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BETWEEN THZ TOWNEHIF OF LAKEWOD
AND FOLICEMEN'S CoMZVOLENT ASSGCIATiQN
LOCAaL NO. Tl
This Adreement made and entered inte in Lakewood
Townshipy  New Jerseys thiz lzd¢ day of Januarys 1385 hetueen
<he Townzhip of Lakewood: a municipality in the County of
wcean and State of New Jerzeys hereinafter_re{er}ed to0 &=

<she "Townzhip" or "Emplover" ang Policemen’s Eenewvolent

~tzzsociations Local No. 71.
WITNESSETH:

WHEREAS:s +he Township and the PBA recodnize and
‘declare that providing R[uality police protection for the
Township is their mutual aimj and

WHEREAS s the Townzhip has an obligation pursuant
10 Chapier 123y Public Laws of 1974, NJSA 24:134-5.4y 4o
negntizié with the PBA asc the representative of employees
hereimafter designated with rezpect to the terms and
conditions of employment,

This &adreement represents and incorporates the
complete and final undersztanding and setttement between the
“Township &and the PBA"Y on-éLL bargainable iszuesz which were

¢r could have been the subject of nedotiations.

ARTICLE 1
RECOGNITION
The Township hereby recodnizes the PBA as the sole
end  excluziwve represéntatiue and bargdaining adent for all
siipioyees of +the Police Departmenty excluding the Chief of

- & Departments and the Deputy Chief and neneolice



cerTonnel  emploves  in the Folice Department for the purpcce
IE: coilsctive nedotiations wWith rezpect o zalaries:
hereditse  working cenditicnie procedurss for adiusimEnts of
Jizeutes and drievances and other related matters.
ARTICLE 11
POLICEMEN'S RIGHTS
Szction 1. Pursuvant to  Charter 128« Public Laws of 1974,

the Townzhip hereby adrees that every policeman shall hawve
the ridht freely +to ordanizes join and support the PEA and
itttz affiliates for the purpoze of endadingd in collective
negotiationsi +that it =shall not discrimimate against any
policeman becauwse of relidions ages sex or by reason of his

membership in the PBA and itz affiliatess his participation

in any ledal activities of the PBAs collective nedotiations

with the Townszhip of hiz institution of any drievance:
complaint or proteedingd under this Adreement.

Section 11. The Embtoyer chall permit the Prezident of the

PEA to conduct businesz of the PBAs durimnd duty hours of the
Prezidemt withouwt Llozz of pay provided faid business shall
not diminish +the effectiveness of the Police Department or
requnire the recall of ‘off-duty policemen to brind the
flepartment to it’s proper effecﬁiueness within the
"discretion of the Chief of Police. .

Section III. I+ is adreed between the parties that any

Wwriting or dotument that iz to be placed in an emplovee’:=
rerzonnel file muzt be initizled by the emplovee and may be
reviemed by the emplovee and zaid employee has a right to
enter & rebuttal =tatement which will become part of said

file.



AETICLE I11

MANAGEMENT RIGHTS -

I+ iz 4he ridht of the "Townzhip" to determine the
standards of zerwice 0 be offered by it': zdenciest take
cIECpLiTiary actionsy relicve it's emplovees from duty

recavze of leditimate reszonzi determine the =tandard of
relectiony determine the =:standard of promctions direct
gmp loyeess Maintain the efficiency of it's operation:
determine the methodss meanss and personnel by which it's
operations are io be conducted: determine thekfontent of job
classificationss =schedule +the hourss take all neceszzary
actions to0 «carry out it's miszion in emerdenciesy and

EXercise comp lete control ower it*s ordanization and

technolodgy of eperforming it’s work.

ARTICLE IV

STANDING COMMITTEE

Section 1 — Griewance Committee

There =hall be two members of the PBA Grievance
Committeé granted . leave from duty with full pay for all
meetinds between the Township and the P2A for the purpose of
processing drievancess:s when =such meetinds take place at &
time during which member is scheduled to be on duty and upon
24 hours mnotice by the Chief of the Department of such a
meeting.

»
-

Sectien 11 - Convention Committee

The Townszhip adrees to drant the necessary time
off without Llo==z of pay to members of the PBAs no more than
three (3) memberss selgcted as deledates to attend the State
Conwention of the ~New Jersey Policemen’s PBEenevolent
Aszociation as grauided under N.J.5.A, 11:26C-4. The =tate
PE4s deledate of Local No. 71 will be allowed to atten& the

redular State PBA meetings once a month.




