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, . Ih ’
AGREEMENT cntercd into this /I~ day ofgdé¢74£:}L~1Q§Q,

- A
by and between the CITY OF ELIZABETH, NEW JERSLY, hereinafter

referred to as the City, and LOCAL 455, ELIZABLIH CITY YARD

WORKERS, affiliated with SERVICE EMPLOYELS INTERNATIONAL UNION,

——— e

AFL-Ci0, hereinafter referred to as the UNION,.

ARTICLE |
RECOGNITION

1. The City hereby recognizes the Union as the
exclusive and sole representative {or collective negotiations
concerning saltaries, hours and other terms and canditions of
employment for all employees of the Department of Public Works
serving in the lollowing Litles: Laborers, Truck Drivers,
Egquipment QOperators, Guard Public Property, Mechanic, Mcchanic's
Helper, Carpenter, Mason, Blacksmith, Traffic Malnlenancec
Worker, Pumping Station Operator, Pumping $tation Repairer,
Tree Climber, Construction Inspector, Principal Clerk and Radio
Dispatcher, Maintenance Repairer-Carpenter, Sign Designer,
Processor and Letterer,Dog Warden and Assistant Dog Warden,
Garage Attendants, but excluding all Foremen and Supcrvisors,
office and clerical employees.

2. Unless otherwise iIndicated, the terms, "ecmployece"
or "employees'", when used in this agreement refers to all
persons represented by the union in the above-defined

negotiating unit.



ARTICLE I
UNITON SECURITY {(MATHTLNANCEL CF MEMBERSHIP)

Empioyees covered by this Agrcement at the time it is
executed and who are members of the Union at that time shall
be members for the duration of this Agrcement and thelity will
not honor reveocations from any employee covered by this
provision, except as provided herein.

Employees not members of the Union and who desire
membership shall confirm their desire to join for the duration
of this Agreement by initiating their Union application form
and dues deduction authorization forms.

All deductions under this Article shall be subject
to revocation by the employees who executed such assignments,
upon giving thirty (30} days written notice, immediately
prior to the expiration date of this Agreement, to assignees
and the City Comptroller. The City Comptroller and the City
Treasurer shall thereafter cease withhelding any moneys whatever
under such assignments,

Assiunees shall have no right or interest whatsoever
in any money authorized withheld until such money is actually
paild over to Lhem. The City or any of its officers and
employees shall be released from all liabhility to the
employee-assignor and to the assignees under such assignments.

I f any provision of this Article is invalid under
Federal Law, or the laws of the State of New Jersey, said
provision shall be modified to comply with the requifrements of
Federal or State law or shall bhe re-negotiated for the purpose

of adequate replacement.



ARTICLE IIA
UHION SECURITY

1. Upon the request of the Union, the employeyr shall
deduct a representatiaon fee from the wages of each employce who is
not a member of the Union.

2. These deducticns shall commence thirty (30} days
after the beginning of employment in the unit or ten {10) days
after re-entry into emﬁ!oyment in the Union.

3. The amount of said representation fee shall bLe
certified to the employer by the Union, which amount shall not
exceed 85% of the regu1dr membership dues, fees and assessments
charged by the Unicn to its own members.

4, The Union agrees to indemnify and hold the employer
harmless against any liability, cause of action, or claims of Toss
whatsoever arising as a result of said deductions.

5. The employer shall remit the amounts deducted to
the Union monthly, on or before the 15th of the month following
the month in which such deductions were made.

6. The Union shall establish and maintain at all times
a demand and return system as provided by N.J.S.A. 34:13A-5.4{2)
(c) and (3) (L. 1979, c. 477), and membership in the Union shall
be available to all employees in the unit on an equal basis at
all times. In the event the Union fails to maintain such a
system, or if membership is not so available, the empleyer shall
immediately cease making such deductions.

7. The above article shall become effective July 1, 1§

80.




ARTICLE 111
UKTON BUSINESS LEAVE

1. Meetings between representatives of Lhe City
and of the Upion for the negotiation of terms of the Agreement
or the handling of grievances as prescribed herein shall be
scheduled by mutual agreenent between the Director and/or
Business Administrator and the Union representative.

