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PREAMBLE

AGREEMENT entered into this day of ,
1988 bétween LOCAL UNION NO. 1412 affiliated with the LABORERS,
INTERNATIONAL UNION OF NORTH AMERICA, AFL-CIO, hereinaZfter
referred to as the "Union" and +the HUDSON COUNTY BOARD OF CHOSEN
FREEHOLDERS, hereinéfter referred to as the "County".

The effective date of this Agreement is July 1, 1987

and is for a term of four years running thkrough June 30, 1991.

The County and the Union agree as follows: -



ARTICLE I

RECOGNITION

-

A, The County recogniies Local Unionm No. 1412,
L,aborers' International Union of North America, AFL-CIO, as
the sole and exclusive bargaining agent for all employees
covered DY thié_Agreement in all matiers pertaining to rates
of pay, wages, hours of work, benefits and other terms and
conditions of employment.

B. The provisions of this Agreement shall apply to:

All Crossing Guards employed by the County of Hudscon, but

e}

xcluding all other employees of the County of Hudson,
confidential cmployees, managerial executives, police, craft
emplovees and supervisors within the meaning of the New

Jersev Emplover-Employee Relaticns Act.



ARTVICLE 1A

WORKING COMNDITIONS

A. The representatives of the County and of the
Union shall, by mutual consent, adopt written memorandums
covering in more specific terms, the intcrpretations and/or
the application of worﬁing conditions, the rcasonable rules
and/or regulations of emplovment and the method of making
any work force changes so as to provide the maximum job
security for all permanent employees, in order to make it.
better suited to a specific bargaining unit or for any
special circumstances within the certification of emplcyee
representation by Laborers' International Unicn of Noxth

Ameriqa, AFL~-CI0O, Local No. 1412.



ARTICLFE I1

QUT OF TITLE WORK

A. The County and the Union agree that employces
should be assigned work apprvopriate to and within their job
classifications according to Civil Service Laws and Regulations.

B. Except:in éases of emergency, employees regularly
assigned to out of title work shall be paid the rate of the
title they are working in if that rate is higher than their
regular title rate. Instances of out of title work identified
by the Union and formally brought to the attention of the
County shall be corrected immediately.

C. Any dispute as to whether the work is within the
job classification of the employee/s irnvolved may be resolved

through the Grievance Procedure.



ARTICLE T1)

PURRSSEES

UNION SECURITY

e

I - els ¥ & . \
A. Upon the reqguesi ci the Union. b,
R R Employer ghayy
. . T e
decduct a representation fee from thdwages o o

. ' e ach employee
who 1s not a member of the LGnion.

¢

3. These deductions shall E%Hénce Ehs
- 1r.

£y

e . Y (30
after the beginning of employment in t'UHit ) Cays

; "N (1o
days after reentry into employment inz2 ung ¢ )

.

C. The amount of said represitj,
N fee

. all
certified to the Emplever by the Unlohich be
not exceed 85% of the regular memberﬂues,

assessments charged by the Union to in

membErS

D. The Union agrees to indemnd hOld
the

Employer harmless against any liabilijg, of
: Qg
. Cd or
claims of loss whatsoever arising as)s of
Said
deductions.

E. Tne Employer shall remitunts
the Union monthly, on or before the -
the month in which such deductions v

, F. The Union shall e:tablihtain 2
: t

. alj}
times a demand oand return system asyy N

ﬁxﬂLg;ﬁ_ 3
b in the

. - iOn
shall be available to all employeest on

q:
S.4{(2)Y(c) and {3) {(L.1979, C.477):’hi 13-



ARTICLLE T11

UNION SECURITY

AL Upon the request c¢f the Union, the Emplover shall
decduct a representation fee from the wages of cach employee
who 1s not a member of the Union.

T

3. These deductions shall commence thirty (30) days

after the beginning of employment in the unit or ten (10)

8]

after reentry into employment in the unit.

n

day
C. The amount of said representation fee shall be

i 3
L

certified to the Emplover by the Union, which amount shall
not exceed 85% of'the regular membership dues, fees and
assessments charged by the Union to its own members.

D. The Union agrees to indemnify and hold the
Employver harmless against anyv liability, cause of action or
claims of loss whatsoever arising as a result of said
deductions.

