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P JANUARY 20, 2015

MAYOR SCHRIEKS

’ BOROUGH OF LODI

Bergen County, New Jersey

WHEREAS, an Agreement has been negotiated between the Borough of Lodi
(hereinafter referred to as the “Borough”) and the Policemen's Benevolent Association,
Local 26 (Lodi Unit) (hereinafter referred to as the "“PBA") for the pericd of January 1,
2015 through December 31, 2017 (hereinafter referred to as the "Agreement”) which
Agreement is attached hereto, made a part hereof and incorporated herein by
reference; and

WHEREAS, the Mayor and Council of the Borough of Lodi on behalf of the Borough
desire to approve and authorize the execution of said Agreement;

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Lodi that the Agreement between the Borough of Lodi and the Policemen’s Benevolent
Association, Local 26 (Lodi Unit) for the period of January 1, 2015 through December
31, 2017 which Agreement is attached hereto is hereby approved and the Mayor is
hereby authorized to execute said Agreement on behalf of the Borough.

Adopted this 20™ day of January, 2015.

%%W //zfr ATLZ; 7 L4, /L,yfzr'

Marc N. Schrieks, MAYOR Debra A. Ciliento, R.M.C.
BOROUGH CLERK _



AGREEMENT
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AND

THE POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL 26
(LODIUNIT) - |
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PREAMBLE

THIS AGREEMENT, made by and between the BOROUGH OF LODYI, a body politic
and corporate of the State of New Jersey, hereinafter referred to as the “Employer”, and THE
POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL 26, (Lodi Unit) hereinafter

referred to as the “PBA”;

WHEREAS, the Employer and the PBA recognized that it will be to the benefit of both to
promote mutual understanding and foster a harmonious relationship between the parties to the end
that continunous and efficient service will be rendered to and by both parties,

NOW, THEREFORE, it is agreed as follows:



ARTICLE 1
EMPLOYEES’ BASIC RIGHTS

A. Puarsuant to chapter 303, Public Laws 1968, the Employer hereby agrees that cvery
Employee shall have the right freely to organize, join and support the PBA and its affiliates for
the purpose of engaging in collective ﬁegoﬁaﬁons and other concerted activities for mutual aid
and protection, As a body exercising governmental powers under the Laws of the State of New
Jersey, the Employer undertakes and agrees that it shall not directly or indirectly discourage or
deprive or coerce any Employee in the enjoyment of any right conferred by Chapter 303, Public
Laws 1968, or other Laws of New Jersey or the Constitution of New Jersey and of the United
States.

B. The Employer further agrees that it shall not discriminate against any Employee
with respect to hours, wages or any terms or conditions of employment by reason of his
membership in the PBA and its affiliates, collective negotiations with the Employer or his
institution of any grievance, complaint or proceeding under this Agreement or otherwise with

respect to any terms of conditions of employment, as prescribed by the Statutes of the State of

New Jersey.,



ARTICLE 2
EXCLUSIVITY OF ASSOCIATION REPRESENTATION

A, The Employer agrees that it will not enter into any Contract or Memorandum of
Agreement with anyone but the recognized Association (PBA Local 26, Lodi Unif) only with

regard to the categories of personnel covered by the said Memorandum of Agreement during the

terms of this Agreement.



ARTICLE 3

AGENCY SHOP

A. Any permanent Employee in the bargaining unit on the effective date of the
Agreement who does not join the Union within thirty (30) days thereafier, any new permanent
Employee who does not join within thirty (30) days of the initial employment within the unit, and
any permanent Employee previously employed, within the unit who does not join within ten (10)
days of reentry into employment with the unit shall, as a condition of employment pay a
Representation Yee to the Union. The Representation Fee shall be in an amount equal to eight-
five (85%) percent of the regular Union membership dues, fees, and assessments as certified by
the Union, The Union may revise its cerﬁﬁcation of the amount of Representation Fee at any
time to reflect changes in the regular Union Membership dues, fees and assessments, The
Union’s entitlement to the Representation Fee shall continue beyond the termination date of this
Agreoment so long as the Union remains the majority representative of the Employees in the wnit,
provided that no modification is made in this provision by a successor agreement between the

Union and the Employer.



ARTICLE 4

EXISTING LAWS

A, The provisions of this Agreement shall be subject to and subordinate to, and shall

not annul or modify existing applicable provisions of State or Federal Laws.



ARTICLE 5

ASSOCIATION RECOGNITION

A, The Employer recognizes PBA Local 26 (Lodi Unit) only as the exclusive
bargaining representative for the purpose of collective negotiations with respect to all negotiable
items of employment of all Employees employed by the Employer’s Police Department except

those Employees specifically excluded herein, Police Chief and Deputy Chief of Police, and all

non-police Employees.

B. The term “Police Officer” or “Bmployee” as used herein shall be defined to
include the plural as well as the singular and include females as well as males, and shall apply to

metubers of the police force covered by this Agreement.

