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PROAMBLE

.
Thie Agreamant is entered into this ist day of  June, 1976
by and belween the Board of Fducation of Manalapan-Englishtown Regional
School District, the Townsnip of %éﬁ%%*@ﬁ the Borough of §ﬁ§?§s%t§wng Hew
Jersey {hereinafier called the "Beard"}, and Local 142 of the Office & Pro-
fassional Employees International Union (hereinafter called the "Union®}.
This Agreement ?3??@3&&?3 the complete and final understanding on all the

bargainaibie issuss betwesn the Board and the Union.

ARTICLE 1

The Board hereby recoonizes the Union as the exclusive bargaining agent
certified by the Public Employment Relations Commission, Docket No. RO-1000,
or the purpose of cellective negotiations with respect to terms and condi-
tions of employment for full-time maintenance and custodial empleyees, and
full-time and permanent part-time cafeteria workers, axaéa ing:

{13 217 other emplovess represented by other emp%ayes representatives

{2} professionals

{3} managerial execotives {including unit managers)

{4} craftsmen

{5} police

&) confidential employees
{7} supervisors within the meaning of the Act

shstitute smployeas
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temporary employses,



The term "craftemen® is not to be construed o include maintenance men,

whethar ov not they are holders of & "Black Seal License”.

The proper operation of -the heating systems of the various schools is an

important phase of our custodial and school mainienance program.

A1l custodians shall receive training in the proper operation of the botlers,
and all custodians shall be properly Ticensed to operate a jow pressure

hotler,

w %

1. Inservice training

chopl Business Administrator shall insure that every custodian

s instruction in the proper operation of the bollers. This
tipn shall be given by the head custodian and through partici-
in an organized class preparing custodians for the securing of
ack Zeal nicense.

a
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2. Enrsilment in course

b5

Within one year from the date of his employment, every custodian shall
envoll in a training course preparing Tor examination for a Black Zmal

(perator’s Licensa.

1 arrange the custodian’s work

chaol Business Administrator shal
: attend the course.

The Board shall defray the expenses involving the initial course ragis-
tration, examination fess and license., The Board shall alsoc compensate
the custodian for mileage expenses at the prescribed rate, a

E. Benetition of course:

Any custodian failing to qualify for the license shall enroll in the
next class organized for this purpose.



£, FExnensaz invoived in repsiition of courses

he custodian shall assume all expenses invelved if 1t becomes necessary
to repeal the course.

7. Cont of Ticensze:

The Board shall ahnually defray the cost of the renewal of the Ticense.

&, Failure to sscure license: ‘
Failure to secure the Boller Operator’s License within a reaseonable
langth of time mav be sufficient cause for the denial of an increment
- ,

o
or the termination of the employee’s contraci.

a

ARTICLE 111

GRIEVANCE PROCEDURE

Bzfinition
Any ueaagv&em&rg arising ocut of the interpretation, appiicaiion, or

allesed violation of the express tewms of this contract shall be deemed &
grisvance and shall be settled according to the following @?&Cﬁégras Fail-
ure at any step of this procedure to appeal a grievance to the next step
within the specified time Timits shall be deemed to be acceptance of thes
decizion at that step. Faillure to respond to a graavaﬁca within the speci-
fied time limits shall permit the grievance to be advanced to the next step

of this procedure in accordance with the provisions of that step.

STEP 1 ;

»w-

The aggrieved employee shall, within ten {10} work days afler the
pccurvence of such grievance, discuss the matter with his immediate
supervisor, The emgﬁﬁyea may, if ﬁ&_s& desires, have a Union repre-
sentative present at such discussion. The supervisor shall within

five (8} work days thereafter give an oral reply to the grievance.



&

y ths 3tep 1 conferende, the

CRE-S

if the grievance is not rescived

grievence may bg put 1o writing within five (5} work days of the

Sten 1 answer or of the conference if no answer is glven within
Fiva (8} work davs and forwarded to the Scheol Business Adminiss
trator. The written orisvance shall be signed by the aggrisved

employee and his Unien representative, and shall set forth:

a. Date and time of the incident;

b, The nature of the Incident or complaint

¢. The specifiz confract clauses §ﬁ¥$§?§§;

d, The relief or adjustment sought;

&. The informal grievance may be amended at this step.

