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PREAUDLE

This agreenent entered into this Joest day of September, 1976
by and between the Township of Maple Shade, im the Coumnty of Burlington,
a mmmicipal coxporation of the State of New Jorsey, horecafter called
the "Township" and the Ancrican Federation of State, Cowmty and lamicipal
Imployces, AFL~-CIO, District Council 71, Local 1160, has as its puxpese
to create a working pnlicy which will scrve to promote and fostexr the
relationship between the employces and the Township of lMaple Shade, and
te sot forth the basic policy governing wages, hours of work and othex
conditions of cmploymeni. It is recognized that the propex and cfficient °
eperation of cach department and division 1s mecessary to the welfare of .
the cormumity and that proper functioning and increcasced efficiency can
be assured only through complete cooperation of management and crployces.
Tt is undorstood that the primary obligation of all towashlp cmployces 1is
to the public.

ARTICLE 1 ~ RECOGNITICL

Local 1160 of District Council 71-AFSCME, has bargaining rights
over these classificacions which were eligible to participate in the
representation electlon conducted by PERC on August 11, 1975, as ghown
on atiached Schedule "A,Y, and it is wndersteod Lhat classifications
ostablished after that date will be subject to discussion as to whether
they will or will not be covered by this agrecment.

The management agreoes ©o meet and bargain with the accredited
represcntatives of the union on mattors pertaining to wages, hours of
work, working conditions and frimge benefits. The negotilated itens of
wagnsg, hours and working conditions herein provided shall mot be changed

.

witheut discussion with the union,

\RTICLE LI - MAUAGEIFNT RIGITS

It is agreed thot the a'ninistration of the tevnship, and the
dircekion of the erployees, inclnding the making and enforcing of
reaserable rules v asonre orderly and efficient operatioms, the determining
of crplovee competeney, the might ©o hire, to transfer, to promoie, O
~damote, to dioniss or discipline fow causc, and to lay off for lack of
work, are rights vosted exclusively im the managenent personnel of the
township, subject to the temns of this working policy agrccment.

It is furthor agrecd that the directien of the work ferces, thae
right to plom, divect, and control township opexations, the right to
Cintrodice now or improved work metheds, cquipnent or facilities, the
smovmnt of supexvision necessary, arc rights vested exclusively with

Janagemante :

L cd

The above rights of Mapagement are not all inclusive, but indicate

pe of ratter or tishts which balong te and are inberent to linaagement.
the wights, powers, or authority the Township had prier to the

o of this Agreoment are rctained By the Towmship, except those
ifically abridged, delegated, ox granted to others, or modified by
working policy agrecment.



ARTICLYE IIT - UIJTON RIGHTS

_A. The Tovnship shall not discharge or discriminate in any way
against any cmployce for union associatiom or membership as lomg as those
activities do mot” in any way unreasonably disrupt mermal operations of the
departmencs of the Towmship.

B. The rights of both the Township apd the Unien shall be respected
and the provisions of this agrecement fox the orderly settlement for all
questions concerning such rights shall be prescrved. '

C. Imployces covered by the terms and conditioms of this Agreement X
shall retain all rights guarantced under the State of New Jersey Civil
Service Commission.

D. This Agrecment cshall not be chamged er amended except by mutual
agrecment reduced in writing and duly exccuted by the parties thereto.

ARTICLE IV - UNION REPRESEITTATIVES

A. The Union Negotiating Cormittee shall comsist of up to five (5)
represcntacives selected by the Union.

b
t

B, The Union Negotiatin »
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2 £ Cormnitteae may, as they desine
accompanied by the business nweprescntative and/oxr officers o
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C. o union business shall be conducted on tewnship time orx towmship
property wiichout the prior express appreval of the Township Manager.

D. With respect to imternal imvestipgations the Townshﬁg shall mnke
avoilable to the Union, upon requests copics of all charges Lox disciplinary
action against all cmployces covered Dy this agreccment, and the results
thereof.

