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PREAIMBLE

Thiz document constitutes am agreement entered into by

the Board of Education of the Township of South Brunswick,
New Jerscy, to bc called the "Board™ from thie point forth,
and the School HMaingenance Association of South Brunswicl
Township, Wew Jersey to be called the "Association" from

this point forth, on the lst day of November, 1971.



15.
16.
17.
18,

lgb

C.

ARTICLE I

Recognition

The Board recognizes that all cmployees of the South
Brupswiclk Schools have the right to contribute to, aifiliate
with or create cwployee associations for the puxzpose of
participating with the Board in negotiations in keeping

vith Chapter 303, Public Laws of 1968 and within the
framcwork described by said laus.

The School Maintenance Association of South RBrunswick has
proven to the Toard that they have obtaincd majority status.
The Doard, thercefore, recognizes thils Association to be the
one and only representative for necgoetiating terws and
conditions of emplo§ment for all school custodians, matrons,
bus drivers, and buildings and grounds maintenance pcrsonnel
under direct contract to the Poard,

The term “custodian', unlesc otherwise stated, shall
henceforth mean all employces in the negotiating unit defined
in pavagraph B above but shall not be confused with the
sub-claeseification "School Custodian' which will be used when
maki&g reference to thosc charged with the care end maintenance

of a specific school plant,
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ARTICLE 1I

Principles

This agreement is negotiated in order to establish for its
term the terms and conditionc of cmployment of all members
of the staff employed in the classifications set forth in
Article 1,

The Board snd the Associlation recognize the ifmportanca of
orderly, just and expeditous resolution of disputes whish
nay arise as to the proper interpretation or implementation
of thig agreement and accordingly herein agree upon a
grievance procedure for the processing of such disputes.

The Zoard and the Assaciation, partfies to the Agreement,
accept the provisions of this Agreement as commitmentes which
they will cooperatively and in good faith honor, cupport ant
seek to fulfill.

Each party will provide the other, upon written request,
with a vritten notification of those personnel vho have beer
authorized to act in their behalf in contract negotiatioms.
The provisions of this Agreement constitutes a binding
obligation on the partics for the duration hereof or until
changed by mutual consent in writing. Any previously
adopted policy rule or regulation of the Poard which ig in

direct conflict with the provicions of this Agreement shall

be superseded and replaccé by this Agreement. llothing in
this Agreement which changes pre-existing terms and conditions
of cuployment will operate retroactively unless expressly

£0 ptated.
-2-
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ARTICLE TIII

Assoclation Ri~htg

The Coavd agrees to furnish the Association, in responce to
reasonable request from time to time, available information
in ¢he public domain,

Srievance conferenccs, proceedings and negotiatcions shall
corually be scheduled at times other than regular work hours,
However, when the Doard or its represecntatives requires or
anreces to the attendance of any wmember of the unit te
participate in any such activity during regular workin; hours
he shall suffer no logs in pay f£or such time spent.

The Asgociation and 1ts rcprescitatives may be pernitted to
ugse schioo) buildings ot reasonable hours for mectings, upon
prior noticc and approval by the building principal,

The Association may be porwitted the use of school facilities
an¢ ofiicc equipment, upon pilor notice and approval by the

building principal, at reasonabdble times when such ccuipnent

iy

ot otherwisc in usc. The Association shall pay for the

4
(51
o

cozt 0of all materials and supplies incident to such uce and
for any repairs nccessitated ac a result thereol.

The Asgociation shall have i each building worlz location
adequete bulletin board space for the posting of Association
rotices. All such notices shall bear the signaturce of an

Association official, and only an authotized reprocentative

dim
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of the Association shall be employed to post these materials
on the board. Coples of all such notices and material shall
be given to the Business Manager prior to posting. Bulletin
boards shall not be used for the posting of derogatory orx
controversial material,

Thce Association shall be permitted the reasonable use of the
inter-school mail facilitiee and school mail boxes.

In the event there is no Association representative in any
work location, an authorized representative from another work
location may be designated the authorized representative of
the Agsociation by a letter of authorization signed by the
President of the Association, to carry out all duties and
responsibilities of Association representatives as set forth
in this Agreement, except that such representative shall not
be entitled to leave the premises of the work location in
which he works during his working hours, nor interfere with
the work being performed by other employees.

The rights and privileges of the Association and its

representatives as set forth in this Agreement shall be

granted only to the Association as the exclusive representative

of the employees, and to no other organization.



ARTICLE IV

Negotiation Procedurc

L. A, The committee: Representatives of the Board and representatives

2. of the Association shall forw a committee for the express

3, purpose of conducting negotiations.,

4, B, Repregsentatives: Neither the Board nor the Association shall
5. control or attempt to control the procedures governing the

6. selection of the other group's representatives. ZEach group
7. shall be empowered to propose, counterproposc and either

8. accept or reject proposals being considered.

