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AGREEMENT BETVEEN

THE BOARD OF TRUSTEES OF OCEAN COUNTY COLLEGE

THE FACULTY ASSOCIATION OF OCEAN COUNTY COLLEGE

This agreement entered into this 25th day of June, 1990 by and between
the Board of Trustees of Ocean County College, hereinafter called the Board,
and the Faculty Asaociation of Ocean County College, hereinafter called the

Apsociation.

ARTICLE I

BECOGNITION

A. The Board hereby recognizes the Faculty Aesociation of Ocean County
College as the exclusive negotiating representative aes defined in Chapter
303, Nevw Jersey Public Lavs of 1968, for all full-time profeasional per-
aonnel presently employed or hereafter employed by the Board, including
inatructors, aesistant professors, associate professors, full professors,
counselors, librarians, and all those not liated on the accompanying list
titled *Schedule A." All non-faculty positione vhich have been establighed
shall be made availsble to the Association upon requeat and shall be
considered an addition to the existing Schedule A. The terms faculty and/or
procfessori{s) ae used herein shall apply to ail academic ranke and shall refer
to all profeasional employeea represented by the Asmocistion,

B. The right of the Association tc negotiate any or all of the
positions described in the accompanying Schedule shall not be compromised by

enything in the present agreement.

SCHEDULE &

President

PDean of Instruction

Dean of Businesa & Financial Affairs

Dean of Students

Dean of Ferscnnel

Aggociate Dean of Instruction {(LRC)

Augsociste Dean of Instruction

Asst. Dean of Business L Financisl
Affairs

Asst. Dean of OCCIN

Asst. Dean for Nuraing & Health
Technologies

Apat. Dean for Humanities

Asat. Deen for Business & Computer
Science
Asat. Dean for Health, Phyeical
Education & Athletics
Asst. Dean for Engineering, Science,
and Mathematics
Department Chairpersons
Director of Financial Aid
Bonager of Systems & Programming
OCCIN
Director of Community Affairs
Superintendent of Construction
Director of EQF



Director of Community Education

Director of Services for the
Learning Disabled

Paychotherapist/Learning Disability

Teacher Consultant/Learning Disability

Director of Physical Plent

Director of Counmseling

Director of Admisaiona & Records

Planetarium Director

Director of Student Life/College Ctr.

Director of Evening Operations

Peputy Director, Challenge Grant

CAREER Project Director

Asst, to the Asst. Dean of Nureing

Programmer Analyst - OCCIN

Netvork Nanager - OCCIN

Manager of Operations - OCCIN

Coord. of College Health Services

Agat. Director of Admissions & Records

Bookstore Nanager

Director of Nedia Services

P/T Director of Fine Arte Center

Assistant Director of Peresonnel

Regietrar

Coordinator of OCC Foundation Activities

Director of Institutional Research

Dats Communications Manager - OCCIN

Associaste Director of Physical Plant

Director of Purchssing and Support
Services

Accountant

Apsistant Director of Financial Aid

Apgistant to the Director of EOF

Coordinator of Student Development/
College Center

Granta Administrator

Assistant Director of Student Life

Coordinator of Customized Training

Program Ccordinator (Allied Health)

Asaistant Planetarium Director

Coordinator of Off-Campus Credit
Programg

Coordinator of Information Services

Agsistant Director of Physical Plant

Coordinator of Marketing B Special
Events

P/T Coordinator of Alumni Affairs

Coordinator of Teating Center

Junior Accountant

And such other non-feculty positions which are established from time to

time by the College.

ARTICLE II

NEGOTIATION PROCEDURE FQR FUTURE AGREENMENTS

A. The parties agree to enter into collective negotiationsg in
accordance with Chapter 303, Public Law of 1568 and successor lave, in a
good-faith effort to reach agreement on future contracts on all matters
concerning termg and conditione of employment of the faculty of Ocean County

College.

B. Any agreement mo negotiated should be reduced to writing and shall

be presented to the Board and the Asscciation for their approval.

No such

agreesente shall be negotieted with sny faculty member individually or with
any faculty organization other than the Association for the duration of this

agreement.

C. The Truetees mshall wmake available to the Association information
regarding Ocean County College including a complete list of the names,
profeascrial ranks, positions or titles, malaries, and years of service of

every person covered by this Agreement.

As goon as the preliminary college

budget has been prepared, each year, the Trustees shall inform the
Amsociation or its representative of the tentative budget for the next

fiscal year.



D. HNeither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other party. Nor shall
either party have more than seven persons in attendance st any one
negatiation session. The parties mutually pledge that their representatives
shall be clothed vith the necessary pover and authority to sake proposales and
counterproposals in the courge of negotiationa; subject however, to
approval by the Board and the Associstion.

E. This agreement may be awended upon mutual consent. Such amendments
shall be reduced to vriting and adopted by the Board and the Amscciation.
Fatlure to reach agreement on any propoeed asendment shall effectively
postpane consideration of such amendment until the next negotiating period.
The partiea further declare their wvillingness to weet on regquest of either
party for the purpose of discussing problema of interpreting and
adeiniatering this agreemwent; such meetinga are not to be used to circumvent
the grievance procedure.

F. Except as this Agreement ghall hereinafter otherviae provide, all
terns and conditions of employment applicable on the effective date of this
Agreement to employees covered by this Agreement as established by the
rules, regqgulations, and/or policles of the Trustees in force on said date,
shall continue to be eo applicable during the terwa of thias Agreesent.
Unless othervige provided in this Agreement nothing contained herein shall
be interpreted and/or applied 80 as to 2liminate, reduce, nor othervige
detract from any faculty benefit existing priar to ite effective date.

G. If agreement cannot be reached betveen the Association and the
Board of Trustees, either party has the right to decliare an ispagse and
request wediation procedures through the Division of Public Employment

Relations Commimsion.

H. The Board and Associmtion ashall deliver to each other their
original proposals for subsequent agreements no later than October 1 of each

year.

I. The Bcard and the Aesociation agree to make every effort to
conclude negotistions affecting agreementa no later than January 15.

J. Details under discussion and agreements tentatively reached shall
be held confidential by the Board and the Association until such time as
both parties wutually agree that such details and agreements shall be released
for publication.

K. Devimtions from this contract require the approval of both parties
to this agreement.

L. If any of the sections of the agreement betveen the parties frow
1977 to 1979, deleted mag 8 result to changes in the lav, are determined during
the life of this agreement to be wandatory areas of negotiations by
another change in the law, either party shall have the right to reopen
negotiations in those limited areas.



ARTICLE III
ASSOCIATION ARD PROFESSORS' PRIVILEGES

A. The Aemociation and its representatives shall be permitted to usme
appropriate college facilities for weetings; such weeting shall be arranged
through existing scheduling proceduree. No charge shall be made for the
Association’s use of appropriate college facilities.

B, Duly authorized representatives of the Association shall be
permitted to transact official Association business on college property at
all reasonable times, under conditions vhich do not interfere with the

norsal education process.

C. The Association ehall be permitted to use college facilities and
equipment such as typevriters, wmimeographing machines, other duplicating
equipment, calculating mechines, and audio-visual equipment at all
reasonable times, when auch equipment is not ctherwvise in use. The
Agsociation shall provide its ovn or reimburse the college for all
consuwmable supplies used in the transaction of Association buminess. The
Agsociation shall not requegt the help or assistance of any clerk or
secretary during normal working hours.

D. The Association shall be perwitted to post notices of its
activities and matters of Aasociation concern on professor bulletin boards.
The Associstion may use the college mail boxes for communicationeg to
profesgors, including faculty-wide distributien.

E. The Board agrees to furnish to the Associations'‘s representative,
upon request, all available public information through the Dean of Business
and Financial Affaires concerning the profeassiconal staffing and financial
resources of the college.

F. HNo individual represented by the Asaociation as defined in Article
I, paragraph A, shall be transferred or his/her poaition reclasmified without
prior notification af the individual concerned in which case
congideraticon will be given for a position equivalent in salary and renk.

G. Individual personnel filee shall be open to the individual
profesgor vithin e« ressonable amount of time, upon request. The professor
ghall have the right to examine all documente except outaside confidential
recomsendations and confidential medical recorde. He/she way have
reproduced anything in hie/her file except thome itema stated above,
cfficial transcripts, and snything prohibited by iav. In addition to the
above, the follcwing things =hall be in the folider

1. Copiem of all internal evaluation reports and recommendations
concerning the professor's professional competence.

2., Copier of all annual contracte and tenure contracts vhere
applicable.



A professor vho exercises his/her right to examine his/her file may be
accompanied, if he/she wvishes, by a repregentative of the Association. All
evaluations, recommendations, etc., in s professor’s file must be signed by the
ispuing authority. A professor sust be notified vhenever any negative
saterial regarding his/her health or teaching performsance is placed in
his/her folder. A professor‘s file shall be kept open and available during
the processing of any grievance.

H. An Assoclation representative shall have the right to appear and be
heard at any Public Board Meetings,

I. The Premident of the Faculty Association may request prior to the
preparation of the teaching/vork schedule for the next semsester that his/her
teaching schedule be arranged by the Departsent Chairperson/Asst. Dean or
Pirector, vhere feasible, to allov for the management of Association business.
Saild schedule, once pet for the semester, shall not be subject toc change by the
Faculty Asaociation President. The Faculty Association President may appeal
such teaching/vork schedule to the appropriate Dean. Hovever, the appropriate
Dean shall have final and absolute authority to establish such teaching/work

schedules.

J. The President of the Faculty Association shall not be required to
serve on any College committee during his/her term of presidency of the

Agsociation.

K. VWhen invited feor a final interviev, and prior to an offer of
employment, a prospective faculty wmember shall receive a copy of the
cantract between the Faculty Associstion and the Board of Trustees,

ARTICLE IV
DEDUCTIOKS FOR PROFESSIONAL DUES

A. Associastion wmembers may request dues deductions pursuant to New
Jergey State Lav for any or all of: Faculty Associmstion of Ocean County
College, Nev Jersey Education Associatien, the National Education
Association and the Ocean County Chapter of Education Association. Such
authorizations shall continue in effect until such authorization is foraally
revoked 1in writing by the professor and copies thereaf delivered to the
Associmtion and the Board.