ARTICLE, V_~ DUES CIFCK~OFE

. A.  Tha Townohip agrees to doduct on a monthly basis fxem the
carnines of eployecs who are mombers of the undon, and who have zsignod
irtiviannl choek-0ff amtihorization cards in the following foim, mifoxrm
fag of $7.50 par monih, sibject fo change within thirty (30) days of
criften nobifiention frem iha Distxzlet Cownedl 71, and remit to the
Tinnneinl Secrcotary of District Coumcil 71, 525 Gnoper Strect, C@ﬁ%cng
oy Jarsoy, 03102, the dics so doducteds The written avthorizaticn shall
be offcctive wniil cancelled by the cmployce by the some rmaking written
notificntion of cancellatien to the Township Manager and District Council 71,
as provided by NeJ.Se¢A. 532:14-15.9c.

B. The written check-off authorizationm caxd shall be furnished by
the Union. The Union agreces to hold the towaship harmless for any
deductions made. :



C. This cucs deduction herein contained will become cffcctive
the month following the execution of this agrecment, and will terminate
with the ternination of this agrecment. Any cmployce who is tramsfcrred
to a classification which is not within the bargaining unit as hewxein
defined, or any cmployce vhose cmployment is termimated by death, resig=
nation, discharge, layoff, rctircment, or leave of abscmce shall ccase
to be subject to check-off deductions beginming with the month in which
such termination or transfer OCCUIrS.

NTICLE VI -~ LEAVE OF ABSEUCKE

Ae. Leave of absonce without pay:

1. A leave of abscnce without pay will be gremted foxr good
cause to any arployce for a pericd of minety (90) days
after the ccrmletion of the probationnxy peried.  Sald
leave shall not be arbitrarily or unrescsenably withheld.
A leave of abzoence for the sole purpose of seceking other
gainful cmployment shall mot be comsidered good causc.

2. 1o person shall be required to take a leave of absncce
without his written conscnt made in the prescnce of a
Unien reprascntative.

3. The naxirnm tine for which an employee may roquest and
obtain a leave of abscnce shall be for a period of six (6)
rrnthse Following the utilizatiom of such time, all
further leaves of absence shall be afforded only with the
expressed conscnt and approval of the Township lanager
and/or his designated ropresentative.

Be Trmermal Lenwos:

1. An erpleyen shall be gronted a special leave, vith pay,
for up to threo (3) calendar days becanse of a death in
his irmedinge fomily, which is defined ag welatives residing
in the sone houschold; or for the death of a father, mother,
grandparcnis, sister, brother, Lather and mother-in-law ox
son and doughter-in~lav, who reside elscwhere;

2. An coployee shall be granted a special leave with pay
for a period of one (1) enlendar doy to atiend the funmeral
of any relative not specifically cited im Scctiom 1

3. lNetwithstanding any other provisions of this awticle,
an cmpleyne shall be granted a special leave with pay

w o for a poriod of ton (10) calendar days due to the death
of his spousc and/or children.

C. Military Lonrras

1. Any crployec who is a member of the active Resexrve lorces
of the United States, or the National Guard, or similar
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orgonizations affiliated thercowith, shall receive a leave
of absence with pay for a peried up to two wocks per yoor
to attend required summer training camp. Said leave shall
not be part of, but shall be in additiom to the cmployce's
regular vacation. :

2. My employec called up for active duty with the armed forces
of the United States shall be placed om an cxtended lcave of
abscace for the duration of his active scrvice. '

3. Any omployce om such cxtended military leave who so chooses,

: shall be paid for accumulated vacation leave accrued, but
not taken, -and holidays acecrued but not taken, and the
cmployce's accumulated sick lcave shall not be forfeited.

4o Reemployment following such leave shall be in accord with
the provisions of the Federal law.