9. €. |Meetings: Meetings shall be regularly scheduled until

10. negotiations are considered cowmpletcd by the representatives
11, of the Board and the Association. Should cither group feel
12, the need to meet with the other group at times not regularly
13, scheduled the group initisting the request will submit to the
1%, other group a written statement detailing the reasons for the
15. mecting. This special mecting will take place ten (10)

16. calendar daye after receipt of the written request,

17. D. Scopc of Negotiations: The Board and the Association both

18. agree to negotiate terme and conditions of employment as well
19. as gricvance procedurcs as described in Chapter 303, Public
20, ' Laws 1958.

2l. E. Congultants: The Board and the Association each reserve the
22, right te bring consultants to the collective negotiations

23. scssions. Should both groups agree to engage in joint contract

-6-
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to bring consulcants or clerical assistants to the negotiating
scssions, costs between the Board and the Assoclation will

be shgred equally. The time and degree of participation of
these consultants and clerks shall be determined by mutual
agreement between the Board and the Association.

Sharing of Information: The Association shall have access

to information relating to the school district's financial
resources upon request.

Agreements: Agreements betwecen the Board and the Association
shall be put in written form and signed by the presidents of
both the Board and the Association. Thes¢ agrecements shall
be held binding upon both groups to the extent allowed under
the laws of the State of Mew Jersey and the United States.

Impassc in Negotiations: 1In the event that either party feels

that an impasse has been reached in negotiations, they may
utilize the procedures available under Cpapter 303 to avail
themsclves of mediation and fact-finding. In the event
participating Association rcepresgntatives are required to
sttend mediation or fact-finding sessions during recgular
working hours, they shall do so with no loss of pay. The
Association agrecs that a maximum of two represcntatives

would be required for such seseions.
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ARTICLE V
Grievance

Definition: A grievance it a claim by an employee or his
representativé that involves the appeal of an interpretation,
application or violation of policies, agreements, or
administrative decisions affeeting him. As used in this
definition, the tetm employee shall mean also a group of
employees having the same grievance,

Purpose: The purpose of thig procedure is to secure cquitable
solutions to grievances at the lowest possible level. Both
partics agree that thesc proceedings will be kept confidential
except where otherwise stated in this agrcement.,

Rights of the Aggrieved: Any individual cmployec represented

by the Association shall be ensured freedom from restraint,

interference,cocrcion, discrimination, or reprisal in presenting

his appcal. He shall have the right to present his oun
appcal or to designate a representative of the Associetion,
or other persons of his own choosing to appear with him at
any step in the grievance procedure, Whenever he chooses to
have other persons appear with him, the Association will have
the option of being present.

Srievance Notification: The Association shall be notified in

advance of any grievance nmeeting which involves an cmployee
who has chosen to be represented by the Association in that

grievance.
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Procoedure:

1. Conditione

2. Fallure at any step of this procedure to coumunics*
the decision on a gricvance within the specified
time limit shall permit the aggrieved camployce to
proceed to the next step. Fallure at any step of
this procedurc to appcal a grievance to the next
step within the specified time limits shall
constitute acccptance of the decision rendered at
that step. The time limits specified way be extenda!
or reduced by nutual apgrecment of the parties
involved at any icevel of the procedure.

b. During and ngtwithstandiug the pendency of any
grievancc, cmployees ahall continue to observe all
assignueats and applicable rules and regulations of
the Board until such grievance and any zffect therer:.
shall have been fully determined.

All meeting and hearings under this procedurc shall

[¢]
3

be conducted in private and shall include only the
partics in interest and their designated or sclectel
representatives.,
2. Level One
a., An cnmployce with a gricvance shall first discuss it
vith his immedizte supervisor within 30 calendax

days of its occurence. The employeec shall state ac
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50,
51,
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54,

66.
67.
68.
69.
70.
71.
72.

73.

e

the outset that he is initiating Level Onc of the
Jrievance Procedure.

b. If ag a result of the discussion, the matter ic not
resolved to the satiesfaction of the cowmployec within
five {(5) working days, hc shall set forth his
gricvance in wvriting to hic immediate superviger
specifying:

i. the naturc of the grievance,
ii. the nature and cxtent of injury, loss or
inconvenicnce,
iit. the results of previous discussions and
iv. his dissatisfaction with the decision previouély
renderad,
The supervisor shall coemunicate his 2ecision to the
enployee in writing within three (3) working days of
reccipt of the written grievance.
Level Two

ifo later than five (5) days after receipt of the

supervisor's decision, the employee may appeal the

supervisor's deciszion to the Business Manager. The
appcal to the Businesg Manager mugt be in writing and
nust state the gricvance submitted to the supervicor as
specified above and the empleyee's dissatisfaction with
the supervisor's decision. The Business Manager shall

attenpt to resolve the matter as quickly as possible, but

-10-
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4

within a period not to exceed ten (10) working days.
The Business Manager shall communicate his decision in

writing to the enployec and the supervisor.