B. Paysent of such dues as may be deducted from salary shall be wade
to the Treasurer of the Faculty Association of Ocean County College within 15
days of the end of the month for vhich dues sre deducted,



ARTICLE ¥

COKDITIORS OF ENPLOYMENT

The following employment conditions regerding losd shall be in effect:

I. Basic load

A. Full-time Faculty - those who carry a maximum load, as defined
belov snd vho vork the complete academic year.

1. Teaching Faculty

a. V¥Yorkyear - Faculty employed on a 10-month contract
shall be available from the Wednesday preceding Labor
Day through the day of Commencement exerciges to
perform appropriate registration duties as assigned on

a rotational hasis. Conmencement exercises shall in no
caze be scheduled later than the end of the first week
in June.

b. A waxiwum of fifteen (15) semwester credit houra for
each semester, or a saximum of thirty (30) semester
credit hours per academic year of tvo (2} sesmesters,

c. For laboratory sectione, each clock hour scheduled with
students shall count as a miniwum of two-thirde (2/3)
of a8 semester credit hour. Hovever, sny Department
Chairperson/Asgt. Dean is free to submit & propoeal to
the Dean of Instruction for changing credit granted the
instructor for conceptual-type laboratories from 2/3:1
to 1:l, providing a plan is submitted which vill insure
that no increaese in total cost resulte. Such a plan eshall
provide assurance that the gquality of instruction will
not be lovered.

d. Priority according to gqualifications to teach courses
involving extra pay.

e. A professor shall be agsigned no more than three

seperate course preparations per semester vithin load,
The professor may, hovever, accept courge preparations,
vithin normal load, in exceag of three per semegter, at
his/her discretion, should acheduling difficulties
sripe, Hovever, at the discretion of the professor and
by mutusl agreemsent, a faculty member mey sccept a
veekend assignment ae part of his/her in-lcan echedule.

f. Shall not be required to teach vithin load in the
evening vhen a full-tiwe day schedule 1s available,
Further, no faculty member shall bhe required to teach
vithin load in the susser, or on the week-end within

load.



g. There shall be a maxisum of eight (8) hours from the
beginning of each professor's firat class to the end of
his/her last claas on any given day of instruction.
There shall be a minimum of fourteen (14) bhours from
the end of the professcor’s last class on one day until
his/her first clase on the folloving day. This section
shall apply only to courses within the professor’s
normal losd, The professor may, however, accept
teaching assignments within normal load outside of
these hour limits, at his/her discretion, should
gcheduling difficultier arise.

h, If by wmutual agreement, a professor is assigned 31 or
more credits, the additional credits beyond the maximum
load of 30 credita shall be paid at the current
overload rate,

i. Profeesors shall submit final grades as soon as
posaible but no later than 72 houre after the
concluesion of the last day of clasa. If the deadline
falle on 8 faculty member’s Sabbath, his/her deadline
for submigaion of grades will be delayed until
8:00 a.m. on the following Monday.

Librarians

a. Librarians empleyed on a 10-month contract shail be
available from September 1 through June 30, and perform
appropriate duties as sseigned.

b. The normal work veek for Librarians is 35 hours per
veek at 7 hours per day, excluding meal breaks.

c. York aesignments way be arranged to accommodate
graduate study with the permigsion of the Associate
Dean of Instruction - LRC, but in all cases, the
35-hour work week must be patisfied.

d. Librarians shall be compensated for approved additional
Learning Reeources Center work assignsents, other than norwmal
amsaignmente noted above, 1n accordance with the
overlcad rate for their reepective academic ranks.

Additicnal {overload) vork asesignments under the supervision
of the Associate Dean of Inetruction - LRC

shail be firast offered to appropriately qualified

members of the Library staff.

e. Librariang vili be entitled to a total of 30 days paid
leave betwveen September 1 and June 30 to be acheduled
vith the approval of the Asasociate Dean of Instruction
- LRC.



(1} Paid leave shall conaist of the academic recesses
identified in the College calendar as "Thanksgiving
Recess, ® "Christsas Recess,® "Semester Recess,’
{extending from the duy after the last day of
classes for the Fall Semeater to the first day of
clapses for the Spring Semester), and "Easter
Recess." On days during these recesses vhen the
Library i# open, Librarians will provide, from
among their number, sdequate professional coverage.

{(a} Each day spent in such coverage vill be
credited vith equivalent compeneatory time up
to a maximum of ten daya per Librarien.

{b) Such compensatory time vwill be scheduled wvith
the approval aof the Aassociate Dean of
Inatruction - LRC.

(2) 5Should the number of paid leave days (cited above)
exceed 30 days, Librarians will arrange with the
Aassociate Dean of Instruction - LRC to wake up
thogse days during the work year. Should the number
of paid leave days total lesa than 30 daynm,
Librariane vill be entitled to additional paid
leave gn ag to total 30 days, scheduled at times
approved by the Associate Dean of Instruction -
LRC.

{3) College holidaya whichk occur vhen classez are in
gesaion shall be designated as regular vorkdays for
Librarians. Cocllege holidaye vhich occur vhen
regular classes are not in session or during recess
periode will be granted by the Associate Dean of
Instruction - LRC either a2 paid leave or workdays
to be made up based upon operational exigencies.

(4) Compensatory time off and make up days {cited
above} muat be scheduled vithin the work year.

3., Ccunmselors

Counselorg employed on a 10-month contract shall be
available fram the ¥ednesday preceding Labor Day
through June 30th, leas the number of workdays
necesaary to effect the August start-date, and perform
sppropriaste regilstration duties sssigned. Compensatory
daya shall be scheduled within the vork year.

The normal work wveek for Counseloras is 35 hours per
veek at 7 hours per day, excluding lunch or dinner
breaka, except during registretion and drop-add period
vhen Counselors way be sesigned additional houra as
part of the normal work load.



4.

¥ork eseignmenta may be asrranged to accomsodate
graduate study, vith the permission of the Pirector of
Counseling, but in all cases, the 35-hour wvork wveek
nust be satisfied.

Counselors shall be entitled to 18.3 deys of vacation
leave betveen Septesber 1 and June 30, and the
@cheduling of such leave shall be subject to the
approval of the Director of Counsaeling.

Coungelore shall be entitied to Board approved
Adminiatrative holidays which occur between September 1
June 30, in accordance with established procedure

of alternate days vhen auch holidaye fall on a8 day when
clagges are in session.

Counsgelors shall be compensated for approved additional
vork ageignments in the Counseling Department, other
than norwal assignmente noted in (b} abave, in
accordance with the overload rate for their respective
academic ranks. Additional {overload! work asaignments
under the supervision of the Director of Couneeling
shall be firat offered to appropriately qualified
menbers of the Counseling staff,

Conmittees

A faculty member shall not be required to serve on more
than tvo committees.

Full-time faculty shall assist in the college-vide
advisement program.

Nursing Faculty

Bagic Load: HNursing Professors will be ssaigned a
maximum of 15 semester credit hours for each semester
or a maximum of 30 gemester credit hours per academic
year of tvo semesters based on a distribution of
clagsroom, college laboratory, and clinical laboratory
achedule.

Example: 9-credit course per semester:

- 3 hours of clessroom teaching

9 houra of clinical supervision

The Remaining hour may be utilized to
supervise mastery in the college laboratory.

- It is recognized thet Nuresing Clinicail
Laboratories exesplified above are on s 1.1
ratio.




b. Teaching Schedule: The teaching schedule for nursing
faculty vill be evolved through the subcurriculum group
decision-making process subject to the approval of the
Department Chairpergon/Asat. Dean of the department.
Equal distribution of the vorkload vill be accomplished.
AB nursing requires clinicel application, adjustments may
be necessary within the schedule in order to accommodate the
experience availability, i.e., evening experience per
senegter shall be scheduled. If additional evening
hours are deemed necesssry by the faculty sember to
seet educational clinical objectives, such hours may be
scheduled on an individual bagsis subject to the
approval of the Department Chairperson/Aasst. Dean.

c. A nursing faculty mewber may accept, by mutual written

agreement vith the Department Chairperaon/Agat. Dean, an
adjustment between clinical and teaching hours.

d. A nursing professor will not be reaesmeigned, vithin an
academic year, betveen senior and freshman instruc-
tional dutiea except by mutual written agreement with

the Department Chairperson/Asst. Dean and only in the case

of extenuating education circumsatances.

e. Given the fact that clinical agencies are conatantly
groving and changing, clinical aseignments for the
foclloving semester way not be posaible by the time-
lines am presented in the contract for other faculty.
Every effort shall be made to determine the clinical
schedules by the times ag indicated.

f. Mo more than two of the five office hours shall be held
in the clinical area. Therefore, three hours per week
of office time vill be scheduled at the college during
times that students are available.

g. In the event s nursing faculity member is unable to be
present in a clinical agency on a designated day,
faculty coverage ehall be provided by the Board for
appropriate supervieion in the agency.

h. Due to additionsl time requiresents and responsibilities,
pureing feculty assigned to the fuli-tiwe evening nursing

pagitions (2) shall receive & stipend equal tp four (4)
credits per semester ut the appropriste overload rate,
in addition to their annual bsse salsry.

II. Courae Preparation

A. A professor shall be sssigned no more than three separate course
preparations per eemester within load.

10



B. Esch professor shall be given hia/her tentative teaching schedule
for the Fall smewester no lster than June 1; and for the Spring
semeater, no later than Kovesmber 1. Professors teaching in the
susmer session shall be given their teaching echedules no later than

April 13, subject to registration.

C. Developsent, periodic reviev and reviasion of conventional course of
inetruction are a norsal part of the Frofes=or's responsibilities
within load. By wmutual agreement, projects bheyond the scope of
conventional course preparation named above shall be voluntary and
compensated at a rate based upon current procedure vhich is the
folloving: at the over-load rate, in accordance with rank, on a

pro-rata basim,

D. Faculty shall be compensated at the overlcad rate of pay for
Independent Study Projects. The rate of compensation shall be

one {l) credit overload per student project.

III. 0Office Hours

A. Profeasors shall be available a minimum of five (5) acheduled hours
per veek for office hours. Such hours shal)l be in addition te
other responsibilities and shall be scheduled for the convenience

of the students,

B. During the veek folloving the mailing of final grades to the
students, each faculty memwber i= to be mccessible through an
approved sethod as wmutually determined by Departwsent Chairperson/
Aest. Dean, the faculty member, and administrator.