De Jurv Dutz:

l. &Any empleyece called for jury duty shall receive a leave of
absconce with pay minus the ameunt of compeonsation for said
duty, for the pericd of his service period,

ARTICLE VIT -~ HOURS OF FUPLOVMENT

Ao The normal work woek for full tima cmployeoes shall be forty (40)
bhours poar week, as por past practice. IFrployees shall be entitlerd to
lwich periods as follews: Police (clerical) and Tax Office, onn (1)
heour prid; Police Rispatchers and Sewexr Division, one-half (%) beor paids;
Vinter Division, first shift, ome-half (%) heur paid; Vnter Division, sccond
nad thind chift, none, except omployee may cat en the jobs Streets Division,
one~half (%) hour, not paid. If erployecs of the Tax 0ffice are required
to work one evening por waeek they will be given componsntery tine off for
those houns ever thalr nowmal work week. Tox pay purposes, the work day
shall begin at 12.01 a.m. ond end at 12,00 nidnight, and the work weck
stnll start with those shifts ending after 12.01 a.m. on Monday, and cond
with those shifts cnding before 12,00 midnight on Sumday.

7

M

Be ARl heurs worked in cxcess of forty (40) hours inm one wnck or
cight heurs in onre day, except rognlar ovening Tax Office homxka for which
cempensatory time in given, shall be paid at one and eneo-half (1%) timns
the employac's regnlat rate of pay. Only stroaight tirme heuns actunlly
vorked, holidoys apd vacation go towands the brenkever point £o1 overtine.
The woriking of overiime will be mandatory at the diccretion of the
Tovmship foanger, bhowever, Management has the obligation to be xroasonable
in the assigrent of overtime. It is unrdersteed that the primniy ebligation
of all tewnship cmpleyens is to the publice IManogemont has the Tight to
schedile overtime as required in a monber most advantapeous to the cown-
ship, and consistent with requircnemts of rrmicipal employoent and the
public interest. Uncxeused failure of am erpleyee to report for assigned
overtime shall ba decmad wefusal to work and shall cemstitute insubordination
~nd neglect of dnty.

Pl

Co Im oxder to korndle rotters involving a gront public inconvenicnce
or public threat, the Tounship reserves the right to reschodule porsomncl
within the workdnay or workwveck on a temporary basis to best meet existing
conditions. Such peried of rescheduling for such purpose shall not



cxceed a period of thirty (30) days.
ARTICLE VILI - HOLIDAYS

A. The following shall be colcbratcd as paid holidays by all
regular full time cmploycc New Year's Day, Good Friday, Easter Monday,
lemorial Day, Indpendence Day, Laboxr Day, Thanksgiving, Friday after
Thanksgiving, Christmas Eve, Christmas Day.

B. Im addition all full time Cﬂnloycco shall be granted one (1)
pwrsorﬂl heliday of his choice but such day shall not unduly interfcre
vith the dcpaxtm@ﬂt s operation. Roquests for such day shall be made
one week in advance of the time desired.

C. A full time ¢mployece working a rcgu]nr schadule shall be

used from work om the above dmy unless ot hcrwx c scheduled by the
@nnartm nt head. lowever, an CF?LO]CQ nornally scheduled to work will
be given first preference to work 1f work 1s requlrcd provided he has
the ability to perform such dutics

D. Amy cmpleyea governed by this agrecment who is called bnc“
to work om his or her heliday shall be given at least three (3) day's
nntice cxeept in an emergoncy.

Ese If any of those holidays fall on a Saturday, the preceding
Friday will be normully gronted as a day off with pay, in llcu of the
cctval beliday. If a holiday f£alls on Sunday, the following lhnday will
noxmally bhe grented as a day off with pay in licu of the actual heoliday.

Fo If an ermployec la not being paid his regular salary or wages

because of an wnexncused absence either the work day before oxr the work
daoy after a holiday, he fo rfeits the holiday pay.

G. If a holiday falls during an cmployee's vacation period, he
sta 11 not be charged a vacation day.

He All paid holidays will be pald on the mext pay perioed after it
is carncd.