The School Business fduministrator shall altempt to resolve the matter
as quickly as possible but within a period not to exceed ten {10} weork
days. The School Business Administrator shall communicale hiz decision

in writing to the Union &%é 1o the smployes.

Lad

STEP
i¥ the arievance is not resolved to the Usion's satisfaction at Step 2,
not later than Five {5) work days after the School Business Administrator's

dacision, the Union may appeal the @@gés% n to the Superiniendent.

The Superintendsnt shall review the grievance and rendsr a decision,

]

in writing, within ten {10} work days of receipt of the grievanca.

mw&

he forwarded to both the Usion and the aggrieved -

*

The decision shal

empioyes.



I the grievance 1s not resglved fo the Union's Séi@%?éﬁi%@ﬁg not
later than ?éve {5} work days of receipt of the Superiniendent's
decision, the Union may appeal the decision %o the Board of Education,
The requast shall be submitied in writing through the Hoard Secretary

who shall attach all related papers and forward the reguesi €o the

Board of Cducation,

The Hoard shall review the grievance and render a decision in writing

within thirty (30) calendar days of receipt of the grievance by the

5@@?57

Failing setliement in Step 4, the Union may within ten (10} work days
after recelpl of the Board's written decision inform the Board in wrig-
ing through the Board Secretary of i{ts intention to arbitrate the dis-
oute.  The Union may request arbitration through the services of the
American Arbitration Assogiation, The decision of the Arbitrator shall
be binding on both parties. The Arbitrator's fee aﬁd expenses shall

be borne squelly by the parties. The costs incurred by the respective

pariies shali be borne by them,

It shall be the function of the arbitrator, and hes shall be empowered
except as his powers are Timited below, after due investigation, to
make a decision in cases of alleged violation of the specific articles

and sections of this Agreement, .

.

He shall have no power to add to, subtract from, disregard, alter, or

modify any of the terms of this Agreement,
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has no power to rule, 1% shall be veferred back to the parties without
dacision or recommendation on its merits.
has been considered by the parties in the preceding steps of the griev-
ance shall not constifute a waiver of Jjurisdictional Timitations wpon
the arbitrater in this Agreement.

ARTICLE 1V

SUSPENSION

In the event of conduct which in the opinion of the inmediate super-
visor warrants discharge, the employee shall be suspended for Tive {5} work-
ing days without pay with a recommendation for discharge. During the five
{5} work day period the School Business Administrator shall schedule a3 hear-
ing at which the empioyee and his union representative shall have an oppor-
tunity o be present, Not later than the end of the five {57 work day
period the égﬁaai Business Administrator shall éﬁazéa whether to let ths
suspension stand at Five {8} days without pay, exiend the suspesnsion, or
convert the suspension ts a discharge. If the decision is not acceplsble to
the smplsyee, he shall have Five (§) %g?kléagg from the date of the School
Business Adninistrator's decision to refer his grievance in writing fo Step 3

of thae Grievance Procedurs,



Hew employees shall be subject to.dismissal for any cavse whatsoever
prior %o the expiration of the sixty (603 calendsr day probationary period.
The discharge of an employee during the m robationary pericd shall not be

subject to the Grievance Frocedure.

ARTICLE V7
MANAGEMENT RIGHTS

Section 1

The Board hershy retains and reserves unioc itzelf, without Tiwmitation,

a1l powers, rights, authority, duties aﬁé responsibiiities conferred upon
it

Constitution of the State of Hew Jersey and of the United States, including,
hut without Timiting the generality of the foreguing, the f%?%@&iég yights:
1. To the executive management and @dm%ﬁ%sé?aéév& control of the
Manalapan-Englishiown Regional School District and its properties and
facilities and the activities of iis employees;

