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AHE BORQOUEE COF HLIRLE nuxwr o
CIUNTY OF TERCIZ
a municipal corporation oI the State of zv Jersey, hereinafter

ll"‘

referred to as the "Borcugh

———and-—~-
LOC2L 1870 i:ZRICIN FEDERATION
OF Su..TZ, COUSTY AND LIUNICIRZAL
EMPLOVYEZS, A.F.L.-C.I.O.
WHEREZZS, the oarties hereco hove corriel o
and conducted colleciiv. Zargaining negotlations purstanc ..

BT

and in accordance with Caionecr 303 of e Laws of

‘.__l
s}
o

g 0u T

d concluliLng

v
o]

State of New Joersey for the turpose of Javeloping
an adreement covering wages, heotrs of work, ond cuner conditicn.
of caployment.

TR T p ; A ot
UEBRESOAZE in consileraticn of thess

O

N
premises and the mutual agreements herein concained, the partiec

hereto agree as follows:

ARTICIZ I. Iwcornition and Scone of A¢

e T

Section 1. The EBorcugh hereby recconiz:.

-

the Union as the solie ond excluaive represancative of all the

employees in the barge--iry usn.t o3 Sefinsd in Article I, Seccion,

2 herein for the purpo.:z o collective bparicining and 21l zotiv-
ities anc srcoocs.ces reloy e thereto, pursucnt to ..4d zublject
to the zvew oo ~Z Cha:..r 303 of the L. of L:ill ¢f tha

Staie oo Lia Jasoos and an zoradments ToooTluo.




“mutual consent may participate in a collective bzargaining meeting

Section 2. The bargaining unit shall
consist of all permanent hourly employees or members of the Street
Department of the Borough of North Arlington, Ceounty of Bergen,
State of New Jersey {now amploved or hereinafter emploved,
except the Superintendent.)

Section 3. .This agreement shall govern
wages and other corditions of employment herein set forth.

Section 4, This agreement shall be
binding upon the parties hereto, tﬁeir SUCTassors, administrators;
éxecutors, and assigns.

Section 5. This agreement shall be
effective as of January 1, 1970 and sha.l continue in effect
until December 31, 1971, and thercafter unless terminated by
120 days prior written notice given by either party to the
other expressly stating its Intention to terminate this agree-
ment, in which case it shall be terminated 120 days following
the receipt of such notice.

ARTICLE TII. Interruptic: of Work

Trx Urlon agrees LOT RO Cause, sanction
or take part in any strike whatsoever, either sit-down, sit-in,
sympathy, general or any other kind. The foregecing shall not
b2 deemed in derogation «f, but in addition. to, anv prohibition
agalnst strikes provided for by punlic law or by any octher

statute or case law. There =nall be no "lock out” by che Eorough,

)

ARTICLE III. Collactive Barca:.. ag¢ Procedure

Section 1. Collective Ba:jairning as to
the rates ¢f nay or other‘conditions o employment shall be
conducted by the duly authorized bargaining agent of each of the
parties. Unless otherwise designated in wfiting, the Mayor of
the Borough and the Union Stowazrd shall be the designated

bargaining agent. Additional representatives of each party by

—
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Section 2. Collective bargaining meetingﬁ
shall be held at the times and places mutually convenlent at |
the request of either the EBorough or the Union, but noc meeting
shall be held between September 1 and the first Tuesday in
November of each vyear.

Section 3. The Borough shall rot enrter
inte any agreement with emplovees of the bargaining unit which
in any way conflicts with the terms of this contracz, and it
shall recognize only an officlal representative of the Union
as a bargaining agant.

ARTICLE V. Security

Section 1. An employee who wishes to
have the Borough deduct the regular amount of Union dues from
his pay for transmitta. to the Union shall execute an authorizatior
card to be furnished by the Union. Such authorizacion shall not
be effactiva until on or after ninety days from the date of
employmant.

section 2. As provided in Section 1,

r

the Borough agrees to deduct the Unlon monihly membership dues
from the pay ot those emu. ovees making said writtewn avthorization.

' Sexmv - on 3. Deductions shall be subject
to Federal and State law «and Court orders. The Borough snpal!l not
e responsible for delinguency in dues because of shortage in pay.