IV. Sponsorship of Student Activities

A. The advisement of all student clubs and organizations and the coaching
of athletice ghsall be on a voluntary basis.

B. The coaching of sthletice and other paid advisory positions shall be
compensated as overload.

€. Coaching ealariesg shall be computed based upon the folloving number
of overload creditas:

Bazeball 7.0 Bagketball (M) 7.5 Basketball (W) 7.5

Cross Country 3.25 Field Hockey 6.25 Golf 3.25
Soccer .25 Svimming 7.5 Tennis (M)} 3.25
Tennis (W) 3.25 Track & Field 7.0 Volleyball 3.25
¥restling 6.0 Softball 7.0 Ice Hockey 7.50

D. As Assistant Coach positicns are established by the College, the
salary shall be at the appropriate overload rate and computed at
gixty percent {60%) of the credit value for the sport, as indicated
in section "C*" above.



vI.

VII.

VIII.

IX.

Attendance at College Functions

A. The attendance of professors will be required at all appropriately
scheduled departmental weetings, ail reguler or emergency faculty
meetings, convocation and commencements unless othervise excused by
the Administration. Reasona for absence may be required to be
gubmitted in writing.

B. Profeasors attending those functione for which academic attire is
required shall have said attire purchased for the professor by the
college at no charge to the professor. The attire shall be replaced
at the college's expense a=® needed, but not wmore frequently than
every five years.

C. The Faculty Association and Adwinistration will cooperate in
determining responsibilities of professors during the times of
unacceptable demonstrations, as defined by policy.

Academic Calendar

The current acadewic calendar shall be annexed to this agreement for
information purpaosea only.

College Day

The college day beginas at 8:00 a.m. and enda at 10:30 p.w, Evening
classes from 6:00 p.w., shall be aseigned in accordance vwith Itea I,
A, 1, d, e, f and g of thias article,

Secretarial Awsistance

The Board shall provide adequate mecretarial service,

Fsculty Facilities

The Board shall make available adequate reat rooms and lavatory
facilities exclusively for faculty use plue one or more roosms which
shall be reserved for use asz a faculty lounge, =said lounge to be
adequately furnished.

Faculty Parking

A. The Board shall provide adequate, lighted, paved parking facili-
ties, properly maintained exclueively for faculty usme at no charge.

B. The Board way require parking decals for each faculty car but
ehall furnish same at no cost to all professors.

C. Canmpus gsecurity guarde shall not reprimand faculty for parking,
driving, or other infractions. Proper action vill be taken by the
appropriate Dean,

12



xIl

XI1.

XIII.

KIV.

Safety

A. Professors shall not be required to work under unsafe or hazardous
conditions or to perform tasks vhich endanger their health,
safety, well-being or vhich wight prove detrimental to the
educational process nor shall be required to vork in roome with
temperaturee belov 60 degrees F or above 87 degrees F, The
affected class may be relocated to another classroom.

B. A registered nurse s=hall be on duty at all timee the college is in
operation with adequate facilities for emergency care.

Yacancies

A. HNotice of any professional position vacancy or nev position,
administrative or faculty, shall be circulated to the members of
the faculty (via the college mail) prior to its publication
elsevhere (during the academic year). Betveen memesters such
notices shall be digtributed by U.S5. Mail. Such notieces shall
inciude = complete job description, including salary range,
duties, responsibilities, and a statement of required
qualifications. Interviewe for the open pogition vwil}l routinely
be granted to college faculty prior to non-employees, providing
their qualifications wmeet the regquirements of the position and
providing their applications are filed vith the department
announcing the vacancy within one week of digtribution of the job
notice during wvork periods or vithin two veeks of the postwarked date
of such notice during susmer vacation period.

B. Adwministrative Yacanciles

The Association shall appoint two (2) representativea to serve
on an Advigory Committee to assist in the appointment of the
President of the College, the Dean of Instruction, and the Dean of

Studenta.

C. All facuity applicants for such openings shall be notified via
U.S. HMail of the dispoeition of their spplicstion prior to the
publication of the name of the su.cessful applicant.

Effect of Reassignment from Adeinistration to Teaching Dutiem

Any faculty member who assumes administrative duties and subsequently
returng to professor status shall resume all righte and privileges
that he/she would have had if he/she had continued in the faculty
status vithout interruption.

Acadenic Freedom

A. The professor shall have the unrestricted right to pursue and
report the truth as he/she understands it, both as a teacher in
hia/her clasaroam and a citizen of his/her comaunity.



B. The Faculty Associatiocn and the Board of Trustees subscribe to the
statement of Academic Freedom s® cited in Appendix A,

Xv. Faculty Handbook

The fsculty handbook and changes in the faculty handbook shall be
developed jointly by the Adminigtration and the Aasociation,

X¥I. Field Trips and Faculty Travel

A Field trip shalil bhe defined ag an educational activity vhich
requiree studente and/or faculty members to leave the campus.

A. The college, upon regquest, shsll supply transportation for all
approved tripe in accordance with policy. Faculty members shall
not be required to uae their own vehicles for such trips.

B. The college shall provide auto liability insurance in accordasnce
vith state lav.

C. Faculty wmembers are authorized to chauffeur students in college
vehicles unlese they lack the skill, or have some physical
deficiencies that might endanger the pa=asengers.

XVYII. Department Advisory Comsittees

All mewberz of a department, or an elected number cof memberg from a
departmsent as determined by the Department Chairperson/Asst. Dean,
ghall meet monthly with the Department Chairperson/Agst. Dean tc merve
as sn adviBory group on matters concerning terme and conditione of

employment.
ARTICLE VI

FACULTY BENEFITS
A. Paid Abaence
1. a. 8ick Leave

At the beginning of each schcol year, each professor shall be
credited vith a ten-day eick leave allovance to be used for
abgences during all academir sessions caused by illneme or physical
disability of the professor, The unused portion of such allovance

shall accumsulate pursuant to State Lavw. All faculty gbsences shaill

be reported tp the Department Chairperson/Aspet. Dean on the
ptandard Absence Reporting Form,

b. Compsnmation for Class Coverage

Effective July 1, 1980, teaching faculty members shall be
expected to provide clasa coverage for absent colleagues in
emergencies for the firgt three conaecutive days of such
absences, and shall be compensated at the averload rate for
such service rendered after the third consecutive day.
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c. ‘Paid Sick Leave

A faculty meaber vho is

(1) fifty-five (55) yearsm of age or older and has ten (10} or wmore
yvears of continucus agervice at the college and elects to

retire; or,

{2} wvho hag fifteen (135) years of continucus gervice at the
college, and vhose employment is terminated for a reason
other than just cause,

shall be eligible to recelve paywent for fifty percent (50X) of
his/her unused Bick leave at hia/her then current perdiem (Annual

bage palary/195 days = perdiem}, to & maximum of:
8/29/90 - 6/30/91 = S 7,000
7/1/91 - &/30/92 = & 8,000
7/1/92 - B/25/93 = $10,000
Bereavement

Leave up to four days will be alloved and paid by the College in the
case of death in an employee’s immedlate family., The immediate
family ie defined as spouse, children, stepchildren, grandchildren,
sons-in-lay, daughters-in-law, parens, grandparenta, substitute
parents, parenta-in-lav, siblinga, eiblings-in-law, and guardians.

Personal Leave

Leave up to three (3) days per year shall be permitted for mattere
vhich cannot be cared for in a profeasor’as free timse. Request for
perecnal leave, other than for serioue illness of a member of the
employee’s household, shall be made at least twenty-four (24) hours
in advance of such enticipated absence. Requesis are to be made
directly to the Department Chairperson/Asat. Dean.

Legal Leave

The faculty wember mhall be excused for jury service or if he/she is
subpoenaed as a third-party witness in court. Such faculty wmesber
ghall be paid his/her regular salary in addition to the fees he/she

received for acting a&s a juror or vitness.

Extended Leave

A profeaszor may request extended leave for any of the above causes,
in those casems vhere conditions wvarrant it. Extended leave may hbe
approved only on a case-by-cage basis. In the case vhere a
profegsor ig denied extended leave, justification for denial must

be gubmitted in writing.

15



Sabbatical Lesve

The Board of Trustees of Gcean County College shall budget esach
year pufficient monies to support three (3) sabbatical leaves per
year.

During any given fiscal year, unexpended sabbatical leave funds

ghall be reserved for Instructional Development Grants.

Sabbatical ieave is a plan for improving the college pregram by
affording opportunity for profeseional growth. Such leave could be
granted for the purpose of relevant study, research, travel, aor for
such other reasone that might contribute to the professional growth
of the faculty member, and thus enhance the college program for the
entire College cowmmunity.

Application

Faculty mewmbers interested in sabbatical leave shall subnit
application to their Depseriment Chairperson/Asst. Dean who will
forvard it to the Sabbatical Lesve Reviev Committee not later than
November lest of the academic year preceding the year in which the
sabbatical leave ia to be taken, Individual applications shall
include:

b.

e,

A statement of purpose for vhich the leave ig requested.

A statement of hov the individual faculty member believes
his/her professional growth vill be epecifically enhanced by
the proposed activity.

A statewent of hov the individuval faculty member believes
his/her sabbaticsl leave will epecifically enhance the college
program upon return,

A comprehensive plan of the activity to be pursued while on
gabbatical leave {(with explanatory detaile, as needed), and
evidence of watriculation if the purpocee ie to obtain a graduate
degree.

A signed sabbatical leave contract (Appendix F),

Eligibility

All memberg of the faculty shall be eligible for =mabbatical leave
vithin the following limitatione:

b.

A faculty member shall be eligible for =zabbatical leave after
employment for six congecutive years at Ocean County College.

Upon return from such leave, s faculty wember shall not again be

eligible until he/she hams completed at lesst mix additional
years of employment at Ocean County College,
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c. Candidates vhose applicatiocng are not approved may submit a nev
application in any subsequent year.

Approval Procedures
A Sabbatical Leave Reviev Committee sghall be formed each year
congigting of three (3) faculty mewmberz and tyo (2) administrators.
Faculty members shall be elected by the faculty. Adwinistrators
shall be appointed by the President of the coilege., The Sabbatical
Leave Reviev Committee shall evaluate all applications for:
a. Compliance vith the eligibility criteria atated above.
b. Compliance with the application procedures stated above,

¢. The comparative value of each application for isproving the
college program.

