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PREAMBLE

This agreement entered into this _ day of _ , 2017, by and
between .the Township of Plainsboro, in the County of Middleséx, a Municipal Corporation of
the State of New Jersey (_hereihafter called the “Township”), and vPlainsboro Township
Policemeﬁ’s Benevolent- Association, PBA TLocal No. 319 (hereafter the “Association”),

represents the complete and final understanding on all bargained issues between the Township

and the Association,



ARTICLE I

- RECOGNITION

A. The Township hereby recognizes the Association as the sole and exclusive
répresentative of all full-time police officers employed by the Township, excluding all officers

above the rank of Corporal, for the purpose of collective bargaining and-all activities and

processes relative thereto.

B. It is the intention of the parties that this Agreement be construed in harmony with
the PERC Act as amended, the laws of the State of New Jersey, the Ordinances and policies of
the Township _and the Rules and Regulations of the Township Division of Police.

G Any condition qf employment nof directly addressed by this‘ Agreement shall be

governed by the ordinances and policies of the Township and the Rules and Regulations of the

Plainsboro ‘Township Division of Police.



ARTICLE I1

MANAGEMENT RIGHTS

A, The Township her;:by retains and reserves unto itself, without limitation, all
powers, rights,- authorit.y, duties and responsibilities conferred upon and ves.ted in it prior t6 the
signing of this Agreement by ﬂileiLElWS and Constitutions of the State of New Jersey and of the
United S.'tates, including, but without limiting the géneraiity of the foregoing, the following
rights: |

L. The ex_ecuti{fe management and administrative control of the Township
Govemmént and its proﬁerties, facilities, and its employees utilizing personnel methods and

means of the mniost appropi:iate ‘and éfficient manner possible as may from time fo time be

determined by the Township.

2. To make rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shifts, as well as duties, to decide the number of

employees needed for any particular time, and to be in sole charge of the quality and quantity of

the work required.

3. The right ofrmanagement to make such reasonable rules and regulations as
it may from time to time deem best for the purpose of maintaining ordér, safety and/or the
effective operation of the Depér‘f;nent after advance notice thereof to the employees to require
compllian‘ce by the employees is recognized.

4, To hiré all employees, whether permanent, terﬁporary or seasonal, to
promote, transfer, assign or retain émplqyees in positions within the Town.ship. ‘

5. To?uspen;i, demote or take any other appropriaté disciplinary actions

against any employee for just cause according to law,



0. Nothing contained herein shall prohibit the Township ﬁbm contracting out
any work. .

7. To lay off employees in the event of lack of funds or ﬁnd‘er conditions
where continuation of such yvork ‘\&ould be inefficient and nonproductive.

B. The exercise of tﬂe fdre;going powers, rights, authority, duties and responsibilities
of the Township, the adoption of pd‘licies, rules, regulations, code of conduct as contained within
the Rules and Regulations of the P.c;lice Department and practices in the furtherance therewith;
and the usc of judgment and discretion in connection therewith, shall be limited only by the
specific and express terms of 'tl}is Agreement and hereby in conformance witil the Constitution

and Laws of New Jersey and of the; United States,

C. Nothing contained herein shall be construed to deny or restrict the Township of
its rights, responsibilities” and' authority under R.S. 40A: 1-1 et. seq., or any national, state,

county or Jocal laws or regulations.

D. The parties recognize that the exeicise of managerial rights is a responsibility of
the Township on behalf of the taxpayers and that the Township cannot bargain away or eliminate
any of its managerial rights: No grievance may proceed beyond Step Three herein unless it

constitutes a controversy arising over the application or alleged violation of negotiable terms and

conditions of employment.



ARTICLE _III

MAINTENANCE OF WORK OPERATIONS

A, The Association heréby covenants and agrees that during ‘the term of this
Agreement, neither the Associz;tioh nor any person acting in its behalf will cause, authorize or
support, nor will any of its membé'rs take part in any strike, (i.e., the concerted failure to report
for duty or willful abseﬁcc of any employee from his position, or stoppage of work, or absence in
whole or in part, from the full, ifaithful and proper performance of the employee’s duties of
employmént), work stoppage, s.low-down, walk-out or other illegal job action against the
Townslﬁp. The Association agrees that such action would constitute é material breach of this
Agreemen;. |

B. In the event of a strike, slow-down, walk-out or job action; it is covenanted and
agreed that participation in ‘ar{y or all such activity by any Association member shall entitle the
Townsﬁip to invoke any lawful femedy which may include:

1. Withdrawal of Association Recognition

Lo

2 Such acﬂvity shall be deemed grounds for termination of employment of
such employee or employees.

C. - The Associatioﬂ agrees that it will lmake every reasonable effort to prevent its
members from participating in ‘-any “strike, work stoppage, slow-down, or other activity
Vaforementioned, or frdxll.supporting any such activity by any other emialoyee or group of
employees of the Township, and t..h‘at the Association will publicly disavow each action and order
all such ;ilembers who. paﬁicipaté in such activities té cease and desist from same immediately
and to return to work, and také such other steps as may be necessary unael' the circumstances to

bring about compliances with the Association order.




D. Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its right to seek and obtain such judicial relief as it may be entitled to have in law or

in equity in the event of such breach by the Association or its members.



“ARTICLE IV

. GRIEVANCE PROCEDURE

A. The purpose of this-procedure is to secure, at the lowest possible level, an
equitable solution to any _problexﬁ which may arise affecting the terms and conditions of
employment under this Agreement.. |

B. - Nothing herein 'Shall be construed as limiting the right of an employee having a
grievance to discuss the matter informally with any appropriate member of the Department.