I. Faployces who work on a holiday shall be paid at the rate of
ona end one~half (EL) timos thelr regular rate of pay plus the holiday
pay with no time off later.~

ARTICLE IX ~ VACATION

A. The annval vacation shall be granted strictly in accoxd to
the following schedule, to wit:

l. Dotween Jommary 1 and March 31 imnclusive of cach yeor,
vacatien for the said calendar year shall be granted
upon requast with priority dates in accord with scniority
within the unit.



2. On and after Apxil 1 of cach year, vacations for said
calendar year shall be gramted upon request with priority
dates . conditioned on the order om which said requests are
received. , S

B. The vacation year begins on January 1 of each ydar and cnds on
Docember 3l.  Vacation rrst be taken in the year carned or in the following
vacation year unless cxtended in writing by the Townshipllanager with the
approval of the cmployee. )

C. Vacntions will be scheduled with the approval of the department
head. In gemeral, department heads shall give as much comsideration as
possible to the cmployee's preference, while at the same time maintaining
the staff nacessary to mect eoperational roquirements. Such lecave shall
not be arbitrarily or unveasonobly withheld.

D. Vacation shall be grantcd for conmtimucus uninterimipted scrvice
computed from the last date of hire im accord with the following schedule:
0 to 1 year - 1 day per monthe 1 to 10 yecars - 12 days per year. 1l to
20 years - 15 days pex year. 21 years or more, 20 days per ycar.

E. Vacation credits way be taken in incrcments of mot less than
oTC CaYe H

ARTICLE X ~ OVERTINE

A. Any crpleyeo requirxed to work overtime shall be pald at the rate
of cne and one half times his regular xrate of pay for all autherizcd
overtime. Fowever, this provision shall mot apply to part time cmpleyecs,
or cmployces of the Tax Office who receive compensatory time for cvening
hours. '

B. Iorial overtirs shall be distributed om a wotating basls provided
the cmployce has the ability to perform the required dutics.

C. COvertine records shall be posted and maintained in cach department
by the departront head, and oy cmpleyee wvho declines to work overtime
for the purposes of koeping the aforesaid records will be charged as if
he actually worked said overtime.

D, Overtime shall be paid as premphly as possible, but in mo case,
any later thon the second pay period following the pay period im which
the overtime is woxked.

E. The volvntary onchonge of hours or days by cmployees shall not
result in the payment of overtime as herctofore provided.

ARTICLE XI - STCKR LEAVE

A. Each full tine cmployee shall carn sick leave credit at the
rate of onc and one quarter (1%) days for cach full calendaxr month of
sotrvice. o credit is carned for any wonth in which anm cmployce is
without pay for the entire month. '

.



B, FEmployecs may use sick leave, with the approval of the
responsible adninistrative officer of the employing wnit for abscnce due
to illness, injury or exposure to contaglous discase vhich could be
corounieated to other erployeas. If the department bead has reason to
believe that any cmpleyce is abusing the sick leave provisions hc may
place the cmployee on notices that the caployce shall be required to
supply a medical decter's certlficate of cause for any future claimed

sick lecave. And, in addition, a doctor's cortificate will be required .
if an cmployce is off sick for threc (3) consecutive days.

C. No cmployee who is off sick shall be paid for more thon ecight
(8) hours in any twenty-four (24) hour perioed, unless his norimal woxk
period is more than eight (8) hours. If an cmployee is scheduled to work
on a holiday, and repowis slek, the employee will receive regnlar holiday
pay, and it will not b2 charged against sick lenve. If am employee is
working on a holiday and zeports off sick, he shall receive rogular
holiday pay plus the pay foxr the hours actually worked as one and one half
(1%) times his regular rate of pay, and will mot be charged for sick leave.

D. Sick leave will be paid only when an cmployee or a menber of
his irmedinte family motifies his supervisor of his absence prior to his
starting timec.