C. The Employer and the Union agree that there shall be no discrirination against
- any Employee because of age, race, creed, color, religion, marital status, sex, national origin or

political affiliation,

D. The Employer and the Union agree that all Employees covered under the
Agreement have the right without fear of penalty or reprisal fo form, join, and assist any
Employee organization or to refrain from any such activity. There shall be no discrimination by
ti:lé Employer or the Uxﬁén.against any Empléfeé because of the Emﬁléyee’s membership. 6r ﬁon—

membership or activity or non-activity in the Union.
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ARTICLE 6
ASSOCIATION REPRESENTATIVES

A. The Employer recognized the right of the Association to designate Representatives
within the Department and alternates for the enforcement of this Agreement, provided they are

members of the Lodi Police‘Deparhnent or their attorneys,
B. The Association shall furnish the Employer in writing the names of the
representatives and the alternates and notify the Employer of any changes.
C. The authority of the representatives and alternates so designated by the Association
shall be limited to, and shall not exceed, the following dutics and activities.
i. The investigation and presentation of grievances in accordance with the

provisions of the Collective Bargaining Agreement,

2. The transmissjon of such messages and information which shall originate
with, and afe authorized by the Association and its Officers.
D. The designated association representatives shall be granted time with pay duting
working hours to investigate and seek to setile grievances but not including disciplinary matters,
The Chief shall gtant reasonable time for the aforesaid activities, and to attend negohatmg s€s5ions

and all other meeungs ot sessions which mlght affect the rights and/or obligations of any member

11



ARTICLE 7

RIGHTS OF EMPLOYEES

A. Members of the force hold a unique status as public officers in that the nature of
their office and employment involves the exercise of a portion of the police power of the
municipality.

B. The security of the community depends to & great extent on the manner in which
Police Officers perform their duty, and their employment is thus in the nature of a public trust.

C. The wide ranging powers and duties given to the Department and its members
involve them in all manner of contacts and relationships with the public,

D. - Out of these contacts may come questions concerning the actions of the members of

the force,

E. These questions may require investigation by Superior Officers designated by the
Chief and governing body.

F. In an effort to insure that these investigation are conducted in a manner which is
conducted to good order and discipline, the following rules are hereby adopted:.

(1)  Theinterrogation of a member of the force shall be at a reasonable hour, preferably
whéﬁ fhe member of the force is on duty, unlesé tﬁe exigencies of the iﬁ?esﬁgaﬁon dictate -
otherwise, in which event reassignment of the member of the force should be employed. (If any
time is lost, the member of the force shall be compensated). When it arises out of a work situation
or police matter, interrogation shall be handled on Borough time,

2) The interrogation shall take place at a location designated by the Chief, Usually it
- will be at Police Headquarters or the location where the incident allegedly acourred.

(3) . Sufficient information to reasonably apprize the member of the allegations should
12



be provided. If it is known that the member of the force is being interrogated as a witness only, he
should be so informed at the initial contact,

{(4) - The questioning shall be reasonable in length, Reasonable respites shall be
allowed. Time shall also be provided for personal necessities, meals, telephone calls, and rest
periods that are reasonably necessary,

(5)  Themembers of the force shall not be subject to any offensive language, nor shall

he be threatened with transfer, dismissal or other disciplinary punishment, No promise of reward

shall be made as inducement to answering questions.
(6)  The complete interrogation of the member of the force shall be recorded
mechanically or by a department stenographer at the request of the member or interrogator, There -

will be no “off the record” questions. All recesses called during the questioning shall be

recorded.

(7)  If amember of the force is under atrest or is Iikely to be, that is, if he is a suspect or
the target of a criminal investigation, he shall be given his rights pursuant to the current decisions

of the United States Supreme Court.

13



ARTICLE 8

DATA FOR FUTURE BARGAINING

A. The Employer agrees to make available to the Association all relevant data the

Association may require to bargain collectively, which data shall be contained in the official

tecords of the Borough.

B.  The relevant data noted above shall include but shall not be limited to such items as
salaries and benefits enjoyed by other Borough Employee groups, the cost of the various
insurances and other programs, information concetning overtime worked by Employees, the total
number of sick leave days utilized by Employees, the total number of injuries on duty, the total
length of time lost as a result of injuries on duty and other data of similar nature.

C. The Borough shall incur no additional expense by virtue of this Article. This

Azticle shall not apply to any attomey-client work product.

14



ARTICLE 9

SALARIES

A. The base pay for all Employees covered by this contract shall be as set forth in Appendix A

annexed,

'B. All Employees currently on staff as of the date of signing of this contract shall be entitled to

step movement on January 1% of each year.

C. Employees hired on or before July 1, 2013 and have completed seventeen (17) years of

by one-half (%) the difference between the Patrolman’s base rate and the Sergeant’s base rate - - -

service would be entitled to said Senior Officer Differential. The benefit would be an increase
in the base pay rate by an amount equall to one-half (V%) the difference between the
Employee’s then current base rate and the next higher rate of pay. For example, a patrolman

having completed seventeen (17) years of service would receive a Patrolman’s pay expanded

of pay. This procedure for calculating Senior Officer Differential as an expansion of base pay
shall be calculated for each rank differential in the salary structure. Captains shall be paid a
Senior Officer Differential which is calculated by averaging the percentage value of Senior
Officer Differentials between all other ranks (Patrolman to Sergeant, Sergeant to Lieutenant,
and Lieutenant to Captain).

Senior Officer Differential shall be eliminated for all Officers hired after July 1, 2013. The~
parties reserve the right to address and/or renegotiate this clause in future confracts, if so
desired.

Effective January 1, 2016, those Employees holding an Associates’ Degree from an
aceredited educational institution shall receive an annual one-time $1,000 education incentive

payment upon submission of certified transcripts from the institution to the Borough

Manager. This education incentive shall not be included as part of an Employee’s Base

Salary.

15



Effective January 1, 2016, those Employees holding a Bachelor’s Degree from an accredited
educational institution shall receive an annual one-time $2,000 education incentive payment
upon submission of certified transcripts from that institution to the Borough Manager. This

education incentive shall not be included as part of an Employees Base Salary.

16



ARTICLE 10
WORK DAY, WORK WELK AND OVERTIME

A. The normal work day tour shall be eight (8) hours, which shall include forty-five
(45) minutes for meal period in addition to fifteen (15) minutes coffee break prior to the meal
period and fifteen (15) minutes coffee break subsequent to meal time per day, which shall be taken
pursuant to present practice including the obligation to respond to all calls.