C. With regarﬁ to an employee, the term “grievance” as used herein means an appeal
by an individual employee or ‘group of employees from the interpretation, application or
violation .of the terms 'and condi;tiOns of employment. With regard to the Township, the term
“grievanée” as used herein means a complaint or controversy over the terms and conditions of
employment. The work day shall Se defined as one in whicﬁ all Townsﬁip offices are open to
conduct business. | |

D.  The following constitutes the sole and exclusive method for resolving grievances
between i'il& parties covered by- this .Ag-reement, and shall be followed in its entirety unless any
step is waived by mutual consent: -

Step One: The Association shall institute action under the provisions hereof
within ten (10) wbrlg days after the event giving rise 10 the grievance has
occurred. The written grievance shall contain the relevant facts, copies 'of all
correspondence relating to the matter in dispute, the applicable section of this
contract violated, the remedy requested by the grievant and a summary of any
preceding discﬁ'ssiqns between the employee and the immediate supervisor for

purposes of resolving the matter informally. Failure to act within the ten (10)




days shall be deemed to constitute an abandonment of the grievance. The Chief

of Police _shall resppnd Vin writing to the grievance within ten (10) working days

of the submission,

Step Twao: if thé'Association wishes to appeal the decision of the Chief of Police,
such appeal shall be presented in writing to the Township Administrator Withm
five (5) work days thereafter. This presentation should 1nclude copies of all
previous correspondence relating to the matter in dispute, The Township
Administrator ‘shali_ respénd in writing to the grievance withiﬁ tweﬁty (20) work
days of the submis:sion.‘ |

Step Three: Within éev_en (7) work days of the Administrator’s decision, the
Association may épply to the New Jersey Public Employment Relations
Commission (‘,‘PElRC”) for binding arbitration. Alleged violations of this
Agreement nﬁay be submitted to arbitration. The seleétic&n of an Arbitrator and the
arbitration sha1.1 be in. accordance with the rules and procedures of the PERC.
| Simultaneously,.with application to the PERC, the Association will send notice to
the Township of its arbitration petition.

a. The' decision of -the Arbitrator shall be in writing and shall include the

reasons for such decision, |
b. 'fhe decision of the Arbitrator shall be binding upon the Township and the
Association and the employee.
C. The paﬁies may direct the Arbitrator to decide, as apreli;niﬁary question,

whether he has jufisdiction to hear and decide the matter in dispute.




d. The cos;ts for' the services of the Arbitrator shall be borne equally by the
Associ.ation.and the Township. Any other expenées, iricluding but not
lim-ited to the presentation of witnesses, shall be paid by the parties
incurring sal‘m_s. ‘

e. The Ar;f‘)i'trator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey, and be réstricted to the
application of the facts presented to him involved in the grievance. The
Arbitrator sﬁall not have the authority to add to, detract from, or modify in
any way the provisions of this Agreement or any amendment or
supplement thereof,

f. Only one (1) grievance at a time may be submitted to érbitration.

E. Upon prior not.ic'c.a- and authorization of the Chief of Police, one designated
Association Representative shall be permitted as a member of the Grievance Committee to
‘-confer vx;ith employees _and‘the Township on specific grievénces in accordance with the
grievance procedure set forth heféin during work hours of employees; without loss of pay,
provided the conduct of said business does not diminish the effectiveness of the Township or
require thg recall of off-duty empléyges.

F. The time limit“s expressed herein shall be strictly adhered to. If the grievance is
not processed to the next succeeding step in the grievance procedure within the time limits
pfescribed thereunder, then the disiaosition of the grievance at the last preceding step shall be
deemed to be conclusive. The deéis_ion on a grievance at any step éhail rely on the material
prcsentéd. Nothing herein shall prevent the parties from mutually agreeing to extend or contract

the time limits for proceeding with the grievance at any step in the grievance procedure.



G. Reasonable disclosure will not be withheld involving any correspondence from
either party providing it directly relates to the party or parties involved in the grievance, and

directly relates to the grievance itself.
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ARTICLE V

SALARIES & LONGEVITY

A. See attacﬁed Appendix A for Salaries
Employees shall be paid bi‘week'ly.

The following longevity schedule shall be implemented:

Hired prior to Hired after
/1/12 1/1/12
L. Commencement of seventh year to
commencement of eleventh year $2,650.00 $1,325.00
2. Commencement of eleventh year to |
conmunencement of sixteenth year $2,950.00 - $1,475.00
3. : Commencementjof sixteenth year to
commencement of twentieth year $3,250.00 $1,625.00
4, Twenty years on $3,550.00 $1,775.00
B. Longevity shall be based upon the above schedu‘le and shall become part of base

pay for all purposes including pension. Longevity shall be separately identified for payroll

'purposes.‘

C. Pay rates shall be cdmputed based upon 2080 hours worked per calendar year:
L. Hourly rate: annual salary plus longevity divided by 2080.

2. Overtime rate hourly rate x 1.5.

11



~ARTICLE VI

HOURS OF WORK AND OVERTIME

A, Overtime shall be p;aid for all work performed in excess of the prescribed work
day or work week at the rate of one and one-half (1-1/2) times the computed hourly rate.
Permanént full-time employees shall not be paid. overtime until said employees shall have
;Jvorked beyond the hours prescrilﬂed. The work day shall be defined as the day on which the
officer reports for his assigned shift.

L. Employeés' who do homework for a training class they may be attending
shall not be eligible for compensation under the provisi.ons of this article.

..a.

2 Wl_len Iﬁersonnel are in the police basic tr;aining'class, they shall not be
eligible for overtime pay. |
B. The Patroi Divisipn of t}le Department shall work a 12-hour day consisting of a
rotation of two (2) consecutive day's on duty followed by two (2) consecutive days off duty, three
(3) consecutive days on dut;f"fol_l,owed by two (2) consecutive days off duty and t\.:vo (2)
consecutive days on duty followed by three (3) consecutive days off duty with shifts beginning at
0600 hours and 1800 hours. Special Services and Administrative .units shall work an 8.5 hour
day consisting of five (5) consecutive_ days on duty, Monday through friday with weekends off.
The To%ship may schedule th_e officers for eight hour tours for {raining purposes when needed.
if the Township can demonstrate a pattern of a problem with coverage or the need to assign
employees to work more than 16 consecutive hours in order to attain proper coverage, the
V’I‘ownship shall be able to revert fo the 8 hour shift schedule as per Article VI paragraph b of the

January 1, 2003 through December 31, 2004 agreement. This issue shall be subject to an

12




expedited arbitration review in adv:ance of implementation.

1. With respect to forty (40) hour days, unit members must use two (2) twelve ( 12)
hour compensatory days pér quarter.

C. Overtime work will be kept to a minimum, except in cases of emergency, and
must be _éuthorized in advance by the immediate supervisor. The reasons for the granting of
overtime shall be noted on the time ‘report and certified by the Chief of Police.

D. Overtime shall be computed and payment made on the following‘basis:

I Fifteen (15): minutes or less - no pay |

2. Sixteén_ (1‘6) thrbugh thirty (30) minutes - half (1/2) hour pay
3. Thirty-oﬁe (31) tin‘ough sixty (60) minutes - one (1) hour pay.
4. Time cal‘ds'sﬁﬁll be used to determine actual time worked.

E. Working hours— and daily schedules of employees will be arranged to fit the needs
of the Township. There is no guarantee of overtime hours, Employees will be required to work
overtime and during no-n-schedt.zled periods when the necessities of the Township demands such
work. In administering the require‘r'nent' to work overtime, the Township will make a reasonable

_effort to excﬁse empioyees .f,vho have personal commitments. This will not reduce the
employee’s obligation to work ovoei'time when assigned.