AETICLE V

COLLECTIVE EARGAINING FROCEDURE.

Szctionm 1. Collective PBargzinind with respect to rates of

pLU

pavs or other conditions of employment shatl be conducied by
the duly auvthorized bargaining adent of each of the
Farties, Unlezz otherwize dezidnateds the Mavor of the
Townzhips Townzhip Comittee Liaizons and Municipal Manader:
or their representatives and the Prezident of. the PBA or his
dezidneezsy =chall be the reszpective nedotiating ademts for
the parties,

Section II. Collective bardaining meetingds =shall be held at
timés and places mutwally conwenient at the resquest and
conzent of either party.

Section 1I1. Employees of the Emplover who may be designated
by +the PBA to particirate in collective bardaining meetings
ctalled for the Pﬁrpose of mnegotiation of & collectiwe
bardainindg ajreements may be excused {frpi  their work
aszignments without loss of pay prowided the conduct ef said
business shall not diminish the effectiveness of the Police
Pepartment or regquire the recall of off-duty policemen tc
brind +the Department o it’s proper'e{fectiueness. No more
than (1) officer per platoon shall be designated to
participate in collective bardaining at any one time,
Therefores mnot more than three (3) representatives gf each
party =hall part}cipate i cEtLectiue bardaining megtings.

excluding profezsional nedotiators and attormeys.

ARTICLE VI

GRIEVANCE PROCEDURES

Section I. Definition of & Grievance

(a? A drievance iz a complaint or interpretations
pertainind to wiolations of the contract by either party and

conditions of emplovment.




Section 11, Grisvance Comnittes

{al The FE& Frezident zhall arpoitnt & Srievantcs
Commit+ee t0 =tudy all grievances submitied by =0 employes

of the Police Department.

(b The Griewance Committee chall consizt of five
(3) active PRA memberz which zhall meet when necesszary. For
the Griewvance Committee to take actions & suorum of the
Griewance Committee muzt be present. A quorum s=hatl canzist
of & M&jority of the members of the Grievance Committiee.

(g The employer shall rermit members of the
arievance Committee to conduct the business o0f the
Committees which conzists of conferring with employees and
maﬁagement en =pecific drievances in accordance with the
drievance procedure hereinafter =set forth duringd the duty
hours of the Grievance Committee members without loss of pay
prowvicded that the conduct of =zuch buziness shall not
diminizh the effectiveneszz of +the Police Department or
require the vrecall of off-duty policemen to bring the
Department to proper effectiveness,

Sect¢ion 111. Grievance Procedure

(al An aﬁgrieued employee shall initiate a
complaint throudh the Grievance Comﬁittee who shall take the
matter wup with the ajdrieved employee’s immediate supervisor
in am effort +to0 adju=st the grievance =satis=factorily. Such
Jrievance must be submitted to the Griewance Committee
Wwithinm fitteen i]S) dav: from +the date of cocourrence or
erent 4diving rise to the drievance ands if no timely fileds
it iz not grieuabie.

{b) I1f +the 4drievance is not adiusted +to the
zatisfaction of either +the Grievance Committee or the
sd4rieved employees either party may submit the drievance in
writing to the Chief of the Folice Uepartment. BSaid
submission must be within five {35) davz after acttion by the

Grievance Committee ands if mnot +timely fileds it is not




Jrievable. Within fifteen ©15) dayz o6f zubmissicne the
et zhall meet with the addrieved. eEWmpicvee anc ihe
I iewvance Commities for the purpcse of adinzting or

rezcelwind +he addrievance.

(¢ If +he d4rievance iz mnot resclved 1o tihe
ratisfaction cf either the GQriewance Committee or the
eddrieved enrlovee within fifteen (15) dayz afier meeting
with the Chiefs either +the Griewance Committee or +the
addrieued emp loyee may prezent the drievance {0 +the
Menicipal Manager. Within fifteen (i5) dayzs of submission:
the Municipal Manader =hall conduct & hearimgd at which alt
parties in interest shall be heard. If the drievance i not
timely fileds it iz not grievable.