7. To hire all employees and subjact to the provisions of law, 1o
determing their qualifications and conditions for continued emplovment or

signment and to promote and transfer &mg%@gﬁ&g Snge@t to the terms sf

o
sl

his Agreement

o

5
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. To suspend, demote, discharge or iake sther disciplinary action
for good and just cause according o law subject to the terms of ihis
Agreement;

3

4. o relieve emplovees from duties because of insufficient enro Esmﬁﬁt



5. To take whatever actions may be necessary o carvy out the program

ﬁ“‘?’
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and objectives of ¢ e Board in situa of emergency;

5., Tg &ftéé%ég§§ modify, changs or abandon operating methods ©o assure

cable laws, rules, and regulations and to this Agreement. _
7. To determine work schedules, hours, the dulies, responsibiiities
2

and assignments of employees, subject to applicable Taws, rules, and reguie-

tions and to this Agreement.

Section 2

iy

The axercises of the foregolng powers, rights, authority. duties and

&

w
e

s of the Board, the adoption of policies, ruies, regulations

[9d
s
e

respongibiil
and practices in furtherance thereof, and the use of judgment and discretion
in connection therewith zhall be limited only by the specific and express

terms of this Agreement and then only to the extent such specific and express

terms hereof are in conformance with the Constitution and Laws of New Jersey

Nothing zontained herein shall be construed to deny or resirict the
Board with respact to its powers, rights, suthority, duties, and vesponsi-
hitities under B.S. 18A, R.5. 11, R.5. 40 or 40 A, or any other national,

state, county or local laws or ordinances.

The Board will negotiate with the Union prior to any subcontracting af
unit work that would tead to the elimination of positions or chamges In work-

ing conditions.



Section 1
The Board agrees to deduct from the salaries of emplovees who author-
ize the Beard to do so on a properly exsecuted duss deduction authorization
card, their monthiy Union dues and initiation fees, Such deduclions shall
be made monthly by the Board from the Tirst bi-weekly salary paid to each
employee éﬁf?ﬁg the month. The Board shall transmit the amount so collected
monthly within ten (10} days aftier the deduction is made to the Secretary,
Local 142 QPEIU, 1048 Dove Street, Toms River, New Jersey or other authorized

designes,

Section 2

The Union shall indemnitfy, defend and save the Board harmiess against
any and all claims, demands, suits or other forms of liability that shall
arise out of or by reason of action taken by the Roard inrrﬁfiance upon
payrol! deducticon autherization cards submitted by individuais or the Union

to the Board.

ARTICLE VII
HWORK WEEK AND HOURS

Section 1

For maintenance and custodial employees eight {8} consecutive (except
for Tunch) hours shall constitute one work day; forty (40} hours shall con-
stitute one work week, Mcn&ay threough Friday inclusive, Holidays, paid vé-
cation days, paid personal days, and paid sick days shall count in the compu-~

tation of the forty {40) hours.



Section 2

A11 work performed in excess of eight hours per day shall be compen~

5171 work performed on Saturday in excess of forth (40 hours Fev weak

one-half their regular
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Al work performed on Sunday in excess of forly f40% hours per wesk

timas their regular hourly rate of pay.

AT work performed on holidays in excess of forty {40) hours per week
shall be compensated for at two {2) times thelr regular hourly rate of pay

in addition to the holiday pay.

Section &

v tha same manner as has
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A17 monies due for overtime shall be

previously been the practics.

Emnlovees shall be expected to work a reasonable amount of overtine,
upon reascnable notice, provided the Board shall accept a ?eg&&ﬁaé?@ BACUSE
for nonavailability, Overtime shall be distributed first by seniority within
the school, secondly by seniority within the classif ication and thirdly by

overall seniority. The Board agrees that it will not dis criminate ag&%ﬁ%t“

an employes who has a legitimate reason for rafusing to work overtime.



Sectipn B
With respect o eighi~hour empliovess the hourly rate of pay shall be
computed to 1/2080 of the annual salary, for the daily rate al eignt times

the foragoing raie.