E. The Employer shall remit the amcunts deducted co
the Union monthly, on or before the 15th of thé month following
the month irn which such deductions were made.

F. The Union shall establish and maintain at all
times a demand and return system as provided by N.J.S.A. 24:13A-
5.4{(2){c) anéd {3) {L.1979, c.477), and membership in the Union

shail be available to all employees in the unit on an equal




basis at all times. In the evenk the Union fails to maintain
such a system, or if membership is not so available, the

Employeyr shall immediately ccase making said deductions.
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ARTICLE TV

ATD TO OTUHER UNTONS

A, The County will nct aid, promotc, or finance
any liabcr group or organization which purports to engage in
collective bargaining or make ary agrcement with any such

group or organization for the purpose of undermining the



ARTICLE V

AL Any employee covered by this Agreement, contracting
or incurring any non-service sickness or disability, which
renders such employee unabhle to perfoum the dutics asczigned
oy the County shall receive sick leave with pay as follows:

i. An emplbyée shall be afforded sick lcave on the
basis of one (1) workirg day for every three (3) months of
service up to the end of the first year, and five (5) working
days for each calendar vear thereafter. Sick leave shall be
earned by an empioyee for any month in which ne/she is compen-
sated for any part of any day, whether or not the employee
actually worked in said month.

2. An emplovee commenceslearning sick leave from
the day of hiring and as lcng as he/she is actively working
Or being compensated for vacation, personal leave or sick

time.

[4%)

. Sick days not taken by an employee in any oOne

chout limit.

B

"year zhall then accumulate frum yecar LG yoar w



ARTICLE VI

MANAGEMENT RIGHTS

AL ‘e Union recognives that the County may not,
by eagrecment, delegate authority and responsibility which
by law arec imroscd Uppn and lodged with the County.

B. The County reserves to itself sole jurisdiction
and authority overrmstters of policy and retains the right,

in accoxdance with the Laws of the State of New Jersey and

the rulings of the State Civil Service Commission to do the

Fn

olliowing:

1. to &irect employecs of the County;

2. +*o hire, assign, promote, transfer and retain
employees covered by this Agreement with the County or to
suspend, demote, discharge, or tqke disciplinary action
against emplovees;

3. to make work assignments,.work and shift
schedules including overtime aésignments;

4. tc relieve cemployees from duties because of
lack of work, or ofther legitimate reasons;
5. to maintain the cfficiency of the County
operatlions entrusted to them;
6. to determinc the methods, means and personnel

by which such operations are to be conducted;




7. to make any and all decisions in the sole and
absolute discretion of the County which affect directly or
indircctly the County Pension Program. dNo such decision by
the County shall in any way be subject to the g:ievance‘

procedurc herein scot fourih.



ARTICLE VIIX

DISCIPLINE AND DISCHARGE

A. Disciplinary action may be imposed upon an employee
only fcr a just cause as an emplcyee. 2Any &isciplinary action
or measures imposed upon an employee may be processed as a
grievance, through regular grievance procedures as established

in this Agreement.

E. If the.County has 3just cause and reason to
reprimand an emplovee, it shall be done in a manner that will
not embarass the emplovee before other employees or the
public.

C. DISCHARGE: The County shall not discharge any
empioyee without just cause. If, any employee feels there
is & violation against his/her rights concerning the discha;ge
or suspenéion, the Union shall nhave the riéht to take up the
suspension and/or discharge as a grievance at the third step
of the grievance procedure, going into arbitration if necéssary.

D. If, in any case the County feels there is Jjust
cause for suspension and/or discharge, the County must notify
the employee involved,and Local Mo, 1412, in writing, that the

empLoyer has been suspended and iz

)
7]
&
|8
@
9]
rt

+o discharge.

-11-



ARVTICLE VIT)

OVERTIME

AL The County agrees Lo issue payment for overtime
on a monthly basis for the preceding overtime reporting
period.