(d} If +the dgrievance iz mnot re=solved o the
satisfaction of either the Grievance Committee of the
a3gdrieved enplovee &after hearingd with the Municipal Manader
within fifteen (153 days after =zuch hearing: either the
Grievance Committee or +the addrieved employee may present
the drievance to the New Jersey State Public Employment
Relationz Commission for nmon~binding arbitration.

(el In a aispute involwing disciplinary actions
the Commissiony or the arbitrator  zo selected shallt make
recommendations and finding of factsy which are not binding
to either eparty which may.include but shall not be limited
+0 the right to reinstate with or without full back pays to
Tusfsnd or to dizch;rge emp lovees.

(fJ) The time Llimits specified im the preteding
zections of thiz Article =zhall neot include Saturdaysy
Sundays or holidays and such time limits may be extended by
mrtual agreement of .all partiez. The steps provided for
herein may be waived by mutual agreement of the parties.

(g If the griewance iz not submitted with the
rrescribed +time limitse as hereimbefore providedy inciuding
the eprovizionz of the limit extensionsy it shall be deemed

settled. If the Township fails <0 meet and/or ansuwer any
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Sec+iorr I, Sick leave with rpevy  zhall be credited eath

rermanent full-time employee on the basis of 1 1/4 davs per
month of continuows =erwice and zhall be cumuelative from
Yyear . to vear after the first vear. Durimngd the first vears 1}
day per month zhall be credited.

Section Il. In all cases of reported illness or dizsabilitys

the Township reserwes the rigdht to have & physician
desidnated by the Township 10 examine and report on the
condition of +the patient—employee <o the Department Heads
Muonicipal Manager and Township Committee.

Section IIl. When +the absence om account cf illnesz or

dizsability does not exteed three (3) days normally the
emp Loyee’s statement of the cause will be accepted without &
supporting statement from his attending physician:s unless
there iz a pattern of abuse of absenteeismy provided: the
Township may hawe an emplovee examined by a Llicenzed

t slects to do zoc. The Township =l=0

1%
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T &t any Ltim
rezeries the right to0o waive thiz requirement or to resuwireg
the emplovee to be examimed by a physician dezidnated by the
Township and to hawe the emplovee certified as fit for dutys

before the emplovee retnrns to work,

Sectiom v During -’protracted pE(iods cf illnes=s or
dizability the Tounship may require interif reports on ihe
condition of thelpatient at weekly or bi-weekly rperiodzs from
the attendind physician and/or & physitian desidnated by the

Townzhip. When under medical cares employees are expected

|




i ‘conform 0 the inNZtructions of the atiendind ehyzician i ¥

'theﬁ wizh to sualify for zalzry payment during such pericd
¢f iiinezs or dizability, )
Sectiogn W The Townszhip will maintain record car&s for ezch
emplovees upon which he will record the total zi;k leave.
ALL abkzencez will be maintained wpon these card:s and atll

zick  leawe earned and censumed or used for eath comeleted
continuows  serwice vear will ke shown on this record.
Emplovees havind exhauszted all of their sick leave witl not
receie  any further =ick leave or compenzation it lieuw
thereof until =ame haz beern accumulated and earned by the
employee’s zubzequent zerwice.

Cectieon VI Where emplovees have left the Tounship’s employ’

'and subsequently are re—-emploveds the date of re—emplovment
i& t0 be used az emplovee’s serwice date with the Township
for purpazes of crediting zick leawve.

Section VIl  Sick teawe may be allowed for ordimnary dental

care and for the zerwice of an gcculist for normal eve care
when =z=uch profeszional zerwicez are not available ouwtzide of
work hours,

Sectien WVIIX Any employee on sick leawves and receiving his

normal compensations who in addition sualified for pavments
under Workmen’z Compenzation weekly benefitss zhall during
'the period he is receiving s=uch weekly benefits be entitled
only +to +that portion of his redgular =zalary whichsy with the
Workmen's Compensation paymentss egual his normal salary.
ARTICLE VIII
LEAVES OF ABSENCE

Section I Leave of abzence without pay may be requested by
zny employee who shaly-submit inwriting alt facts bearing
on the request to hizs Department Head who will append his
recommendation &nd - forward the request to the Committeeman
in charde for consideration by the Townzhip Committee. Each
case wi Ll be conzidered en  its merits and without

establizhing & precedent.

