been established in the By—Lawg and Policies of

the Board of Education of the Township of Woodbridge. Benefits
accordad to teachers ghall also be granted to administrators.
411 bus schedules will conform to and coincide with the approved

opening and closing of schools.



ARTICLE W

GRIEVANCE AND ARBITRATION PROCEDURE

1, Grievances arising out ¢f the provisicns of this Agreement

shall bz governed by the following:

a,

A grievance shall mzan a complaint by any employee (A)

that there has been as to him a violation, misinterpre-
tation or inequitable application of any of the provisions
of this Agreement between the Association and the Board

of Education or (B) that insofar as matters covered by

the Agreement, he has been treated unfairly or inequi-

tably by reason of any act or condition which is contrary

to established policy or practice governing or affecting
employees, or (L} any difference or dispute between the
Board and the Association relating to the terms of this
Agreement or its interpretation or applicafion or enforce-
ment, or anything neot herein expressly provided for but
germane to the subject matter of said Agreement, excspt
that the term "grievance":shall not apply (1) to any matter
which the Board of Education is without autho;ity to act,

or {2) to the complaint of a non-tenure administrator, which
arises by reason of his not beiﬁg‘re~employed or reappointed
to the non-tenure position, or (3) appointment ta, or lack
of appointment to, or lack of retention in any position

for which tenure is not possible or requirved, {4) any matter
for which a method of review is prescribed by law, or any

rule or regulation of the State Commissioner of Education.

[



CARTICLE V, (Continued)

vrm Tadministrator” shall

L]

b, As used in this articie, the ¢

{

also mean a group of administrators having the same grie-

vance to be considered

44

vance, or the Association., A zri
under this procedurs nust be initiated by the administrator
within 30 calendar days of its kpown occurrence,

2. An administrator with a grievance shall first discuss it
with his immediate supsrior. Should the zdministrator so
desire, an Association representative may be présent to assist
in resolving the matter informally.

3. If the administrator submitting the grievance is not satisfied
with the disposition of his grievance, after having discussed
it with his immediate superior, or if no decision has been
rendered within five school days after presentation of the
grievance, he may file the grievance in writing yith the
Association, The Association may submit the grievance in
writing within five (5) school days tc the Superintendent of
Schools specifying the nature of the grievance and the remedy
sought.

4. If the administrator submitting the grievance or the Assoc-
iation is not satisfied with the disposition of his grievance
by the Superintendent, or if no decision has been rendered
within ten (10} scheol days after the gfievance was delivered ~
to the Superintendent, he, or the Association, may request
in writing that the griesvance be submitted within 15 school
days to the Board of Education. The Board or a committee

thereof, shall review the grievance and may hold a hearing

10.



P
S
-t
=1

|

ii1l

p

Yavagrapin 4, (Contlinued)
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with the administrator and “he rssoszacion ropreseateative
and render a2 decision, in writing, within 153 calendar days

¢f receipt of the grievance by the Board or the date of the
hearing with the employee, whichever is later. If the adain-
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istrator submitting the grievance is not satisfie

[

[
)]

decision of the Board, or if neo decision is rendered by th
Board, the administrator may request, in writing, that the
Association submit the grievance to arbitration within ten (10)
calendar days. In the event a decision is rendered, then the
Association and administrator shall be notified in writing,
Failure to submit the grievance to arbitrztion within twenty (20}
calendar days thereafter, shall be deemed acceptance of the
decision.

The following procedure will be used to secure the services

iy

of an arbitrator:

a, Either party may request the American Arbitration Associa-
tion in accordance with its rules and regulations to sub-
mit a 1list of persons dualified ta function as an arbitra-
tor for the dispute in question. ‘

b. Either party may request a secoﬁdllist of arbitrators if the
first list is unsatisfactory. Iﬁ the event that no arbitra-
tor is selecfad From the second list, the American Arbitra-
tion Association shall designate an arbitrator in accordance
with 1ts rules, The parties will arrange to have arbitration
meetings held at times which will not interfere with normal

operation of the schools whenever possible,

11.