ARTICLE V. Wo:x Sched:les
Soction 1. The work weak and schedule

shall consist of fiye davs rfrom Menday throigh friday.

a

M

Seculon 2. a) Hours «f workx shall b
maximum of thirty-£f.ve hours wer wee =3t regular pey. Hours in
addition 1o thirty-five shall be reimbursed on tae ba.is of time

A

ar.® one half except as p-~avided in Section 4 of the winh'n

Article.
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b} The regular hours of wor

are from & a.m. to 4:00 p.m. excent where the duties recuire
other hours. One hour 1s aliowed for lunch.

Secticn 3. The hours of work shuifts
will not be changed without five days notice to the affacted
amployee and withonut first having dirsoissed such shanges and
the rea=on for same with the repvesentatives of the Urion.
ir. the ewvent that rn aqreawent is reached during said five dav
neriad, the Borovab mav prr «a‘d changas in effec™ sibie~t to

review as vnrovided in Article XITI.

Secrtinn 4, Where therve e an emergencwy

far *hres rnurs »r less, an emplowves shall receiwve $15,.00 com-

~
1

vensatinn for call-in t

e

me. Ar empl!oyea shall report for such
ermavgancy work whan called, unl-rs he has a rerscoruable excuse
for not doring sn. The Unio: will “urnish the Bovnugh with a
cail-up nrdexr. Fallure bv an emrn’oves tn reasorsbly comply
shal! be cance “or disciplinary nroceedlras.

Se~ticr, B, Qrevt m. mrnd enariaency

assigrment s qre recggrized by borh partic:

reqiived far the health, safaty and welfave ¢Ff ~am imhohirarts

1

0f the Bareaor nf Nerty “yling-aor and rercaths for ~oertima and

H

emargarny assicsments she b one T lfilled Aand comolied with by the

mampers 2% the bargaaira anis.
ARTTCIR VT, Wage-
S oS alt e ers, presesatlv
emnplnvad, shall rereisce 5 nav raiao oFfF S50, 0N, affesrive
Jarsary 1, 1970

Secginm 2. 21l eaviomart anera ovs,

607,00,

11

pre:ontlv arnloyved, shall receive a pay raise of
avfective January 1, 197C.

S=ctrrn 3. RlL wapas of axisving

employees shall be egualiz~d on January 1, 1971

3 a° roong acce=nsary and
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&)} ALl presently employc’
laborers in the depértment snhall on Januwarv 1, 1971 receive the
same base pay as the highest paid laborer in the department.

b} All presently emploved
equipment operators in the department shall on January 1, 1971
recelve the same base pay as the highest paid equipment operator
in the department.

Sect.on 4. All laborers, presently
employed, shall receive a pay raise of $500.CC for the year 1971.

Section 5. ALl equipmeﬁt cperators, .
presently empleved, shall receive a pay raise of $600.00 for the
vear 1971.

ARTICLE VII. Insurance

Section 1. The Borough agrees to providej
liability insurance coverage in an adequate sum covering employeeé
of the bargaining unit during the performance of their duties.

Section 2. The Borough agrees to provide
and pay for the premium for Blue Cross and Bliue Shield coverage
including Riager J and also to provide and pay for Major Medical
Coverage with the Prudential Insurance Company of Zmerica. .

ARTICLE VITI. Leaves of Zb=zence

Section 1. Leaves of abzence will be .
granted by the Borough pursuant to the N.J.S.A. 38:23-1 et. sed.
40:11-8 and 40:46-32, for military service, sick and disability
leave and for other reasons as permitted by law.

Section 2. The Borough will permit
members of the Union bereavement leave with pay not to exceed

three calendar days begianing wiih the da death tfor the

[J
[e3
O
th

enplovee ©o attend to the arrangements o Zurnerals for spouses,

children, parents, brothers or sisters or nother-in-law or father-

t

in law, or anyocne regularly residing in the housaholc.

Section 3. The Borough will nermit one

officer of the Uni6bn from the bargaining unit leava with pay noti
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to cxeccd Lawen calendar dnvs in
onrmosa of t%avelinq *o and From
nf Unian,
ARTICTHE TX,
Soctimn
ermnlaovesls +o+tal
with his aviainal date nf hiripa,

erﬁ+4on

gy colilllr weny Yor e

ard atterding State Coanvention
Seninvity

1. Seniovity is dafined ag an

Tenath of service with the Berotgh baginning

?. An emmlovees havirag bhrolen

roryica with the Bovoragh (ac Aierinemished from Toare ~F

LRI

na+ amn’aved by the Borovagh.