o
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THE FAMILY

Section 1 Ewery emplovee shail be dranted leawe with pay
poxon the death of 2 member of hiz family., Guch teawve shatil
be from the day of death oup to and including the day of

ciriel  but nﬁ{ 10 exceed three (3} continuons da?s. I+ the
fumersl i3z ountzide of the State of New Jerzey additional
trawel times wp  to & maximum of five (50 centinuous days.
may be Jranted wpon receiving prior approval for zame by the
Chief of Police. Family shall include: =pouses children:
parentzs brotherss zizterzs brothers~in-laws zisterz—in~Ltaws
and :srouze’s parents» and drandparents of employee or spouse
or +he death of a relatiwve who rezides with the emplovee or

with -whom +the emplovee resides. Leave of absence may be

lesz than three (23 continuons davs and five (5) continuvous

days for travel time if such death occurs outzide the Simie

of New Jerzevy. Each casze to be decided on its own merits
and circumstancess and zhall not =zZet precedent.

Section 11 Upon the death of an officer while =stitl

emploved by the Townzhips the Township =hall pay to the
officer’s e=ztate all accrued wacation pavs holiday ray and

one~half the walue of unuséd sick—~time.

ARTICLE X

p——,

HOUR

L]

Section 1 The parties wundersztand &and &adree that the

standard weekly work zchedule for emplovees covered by this
aareement reaqtires employee szerwvices continuously throughout
the sewen (73 day week and the awverade work week for each
emplovee <shall be forty (410 hours. For the purpose of
definitions & contract vear shall constitute & minimum of

e 30 work howrs.




ARTICLE X1
OYERT IME
Eection I The Emplover edrees that overtimes consisting of

time ane one—half zhall be raid to all empioyess covered by

tnis: Agresment for houwrs worked in excezs of the normal weork

10

]
a

—.'}"‘ a
Ssction 11 Employees zhall not ke paid owertime for howurs

worked in exces of the normal work day unless such overtime
iz. autthorized bﬁ the Chiet of Police or hiz de%ignee(s) The
need for owertime shall be at the discretion of the Chief of
Police on & need bazizs where the succeszful competion of an
aszignment or investidation is deemed in the best interezt
and safety of the Township. (b} Completion of &n
aczignment will be transferred to an oncomingd shift when
feaziblet when it iz not feazible for such reazons azy work
load or when the employee iz in fresh or bhot pursuit in an
inseztidation it =hall be deemed that this is of emerdent
niature and owertime (& &uthorized. (c) When the Chief feels
the mneed for extra manpower: he may auvthorize such owvertimes
az per the rules and régulations of the department. It is
further understood that the department bhead is +totally
recponsible for the auwthenticity of zuch a need.

Section III It its recodnized that employeesr may be required

to report in adwance of thé tour startinﬁ time and for the
rurpoze of report making at the end of a tour to remain &t
the termination of & tour. In accordance with this
recodnitions +no pavment shall be paid for a fifteen (15
minwte period prior to the commencement of a towr or for &
fifteen (15) minute per}od at the termination of a tours but
it the event an emplovee iz required to.report earlier or to
remain beyond fifteen (153} mimites after the end of a tour:
the employee =zhall be paid the ouvertime rate for all time

workeds in excess of +he normal hours of worl per dav.

- 1|:1 -




«+ion IV Each emplovee zhall B2 eniitled for the calencar

vesrs 198D and 190%. pavment for court-—time afpearance at an

nZiriy  rate bxzed on  the cofficers aﬂnuaL‘saLarQ for atl
conrt—time &sppearances  thet ize  for  time Egént it ledal
~roceedinds a2t such time:z  that the =zaid emploves waf not
siherwise =cheduled +to be on active dutvy. For the vear
1527, court—time shall be paid on the baszisz of time &nd one- .
nalf on an hourly rate based on the annual zalary for that
vzary for zuch time that =aid employee was not otherwize
st heduled o be on attive duty. For the purpose of
tcmpensations each officer shall cause the subpoenas issued
him for =zaid court a&appearances to be signed by the Court

Clerk indicating hiz time of arriwal and time of departure.