ARTICLE XTI ~ COMPFUSATION

A. When o full time erployece is injured in the lime of duty, hae
shall be entitled to an injury Leave with full pay up to ore yeoaxr fmom
the date of disability during the peried im vhich he is undble to poniorm
his dutics, provided that the cxenining physician cortifica sich injuxy
or disability, ond that the cmploycce shall agree To rolrmbnrse the toymship
for monics he may recelve Lmem Vorknen's Compensation, tomporaxy benefits
or from possible lognl scttlement freom, or judgeomont against thoe person
or persons recponsible for the injuxy to the exiond sald benmefits ox
payaont on judgenent are specifically avarded for loss of wages, provieusly
paid by the tommchip. Such injury leave shall met be charged against an
cmnloyee's sick leave.

ARTICLE XTI = HPALTE AUD WELTARR

A. ALl pormement cmployees shall, at thelr option, be covexrad by
apitalization insuranca paid by the tewnship, such insuronce being,
corpazable to the insurance coverage in cffect as of December 31, 1975,

ARTICLE XIV =~ SEVERAUGHE DAY

Y Upon sevenance, onployees shall receive all just ccempensation,
including any ois dne fox bnlidays, vacations or cempensation time,
to which they are legally entitled, after returning all towanship propcrty.

ARTICLE XY - EXCUANCE OF [OURS

A. Irployeos moy temporarily cxchange hours of duty with tho
~pproval of the depaxinent head, provided that said cxchange shall not
result in cn onployee working im excess of 'sixteon (16)hours in a 24
hour period.
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ARTICLE XVI - RBULLETIN BOARDS

-

A. The Township shall provide and imstall bulletin boards and/ox

provide space for the postimg of motices relating to matters and official

business of the union.

ARTICLE XVII -~ PERSOIMIEL FILES

A, Each omployce shall be entitled to imspect his persomnel file
upon request between the hours of 9,00 a.m. and 5.00 p.m, on any work day .

waich shall be defined as. any week day which is not a holiday.

B.

Porsonnel files shall include all records im the cmployee's

personncl jacket.

C.

contrary, the township shall not be obligated to allow the cxamination

lntwithstanding any other provision of this article to the

of any more than two persomncl files in any, one day.

ARTICLE XVIJTI - GRIEVANCE PROCED'IRE

Ae

; The purpose of this scctiom is to scttle all gricvonces between
the towvnship and the mombers of the union as quickly as possible so as to’

assure cfficicncy amnd premoite employce morale.

Bo

A griovance is definad as a dicagrecment or dispute botween the

-

Tosmship and an employee involving the application, intexpretaticn ox
alleged violation of this agrecmcnt.

Co

after the aggrieved party kmew of the event or cvents upon which the

Any gricvance mast be presented within three (3) working days

claim is based, ox clse such gricvance is decned waived.

D.

A grievance chall be processed as follous:

ﬁtﬁp 1,

StQP 2,

The agnrieved enployee shall discuss and attempt

[ 0
to mesnlve the matter at the lewest level of
ciparvision where the gricvonce con be resolved.
wn

The srporvisor involved will wespond to the

arrrioved crmlovee within three (3) working days.
) &

If the gricvemce is mob adjusted at Step 1, it

shrll then be subnitted in writing within five (5)

vorking days of the surwvisox's rasponse on
failure to respond at Step 1, to the supervisory
orficor at the mext bighest level of cormamdle
Should the aperieved employee fail to do sn, the
gricvance shall be comsidered reselved.  This
soparvisory officer will meet with the employece
and a wepresentative of thae local union, 1f the
acpricved empleyce shall so desirze, within five
werking days. The supervisory officer shall
recpond in writing to the aggrieved employee
within five (5) working days.