Level Three

If the grievance is not resolved to the employee's
satisfaction, he may request a review by the Board of
fducation. This request must-be submitted no later than
five (5) working days after receipt of the Business
Manager's decision. The request shall be submitted in
uriting through the Zusinesc lManager who shall forward
it along with all reclated papers to the Board of
Education. The foard chall review the griecvance and shall
at thc option of the Loard, hold a hearing with the
ewployee, and shall render e decision in writing within
thirty (30) calendaz days of reccipt of the griecvance by
the Doard.
Arbitration
a, If the decision of the Toard does not resolve the
gricvance to the satisfaction of the cmployee and
the employee wishes review by a third psrty, he shal’

so notify the Board through the Business Manager

vithin ten (10) vorking days of receipt of the Toard's

decigion, except in the case of grievance involving
any of the followving points:

i. Any natter for vhich a method of revieuw is

-11-
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117.

118.

119.

120,

121,

122.
123,

124,

iii.

-

prescribed by law or any rule of regulation o
the State Commissioner of Education or any
matter which according to law is either

(2) beyond the scope of Board authority or

(b) limited to action by the Loaxd alone.

A complaint of a non-tenure employee which
ariscs by reason of his not being re-crployed,
A complaint of an employee in a non-tenurc
position vhich is made solely by reason oi hi-
not being employed, re-employed, rataindd, o

continued in his position.

The following will be used to secure thec services

of an arbiltrator:

ii,

A joipnt raguest will be made to the American
Arbitration Association to subnmit a voster of
persons qualificd to function as an arbitratc:
ir the digpute in gquestion.

1f the parties are unable to deterine, vithin
ten (13) working days of the inmitial request
for arbitration, a mutually catizfactory
arbitrator from the submitted list, the
American Arbitration Associstion may be
requcsted by either party to designate aa

arbitrator,

The arbitrator zhall limit himself to the icsues

submitted to him and shall consider nothing clse,

12~
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132,
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134,
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136.

lle can add nothing to, nor subtract anything from
the Agrecment between the parties or any policy of
the Roard of Education. The decision of the arbitr-
shall be final and binding, Only the Roard and the
a3gricved and hic representatives shall be given
copics of thc arbitrator's decision, This shall be
accomplished within thirty (30) days of the
completion of the arbitrator's hearings.

The parties involved 1in the arbitration shall be
rcsponsible for all costés incurred by cgch apd only
the feco and expenses, if any, of the arbitrator shall

be shared by cach pariy paying one-half,



18.
19.
20.
21,

22,

ARTICLE VI

Job Security and Scniority

The Board will aet with respecct to promotions, transfers and
assignments and layoffs as follows: The Board will give
primary consideration to the best interest of the school
distriet including as its primary consideratien qualificatiocn:
to perform the work and then seniority,

otices of all vacancies shall be posted im ecach school by
the RBusiness Manager. The notice shall be .posted for five
(5) working days and cecmployecs intereasted must submitc a
writter application to the Busincss Manager within the afore-
mentioned five (5) working days posting period to be
considered for the vacancy. The notice shall state the title
of the job and its location.

Euployece who have acquired experience, skill and ability,
physical or otherwise, to do the work required in the job,
without training, shall be given consideration before an
applicant outside thc school system. All such applicanés
shall be considered and will be given a reply to their
application. The Businessc Manager shall determine the
quclifications and abilitiecs of the cmployces who apply; and
in the cvent chat two applicants are of equal experience and
ability, the applicant with the greater seniority shall be

avarded the job,

-1&- A y



23,
2¢,
25,
26.
27.
28,
29.
30.
1.
32.
33.
34,
35,
36.

37.

The decision of the Business Manager in determining promotions,
transfers and assignments for the filling of vacencies and new
positions, sholl be fimal,

A custodian shall acquire tenure status on July 1, 1971, and

each July lst thereafter under the following conditions:

1, He has devoted his full time to the duties of his position
and has served therein for three consecctive calendar years
from the dote of his employment.

2, He shall have been recommended for tenure by the
Superintendent of Schools on the basis of satisfactory
per formance.

A custodian shall hold his position under tenure during good

behavior and efficiency in the performance of his duties.

The Board shall retain the right to withhold the grenting of

tenure to any custodlan who does not meet both conditions

listed above in sections 1 and 2. Where doubt exists about

the custodian’s ability to properly perforwm in his position,

the Board may request the custodian's resignation, or may

continue his employment on a probationary basis for one full
school year under a2 term contract.