E. The CQungy agrecs to continue its regular schedule
of salary payment.

cC. The County agrees to pay overtime pay at the

&

H

£ time and one-half the prevailing per diem rate fo

speczial parade work mendated by the County on holidays and




ARTICLE IX

BREAKS XIW CONTINUOUS SERVICE

A. An employee'’'s continuous service recoxd shall be

broken by voluntary resignation, discharge for just cause, oz

retirement. However, i1if an employce, who has resigned, 1is

reinstated to work in any capaclty within one {1) year

thereafter, there shall be no break in continuous service,




ARTICLE X

UNITFORIMG

A. The County agrecs to supply appronriate uniforms
to the ewplovees covered by this bazrgaining unit. Furthermore,
e

if in the judgment of the Director of Public Safety a new

unifcrm is required for en employee, the County shall provide

[

such uniform. The Director's determination shall be final.

B. A joint labor-management committee is to be set

up for the purpose of discussing all uniform needs and rules.

-






ARTICLE XII

UNIOHN BULLETIN BOARDSE

ey

The Coanty will provide space on centrally

located bulletin boards which will be for the cxclusive use

oI trz Union. The space provided on cach

o)
et
¥

ul

tin ocard

will minimally approximate 30" :x 23" in size o

H
r

he eguivilent

3. Materials to Le posted on such bulletin

7
0
5
(o1

s

will be delivered to designate ! County officia

'V.J

5 by the Union
two {2) cays in advance of the proposed posiing and include
2 reguested cate of posting and removal.

C. Materials to be posted will consist of the

1. Notices of Union meetings;

2. MNotices concerning official Union business;
and
3. Notices covering social and recreatiocnal events.
D. DNo materials will bbe posted which contain profane

or obscene language or which are defamatory coi th

[®]

Count or

=

its rupresentatives and empiloyoas or which erecriticel of or
condamn  the methods, policics or practices of the County

or which constitute election campaign material.



ARTICLE XTIIX

PLEDGE LGAINST DISCRIMINATION

AND COERCION

M. The preovisions of the Agreement shall be awnnlied

fal)

egually to all employees without discrimination as to age,
sex, marital status, race, colcr, creed, natlional origin, or
political affiliation. BDoth the County and the Union shall

bear the responsibility for complying with this provision of

E. All references to employees in this Agreement
designate both sexes, and wherever the male gender is used

it shall be construed to include male and female emplovees.

C. The Counzy agrees not to interfere with the rights
of emplovees to become members of the Unicn. There shall be
no discrimination, interference,.restraint, Oor coercion by

the County or by the County representative against any emplovee

because of Union membership.
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TICLE XIV

RULE AGAHINST

SUPERVISORS

WORKIRG

A. The County agrees with the

shall not perform work for

the purgosce

regulaxr unit employec. except 1in cases

or withi; training.

Uniocn that Supervisors

ui displacing a

of extreme emergency



ARTICLE XV

LAY-0FF AND RECALL

A, When 1t is nocessary to lay off emplovees ths

Union shall be notificd at once a2nd the conditions outlined

below shaell e observed:

1. Permanent employees within a c¢lassification

o]

14}

will not be lzid off‘béfore any emergency aproiniments,
temporary appointments to temporary extra positions, pro-
visicnal appointments to permanent positions or emplovees
serving in working test periods within the classifications
affected. These hon—permanent emplovees will be given
maximum notice of any reduction 1in, foxzce.

-

2. The County shall provide a minimum of forty-

(31

ive

45) calendar days' notice of lav off Lo any permanent
emplovee Lo be affezted in accordance with Civil Service
rules and regulations.

3. Job classification senioriity shall be a

ot

determining factor to be considernd when identifying which
permanent employees are Lo be laid off according to Ciwvil
Serwice rules and regulations.

B. Permanent employees afiected by lay ¢if reguirements
may exercise bumping righis within their job classification or

to eguated or lower rated job classifications as provided



according

to Civil Scrvice rueles and recgulations.

C. The name of the permanent emplovee who is 1gi
off shall be placed on a specizl reemployment list. ¢ ~sons

Oon such a

any other

O return

emplovees

will be given preferential consziderastion over
type of applicant for appointment to the job

and

L

no noew enployeo zhall be hire that

L

o

C

emplo

until a1l vees on lay off stz cesiring

to work shall have becen recalled, provided such

on

lay off status are capable of returning to work.

The employee must provide the County with any address chenge
while waiting for recall. This preferential list shall be
in effect for such period as provided for by Civil Service
rules and regulations. If Civil Service falls tc specifv a
specific period for such list, then it shall remain in
effect for a period of one (1) vear.