ARTICLE XI1

VACATIONS

Section I Each .member cf the PBEA zhall be emtitled to
ennual wacation time in accordance with the following:

L 0 1 YEBRF T .. e e ecaeeusnsnssnsncnansresnssnesnanas b days

10 vears & one day'to 15 years. . sveesssnsnsansanss18 days

15 vears & one day t0 aNd Pue:ceessscersrsnnrsssrcd days

ARTICLE X111

HOL IDAYS
Eection I The following szhall be recodnized as Holidays paid
=+ the emplovees daily baze rate under this Adrecment: New
Yearz Dayi (Good Fridays Memorial Dayi: Gemeral Etlection Dayi
Veterans Dayi Columbuss Wazhindton’z Birthdays Lincoln’s
Birthdays Independence Day <4th of July})s Laber Dayi

Thanksgiving Days and Christmas Day. Officers workind on

Ezzter Sunday =zhall be paid at the rate of time and one-—




Sec+ion  I1I When any of +tne abowe Rolidey i2 in comflict
vh & emplovee’:s religiow: beliefs zuth employee may
susztitte & religiogws holisay of hiz beliefs praowvided ke

sraes  adequate nodtice snd approwal 12 diven by the Chied of

ARTICLE XIV
HOSPITALs MEDICAL AND DENTAL BENEFITS

Sectionp I Each member opf the PBf& =shall be entitled 4o

hospitals medical and dental benefits in accordance with the
terms and provisions of the Tmow in effect municipal
orainance and hospitals medical and dental plans now in
force.and effect which specifically provide for same.

Section II A4 "Free ctandingd Vision Care Plan" zhall become

effective July 1s 13973 which elan shall be instituted by
the employer and shall be paid ar follows: Between July 1.
1572 and December -315 1978 - fifty percent (S04 By the
Employer and fifty percent (S04) by the emplovees. Any new
emp lovee emftoyed after July 1s 1378 shall be rezonzible to
pay nne.{HaLf (1/72) of the zaid plan for the first six (&)
months. Bedinning January 1s 1973 the employer shall pay
the full amount of =said plan for the benefits of each

emplovees exceprt for new emplovees as stated above.

Section . III  Upon retirement the employee shall continue to
be carfied on and covered under the emp lover’s
Haﬁpitalizatign élan; then - in effects to be paid zolely by
the employees at the option of the employee. The emplover
adrees to obtain such hoespital plan cowverade +to cover
retired employees.

Section IV It is further adreed that Emplover will supply
UCR coweragde for non—-participatings out—of-state hospitals
zrid  further will prowvide cowverade +¢0 increase ountpatient
iabaoratory and X-ray cowverade from prezent $25.00 to $250.00.
and further provide coveragde under dental and orthondonture

coverade to $1+000,00,




CLOTHING ALLTWANTE
Seciicn I For the wvear 1335, 2 clothing alicwante in the

smount  of  SE00. 0D per vear zhall be paid by the Townzhip of
Lakewood +o  all  permanent  zworn folice cfficer;. For the
vear 1936, a clothimd a&llowance inm the amount of F&S0,00
thall be pzid:y and for the vear 1527, a clothind aliowance
in +he amount of 700.00 shall be paid.

Section I The Townszhip of Lakewood =zhall grovide for an

imitial clothing ouwtlay to completely and adequately outfit
niewt  employees uwpon resolution certifying =uch officer a
permanent member of the Lakewood .Police Derartment. The
inital clothing owtlay =zhall be in Live of the $EO0O.00

clothing allowance for the first year.

RTICLE XVI

A
PERSONAL DAYS

prtion I Emptoyeeé hall be entitled to twe (2¥ paid

s}

L1y

per=zonzal day s per vyear in additionm to the Holidays
authorized in Gection I of Article XIII. One (1) perzonsl
day =shatl be altlowed for any reason whatsoewer. The pther
perzonal day zhall be allowed for perzonal businesz that
canmnot be conducted outside of assidned work hours. This
personal day shall be approved by the Chief uf Palice and
defined as follouws:

(z) Seriouz jilnesz or &accident in the

immediate family

(E? Household emerdgencies

tec) Marriadge

(dd Lesal busziness

(e) Commencement exerciszes

() Religioug obzeruvances

£d)  QOther extremely unmizual committments or

emerdencies

1
—
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Second perzonal igave day reguest mest e
zoecitic reszon for the requezt on +he leawe form.