(5)

-
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Step 3. If the gricvance is not adjustod at “Step 2, it

will be submitted in writing within five (5)

- working days of the response of thc suparvigor

at Sucp 2 or his failure to respond to the
Township Manager or his dC;lORa cd LCﬂLCQCWLaLiveg
who shall scck to xesolve the grievance with the
appropriate union rOPrOoCﬁtaLlVG. Should the
‘ﬂgprlovcd coployece fail to appeal the decision in
Step 2, the gricvance shall be consildered resoived.

Step 4. I the parties arc unable to reselve the gricvance
at Step 3, withiam thirty (30) working days amd the
oricvaﬂcc is mot omnc which is snbgcct to Civil
Scrvice appaal, then cither of the parties may
cleoct to px acoad to arbitrntion. The Tezjwuxp and
tha Union shall share cequally the expense of the
arbitrator. Arbitration shall be by a single
arbitracor rwtoallj sclected by the purticu. Bither
pﬁlty may request tne American Arblhkatlnn Assocliation
to subnit a ponel of scven (7) arbitrators to hoth
partices, and the nwrtlcs chall be nbjoct to the rules

i

.;

Fo

of the Americom Arbitration Association. Foch parLy
shall notify the Associatlon of its uolecLimﬂ from the

ponel subknitted, and the Asseciatlen shall then appoint
tne arlitrat to hear and decide the dluputc.

L, QOaly the igmato to this Agreocment shall have the right to
submit a grievance to ar 01frxtlon and the arbitrators shall be ULQdL?V on
the paxticg, not withstanding any other provisions of this article to “the
contrary.

1

dux

F. The partics agree that during the life of this Agrecment there
~hall be noither lcrkﬂ"“ or strikes. The partics further aghco that all
(J“rﬂteu ariging ot of the imte 1pro eLlom of the Agrecment shall be
resolved.through the use of the Gricvance Procedure hercin.

ARTICLE XVIX = DISCIPLINE

A. Any cmployce may be dis ciplined for conduct unbecoming a
rublic cmployece.

ARTICLE XX - FOUAL TREATS T

A. The Tovmship shall not discriminate against enployecs coverced by
this Agreoment om the basis of sex, race, religion, marital status,
nwtgoﬁall ty or umiom activitics of membership,

ARTICLE XXI -~ UNIFORM ALLOVAICK

A. The Tovmship corees Lo px vovide a clothing allowance for all
civilion cmployces in the Police Deparumamt in the amount of $125.00 per
vear payable on o about Deccmber 1 of cach ycar.

B. The Tovmship also agrees to provide employees in the Tater, Scwer



and Stroets Divisions, and other cmpl
by the Township with a cultable unifo
allowance of $75.00 per ye

ARTICLE ¥XII - PAY PERICD

oyces required to wear! unlfoxrns
rm reatal service, or a clothing

ar, payable on or about December 1 of cach ycar.

A. The cmployees chall be paid at 9.00 a.m. on altexrnate Fridays,
cxcept in cases where said paydays shall fall om a holiday in which case .
the employces shall be paid at 9.00 a.m. om the day immediately preccding
said holiday. -

ARTICLE XXII1I -~ CONTINUCUS SFRVICE

- ) . - » e Wi o o ot o

‘ A. The Unicn, Mamagconent and Fmployces wealize that we are cngaged:
in rendaring service Lo thae public and that there 15 an obligation on

cach party for the contimmous porfoinance and availability of suchiservice.

Frployees shall perfoxm loyal and eff
uge their influonce ond best cfforts
Townchip and its sexvices to the publ
promoting and advancing the welfare o
sexrvice at all times.