F Employees who ﬁerform overtime duties at Township events or extracurricular
events shall’ receive the rate specified in paragraph A. Employees whfs Work at non-Township
events sponsored by Plainsboro co.rnmunity organizations shall be paid Sixty dollars ($60.00 per
hour). Employees who work at assignments for private businesses shall be paid‘ Seventy Dollars
($70 per hour). Employeés. given less than twenty-four (24) hours’ notice shall be paid an

additioﬁal Ten Doilars ($10) fo the base rate. Supervisory employees acting in such capacity
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shall be paid an additionél Five Dollars ($5) per hour to the base rate. Emiployees shall be paid a
minimum of four (4) hours. Employeeé who work in excess of eight (8) howrs pér day for the
same person shall be paid one ar'id one_:-half (1-1/2) times the rate for hours worked in excess of
eight (8) Hours.

G, Employees recalleci. for overtime work excluding court work which is not
contiguous with the front or ba,ckside of the employee’s work day shall be entitled to a minimum

of three (3) hours’ pay. These provisions shall not apply when ther‘e is a declared emergency or

general callback,

H. The Township reserves the right to assign extra duty based upon inverse
seniority.
I The Chief agreés not to place any employees on stand-by status except in cases of

emergency as defined by State Statute.

J. Employées assigned to Special Services (Detectives, Juvenile Officers, Traffic
Officers, Community Policing) may elect, at their option, to receive overtime _compensation in
the form of compensatory time in lieu of cash payments. Compensatory time shalI be carned at
the. rate of time and one-half. Coinpenszitory time may be banked to a maximum of one hundred
(100) hpuis. All hours banked shall haye already been calculated at the overtime rate. Payment
from the bank would therefore occin: at the regular hourly rate. Payment from the bank will be
limited to a maximum of forty-eiéht (48) hours. Compensatory time off shall be granted with
prior approval, provided it ‘does not affect the efficient operation of the Department. Approval
shall be granted by the Chief o'f _Policé or designee.

1. Upon réas#ignment, resignation, retirement, or death, all compensatory

time shall be paid in cash to the employee or his beneficiary at the rate of pay existing at the time

14




of separation. A log containing each employee’s accumulated compensatory time shall be
maintained by the Township. Employees may by scheduled appointment inspect their log during

normal business hours of the Police Department.

2. All Ofﬁcers:assigned to the Patrol Division shall be allowed to maintain a
bank of up to 100 hours of compensatory time. Officers shall be allowed to use compensatory
time if such use will not cause overtime. However, officers shall remain on-call for up to 2 Lours
prior to & shift in order to be eligible to use compensafory time. Employeés may telephonically
request clomp time and ‘shall‘not be required to physically repoﬁ to headquarters in order to
request compensatory time. (_Iomp ;tilne may be taken in hourly units by éIl employees. Twelve
(12) hours of each emplbyee’s _“40—h0:ur day time” may be taken in individual hourly units.
However, such utilization of said time in hourly units cannot be pre-scheduled and approved.
The remaining balance of ea{éh empioyee’s “40-hour day time” shall be utilized in “full-day
blocks (i.e. 8.5 hows of 12 hours, depending upon the officer’s assigned schedule).
Cllor:nplensatogr time may be used in 1 hour increments or more for ‘all bargaining unit members.
Compensatory time shall be gljanted by seniority. |

K. ~ All officers shall receive an additional thirty six (36) hours of paid time off per
-year to be taken in a manner to be agreed upon by the Chief and PBA.

L. The employer agrees to give the individual employees ten (10) days’ notice of any

schedule change, except in case of emergency.

15




ARTICLE VII

DETECTIVE ON-CALL

A. One detective will be available on an “on-call”. basis 24-hours per day, 7 days per
week. This responsibility will be divided among those officers assigned to the Detective Bureau
and the on-call status will be rotaté_d among Detectives weekly.

B.- On-call respen§ibilities.wiil commence at 0000 hours Sunday and will terminate
the follewing Sunday at 0000 HourS. 'fhe rotation among officers will be pre-determined and a
schedule for that rotation, inclué_iieg contact information, will be maintained by Central

Communications.

C. The on-call Detective will be provided the use of an unmarked police car for the

week he/she is on call. -

D. The on-call Detective is not to be utilized for filling short patrol shifts unless
offered overtime via the rotating log.- Policies detailing an order to report for duty to cover

shortages, based on inverse seniority.

E At the completion of each on-call rotation week, the assigned Detective will

receive one day off, to be scheduled through the Detective Bureau Supervisor.

16




~ARTICLE VIII

VACATIONS
L. Forty (40) hours in first calendar year after six (6) months’ continuous service.

2. Completion of one (1) year through

completion of five (5) years - 128 hours
3. From completion of ﬁVe‘ (§) years through
' completion of fifteen (15} years 184 hours
4, From completion of fifteen (15) years
through completion of twenty-five (25) years 240 hours
A. All vacation time shall be used in the current year except that an employee can

carry over one week of unused vacation into the ensuing year which must be scheduled and used

by the end of March of the ensuing year.

B. Employees must submit vacation preferences by December 30th of each year.
Failure to timely submit such request shall result in the employee recei\}ing leftover vacation
time pursuant to General Order #1.7 Section 2(B) & (C). Timely requests for the same vacation
shall be resolved by seniority. All vacation requests received on or before December 30th, shall
be deemed to have been received simultaneously. Requests for full shifts shall receive priority.
\-/acation requests received. after December 30th, shall be dealt with on a first come first serve
basis.

C. . When an emplosree' requests permissﬁion to use an individual vacation day or part
thereof. The chief’s decision t;)' grant such days shall be subject to existing manpower
conditions. |

D. A vacation peric;d:of one work shift must be taken at one time. Vacation periods
of moi'e than one (1) work shift nﬁay be taken in consécutive weeks upon approval by the Chief

of Police, provided that the Chief of Police may limit employee’s vacation to two (2) consecutive

w @




work shifts if, in the opinion of the Chief, a longer vacation would be disruptive to the

functioning of the Department. Employees may take up to five (5) vacation days as “floating”

days.

E. Any employee who is on a leave of absence (i.e., injury leave or Workers’

Compensation or unpaid Ieavé) shall have his vacation leave for the year prorated for the time

absent.