Fequestx st ke zubniitted - five (5)  Zawvs  in

==iuance ex

mn
m

Ft iT Eemerdgency CIZes.
Specificallysy but mot Llimited to + the fobtlowind
ECtivities are Tnot conzidered for ihe zecong persomnsl leawe

ays

n

tat Sotial activities

(b) Extenzion of holidavys or wacations

{c) Studying or rreparing for exams
Section II Should the Town:zhip Committees becavze of a snow
emerdency or because of a zpecial holiday proclaimed by the
Fresident of +the United States or the Gowernor of the State
tf New Jerzeys» or the Townzhir Committees close the Township
Administrative Officeszs thereby 4diving time off to persomnel
employees theres the emplovees cowvered by this Agdreement
shatll receive equal time off at =zuch time that will ot

imterfere with efficient police cperations.

ARTICLE XVil

HIGHER _EDUCATION INCENTIVE PAY

Section I In addition to hiz redular rate of pays an

emp lovee who has attained a baccalaureate or higher dedree
from an accredited colledesy institution or universitys shaltl

he entitled to an additional annual stipend aof ESO0.00.

(
1]

ction Il In addition 4o his redutar rate of pays an

emp lovee who has  attained an Associate dedree from  an
accredited colleges institution or universitys shall be
entitled to an additicnal annual =s=tiecend of S200.00,

Section II1 The Township adrees to defray tuition expenses
for colledge courses.'teading e to &n Associate or &
Bzchelors Dedree. Reimbursement zhall be Llimited to a total
oi 1&0 tredit hours and zhall be reimbursable “pon

zncceszful comletion of faid course or courses.

- 14 -




Zection IV Credit hours carned iowards & PMazterz  or
rotorete Ledree zhall not b reimoursed.

ARTICLE XVIII

L ONGEVITY FAY

Section 1 Each emplovee zhall ke paidy 11 acdition 0 his

current annual  wades longewity  incremenits whaith shall be
tidured in &nd computed in  &F the emplovee’s base zalary
baszed wupocn his  year5 of contineows  emplovment with the
Lakewood Police Department in accordance with the following
tchedule. Londevity payments will be computed omn  baze

zalary and will not include overtime payments.

Years of Seruvice

A

Upen entering the 1zt davy of the dth vear of service...1.54%
Upon entering the 1zt day of the Sth vear of zervice...3%

F )

entering the 1=zt day of the 1Zth vear o0f zeruice..4.5%

r_
™
2
pu

Upon enterind the 1zt day of the 16th vear of =erwice..8%

Upon entering the 1zt day of the &Z0th vear of fervicCe..7.o4

ARTICLE XIX
BULLETIN BOARD

e e e

Section 1 The employer will provide a Bulletin Board in a
non-public location in the Pétrol Divizion Headauarters {for
the wze of +the PBA for pozting notices concerning the PBA
business and actiufties. ALl such notices zhall be pozted
only AT the avthority of officially desszignated FPBA
representatives and shall not contain salacious,

inflammatory or annoying material,




ARTICE 37
EAVINGE CLaUSE
SECtioT T I+ iz wnderstood and adresed  that i &Ny

provizians of this Adreement or the applicatidn of this
Adreement to any perzon or circumstances =shall be held
itm'a&lide the remainder of thiz &dreement or the afpplication
of =uch prowizitn {c Qther cerson: or circumztences shall
ot be sffecied thgreby.

Nethimd im thiz Adreement shall zerwve-to supersede
or intalidate any provizionsz of +the Rewized Gemerat
Ordinances of the Township of Lakewoods except as

- zpecifically amended by the terms of this Adreement.

ARTICLE XXI
CONDULT _AND ETHICS

Section I ALl emplovees are expected to maintain a hidgh
standard of erofezsional and persbnal conduct and ethics in
groer to assure efficient and effective service 40 the
citizens of the Township of Lakewood,.

Section 11 The following =zhall serve as a duicde far
professional conduct and éthics:

A. No emptoyee shall endage in outzide emplayment
or other activity which interferes in any way with the full
perforamcne of his duties and reszponsibility.

e. No emplovee <chall have a direct or indirect
financial intereé “that conflicts =zubstantiatiy with his
duties and rezponsibilities.

C. No employee chall wuse or allow the use of
government property of any kind for other than officialty
zpproved actiuities;

D. No employee schall uwce or allow the use of
cfficial information dxined throwdh employment which has not
been made awvailable +teo the general public for furthering a

private interest.