B. The Union shall mot, nox sha
or agent of the union, ox any pPorson

sndircctly, enpage in or cuncourage othexr cmployeces t

picketing, strike, om work stoppage.

jcient work and sarvice, and shall

to protect the propertics of the

ic, and ghall further cooperate in

f the Township by providing nccessary

11 any member, cmployce, representacive,
acting on its behalf dircetly or
s to cngage in any

ARTICLE JXIV = SALARYAND OTHER MONETARY DENEEITS

" A.  Effoctive Jormary 1, 1976, all cmployces
Agrecment shall zeceive an gleven (11) percent acr
increase on the salaries baing paid om that datc.

covered by this
oss-the~boakd salar
N A L

J

B. Call Ins

l. Aoy cmploy
after his nen
grarontoed at
of the rmben
time shall bhe
timos the oop
WO g vokil

m

&’.1‘
T

-~
-

o
(]
o
-

Ce

oY

¥

co ealled in to work by prepex authowrity

Al hours of cmployment shall be
least two (2) hours of work regaxdlass
of hours actmally worked, = ALl cnll-in
paid at the rate of one and ene~half (1%)
loyee's weog

ular rate of pay for time
the cmployce'

a
L]

5 regular starting time.

ie 4

Shi.ft Diffcremtial:

1. For any shift
a:ﬂd 4000 Oelile
be paid as fo

(a) Tox any
not late
(v) For any
not late

cormencing between the hours of 12.00 noan
of the following day differcntial pay shall
llows: ,

shifts starting at 12,00 noon or after, but
r than 10.59 p.m. = 5% salary adjustrcnte.

shift stax
T.'*t‘.h&ﬁ 4.0

ing at 11.00 p.m. ox after, but

t
0 a.mey = 7% salary adjustment.



(¢) AMa coployee will mot be paid differential pay
when the cmployee is working om a call-im basis
at 15 tines his regular rate or is worzking om an
overtine basis at 1% times his regular rate, or
Tax Office cmpleyccs working less tham three (3)
hours after 5.00 p.m.

De Travel Exnonsess

l. All ¢mployees traveling outside the township-on
cuthorized busimess shall be reimburscd for all
cxpenses incurred in such business. VWhen the Towmship
docs not provide a motor vechicle for such travel, the
cmployee shall be pald twelve (12) cents per mile for the
usc of his owm vechicle.

ARTICLE. XXV = CETA FROGRAM

A. DRoth partics to this Agrcement recegniz
aple Shade is participating im the Federal Cemprchensive Enployment and
Training Act, hercafter referred to as CETA. The Tovmship of Maple Shade
is a subgrantec of the County of Burlingtom, State of New Jersay, with
pect to this programe

o that the Township of
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B. Doth parties recognize that this program is subject to the
terminntion at any time by the Federal government, State of New Jexsey
or Durlington Couniy.

C. 'The omployees cmployed under this progrom are eligible for
union mombership and the benefits im this Agrecnent pertaining to sick
leave, vacation, holidays, overtime and insurance.

D. It is vecopnized and agreed by both parties that the employecs
amployed under the CETA Program are mot covered by amy Civil Scrvice laws
orrogulations.

L., The Townchip retains the rxclusive right to termimate the program
at any time and to desigrate the CETA employces who will be transferrad
to regular township coployment vwhen the program terminates, or during the
life of the progren, by nane and number.

F. Any ratroactive pay provisions of this Agrecment are conditioned
on tha approval of Duxlington County Manpower Dircctor as to funding.
Mo paymenis will be made without such approval.

ARTICLE XXVI = DPART TIME FUPLOVELS

. A. Both parties to this Agreccment recognize thit included in the
bargaining unif are certain perpancmt part time cnployces, as defined by
Civil Sexvice law. ‘

B. This Agwectient shall apply to these ciployees as it does to
full time employecs, with the exception of the following provisions of
this Acrveenent which will not apply, except as herein provided: Vacatiom,
sick lecave, hospitalizatiomn, leave of absence, holidays, premium paid forw
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overtime, shift differential. -

C. In regard to vacation and sick leave, permancnt part time
cmployees chall receive thesc benefits on a pro~-rated basis. The pro-
ration shall ba made by the Towaship Momager by dividimg the cerployee's
average, normal, armal hours into a factor of 2,080 hours, and applying
the rosulting percentage to the amounts of sick leave and vacation
specified in this Agrecment.

