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APTICLE 1 =~ RECOGNITION

The Fillsdale Board of Education, after examination of all signed
authorization cards, hereby recognizes the Hillsdale Association of
School Principals as the exclusive negotiating representative in
accordance vith the provisions of Chapter 303, New Jersey Public
Lavs of 19€€, for the following personnel:

Frincipal, Meadovbrook School

Principal, Ann Blanche Smith School

Principal, George White School

Vice-Principal, George White School
This recognition shall not impair the rights of any employvee or
group of employees under section 19, Article 1 of the Neu Jersey

Constitution,

ARTICLE II - NEGOTIATION PPQCEDUEE

The Hillsdale Association of School Principals agrees to follou the
procedure for negotiations as outlined in'Board Policy Regarding
Negotiations", A4.2, Fage 9 of Administrative Folicy EHandbook

(Teachers' Handbook).



ARTICLE III., =~ GRIEV/AIICE PROCADULS

A Pgricvance’ chall mcan o complaint by an cmplovec of the Public

School Svgotem that thowre hac been to him a personal logss, injury or

[

inconvcnicnece becausce of a violation, misintorpretation or inequit-
able application of an coteblished policy governing cmployccs oxeept
that the torm ‘griovance' ghall not apply to:
(a) any mattor for vhich a method of roviow i pregscribed
by lav; ox
(b) oany rulec or reogulation of the State Commicsioncr of
EZducation
The Board herceby deelarce ag a ctatement of policy that any omployec
of the Board involiing the "Griovance Procedura: hercin sct forth
chall be free from any prejudicial or punitive action by rcagon of

invoking such proccdurc or by rcason of /Ascociation activitics,

A sricvance to be congiderod under thig policy muct be initiated by

the amplovec vithin 30 calendar days of its occurrence, ascuming the

cmplovee could ronsonably be oxpeocted to do go.

Froceduro

1. Any mombor of The Hillsdale Agsociation of School Principals vho
has o gricvancce chall discuss it first vith hic immediate super-
vigor in an attompt to rosolve the matter informallwy at that
level,

2. 1f ag a rogsult of tho discussion the matter ic not reoolved to

the gaticfaction of the member vithin 5 school dayo, he shall
cot forth hig gricvance in vriting to hig imp ato gupocrvicor

(a) The naturce of the gricvanco.
3
Vi

(b) Thc nature and oxteont of the injury, logs or inconven-
icence.

(¢ The reo u? G Of provious discugcione

( igsatisfaction vith doc i iong pzoviously rendored.

) r
d) Fig d
od i

«

iate cupervisor shall conmunicate hic deeicion to the
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3.

momber in vwiting vithin 3 school dayo of roccipt of the vritten

gricevancae,

The membor may appeal the immediate supervicor's docigion to the
next higher lcovel, The appeal to the next higher level must be
made in vVriting reeciting the matter submitted to tho immcediate
supcrvigor ag gpecificd above and his or her dircatizfaction
vith docisions proviously rondered. The individual(s) at the
next hisher lovel chall attompt to resolve the mattor ag quickly
ag poscible but vithin a period not to cxcood 10 school daye.
The individual(s) at the next highor level chall comnunicato hie

(their) doecirion in vriting to the member and hias immediate

0

uporvisor,

1f the gricvancc is not resolved to the meomborfs saticfaction,
at the Supcrintendent's lovel, he may request a rovieu by the
Board of HZducation. The roguest shall be submitted in vriting
throuszh the Supcorintondont of Schoole vho chall attach all ro-

lated paporg and forviard the reguost to the 3oard of Education.

o

The RBoard, or a committoc thercof, shall roviov the gricvance

and shall hold a hearing vith the mombor and reondor a docision
in vriting vithin 20 calendar daye of rocoipt of the gricvance
by the Board oy of the date of the hearing vith thoe mombor,
vhichover comor later.