In the event 2 raduction in force is required, such a reduction

will teke place in accordance with the following provisions:

1. The least seniored employee in the classification affected
shall be lajd off., In this event this employee being

laid off had previously worked in the same or lower

-15-
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52.
53.
54,
55.
36,
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58.

61,
62.
63.
64 .
65,
66,
67,
68,
€9.
70.
71.

72,

classification, he may displace o less seniored employee
in such classification and that employee shall be laid
off, subject to the senior employee's ability to perform
the work.

In the event that within eightcen months from the date
of his layoff 2 wacancy occurs in & c¢lassification which
he previously held, s laid-o6ff employee shall be
entitled tc recell thereto in the order ef his seniority
if he had notified the Business Manager, in writing,
within sixty to nipnety days from hic date of layoff that
he desires to be placed on the recall list,

Notice of recall to work shall be addressed to the
employee's last address appearing on the records of the
school district, by certified mail, return receipt
requested, Within three (3) days receipt of such notice
of recall, the employee shall notify the Business Menzger,
in writing, whether or not he deslres to return to the
work involved In tha recall. 1If he fails to reply or if
he indicates that he does not desire to return to such
work, he shall forfeit all of hie senlority end =ll
rights to recall. If he indicates that he desires to
return to the work involved in the recall notice, bhen
he shall report for such work within two (2) days from
the date he receives the recall notice or within such

period of time as is set forth in a written extension of

~16-
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74,
75.
76.
77.
78.
79.
8¢C,

81.

time signed by the Business Manager or his designee. In
the event he shall fail to so report to work, he shall
forfeit 211 of his seniority and all rights to recall.
An employee who hes accepted an assignment in 2 classification
lower than the classificetion he held prior to a reduction in
force, shall be entitled to be assigned, in the order of
seniority, to the first vacancies which become available in
their former classification.

Two weeks notice of lay-off shall be given to any employee.

-17-
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ARTICLE V1I

Payment of Salaries and Hours of Work

The day shift shall consist of 3% hours including ., hour for
lunch. The night shift shall consist of 8 hours including °.
hour for dinner. The basic work week is 40 hours for day
shift personnel and 37: hours for night shift persomnel, .-
Overtime performed on weekdays, Saturdays and Sundays shall
be paid at the rate of 1% times the custodian's hourly rate,
exceplt as ﬁoted below,

The hourly rate shall be determined by dividing the annual
salary rate by 2080 hours for day custodians and 19530 hours
for night custedians,

Double time shall be paid for work performed on Sundays and
holidays when the Board of Education requires work on those
days. Time and a half shall be peid for Saturday boiler
checks in a building, but not to exceed one and & half hours.
Upon approval by the Business Manager, compensatory time may
be taken in straight time in place of payment for overtime.
If the custodian is specifically requested by management to
take compensatory time in lieu of overtime within the same
week and he agrees, the custodian shall receive ome and =a
half ( 1%.) hours off for each hour of overtime performed.
Assignment of additional custodians, matrons or other
personnel after normal school hours for approved functions

will be made by the Business Manager and such assignment shall

-18-
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25.
26.
27.

28,

30.
31.
32,
33.
34,
35,

36.

not be in lieu of regularly asé¢igned employees at the
particular school. Extra custodians, matrons, or other
personnel will be assigned for such purposes at the discretion
of the Business Manager.

All newly hired custodians may be required to obtain, within
one year, a black-sezl firemen's license. The Board shall pay
all costs and expenses to secure said license. The Board

also agrees to pay all yearly renewals for said license while
the employee is employed by the Board.

Pay checks will be issued on the 15th and 30th of each month.
If such a day falls on & weekend, school holiday or vacation
period, the checks shall be issued on the last previous work

day. All checks will be issued to the employees without delay.



ARTICLE VIII

Insurance Protection

The present insurance benefits now in effect shall coatinuc
for the 1973-1574 contract year,
The Board shall provide to cach employee a description of the

health care insurance covercge under this Article.
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L.

ARTICLE IX

Leaves of Abscnce

Sick Leave

Enployees shall earn thirteen days of sick leave for twelve
months of servicc, at the rate of one and one twelfth day
for each month in which at least ten days of service have
becen performed. Each day of absence covered by sick leave
shzll constitute service performed.
Enployees shall be entitled to apply unesrned sick leave
against abzence up to thirteen days in any year.
New employees who 40 not have z full twelve months of
service in this system by July 1lst shzll be entitled to
apply unearned sick lesve against absence as per the
following schedule;

Uncarned Sick Leave pays To Be

Starting Employment In  Applied Agzinst Absence

AugUSt".‘.0.‘ll"‘.“"lb"h".'lz dayﬁ
SeptemMber . s vivevirrranesassnsasasll days
October...... e aveaas e ,+1C days