2, Leave of absence with pay to attend and serye
as delegates to Union conventions may be granted In writing
to not more than three {3) unit cmployees during a calendar
year, with the extent of the leave limited to seven (7) days
per year for each delegate. Appiication for lcave shall be madc
in writing not less than two {2) weeks in advance.

3. Failure of an employee to return to work
promptly upon the expiration of authorized leave without
reasonable notice satisfactory to the Director or his designce
shall be subject to disciplinary action.

4. An absence of an emplayee from duty, including
any absence for a single day or part of a day, except as
provided by the terms of this Agreement, that is not authorized
by & specific grant or leave of absence under these provisions
shall be deemed to be an absence without leave. Any such
absence shall beywyithout pay and may subject the offender to
disciplinary action. Any employee who absents himself for
five (5) consecutive days without leave shall be deemed to

have quit.



ARTICLE 1V
BULLETIN BOARDS

The Union shall have the use of a bulletin board

The Water and Sewer Department far the

in the City Yard.
posting of notices relating to meetings and official business

notice shall be posted until it has

of the Union only. No

been submitted to 'the Director.



ARTICLL V
GRIEVANCE PROCEDURE AND ARBITRATION

In the cvent that any difference or dispute should
arise between the City and the Unicen or itls members employ;d
by the City over the application and interpretation of the Lerm:
cf this Agrecement, an carécst cffort shalil be made to settle
such differcnces tmmediately and in the following manner,
provided the grievance is Tiled in writing within ten (10)
working days of its occurrence or employee knowledge thereof.

STEP 1. Between Lhe aggrieved employee and his

immediate supervisor. If no salisfactory
agreement is reached within three (3)
working days, then

STEP 2. Between an cfficial of the Union, in

conference with the director or his designee.
Should no acceptablc agreement be rcached
within an additional three (3} working days,
then

STEP 3. the matter may be referred to arbitration by

the City or the Union only.

Either party may notify the other in writing,
certified mail, not later than ten (10) calendar days after the
Step 2 meeting, of the intention to procccd to arbitration.
Failing to agree on a satisfactory arbitrator, the moving
party may request the Federal Mediation and Conciliation
Service or the New Jersey State Board of Mediation to designate
the arbitrator in accordance with i1ts rules and regulations.

The arbiltrator shall be limited to the issues
presented, and shall have no power to add to, subtract from,
or moedify any of the terms of this Agreecment, or to establish
or change any wage rate, The decision shall be final and
binding. The administrative cost of the impartial arbitrator

shall be borne equally by bath parties,



ARTHCLE V
GRIEVANCE PROCEDURE AND ARBITRATION (continued)

Unless extended by muilual agreement, the failure to
ohserve the ltime limits hcrein shall constitute ahandonment
of the grievance and seltlement on the basis of the last City
answer,

It is specifically understood and agreed that
arbitration shall not be obtainable as a matter of right if
the gricvance (a) involves the existence of alleged violation
of any agreement other than the present Agreement between
the parties; (b} involves iPssues which were discussed at
negotiations but not expressly covered by the terms and con-
ditions of this Agrcement; {¢) inveolves claims of violalion of
an allegediy implied or assumed obligation; {d) would require
an arbitrator to rule on, consider or decide rthe appropriate
hourly, salary or incentive rate al which an employee shall he
paid, or the method by which his pay shall be determined; {e)
would require an arbitratar to consider, rule on, or decide,
any of the following: 1. The elcments of a job assignment;
2, The level, title or other designation of an employee's
jeb classification; 3. The right of management to assign or
re-assign work; (f) pertains in any way to the estahlishment,
administration, interpretation or application of insurance,
pension, savings or clher benefit pltans in which covered
employees are eligible to participate; (g) involves discipline
or discharge of employees who have not satisfactorily completed

the designated probationary period,



ARTICLE Vi
WORK WEEK

f. Without guarantecing ony hours of work, it is
agreed that the normal work weck for unit employees performing
Public Works duties shall be forty (40) hours per week.

2. Work schedules shall be at the discretion of

the Director of Public Works.