B. Effective with the signing of this coniract, or as soon thereafier as possible, the
parties agree to implement a 12 hour work day work schedule. The 12 hour work schedule shall be
on a 3/2 sequence as detailed on Appendix C annexed. The Chief may modify the schedule for
purposes of efficiency or other reasons upon reasonable notice to the Union, except in cases of
emergency in which case the Chief may modify the schedule at any time,

C. Overtime shall bo paid by following the rules: It shall be paid overtime

compensation {time and one-half the straight time houtly rate).

17



ARTICLE 11

HOURLY RATE

A. To compute the base hourly rate for overtime for other purposes, the Employee’s

established base salary shall be divided by 2080 hours,

18



ARTICLE 12

COURT TIME

A. Court time, as referred to in this Article, shall consist of all time, excluding regular
tours of duty, during which any Police Officer covered under this Agreement shall be required to
attend a Municipal Court, County Court, Superior Court, Grand Jury proceeding, or other Couirts
or Administrative Bodies,

B. All such required court time shall be considered as overtime and shall be
compensated at time and one-half,

C. . When aPolice Officer covered under this Agreement shall be required to travel to
and from any of the Courts or Administrative Bodies as noted in. this Article, such travel time shall
- be considered and included in the computation of the amount of overtime to which the Employee
is entitled, provided, however, that such travel time shall be computed between the Employer’s
police headquarters and the pertinent Court or Administrative Body.

D.  The amount of overtime to which a Police Officer may be entitled under this Article
shall be the actual time required, including waiting time in the Court or Administrative Body,

together with any applicable travel time, provided, however, that the Employee 8 entiflement to

|  overfime under this Article shall not be less than three (3) hours of overtime pay so 1ong as Court

time is not contiguouns with the regular day, that is, the Court appearance does not continue into the

regular tour of duty,

19



ARTICLE 13

TRAINING PAY

A. The Employer agrees to compensate all Police Officers covered by this Agreernent
at time and one-half rate for attending fraining courses on their own time which coutses are State

or Municipality mandated or approved.

20



ARTICLE 14
RECALL
A. Any Bmployee who is called back to work after having completed his regularly
-scheduled shift shall be compensated at time and one-half the straight time hourly rate of pay with

minimum guarantee of four (4) hours work or pay in lieu thereof.

21



ARTICLE 15

PRIORITY FOR OVERTIME

A. Overtime for regulatly scheduled shifts and details will be offered in an order of

preference based upon a rotating seniority roster,

B. The purpose of this section is to equalize overtime among Employees and same
shall not be defeated by the Employer’s selection of special persons within the unit for special

details as set forth herein,

C. The language of this Article is meant to apply to the current practice that it is
applicable to departmentally ordered overtime only, Extra duty work is not covered by this

Article.
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ARTICLE 16

SHIFT CHANGES

A. The Employer agrees that it will not unreasonably adjust shifts so as to avoid
overtime payment to Employees covered by this Agreement and shift changes shall not ocour
without giving affected Employees seventy-two (72) liour notice.

B. The Employer agrees that it will not unreasonably deny two (2) Employees who
mutually agree to switch shifts, within the same rank or position.

C. Employees shall be permitted to mutually exchange tour(s) of duty with other
members of the Bargaining Unit provided such is done with the approval of the Chief of Police or

Tour Contmanders.
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ARTICLE 17

LONGEVITY

In addition to all wages and other benefits, each Employee shall be entitled to longevity
payment which shall be paid at the rate of two (2%) percent of base salary for every four years of
service based upon the Employee’s current base salary, with a maximum of twelve (12%) percent,

All Officers hired after July 1, 2013 are subject to a maximum longevity rate of ten (10%) percent.

24



ARTICLE 18

UNIFORMS

A, Each new Employee shall receive from the Employer, free of charge in lien of a
clothing allowance, a complete uniform. Ammexed hereto as Appendix B is the complete uniform
list.

B. Thereafter, the Employer will pay each Employee, the sum of Bight Hundred
, ($800..00) Dollars per year as a clothing and maintenance allowance which shall be payable in

Jamuary 2015 and One Thousand ($1,000) Dollars for each successive yeat beginning on January

1, 2016.
C. . This payment shall be made to plain clothed as well as uniformed Employees.

D, If the Employer decides to change the uniform or any part thereof, it shall provide

to each Bmployee, fiee of charge, any such changed items,

E, Utilization of Section D ghall not diminish the clothing allowance set forth in this
. Agreement except if a complete new uniform is issued in any calendar year.
F,-  Any Hoployee’s uniform or personal equipment which are required by him in his
. capacity as a Police Officer, which may be damaged as a result of a single episode during the
course of his employment, shall be replaced at the expense of the Employer, with the approval of

the Chief, except which such damage is caused by the negligence of the Employee.

G. Any such payments made under Section F shall be in addition to the Employee’s
annual clothing allowance otherwise referred to in this Agreement and shall be made to the

Employee within thirty (30) days of reporting same.

25



H. In addition, the Employer shall purchase and furnish a new Officer one hand gun
which shall be in reasonable satisfactory condition, Said gan shall be returned to the Employer

upon the terinination of the Officer’s employment.

26



ARTICLE 19
PBA REPREUSENTATION

A, The Employer agrees to grant the necessary time off without loss of pay to one
member of the PBA or his alternate selected by the members of the PBA as delegate to attend any
State or National Convention of the New Jersey Policemen’s Benevolent Associétion. Further, the
Employer agrees to grant the necessary time off without loss of pay to the PBA representative duly
designated as the State delegate to attend the monthly State PBA meeting, Bergen County

Conference Meeting and Conventions, 1t is the intent of the parties to fully comply with the

provisions of N.J.S.A, 40A:14-177,

27



ARTICLE 20

YACATIONS

A. The Vacation Allowance shall be as follows for Officers and Supervisors:

1 to 4 years of service . 11 working days

Start of Sth year of service 15 working days

Start of 10th year of service 20 working days

Start of 15th year of service 25 working days

Start of 20th year of service 30 working days

B. When in any calendar year, the vacation or any part thereof is not gfanted by reason

of pressure of police activity, such vacation periods not granted shall accumulate and shall be

granted during the next succeeding year at the approval of the Chief.