F. Changes in the scheduling of vacations will not be permitted without the prior

approval of the Chief of Police. . -

G, If, for any reason, an employee’s vacation is canceled or not taken as scheduled,
¥ : Y

the vacation shall be rescheduled at a time agreed upon by both the Chief of Police and the

employee.

18



. ARTICLE IX

NEGOTIATION PROCEDURE

A.A The parties agree to énter into collective negotiations over a successor Agreement
in accordance with Chapter 123, I.’%1b_lic Employee Laws 1974 and any successor changes in the
state léw governing Public Employees of the State of New Jersey, in a good faith effort to reach
agreement. Such negotiatior;s shall take place in accordance with Ar'ticlhe KXXIIL

B. The parties mutually pledge that their representatives shall have the authority to
make proposéls, considey proplosal_s an_d make counter-proposals in the course of negotiations.
Any agreement arrived. at by the negotiating representatives will be submitted to the Township
Committee and the memb;ars of thg Aséociation for ratification, decision or vote. Any agreement

of the parties in negotiation will be reduced to writing and will become binding for the period of

- agreement upon ratification.
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ARTICLE X

DEDUCTIONS FROM SALARY

A. The Township agre;es to deduct from the salaries of its employees, subject fo this
Agreement, dues for the Association, Such deductions shall be made in com;‘)liaucf: with Chapter
123, Public Employees Law of i§74, N.J.S.A. (R.S)) 52:14-15.9¢; as amended.

B. A check-off shall commence for eacﬁ employee who signs a properly dated
authorization card, supplied By the: Association and verified by t‘he To{vnship Treasurer during
the month following the filing of such cgrd with the Township. |

C.- If during lthe life of this Agreement there shall be any change in the rate of
membership dues, the Asso'ciatioﬂ shall furnish to the Township written notice thirty (30) days
prior to the effective date a;f' such change, and shall furnish to the Township either new
autho;izations from its members showing the authorized deduction for each employee, or an
ofﬁci_al notification on the 1étte;£ead of the Association, signed by the President of the
Association, advising of such chanéed deduction.

.D. _ The Association will provide the nécessary “check-off authorization” form and
.the Association will secure the siénatures of its members on the forms and deliver the signed
forms to the Township Administrator.

E. Any such writtén‘ authorization may be withdrawn at any time by the filing of
notice of such withdrawal with the Township Administrator, The filing of a withdrawal notice

lshall be e;ffective to halt Qeduétions-in accordance with N.J.S.A. Sﬁ: 14-15.9¢, as amended.

F. The Associatipn sh'alll indemnify, defend and save the Toxﬁnship harmless against
any and all claims, demaﬁds, suitsr or ot_her forms of liability that shall arise out of, or by reason

of, action taken by the Township in reliance upon salary deduction authorization cards as

: &



furnished by the Association to the Township, or in reliance upon the official notification on the
Jetterhead of the Association signed by the President of the Association advising of such changed

deduction.
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 ARTICLE XI

" FUNERAL LEAVE

A. In the event .of death in the employee’s immediate family, the ;:mployee shall be
granted time off without loss of pay from the day -of death up to and including the day of the
funeral, but iﬁ no event shall said 1e'ave‘exceed three (3) work days.

In the case of death of current spouse and/or child, such leave shall not exceed ten
(10) work days. |

B. The “immediate ;family” shall include only grandparents, brothers, sisters,
parents, father-in-law, 6r mother-inflaw. |

C. Reasonabie verification of the event may be fe&;mired by the Township.

D. Such bere‘ave;nentl leave is not in addition to any holiday, Vfdcaiion leave or
compensatory time off falling wiéhin tl}é time of the bereavement.

B An employee ‘may ina,ke a request of the Chief of Police, or designated
representative, for time off to exte;lc__i funeral leave or time off to attend a funeral separate and
distinct from funeral leave, which. approval shall not be unreasonably withheld. Any time taken

under this paragraph shall be charged to vacation time, holiday time; or leave without pay.
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ARTICLE X1I
INSURANCE

A. The parties agree to switch to the State Health Benefits Plan as soon as
practicable. In the meantime, the current levels of said coverage shall remain in full force or
effect. The Township will continue to provide the current level of dental insurance through
Delta Dental.

B. The Township has the right to change insurance carriers or institute a self-
insurance program so long as the same or substantially similar benefits are provided.

C. All employees with less than 20 years of service as of June 28, 2011 will pay
Chapter 78 contributions during retirement provided Chapter 78 requires or a subsequent law
requires such a contribution. The Township will provide current medical insurance to retired
employees, their spouses and eligible dependents, up to age 26 at no cost to the employee,
spouse and eligible dependents. The retired employees must have 25 years of service in PFRS
along with the 20 years of service with the Township. Retired employees must certify in writing
on a yearly basis that they do not have substantially similar coverage from subsequent
employment and/or spousal coverage. Should the employee have either of the aforementioned,
the Township payment for retiree health benefits will cease. Should the employee/spouse lose
coverage, the employee shall be eligible to re-enroll in the Township plan, immediately so as to
avoid any break in coverage. If the employee is COBRA eligible, the Township shall pay the
cost of COBRA until the employee is enrolled in the Township plan.

D. The Association President shall be provided with a copy of the master coniract for

each policy held by the Township.



E. The Township, at the discretion of the Township Committee, may continue to
provide current medical insurance to.an employee and spouse if such employee retires on a

“Accidental Disability” pensifﬁn- from the Police and Fireman’s Pension System.
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ARTICLE X111
HOLIDA‘YS

A. All employees shali Tecéive credit for one hundred twenty (120) hours of holiday
time off with pay. The ﬁolidays.shall be designated by the Township Commmittee annually.

B. Any employee ».vho is on leave of absence (i.e., injury leave, Workers’
Compens_étion, or other unpaid leéve) shall not be eligible for additional paid holidays which fall
during the employee’s leave of absence (i.e., injury leave, Workers’ 'C'ompensation, or other
unpaid leave.) -

C. Employees not electing to take holidays on regular time shall have the option of
taking a lump sum payment.for up to sixty (60) hours in the first pay period in June and/or taking
a mmp‘sum payment for any or all rerhaining holidays in the first pay period in December of
each year. Employees wishing to take such payment shall notify the Chief of Police at least thirty
(i’»O) days prior to the end of the pay period they desire their holiday pay. All employees must
announce by October 1st whether holidays will be taken as pay or time off.

D. - Employees may.;.xse' three (3) ﬂoatiné holidays, as personal time. Use of personal
time must be approved in advance: by the Chief, The Chief shall not be arbitrary and capricious

in making such a decision. Once declared a personal day, such holiday cannot be cashed in for

pay.