NOVEMBEY s v s vsvnseaesssssessnsvsssd BAYS

Decembey i acinsanrsienns veearas 8 days
January..... tatnasrirenssssnsnaian] days
February..... G emsaaseavesian e 6 days

March. .. iovevavncsrrascasasreeasesd days

Lpril, May, and June.............. 0 days

221~



40.
&1,
42,
43,
&4t ,
45,
46,
47,

48,

Sick leave not taken during the year shall be credited

and accumulated f{rom ycar to year without limit.

alch or Yardship Leave Extendc

d Total Disability Sick Leave

Total Dicability shall mecan one which

B.
neneiiz
1.
3.
l".
C.

2. .

al

results from bodily injurics or disease, and
wholly prevents the employee from engaging in his
occupation, or assuning duties assigned by his
supervisor, taking into considcration the nature
and degree of the disability.

The cnployee nust be undcr the care of a physician,
The Board may requirc examinations and statements
from doctors of its own choosing as frequcntly as

it is decwmed necessary.

Eligibility

Extended total dizabilicy benefits shall be payable
to all full time cnployces who are on an annual
contractual axrangeman¢ with the South Brunswuick
School System, regeordless of the term of service
previously perforxmed prior to total disability.
Lemefits shall not be available to any employec who
has been notificd in writing that his services are
to be terminated or his contract aot rencwed, prior
to the start of total disability, except as provided

in paragraph d beclow.

~22-
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55.
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57.

69,
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Benefits chall also not be available to any enployce
who submits his rcsignation in writing prior to
start of his total dizabilicy.

Benefits to an cmployoe whose services are to be
terwinated by a specific date, for vhatever reason,
and vhose total disability preceded the notice of
termination of such services, shall be paid only to
the date of cuch termination provided employee is
totally disabled at that time.

L recurreace of the canme disabilicy within 180 days
of discontinuonce of beonefits shall be considered

& continuation of the original disability.

The amount and duraiion of such benelits shall be

deternined by the cmployce's curzent salary, length

of scrvice, and the number of sick days utilized

priov to the commencement of this bonciit,

The amount of the monthly payments shall be

determined in the £ollowing manner:

i. The basic wonthly galary shall be computed by
dividing the arnual salary by the nunber of
nonths the euployee is required to perfozn

scrvice, as provided in the annual contvact,

ii. Ten wontn cmployees (from September te junc)

shall not be cligitle for benefit paymentc

“23a-



78.

79.

80.

o7.

93.
St

95.

[

under this prograwu during the months of July
and August.

iii. DBenefit paymenis shall be increzased by %% above
the bagic 50% payment for cach sick day used

fter the fivst thirty calendar cdays of total

dicability and prior to the comencement of
benefit paynents; ¢.z., an enplovee uses 40 sick
days, afier the first 30 calendar day waiting
period, o cover his absence under this program.
On tho baczis of %7 for cach of these daye, the
pereentage factor would Le added to the basic
53%, ov 70%. 'The employee, in this case, would
be entitled to a nonthly benefit of 70% of his
regular wonthly contract salary.

lonthly bencfit payacnts shall not ciceed 80% of an

euployec's rezular contraect salary. (60 or wmore

sick days provides aan BOY% £factor,)

The number of nonthz that bepmefits shall te payable

shall be deteruinesd by dividing the total number of

ponths of service by four. Denefits also chall be

payable for 2 portion of a nonth.

In no casc shall Lenefits be payable concurrently

with paywments reccived by an cmployee £or rotirement

or disability uanfer the Soelal Sccurity Program or

any state cmployces or teachers peacion plan.

7



99.
100.
101.
102,

103.

f. Benefits under this program shall be reduced by the

amount of any Workmen's Compensation payable.

Sick Leave Used After the

First 30 Calendar Days of

Precentage Factor to be Applied in
Computing Monthly Payments Under

This Benefit Progrem

Totsl Disability
1

2

10
11
12
13
14
15
16
17
18
19

20

-25-

50.5
51.0
51,5
52.0
52.5
53.0
53.5
54.0
54.5
55.0
55.5
56.0
56.5
57.0
57.5
58.0
58.5
59.0
59.5

60.0



103. Total Disability This Benefit Program

21 60.5
22 61.0
23 61.5
24 62.0
25 62.5
26 63.0
27 63.5
28 64.0
29 64,5
30 65.0
31 65.5
32 66.0
33 66.5
34 67.0
35 67.5
36 68.0
37 68,5
38 69.0
39 69.5
40 70.0
41 70.5
52 71.0
43 71.5
'y 72.0
45 72.5
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103. Total Disability This Benefit Prograw

46 73.0

47 73.5

48 74.0

49 74,5

50 75.0

51 75.5

52 76.0

53 76.5

54 77.0

55 17.5

56 78.0

57 78.5

58 79.0

59 78.5

50 or more 80.0
104, 4. Exclusion of Benefits
105. a. Bencfits shall not be payable for a disability
106. resulting from:
107. 1. a pregnancy.
108, ii. disease or bodily injury willfully and
109. intentionally sclf-inflicted.
110, iii. injury incurred or disease contracted prior
111. to becoming an cmployce of the South Brunswick
112, School System, unless cmployed for nore than
113. three years in the systen.
114, iv, declared or undeclared war, insurrection,
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115,
116,
117.
118,
119,
120,
121.
122.
123,

124,

125,

126,

127.