Seetion 3

If an emnloyee has completed his shift, leaves the premises and is
called back to the School, he shall be guaranteed a winifmum of two hours’
work at the spplicable rate. This shall not apply however when the employee
is called in for work prior to his regular shift and is scheduled to work

&

up to his regular shift

Section 10

The provisions of this Articie are iniended only to provide a basis
for determining the number of hours of work for which an employee shail be
entitlad to be paid at overtime rates and shall not be construed as a guarantee
to such employee of any specified number of hours of work elther per day or
pey week, or as limiting the rﬁght of the Board to determine and Fix wovk
schedules and to reguire such employee to work any specified number of hours

either per day or per week subject to applicable laws, rules, and regulations,

ARTICLE Vil
NONDISCRIMINATION

There shall be no discrimination by the Board or the Union against
an employee on account of race, color, cresd, sex, age, national origin,

%
.,

religious or political affitiation.
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When the Board considers 1% necessary to temporarily transfar an em-

e o 2 higher, parallel, or lower rated job in order o meet operating
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ds. emplovees with the Teast job classification seniority within the

o
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e

&
atfected Job ﬁ?&%ﬁiféﬁ&tﬁgﬁ shall be transferred Fivst. It is understood,
however, that the Board may bypass the seniority principle when qualifica-
tions become 3 factor. ??&mpgﬁagy transfers will not normally exceed sixty
(60} consecutive work days. When an amployee i temporarily i?éﬁi?&??&érﬁa
a nigher vated job, he shall recelve E%, tghar vale of pay afler one (1
day on the higher rated job. When an employes is temporar rily transferred o

a lower rated job, he shall retain his rate of pay prior to the transfer.

Sectien 1

senfority for the purposes of this Article shall be hased upon an em

pigves's continuous length of service with the Board, from the last date of

1. Al1 employees zhall be considevad as probationary ém@égyags for

the firet sixty (60) caleadar days of thelr empioyment, Probationary em-
plovees may be digciplined or terminated al éﬁy time during their §f&§&z%enﬂ
4 at the sole discretion of the Board, without recourse to the pro-

the crievance Procedure of this Agreement. Upon completion of
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such probationary period, thelr senlority will be dated as of the date of

k4

commencement of their smplovment, .

2. Probationary employees and &ﬁ?t“igﬁé smp §ﬁ§%&% who work less than
four {4} hours per day shall be paid the rate of pay for the classification
for which hired, but shall not be entitied to any insurance éanafizgtas pro-
vided in Articie XVY. Probationary employees will become eligible for in-
surance benefits upon completion of their probationary period, and pari-time
employees who work ?ﬁﬁ?giﬁ} or more hours per day shall be aligibie after

-

they complete ninety (30} or more such working days within a schood year.

section 3
In the event thet two {2} employess commence their emplovment on the
same date, their respective seniority shall be determined by thelr birthday,

the older emplioves having greater seniority.

En emploves's senifority shall cease and his employee sfatus shall ters
minate Tor any of the following reasons:
1. Besignation or retirement.

Discharge for cause.

]
&

3. Continucus lay-off for a period exceeding six {6} months,
&, Fatlure of laid-off employees to report for work aiihers {1} on
the date specified in written notice of recall mailed seven (7)

v more calendar days prior to such date; or, {2) within three (3)
working days after date specified in written notice of recall
mailed tess than seven {(7) calendar days prior tc such date, ﬁﬁ?é%ﬁ
the emﬁiﬁyne has a justifiable excusse for his fallure to return io

work as provided herein. The Board shall give careful consideration



te zn empioyee's reasons, which may have caused a dﬁ?ég in his

return In work,

%

Written notice of recall to work shall be sent by the Board by
certified mell, return receipt requested, to the employee’s last

Ynown address, as shown on the Board's pe gﬁgnﬁQE records,

#

v eonsacutive

&

t to work for a period of three {3
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scheduled working days without ﬁﬁiéfécﬁééeﬂ ts the Board ¢f a

&, Failure to report back to work immedialely upon axpiration of

acabion, leave of absence or any renewal thersof, unliess return

o

Fa s

o work i3 excused by *hm Eﬁ&?é the Board will not arbitrarily

deny 2 ressonabie oxcuse.