ARTIECLE VI
MANAGEMENT RESPONSIBILITY

't is recognized that the management of the Public
Works, the control of its properties and the maintenance af
order and cfficiency are sotely responsibilities of the City.
Accordingly, the City rctafns the following rights,
except as they may be abridged Tn this Agreement, including
but not limited to selection and direction of the force;
to hire; to suspend cor discharge for just cause; to assign,
promote or transfcecr; to determine the amount of overtime to be
worked; tco relieve employees from duty for reasons of economy
as provided for in N.J.S.A. 11:22-10.1 and N.J.A.C. h:1-16.1
et seq. or for other jegitimate reasons, not (nconSistent with
the terms and provisionsef this Agreement; to decide on the
number and tocation of facilities, to dctermine the work to be
performed; amount of supervision necessary, equipment, methods,
together with the selection, procurement, designing, cngineering
and control of cquipment and materials, and to purchasc
services of others by contract or ctherwise,

City-wide employee benefits granted during the 1ife
of this contract will incfude employeces covered by this

agreement.



ARTICLE VIil
ACCESS

A duly authorized recpresentative of the Unian,
designated in writing, after reporting to the 0flice of the
Dircctor, shall be admitted to the premises forthe purpose
of assisting in the adjuspment of gricvances and for inves-
tigation or complaints that the caontract is being breached.
Upon request, the'Union representative shall state the
purpose of his visit. Exccpt in an emergency, at lcast
four (4) hours advance noltice must be given. Such visits
shall not be permitted Lo interfere with, hamper or obstruct

nermal operation,

“10=-



ARTICLE 11X
LONGEVITY

1. All full-time permanent employces in the
classified service of Civil Service, and covered by this
Agreement, shall be entitied to bLe paid longevity pay in
accordance with the schedule contained in this Article.
Longevity pay shall be applied on the basis of the employee's
anniversary date of cmployment as follows: if the employee's
anniversary date falls between January 1 and June 30, he shall
be entitled to adjusted longevily pay retroactive to January 1;
if the employec's anniversary date falls between July 1 and
December 31, he shall be entitled to adjusted longevily pay
retroactive to July 1., Longevity pay, in the case of salary
increases, will be credited retroactively to the January lIst
preceding the execution of this contract and will accordingly
be computed on the new base salary.

2. The scale of longevity pay shall be as follows:

5th year of employment to completion of

9th year=——rm-----m- s e m e m e — — --- 2%
16th year of employment to completion of

thith year-=—m----—r e o mmmem e Ly
15th year of employment to completion of

19th year-=-—=- sr- e mmm e e mrem oo 6%
20th ycar of employment to completion of

2hth year-=--=s=smmer e e —m - 8%

251h year of employment and over----—mwweom---cuax 10%

_ll_



ARTICLE X
SENJORITY

Seniority is defined to mean the accuwulated Jength
of continuous service with the Department, conmnputed from the
lasl date of hire. For purpose of fayoff, continuouys service
in the classification shall prevail. An emplovee's length of
service shall not be reduced by time lost due to authorized
leave of absence or bona fide illness or injury certified by
a physician not in excess of one (1} yvear hevond accumulated
sick lecave. Seniority shall be lost and employment terminated
if any of the following accur:

i. discharge

2. resignation

3. ahsence for five (5) consecutive working days

without leave or notice

4. absence for illness or injury for more than onc

{1) continuocus year bevond accumutated sick leave.

5. layoff for longer than six (6) consecutive months,

It is understood and agrecd that in all cases of
layoff and recalls from layofis, length of continuous service
and ability shall be given due consideration.

Where qualifications, ability, availabilily and
wiilingness to perform are equal, length of continugus service
shall be given due consideration. Failure to return promptly
upon expiration of authorized leave without reasonabie
notice satisfactory to the Director or his designee shall

subject the employee to disciplinary action.

-12-



ARTI{CLE X{
HOLIBAYS

1. An employce not required to work shail neverthe-
less receive wages bascd upon eight (8) hours straight time

hourly rate of pay, for each of the following helidays:

New Year's Day Election Day

Martin Luther King Birthday Veteran's Day

Lincoln's Birthday Thanksgiving
Washington's Birthday Friday after Thanksglivin
Good Friday Christmas

Memorial Day

Independence Day

Labor Day

Coiumbus Day
provided that he shall have served his probationary pecriod and
is en the job and available for work his last full scheduled
work day before and his first full scheduled work day after the
holiday, even though in different work weeks, except in case
of proven Iliness or injury.