The Sabbetical Leave Review Committee shall submit to the President
not later than January 15th of each year their recommendation of the

top three candidates, whose msabbatical leave progress sre judged to have

the greateat probability of improving the college program., All
requesta for sabbatical leave muet be approved by & majority of all
menbers of a comaittee.

The Preesident shall reviev final applications for sabbatical leave
and the recommendation of the Sabbatical lLeave Reviev Committee.

The President, shall, not later than the February Board of Trustees
seeting, make his recommendation for approval of mabbatical leave(a)
for the subsequent year, Candidates vhose applicatione are approved
by the Board of trustees shall be notified not later than March lst
of each year.

Terwms and Conditions

The folloving terms and conditione shall be applicable to =il
approved sabbatical leaves:

a. Sabbatical leave may be granted for either one-half at full
galary, or one full year at half salary, or one full year at
full pay with faculty wewbers teaching fifteen (13) credit hours
aver tvo zevesters., In no case ghall the faculty wsember be
eligible for overload teaching assignments during thias
sabbatical period.

b, Sabbatical leaves are to increape a faculty member’s
profesgional efficiency and usefulness to the college and not
for the purpose of offering opportunitiee for increased income.
Thie condition will not preclude the acceptance of grents,
atipends, fellowships, foundation funde, or similar mcnies
ugually ldentified vith graduate, post-graduate, or other
profesaional study.
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d.

Acceptance of s sabbatical leave cbligates the recipient to
return to gervice for at least tvo yearas, or reisburse Ocean
County College for all sslary paid during the period of leave,

Recipients of sabbatical leaves shall submit to the President a
vritten report of their sctivities vhile on sabbatical not later
than three wmonths following their return to active service.

A recipient of sabbatical leave retains all rights as though
he/she were in active employment, such as: promotion,
retirement benefits; tenure rights; salary progression;
dizability and medical insurance, as regulated by the Divieion
of Penmions.

7. Hsalf-Load Contracts

For the purpose of profeasional development, a faculty member
¥ith & wminimum of meven (7) years gervice at Ocean County
College may elect to take a half-load schedule at 60X of regular
galary. In the event the replacement cost exceeds the remaining
40X of the profesaor’e salary, the professor’s salary will be
reduced to reflect the increased cost of replacement. In the
event the replacement comst is leses than the resaining 40X of the
professor’s salary, the professor’s salary will be increased to
reflect the reduced cost of replacement. The execution of =
half-load contract shall not exceed the professor’s full-time
salary including the cost of fringe benefits.

Applicants for a half-locad contract should provide evidence that
the leave ie to be umed toc enhance their professional
development., Applicants for a half-load contract must submit a
plan for how the half-load insiruction obligation will be ful-
filled. This anp m Jude credit exchange arrangementsz, in
lieu of the selery reduction cited in Section A. above. The plan

ghsll be mubiect to the approval of the Department Chair/Aasat.

Dean and the Dean of Instruction.

An eligible faculty aember sumt make application by submitting

Appendix H. to his/her Department Chair/Asst. Dean and the FACGCC

s year in advance in order to provide the college with sufficient
lead time in recruiting = suitakle replacesent. A one-semester
lead time im not sufficient for adequate advertising, interviewing
and proceasing to take place.

The opportunity for a half-load contract shall be limited to a
naximum of 35X of the eligible faculty each year so as to enmure
that suitable snd complete facuity replacesents sre provided
subject to the approval of the Dean of Inetruction. Half-load
contracts shall not be granted to the same faculty memsber more
than once in geven (7) years.

18



. A half-load contract may be grented for either one-half at full
(adjusted) malary, or one full year at half (adjusted) salary
vith faculty wembers teaching fifteen (13} credit hours over two

semesters.

f. In no case shall the faculty member be eligible for overload
teaching assignwents during half-lcad contract period.

g. The concept of a half-load contract is interpreted to mean that
the college vill not incur any additional expense including the
cost of providing fringe benefits to faculiy wembere or their
replacements.

Admimsion to Courses

1.

2.

3.

4,

Faculty members shall be granted free tuition and fees for any
courses offered by the College.

Faculty dependente (husband, wife, and children and those
individuales for whoa the faculty member is a legal guardian and for
vhom the faculty member ias eligible to claiwm dependency status of
the individual on his/her current Internal Revenue Service annual
income tax return) are to be granted free tuition and fees for any
courges offered by the college. A waximum of gixty (60) credit
hours, or the required courme load of two full-time gtudents, way be
taken by a faculty member’s dependentm= in any one academic year.

This benefit will extend to the surviving children dependents (as
described above) of the deceased faculty vho wvam employed at the
time of death vith the following limitations:

A maximum of thirty (30) credit hours or the required course
load of one (i) full-time student may be taken by auch
dependents in any one academic year. This benefit ims to
terminate upon any one of the folloving events:

a. Remarriage of the surviving spouse of gaid employee.

B. At the end of five years from the September 1 folloving the
death of maid employee.

c. Upon the tventy-mecond (22) birthday of said surviving
dependent.

In no came will thie benefit be terminated during the cour=e of
an academic year in wvhich the dependent ip actively enrolled.

Faculty meabers and dependents will be admitted to Community
Education courses free of tuition and fees on a epace available
basis providing the minimum paid enrcllment for the course hag been
satiafied.
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5. International Education

a. Faculty mewmbers must submit aspplication to participate in
International Educstion courses for thesselves, or for their
dependents in the same manner that applications for tuition
waivers are submitted for any other courses offered by Ocean
County College, and the same approval process ghall be

applicable.

b. For all International Education courses, the faculty wember
vil]l be reasponsible for all direct per capits costs, but will
not be remponsible for: overhead, administrative expenses,
coordinator salaries, and similar OCC indirect expenses. The
procedure is as described in "c' below.

c. For all Internaticnal Education courases, properly enrolled and
approved faculty members and dependents will initially pay all
tuition, college/student fees, and lab charges. After the
courge({sg} ig/are completed and after all direct per capita
expenditures have been sccurately identified by OCC, the
College vill refund to the faculty member the difference
betveen these direct expenditures and paymenta previously
sade to OCC by the faculty member. It is understood by both
parties to this agreement that the amount refunded is esubject to
wvide fluctuastions due to: currency exchange rates, country and
college attended, course of study, lodging, transportation,
meals, tickets to perforsances, required foreign insurances,
and all other items for vhich OCC must make payment., Items
specifically excluded from direct expenditures are: overhead,
administrative expenses, coordinator salaries, and similar OCC
indirect expenses.

d. The amount of the potential refund deecribed in "c” above will
be reduced by the amwount of any other form of payment made to
the faculty member by OCC as & direct result of the faculty
senmber dependent taking the Internaticnal Education course.
Exampleg of such payments are, but are not limited to:
professional development funds, travel reimbursement, and
scholarships.

C. Professional Improvesent

1. Upon recommendstions by the artsent Chairpermon/Aget. Dean faculty
gchedules vill be arranged vhenever feasible, to allow faculty members
to attend clasges at other institutiona of higher education at the
faculty member’s own expense.

2. A faculty member may secure an interest-free loan against his/her
current year'’s selesry for the purpose of pursuing additional
graduate study., A wmaximum of five percent (5%) of the faculty
megber s current year’e salary may be oved at any one time. Such
advancee may be made only during the period vhen the faculty member
ig actively employed and shall be limited to tvoc such advances
during an employment year. The total amount advanced shall be
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3‘

repald by equal salsry deductions over the balance of the faculty
member’s current year contract. Upon termination of s faculty
memnber’s employsent sny unpsid portion of a loan shall become
immediately due and payable, and s=hall be deducted in full from
hig/her final salary check.

The Board of Trusteee shall provide tuition reimbursemwent at 100%

of the Rutgers rate not exceeding 12 graduate credits per acadewmic
year for individual faculty members vho pursue courzges of study in

the faculty member’s field of specialization or field in which he or
she renders mservice to the college. Only courses vhich have the prior
approval of the ismediate supervisor or the appropriate dean will
entitle the employee to qualify for reimbursement. Refund for tuition
reimbursement ghall be made to the employee vho has received graduate
credit for his/her course work and vho has submitted supporting proof
of tuition payment and grade trenscripts. Thie provieion ehall
continue for each year during the life of this contract.

4. The Board of Trustees ghell provide tuition reimbursement up to the

Rutgera undergraduate rate for underqraduste courgevork. Under-

graduate coursevork reimbursewment shall be limited tc 18 credits per
academic year for the whole faculty unit. Application for approval
and reimbursement shall be in accordance with 3., above. Undergraduate
training shall be limited to courgework vhich is neceesary for
licensure/certification ip the dimcipline in which the faculty wember
renders mervice to Ocean County College,

D. Instructional Development Grants

1.

Ocean County College recognizees the importance of promoting
instructional excellence. In order to foster innovation and
gtimulate the development of projects that encourage instructional
excellence, funda will be budgeted to permit released time and/or
compensation for (IDG) Instructional Development Grants.

Released time and/or overload compensation during the acadesic year
and Summer vill be made available to develop instructicnal projectas.

The Board shall budget $1}1,000 in 1990/1991, 612,000 in 199171992,
and 914,000 in 1992/1993 to fund the Instructionail Development Grants.
Faculty are encouraged to apply early, mince funds cannot be carried

from one budget year to the next.

All full-tise faculty sre eligible to apply for an Instructional
Development Grant individually or in teama. Couneelers and Librarians

are eligible to apply for an IDG that demongtrates direct service to
gtudents.