ARTICLE X1V,

MILITARY LEAVE

A.. Any fuli—time employee who is a member of the National Guard, naval militia,
Air National Guard or a Reserve 'c;)mponent of any of the armed forces of the United States, and
is required to engage in field ';:raini_ng, shall be granted a military leave of absence with pay for
the period of such training as is authdrized by law. This paid leave of absence shall be in addition
t6 his vacation. |
B. If the amount of pa.y the employee receives from the federal or state government
for temborary trainiﬁg duty (a period not to exceed fifteen (15) consecutive calendar days of
;Lraining) is less than the base com:pensation which he would have received for the same period,
he shall be paid the difference lby the Township. All eligible employees are i'equired to submita
copy of their military pay voucﬁe# before the Township is required to comply with this provision.
C When an employee not on probation has been called to active duty or inducted
| 'into the ‘miiitary or uav_al forces of the United States, he shaﬂ automatically be granted an
indefinite leave of absence Witho& pay for the duration of such active fnilitaw service and all
employee benefits shall cease. Such employee may be reinstated without loss' of privileges or
seniority accrued to the last day w.or_ked, provided he reports for duty with the Township within
sixty (60) days following his .Ilmnolrable' discharge from the military service and provided he has
not voluntarily extended the length of his military service.
D. If the military s'ervi(;e occurs during a time of war, reinstatement will be allowed
up to three (3) months after the daté of honorable discharge unless the vemployee is incapacitated

at the time of discharge, in which case reinstatement will be allowed up to three (3) months
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following his recovery so long as the recovery occurs within two (2) years from the date of

discharge.
E. “Active duty” shall fne_an more than fifteen (15) days’ service. .
F . Effective Januvary 1, 2019, military leave shall be governed by applicable law and

Pa.ragraphs A through E shall sunsét.
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- ARTICLE XV

. LEAVE OF ABSENCE

Any employee'may request a leave of absence without pay, not t(.) exceed thirty (30)
continuous calendar dayé, by submitting in writing all facts bearing on the request to his
supervisor, who will append his .recor'nmendations and forward the request to the Township
Administrator. The Township Ac_iminist-rator will consider each such case on its own merits, and
a decisiori in one case shall in no e\'/en_t be deemed to have established a precedent in another,
Any request for extension of time .sbalI be at the discretion of the Township Committee. Such

leave of absence shall not be deemed to be part of the term of employment.
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"ARTICLE XVI

- PROBATIONARY PERIOD

. A, All employees hired during the term of this Agreement shall serve a probationary
p'eriod of one (1) year from the aate of graduation from the Police Academy. During this
probationary period, the Township. reserves the right to terminate a probationary employee for
any reaéon. An employee if terminated shall not have recourse through the grievance procedure
;set forth in this Agreement. The jﬁrobationary period may be extended at the discretion of the
Chief of Police, up to an a_dciitic_)nai one hundred eighty (180) days.

B. Employees hired with previous police experience and who are certified by the

New Jersey State Police Training Commission as pblice officers shall serve a one (1) year

probation from their date of hire.
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ARTICLE XVII

SEPARABILITY AND SAVINGS

If any provision of this-Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions or

applications shall continue in full foree and effect.
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ARTICLE XVIII

BULLETIN BOARDS AND OFFICE SPACE

A. The Township sh%tll pemﬁit the Association to have its own bulletin board located
in Police 'Headquarters for the posiing of notices concerning the Association’s business and
activities. All such notices placed 0‘1.1__said bulletin board shall be signed by the President or other
authorized officer of the Assog:iatic.)n. The Chief of Police may remove from the bulletin board
any material which is deerﬁed obscene or patently offensive, Such material shall be promptly
returned to the President alon;g with t‘he reason(s) for such removal. Removal of material under
this section és grievable throﬁgh Step 2 of the Grievance Procedure. The decision of the
Township Administrator éhall be bi.ndiz.lg and final.

B. The ASSOCla'[lOIl will be provided space in the new Police Headquarters to
perform solely union activities. The Association will. be responmble for all purchases for this
_-space (i.e., wall partitions, desks, chairs, file cabinets, faxes, telephones, typewnters, etc.). Any

individual seeking to use this space during his/her workday must secure permission of the Chief

of Police or his designee. -
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ARTICLE XIX

MUTUAL AID

Employees, while rendering aid to another community at the direction of their superiors,
are fully covered by Workers’ Coxﬁpensation and Liability Insurance and Pension as provided by

State Law, provided that the employee is acting in accordance with Departméntal policies.
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ARTICLE XX

- PHYSICAL EXAMINATION AND TESTS

A, The Towns'hip.shall_ prov.ide, through a physician of Township ohoicé, a complete
and comprehensive yearly physic_'al exazﬁination at no cost to the employee. |

|B.. The Township"shall_c‘:ontinue to administer a fitness examination semi-annually.
Upon attaining a score of “Supeﬁ-or” as specified in General Order #1.5, an employee shall
rieceiv‘e a monetary bonus of Three Hundred (§300) Dollars per test. If a participant achieves a
score of “Exceptional” as séeqiﬁed'in General Order #1.5, the empléyeé shall receive a monetary

bonus of Four Hundred ($400) Dollars per test.

C. The provisions of both Paragraphs A and B are mandatory.
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- ARTICLE XXI

UNIFORMS AND EQUIPMENT

A The Township shall continue to provide, maintain and clean all uniforms and
o-ther apparel as required by the Chief of Police. The Township shall continue to provide all other
equipmgnt required by the Chief of Police. Officers assigned to plainclothes duty shall be attired
in accordance with Section 3:3.7 of the Rules and Régulations.

B. Officers assigned :t'o plainclothes will be reimbursed in accordance with the
following schedule and shall not exceed: |

$650.00 every six (6) months

1. Effective Jénuary 1, 2013 this reimbursement shall be eliminated.
C. These mouies shall not be expended for undergarments, socks or stockings.
D. Monies will be provided every six (6) months in advance, provided the previous

six month allowance has been expended with the established guidelines and is documented with
receipts. Reimbursement piu‘sua‘nt to Paragraph B shall be twice a year to be paid upon receipts

received for the previous six (6) month period,
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ARTICLE XXII

PERSONNEL FILE

A, Derogatory Material

No derogatory material concerning an officer’s conduct, service or character shall be
placed in his personmel file unless the officer has been given.an opportunity to review the
material. The officer shall aqknoWiedge that he has been given the oppértunity to review such
material bjf affixing his si'gnature' to the copy to be filed with the express understanding that such
signature does not necessarily indi.ca.te agreement with the contents thereof. The officer shall also
have the right within seven (75 calendar days of such opportunity to submit a written response to
such material for attachment to the file copies as part of the permanent record.