C..  If an Employee is on vacation and becomes sufficiently ill so as to require
hospitalization for four (4) days or more, he may have such period of illness and post-hospital
recuperation period charged against sick leave af this option upon proof of hospitalization and
plhysician’s ceriificate,

D, No Employee who is on vacation shall be recalled except in a case of full -

mobilization of the Department by the Chief, to meet a clear and present danger confronting the

Borough.
E. - Vacation shall be selected on a rotating seniority basis which shall be established by

the Department. Vacations are to be seleoted and posted with the schedule pursuant to present

practice.

E.. Vacation shall be pro-rated during first year of service.

28



ARTICLE 21
HOLIDAYS

A, Each Employee shall be compensated with thirteen (13) paid holidays per year to be
utilized in the same calendar year unless the Chief pernrits them to be cartied over. Holiday time
off shall be at the Employee’s sole discretion subject to prior departmental approval,

B, If the Governing Body declares not through collective negotiations, any other day to
be a holiday in addifion {o the thirteen (13) holidays set forth herein, Employees shall be entitled to
such hoiidays: |

1. New Year’s

2. Lincoln’s Birthday

3. Washington’s Birthday

4. Good Friday

. 5. Memorial Day
6. Independence Day
7. Labor Day
-8, Columbus Day- -

9. Election Day

10. Veteran’s Day

11. Thanksgiving Day

12. Christmas Day

13, Martin Luther Xing Day

C. Each Employee covered by this Agreement shall have the individual option to sell

29



back to the Employer up to 24 hours per calendar year, If the Employee elects to sell said holiday
back to the Employer than said Employee shall receive paid compensation equivalent to such
holidays as are sold back calculated at the overtime rate an_d those “sold” holidays will be d.eductec;
from the Employee’s existing days left. If the Employee elects to sell back up to 24 hours then
notice shall be given to the Employer not later than May 1 of the calendar year. Whete such
election is made by the Employee, the Employer shall pay the Employee the appropriate amount
within ninety (90) calendar days of said notice. The remaining holidays may be sold back at the
straight time rate to be paid December 1st, Ifthe Employes elects to sell holidays to the Employer
then said Employee shall receive paid compensation as provided above and the sold back holidays
shall be deducted from the Employee’s existing days left. If the Employee elects to sell back any
holidays then notice shall be given o the Employer not later than July 1 of the calendar year.

D. - The parties agree to form a holiday benefit committee for the purpose of examining
the benefit and to consider proposals and counter proposals, and bringing back such agreements as
may be made to their respective principals for ratification. Committee subjects shall include, but

- notbe limited to, holiday accumulation, holiday utilization, accountability, buy back, ete..
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ARTICLE 22

SICK LEAVE

A, The present practice and policy with regard to accurnulated sick leave time,
whereby each Employee is entitled to fifteen (15) days per year for caleulation purposes, shall

continpe in full force and effect.

B. In addition to the foregoing, and in accordance with the provisions of law governing
sick leave for Police Personnel contained in N.J.S.A. 40A:14-137, every Officer shall be grartted
up to one (1) year sick leave, not related to accumulated sick days which are hereby expressly
authorized.

C. If an Officer is out sick for more than seven (7) days, or injured and under doctors
care he will not be required to remain in his home if the doqtor feels it is not necessary for his
recuperation; but he will let the Desk Officer know where he oan be reached. The Deparfment
Head may direct the Employee fo the Borough designated physician for an opinion as té ﬂle

Veligibility of the Employee to be absent from work.

D. If an Ofﬁc'el lives alone or becomes 111 or n:gured whﬂe not at home he wﬂl no‘ufy
the Desk Oﬂicer as to where he will be staymg | |

E_. Sick Ieave may be used by an Ofﬁce;r for personal ﬂlness or injury or a member of
his family or household which requires hig attendance upon the person who is ill or injured or
which requires his being guarautined by a physician because of a disease which is certified by the
local Health Department of the jurisdiction where the officer resides as being a contagious disease,
Sick leave is hereby defined to mean absenoé from post or duty because of illness, accident or
exposure to a confagious disease requiring isolation.

F.  Notwithstanding any of the above provisions, the Bmployer reserves the right to
31



have an Officer examined by a physician, desighated by the Employer after a period of ninety (90)
days firom the date of his disability if the Officer is disabled and the likelihood of the Officer being
able to return to duty is questionable based on the determination of the Borough Manager or Chief,

G. If the physician appointed by the Employer to examine the disabled Officer
determines that the Officer will never be able to return to .duty, the Officer or his legal gnardian
shall be required to apply for disability retirement in accordance with the provisions 'of either the
Police & Fire Retirement System,

H. Ilabitual absenteeism or tardiness may be cause for discipline.

T Any Employee who calls in sick to engage in outside employment shall be subject
to disciplinary action,

- 1. If an Employee is absent from work for reasons that entitle him to s_ick leave, the
Depariment Head or his designated representative shall be notified as early as possible, but not
later than one hour prior to the start of the scheduled work shift frora which he is _absent barring

-extenuating circumstances. Failure to so notify the Department Head or his designated
1epresentaﬁve may be cause for denial of the nge of s1ck leave for the absence and constitute cause
for dlsclphnary action. An Employee who is absent for ﬁve %) consecutive days or more and who
does not notify the Departtnent Head or some other reasonable representative of the Borough on

any of the first five (5) days may be subject to dismissal barring extenuating circumstances.
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ARTICLE 23

WORK INCURRED INJURY

A, ‘Where an Employee covered under this Agreement suffers a work-connected injury
or disability, the Employer shall continue such Employee at full pay, during the continuance of
such Employee’s inability to work. Duzing this period of time, all temporary disability benefits
aceruing under the provisions of the Workers Compensation Act shall be paid over to the
Employer.