Section 5
Should the Board detarmine shat 2 reduction in force is regui ired for
the efficient operation of the Scheol District, empioyees shall be taid
off from thelr jobs in ths following manner:
1. The employes with the least seniority in the job classification
fé the layoff. is nscessary shall be %%% first employes lald
6ff in the job éf?&ﬂi&ée Sych employee shall have the right to
exercise his senfority over any other employee with Tess seniority
in anv job classification, 1f the laid off employee has the skill
snd qualifications to satisfactord 1y perform the duties and responsi-

hilities of the position, provided that sald emplicyee cannoi exer-

cise his seniority to displace any employee in.a higher paid Job.

s bl

clazeification.
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. In the rehiring the same principle sh
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person separated shall be the first to be rehired..
3. The shove shall also apply to reductions in individual's weekly

work schedules,

Section &

£11 vacancies which the Board intends te 1317 shall be posted on
hulletin boards in conspicuous areas of common access to 21l employess for
threa {3) work days §r§sr tr being filied on a permanent basis. Persons
ynavailzble o bid at the time of posting dus to authorized absence shall

be given three {3} days to bid upon return to work.

Section 7

In #111ing permanent job vacancies within the bargaining unit, the
Board will First attempt to 111 such vacancies by promoting the senior
employees from the next lower ratsd job title who have the reguisite quali-
Fications and ability to perform the work, with the exception of the Head
Custodian job. Vhere fwo {2) or more employses possess the requisite guali-
fications and ability (o perform the work, the employee with the greatest

seniopity in the bargaining unit wiil be promoted.

section &

A11 prometions shall be on a probationary basis for seventy-five (75)
work davs. During that period, the employse may be returned o his former
position at the sole discretion Gf‘tﬁﬁ Board, without recourse to the pro-

visions of the Grisvance Procedure of this Agreement. .

15



Section §

when a Job vacancy occurs, empioydes in that category who desirs to
transfer to another work shift or to snother schosl and who have filed a
written request for such transfer with the Board will be considered for
such transfer. When eonsidering such written requests Tor fransfer from
more than one (1) ewployee, seélection, if made, will be on the basis of

and ability to perform the work, Where gualifications and

)
i
i

gualificatio

ability are ﬁgﬁ&ég the most senior employee shall be g%yéﬁ opreference. Once
such a transfer has been granted, or a transfer offered and refuseqd, the

employes applying therefor or refusing, shall be inaligible for further
transfer for a pariod of one (1) year. HNothing herein shall he construed

to 1imit the right of the Board to transfer employees as the nseds of the

school system veguire.

BRTICLE KT
LEAVES

Section 1
teave of shsence with pay for personal, legal, business, household or
family matiers which require absence during working hours will be allowed
on the following basis:
1, With respsct to vegular full-iime emplioyees {empioyaess who are
normally scheduled to work eight é%} hours per day), up to two {2)
days par year Tor ten (10} month empioyees, snd up to three {2}

davs per year for twelve {12} month emplioyees. i

W

. With vespect to pari-time employees {employees who are novmaliy

schedyled to work less than eight {8) hours per day), up to two (Z)



days per year for 2 provated nupber of hours detarmined by the
number of hours they are normally scheduled to work per day. For
example, a part-time ten {10} month employes who is normally

B

cheduled to work four {%} hours per day will be allowed two {2}

Four-hdur days per year. -

Applications for personal lesve shall be made to the immediate
superviser, on the form provided for such purpose, al least one

{1} week before tzking such leave {excepi in tﬁe case of emergen-
g%%és whers appiication shall be made as soon as possible after
return to dutv),

The davs shall not be consecutive and shall not be taken at the
beginning or end of a vacation period. Granting of days of leave
chall be in accordance wiih the operational needs of the school
system as definad by the Superintendent ofF School Business Admin-
istrator,

in the case of critical 11iness in the immediate Tamily as defined
$n Section 1.9 of this Article, & regular full-time employse as de-
Fined in Section 1.1 of this Article, may be granted up to a waximum
af five {8} days' absence without loss of pay per ysar.