B. Personnel File -

Each officer shall have .th_e right, upon request and apfaroval of the Township
Adminiétrato;, to review the contents of his/her personnel file. Each officer shall be entitled to
ilave a representative of the Association accompany him/her during such review. A

B representative of management shall be present during all personnel file reviews. A member shall

be entitled to make copies of any materials in the file.
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ARTICLE X XIII

QUT OF CLASS ASSIGNMENT

Any employee desigqatéd to act in a capacity or rank superior to that which he is
assigned permanently for more than twenty-seven (27) consecutive days shall be paid at the

Jowest rate of pay for that superior rank for all hours so worked in that capacity.
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ARTICLE XXIV

SENIORITY

A. | Seniority is deﬁned as an cmployee’s continuous length of service with the
Township, beginning w_itﬁ his/her latest date of hire.
B. Seniority shall éommenée and become fixed on the date of hire.
Q. The Township shall maintain an accurate, up-tvo—date seniority roster showing
each employee’s date of hire, classification and pay rate.
D. Loss of Séniority:
Continuous service for seniority purposes shall be broken for any of the follqwihg reasons:
1. Disc;hargé for juét cause.
2. Voluntarily (iuit_ting employment.
3. Failure to re};cd)rt as required following the expiration of an approved leave
of absence, unless the employee hz.aé a justifiable reason for his/her inability to report.
4, Absence from work without reporting for three (3) consecutive working
days unless reasonable and satlisfactor‘y excuse for not having notified the Township is presented.
E.  In the event of léyo_,ff, departmental seniority shall prevail, provided the employee
has the necessary qualiﬁéations, sk.ills,’abilities, and job title to perform whatever work may be
-gvailable.
F..  Employees on lay@ff shall be recalled in the invérse order of layoff, provided the
.employee has the nece'ssary qualifications, skills, abilities and job title for the work available,
The Township will not hire new exﬁployees while there are ermiployees on.the recall list qualified

to perform the duties of the vacant position, unless such employees on recall refuse to accept

such employment. .
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G. In all applications 6f seniority under this policy where ability to perform work
and physical fitness are equal as determined by the Township, seniority shall be given preference
in promotions, demotions, layoffs, fecalls, vacation scheduling and work shifts.

H.. An employee’s length ‘of service shall not be reduced by téme‘ lost due to
authorized leave of absence for'i:llness' or injury as defined by the sick leave; section of this
contract certified by a physician énd 'nc.>t in excess of one (1) year.

L For the purposes of 'determining the amount of vacation and longevity payments
due an employee, seniority shall ih‘cldude employment with the Township plus previous full-time
continuous employment with the State of New Jersey or any political subdivision or school
district in the State, Employeés_ hired after J anuary 1, 1992 shall have their séniority under this

section determined by their length of service as a sworn police officer only.
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ARTICLE XXV

DISCHARGE OR SUSPENSION

No employee shall be disciplined, discharged or reduced in rank or compensation

without just cause.
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ARTICLE XXV]

. PBA RIGHTS

A. Upon prior notécé-to and approval of the Chief of Police, or his designated
representative, the Township shall permit members of fhe Association Negotiating Committee to
| attend collective bargaining 1ﬂeetings during duty hours of the‘mex;lbersf

B. The Township agrées to grant the necessary time off, witﬁout loss of pay, to not
more than.two (2) of the @ember_s- of the Association selected as delegates to attend any State or
National Convention of the New J'eltse‘y Policemen’s Benevolent Association as provided under
N.J.S.A. 40A:14-177. Such tiﬁ'né off will be subject to the approval of the Chief of Police, which
approyal shall not unreasonably be withheld.

C. The Township 'shall‘ grant one day off without loss of pay, to one representative
of the Association to attend not mére_ than one of the following: State P.B.A. monthly meetings,
Tﬂ-Co@ty P.B.A. meetings, Local Association Meétings, or County P.B.A. meeting per month.
..;Effective upon ratification by the parties, PBA leave may be used in full day or 4 or 6 hour
blocks.

D. The Associatioﬁ zind its representatives shall have the right to use the Municipal
Facﬂztles at all reasonable hours for meetings. The TOWI]Shlp Administrator shall be notified in
advance of the time des1red for all such meetings. Upon appmvai of the Township Administrator
| a space will be allocated. The Association shall not displace any ofﬁcmi meetings of the
Township‘Government whether schedUFed or special. Meetings shall not be attended by an on-
duty offic;:r.

- E. For the purpf;se of this Article, the Township, in its sole discretion, may require

verification of attendance at Association functions including, but not limited to, airline tickets,
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hotel receipts or conference programs.
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ARTICLE XXVII

DISCRIMINATION AND COERCION

There shall be ﬁo discrimination, interference or coercion by the Township or by any of
its agents against the Assoeiatieh or against the employees represented by the Association
because c}f membership or nora—ﬁlembership or activity or non-activity in the Association. Nor
shall the Township discriminate in favor of, or assist, any other laboe' or police organization
which in any way affects the Assoeiation’s rights as certified representative for the period during
which the Association remains. the certified representative of the employees. Neither the
Township, or the Associatien shall discriminate against any employee because of race, color,
religioﬁ, creed, sex, political afﬁiiation,'age or national origin. The Township will cooperate with

the Association with respect to "all reasonable requests concerning the Association’s

responsibilities as certified representative.
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ARTICLE XXVIII

WORK INCURRED INJURY

A. Employees who are injured, whether slightly or severely, while working, must

make an immediate report within twenty-four (24) hours thereof to the Chief of Police or

designated representative.

" B. Employees may not return to work without a certification from the attending

physician that he/she is capable of returning to work.
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ARTICLE XXIX

SICK LEAVE

A Policy

Sick leave shall :mean paid leave that shall be granted to an employce who:

1. “Through sickness or injury becomes incapacitated to a degree that

makes it impossible for‘ the employee to perform the duties of the employee’s position;

2. Is quaraxitined by a physicia:_fl because the employee has been exposed

toa cdntagious disedse; |

3. - Has need. to visit a medical professional during the work shift. Sick

leave shall not be allowed for such things as ordinary dental care, nor for any other
professional services that may l:Je normally scheduled within the ellnplogfee’s 'regular off time.
The utilization of sick le;aye for elective medical procedures will not be considered without
sufﬁ;:ient medical evidence "to substéntiate the necessity of scheduling the medical or dental
services during the workday. In such cases, sick leave may be charged in 1/4 working-day
units;

4, Has a member of the immediate family (child, épouse, parent or
relative residing in the em;;\loj'ee’s household) with an iliness which requires the employee
to stay home or to take the reiativé to receive medical care. Circumstances other than those
listed within this péragraph'ti will be reviewed by the Administrator on a case-by-case basis. -

B. A day, for purposes of sick leave, shall be equal to the normal number of

hours; worked by the employee.
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C. Eligibilitjg-
Each full-time empioyee and part-time employee shall be ehglble for sick leave. The
Personnel Officer shall notify each employee at the time of hiring as to eligibility for sick
leave.