'B. The Employee shall be required to present evidencé by a certificate of a responsible
physician that he is unable to work, and the Employer may reasonably require Eraployees to visit- . -
the Borough’s designated physician. | |

C. In the event the Employee contends that he is entitled to a petiod of disability
| beyond the period established by the treating physician, or a physicién employed by the Bmployer

ot by its insurance carrier, then, and in that event, the burden shall be upon the Employee to
| establish such additional period of disability by obtammg a Judgment in the Dmswn of Workers
Compensaﬁon, or, if there isan appcal therefrom by the final declSlOIl of the last reviewing court
shall be binding upon the parties,
D. For the purpose of this article, injury or illness incurred while the Employee is
acting in any Employer authorized activity, shall be considered in the line of duty,
E. Employees who are injured while working must make a report within a reasonable

period of time thercof to their Department Head.
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ARTICLE 24

BEREAVEMENT LEAVE

A. All permanent: full-time Fmployees covered by this Agreoment shall be entitled to
three (3) consecutive calendar days leave with pay from the day of death or day of the funeral of a
member of his immediate family, The leave shall be qonsecutivc calendar days but exclusive of
scheduled shift days off.

B. Immediate family shall include, spouse, civil union partner, children, parents,
bfofhers, sisters, grandparents and grandchildren of Employee or sﬁouse,

C. Oue day bereavement leave, day of burial, shall be added in the case of the death of

an unele, aunt, nephew or niece.

| D. Such funeral leave shall not be charged against the Employee’s vacation or sick

leave.

- E, Any extension of absence under this article, however, may be at the Employee’s
option and with the consent of Department Head, be chargedr against available vacation time or be
taleen without oy for reasonable period, |

BF. . Reasonable verification of event may be reguired by the Employer.
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ARTICLE 25

LEAVE OF ABSENCE

A, All permanent full-time Employees covered by this Apreement may be grantedia
leave of absence without pay for a period of six (6) months.

B. The Employee shall submit in writing all facts bearing on the request to the Chief
who shall append his recommendations and forward his request to the Borough Manager.

C. The Borough Manager shall consider each request on its merits and without

establishing a precedent, The Employer will not unreasonably deny any Employee’s request for

leave of absence.

D. This leave is subject to renewal for reasons of personal illness, disability or other
reasons deemed proper and approved by the Employer. Normally, it shall be granted only when
the Employer has used his accumulated sick and vacation leave in the case of illness or his
vacation leave if leave Wiﬂ_a.out pay is requested for reasons other than illness.

E. At the expiration of such leave, the Employee shall be returned to the position from
which he is on leave, |

. Seniority shall be refainéd. |
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ARTICLE 26

MEDICAL COVERAGK,

A,

(1) The Employer shall provide medical, prescription and eye care coverage to all
eligible bargaining unit Employees at not less that the level of coverage provided by the State
Health Benefits Program (“SHBP) in effect for the bargaining unit members on January 1, 2010
under the Direct 10 Plan, The specific provisions of coverage are set forth in the “SHBP”
attachments.

(2) No further claims shall be filed after May 1, 2010 for reimbursement o;f doctor
vigits ﬁo—pays, prescrip‘t.ion co-pays, out-of-network providers énd services, hospital_co-ﬁays or the
like as provided under the level of benefits in effe}ct prior to January 1, 20-1 0. Employees shall be
responsible for any and all applicable co-pays and deductibles under the “SHBP”, as well as any
and all costs and expenses notr covered by the “SHBP” plan, | |

(3) Bcginning January 1, 2011, Direct 10 shall be the base plan for all Employees
- in the bargaining untt. The Borsugh shall pay for the full cost of the premiums for all bargaining -
unit Employees that enroll in the Direct 10 Plan. Employees opting for any other available
coverage shall be responsible for any additional cost in premiums.

B. In addition to the coverage for active members, the Employer shall provide the
same medical plan, including family plan if applicable, as was provided to such retired Employee
on the last day of active service for the Employer, This extended coverage shall apply until
equivalent coverage is available to the Employee, at no cost to him/her, through other employment

or until the retired Employee shall qualify for Medicare coverage. In such latter case, the coverage
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to be provided shall be as set forth hereafter, In the case of a retired Employee who shall be
entitled to Medicare coverage, such Medicare coverage, per Federal reglulations, shall be primary
and the coverage to be provided by the Employer shall be in conjunction with such Medicare
coverage so that the total medical coverage benefits, including Medicare and the coverage
provided for herein, which the retired Employee would have had he/she not retired would not be
diminished. For purposes of this Section a retired Employee shall be one who qualifies for a
service retirement or an accidental disability retirement under the Police and Fireman’s Retirement
System in effect as of July 1, 2000. An Employee who qualifies for such a disability retirement
who is restored to duty or is otherwise disqualified from continuing pension benefits pursuant to
the Police and Fireman’s Retirement System, shall no longer be entitled to the coverage supplied
by the Employer pursuant to this Section.

C. The Employer will maintain the current prescription drug pro gram I(State Health
Benefits Direct 10 Plan) for each Employee covered by this Agreement.

