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1974 - 197¢
1974 — 1975
/10 G600 b,5725
7,625 6,225 5,9
g,125 ¢, 625 6,2
8,695 7,025 6,7
9,125 7,425 7,125
9,625 7,025 7,5
10,120 6,295 | 7,925
10,625 8,625 ” £,325

7,300 6,000 5,700

7,800 6,400 6,100

8,300 , 6,800 T 6,500

8,800 7,200 6,900

9,300 7,600 7,3

8,800 8,000 - 7,700

10,300 8
10,800 8,800 8,5

11,300 9,200 8,9

, 400 8,100