128,
129,
130,
131,
132.
133.
134,
135,
136,
137.
138,

139,

b.

invagion, rebellion, civil war, or civil riot.
Benefits shall not be payable while a salary is

being paid through the use of accunulated sick leave.

5. Procedure for Applying for Benefits

~

(=% ]

An application for total disability benefites under
this program must be accotmpanicd by a phycician's
certificate listing the nature of the condition and
the probable lengih of total disability of the
employce.

An application for total disability shall be
submitted only after the maximuen sick leave days,
determined by the employee, have becn uscd to cover
the absence resulting from his total disability.

An employec necd not use all sick lzave days toward
bis absence when applying for benefits under this
program, but only those days used shall be considered
in computing the percontage factor for monkhly

benefits, 25 described under Item 3-b,

C. Maternity Leave

1

4 leave of absence without pay may be grantad for
naternity reasons to all tenure euployece upon the
rccommendation of the Superintendent,

Uritten application shall be made at leact six
months before the cexpeceted coenfincmont date. It

gshall be deterwvined on an individual bzcic ac to

20~



140,
141,
142,
1%3.
144,
145,
146,
147.
148,
149.
150,
151.
152.
153.
154,
155.
156,
157.
158,
159,
160.
161,
162,

163,

164..

vhen the employec chall digcontinue her school dutics,
The maternity leave mey cxtend until the beginning of

the school ycar following the expiration of 2 period of
six months after the termination of the pregnancy.

Defore returning to her position, the employee shall
submit satisfactory cvidence that she is in £it physical
condition to perform the duties of her school position.
In the event of the death of the child within the period
of the maternity lvave, the length of leave may be
rclaxed szo long as the employec submits satisfactory
cvidence of fit physical condition,

A married employee nobt on tenure who becomerz an expectant
mother shall give written notice of the fact at liecacst

six wonths before the confincment date., The date of her
resignation and torminaticn of her sgervices shall be
determined on an individual basis, Should she wish to
return to the staff at a later date, carcful consideration
ghall be given her application, 1If the datc of tcrwination
should fall on or after April 1 of the third year of the
probation pcriod and she ic recommended for tenure, the
date of her posgible return shall be determined by the

sano policy as governs the return of caployees on tenure.

Militory Leave: 4 leavr of absence without pay chall be

coployeec for military cervice in accordance with T.J.5.4.

134:6-33.

-20_-



165.
166.
167.
168.
169.
170.
171,
172.
173,
174,
175.
176.
177.
178.
179.
180.
181.
182.
183.
184,
185.
186.
187.
188,
189,
190.

191,

G.

I.

Personal Leave: Employees shall be entitled to two full days

or four half days personal leave per year with pay., Personal
leave shall not, be cwumulstive, and must be applied for at the
ecarlicst possible date.

Court Subpoena: No salary deduction shall be made for absence

when subpoenaed to be a witness in court.
Jury Duty: Those regular employees called for jury duty shell be
paid at their regular rate less compensated fees for jury duty.

Absence for Death: A leave of up to three days with pay shall

be granted employees for death in the immediate family. Immedilate
family shall constitute parent, parent-in-law, sister, sister-in-law,
brother, brother-in~law, husband, wife, child, grandparent, grand-
child, or relative living in the immediate household. Additional
two days leave may be granted for unusual and extenuating circumstances
subject to the approval of the Business Manager.

Sick Leave For Service Connccted Disability: Whenever any employee,
entitled to sick leave upnder this section or under N.J.S.A,

18A:30-1 or 18A4:30-2, is absent from his post of duty as a result

of a personal injury caused by an accident ariging out of and in

the course of his employment, the Board shall pay to such employee
the full salary or wages for the period of such absence for up to
one calendar year without having such absence charged to the annual
sick leave or the accumulated sick leave. Salary or wage payments
shall be made for absence during the waiting period and during the
period the cmployee received or was eligible to receive a temporary
disability bencfit under Chapter 15 of Title 34, of the Revised
Statutes. Any payment of salary or wages paid or payable to the

-30-



192,
193.
194,
195,
196.
197.

198,

employee pursuvant to this section shall be reduced by the amount
of any workmen's compensation award made for temporary disability.