2. Employees shall be paid the holiday pay for any
of the above holidays if it falls on Saturday.

3. If any of the above holidays falls on Sunday,
Monday shall be considered as the holiday if it is generally
chserved as such in the community.

L., Where the Department operates on any of the
above holidays or holiday periods, working cmplovees shall
receive their holiday pay plus additional time and one-half
for all hours worked on such holiday or heliday periocd,

5. I1f any of the above holidays falls within an
employee's vacation pericod, the employec shall not be charged a
vacation day for said holiday.

6. Unworked holiday time shall not be counted for

purposes of computing overtime.

-13-



ARTICLE X1
PERSONAL DAY

After one (1) vyear of scrvice computed from the last

day of hire, full-time employment may be granted one (1)

Personal lLeave Day during each year 6f this contract for any

of the followi
{(a)
(b}

(c)

This day shall

ng reasons:
Religious observance

Dealth of a blood relative not included in the
Funeral Leave section

Personal, legal, business, household or family
matters of an emergency nature, not covered
elsewhere in this Agreement provided employee
states the specific reason for the request and
such 1s approved in writing by the department
head.

not bhe accumulated.

-14-



ARTICLE X111
VACATIONS

1. The empioyees covered by this Agreement shall be

entitled to vacation leave with pay according to the Tollowiag

schedule:

st year--1 working day per month

{1st 3 months -- earne
BEGINNING E
2nd vyear 5th
6th year 10th
11th vyear 15th
16th year 20th
Zlst year 25th

after 25 ycar

d but

ND

year

vear

year

year

year

cannot spend)

13 working days
15 working days
18 working days
2% working days
23 working days

26 working days

2. Upon completion of twenty-five (25) years of

continuous service, the employee

shall

receive five (5)

extra days of vacation for that anniversary year only.

3. Vacations shall normally ktegin following the

regular "days off' of the employc

4, Vacation Lime must be used

e,

in the year that it is

earned. However, cone ycar's accumulation may be carried into

next succeeding year. Should circumstances warrvant, this

provision may be waived by the Director and the Business

Administrator.

5. The vacation period

shall

be the calendar year

from the 1st day of January to the 31st day of December.

6. It is understood by the parties that the extra

vacation day added to the schedule in paragraph 1, beginning

with the sixth year, shall accrue

used until 1881.

in 1980 but shall not he

-5~
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ARTICLL XIV
QVERTIME AND CALIL BACK

1. When an employee works continuously in excess of
eight (8) hours in the work day, or more than forty (40) hours
in the work week, he shall be paid at the rate of one and one-
half times his base hourly pay for such hours worked.

2, If an employec completes his regular assignment,
leaves the premises, and is called back to wcork, he shall be
quaranteed not less than four (4} hours work or four (4) hours
pay at straight time base rate. If the call back assignment
éxtends for more than four (4) continucus hours, the addition
time shall be paid at one and one-~half times the base hourly
rate.

There shall be no pyramiding of overtime or premium
rates,

4, Employees who are regquired to work on a Sunday
or holiday will be paid at the rate of double time his base
hourly pay for all hours worked, 'This will be in addition to
any holiday pay the cmployee may receive,

- 5. Lists containing names of all employees shall be
maintained in the event that any condition arises which, in the
judgment of Supcrintendent, Guard-Public Property, or the
Foreman reguires immediate attention, such as but not limited to

snow emergency, or hazardous road condition.

-16=-




ARTICLE XV
CLOTHING ALLOWANCE

Employees of the Public Works Department that are covercd
by this Agreement, shall be entitled to an annual clothing
allowance of One Hundred Dollars ($100.00) per year. :

Payment of One Hundred Nhollars ($100.00) for the year,
1980, will be made in Decembef of 198¢0.

Payment for the year, 1881, of One Hundred Dollars
($100.00) will be paid the second pay period in April, 1981,

The Public Works Director will post a uniform dress

code that will be strictly enforced. Vioclators will be subjecct

to disciplinary action,

-17-




ARTICLE XV!
LEAVE WITHOUT PAY -

Any covered employee desiring leave without pay for
personal rcasons, up to a maximum of nincty (90} days shali
make a request in writing to the Dircctor noet less than two
(2) weeks in advance of the date for which such leave is
desired, except in the eventof an CGmergency, staling the
reason for the lcave and the time requestecd.