D. Permanent employees will- be recelled to work in

the reverse

order in which they were laid off by the Appointing

Authority. Notice of recall will be made in writing by
certified mail to the emploven’s nome address of record.

E. 1. &An employee who is recalled must respond
within five {5) calendar days of the date of receipt of the
notice of certification for recall or within tern (10) days
of the meiling or be considered to have sbandoned his recall
richts and resigned.

z0



2. An cmployrce recalled to his former job
classification must report for reinstatement within the
specifiied time limits oxr bDe considered Lo have rasigned.

3. An employce recalled to & Jjob classification

ith 2 lower salary rate than his previous job ¢

-
vl

ssification

m2 . refusc such pesition and remain eligible for recall,

]

F. An emplovece on lay off accrues no additional
sick leave or vacation credits. When an employee 1s recalled

Srom lay 0ff and reinstated, he i1s considered to have con-



ALTICLE VI

SUBCONTRACTING OF WORK

A, LI, during the term of this Agreement, the County
contracts out Oor subcontracts work normally periormed by
cmplovecs covercd by this hgrecment,.cmployees affected will
e given svery prio:itf available fto continue thely emplovment
within their classificaticn cr anv other position available

ied, prior to lav off or similar

P

P

for which they are quali
action.

B. The Countyv agrees to meet with the Union to

o

c¢iscuss all incidences of contracting ox subcorntracting
whenever it becomes apparent that a layoff cx job displacement

"wilill result.




contain

ATTICLE XVII

MEMDUENSHIP PACKETS

AL, The Union may supply membershis packets which
information for distribution to now employecs,

-

including the role of the Union, the membership aprlication

and a copy o

this ~Agreement, &as well as other matexr

F

lal

.

mutually agreed to by the County and the Union. The Ccunty

asrees

during

to distribute such membership packets to new employeec

the initial phase of employment.



ARTICLE XVIZI

GRIDVANCE AND ARBITRATION PROCEDURE

A.A "gricevance”" shaill be any diffcrence 2f opinion,
cimoroversy or dispute arising between Lhe parties hereto

rclaving to the alleged violation c¢f, interpretation oy

1]
ul
]
—
,,l
9]
o}
T
(2
@)
-
0]
r
v
-1
<
0
1
(ds
o
[0
e}
83
O
<
'_I
i
Pl
O
"
o]
n
rr

nis hgreement.

B. A grievaﬁce Lo be considered in this procedure
must be initiated by the emplovee within thirty (30} working
devs from the time the employee knew or should have known
of 1ts occurrence.

C. Failure at any step of this procedure to
communicate the decision on a grilevance within the specified
time limits shall permit the aggrieved employee to procegd
to the next step. Failure at any step of this procedure to
appeal a grievance toc the next:sfep within the specified
time limits shall be deemed to be acceptance of the Zecision

rendered at that step.

D. It is understood that emplcoyees shall, during
and notwithstaending the pendency of any grievance, continue

to observe all assignmenis and applicable rules and regulations

V]

of the County until such gricvance has been fully determined.

STEP ONE:

The crievance shall be discussed with the employee

- 24 -



involved and the Union represcentative with the immediate

supervisor designated by fthe County. The answer shall be
in writing and made within three (2} davs by such immediate

superviscxr, to the Unicn.

STEP? TWO:

If the gricvance 1s not¢ settled through Step
Cne the same shall within five (5) working days be reduced
to writirg by tne Union and submitied to the Department Head,
or any person designated by him, and the answexr tc such
grievance shall be made in writing, with a copy to the
Union within five (5) days of submission.

STEP THREEL:

If the grievance is not settled at Step Two then
the Union shall have the right within five ({5) working days
of the receipt of the answer at S5tep Two to submit such
grievance to the County Executive. & writcen answer 2o such
grievance shall be served upon the individual and the Union
within seven (7) calendar days after submission.

STEY? FOUR:

(AP RIS 1A

1f ¢the grievance is not settled through Step
Three then the aggrieved shall have the right within five
(5) working days to pursue all legal remedies afforded by the

provisions of the Civil Service hct.