1
[ 2
i

I




E. HNo  employes shail particirpate in any gamsling

activitier while on duty or whiie on Police Depariment

FrEMIZES,

m

F. No employee zrall endade in acts of rict or
civil dizorder inwolwing wiclenie to perIon O Property.

G. No emp loyee shall endade in criminale
dizhoneszts or notoriously disdraceful conduct prejudicial to

the Department.

Saction I11 Conduct in wiclation of the abpwe =tandards

may subject an emplovee to discielinary action throudh the

procesz:s of department hearindg.

ARTICLE ¥X11

SALARY

The annual basic =zalary for each employee of the
Department for the period desidnatedy shall be az follows:

A, Far the catendarl vear of 1925s the zalary
increaze =zhall be &%5 1936: £.4% and 13287: £.3%. Said wage
increazes shall be bazed on the bagic rate of pay to which
he war entitled during the preceding calendar years as zet
Tarth in appLicaELe Municipal Ordimances and Municieat
Rezoluntions imptementing.same.

B. For the calendar years 1982 through 1984, each
employee shall be entitled +to annual bazic salary as set
forth in Schedules "A"s: "B" and "C"s annexed hereto.

C. The Township and PEA agree that there shall be
maintained & 10% Bifferentiat between the ranxs during the
tern of thiz Contracty exepting between +the ranks of

Patrolman and Sergeant which =should be established at 12

1/72% differential.



. Ehould 2 Serdzant be abzent from duive due o

1

2Tt ion illnez= or for zny cther reaszon and thers iZ.Tiot &
“Iv outy' Sergsant ewzilable to pertorm hiz dutiesy the
Caief of Police shall &azsian the senior most ratroilmen of

azzidnecy to

by

+at  platoen or shift o0 which =za2id S=zrdeant |

rerform the duties of the abzent Serdeant.

E. Shouwld & patrolmen =0 zzzidneds perfori the
Sergeant’s duties for five {5 deay s continuonslya
vrinterrupteds the Patrolman shall be paid &t the zerdeant’s
baze rate of pay for the time zo aszsidned.

ARTICLE XXIIZ

DUES

The Townzhip and +he PBA adree pursuant to the
PROVISIONS OF THE NEW JERSEY EMPLOYER-EMPLOYEE RELATIONS ACT
&z amendeds to provide for +the collection of vregular
membership duess fees and aszzeszzments of the majority
rerresentative not to exceed 25% of the total of =zame or non-
memberss  Zame to  be done in accordance with the Frouwisions

of the aforementioned Act.




- —

DURATION OF THT ACREEMENT

This Adreement zhall ke in fuli force ang eftect

£ o Jdanuwary 1y 1985s  ansgd shell remain in etfect o and

I

inc luding December 1. 192
Thiz &dreement =hail contimie and remain it full

farc and effect from wear +to vear thereafter until such

m

lime e= itz terms are modifieds amended or rescimnded by &

-

newly  executed Contract., The partie:zr hereto ajdree to begin
negotiaticné not more than 1200 days and not less than S0
days before expiration of thiz Adreement and shall nedotiate
in 4dood faith and delidence to effect zettlement prior {o

7.

Deceﬁber 31y 13

TOWNSHIP OF LAKEWOOD
AetEstl | /711/11 7%/{[/‘{0((

,/ H. ueorge Euckwald
'._‘ix A,.../ /é Ma.‘,-for‘

thella M. "Dnv es

Townszhip Clerk

POLICEMEN'S BENEVOLENT
ASSOCIATION

LOCAL NG, 71

Y

Attes

lc\

1
—
V]

I



ANNUAL COMPENESATION SCHEDULE

i, Gifferential of 200,00 in pay between Detective ad
other Divisions and o be added +to =zcale of Detectiwve

Perszonnel az applicable.

2. Additional 500,00 s added +to pay zcale for Police

Officers with 4 vear Collede Dedrees where apprlicable.

o addditional #200.00 iz &added <o pav szcale for Police

Dfficers with £ vear Colleze [edrees where applicable.

4, 42 Clothing allewance =mRall be cn & bz2ziz of <00 per
annum for the vear 192%, $£50 per annum for the ver 1236 and

¢700 per annum for the vear 1987.
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