11,

12,

14.

A notice of hearing at =ach step znd a copy of the written

decision at each step shall be mailed or presented to the

cadministrator((s) invoived =md to the Asscciation. Vhenever

the Association appears with an aggrieved smployee, at the

same time, and in the same manner, a copy of the said notice

or decision is required te be se¢nt to the aggrieved employee,

The fact that a grievance is raised by an administrator shall

not be recorded in the administrator's personnel file or in

any file or record utilized in the promotion process; nor

shall such fact be used in any recommendations for job placement;
nor shall an administrator be placed in jeopardy or be the subject
of reprisal or discrimination for having followed this grievance
procedure.

Hearings held under this procedure shall be conducted at-a time
and place which will afford a fair and reasonable opportunity

for all persons, including witnesses entitled to be present,

to attend. When such hearings'are required during school hours,
all administrators required to be‘present at the hearing shall

bz excused with pay for that.pufpose., Both parties agree to
attempt to schedule hearing(s} outside normal school hours.

The Association qccépts the responsibility to see that its
members adhere to the procedure if they feel that policy has been
misinterpreted, misappliec, or not followzd. The Board accepts

a similar responsibility to sgelthat administrators do not misin-

terpret, or neglect to follow policy.

13.



ARTICLE VI

SALARY SCHEDULES AND RATIOS, LEAVES, VACATIONS

1. Salary Schedule

Min. . fax. Term of

L Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 TDuployment
Bireclor 1.6 1.64 1,68 1.72 1.76 1,80 12 mos, _
Assonciate cmenﬁoa 1.3 1.36 1.42 1.48 1.54 1 1.60 12 mos.
Sr. High Scheoel Principal 1.4 1.46 1.52 1.58 1.84,1 1.70 12 mos.
5i. High Schonl Princinal 1,25 | 1.32 | 1.39 | 1.46 | 1.53 [ 1.60 12 mos.
mwnm-whwsnpwmw {10-12) 1.2 1.24 1.28 1.32 1.36 1.40 12 mos.
vice Principal (7-9) 1.15 1.18 1,21 1.24 1.27 1.3 12 nos.
meznpmzw% ﬂwwﬁnwﬁpw 1.2 1.24 1.28 1.32 1,35 1.40 10 mos.
w:zww<wuod 1.1 1.13 1,16 1.19 1.22 1.25 10 mos.
Coordinator 1.1 1.13 1.16 1.19 1.22 1.25 10 mos.
demaw;osw Head 1.1 1.1 10 mos.
Adainistrative Asst. 1.1 1.1 10 meos.
Asst. for Admin,Services 1,45 1.45 10 mos.
Adnin. Asst. (10-12) 1.15 1.18 1.21 | 1.24 1.27 | 1.30 12 mos.

14.



Denartment Head{s) cf Hzalth, Physical Zducation, Athletics,
and Driver Education will bz a2 ten ronth assignment but will
require no teaching reosponsibilities or coaching assignments;

however, administrative assicrmants o2y b2 made at the discreticon

L

of the principal as per present practice, In additian, individuals

assigned to this position will be expacted to work two extra weeks

in the summer for which they will he reimbursed at the rate of

2 1/2% per week. These department heads will work to coordinate

programs and develop curriculum under the direction of the building

principal and with the support and guidance of the Superviser of

Physical Education and Health,

2. Ratios - are to be applied on the basis of educational back-

| ground and are to be computed by multiplying'the ratio times

the member's appropriate position on the teachers' guide.