D.- Amount of Leéwe

1. Each full-ﬁme and part-time employee who is eligible for sick leave shall
receive_oﬁe hundred four (104) houfs per calendar year earned on a monthly basis (8.67 hours

per month). No paid sick leave shall be taken during the first three (3) months of employment.

2. Sick days shall not be charged for a scheduled holiday occurring during

extended sick leave.

E.  Reporting

L If an employee is absent from work for reasons that entitle him/her to sick
~ leave, the department head or supervisor shall be notified within two (2) hours of starting time,

or a reasonable time in the case of an emergency, on each day of absence.
2. The employee reporting sick leave shall notify the supervisor of:

a. The telephone number where the employee may be contacted

during sick leave;

b, The.expe;:ted duration of sick leave, if known.
3. The supewisor shall record this information on the appropriate sick leave
form.
4, Failure to notify the department head or supervisor may be cause for

denial of the use of sick leave for that absence and constitute cause for disciplinary action. An
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employee who is absent and fails to notify the department head or supervisor could be subject to

dismissal.
F. General
1. Habitual absenteeism may be cause for discipline up to and including
discharge.
2, During. prot.racted periods of illness or disability of an employee, the

Administrator may require interim reports on the condition of the patient from the attending

physician and/or a Township medical physician,

3. The Administrator reserves the right, in such cases where there is a
difference of professional opinion, to require the employee to.submit to an examination by a

third doctor at Township expense.

4. When iunde_r medical care employees are expected to conform to the
instructions of the attending physician if they wish to qualify for salary payment during such

period of illness or disabifity.

a. ~ No émployee shall be allowed to work and endanger the health-
and well-being of other emplc')‘yees and; if the employee’s condition warrants, the employee may
be directed to the Township physician for an opinion as to fitness for duty.

b. Sick leave with pay shall not be allowed under the following

conditions:

1. When the employee under medical care fails to carry out the

orders of the attending physician.

ii. When, in the opinion of the Township medical physician, the

| employee is ill or disabled because of self-imposed contributory causes or actions.
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iii. =~ When, in the opinion of the Township medical physician, the
disability or illness is not of sufficient severity to justify the employee’s absence from duty.

iv. When the employee does not report to the Township physician, as

_directed.

5. In charging an employee w_ith sick leave the smallest unit to be
consideréd is one-half (1/2) a wor‘king day.

6. Once sick leave is exhausted, an employee is classified “unpaid sick”
and all other aspects of this sick leave policy remain in effect.

7. Once sick-le:aave is exhausted, an employee may be eiigibié to receive state
or federal: disability paymexnlts_‘, iﬁcludihg Social Security. Any employee applying for disability
beneﬁts; is required to furnish pi‘oof of z;pplication to the Township along with proof of receipt or
denial of such benefits.

G. Sick Leave Confinement Restriction

If an employee is absent for reasons that entitle the employee to sick leave or the
" employee is on a Workers’ Compensation leave because of an injury sustained during his/her
employment, the employee shall remain at histher place of confinement during the period in

~which he/she is scheduled for work on the day(s) in question, with the following exceptions:

1. To report for medical attention, docfor’s office or hospital.

2. To engagé in the exercise of his/her right to vote or attend religious
services. |

3. Ifan ernerg;ancy necessitates his/her absence,

4. The supervisor may visit the employee who is on sick leave or Workers’
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Compensation leave at his/her residence or place of confinement, Such visits shall be recorded

on the sick leave form.

5. The sﬁpervisor fnay telephone the employee who has rep_oftéd off on sick

leave or is on Workers® Compensation leave at his/her place of confinement during the scheduled

workday(é).

H. Leave of Absence as a Result of Injury in the Line of Duty.

When an émplofée covered under sick leave policy is injure'd in the line of
duty, the Township shall. provide the employee with a leave of absence for up to one (1) year
with take home pay equal £0_ that ;,vhich would be provided to the employee if the employee
continued ‘;vorking at regulaf pa'y without overtime, holiday, or other pay. When such action is
taken, the employee sﬁall not b.C chérged any sick leave for time lost due to such particular
injury.

L. Sick Leave Incentive Plan.

L. H‘ an employee has accumulated three hundred twelvé (312) hours of sick
leave as of December 31st, then the next year he/she has the option of selling back to the
Township; at the rate of Thirty-Five ($35) Dollars per day, any sick leave apcumulaied over three

hundred twelve (312) howrs.

2. Ifan employeé uged thirty-two (32) or fewer sick hours in a calendar year,
he/she will be paid a “bonus” at thé.rate of fifteen dollars ($15.00) per day for every unused sick
day edrned that calendar year. il"he.‘.fbonus” does not reduce the total accumulated sick days.

3. At sepération,an employee with five (5) or more years of service with the
Township is entitled to twenty‘-ﬁve (25%) percent of accumulated sick leave at their current rate

of pay; with ten (10) or more yéars_, of said service, an employee is entitled to fifty (50%) percent
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of accumulated sick leave at their current rate of pay. Maximum cash benefit from sick leave at

retirement or separation shall be Twenty Thousand ($20,000.00) Dollars.

4, Permanent part-time employees shall be eligible for the sick leave

incentive plan on a prorated basis. -

J. Maximumn Sick Leave Accumulated

The maximum number of accumulated sick leave shall be one thousand forty (1,040)

hours. Once an employee attains one thousand forty (1,040) hours, he/she shall not be permitted
to accum,ﬁlate additional sick days but must “sell back.”