Grant= vill be avarded at the overload rate up to a maximum of 4

credit houre or up to 4 credits released time per person per memester,
Each credit requested sghall be equated ae 35 hours of project wvork by
the spplicant. Contributions by support serviceas shall not be included
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vhen calculating credit hours. Individual projects sust be completed
before application for another project iz submitted. For the purposes
of these grants, sumser shall be considered = a gewester for up to an

additional 4 creditsg,

Instructional Developwent Grants are not intended to replace narmal
curricular and/or instructional activitiee vhich are considered to
be a regular responeibility of a faculty mewber,

PROCEDURES

Faculty membere may submit an application for an IDG to their
Department Chairperson/Asst. Dean vith ten (10} copiea. Departaent
Chairpersone/Aest. Deans vill forvard the application with their
comments vithin ten daye to the Inetruction Committee for placement
on the agends for its next scheduled meeting. All spplications will
be made on IDG forms and conform to IDG Guidelines {available in
department offices),

Reviev of applications will be made by the Committee on Instruction,
in a timely fashion, during a cloeed session. Applicants may
address the committee should they or the Comaittee desire.
Successful appiications vill be forvarded to the Dean of
Instruction. Unsucceaaful spplicants will be notified by the
Committee of the reasons for refusal vithin tvwo veeks. Faculty way
appeal the Committee’s recommendsticn to the Dean of Inetruction

within tvo veeks of notification of written remmsong for refusal,

The lean of Instruction shall decide which applicationg shall be
funded and 8o notify in writing of the reasons for refusal.

All decisions vill be rendered within two (2) veeks of the receipt
of the spplicetion. Appeals (See item 2) will be handled in the

game manner.

It is expected that all instructional development projects will he
completed on or about the completion date stated in the
application. Project deadlines may be extended by the Dean, for
cauge, and if sappropriate, a brief project progress report may be
requested by the Dean.

Monetary compengation will be awarded in two equal irstallments, one
half at the midpoint of the project’s duration, and the balance on
completion of the project. Released time vill be echeduled on a
full sewester basis only.

Projecte vhich mre not completed wili be compensated in a wmanner
determined by the Dean of Instruction to be equitable based on (=)
reasons for lack of completion and (b) time expended on the
project. Disputes will be subject to the grievance procedure,
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E.

Individual Professional Development Funding_snd Internationsl
Education Seminare

1.

The Board of Trustees shall annumlly budget Professionsl Development
funds in sccordance with the followving schedule:

250 per full time faculty, per academic yesar.

Individual professional developwent funding may be used to support
activities such as, but not limited to, subscriptions, journals,
vorkshops, conferenceg, and profeasicnally related travel. Thesge

professional development funds shall not be used to purchase
computer softvware or to make minor capital purchages.

The Board of Trustees ghall annually budget %6,000 to support
faculty participation in International Education Seminars.

No more than ten (10) faculty per academic year may request par-

ticipation in International Education Seminars, The amount awarded
may var er participant from a miniwum of $600 to a maximum of
81,000, depending on the totml number of participantas. Faculty who
participate in such sctivities shall be responsible for all other
expenses. Faculty vho participate in euch activitieg shall be
regponsible for providing coverage for all asssigned classes by other
gqualified full-time faculty.

All requeste for Professional Development funds and International

Education Seminare ehall be submitted on a tiwmely basis and are
subject to the approval of the Department Chairperson/Asst, Dean and

the Dean of Instruction. Faculty shall be provided vith reaszonis)
for denial of their requests.

By May lst of any given budget year, unexpended Individual
Professional Development funds shall be reserved for IDG projects.

Faculty/Departments may voluntarily "pool® individual resources to
underwvrite more costly professionsl growth activities,

Insurance Programs

1.

Group Health Insuranoce

a. The Board shall provide vithout coast to the professor, full
family health care insurance benefitse. The Association shall
aid the administration in selecting the insurance cerrier. The
Board shall make payment 0f insurance presiums for each employee
to provide insurance coverage for the full twelve-month period.

b. Effective January 1, 1985, for the calendar year 1985, the 8oard
¥ill reimburge the employee for up to $100 paid by the employee
tovard his or her Major Medical deductible. Payment shall be
made in the folloving manner:
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(1) Upon presentation to the Fersonnel Department by the
employee of hig or her statement from the Aajor NMedical
carrier aspecifying that the 8100 deductible has been wmet,
the full #100 vill be reimbursed at that time,

(2} Should the $100 deductible not be reached, the employee may
be reimbursed for that portion of the deductible he or she
hag met upon subwmisaion of proper documentation from the
Major Medical carrier at the end of the calendar year.

(3) No duplicate payment shall be wmade for expenses incurred in
October, November, and December of any given year.

Effective Januasry i, 1986, the provision for payment of the 3100
deductible for the individual employee shall continue as

provided for above. In addition, the Board of Trustees shsll
provide for paywment of the deductible for the dependent unit in
the same manner as payment is provided for the aingle

employee. NOTE: ONE MEMBER OF A DEPEKRDENT UNIT MUST REACH THE
%100 DEDUCTIBLE BEFORE THE UNIT IS COVERED. IF THERE ARE TWO OR
HORE MEMBERS OF A DEPEMDENT UNIT, THE DEDUCTIBLES FOR EACH MEMBER
MAY NOT BE COMBINED TO REACH THE 9100 DEDUCTIBLE.

To effect partial reimbursement for the dependent unit that has not
reached the full $100 deductible, reimbursement will be

based upon the higheat deductible reached by any single member

of the dependent unit at the end of the calendar year. HNo
duplicate payment shall be made for expenses incurred in

October, Novesber, and December of any given year,

2. Dental Insursnce

The Board ¥ill continue to provide full premium coverage for the
single portion of the dental plan. In addition, effective
1/1/85, the Board shall provide for the coverage of the dental
presium for dependentes to the extent necessary up to and
including 527.62 per wonth for the life of the contract, Single
coverage ghall be wmandatory for all membere of the faculty
aesociation, but each faculty member may choose any plan offered
by the insurance carrier.

3. Opticsl Care

The Board shall reimburse faculty for eye examas/eye care, and/or

optical lenses/frameg, Reimbursement shall be made to faculty
promptly upon submission of proof of payment of the expenses incurred
by and for the faculty member. Reimbursement shall be in accordance

with the following schedule:

7/1/90 - 6/30/91 = $1350.00
7/1/91 - 6/30/92 = $200.00
7/1/92 - 8/25/33 = 9225.00




G. College Bookstors

All faculty members shall be given a ten percent (10X} discount on all
purchases in the College Bookstore for their own personal use,

H. Haternity Leave

Faculty shall be entitled to Maternity/Paternity Leave without pay for
a period of up to one academic year.

Faculty shall notify the Dean of Instruction of their intent to take
Maternity/Paternity Leave, &g Boon a8 pogsible, but not less than three

sonths preceding the commencement of the leave. In the event a faculty
wember_intends to return early from a leave, he/she shall notify the
Dean of Instruction, in writing, ag soon ae pogsible, but pot lese than
tvo veeks prior to the return to work,

Faculty shall be entitled to Msternity Disability Leave, ag verified by
her phymician. Maternity Dipability ieave shall be treated the gawme aa

any other wedical disability.

All penefite assocjiated with Maternity/Paternity Leave or Maternity
Dipability Leave shall be handled in accordance with the requlations eet
forth by the New Jersey Division of Pensionm and the State and federal

lavsg.

I. Payroll Savings Plan

College will provide an opportunity for payroll saving=s deauctions in
accordance vith NJSA 40:11-26 "Compensation of persons holding public
affice or employment: Deductions.® All deductions shall be remitted
sonthly in the name of the faculty member and in accordance vith details
to be arranged by the College and Mon-0Oc Teachere Federal Credit Union.
The College shall make reasonable effort to make such remissione on a8
timely besis following the close of each month. This payroll savings
program shall replace all existing savings deduction plana presently in

force.
ARTICLE VIl
YANCE PROCEDURE
A. Defjipjtion

For the purpose of thig Agreement, the term "grievance" ghall mean any
claiwm by any faculty member or members concerning the meaning and appli-
cation of the provigions of this Agreement and/or the alleged violatione
of any promulgated rules, procedureg, or policy of the Adwministration or
Board of Trusteea affecting terms and conditions of employment,
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For the purpcee of this qrievance procedure, the Agsociatjon, faculty

member, or group of faculty wmewmbers shall hereinafter be referred to am
the "grievant.* —

B. Conditions
No reprisals of sny kind shall be taken agaipnst sny faculty msember or

adminigtrator for participating in any grievance.

The number of days indicated et each level should be considered as
maximum and every effort should be made to expedite the process. Howvever,

the time limita may be extended by wutusal consent.

A _qrievance may be withdrawn at any level by the grievant.

C. n » Fr

Prior to filing of a formal qrievance, the grievant shall informally
digcuss the matter with the appropriste administrator. The Association, or
its Grievance Committee, acting on behalf of the qrievant, way informally

attempt to resclve the grievance vith the appropriate administrator,

D. Formal Frocedure

If, after informal procedures, the matter ig unresolved, the grievant magy
invoke the formal grievance. This grievance shall be submitted in writing

no later than ten (10) vorking dayg after the conclusion of informal

procedures, and not later than fifteen (13) days after the grievant became

avare of the act or conditione{(s} upon vhich the grievance is baged. These
deadlines may be extended by sutual aqreement of the grievant and the
Pregident.

Step 1. The grievant shall subwit the written qrievance to the President
of the Colleqe and a copy ghall he filled with the Azgociation.

¥ithin five (5) working daye from the gubmission of the written
grievance, The President or his/her designee(s) shall meet with
the grievant and/or representatives of the Association in an
effort to resolve the grievance. The President or designee(s}
ghall give the anawer i{n writing within five (3) working dave of
eaid meeting, with a copy to the Association.

Step 2. If the grievant remains dissatisfied, within five (5) working days
after receipt of the anaver in Step 1, the grievant shaill appesl
the decimion in writing to the Board of Trustees.

¥Within thirty {(30) vorking days the Board through ite duly
designated repregentatives {(wembera of the Board) shall meet with
the qrievant, the appropriate administrastor(s) sand repregenta-
tives of the Association in an effort to resolve the grievance,
Every effort shall be made to expedite this procese. The griev-
ant ghall be potified in writing of the Board's decigion within

ten (10} working days.
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Step 3. If the grievant remsins disvatisfied with the decision of the
Board, the Agsociation mhall have the right to invoke binding

arbitration, within thirty (30) days of receipt of the Board’s
decigion.

The cost of any arhitration shall be borne by the Aseociation and
the Board egually.

ARTICLE VIII

PROFESSIONAL BEHAVIOR

The Board recognizes that the NEA Code of Ethice of the educational
profegsion a= it appears in Appendix B is considered by the Aassociation
and itz membership to define acceptable criterism of professional
behavior. Alleged breaches of discipline or of the Code of Ethices will
be dealt with in line with the folloving procedures:

Procedures:

1. All alleged breaches of discipline or of the Code of Ethics will be
promptly referred toc the Professor in question for informal
digcussion and an sttempt at resolution.