2. Minimum Salaxy - The minimum salary for a new appointee

to an above position is determined by multiplying the
minimum ratio factor-by the salary that a new appointee
would have received at his appropriate step on the normal
teacher guide, Any administrator moving from one ratio
position to another shall be blaced on the step of the new
guide which is not less than his present ratio, nor mare
than the m;ximum ratio for the new position. The adminis-
trator shall be placed on the new guide at the lowest step
of the new position which reflects a higher ratio than

his present Tatioc step,

15,



b, Maximnm Salarcy - Tie basle meximpum valaty {or an above adwmin -

istrztivs position shall be determined by multiplying the
maximum ratic factor hy ths appropriate teacher maximum
based upon educational backzround.

c. Starting Salary of Personnel New to the2 System - An

appointee to 2n atove position may receive prior experience
credit on the teacher salary guide to a maximum of thir-
teen years.

d. Service-Maximum - A service-maximum exceeding the normal

maximum is established for administrators on completion of
twenty consecutive years of employment service in the
schools of Woodbridge Township;. the service increment shall
be $300.00 in the twenty-first year, and an additional

$300.00 in the twenty-second year.

2. Retirement - Emﬁloyees in the above positions on ratio guide,
with twenty consecutive years of serviee in the schools of
Woodbridge Township, including a minimum of five years in
the designated position, and contenplating retirement for
service within five years under 18A:66-43 of the Revised
Statutes of New Jersey (minimum age .- §5) shall, after
submitting written notice to théf effect to the Board of
Education, be placed on the service-maximum the following

schogal year.

3. Change in Degree Status - When an individual on ratio has sub-

mitted evidence of a change in degree status, the degree adjust-

16,



ment will bz computad by multiplying the degree adjustment

by the appropriate ratio facter.

Evidence of a change in degrees status must be forwarded to

the Personnel Office prior to August 1, for payment retroactive

to July 1; prior to October 1, for payment retroactive to

September 1; and prior to March 1, for payment retroactive

to February 1.

Vacations - Twelve month administrators shall receive twenty

days' vacation, exclusive of any authorized holiday falling

therein, during the summer months when regular classes are'l

not in session.

Leaves - Administrators shall have all the rights and privileges

afforded to the teachers per their contract as it relates to

leaves of absence.

a. The President of the Wooabridge Township Administrators
Association is precluded from leave for the purpouse of

serving the organization+for one year.

b. Sabbatical leave rules and regnlations shall apply to all
administrative personnel in the Woodbridge Td&nship School
System as stated for teachers.

Ten Month Principals

Ten month elementary principals may elect to be paid a pro-
ration of their salary that would commence July 1 of each year;
however, except for proven health circumstances, resignations

and retirements shall be effective only between December 31

17.
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, Paragranh & (Continu=gd)

and July 1, and if any such resigaation or retirement iIs prior
to June 30, then total compensation shall be only for the
period of actual work performance since September 1.

Notification

Each administrator is required to give 60 days notice of his
intention to relinquish his position in accordance with

18A:28-3,

18.



AT ICLE VIT

SCHEDULE GF HOURS AND WORX YZAR: OTHER WORKING CONDITIONS

1.

Administrators shall not bz reguired to report to their
assigmment on school days designated as "Storm Days”.
When pupils are dismissed early, admzinistrators shzll not
be required to remain more than one hour beyond pupil
dismissal time including, but not Limited to, dafs when
night conferences are held. However, on the last day of
the student school year, conference days, and teacher
workshop days, administrators shall be required to remain
at least cone hour after student dismissal or until the
building teaching staff members have terminated their
duties, whichever is later.