K. Conversion

Employees shall be credited all accumulated sick leave time earned as of J anuary

I, 1992,
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"ARTICLE XXX

CONTINUING EDUCATION

A. The Township'agrees to reimburse each permaneht regular rl;xember of the Police
Department for tuition for employees who have been emponed by the Police Department as of
January 1, 2018. Courses must lead to a degree in criminal justice, police science, pubhc safety,
public administration, law or othe'r course of study approved in advance by the Administrator.
The Towﬁship will only provide reimbursement for one bachelor and one master degree per
permanent regular member of the Pel_,ice Department in the fields listed above.

| ‘B. Reimbursement shall be at 75 percent of the per credit rate (inclusive of tuition,
books, fees, materials, etc,j paid at the conclusion of each course; preyided that the employee

receives a grade of C or better. -

C. The empleyee IeustAhaye been an employee of the Township for at least one (1)
‘year.

D. An employ;ee ﬁfho 'received a degree must remain with the Township for five
years alter the degree is received..- If he/she leaves employment pri.or to the five year term period,
~-for each year less than -ﬂve years, t}1e employee must reimburse the Townsﬁip 20 percent of the
total cost of the tuition,

For example, if the cost of the degree was $20,000, and the empleye'e leaves after
the second year, the employee v‘.vould‘o'we fhe Township $12,000. The amount of payback, if
any, will be prorated. If a p‘er_manent regular employee takes classes before he/she receives a
college diploma, and decides to Iea;/e employment with Plainsboro, the employee must repay the
Township. For each class taken, éO percent of the cost per class per employee will be forgiven

per year, and will not be needed to be paid back to the Township. The amount of payback, if any

50



will be prorated.

E All requests for ‘tuitic')n reimbursement shall be submitted to the Police Chief for
review, planning and approval pri&_ to the school year, The Township will annually budget
$40,000 for permanent regular me&zbers of the Police Department for tuition reimbursement.

F. This beneﬁt-is intended to sunset at the end of this contiact peripd. However, the
Township will appropriate in én amo‘unt not to exceed $20,000 to allow for spring registration.

If the contraof is not ratified by J une 31, 2020, this benefit will sunset.
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ARTICLE XXXI

. PAYROLL SAVINGS PLAN

The Township shall provide for the deduction from each paycheck of an amount fo be
specified by each individual employee for direct deposit, into a banking institution possessing an

“ABA” number as specified by the employee, in a savings account or tax sheltered annuity.
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ARTICLE XXXH

_ACCIDENT POLICY

~ Under no circumstances shall an employee be required to reimburse the Township in any

manner for any of the foHoWing: motor vehicle accident deductibles, repairs to Township

vehicles or property, or loss of time due to injury or accident.
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- ARTICLE XXXIIT

FULLY-BARGAINED AGREEMENT

A. This Ag_reément repvrese.nts and incorporates the complete and final understanding
and settlement by the parties of all baréainable issues which were or could have been the subject
of negotiations. During the terms ;)f this Agreement, neither pé1'ty will be required to negotiate
with respect to any such matter, whether or not covered by this Agreemeni,and whether or not

within the knowledge or contemplation of either or both parties at the time they negotiated or

signed this Agreement.

B. The Township agrees not to make any unilateral changes in the negotiable terms

and conditions of employment.
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ARTICLE XXXIV

DURATION

This Agreement s'hali. be ‘in fuli force and effect as of January 1; 2017 and remain in
effect to and including December 31, 2019 without any reopening date. This Agreement shall
continue i‘n full force and effect from year to year thereafter, until one party or the other gives
notice, in writing, no sooner than one hundred fifty (150) nor later than one hundred twenty
(120) aays prior to the expiration of this Agreement.

IN WITNESS WHEREOF, _the parties have hereunto set t'heir hands and seals at

Plainsboro Township, New Jersey, on this day of , 2017.

PLAINSBORO PBA LOCAL319 @SHH’ OF PLAINSBORO
BY M % - ,(Zgla %

Thornas Néwbon’ Pre§idént '

( Q0 Rl&b
Township Clerk } A
Township of Plainsboro
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.SCHEDULE A

SALARY SCHEDULE

For Officers hired prior to 3-1-09

Effective Effective Effective

Patrol Officer - 01/01/17 . 01/01/18 01/01/19
Pate of Hire to Completion :

of Academy : 559,298 $60,484 $61,694
Step 1l :

Completion of Academy to )

Completion of Probation _ 565,232 566,537 - 567,868
Step 2 .

Completion of Probation to '

Anniversary of Hire $71,752 $73,187 574,651
Step 3 _ ‘
Anniversary of Hire . $78,927 $80,506 $82,116
Step 4 : L

Anniversary of Hire 586,821 $88,557 $90,328
Step 5 '

Anniversary of Hire $95,502 597,412 $99,360
Step 6 :

Maximum ' $105,052 $107,153 - . $109,296
Corporal

First Twelve Months $108,281 $110,447 $112,656
After Twelve Months - $109,575 $111,767 $114,002
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Patrol Ofﬁcer

Date of Hire to Completion

of Academy

Step 1

Completion of Academy to

Completion of Probation

Step 2
Completion of Probation to
Amniversary of Hire

Step 3 Anniversary of Hire A

Step 4 Anniversary of Hire
Step 5 Annivéréary of Hire
Step 6 Anniversary of Hire
| Step 7 Maximum
Corporal

First Twelve Months

Aftef Twelve Months

- SCHEDULE B

SALARY SCHEDULE

For Officers hired after 3-1-09

Effective
01/01/17

$57,019
$62,211

$67,816
$74,044
$sé,783
$88,134

$96,153

7 $105,052

$108,281

$109,575

Effective |

01/01/18

$58,159
$63,455

369,172
$75,525
$82,399
$89,897
$98,076

$107,153

$110,447

$111,767
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Effective
01/01/19

$59,322

$64,724

$70,555
$77,036
$34,047
$91,695
$100,038

$109,296

© $112,656

$114,002



Patrol Officer

Date of Hire to Completion:

of Academy

Step 1 '

Completion of Academy to
Completion of Probation
Step 2 .

Completion of Probation to
Anniversary of Hire

Step 3 Anniversary of Hire
Step 4 Anniversary of Hire
Step 5 Anniversary of Hire

Step 6 Anniversary of Hire

Step 7 Anniversary of Hire

Step 8 Anniversary of Hire
Step 9 Maximum

Corporal

First Twelve Months

After Twelve Months

-SCHEDULE C

~ SALARY SCHEDULE

Effective
01/01/17

$49,683

§55,835

. $61,987

$68,139
$74,292
$80,444

. $86,597

| $92,749

$98,901

$105,052

$108,281

$109,575

58

) For Ofﬁcers hired after 1-1-12

Effective
01/01/18

$50,677

$56,952

$63,227

- $69,502

$75,778

$82,053
$88,329
$94,604
$100,879

$107,153

$110,447

111,767

Effective
01/01/19

$51,691

$58,091

$64,492
$70,892

$77,294

$83,694

1 $90.096

$96,496
$102,897

$109,296

$112,656

$114,002