Leaves may be granted or denied at the discretion
of the Director. Not more tLhan two (2) empiloyeces of the
department may be on such leave at any one time, except at
the discretion of the Director. Extension of such leaves may
be granted providing that at least two (2} weecks prior to the
date on which the initial and subsequent leave would terminate
the emplovee requests satd extension of the Direcctor.
Falsificiation of the reason for leave or failurec to return
promptly at the expiration of a leave shall be cansidered
reascen for summary discharge. Leaves shall be granted or

denied in writing.

-18-



ARTICLE XV!I
DISCIPLINE AND DISCHARGE

It is agreed that nothing herein shall in any

way prohibit the City from discharging or oatherwise
disciplining any employee, regardless of his senicority, for
just cause. Grounds for %ummary discharge shall include but
not be limited to; drunkenness on the job, dishonesty, careiess
use or abuse of ity property, gross insubordination, gross
negligence in Lhe performance of duties and iTocompelence.

In the event that a discharged employee feels that
he has been unjustly dealt with, said employee or the
Association, with permission of the employee, shall have the
right to file a complaint, which musl be in writing, with the
Director within three (3) work days from the time of
discharge. Said complaint will be treated as a grievance,
subjecl Lo the grievance and arbitralion proceedings herein
provided, bf no complaint is filed within the time specified,

then said discharge shall be deemed absolute.

_]9_



ARTICLE Xvifll
INSURAKCE

1. All employees covered by this Agreement and
eligible members of their family shall be entitled to full
coverage of Biue Cross and Blue Shicld Hospitalization
plans, including Rider "J'" of the New Jersey Bluec Lross and
Major Medical lnsurance, the premiums of which shall be paid
for by the City.

2. The City acknowledges that the rules and
regqulations of the State Health Benefits Commission estab-
lished that Chapter 88, P.L. 1974 docs:

{(a) apply to all eligible present and futurc

pensioncts of the emplover and their dependents.

(b} continue as long as thetate is paying the cost

of its eligible pensioners and thelr dependents in

accordance with the provisions of Chapter 75, Public

Laws of 1972,

{c) provide for local employer reimhursement of

Federal Medicare premiums for eligible pensioners

and/or their spouses, as well as the payment of health

insurance premiums required by the program, on a

basis comparable to the reimbursement made by the

State to its eligible penstoners and their spouses

in accordance with the provisions of Chapter 75,

Public Laws of 1972,

(d) require the local employer to pay the full cost

of such premiums and Medicare charges,

3. The City hereby agrees to pay the premium or
periodic charges for the benefits provided to all eligible
retired employees and their dependents covered under the
program, but not including survivors, if such employees

retired from a State or Jlocally~administcred retirement systen

.,..20_



ARTICLE XVII!
iNSURANCE (continued)

effective after the date the employer adopted Lhe State
Health Benefits Program on a benefit based on 25 vears or
more of service credited in such retirewmen! system, excepting
the employeecs who elected deferred retirement, but including
the employces who retired on disability pensions based on
fewer years of service credited in such retircment system
and alsa to reimbuisc such retired employees for their
premium charges under Pavt B of the Federal Medicare Program
covering the retircd employees and their spouscs in
accardanchwith the regulations o the State Health Benefits
Commission.

b, Al employees covercd by this Agreement and
eligible members of their families will be covered by a
prescription drug plan., The premiums will be paid by the
City.

5. All other insurance benefits presenily in
effect shall be maintained throughout the period of the
contract.

6. All employees covered by this Agreement and
eligible members of their families will be covered by a
dental plan to be become effective January 1, 1981.

The premiums will be paid by the City.

-20-



ARTICLE XIX
UNTON PRIVILEGES

Copies of general orders, rules and regulations and
communications affecting wages, hours and other terms and
conditions of employment covered by this Agreement shall be
furnished to the Union wifhin two (2) working days of their

promulgation.

~-722~-



ARTICLE XX
RULES AND REGULATIONS

The City may establish and enforce binding rules and
regulations in connection with its operation of the Public Work
and maintenance of discipline, provided such rules and requ-
lations are not in conf}ipt wilh thé provisions of (his
Agreemeni. Copies shall be furnished to the Union.