Non-Work Holidays

All school recesses scheduled for teachers and pupils during
the school year with the following exceptions:

a. Labor Day and Fourth qﬁ-July shall be a non-work day.

b. Directors and Associate ﬁirectors will work one half

the vacation days during Christmas and Easter vacation,

19,
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dninistrators shall be directly responsible to the Super-
intendent of Schools, or his designee, and they shall
discharge their duties in accordance with the policies

of the Board of Education. They shall impiement Board
policizs with accuracy and fairness,

Administrators shall be responsible for maintaining a
proper ztmosphere for the educational program under their
jurisdictien. They shall maintain the highest standards
so as to veflect a professional approach to their admin-
istrative responsibilities,to the needs of the pupils, the
staff, the parents, the District and the total community,
Administrators shall maintain professional dignity within
all areas of their responsibilities and develop this same
degres of dignity with the pﬁpils, the staff and the per-
sonnel within the total educational program to which they
have been assigned. |

\

Administrators shall be expected to be involved fully with
their Spécific assignment(s). Itiis agreed that the full
function of their building or department is their complete.
responsibility which shall necessitate their concern and
presence at aay time.

Administrators shall be expected to participate fully in a

continuzal program of upgrading the curriculum and the
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iwsveves. o u “h: instructionzl program and demonstrate

aplavonit itn chelr staff for the sams.

Administrztors shall be expected to assist as directed

57 thz Surarintendesnt of Schools, or his designee, in
tne fultillm=znt of all contractual agreements entered
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Ichool zouivities off school property shall be conducted
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with administrative policy.

Sinindistvitors shall assist psrsonnel under their juris-
diction cion consistent support in the performance of
inlzzrotors shall be responsible for satisfactorily
complaciszs 2L1 reports and records as required by the

21t of Schools, or his designee, and shall be

%]
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T proper care and inventory of all school mat-

arisis oo soualpment commitfe&_to thelr charge.
~awiniz. 13173 s3hall cooperate with the Superintendent of
Stacciz, 1w s designee; in carrying out any plans, programs,

walicies znz regulaticns for the improvement of the instructional
nrogrLt i the proper functioning of the District.
AtmintetraIzvs shall complete all obligations as required by

5c0ard »- - o3 and regulations and the Superintendent of

Srchcnlity Lcomantives.,

21,
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14,

1§,

16.

Adninistrators

; VITI, {(Centinued)

shall follow the evaluation and supervisory

program(s) established within the District at the prescribed

times and for the prescribed purpose of evaluating staff

members and for improving the instructional program.

Administraters
tinuous public
their assigned

Adninistrators

shall bz responsible for positive and con-
relations and human relations programs within
areas.

shall continue to have the right to partici-

pate in community activities and in civic, governmental

and community-social organizations of their choice.

Administrative personnel shall be available for conferences

with the Board of Education and the Superintendent of Schools,

or his designee, beyond the usual times in order that the

proper administration and operation of the District may be

maintained.

Principals shall be consulted and notified in writing before

construction, alterations, or additions are implemented in

their respective buildings. .

22.



PROFESSTOHAL G000 AND o OVJAL BVALUATION

1. Professionzl Growrehn

a

Administrators newly employed after October 1, 1975, shall
give evidence of professional growth throwush the successful
conpletion cf any of the folle :.iug:

. District sponsored in-sery .cc Courscs.

A
B, District sponsored workshops,
C. Approved college courses.

D

. Aprroved sumer travel,

trd

. Approved professional writings, not required for course

requirements of participation in workshops noted above,

F. Approved out of district visitations:

(1.) Other school districts.
{(2.) VYWorkshops

G. Other professional growth activities which would enrich

the administrator’s assigmment or the professional problem

of the district, upon approval by the Swerintendent of

Schools or his designee.

{(1.) Approval of the course to be taken must be obtained
from the Office of the Assistant Superintendent,
Personnel, prior to starting in the course.

(2.) Courses taken must be parf of a planned program leading
to a definite educational objective related to the
assizgned position of the applicant, or the courses
must be directly relatcd to the individual's profes-

sional needs as deternined by his assigned position.