1f the member is digsatisficed vith the decision of the Board of
Education and if thce gricvance portains to a mattor of proevious
formal agrcomont botveen the Board of Education and The Hills-
dalc lAssociation of School Principals, the mombor or The Hills-
dale Association of School Principals may roquest the appoint-

ment of o fact-finder, such reguogt to be made knotn to tho

3.



Superintendent no later than tvo viocks aftor thoe docision, in
vriting, of tho Board of Education vias made knovn. Nothing in
this agrcomont shall provent the Board and tho Assoeciation from

requesting fact finding on other items if mutually agroad upon.

The folloving procodure vill be used to sceure the corviess of a
fact-findeor:
(a) A joint rogquest vill bo made to the American Arbitra-
tion Arsociation to submit a rostor of percons qual-

ificd to function as a fact-findor in the dispute in

quegtion.
(b) If tho partics arce unable to dotormins o mutually

9]

atisfactory fact-findor from tho submittod list,
they vill regquest the Amcorican Arbitration Ascocia-
tion to rubmit a sccond roctor of names.
(¢} 1If tho partics arc unable to detorwineg, vithin 10
school days of the initial request for fact-finding,
a mutually satisfactory fact-finder from thoe sccond
subritted list, the Amcorican /frbitration Association
may be roquoested by cithor party to designate a facte
findor.
The fact-finder chall limit himsoclf to the issucs submittod to
him and ghall congider nothing clse. Ho can add nothine to, nor
subtract aanything from the Agroement betveen the partics or any
policy of tho Board of Education. The rocommondations of tho
fact-findor shall only be advisory. Only the Board and tho ag-
gricved and his repregentatives shall be given copies of the
fact-finder's roport of findings and rocemmendations. This shall
be accomplished vithin 30 days of the corplotion of the fact-

4'



finder hearings.

Costs

(a) Each party will bear the total cost incurred by themselves,
(v) The fees and expenses of the fact-finder are the only costs
thich vill be shared by the tvo parties and such costs will

be shared equally.

ARTICLE IV - SICK LEAVE AND TEMPOPAPY LEAVES OF ABSENCE

Members of the Hillsdale Association of School Principals shall be

entitled to the folloving leaves of absence vith full pay each school

year:

A

c.

Sicl “awvs shall be in accordance vwith Title 18A, Education, M.J.
Statues Annotated, excepting that tvelve month employees shall be
entitled to tvelva(l2) sick days per vear; ten(l0) days only
shall be cumulative annually,.

Five days for personal, legal, business, paternity, household or
family matters vhich reauire absence during school hours. Appli-
cation to the immediate superior for the personal leave shall be
made at least tvio days before taking such leave except in the
case of an emergency. The applicant shall not be required to
state reasons for taking such leave other than he is taking it
under this section. These days vill not be taken immediately pri-
or to or immediately following a legal holiday or school holidays.

Religious HYolidays - Up to three days for religious holidays the

observance of vhich prevents the member from vorking on said days,
providing school is not officially closed on those days.

Professional Days ~ The number of days as required vith prior

approval of the Superintendent.

5.



A

Death In The Immediate Family - Up to five daye at any one time

in the covent of doath of o meomber's epousc, chiid, childron-in-
lav, parcnt, parcnt-in-lav, sistor, brothor, sictor or brothor-

in-lav, or any othor mombor of the immediate houscheold,

Death Cutride The Immediste Family - Cne day at any onc time in

the ovont of death of a rclative If death occurs at a distance,
cxtonded time forx traveling may be granted viith pay, less the
cotablichod rats of substitute pay.