1
N
L

1



T
4 L

the grievarnce 15 not scttled at Step Three

and the aggrieved docs not elect to pursue his grievance

under the provisions of the Civil Service Act, then the Union

rt

shall have the right within five {5) working days to submit

s$uch ¢rievance to an arbitrator. The arbitratcr shall be

Joseph Wildebush of Pompton Lakes, New Jersey. The arbitrator

stall have fuill power to hear the dispute and make a final
determiration, wnizh shalil be binding on both parties. The
arsi

itrator does not have the right to add to, subtract from
or moedify this Agreement in any manner. Each pariy shall bear
i1ts own costs of the arbitraticnbdut the costs of the arbitrator
shezll be borne by the County and the Uniorn equally.

The Union President, or his zuthorized representa-
tive, may report an impending grievance to the County Executive

in an effort

ct
o
th

forestall its occurrence.

N

)
0]

thing herein shall prevent any employee £rom
processing his own grievance, provided & Union representative
may be present as observer at any hearing on the individual's

crievanceo.

F. VORK S3TOPPAGES: Since adegquate grievance

procedures are provided in this Agreement and since binding

r

rbitratzion has been agreed to, the Union agrees that it

£
[ =]
[
y—
i

ot engage in, encourage, sanction, or suggest strikes,

slow-downs, mass resignations, mass absenteelsm, or any other

[ I (O
PR



&
}—l
4.
ot
yor
£
ke

aczicn which would involve work torpages that may

disturb or interfere wiith the orderly operation of the

'

County's facilities.

G. Iinvestigation in processing Gricvances by
officially designeated union stowards which would have been
‘ormalized and submitted in writing, providing that such

time shall be reasonable and limited to one (1) hour and

provided there is no interruption of work activities. In
emergency situations these limitations wmav be extended. The

accredited Union Shop Steward shall provide reascnable

.

: fication to a supervisor or to the appropriate authority

cr
14

b

o
whenever he wishes to handle such activity. Permission will

not be unreasonably withheld. It is further understood that

the supervisor has +the right to seek adjustment oI appointments

when the work sitfuation warrants this.



ARTICLE XIX

SENIORITY

A. Consistent with applicable Civil Service laws,
rules and vregulatiorns, seniority ghall mean a total of all
periods of employment within classifications covered by
thls Agreement, exceptvtha: an employee shall lose seniority
rights only for any one of the following reascns:

1. wvoluntary resignation;

2. discharge for just cause; ana

3. £failure to return to work within ten (10)
werking days after being recalled by registered or certified
mail, unless due to actual illness or accident. (The County
may reqguire substantlating proof of illness or accident);

4, continuous lay off beyond recall period for

reemployment outlined in this Agreement.



ARTICLE XX

HEALTH BENEFITS AND INSURANCE

A. The insurance and hcalth benefit levels in effec-
at the time cf the signing of this Agreement shall remain in
effect until June 30, 1987, provided that any improvement
in Lealth benefits and insurance from the poeriod July 1, 1984
to June 30, 1987, which are applicable t0o part-iime employees
in the District 11993 bargaining unit, are granted tc employees
in this bargaining unit.

E. The Employees covzred by this Agreement shall be
covered by the $1.00 co-pay prescription drug program in
existence for other County employees on the effective date
of hilis Acreement,

C. The Employees covered by this Agreement shzll be
covered by the County basic dental program in existence for
other County employees on the effective date o¢f this Agreement.
Thiz County basic dental program shall be provided for the
emp_cyee and spouse; in the casé of an emplovee who 1s without
spouvse but with dependent c¢hildren and is so covered for the
heailth insurance, such employee may elect the employee and
children program. 1If during the efifective périod of this
Agreement tne den+tal program for other County employvees is
improved in any way, this clause and the dental benefits

procvided hereunder may be subkject to renegotiation.




D. The Employees covered by this Agreement shall be
covered by ithe $5,000.00 County life insurance program in
existence for other County employees on the effective date
of this Agreement.

E. The Empioyees covered by this Agreement shall
be covered by the hospitalization vrogram in existencze for
other County employees on the effective dzte of this Agreem@=nt.

. The »arties égree that the County shall have the
unilateral right to select the insurance carrier and progran
and/cr self insure in its sole and absolute discretion. Any

dispute dealing with the selection of insurance caxrrier,

'U

rogram, or decision to self insure shall not be subject to
+he Grievance Procedure., No reduction in benefit level shall
result.