In the case of death in the immediaie family as defined in Section
1.9 of thig Article, emplovess shall be graniad leave, up 1o a max-
imum of Five {8} days per occurrense, without loss of pay.

in the case of death of a relative other than in the immediate

family, such Teave shall be granted ﬁﬁéy.fﬁ? the purpose of atiend-

&

ing the funeral. _ Y

17
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8. With respect fo pari-time smplovees as dafined in Ssction 1.2 of
thizs Article, such emplovess may be granted up to a2 provated maxi-
mum number of dayy absence without less of pay based on the number

¥ hours thay ars normally scheduled {0 work., For exampis, a part-

v

time employee who fs normally scheduled to work four {4} Hours per
day will be granted up %o @ maximum of five (8) four-hour days’
ahsence without Toss of oay,

family shall he defined as hushand or wife; mother,
father, son, daughier, brother, sister, or other relative Tiving

in the immediate household with the employse.

Section 2 - Other leaves of absenca:
. Jury Duty - any emoloyes serving on a Juvry shall receive Full pay

t nis applicable hourly rate not to exceed his normal daily hours

24

for such time as he ¢ reguired Lo serve on such jury less that
amount paid for the jury servics,
Z. The Beard may grant other leaves of absence, with or without pay,

for good cause.

2

Section 1

Twelve (12} month employess who have been employed Tull time continu-
ously for one {1} vear or more will receive twe {2) weeks' vacation. Twelve
(12) month employees who have been employed full time continucusly for si%léé}

months but less than one (1) vear will receive one (1) week's vacation.

18
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1. Employess who would have been on the fifth (B) step as of July 1, 1975,

deeks vacation.
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2, Employees who would have been on the seventh (7] step as of Jwly 1, 197

will receive four {4) weeks vacation
Section 3
Yacation eligibility beyond two (2} weeks for employess hired on or

1. Employees who have completed four (4] full vears of employment
prior to June 30 of any yesr will receive thres (3] weeks vacation.
2. Emplovees who have completed seven (7) full years of emplowment

orior to June 30 of any year will recaive four (4} weeks vacation.

The provisions of this Article do not apply to Cafeteria Employees

or to any other ten [10) month employsas coverad by this Agreement.

Vacations may be taken with the prior approval of the Business Adminis-
trator during the June through Augusti summer period except for one (1) week

z

wnich may be taken during the September through May period.

section &
Employess who terminate theiv employment and whno have not ussed up
vacation days to which they are otherwise entitied shall receive pay for

such days.

i



p
Section §

The following paid holidays shall be in affect for all custodial and

maintanance pevsonnel covered by this contrach:

Mew Year's Day
Washington®s Birthday
Dincolin’s Birthday

Good Friday

Momorial Day

independence Day

Labor Day

Cotumbus Day

Vetsrans® Day
Thanksgiving Day

Day afisr Thanksgiving fay
Chyistmas Day

Day before Chrisimas Day
Jewish holidays when school s closed

Section 2

The following patd holidays chall be in effect for a1l regular fuli-time

[§+)
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cafeterin amplovess (employees who are nowmslly scheduled to word
hours par dayl:

Hew Year's Day

Thanksgiving Day

Christmas Day

Good Friday

Part-time cafeleris employess {emplovees who are normally scheduled to

work less than eight {8} hours per day) shall receive prorated payment for
gach of the foregoing holidays on the basis of the nuwber of hours for which
they are regularly scheduled to work. Fdr example, a pari-time empioyee who

is normally scheduled to work four {4) hours per day shall receive four {4}

hours® pay for sach of the foregoing four (4} holidays.