ST tion, a permanent, part time cmployee, :
at his eption, may be covered by group hospitalization by paying a pro=
rated part of the cost. The part of the total cost to be paid by the
Towvmship shall be cqual to the percentage factor as determined in para-
craph '"C" above, times the total cest. The cmployces desiring the coverage
st remit the differcnce to the Township Treasurer by the first of each
month, te keop the coverage in cffect.

D. In regard to hospitaliza
7

ARTICLE XRVII -~ SENIORITY

A. The partics agree that im regard to soniority, the provisions
of the Civil Service law apply.

ARTICLE ¥XVIIL -~ SAFETY AT HEALTH

Ao A cormittee shall be forxmed comsisting of ome represcntative
of Monaccment ond one from the Uniom. The purpose of the comwnititece shall
bo Lo rake recermondations to the Townshiplianager comcerning matters of
safety and healthe

ARTICLE, XXIX - VACANCIENS I POSTLICNS

A. Should a vacancy occuxr im the Dargaining Unit the vacancy
will be made known to the Union. .

ARTICLE XXX = 110 CONFLICGE PROGVISIONS

Ao Should any cenflict arise-betwecn the foregoing and the Federal
or State constitution, Federal or State law, the ordinances of the
Towmship of Maple Shade and Now Jerxsey Civil Service miles and regulations,
the latber will take proference. However, the Township shall mnot adopt
any ordinonce which shall be in comflict with this Agreccment.

ARTICLE JXXI - NO_VERDAL STATIIENT

A. This working policy Agreoment constitutes an entire Agrecment
between the partics and noe verbal statement shall supersede amy of its
provisions.

ARTICLE X¥RIL = SEPARARILITY

A. In the cvent that any provisiom of this Agionent botween the
narcies shall be held by operation of law, or by court, or acninistratilve
agency of cormpetent and final jurisdiction to be invalid or uncniorceable,
ihe romaining of the provisions of this Agrecment shall not be affccted

1
thereby, but shall contimue im full force and effect.

3



B. It is further agrecd that in the event that anmy provision is
finally declaraed to be imvalid or uncnforceable, the parties shall mecct
vithin thircy (30) days of writtem motice by either party to the other
t; negotiate concerning the modifications or revisions of such clause or
clauscs,

ARTICLE XXXILT - PRRIOD OF CONTRAGT

" A. This contract shall cover the period from January 1, 1976 to
nidnight Doccombeor 31, 19765 prevailing time.

De The base salary provisions and helidays as provided for in
Article XXIV, Paragraph A and Article VIII of this comtract shall be
effective January 1, 1976. All other provisions shall becone cffective
when the proper ordinances by the Towmship Council are adopted, or upon
signature of this contrack, whichaver shall occur last. Such adoption
by the Township Council shall be dome as soon as possible.

C. logotiationms for wenewal of this contract orx for the execution
of a mew contract shall begin no later than October 153, 1976.

ARTICIE XXXIV - EXICUTICN OF CGONTRAGT

A. In cxeciting this Aprocmont, Local 1160 of District Ceuncil
of the Amarican Foderation of State, County, Mumicipal Employces wepze
that the rombershin of the organization has boem made aware of itn
responsibilities individually and collectively under this Agrecnan
a regularly schaduled meeting of the local union and that by an af
vote of a majority of the membership, the individuals cxencting this
Agrecment have been authorized by the membership to take such actiom.

For AFSCMI~AFL~CIO Local 11603 For Township of Maple Shade:
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'IC O ELECWION - Attachment

Laborer

Watery Treatment Operator
Equipment Operacor

Dispatcher

Maintenance Repairman

Truck Driver

Senior Clerk Typist

Meter Reader

Bookkeeping Machino Operator
Scwcxvplant‘opcrator

Water Moter & Water Repairman
Cashiér ’
Building Maintenance Worker
Library Assistant

Junior Library Assistant
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