It is understood that employees shall comply with
all rules and regulations made by the Lity from time to time.
Employees shall promptly and elficiently execute the
instructions and orders of the Director and supervisors. M
an employee or employees believe a rule, regulations, order or
instruction, but with further provision that such employee or
employees may regard Lhe rule, regulation?-order or instruction
as a grievance which shall be handled in accordance with the
grievance procedure set forth in Article V of this contract.

n the event that an employee or employees shall
refuse to compTy with a rule or regulation, or shall refuse
to execute promptly and efficiently an instruction or order of
an officer or other supervisor, the City shall have the right,
at its optien to suspend, or discharge the offending employee
or employees, subject only to the right of the employee or
employees to have the suspension or discharge treated as a
gritevance. This shall not operate as a stay of the suspension

or discharge.

...23_



ARTICLE XXI
SICK LEAVE

The present sick leave plan pertaining to non-
occupational injuries and illness shall continue in effect

for the duration of this Agreement,

-2~



ARTICLE XX11
MILITARY CLAUSE

1. Any regular employec who (s called into active
service, ar who volunteers lor service, in the Armed Forces
of the United States, shall be given a leave of absence for,
and will accumulate seniarity during such period of service
not to exceed four (4) years. Upon the termination of such
service he will Qe re-employed at the rate of pay prevailing
for work to which he is assigned at the time of his re-
employment, provided, however, he has not been dishonorably
discharged, there'is work available, he is physically, men~
tally and emotionally able to perform such work, and he
makes written application for reinstalement within ninety
(90) days after discharge.

2. Any ewployee required Lo be absent from work
because of Natlonal Guard Training or service shall receive
the difference in pay for work time missed between his
tegular straight time rate and the pay received lor such
National Guard scrvice. Proof of required service and of

pay received may be requested by the Director.

_25..



ARTICLE XXI11
FUNERAL LEAVE

A regular, full-time employee who i35 excused from work
- because of death in his immediate family, as defined below,
- shall be paid his regular rate of pay for the scheduled
" working hours missed during the Fifst seventy~two {(72) hours
following the death. HNot more than eight (8) hours per day or
twenty-four {24} hours for any period will be paid under the
provisions of this section. Immediate family is defined to
mean parenls, children, spouse, brother or sister, father-in-
taw and mother-in-law, as well as grandmother or grandfather,
grandchildren of employee or spouse. This provision also appllie:s
for any othevr relative who resides with the employee.

One (1) working day shall be allowed in the event of
the death of an aunt or uncle.

Special cases will be referred to the direclLor.

Leave with pay as provided for in this section
is intended to be used for the purpose of handling necessary
arrangments and attending the funeral of the deceased member
of the immediate family and shall not be accumulated, I f
the employee doecs not attend the funeral of the deceased, pay

allowance (as provided in this secticn) will not be allowed.

-26-



ARTICLE XX1V
MANPOWER

The number of men assigned to a truck or other

equipment on duty shall be determined on the sole discretion of

the Director.

.-2?..



ARTICLE XXV
BAN OMN STRIKES

It is recognized that the need for continued and
uninterrupted operation of the City's departments and
agencies is of paramount importance to the citizens of the
‘community and that there should bhe no interference with such
cperation.

Adequate procedures having been provided for the
equitable settlement of grievances arising out of this
Agreement, parties hereto agree Lhat there will not be silrikes,
slowdowns, lockouts or mass action which would involve suspenstion
‘of or interference with normal! work performance.

The City shall have the right to discipline, up to
and including discharge, any employee in violation of this

Article.

~28-



ARTICLE XXVI
WAGES

Effective April 1, 1980, Qectober 1, 19860, April 1, 19381 znd
Qobober 1, 1981, regular, full-itime employees covered by this agree-
ment shall rcceive an across-the-board increuse as reflected in Appendix
AT hereto sittachad.

In additicn, as of January 1, 1981 and January 1, 1932, those
covered employeas eligible within ihe terms of the salary schedule
shall receive ocne (1) inerement; however, no employee will he paid

a salary rate above lhe maximum of the ranpge for his title.

._29..