2. Should inforesl discussion fail to resolve the problem, the
Profegsor may be required to attend a formal meeting with the
complainant and the appropriate Adeministrator (usually the
Department Chairperson/Asst. Dean or appropriate Dean), as well
as other such persong as deemed essential to the proceedings by the
College or the Profesgor. In such caeee, the Profegeor vill be
notified a minimum of twenty-four (24) hours in advance of maid
weeting and will be apprised of the specific nature of the complsint.
The professor will have the opportunity to have present a repre-
sentative of the Agsociation at thie meeting. Either party may be
permitted to make transcript of the meeting.

3. The College vill take no action against the Professor during the
tventy-four (24} hours cited above and will make every reasonable
effort during said period to hold the matter in confidence.

4, The sbove procedure shall not preclude the use of the OGrievance
procedure.

S. VWhenever guilt is determined, the ccllege and the Association will
use their best resourcee to correct breaches of profesaional
behavior.

€. In the event the alleged viclation also conatituteas a viclation of
lav, the above procedure shall not preclude either party from taking
immediate action which it deems appropriate.

7. NKeither party will be prevented from taking reasonable action deemed
necessary for the maintensnce of good order.
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ARTICLE IX
CONTRACTS AND DISNISSALS

1. Annual contracts shsll be ipsued by Narch 1st, or within thirty (30}
days of the completion of negotimtions. Those not receiving their
employment contracte for the third or fourth year of employment
shall be notified by December 1Sth.

2. Said contracte are to be gigned and returned to the Board of
Trusteese within fifteen (13) days of issuance.

3. Each tenured professor shall receive an individual contract of
continuing employment.

4, An individual’s contract may be terminated by either party by giving
aixty (60) days notice, cor earlier, upon wutual consent.

5. 1If an individual’s contract may be terminated by either party by giving
mixty (60) days notice, or earlier, upon mutual consent.

ARTICLE X
PROMOTION POLICY
Faculty Promotion Procedures

Ocean County College recognizes the promotion process ag important in
encouraging and revarding excellence in education. The College ie
committed to mn equitablie and collegial promotion procedure and
evaluative procesa. The College affirms that every effort vill be made
to insure that all candidates for promotion are judged and evaluated
wvith objectivity and impartiality.

1. The Board of Trustees ghall budget annually sufficient monies to
fund promotions for ten percent (10X) of the total nusber of full-
time faculty positiona. During any given fiacal year, unexpended
promotion funds shall be reserved for other professional growth
needa of faculty.

2. The number of annual promotions may not exceed the percentage above,
except ag the President recomwende individuale whose servicea to the
College warrant apecial conagideration.

3. Candidatea for promotion must meet all the minimum requirements and
comply with the procedures as provided in College Policy and the
Master Contract.

4. The maximum promotions in any given year shall be ten percent (10%)
of the total number of full-time faculty in the preceding year,
Final decision for promotion rests with the Board of Trustees.
Recoamendations for promotion come to the Board from the President
of the College.
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5.

Faculty desirous of promotion are aubject to the criteria and
guidelinee gset forth in the Board of Trustees Policy #3118.

Procedurs

1.

By October 15th, a Promotion Committee shall be established. The
Promotion Committee shall reviev, evaluate, and recommend to the
President of the College, faculty candidates for promotion,

PROMOTION COMKITTEE composition shall be sm= follows:

- Four (4) full-time tenured faculty vith minimum rank of Assistant
Professor elected at large by the College Aseembly at ita annual
elections.

- Two {2) faculty membere ¥ith ainisus rank of Associate Profeasor
appointed by the President of the FAQCC,

- The Dean of Instruction.

Prior to November 1, faculty who have met the minimum criteria for
promotion may apply for a prowmotion by mubmitting an application to

their Departwent Chair/Asst. Dean. The Dept. Chair/Agst. Dean shall
reviev the application and diecuss it vith the faculty mesber. The

Pepsrtment Chair/Asat. Dean shall inform the faculty member aof his/her
recommendations to the Promotion Committee, If the Dept. Chair/

Asat. Desn does not recommend the applicant, the faculty member will
have the option of withdrawing his/her application or forvarding the

application to the promotion commitiee without Department Chair/Asst.
Dean's recommendation.

The Dean of Instruction shall chair the committee. The Dean shall
ingsure that all procedures and evaluations msre adhered to vith
ochjectivity, impartiality and timeliness. The Dean shall provide
the necessary secretarial assistance to committee meabers.

The Prowotion Committee shall receive faculty promotion applications
no later than Hovember 15th. Each cosmittee wmember shall conmider all
relevant information and individually reviev and evaluate each
promotion application.

After applications have been reviewed, the Promotion Committee will
aeet, informally, with each candidate for the primary purpose of (1)
permitting the applicant to expand on any item{s) in the mpplication
and/or (2) perwmitting the committee to seek clarification of any
item{s) in the application. Should neither of the above be deemad
relevant, the meeting way be vaived by wutual conment of the two
parties.

By February 15th, the Conmittee vill approve or disapprove
candidates for promotion., Each epplicent shall be judged and
recomsended on the basia of the criteris for the academic rank for

vhich he/she is applying.
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10.

By Merch ist, the Dean shall write m report indicating the
consittee’s final recommendations to the President. Applicante not
recommended by the committee for prowotion shall be so inforwed in
writing (by the Dean, for the committee) outlining aresi(s) which the
applicant should strengthen.

Prior to March 30, the President shall review and consider the
Promotion Committee’s recommendation, The President’s
recommendation shall be forwarded to the Board of Trustees in
sufficient time for the Hoard to act at its April meeting. Final
applicants not recomaended by the President shall be notified in
vriting by April 30th, atating the reason(s) for denimi. The Board
of Trustees shall not withhold promotionse pending contractual
settlement for a successor agreement.

Al) final candidates for promotion shall be individually notified in
vriting of the Board’s decision not later than May 15th,

C. Salary of Promoted Professor

1.

2‘

Faculty membere will not be automatically moved into the next rank
vhen requirementsg for that rank are sstimsfied,

The salsry of a prosoted professor ghall be calculated in the
folloving manner:

a. A professor receiving a promotion shall be moved forvard to the
appropriate rank and galary, edjusted in accordance vith
contracted salary increeses so that the promotee’s salary
increage ie higher than the salary had the professor not been
prowmoted.

b, 1If the salary increase resulting from "a" above does not equal or
or exceed one-half of the increwent of the rank to vhich the
professor is promoted, the malary shall be further adjusted amo
that is does equal one-half a atep increase of the new rank.

c. Any promoted professor not on a specific step of the =salary
schedule ag & reault of "b® above, shall be moved furward to the
next step prior to application of contracted salary increase for
the folloving year.
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D. Longevity Avards

1, Faculty shall receive a longevity avard of seven hundred twenty-five
(8725,00} dollars vpon the fifth (Sth), tenth (10th), fifteenth (15th),

tventieth (2Qth), and twenty-fifth (25th), anniversary date of full-
time employment at Ocesn County College,

2. The application of_thie provieion is such that a professor’s galary
shall be repregented ss the step on the salary schedule plus the

appropriate number of longevity avards carried forvard, The smount
of longevity avards carried forvard shell be increased by the appli-

cable bage palary percentage increase for the suhsequent year.
3., For the purpose of annual increases and promotions, longevity avards

carried forward ghall be subtracted before the application of the
annual increage and/or promotion, and then added back to the nev base
galary.

4. Retroactive longevity awardes shall be given in accordance with the
folloving schedule:

Sth Year awvard - Fall gemester 195G
10th Year avard - Spring semester 1991

15th Year averd - Fall sewester 1991
20th Year award - Spring gemester 1592

5. Longevity avards for employeeas entering the Faculty unit from other

job clasaificationae shall be prospective only. Retroactive longevity

avards ghall pot be svarded tvice for faculty who have received
longevity avards in cther job classificatjions.

ARTICLE XI
SALARY INCREASE
Firgt year of contract: 7% salary increase inclusive of the increment.
Second year of contract: 7X malary incresse inclusive of the increment.
Third year of contract: 7% salary increase inclusive of the increment,
ARTICLE XII
PATERTS_ AN H
A. To promote the professional improvement of the faculty, and at the same
time, to protect the full rights of the inventor or author, the College
hag the intent to provide an equitable means of sharing expenses and
income, It is not the purpese of the College to meek nor to encourage

specifically, the developwent of patente or copyrights of commercial
value or to engage in their exploitation.
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Ownership to inventions, discoveries, writings or other instructionsl
matorials made or authored by members of the fsculty shall be resclved
according to one of the following provieions:

1.

Faculty vho develop patentable or copyrightable materials on their
own time, st their own expenee and without the uge of direct cost
rescurces of the coliege shall retain scle and total ownership and
income as 3 result of their laborm. Pricr to applying for a patent
or copyright, the faculty wmember shall request reviev of this claim
of total ownership by a College Patent and Copyright Committee. The
Committee phall be composed of the Dean of Instruction or the Dean
of Students, the dean of Administrative Services, Department
Chairperson and three (3) faculty members, one of vhom may be
gelected by the faculty member inventor/author. The remaining two
faculty menbers shall be selected from a standing committee of
faculty, The faculty ghall submit to the President of the College,
at the beginning of the year, a list of names of those desiring
memberghip aon such a committee, The committee ghall make its
recommendation regarding sole and totsl ownership to the Board of
Trustees, through the President., The decision of the Board shall be
transmitted to the faculty member inventor/author in a timely

member.