ARTICLE X3V

SICK LEAVE

Section 1

The Board shall géaﬁi to regular full-time employees (employeas who :
are normally scheduled to work elght {8} hours per doy} ten (10} éagg of
sick leave per vear o each ten {10} month emploves and twelve (12} days
per year to sach twelve é%?} month empioyee, With respect to pari-time
employess {employess ga;@ﬁééy scheduled to work less than eight (8} hours
per day}, the Board shall grant one (1} day of sick leave per month, pro-
rated on the basis of the number of hours per day the employee is nommally
scheduled to work, For example, in the case of an employee normally scheduled
to work four {4) hours per éﬁgg the Board shall grant four {4} hours of sick

jeave per month,

Section 2

The number of unusad daye in any year shall be accumulated from year
to vear without Timit, as long as the employes's smpioyment with the Board
is continuous. A record of sick leave accumulation shall be issued to the
emplovee at the end of the fiscal year. ?evmﬁﬁaiisn of employment shall re-
sult in fmmediste cancellation of accumulated sick Teave. Sués&%u&né reen-
ployment shall not reinstate any old sick ?eava)accamgﬁatiﬁﬁ§ and tha person

reemployed shall begin anew his sick leave accumulation.

Section 3
The pursose of sick leave benefits is to provide relief in case of

parsonal éisa&%?iiy due to 1tiness or injury. fAny other use of sick Eaavé‘

allowance shall be a vidlation of the contract and shall subject the employee

™y
et



te disciplinary action. The Bosrd may require 2 medical certificate from

Wo
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a duly licensed physician for verd Ton of personal disability.

If & cafeteria worker i3 absent two {2} or movre consecutive days for

personat disability, he or she shall be required to present a certification

X .
Sgotion B

W»Aww

qg

IT an employves is injured during the course of emplovment, abssnce re-

ﬂ?‘:

guirad by such injury as verifiad by a dyly Vicensed physician 3hall not

=

be charged agalnst the emploves's ﬁ?ﬁa@§s§w%§ sick leave.

Section 1

Regular full-tims empl: }e s {employeoes who are normaily scheduled to

Mgl
e

F

work eight (8} hours per day

1. ?ﬁ% S@&ré will pay the Tull cost of coverage for a% ioveas under
the State Health Benafits Plan, or will provide similar coverage
by any other carrier{s).
2. The Board shall also pay fuil coverage as outlined iu paragraph
“1% above Tor emplovess after retivement from the Manslopan-fnglish-
town School Syvstem who elect and are entitied fo participation.
This item is not intended to relroactively provide coverage for .~
¥ emnloyes ??&ﬁ&ﬁiiy retired, but shall be available only to ’

those employess who r&ﬁz e, or have retirac, afier July 1, 1974,



3. Coverage under this Articie is understocd to be appropriste to
each emplovee eligible and entitled to such coverage. It is
further understood that such coverage shall be effective for

cach emplovee when the cervieris) can so provide.

Part-tims cafeterta emplovess {emplovess normally scheduied to work

less than eight (8) hours per day) shall be entitled to the foregoing cover-

£

g if they are reguiarly scheduled o work Tfour (4} or more hours per day

£
L

and accumulate ninety (90} or more such working davs within a school year.

ARTICLE XVI
UNION REPRESENTATIVES

Section 1

Acoredited representatives of the Union may enter the scheol district
buildings or premiség anly ai\reascma&?e hours for the purposs of observing
working conditions ov assisting in the adjusimenis of grievances, When the
Union decides fo have its representztive enter the district facilities or

2

premizes, it will recuest such permission from the School Business Adminis-
trator or his designee, and such permission will not be gﬁ?ﬁ@%@ﬁ@%§y‘with—
held, provided there should be no interference with the normal operations
of the business é?’th@ schon? or normal duties of the emplovees. There
shé?% be no Union business transacted nor meetings held on Board %émg‘

The School Business Administrator mey grant approval for meetings on Board

property previded approval is obtained in advance, in accordance with ex-

isting Board policy.