TITLE

Appendix “"A"

CITY YARD RANK & FILE

April 1, 1980

Range Minimum Maximum Inc. Stdpe

Blacksmith . 1-40 13,270 14,770 3060 5
Carpenter 1-40 13,270 14,770 300 5
Construction Inspector' 7-40 11,080 12,580 300 5
Equipment Operator 6-40 11,450 12,950 300 5
Garage Attendant 15-40¢ 10,100 11,600 300 5
Guard-Public Property 12-40 9,600 11,100 300 5
Laborer 12-40 9,600 11,100 3a0 5
Maintenance Repalrer-—

Carpenter 11-40¢ 9,800 11,300 300 5
Mason 1-40 13,270 14,770 300 5
Mechanic 2-40 12,700 14,200 300 5
Mechanic, Hydraulic 1-40 13,270 14,770 300 5
Mechanic's Helper 12-40 9,600 11,1900 3080 5
Principal Clerk-Radio

Dispatcher 9-40 10,400 11,900 300 5
Pumping Station Operator 12-40 9,600 11,100 300 5
Pumping Station Repairer 10-40 10,100 11,600 300 5
Sign Designer, Processor

& Letterer 5-40 11,750 13,250 300 5
Traffic Maintenance Worker 7-40 11,080 12,580 300 5
Tree Climber 7-40 11,080 12,580 300 5
Truck Driver 7-40 11,080 12,580 300 5




Appcndix "A"

CITY YARD RANK & FILE

Cctober 1,

1980

TITLE RANGE MINIMUM MAXIMUM INC. STEPS
Blacksmith 1-40 13,620 15,120 300 5
Carpenter 1-40 13,620 15,120 300 5
Construction Inspector. 7-40 11,380 12,880 300 5
Egquipment Operator 6-40 11,750 13,250 300 5
Garage Attendant 10-40 10,400 11,900 300 5
Guard-Public Property 12-40 9,900 11,400 300 5
Laborer 12~40 9,900 11,400 300 5
Maintenance Repairer-

Carpenter 11-40 10,100, 11,600 300 5
Mason 1-40 13,620 15,120 300 5
Mechanic 2—-40 13,050 14,550 300 5
Mechanic, Hydraulic 1-440 13,620 15,120 300 5
Mechanic's Helper 12-40 9,900 11,400 300 5
Principal Clerk & Radio

Dispatcher 9-40 10,700 12,200 300 g
DPumping Stétion Operator 12-40 9,900 11,400 300 5
Pumping Station Repairer 10-40 10,400 11,900 300 5
Sign Designer, Processor

& Letterer 5-40 12,050 13,550 300 5
Traffic Maintenance Worker 7=40 11,380 12,880 300 ;
Tree Climber 7-40 11,380 12,880 300 ]
Truck Driver 740 11,380 12,880 3G0 %




APPINDIX A

CITY YARD

RANK & ['ILE

April 1, 1981

TITLE RANGL MINIMUOM MAXIMUM INC  STOPS
Blacksmith 1-40 14,120 15,620 300 5
Carpenter .1-40 14,120 15,620 300 5
Construction Inspector 7-40 11,8390 13,330 300 5
Fquipment Operatoxr 640 12,200 13,700 300 5
Garage Attendant 10-490 10,850 12,350 300 5
Guard~Public Property 12-40 13,350 11,850 300 5
Laborer 12-4¢ 10,350 11,850 300 5
Maintenance Repairer-

Carpenter 11-40 10,550 12,050 300 5
Mason 1-40 14,120 15,620 300 5
Mechanic 2-40 13,550 15,050 300 5
Mechanic, Hydraulic 1-40 14,120 15,620 300 5
Mechanic's Helper 12-40 10,350 11,850 300 5
Principal Clerk & Radio

Dispatcher 9-40 11,150 12,650 300 5
Pumping Staticn Operator 12-490 10,350 11,850 300 5
Pumping Station Reparier 10-40 10,850 11,850 300 5
Sign Designer, Processor

and Letterer 5-440 12,500 14,000 300 5

Traffic Maintenance Worker 7-40 11,830 13,330 300 5
Tree Climber 7-40 11,830 13,330 300 5
Truck Driver 7~40 11,830 13,330 300 5




APPENDLX

HAI’