- D.  Allincreases in premiurns.during the term of this Agreeineﬂt shall be born entirely

by the Lrnplayer, except as otherwise provided by Tayg, -« e 57 i s

E. - The Employer will maintain whatever level of dental coverage is currently in effect
as of the date of execution of this Agreement. Effective May 1, 2013, the one thousand
($1,000.00) dollar dental maximum benefit shall be increased by Five Hundred ($500.00) dollars
for a maximym benefit of one thousand five hundred ($1,500) dollars as defined by the terms of
the summary plan description.

E, The Employer will plfovide, at its expense, the influenza inoculation to be given to

all Officers by the Employer.
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G. The parties agree that there shall be no changes in future medical coverages until
there has been negotiation on the subject, The Employer shall provide advanced notice of any
intended change together with sufficient information so that the PBA can evaluate said proposed
changes. The PBA shall then promptly meet and negotiate with the public Employer as to the
proposed change,

H. The Employer shall provide for Hepatitis B inoculations for Employees in the
bargaining unit.

L. The Employer will reimburse Employees up to $100 per year for eyeglasses and

contact lenses. Employees shall support all requests for reimbursements with receipts.
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ARTICLE 27

INSURANCE

A. The Employer will either indemnify or will continue to provide existing insurance
coverage to Employees covered under this Agreement, protecting fhem from oivil suits aﬁsing out
of pérformance of their duties including but not limited to the foll.(.)w;ing: false arrest, malicious
prosccution; libel, slander, defamation of character, violation of the ﬁght of privacy, invasion of
the right of privileged occupancy. |

B. The Employer will also pay the reasonable fees of any attorney selected by said
Employes, or any body, and interest on the judgment which any Empléyee may be charged or
obligated to pay as a result of any civil and/or oriminal charges against the Employee by reason of

their performance of his duties for the Employer as required by statute.
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ARTICLE 28

LIFE INSURANCE

The Employer will provide, at its own expense and cost and without cost to the Employee, a life

insurance policy in the face amount equal to two times each Employee’s base salary.
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ARTICLE 29

BULLETIN BOARD

A, The Employer will supply one bulletin board for the use of the Association to be

placed in a conspicuous location.

B. The bulletin board shall be for the use of the Association for the posting of notices

and bulletins pertaining to the Association business and activities or maiters dealing with the

welfare of Employees.

C. No matter may be posted without receiving permission of the officially designated

Association representative and the Chief.

D. The Chief shall not unreasonably withhold permission for posting,

4]



ARTICLE 30

CEREMONIAL ACTIVITIES

A. In the event a Police Officer in another department in the State of New Jersey is
killed in the line of duty, the Employer will pertit at least two (2) uniformed Police Officers of the

Department to parficipate in funeral services for the deceased Officer.

B. Subject to the availability of same the Employer will permit a Depactment police

vehicle to be utilized by the members in the funeral service.

C. Police Officers participating in such funeral service shall not be entitled to any
compensation during the time in which they are participating in said fimeral services unless

otherwise agreed to by the Chief or the Borough Manager but without sefting a precedent.
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ARTICLE 31

LEGAL EXPENSES

I an Officer is charged with violation of the law as a result of acts committed by him in the course
of performing his duties, the Officer shall select an attorney to provide legal service to defend him,
which attorney shall be reasonably satisfactory to the Employer, in accordance with the provisions
0f NoJ.S.A. 40A:14-155. The PBA shall submit a list of three (3) attorneys from which the public
Employer shall select one,

Officers shall also be permitted to retain an attorney to defend a civil action to which he/she is a

party as a result of an act committéd by him/her during the course of performing his/her duty.
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ARTICLE 32

PERSONNEL FILES

A. A separate personal history file shall be established and maintained for each
Employee covered by this agreement; personal history files are confidential records and shall be

maintained in the office of the Chief,

B. A member of the Police Departrent may, by appointinent, review his personal file
and this appointment for review must be made through the Chief,

C. Whenever a written complaint concerning an Qfficer or his actions is to be placed
in his personnel file, a copy shall be made available to him, and he shall be given the opportunity
to rebut it if he so desires, and he/she shall be permitted to place said rebuttal in his file. The
Employee shall be given two (2) weeks from date he/she initials and dates material to be placed in
his file to rebut.

D. . Al personal history files will be carefully maintained and safeguarded permanently,

and nothing placed in any file shall be removed therefrom.
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ARTICLE 33

MILITARY LEAVE

A Where any Employee is a member of the National Guard, Air National Guard, or a
reserve unit of any of the Armed Forces of the United States and is required to engage in field
training and to aitend meetings, he shall be granted a military leave of abseénce with pay for the
period of such fraining or meeting. Such paid leave of absence shall not affect his vacation.

B. When the Officer has been called to active duty or inducted into the military, air or
naval forces of the United States, he shall be granted an indefinite leave of absence without pay
and his seniority shall continue for the duration of such military service. Such Officor must be
reinstated without loss of privileges of seniority, provided he received honorable discharge and he

reports for duty with the Borough within ninety (90) days following his honorable discharge from

military service.
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ARTICLE 34

PENSION

A.  The Employer shall pravide pension and retirement benefits to Employees covered

by this Agreement pursuant to provisions of the statutes and laws of the State of New Jersey.

B. The Employer will pay to the appropriate Police Retfirement Fund all amounts
which the find will aceept to account for any payments made to Employees putsuant to this

Agreement.