G. The Employees covered by thisz Agreement shall be
covered by the State Disability Benefits Plan only as long as
21l other County emplovees receilve such benefit. I£ such
bpenefit shall ever +teiminate for other emplovees, the instant

enployees shall cease receiving this benefit.




ARTICLE XXI

SEPARATION OF EMPLOYMENT

»

A. Consistent with the applicable Civil Service
rules and regulations, upon discharge the County shall pay
211l =oney due to the employee.

B. Upon quittiné, the County shall pey all money
duz =0 the cmplovee in the nexi pay period following such

guit=zing.



ARTICZLE XXII

FUNERAL LEAVE

A. An individual employee shall be given three
(3) days with pay as funeral leave for a death in the employec's

immediate family.

B. 2An emplovee's immadiaote family shall consist of
the following: mother, father, son, daughte:x, sister, wife,

i
grandchildéren, mother—-in-law, brother, husband, father-in-lzw,

sister-in-law, brother-in-law and grandparents.

C. Matters of special circumstances involving proper
identification of the immediate Ifamily oxr involving an extension
of leave time with or without pay shall be at the sole dis-

cretion of the County.




ARTICLE XXIII

JURY LEAVE 7TIME

]

A, Jury duty is the recponsibility of every citizen.
Therefore, unless there is strong evidence that the emplovee's
absence from work would seriousiy handicap a patient's care
or impair in any way the cperationm of his/her position, the
employee shall be eﬁpectedlto serve.

B. Regardless of the length of time in performing
this responsibility, the emplovee's service record will
remain unbroken.

C. The employee will receive pay during the period
of jury service egual to his/her regular wages less the
remuneration of jury service allowéﬁce. A statement of jury
earnings and time served must be supplied by the employee to
the County to allow verification of same.

D. If an employee reports for jury duty and is
excused that day, he/she shall be required to report back to
his/her job for work, as soon as practical thereafier, except
such employee shall not be roquired in said instance 1f there

is less than four (4) hours remaining in his/her work shift.




ARTICLE ¥XIV

LEAVE OF ABSENCE DUE TO

JOB-RELATED IMJURY

A. Any employce covered by this Agreement who is
disabied because of a job-related injury or disease shall
be grantel a leave of4absence with basic salary pay as in
effect at the time of injury.

Such leave shall be granted with full pay, with
reduced pay or with full pay for a certain period and reduced
pay %thereafter at the sole discretion of the County.

B. 3uch leave may be granted for up to one (1) year
from the date of injury or illness and shall be based on
medical or other proof of the injury or illness and the
continuing disability of the employee.

C. Any amount Of salary or wages paid or payable tc
an employee for disability leave shall be reduced by the
amount of the Workmen's Compensation Award under the N. J.

Workmsn's Compensation Act for temporary disability.



ARTICLE XXV

MATERNITY LEAVE

A, Maternicty leave s=hall be granted subject to the
following:

1. &Any female cmployee shall, upon request, be
granted a leave of abéence without pay for maternity purposes
or adopticn of a child for a period of ncot more *than one (1)
vear.

2. This clause shall be interpreted to fully
comply with Title VII, U. S. Code of the Civil Rights Act of

1964.



ARTICLE XXVI

UNPATD LEAVES

A. In the &iscretion c’ the County, which shall not
he unreasonable, a limited number of laaves of absonce for a
lirited period, not to excced six (6) monihs, may be cranted
for a reasonable purpbse.

B. Emplofees clected or appointed to any Union
office, who wish to &o Union work which takes them from their
enplovment with the County, shall be granted a leave of
absence without pay. The leave of absence shall ncot exceed
one (1) year, but it may be renewed or extended at the dis-
cretion of the County. The number of employees granted leave
under this provision shall be reésonable.

C. Three {3) members of the Union selected by the
Union to participate in any other Unicn activity may be
granted a leave of absence without pay at the reguest of the
Union for a period not to exceed one (1) month.

D. &Any employee who enters the active service In
the Armed Forces of +tho United States while in the service
of the Courty, shall be granted a lecave of absence for the

initial pericd of military service.




ARTICLE XXVII

PROBATIONARY EMPLOYEELS

A. New permanent employees shall be considered
probationary for a period of four (4) months from the date
of employment, excluding time lost for sickness and o<her
leaves of absence.