Sactinon

“hall ot ac~rme caniari

tv rradit for the timea han

3. a) Thenever practina’?

saninrityv shall prewvail in conrection with +he scheduline of

vrrarsinra, shift assigrmen*ts, overtime 2rnd holiday Autv,

Armations,
shall be agivenr the considera+tion

Rh1e=s and Taw,

Srrtien
an acourate n-to-date =ariovicy
Adate of hira, ~lasaificatior and
of same to tha Uniorn upnn reguest

made mo—a than semi-annralls,

Sartion

b)Y Tn all cases of promotiong

lav-off ard re-all, arade ~lassification and seninrity

recquired by the Civil Service

4., The Emplover =hall maintain
r~=tary showing 2ach emnloyen's

mav rare an? s3hall fFurnish
, which recest s%211 not be
5

Thr BEmnlever shiall advise

the annpropriate Uricr Roenresentative of any change which

nera=sitate amendmerts to the seniarity list, within » reison-

able time.
ARTTCLE -
S~c+tion

recnanized naid hnlidsvs:
Nrwr Yoar's Day
Washinarants Bir+thdav
Tinenlnts Birthdav

Good Friday

Memorial Day
Indenendence Dav

Holidays

I

1. a) The follewing davs are

T.aber Dav
Columbrs Dsv
Flection Dav
Veteran's Davy
Thanksgiving Dav
Christmas Dav

b) If any additional holidaye

are given to cmplovess of any other department in the Sorough

6

cnnia

;
j
|
e
i
!
+
i
i

s
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i
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|
)
i
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“needs of the department.

{except tho Police Department) they ohall aloo k2 given to
members of this departmaont.
wont of o holiday allow-

ance is contingent upon the emploveo currently woriing and having

. . o . . ;
worked his scheduled work doy immedictely wmreceding and his

-

scheduled work day immediztely follcowing the heliday. Pzid for -
[

absence or an absence for which the emplovee is excused by the

Borough prior to day of ebsence, or absence due to illiness sub-
stantiated by a doctor's ceritificate, on an exployee's schedule&g
work day before or after {not koth) a holiday sﬁall be considere%
as fulfilling the requiremants of having worked the scheduled E
work day for which he was zbsent referred to in this paragraph.

If any of the provisions of this Section shall be waived for any
other department in the Borouch (except thwe Police Department}

it shall also be waived for memsers of this department.

-Section 3. Holidays which fall into the
employee's vacatlon period shall ke celebrated at the employee's

option either immediately before or immediately after his

vacation period.

Section 4. Each employee may b2 absent
without deduction of pay for a maximum of two days per year for
necessary personal business. Three days acvance notice in writing
shall be given, but no reason need ke disclosed by the employee.

Such leave shall be granted in accordance with the reasonable

ARTICLE ¥I. Hanacement Richta

Section 1. The Boroughk miintains the
exclusive right to direct the work force except &i such right
is relinquished, modifiec, or zbridged by or is in coaZlict
witﬁ this agreement. This right shall inciude, butc chail not

be limited to, the righ%t to: (a) direct the employecs: (b)

hire, promote, transfer, and assign; (c) suspend, deiote, dis-

charge or take other disciplinary action for just cauvze; (&)

take any action necessary in order to mointain the elllcicnoy !
{

-7
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o the Strect

and equitable rulez and ra:
acknowledged function of thc forough ewcopt «o such right is
relinquished, modified, or cbrideed by oz is in conflict with
this Agreemant.

ARTICLE ¥II., pRisecririn-Tion ~nd Coercion

There chall be no digerimination, inter-|

ference, or coercion by the Borough or any of itz agents against

the employees represented by the Union beczusae of membership or
activity in the Union. Naither the Borougia nor the Union shall”
discriminate against any employee becauses of race, creed, color,

sex, or national origin.

ARTICLE XIXII. Grievance Proccdure

Section 1. The term "“grievance" means

a complaint by any employee where as to him there has been an

i

inequitable, improper, or unjust apvlication, interpretation, 5
or violation of a policy, agreement, or administrative decision g
affecting said employee. A grievance pertains to working con- i
ditions and the relationship between an exployee and his superioé
or between fellow emplovees.

The term ¢rievance and the procedure
relative thereto shail not be deemed epplicable in matters where

a method of review is prescribed by law.

Section 2. Any emsioyee aiving &

grievance shall have the right to present his grievance person-
ally or through the Union reprecentative.