Doath Cf A Staff | cmbor Cr Studont - Tho mombors dacienated b
- L]

the Supcrintondont ehall be granted time off to atteond tho
funoral,

Ilinceg Or Emoreconcy In Tho Immodiatoe Family - ALl full-time

23

mombere chall be granted threo(3) daye aboeonce during any givon
ochool yoar vithout loss of pay for illness or omergencey in tho
immediate family. 1In addition, ony membor may claim tvo(2) addi-
tional days at the rato of salary, during any echoolycar for tho
Same purposc.

rilitary Scrvice - Time ncecessary for membors called into tompor=-

ary duty of any unit of the U.5., Ragcrves or &State Hational
Guard, providod ruch obligations cannot bo fulfilled on dave
vhen school is not in scssion., This vill be in accordancc vith
statutory roguiromeonts,

Jury Duty - sombore vho are roguired to scrve on jury duty vill

give to thoe Beoard all monics rcecived for such serviecer.

For thc protcction of the momber and for proper payroll accounting
and audit, cvery abscneco must be reported in vriting to the Suporin-
tondent.,
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ARTICLE V_- INSURANCE AMND OTHER BENEFITS

A.

Health Insurance - Board of Education Assdciated Policy A4.2,
page A-4, paragraph 4 shall apply to all members.

All members are to be granted the established holidays in the
scheol calendar vhich are granted to teachers except as directed
by the Superintendent,

Vacation for members on the 12 month contract shall be one calen-
dar month as requested by the member and approved by the Super-
intendent. Vacations vill usually take place betvieen 1 July and
31 August. All members shall be available one Vveek prior to the
opening of school in September. Unused vacation days viould have

to be taken during the course of the school year prior to June 30.



AKTICLE VI - PROFESSIONAL ADVAMCEWEMNT

A. The Board of Education will provide reimbursement for the cost of
tuition, including enrollment and laboratory fees, to members vho
voluntarily engage in, and satisfactorily complete, educational
courses beneficial to the school svstem,

B. To be eligible for reimbursement members vill be required to ob-
tain approval, in vriting, prior to the start of a course from
the Superintendent,

C. Feimbursement vill be made after satisfacrory proof of completion
of the course is furnished by the member to the Board of Education.

D. Iach member shall be limited to reimbursement for one graduate
course annually.

ARTICLE VII - SABBATICAL LEAVE

A. Board of Education policy A4.10, "SABBATICAL LEAVE POLICY" is
applicable to members of The Hillsdale Association of School
Principals.

ARTICLE VIII - ASSIGNMANT CF PRIFNCIPALS

A. Principals vill be given vritten notice of their tenative assign-
ment to a building for the ensuing school vear on the date of
issuance of contracts and/or salary agreements. In the event of
a change in building assignment, the principal vill be notified
of said change at the earliest convenience in order for a dig-

cussion on the matter to be held,



ARTICLE IX - SALARIRS

Professional tvelve(l2) month salary guides shall be established for

members of the Association as follovs:

Donald Parry, Principal kichard C, Fice, Principal
George White School FMeadovbrook School

Level 1 - $27,427.00 Level 1 - $22,785.00

Allan Atchison, Frincipal Fonald Sands, Vice-Frincipal
Ann Blanche 3mith School George White School

Level 1 - $23,625.00 level 1 - $20,244.00

Adjustments in increments may be made annually based upon factors
such as satisfactory evaluation by the Superintendent of Schools,

cost of living, etc.



ARTICLE X. - DURATION OF ACREEMANT

FA

This Agreement chall be offeetive asg of July let, 1874 and shall
continue in offect for a pariod of onc yecar ending June 30th,
1875 or until a successor asgrcement takes affact vhich shall be
retroactive to July 1lst,1975.,

In vitnees vhereof the partics heoreto have cauraed this Agrco=-
ment to be signed by their rocpective presidents, attestoed by
thoir respective scerctarice, all on the day and year first

viritton,

HILLSDALE ASSCCIATION OF SCHOCL FRINCIPALS
BY

BY

Richard £. Rice
Sacrotary

EFILLSDALE BOARD CF EDUCATICOM

BY
Harold Keatos
Presidont

RY

inna F. Felton
Secretary
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