Faculty who develop patentesble or copyrightable wmaterials resulting
from vork conducted during the normal course of employment by the
college, or vith the use of any direct cost resources of the
college, or relating to any research or other project conducted by
the college, for an outside aeponsar, shall be the joint property of
the college and the faculty meaber unleass either party releapes all
or part of ite rights to the other. Prior to starting vork on the
preparation of such materials and/or prior to applying for a
copyright or patent the faculty member and the college shall
autually agree to ownership rights and other special conditions

Attached hereto and congidered part of this agreement are the following
Appendices:

Appendix A, A.A.U.P. Declaration of Academic Freedom
Appendix B, Code of Ethics of the Educational Profeeszion
Appendix C, Salary Schedule 1590-9])

Appendix C-1, Salary Schedule 1991-92

Appendix C-2, Salary Schedule 1992-93

Appendix D, College Calendar

Appendix E, Equal Employment Opportunity

Appendix F, Sabbatical Leave Contract

Appendix G, Early Retirement - Memorandum of Agreement
Appendix H, Application for Half-Load Contract
Appendix I, Grievance Procedure Floy Chart
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Thim agreement shall be effective from Aygust 29, 1990 and ghall continue

in effect through August 23, 1993, unleas the Association and the board
sutually agree in ¥riting to an extension of its duration.

By:

By:

William T, Hierang, S5r.
Chairpersong
Board of Trustees

By:

By:

Eva J. Swmithere
Secretary
Board of Trusteea

By:

By:

Milton Shaw
President
Ocean County College

By:

Robert Seywour
Co-Negotiator
Negotiating Committee
(Adminietration)

By:

NOTE:

John P. Kane, Jr.
Co-Negotiator
Negotiating Committee
(Administration)

Patricis Hall
Co-Kegotiator
Negotiating Committee
{Administration}

Herbert Germann
President
Faculty Association

Wiiliam G. Middleton
Co-Negotiator
Negotiating Committee - FADCC

Charles 5., Blake
Co-Negotiator
Negotiating Committee - FAQCC

Date:

A SIGNED MASTER COPY RESIDES IK PERSONNEL DEPARTMENT, OCC, AND A
SIGNED MASTER COPY HAS BEEN FURNISHED FAOCC,
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c.

APPERDIX A

&AL U P, Declesration of Acadewmic Freedos

The teacher is entitled to full freedom in research and in the
publication of the results, subject to the adequate performance of his
other academic duties; but research for pecuniary return should be based
upon an underetanding with the authorities of the institution,

The teacher is entitled to freedom in the classroom in discusming his
subject but he should be careful not to introduce into hie teaching
controvergial matter which hag no relation to his subject. Limitations
of academic freedow becsuse of religious or other aims of the
ingstitution should be clearly stated in writing at the time of the
appointment,

The college or univergity teacher is a citizen, & wmember of a learned
profeesgion, end an oificer of an educational institution. When he
speaks or vrites as 8 citizen, he should be free from institutional
censorship or digcipline, but bhis special position in the community
imposes gpecial obligationa. Az & wan of learning and en educational
pfficer, he should reseaber that the public may judge his profeesion and
his inetitution by his utterancea. Hence, he ahould at sll times be
accurate, should exercise appropriate restraint, should ehow reaspect for
the opinjons of others, and should make every effort to indicate that
he im not an institutional spokesman.



APPENDIX B
Code of Ethice of the Educstion Profession
Adopted by the NEA Repressantative Amwsembly, July 1968

The educator believes in the worth and dignity of man. He recognizes the
gupreme importance of the pursuit of truth, devotion to excellence, and the
nurture of democratic citizenship. He regarde as essential to these goals
the protection of freedom to learn and to teach and the guarantee of equal
educational opportunity for all. The educator accepte his responsibility to
practice his profession gccording to the higheast ethical standards.

The educator recognizes the wagnitude of the responsibility he has accepted
in choosing a career in education, and engages himgelf, individually and
collectively with other educatore, to judge his colleagues, and to be Jjudged
by thew, in sccordance with the provimions of this code. (PREAMBLE)

PRINCIPLE I - COMNITMENT TO THE STUDENT

The educator wmeasures his succeass by the progress of each student toward
realization of him potential as a worthy and effective citizen. The
educator therefore vorks to stimulate the spirit of inquiry, the acquisition
of knowledge and understanding, and the thoughtful formulation of worthy
goals,

In fulfilling hie obligation to the student, the educutor ----

1. Shall not without just csuse restrain the student frowm independent
action in hie pursuit of learning, and shall not without just cause deny
the student sccess to varying points of view.

2. Shall not deliberately suppress or distort subject matter for which he
bears responsibility,

3. Shall make reasonable effort to protect the student froe conditions
harmful to learning or to health and safety.

4, Shall conduct professiconal business in such a way that he does not
expose the student to unnecessary embarrassment or disparagesent.

5. ©Shall not on the grounde of race, cclor, creed, or national origin
exclude any student from participation in or deny him benefitg under any
program, nor grant any discrisinatory consideration or sdvantage.

6. 5Shall not usme professional relationshipe vwith students for private
advantage.



Appendix B {(continued)

7. Shall keep in confidence information that hag been cbtained in the
couree Of professional service, unlees disclosure =merves professional
purpoges or ig required by law.

8. 5Shall not tutor for remuneration students apsigned to his classes,
unless no other gualified teacher is reasonable available,

PRINCIPLE II - COMMITMERT TO THE PUBLIC

The educator believes that patrioctism in its highest form requires
dedication to the principles of our democratic heritage., He shares with all
other citizens the responsibility for the development of sound public policy
and asaumes full political and citizenship responsihilities. The educator
bears particular responsibility for the development of policy relating to
the extensgion 0f educational opportunities for sll end for interpreting
educational programs snd policies to the public.

In fulfilling his obligation to the public, the educator ---

1. Shall not migrepresent an institution or organization with vhich he is
affiliated, and shall take adequate precautions to distinguish betveen
hias personel and institutionasl or organizational views.

2. Shall not knowingly diastort or wisrepresent the facte concerning
educationel mattera in direct and indirect public expressione.

3. Shall not interfere vith a collesgue’s exercise of political snd
citizenship rights and responsibilities.

4. Shall not uae institutional privileges for private gain or to promote
political candidates or partisan political activities.

5. Shall accept no gratuities, gifte, or favors that wmight impair or asppear
to impair professional judgment, nor offer any favor, service, or thing
of value to obtain special advantage,

PRINCIPLE 11I - COMMITNENT TO THE PROFESSION

The educator believes that the guality of the servicea of the education
profeaaion directly influences the nation and its citizens. He therefore
exerts every eifort to railze profesgional standards, to improve hie service,
to promote a climate in which the exercise of professional judgwment is
encouraged, and to achieve conditions vhich attract persone worthy of the
trust to careers in education, Avare of the value of united effort, he
cantributes actively to the support, plesnning, and programs of professional
organizations.



Appendix B (Continued)

In fulfilling hims obligation to the profesasion, the educator ---

1. Shall not discriwinste on the grounds of race, color, creed, on national
arigin for membership in professional orgenizations nor interfere with
the free participation of colleagues in the affairs of their
association.

2. Shall accord juet and equitable treatment to all sembers of the
professgion in the exercige of their professional rights and
respongibilities.

3. Shall not use coercive means or promise special treatwent in order to
influence professional deciaions of colleagues.

4, Shall withhold and safeguard informetion acquired about colleagueas in
the course of employment, unleses digclomure eerves professional

purposes,

5. Shall not refuse to participate in s professional inguiry when requested
by an appropriate professional association.

6. 5Shall provide upon the request of the aggrieved party a written
staterent of gpecific reason for recommendationg that lead to the denial
of increments, significant changes in employment, or termination of

ewployment.
7. Shall not misrepresent his professional qualifications.
8. Shall not knowingly distort evaluatione of colleagues.
PRINCIPLE IV - COMMITHENT TO PROFESSIONAL ENPLOYMENT PRACTICES

The educstor regards the emplayment agreement ag a pledge to be executed
both in spirit and in faet in a menner consistent with the highest ideals of
profeseional gervice, He believes that sound professional pergonnel
relationshipas vith governing boards are built upon personal integrity,
dignity, and mutusl respect., The educator discourages the practice of his

profes=sion by unqualified persons.

In fulfilling his obligation to profegaional employment practices, the
educator ---

1. Shall apply for, accept, offer, or assign a position or responmibility
on the basgia of profeesional preperation and legal qualificationa.

2. Shall apply for a epecific position only when it is knowvn to be vacant,
and shall refrain from underbidding or commenting adversely about other

candidates.
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Appendix B {(continued)

Shall not knovingly wvithhold inforwation regarding a position from an
applicant or misrepresent an assignwent or conditione of ewploymwent.

Shall give prompt notice to the employing agency of any change in
availability or nature of & position.

Shall not accept a position vhen so requested by the appropriate
professional orgenization,

Shall adhere tc the terms of a contract or appointment, unlesg these
terms have been legally terwinated, falsely represented, or
substantially altered by unilateral action of the employing agency.

Shall conduct professional business through channels, when available,
that have been jointly approved by the professional arganization and
that employing agency.

Shall not delegate assigned tasks to ungqualified personnel,

Shall permit no commercial exploitation of his professiocnal position.

10. Shall use time granted for the purpose for which it i= intended.



APPENDIX C

SALARY_SCHEDULE $990-91

STEP/RANK  PROF.  ASSOC.  ASST.  INSTR.I 2 INSTR. I
1 36071 31903 26794 24664 22838
s 2 37836 33356 27989 23695 23869
3 39601 34809 29184 26726 24900
4 41366 36262 30379 27757 25931
S 43131 37715 31574 28788 26962
B 448956 39368 32769 29819 27993
r 46661 40621 33964 304850 29024
8 48426 42074 35159 31881 30053
9 50191 43527 36354 32912 31086
10 51956 44980 37549 33943 32117
11 53721 46433 38744 34974 33148
12 55486 47886 39939 36003 34179
13 57251 49339 41134 37036 35210
14 59016 50792 42329 38067 36241
15 60781 82243 43524 39098 37272
15 €2546 53698 44719 40129 38303
17 £4311 55151 45914 41160 39334
i8 66076 56604 47109 42191 40365
19 67841 38057 48304 43222 41356
20 £9606 59510 49499 44253 42427
21 71371 60963 50694 45284 43458
22 73136 62416 518489 45315 44489
23 74901 &3869 53084 47346 45520
¢ Incresse: 3608 3190 2337 1876 1876
» Increwent: 1765 1433 1195 1031 103X
Cverload/ 510 0% 493 490 480

Credit



3.