B, Where a nevw employee being trained for a job
spends less than twenty-five per cent (25%) of his time on
the job, only such time on the job shall be counted as
employment for purposes of computing the probationary period.

C. Dburing or at the end of the probationary period,
the County may discharge any such emplovee at will and such
discharge shall not be subject td the grievance and arbitration

provisions of this Agreement.



ARTICLE XXVIII

MISCELLANEOQUS PROVIGIONS

A. It is the intention of both parties that this

Agreement effectuate the policies of N.J.S5.A. 34:13A~1 et sedq.

and be construed in harmony with the rules and regulations of
the New Jersev Civil Service Commission.

B. The parties agree to equally share the cost of
printing a sufficient number of copies of this Agreement for
the members.

C. If there is an error in a pay check of any
Hudson County C{rossing Guard, the County will immediately
issue a corrected check.

D. The County of Hudson will bear all responsibility

for the training of Hudson County Crossing Guards.




ARTICLE XYIX

SALARIES

A Bffective July 1, 1988 all employees who were cn
the payroll that date and who were on the payroll for the twelve
‘prior consecutive mon#hs'shall be paid at a rate of $28.00 per
day. Ali other employees shall be paid $27.00 per day until they
have been on the péyroll for twelve consecutive monthe at which
time they shall be paid $28.00 per day.
B. Effective July 1, 1989 all exployees who were on
the payroll that date and who were 6n vhe payroll for the twelve
prior consecutive months shall be paid atv a rate of $30.00 per
day. All other employees shall be paid $29.00 per day until they
have been on the payroll for itwelve consecutive months at which
time they shall be paid $30.00 per day. This salary shall remain
in effect until June 30, 1991.

C. All employees who were on <the payroll as of
September 15, 1957 and remained on the payroll <through September
15, 1988 shall be paid a signing bdbonus of 3360.00. All employees
who were on the payroll as of January 15, 1988 and remained on
the payroil through September 15, 1988 shall be pald a signing
D. The bonus referred to in paragraph C shall he

payable on or before Novenber 1, 1982.
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E. Effective July 1, 1985, each employee in this
bargaining unit shall be entitled to receive a thirty-<ive {(35%)
percent prou rata share of any negotiated Lenefit, other +than
salary increases cor ©bbonuses, granted full-time members of
District 1199J, provided zthat such %bvenefit 1is applicadle to

part-time employees in the Dietrict 1199J bargaining unit.



A. Enmployees in this bargaining unit shall be entitled
to receive four (4) davs holiday per year annum,
B. Holiday pay shall be at the per diem rate and shall

bhe in lieu of paid holidays.

'
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ARTICLE H{XXI

REIMBURSEMENT FOR PUBLIC TRANSPORTATION

A system i1s to be worked out between the Union and

the County for reimbursing Crossing Guards for the cost of

-~ de

public transportation used to get to their post when one

must pay to ride.



ARTICLL XXXII

RETIREMENT ALLOWANCE

The County shall establish a retirement leave payment.
The retirement leave payment for an employee shall be calculated
on a prc rata pasis similar to the come terms and conditions
as for pari-time emplovees who worl for Hudson County anrd ave
members of District 1199J.



ARTICLIEE XXXIII

SEVERABILITY IN SAVINGS

L. Should any paxrt of this Agreement be held unlawful
and unenforccable by any Court of competent jurisdiction, such
decision of tﬁe Ccurt shall apply only to the specific portion
of the Agreement afzcted by such decisien.

BE. This Agreéﬁent contains the entire understandirg
of tha2 parties and should not be modified for the duration
this Agreement unless by mutual consent of the County and
the Union.

C. Employees who are designated as relief runners
and who are regquired by ithe County to use their perSOnai cars

in their reguired work shall be compensated at the existing

County mileage rate.



ARTICLE XXXV

DURATION OF AGRZEMINT

. The previsions of this Agreesument shall

suly 1, 1587 and shall continue and remaln in full Force and

to and inciuwding June 30, 1991, when it shall

writing Trior to such dafe. If either party wishes to t
amend, or oSherwise modify the +erms and conditions sst forth
nerein &t the time of expivation, he must neitify the other varty
in writing wect lesa ti

han sixty (60) days pricr to sueh expiration
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