23



seglion 2
The Union wiil notify the Superintendent of Schools and the Business
Manager, at ine beginning of each school vear, and as necessary thersafter,

¢f the name of 1is designated grievance representative,

Section 1

agrees that during the ferm of this Coniract

e

The Union covenants an
neither the Union nor any parson aciting in i1ts behalf will cause, authorize,
ﬁ?'gagggrig nor will any of its mewbers take part in any strike {i.e., the
concerted failure to report for duty, or wiliful absence of any ewmpioyves
from h1s position, or sioppage of work or absiinence in whols or in part,
from the fuil, falthful and proper performence of the employwment}, work
stoppage, slowdown, waltkout, picketing or other Job action against the

school district. The Union agrees that such action would constitute a

material bresch of this Agreement.
Section ¢

The Board covenanis and agress that during the ferm of this Contract

4

there shall be no lock-outs,

In the event of 2 strike, slowdown, walkoul or other jdob action, it is
covenanted and agreed that participation in any such activity by any emploves
coverad under the terms of this Contract shall be deemed grounds for terming-

tion of employment of such emplovee or amployees.

24



ARTICLE VI

=
SHOW DAYS

J N

Section !

when schouls are clgsed for inclement weather {snow, ete,) the
cuctadians will report for duly to perform the task of placing the saﬂﬁai
58 5 HOWMAL operaticns. The custodfans will organize on a team

4

hasis to complete snow removal as effictently as possible.

Section 2

Upon completion of tasks %o rﬁgté?ﬁ the school system to normal
operation {sidewalks and doorwars}, the custodians would secure the
buiidings, and revert to the same oriviieges as other employees of tha

school system.

s ¢ the fntent of the parties hereto that the provisions of this

dorac]

Agresment, which supersedes 211 prior agreemenis and understandings, oral
ar writien, expres: or implied, belwesn sych parties, shall govern thair
entire relationship and shall be the sole scurce of any and all rights or

claims which may be asserted In arbitration hereunder, or ciherwise.

The provisions of this Agresment can he amended, supplemented, re-

o

scinded or ctherwise altered only by mutual agreement in writing hereafiar

signed by the parties herelo. ;

2
b

The parties herelo wutually agree not to seek, during the tarm of

this Agreement, to negotiale or bargain with respect to awy matters pertain-




P

ing to rates of pay, wagas, hours of emplovment, or other conditions of
employment, whether or not covered by this Agreement or in the negotiations

leading therete, and any righis in that respect are hereby exprassiy walved,

£,

The provisions of this Agreament shall be conclusive as to 211 bargain-

able matiers relsting to wages, hours of work, and working conditions, ex-

o

cept that rates of pay Ffor new classificalions are bargainable., Therefore,

5

the Board and the ﬁ?s%ﬁ for the Tifelime of the Agreement, sach agres that

b

the other shall not be obligated to bargain collectively with respect to
any subject matifer referred Lo or governad by this Agreemant, unless the
goard and the Union mutuslly agres o aiter, amend, suppiement, eniarge,

-
4§

or modify any of s @Wﬁ¥?§a§ﬁ3e

in the event any of the conditions ¢of this Agreement shall be or become
invalid or unenforceable by reason of any federal or state Taw, now existing

or heveinafter enacied, or by reazson of any court déCiﬁ%Gﬂs such invaiidit

or unenforcaability shail not affect the remzinder of the provisions hereof.
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ARTICLE XX

COMPENSATION

Employees will be compensated as stipuisted in Articie XX, Sections 2 and
3, under the foliowing Job titles:

Custodian/Tryuck Driver

Custodians/Black Seal

Heaa Custodians

Maintenance/Millwright

Cafeteria HWorkers

Stockmen/Central Kitchen Manszger/Hot Food Co
Zenior Cafetaria Worker/Gashier Worker

u

kibaker

(o]
i
1

[ s R E I T B

Section 2

Effective July 1, 1975 employees will receive a seven and one-half
narcent (7.5%) increase over their base rates as of June 30, 1975,
Section 3
increase over their base rates as of June 30, 1976,
Section 4

The rates of pay indicated in Articie XX shall he used to compute
the appropriate rate of overtime or holiday pay effective Bpril &, 1976
and thereafier. There shall be no retroactive computation of overtime
or holiday pay for work prior to April 6, 1978,

=

Section &

Fecreation nay shall continuge to be paid at the rate of $5.00 per school

for extra-curricular activities excluding Board functions and P.T.A.
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