Appendix C (continued}

All faculty mewbers shall be advanced one step from

tion on the 1989-90 Salary Schedule.
The Board of Trustees way vithhold, for inefficiency or
other good cause, the employsent incresent of any professor
in any yesr, by s majority vote of eall the sembers of the
Board of Trustees. The Board of Trustees, through its
demignated adeinistrative representstive, shail give notice
of such intention no later than at the issuance of the
professor's individual employment contract. The Board
of Trusiees, through said representatives, shall give
vritten reasons thereof to the professor concerned,
vithin ten days of such notice. The professor may
sppeal such action through the grievance procedure
provided under this contract. The arhitrator shall
either affirm the withholding action of the Board
of Trustees or direct that the incremsent or incre-
mente be paid. It ehall not be wmandatory upon the
Board of Trusteee to pay any such denied increment
in sny future year am an adjuatment increment.

The salary of each profesasor sghall be paid on a bi-
veekly basis.

Overload and summser sslarieg shall be paid on the
folloving basis per semester credit hour:

Professor - 310, Associste Professor - 30%,
Assistant Professor - 495, Instructar I - 499,
Instructor II - 480



APPERDIX C-1

SALARY SCHEDULE 1991-32
GTEP/RANK  PROF. ASSQC, ASST.  IMSTR. I INSTR. Il
1 36709 32581 27380 25288 23334
2 38597 34136 28669 26391 24437
3 40483 35631 29948 27494 25540
4 42373 37246 31227 28597 26643
5 44261 38801 32506 29700 27746
6 46149 40356 33785 30803 26849
7 48037 41911 35064 31906 29932
8 43923 43466 36343 33009 31053
9 31813 45021 37622 34112 32158
10 33701 46576 38901 35215 33261
11 55589 48131 40180 36318 34364
1z 57477 45686 41459 37421 35467
13 59365 51241 42738 38524 36570
14 61253 52796 44017 39627 37673
15 63141 54351 45256 40730 38776
16 65029 55906 46575 41833 396729
17 66917 57461 47834 42936 40982
18 68805 59016 49133 44039 42083
19 70633 60571 50412 45142 43188
20 72581 62126 51691 46245 44291
21 74469 63681 52970 47348 45394
22 76357 65236 34249 48451 46497
23 78243 66791 55528 49554 47600

24 80133 68346 56807 50657 48703



2.

Appendix C-1 (continued)

All fuculty wmembers shall be advanced one step from
his/bher prepent pomition on the 1990-21 Sslary Schedule.

The Board of Truastees may withhold, for inefficiency or
other good cause, the employsent increment of any profeasor
in any year, by a wmajority vote of all the wmeabers of the
Board of Trustees. The Board of Trustees, through its
designated adminietrative representative, shall give notice
of such intention ne later than at the igsuance of the
professor’s individual employment contract., The Board

of Trustees, through said representatives, shall give
¥ritten reasons thereof to the professor concerned,

vithin ten days of such notice, The professor may

sppeal auch action through the grievance procedure

provided under this contract. The arbitrator shail

either affirs the vithholding action of the Board

of Trustees ar direct that the increment or incre-

mente be paid, It shall not be mandatory upon the

Board of Trustees to pay any such denied increment

in any future year as an adjustment increment.

The salary of each professor shall be paid on a bi-
veekly bamis,

Overload and susser salaries shall be paid on the
folloving basis per =memester credit hour:

Universsl Overload Rate per credit: 3520



AFFERDIX C-2

SALARY SCHEQULE 1994-33
STEP/RAMK  EROF, = 4AS80C, = ASST, ISR 1 INSTR. LI
1 38956 34678 25789 26333 24379
2 40844 36233 30068 27436 25482
3 42732 37788 31347 28539 265835
* 4 44620 39343 32626 29642 27688
S 46508 40898 33905 30745 28791
6 4839 42453 35184 31848 29894
7 50284 44008 36463 32951 30997
a 52172 43563 37742 34054 32100
9 54060 47118 39021 35157 33203
10 55948 48673 40300 36260 34306
11 57836 50228 41573 37363 35409
12 39724 51783 428548 38466 38512
13 61612 53338 44137 39569 37615
14 63300 54893 45416 40672 38718
t5 55388 56448 46695 41775 33821
16 67276 58003 47974 42878 40924
17 69164 59558 49253 43381 42027
18 71052 61113 50532 45084 43130
19 72940 62668 51811 46187 44233
20 74828 64223 53090 47290 45336
21 76716 65778 54369 48393 46439
22 78604 67333 55648 49496 47542
23 80492 68888 56927 50599 48645
24 82380 70443 58206 31702 49748
25 84268 71998 59483 52805 50851
¢ Increase: 4135 3652 2678 2148 2148

s Increment: 1888 1555 1279 1103 1103

2  oam a A wm 3 3w . Ak o 1.1 3



FOTES)

1.

Appendix C-2 (continued)

All faculty maembers shall be advanced one step from
his/her present posjtion on the 1991-92 Salary Schedule.

The Board of Trusteesm may withhold, for inefficiency or
other good cauee, the esployment increment of any professor
in any year, by s majority vote of all the members of the
Board of Truatees. The Board of Trustees, through ite
designated adminimtrative representative, shall give notice
of such intention no later than at the issuance of the
professor’s individual employment contract. The Board

of Trustees, through seid representatives, ahall give
written ressons thereof to the professor concerned,

vithin ten days of such notice. The profeesar way

appeal such sction through the grievance procedure

provided under this contract. The arbitrator ehsll

either affirm the vithholding action of the Board

of Trustees or direct that the increwent or incre-

ments be paid, It shall not be mandatory upon the

Board of Truatees to pay any such denied increment

in any future year as an adjustmsent increwent.

The malary of =ach profeseor =hall be paid on a bi-
veekly basig.

Overlosd and sumwer salaries ghell be paid on the
focllowing basis per seweater credit hour:

Univermal Overload Rete per credjt) €S39



APPENDIX D

College Calendar - 1990-91

Eall Sesester 1330

¥ed. - Fri., Aug. 29, 30 & 31
Tueaday, Sept. 4

¥edneaday, Sept. 3

Friday, October 26

Tuesday, November 20
Saturday, November 24

Monday, Hovember 26

Friday, December 21

rin » -

Tuesday, January 22
¥Wednesday, January 23
Thureday, January 24
Friday, March 8
¥edneaday, March 27
Honday, April 8
Saturday, May 18
Thuraday, May 30

Registration
Convocation/Orientation
Classes begin, 8:00 a.m,
Mid-Semester

Claases end, 10:05 p.m.
Saturday classes resume

All claszses resume, 8:00 a.m.
Clagsee end, 10:05 p.m.

Registration

Evening claases begin, 6:00 p.m,

Day clagses begin, 8:00 a.m.
Mid-Semester

Clagses end, 5:50 p,m.
Clasgea regume, 8:00 a.wm.
Clagaes end

Commencement



APPENDIX E

Egual Emwployment Opportunity

Ocean County College and the faculty Association of Ocean County College
agree to cooperate in continuing to maintain policies and practices vhich
prevent digcrimination againat any employee or applicant for employment
becauge of race, celor, religion, sex, age, or national origin, and further,
to affirmatively cooperate in the implementation of presidential Executive
Order #11246 a= gmended, Title IX of the Educational Amendments, as amended,
their regulations and other lawful requiremente intended to prevent sny such

discrimination.



APPENDIK F

Ocean County College
bbat ve _Con

Name Date __

Duration of Sabbatical lLeave: _ to
(Start Date) {Date of Return)

Salary to be avarded while on Sabbatical Leave: &

I understand that spproval of my applicstion for Sabbatical Leave is subject
to all the terms and conditiong set forth in Article VI, Section A,6. of the
Faculty Association Agreement. Furtheraore, I underetand that failure on my
part to comply with the conditions in Section *C," *Terms and Conditions, *
akall subject me to financial reimbursement to the College as met forth
therein. I hereby agree to fulfill all obligstions required for approval of
Sabbatical Leaves.

President, 0CC Faculty Member‘s Signature

Date Date



APPENDIX G

MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
OCEAR COUNTY COLLEGE BOARD OF TRUSTEES
AND THE
FACULTY ASSOCIATION OF GCEAN COUNTY COLLEGE

The Faculty Association and the Bosrd of Trustees of Ocean County College
herein recognize that it is our mutual best interest to develop and
implement and Early Retirement Incentive Program for faculty members,

Hovever, it is mutuslly recognized that the Board of Trustees of Ocean
County College is precluded by current New Jersey Statutea and regulationa
from developing auch 8 program.

In the event enabling legimlation is paseed which gives the Board of
Trugstees suthority to develop and implement an Early Retirement Incentive
Program, The Board herein agreee to open negotiatiocns for thie eingle item.

The College further agrees, that not later than September, 1987, to form a
special joint committee to =tudy the feasibility of implementing Chapter 88
of the State Heaith Benefite Lawe, which enables the College to pay health
benefite premiums for all retireea. Inclusive to thig effort is the
understanding that no edditional! costs vwill be incurred by the College.
Essex County College has implemented thiz program and its wodel will form
the basis for our regearch.




APPENDIX H
Ocean County Collage

APPLICATION FOR HALF-LOAD COKTRACT

Hame Date

Proposed duration of Half-Load Contract:
From: To:

PURPOSE:

I understand that, in accordance with the Agreement, I may: {choose one)

1. Elect to heve my malary reduced, equivalent to the cost of
my replescementis).

2. Work with wy Department Chair/Asst. Dean to develop a plan
for exchanging inatructional credits to fulfill my half-
load teaching obligation.

—— e

PROPOSED PLAN FOR FULFILLING HALF-LOAD REQUIREMEKT:

Approvale:
Dept. Chair/Asst, Desn Date:
Dean of Inetruction: Date:

Approved by President and Board of Trustees on:

Pleame gubmit one copy to Dept. Chair/Asst. Dean and the FAOCC et least one
year in advance of the expected half-load contract,



APPENDIX I
Ocean County College

Grievance Procedure Flow Chart

Grievant

]

Informal
Discussion [19 dayes (Max)

Step 1
Submit/¥ritten
to College

Preaident 5 days

1

Grievant
Neste ¥With
President 5 days

I

{Hritten Response

From President 5 days

—

Step 2
¥ritten Appeal
to Board 30 days

i

Board Neets
¥ith
Grievant 1@ days

T
{—Hritten Responee

From Board 30 days

|
Step 3
Binding
Arbitration