23,



IX, continnzd

or tulticn reimbursemcnt nust

4

(3.) ALl courses =1ligible
be successfully coapleted,

(4.) Official transcripts for all reimbursable courses
:nﬁst be filecd in the office of the appropriate direc-
tor by October 15 for payment in November, by March 15
for payment in April, and by July 15 for payment in
September,

(5.} Tor all new adninistrators as of October 1, 1975, a
minimue of ten (10) approved credits shall be required

for every five year period of continuous service to

the district in order to advance in salary.

Evaluation

At least one (1) evaluation prepared by the Superintendent

of Schools, or his designee, shall be submitted in writing

to each tenured administrator concerned, by June lst of

each school year; non-tenured administraters shall receive:

such evaluation by April 1st.



r
Ia

Both parties agree that o administrater shall suffer any
professional disadvantaze hy rezsen of his membershio, or
lack of participation, iz the Associdtion or participatiaon

in its lawful activities,

Copies of this Agreement shall be reproducad at Board of
Education expense and 2z copy distributed to each administra-
tor. New administrators covered by the provisions of

this Agreement shall be provided a copy of this Agreement.

It is mutually recognized that the Board possesses 31l powers
necessary for operation of a thorough and efficilient school
system in accordance with the Laws of the State of New Jersey.
Both parties to this Agreement recognize that administrators
have the right to join, or refrain from jeining, any lawful
organization for their professional or economic improvement,
and for the advancement of puslic education. Membership of
an administrater in any orgaﬁi?ation shall not be reqﬁired

as a condition of employment by the school distr?ct.

The Board and Association 5hall not discriminate against any

administrator on the basis of race, creced, color, national

origin, sex, marital status.

The Asscciation shall continue to admit persons to membership
without discrimination on the basis of race, creed, color,
national origin, sex, or marital status, and to represent
equally all administrators without regard to membership in

any adnministrator organization.

24.



" ARTICLE X, {Continued)

1¢.

11,

12.

13.

This Agresment constitutes Board policy for the term of

said Agreement and the Board and the Association will

carry out the commitments contained herein and give them
full force and eifect,

This Agreement shall be governed and construed according

to the Constitution and Laws of the State of New Jersey.

If any provision of this Agreement is held to be contrary

to law; then such provision shall not be valid znd sub-
sisting, except to the extent permitted by law, but all
other provisioﬁs and applications shall comntinue in full .
effect.

Modification(s) of this Agreement will only be made by
negotiation between the Board and the Association, and such
modification, if any is mutually desired, shall be reduced
to writing and incorporated in this Agreement.

Both parties to this Agreement recognize the managerial
right and responsibility of Ehe Board of Educaticn and its
agents to operate a thorough and.efficient school district
in accordance with the Laws of therStdte'of New Jersey.

In case of any direct conflict betwéen the express provisions
of this Agreement and any Board or administrator(s) policy,
practice, procedures, custom or writing net incorporated in
this Agreement, the provisions of this Agreement shall control.
A clerk shall be provided for the District Elementary Curri-

culum Coordinators in the 1974-75 school bﬁdget.

]
w
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yoars and a day in said positico.
15, Elementary Curriculwm Coordinazncrs and Suservisors shall be.

ary in-district traval,

Tt

Hh

reinbursed $300,00 each year
16. It is agresd that during the tevm of this agreement, there
shall be established a joint coumittee composed of two (2)
representatives of the Board of Education; twa (2) represen-
tatives of the Central Administrative staff lﬁnitéd to the
Stperintendent, Associate Supsrintendent, and Assistant
Superintendent; and four (4) membars of the Administrators
Asscciation, This coamittee shall undertzke a study of the
nethod of wage and salary comnensation paid administrators
in the district. '&he results of the comnittee study shall
be forthcaming prier to the end of the first contract year.
17. This Agreement constitutes the total understanding of both
parties to this negotiatioﬁ. |
18. This Agreement shall be in effact July 1, 1975, and continus
throwgh June 30, 1877, Initiatioﬁ of negotiations for a
subseqlént Agreement shall comence at a mutual time no later

than 120 days bsfore budget submission date.
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