Applying For Leaves of Absence: All leaves of absence must be

applied for in writing.

Permission To Leave During Working Hours: A Custodlan may not

leave his building during his assigned working day, without

permission from his immediate supervisor.

~31~



13.
11l.
1.
13,
L4,

15.

L. £ custodian shall be entitled to a paid vacation cach year
according to the following schedule:

Continucous Scervice Performed

Paid Vacations

ARTICLE

Prior to July lst

Zatitled to Paid Vacation Days

n
ol

4

[

-]

10

11

9

T A custodian

from hic position bafore July lst shall not be cntitlad to

wonths

months

wonths

rionths

months

ronths

months

aonths

monthe

vear, but lese than 5 years

years

ycars

years

8 years

years

with less than twuelve nonths of service resigning

any paid vacation.

or lesse

plus

nonc

13

15

L5
15
14

17



23.
24,
254

2C.

The Doard will attenpt to arrange vacations te suit the wishes
of the onployees with the undersianding that, wherover
poceiible, employees will be given a choice of vacation periods
in order of their senioriiy within their classification,
tlornal periods of vacation wili Lo from July 1 through the
eeln of August 15, Houwever, an cuployee wmay be granted
vacation tiwme throughout the year vith the approval of the
rucinasc Manager,

Enployecs with one or more yezyrc of gervice with the District,
who retize or resign, shall be eligible for payment of
accuculated vacation on a pro-rated nouthly basis Yor time

worled,

§

a
N



J‘) ']

ARTICLE X1

Retircnent

BEach custodian who shall havc reached 70 years of aszc shall
be tequired to retire at the ond of the school yeay in vhich
e £hall have attained his 70th birthday,

ALl amployees who are full time personncl, exeluding texn
contrzct employees, have the advantagese of the state law
providing for retircement incomee for the cmployees of the
cchool districts of tlew. Jersey and of the federal social
sceurity benefits, All veterans receive the Public Employees

Retirement bencfits as provided bty federal law.,



ARTICLE XTI

Holida%s

1. A. Employecs shall be entitled to pzid holidoys during the school

2, year as listed herein:

3. Independence Day 1 day

b4, Lebor Day 1 day

5. Yom KRippur 1 day

5. N.J.E.A. Convention-Fridoy 1 day

7. Thanksgiving Day 1 day

8. Fridoy following Thanksgiving 1 day

g. Deceuwbey 24th 1 day
1G, Christmus Day 1 day

11. December 31st 1 day

12. New Yeor's Day 1 day

13, Lincoln's Birthday 1 day
14, Washington's Birthday 1 day

15, Good Friday 1 day

1e. Easter Monday 1 day

17. Memorial Day 1 day

18. Total 15 days

1¢. B. If a holiday falls during a custodians vacation period or on a
20. weekend, he shzll be entitled to an additional day off with pay,
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11.
12,
13.
14,
15.
16.

17.

23.

24,

ARTICLE XIII

Salary

Salaries during the term of this Agreement shall be paid according

to the fcllowing schedule:

Head Cust. Buildings & Custodian Custodiesn
High School Grounds Main- Fireman's No
Step & Crossroads tenance Man License License  Matraon
1 87,088 56,540 §6,31% $6,11¢ $5,333
2 7,43% 6,326 €,577 6,349 5,562
3 7,807 7,124 6,844 6,586 5,800
4 3,174 7,422 7,112 6,828 6,030
5 8,548 7,301 7,491 7,265 G, 3430
6 8,932 5,136 7,377 7,551 6,652
7 9,312 8,553 3,256 7,970 6,95
8 9,685 3,927 8,635 8,349 7,253
9 12,154 €,442 $,152 8,895 7,640

The Roving Custodian shall receive an additional $250 per annuu.
The Night Custodian-Foreman at the Hiph School and at Crossroads
shall xeceive an additional $35G per annum.

One step credit will be allowed, up to the ninth step on the guide,
for erch year of prior outside related experience. This @rowision
applies to zll of the above listed guides,

All new personnel nust be employed at least five (5) mouths prior
to July lst in order to be eligible for an annual increment the
following year.

Unless specified, all positions cre on a twelve month basis,
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25,
26.
27,

28.

30,
31.
32.
33,
34,

35.

H.

Custodicus with two or more yearxs of continuous seyvice in this

school district shall be entitlied to an sanual aliowance of

540,00 toward the purchase of work clothing in comnection with

their job assignments.

Increments, or other increascs may be withheld for incfficiency ox

other just couse, The custodian shall be given written notice

stoting the reasons said increments have been withheld, Upon

receipt of such ootification, the custodicn may, within 1¢ school

dnys, file ¢ grievance in accordance with the prescribed pro-

cedure set forth in Article V of this agreement,

shall commence at the Business lanager's level.