Section 3. An aggrieved ciplioyee shall
initiate his coﬁplaint tc the Superintendent of the sireet
Department within five days of the occurrence complained of
except in thoée cases wher: he is physically incespacitated in ;

waich event he shall initicte his complaint five dayz after

{ . |

5
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regaining wis copacity to ect. Tailure Lo act within this

pericd shall constitute an abendomient of the gricvance.

If the grievance is not adjusted oa

it may be subject to the ¢grievance procedure sci forth below.

Section 4.
present a grievance for an employee
settlemsnt, such grievance shall be
Union Steward in the ozrder outlined
grievance shall not be inconsistent
agreement.

Sectlion 5.
of grievances is as follows:

Sten 1.
compiained of occurrence, the Union

and designated fepresentative shall

grievance or grievances with the Superintendent of the Street

Department of the Borouch of North Arlington or his duly

designated representative.

writing with a copy to the Mayor and Council specifying therein:
}. The nature oI the complaint. |

2. fThe result of th
discussions.

¢t
e
o]
| &)
]
0
ct
QO
a1
H
=
w3
fu
(4]
4
13
[N
@
5]
¢t
9]
)
0

Vimen the Unilon wighes to
or group of emplovees for
presented by the authorized |

below. Settlement of any
with the terms of this

i
|
1
3
3
4
i

The procedure for presentatic&
f
|

Within 10 days of the

Steward or his duly authorizec
’ !
j

present and discuss the

The grievance shezll be reduced in

3]

previous

3. The basisz of the emplovyees' :
dissetisfaction with the -

determination made by the !
Superintendent.

The Superintendent shall cnswer the

grievance within.five days zfter the same has been presented.

Step 2.

and/or the Union Steward decide that the reply of the Super-
intendent is unsatisfactorv, the Union Steward shail, within
5 days, submit the facts of the grievance again in writing,

signed by the complainant, to the Chairman of the Street

Committee.

5 daya, reply to the Union Steward in writing of his decision.

—G=

The Chairman of ‘the Street Committee shall, within

Srtocld the aggrieved employe




7 & &N e e e my fada - ai an T, S ; : :
Tho Chaiomon of the Lroot Coonatica, molier ko Lic decision,

% y = s R L . T . S 3 -
chall hold am inforacl meooting wiith the aggrisved crzloyee,

the Superintendent and e Taicn Steward and cotablich fzom each
|

the facts of the cituatic:.
Sten 3. If tho grievance 13 not
resolved in Step 2 or if re answer has been received from the
Chairman of the Street Cemmittee within the time cet forth in

later than 10 dave

-

Step 2, no

3

|
!

E
thereafter, the Union Steward i
shall present the grievance in writing to tlhe Street Committee. |
|

- . . s . !

The Street Committee shall icld a hearing zt which all parties !

The Street Committee:

I
B

in interest shall have & right to be heard.
shall submit its report including its findings and recommendationb
to the Mayor and Council at the regularly och:zduled Council !

meeting £following said hearing. Within 10 dzys thereafter, the

Mayor and Council shall notify the Union oi its determination.

NOTE: All time periods zre exclusive of Saturdays, Sundays or .
Holidays. f
!

If the grievance has not been;

settled during Step 3, tze Unicn

advisory mediation of

and/ocr the Borecugh may reqguest

szeant to the rules and

!
f

reculations of the Public Exjployment Relations Commission, Chaptey

itghin 15 days

w

03, Lawa of 1968. Failure to m.lis & requeot W

shall constitute a bar to such procecdings. The cost of the
adiator's servieces shall e chared Ly thoe parcics, and each of

the parties shall bear their own cozts.

Seceicn 6. The Unicx will nocify the
Borough in writing of tihe names of its exmployees who ore dasign-
ated by the Union to reprecent cmployees under the grievance
procedure.

Section 7. Toxo Council Reprecentative

ic not on cxployee of the Zorougn chill be

'_.

of the Union wiwo

permitted to vicit with the cmployees during working hours at

their work stations for the purpose of discussing Union radre-

sentation matters provided however, such conferences shall rnot

-10-
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interlere with work scilliulie. Such rowrocortctive shall ales

bo recognized by thie Boroug.: oo an authorized onolvecman for the

Unicn in moetings batween the narti

1)
o]
g
e
1
" X}
M
%]
e
0]
vl
i)
4
fuh
-

ng cmployee
‘representation matters,

Section 8. The Unioa Stewcrd chall be !

[

- .

pernitted to confer with the Council Reprecentative and with

the employer representative regarding matters of emplovee

LY

representation during worXing hours without lozs of pay provided

said conferences do not exceed one hour and provided further

that gaid conferences shall not diminish the effectiveness or

work schedule of the Street Zonariment.