C. It is agreed that in the event that the parties have a dispute as to whether a payment
should or should not be made to the appropziate police retirement fund, then, and in that event,
resolution of the said dispute shall be made by the appropxiaté fund and the parties to this

Agreement agree to be bound thereby,
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ARTICLE 35

GRIEVANCE PROCEDURE

Al To provide for the expeditious and mutual satisfactory settlement of grievances
arising with respect to complaints ocowrring under this Agreement, the following procedures shall
be used. For the purpose of this Agreement, the term “grievance” means any complail}t, or any
difference or dispute between the Borough and any Employee with respect to the interprétaﬁons,
application, or violation of any of the provisions of this Agreement or any rule, regulation,
procedure or practice. |

B. The procedure for settlement of grievances shall be as follows:
(Iy  STEP ONE

In the event that any Bmployee covered by this
Agreement has a grievance, then within thirty (30)
working days the grievance shall be presented in
writing to the Chief, with a copy going to the Borough
Cletk, The Chief shall render a decision within fen
(10) working days after the grievance was presented to
him.

{2y STEFTWO

Ifno satisfactory resolution of the grievanceis reached
at STEP ONE, then within ten (10) working days the
grievance shall be presented in writing to the Manager
who shall render a decision within ten (10) working
days after the grievance was first presented to them.

(3)  STEP THREE

Ifno satisfactory resolution is reached at STEP TWQ,
then within ten (10) working days the grievance shall
be presented to the Borough Council. The Council
shall render a decision within fen (10) working days
after the grievance was first preseated to them.
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)

ARBITRATION

(&) If no satisfactory resolution of the grievance is
reached at STEP THREE then within ten (10) working
days the grievance shall be referred to PERC for the
selection of an arbitrator to decide the issue or issues.
The decision of the Arbitrator shall be final

and binding upon the parties.

(b) The cost for the services of the Arhitration shall be
bome equally by the Borough and the Association.
Any other expenses, including, but not limited to the
presentation of witnesses, shall be paid by the parties

. Incurring same.

(¢) The decision of the Arbitrator shall be in wriﬁng .
and shall inctude the reasons for such decision.
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ARTICLE 36

SAVINGS CLAUSE

A, If any provision of this Agreement or any application of this Agreement to any
Employee, member or group of Employees or members is held to be invalid by operation of law,
by any Court, Administrative Body or other tribunal of competent jurisdiction, then the parties
agree to reopen negotiations with respect to the impaét of such invalid provision consistent with
law relating to negotiations and interest arbitration as set forth in N.J.S.A, 34:13a-16 et seq.:

however, all other provisions and applications contained herein shall continue in full force and

effect, and shall not be affected thereby. |
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ARTICLLE 37

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four (24) hours

per day, the parties agree to the following:

1. Any action taken by a member of the force on his
time off, which would have been taken by an Officer
on active duty of present or available, shall be
considered police action, and the Employee shall have
the rights and benefits concertitng such action as ifhe
wete then on active duty. The within clause does not
apply fo approved secondary employment which may
be handled by Employees covered by this Agreement,

2. Recognizing that the Employer and its residents
benefit from the additional protection afforded them by
armed  off-duty Police Officers, and firther
recognizing the weighty responsibility and hazards
confronting such armed off-duty Police Officer, the
Employer agrees fo pay such Employees an additional
sum to be added fo the regular and periodic payments
the Employees receive on the following amount: one
($1.00) Dollar per year for off-duty time, '
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ARTICLE 38

AMENDMENT OF LAW

A. Any provision of this Agreement requiring State Legislative action to permit its

implementation by amendment of law shall not be effective until the appropriate State bodies have

acted.
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ARTICLE 39

MILEAGE ALLOWANCE

A, Whenever an Employee shall be required to use his personal vehicle in any job
connected capacity or authorized by the Chief, he shall be entitled to an allowance so as to comply

with current Internal Revenue Service provisions.
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ARTICLE 40

MATERNITY LEAVES

' A. Female Police Officers shall advise the Employer in writing of a pregnancy. The
right of a female Police Officer shall include but not be limited to the following provisions,

1. The female Police Officer shall be permitted to wark as a Police Officer so long as
such work is permitted ‘by a doctor’s note. The female Police Officer’s assignments shall be af the
discretion of the Chief of Police. The doctor shall be a physician of the female Police Officer’s
own choosing.

2. In addition to the other provisions of this Article, the female Police Officer shall be
permitted to use accumulated sick time, compensatory time off and any other accumulated time
benefits which she may have during the period of her pregnancy and the petiod following
childbirth,

3. In addition, a female Employee with one (1)} year or more of service shall be
granted, on thitty (30) days written notice, maternity leave without pay for up to six (6) months
duration and shall be returned to work without loss of prior seniority, or prior benefits, provided
that she notifies the Chiéf of Police in writing no later than after three (3) months of leave that she

intends to return to work,

4, The female Police Officer shall at all times be kept at full benefits aud shall be
considered as on active duty for all computation purposes.

5. Upon retutn to active duty status, the female Police Officer shall be entitled to be
placed in the same position which she held before departing on maternity leave. Male Police
Officers shall be permitted to use ten (10) days of accumulated sick time, compensatory time off

and any other time benefits following the birth of their child, When the wearing of a uniform is no
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longer practical, the Employee shall be reassigned to non~m1iforméd duty and permiited to dress in

appropriate civilian attire.
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ARTICLE 41
SAFETY AND HEALTH

A, The Employer will comply with all safety and health statutes and other safety and
health regulation so as to maintain existing working conditions at a safe level for all Employees.

B. Every Employer shall furnish a place of employinent which shall he reasonably safe
and healthful for Employees. Every Employer shall install, maintain and use snch Employee
protective devices and safegnards including methods of sanitation and hygiene and where a
substantial risk of physical injury is inherent in the nature of a specific work operation shall also
with respect to such work operation establish and enforce such work methods as are reasonably

necessary to protect the life, health, and safety of Employees with due regard for the nature of the

work required.
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ARTICLE 42

PERSONAL DAYS

A. Each employee shall be entitled to five (5) personal days per year which are cumulative to the

D.

next succeeding year pursuant to present and past practice.