~36a-
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Les)

Joint Commitics

Tho parcics heroto belicve thrt the efficiency ol the
regpeluive cunployecs' cervise to the student population of the
schools and the welfare of the cmployees will So better scrved

comittee vherein both tnz

[ar3

2y periodic meeting of a join
eusploycy aad the cuployses Lay discussz ard implicnent

suggastions for improving the nezvices ol the smployces.

The committee shall corsist of the Susiness lianzger ané two

2) othex membors desisnated by the Fuciness lanager and three
(3) wcubers desipgnatcd br the Association, The comaittice
chall meet regularly coch wopth during the cchool acadenic
vear, on the date and at the tine to be mutually detcruinad
ty the members of such gounmizrac.

The Zezribility aad plapninz of in-service educatilcn and the

scablichment of a personncel advisory counmittes will Lo

[

includzd in the scope of tinic coumittec,



ARTICLE <

Deductions Tyiom Saiany

1. 4. “he Soatd agrees to deduect from the salaries of its apployces

2. duceg for Associatiens as scid cmployce individually and

3. vecluntarily authorize tin Joard ~o deduct in conplianch uith

&, ohapter 3108, Public Lows of 1907 (W,1.S.A, 52:14-15.8¢) and

5. vader zules estavlishost oy the Giate Depariment of Rducation.

5. Sail monics togethex with roeords of any correctiilons shell be

7. trancnitted to the Trcasuzewy of the Bchool Haincenance Association
g, ¢t South lrupswick by che 15th of cach nonth follouing the

9. wonthly pay period in vaicir deducvions zre wade., The Agsoclation
12, Traacurer shall disburage cuch monics to the appropriate

11. acroctation or associations.

= "

12, Be mach o7 the zsgociatiorns naned atvove ghall certily o the

13, Coard, in writing, tac cdarrent ratce of its umenberohin ducs.,
14, Any zggociation which shall change the rafc of its ucmbership
15. dues clall glve the Noaxd writcer npotice prior o the

16, cficetive date of cuch change,



,;
J e

17.

19.

20,

2L,

22.

23.

ey

ALRTICLE ZVE

iliecellancous

The TNoard and the Association agzrec that there shall be no
discrimination, and thai all practices, proccdures, and
policizc of the school syetonm chall clcarly exewmplify that
thern is no discrimination in the hiring, training, nssiznment,
prowotion, transfer, ov diccipline of coployece or in the

o )

applicacion or administration of this Agreeuent on the bacis

o

o zace, creed, color, relirion, national origin, sox,
domicilz, or martial crtatuc,

IZ any provisionsz of thic Ancomant or zny application of
rie Arctecnent to any employce or group of employces ir held
o be c¢optrary to law, then cuch provisions or applications
shall aof be decned valid and subsisting, excep: to the cxtent
pernittoe’ by law, but all other provisions or applications
chall continue in full force and eflact,

Lny individual contract hetuwzen the Deoard | and an individual
coploycn, heretofore or hercafter executed, rshall Lo sublject
¢ and comristent with the terrne and conditions of tuis
Agreenent, If am individual coniract contains any lanjuage
inconzistant vich thic Agreocuent, this Agreenent, duripg its
duragion, sball be coutrolling,

henever any notice in vequired to be given by cither of the
pariics to this Agrocwen: to thoe other, pursuant to the

proviniony of this Agvcemenz, cither party shall Jo so by



24,
2s.
26,
27.
28,
29,
30,

31.

telegranm or registercd lctier at the following addrcescs:

1. TIf by the Association to ihe Loard at West lew Road,

lionmouth Junction, ilev Jersey 08852,

2. Ii by the Toard, to the Association at the residence of

the Secrctary of the Asgociation.

The Association shall file with the Poard e lettcr designating

the Sceretary of the fAzgociation during the ternm of this

Agreement.,
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ARTICLE XVII

Effect and Duration

1. A, This Agreement constitutes Board pclicy for the term of said
2, Agreement, and the Board shall carry out the commltments

3. contained herein and give then full force and effect as Board
4, policy.

5. B. Within sixty (G0) doys after this Agreement is adopted, copies
€. shall be printed and distributed, at Board expense, to all

7. persons included within the scope of said Agreement.

—

S. shall continue in effect until June 3G, 1974.

10, If negotiations continue beycnd the June 30, 1974 expiration
11. date of this contract, the Agrecemeni shall continue in full
12. force until 2 new Agreement is rcached énd as long as the
13. esployees stay on the job after soid date.

14. D. Should a change in this Agrecment be mutually cgreed upon,
15. it shall be reduced to writing z2nd signed by the Presidents
16, of the respective parties, and adopted by the Board.

SCHOOL MAINTENANCE ASSOCTIATION OF SOUTH BRUNSWICK
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