CITY YARD RANK & FILE

Qctober 1, 1981
TITLE RANGE MIKIMUM MAXTMUM INC. STEDPS

Blacksmith 1-40 14,470 15,970 300 5
Carpenter 1-40 14,470 15,970 300 5
Construction Inspector 7=-40 12,13¢ 13,630 300 5
Equipment Operator 6-40 12,500 14,000 300 5
Garage Attendant 10-40 11,150 12,650 300 5
Guard-Public Property 12-40 10,650 12,150 300 5
Laborex 12-40 10,650 12,150 300 5
Maintenance Repairer

Carpenter 11-40 10,850 12,350 300 5
Mason 1-40 14,470 15,970 300 5;
Mechanic 2-48 13,900 15,400 300 5
Mechanic, Hydraulic 1-40 14,470 15,870 300 5
Mechanic's Helper 12-40 10,650 12,1540 300 5
Principal Clerk & Radio

Dispatcher 9-40 11,450 12,950 300 5
Pumping Stationer Operator 12-490 10,650 12,150 300 5
Pumping Station Repairer 10-40 11,150 12,650 300 5
Sign Designer Processor

& Letterer 5~40 12,800 14,300 300 5
Traffic Maintenance Worker 7-40 12,130 13,630 300 5
Tree Climber 7-40 12,130 13,630 300 5
Truck Driver 7~-40 12,130 13,630 300 5




ARTICLE XXVII
RATES FOR ACTING IN HIGHER TITLES

Laborers assigned as Truck Drivers on an acting
basis shall be paid a differential of $2.00 per day, trcgardless
of his base saiéry as a Laborer,

Employees of this bargaining unit who se;ve
temporarily in higher titles, other than Truck Driver, will
receive the increment assigned the higher :itle pro-rated for
the number of days they serve. However, should the addition
of one increment for the higher rated position increase Lhe
employee's base salary above the maximum salary allowed said
pesition, he will not receive a full increment but be p]ace&
at maximum for that position. There shall be no longevity
payments made on the moneys paid for acting in higher titles.
Payment of longevity shall! be wade on the employee's base
salary in his permanent title,

lLaborers given special assignments shall receive

$1.50 per day in addition te his regular day.
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ARTICLE XXVITI
EPPROPRIATION OF FUNDS

All wages and other financial benefits accruing the
e.iployees covered by this agreement shall be specifically
5 bject to the appropriation ol adequate and necessary ftunds
t.erefor by the Elizabeth City Council in its annual municipal

b:.dget or as otherwise allowed by law.
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| ARTICLE XX1X

| EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete
agreement between the parties, and embodies all the terms and
conditions governing the employment of employees in the unit,
The parties acknaowledge that they have had the opportunity to
present and discuss, proposals on any subject which s {or may
be) subject to collective bargaining. Any prior commitment or
agreement between the City and Union or any individual employee

covered by this agreement {5 hereby superseded.
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ARTICLE XXX
TERM OF AGREEMENT

1. This Agreement shall be in full force and effect
from April 1, 1980 through and incltuding the 31st day of
March, 1982, if either party wishes to terminate, amend or
otherwise modify the terms and conditions set forth herein at
the timeof expiration, he must notify the other party in
writing not less than sixty (60) days prior to such expiration
date.

2. The Agrcement shall remain in full force and effect on
a day-to-day hasis doring collective negotiations between
the parties extending beyond the datlte of expiration set forth
herein, unless and until efthevy party serves the olher with
written notice of termination, by registered mail, in which
event, the Agreement shall terminate five (5} days following
receipt of such notice.

N WITNESS WHEREOF, the parties haye caused their names

to be signed on this /723 day of 1980,

POCAL 456, ELIZABETH CI1TY YARD WORKLRS
SERVICF EMPLOYEES INTERNATIONAL UNION
AFL-CI0

BY‘fZL.LZ¥t¢Hw‘((}Ajbq VI lg Xu
e Z//%Qﬁj )

Mgt g

CITY OF B ZABETH, NEW JERSLY
fgﬁgmwwg,)lﬁj fglﬁﬁﬂvﬁqﬁm,

" THOMAS G. DUNN, Mavor

ATT&\

; ; T
v ! i
JOHH J. DWYER, City Clerk
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