ARTICLE XIV. T™ork Uniforms

The Borough'shall cupply work uniforms
for the employees and the employees shall wcar said uniforms
as prescribed by the RBorouch.

ARTICL:Z V. Vaocations

Section 1. a) annual vacatlon leave with

pay shall be earned at the rate of one working day's vacation t
for each month of service during the remeinder of the calendar ;

year following the date of appointment:; twelve (12) working days

e

vacation thereafter for every year and up o ten years of service:
fifteen (15) working days vacation after tﬁe completion of ten
years and up to twenty (20) years of service:; twenty (20) working
days vacation after the completion of twenty (20) vears of servica,
b) If any greater vacation

schedule be allowed to members of any other department in the
Borough (except the Police Department) such increased vacation
schedule shall also be given to members oif this department.

Section 2. Vacation allowance must be
teken during the current calendar year at such time ac permitted
or directed by the appointing autiiority unless the opoointing
authority determines that it cannot be taken because ol prescurc
of work. Any unused vacation may be carried forward into the

next succeeding year only.
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Longovity oy chall Lz paid by the
Borough, pursuant to in cocoordonco with (ho provicions of an
ordinance entitled, "“an Cudiance to Zotaklizh a Longevity
Pay Program for the Classificd IZzployeec of the Lorough of
quth Ariington, County of Zarcen, State of New Jarxcey”
(Ordinance #8%4), adepted 10/4/66, and the amendments and
supplemants to date tiaereto, wailch ordinance ig made a part of
this Agreement as though set forth at length herein.

ARTICLE IVII. Bulletin Foords

Sccticn 1. cr the sole purpose of

posting Union notices, the Borough agrees to make available

‘bulletin boards at locatiorn:z to be determined by the Zorough.

=]

Saction 2. The Bulletin Board may
used for any and all of the follqwing purpeces:
(a) Notice of meetings of the Uniony
{b) ¥ominations and election notices:

{c) Results of elections

(@) Copies oI agreements between the
Dorcugh and the Union:

{(e) Notices of Union recreztional and
social affeirs.

Section 3. Nothing inflammatory or
derogatory or disruptive to good relations shall be contained
in material posted on the bulletin koard.

[ N

Scction 4. Al noticecs .1 be zubject

to the approval of the Eorough and such notices so approved shail

be posted by the Borough as soon as possible.

ARTICLE ¥VIII. Savings Clzucge

Tach and every c¢lause of this Acreemant

shall be deemed separable ireci each and every othcr clause of

-y

this Agreement to the end that in the event any clause or clauzin.

P

shall be finally determined to be in violatiom of any law, thcn

and in such event such clauce or clauses only, to the extent

-12-




that any way ko oo in viclation, azl Lo dioand of no foroo f
and eifect and urnenforceable witheut inpoiring the validity and %
: !

enforéeability_nf the rest of the Agreemsnt, including any ard %
all provisions on the remainder of anv clause, centence, or é
paragraph in which offendirg lancmage mav abpeav. In the event %
of such contract clause invalidation, Both the Borough and £he ?
Uninn agree to meert within 10 days of such determination and E
n~gntiate a valid claus=r vaflacrting the intent of the pAarties %
|

and to reach such agreement roncerning such valid clarses within E
;

thirtv davs., Said thirty days mav be sutendad bv mutual consent %
E

A* both n~arties, %
ARTTCTE YI¥. Waivers |

A} Nothing herein shall !

)

abrogate ov in any wa'r modify anv ~f the vules or proceduares of
the Civil Sevvicn Commissicn, then to that avtant the nravi=sions

of this Agreecment shall be -m1l and void.

torm Ar ~ondition of *his 2aveerment by ~ither partv cshall rot
~onatitute a mra~adant in the forvra anfoveemant of all its |
' !
terms and nrovisions,
L
|

TN WMTTNECS WHRRROF, +h~ nartiss have hernunto

=at thair hands and eeals the Aav and vesr first ahnve written,

ATTEST

ey

BOROUGH CLERK

PO e S

h) The waiver ~f anv breach,

BORMUGH OF NORTH ~RT TNGTON

EDWZRD J.”

TOCAT 16870 AMWRTCAN ?EDERnTrcﬁ
OF STATR, COUNTY ARD MITNICTDBAT,
EMPLOYPES, 3.F.T..~C.I.O.