For the purpose of this article, an Employee shall not be required to advise his superior the
reason for the personal leave day. Employees shall give the Chief of Police forty-eight (48)
hours’ notice if their request to take a personal day where such notice is practicable., In any
event, the Employee shall give the Chief all possible notice if emergent circumstances make
48 hours’ notice impossible. The chief shall not unreasonably deny permiss‘ion to take a
personal day. The parties recognize that manning considerations or emergency conditions
may lead to a denial of personal leave, However, the required use of overtime coverage shall
not be a basis for denial of personal leave,

Personal leave days for persons working the twelve hour shift shall be controlled by
Appendix C aftached.

As an attendance incentive, in the event an Employee uses zero emergency personal days in a

calendar year, the Employer, upon the Employee’s signed written request and verification,

-shall pay the Binployee the monetary equivalent of thiee days® pay for that calendar year by

‘March 1 of the following year, If the Employe¢ only uses one eniergen‘cypersona[ day, then

the Employer shall pay the Employee for two days in the same manner as the foregoing. The
aforesaid aftendance incentives shall not be included as part of the Employee’s base salary.
Any Employee who uses more than one emergency personal day shall not be eligible for their

attendance incentive,
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ARTICLE 43

YEARLY CALENDAR

A. Except as otherwise modified by this Agreemeﬁt fhe present calendar shall remain

in full force and effect as shall the method of selection of days off,
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ARTICLE 44

NO WAIVER,

A, Except as otherwise provided in this Agteement, the failure to enforce any
provision of this Agreement shall not be deemed a waiver thereof,
B. This Agreement is not intended and shall not be construed as a waiver thereof of

any right or benefit to which the Employees or Employer herein are entitled by law.
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ARTICLE 45

UNIFORM REGULATIONS

A, . While the parties agree that a full and coraplete uniform and lthe use thereof by the
Empldyee has an affirmative impact upon an Officer’s image, it is recognized that the use of police
hat while riding in a patrol vehicle can cause inconvenience and discomfort to the Employee. The
parties, therefore, agree that an Employee may remove hig uniform hat while riding in an official
patrol vehicle.

B. Seasonal changes of uniform will take place on May 1st with the change to a
smnmer uniform (short sleeves), The next change will then occur on September 30th with the

change to winter uniforms (long sleeves).

C. Employees covered by this Agreement shall be permitted to nse departmentally

approved light weight jackets with summer uniforms (short sleeve shirt).
D, A seasoundl change from neck tie to the department approved turtle neck shirt will

take place on December Ist of each year. A return to the neck tie shall take place on March 1st of

each year,
E. - Class B uniform will be authorized to be wom year round during the night shift (6

PM to 6 AM) consistent with uniform policies outlined in the Proactive Management Manuals.

59



ARTICLE 46

POLICE VEHICLES

A All police vehicles purchased after the execntion of this Agreement shall have the
standard police package and the Employer will make every effort to keep such equipment in good

state of repair.
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ARTICLE 47

SENIORITY

A, Traditional principles of seniority shall apply to Employees covered by this
Agreement. Such principles shall apply to lay off, recall and other similar acts. Seniority is
defined to mean the accumulated length of service with the Department. Time in service shall not
be reduced by time lost due to an gbsence from his employment for bona fide illness or injury
certified by a physician not in excess of one (1) year. Such certification shall be snbject to review

by the Borough designated physicians, if any, or any physician mutually acceptable to the parties.

61



ARTICLE 48

IN-SERVICE TRAINING

A Members of the unit may attend in-service training courses during the calendar
year. The determination of which members shall attend and which in-service training courses
they, shall take, if any, shall be made by the Chief. The Chief’s determination shall be reasonable.

B.  Eachmember of the Department attending school pursuant to Section A above shall

be reimbursed for all expenses, which shall include a sum not to exceed Ten ($10.00) Dollars for a

meal per day.
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ARTICLE 49 .

JOINT PBA - MANAGEMENT COMMITTEE

A. A committee consisting of the Borough Manager or his designee and a commitiee
representing the PBA shall be established for the purpose of reviewing the administration of the
* Agreement and to resolve problems that may arise. Said commitiee will meet when necessary and
required, These meeting are not intended to bypass the grievance procedures or to be considered

contract negotiation meetings.

B. The purpose and intent of such meetings is to-foster good employment relations
through communications between the Employer and the PBA on such matters:

(1) Discussion of questions arising over
the interpretation and application of this
Agresment;

(2) Disseminating general information of
interest to the parties;

(3) Giving PBA ropresentatives the
opportunity to express their views or to make
suggestions on  subjects of interest to
Employees of the Bargaining unit;

{(4)  The promotion of education and
training; . o

(5)  The elimination of waste and the
conservation of materjals and supplies;

(6) The improvement of working
conditions, the safeguarding of health and
prevention of hazards to life and property and
the strengthening of the morale of the
Employees,
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ARTICLE 50

PAST PRACTICE CLAUSE

A. The parties agree that all benefits, rights, duties, obligations and conditions of
employment relating to the status of Borough of Lodi Police Officers, which benefits, rights,
duties, obligations, ferms and conditions of employment are not specifically set forth in this
Agreement, shall be maintained at not less than the highest standards in effect at the time of the

commencement of collective bargaining negotiations between the parties leading to the excoution

of this Agreement,

B. Unless a contrary intent is expressed in this Agreement, all existing benefits, rights,
duties, obligations and conditions of employment applicable to any Police Officer pursnant to any

rules, regulations, instraction, directive, memorandum, statute or otherwise shall not be limited,

restiicted, impaired, removed or gbolished.,
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ARTICLE 51

MISCELTLANKEOUS PROVISIONS

A, - When an Officer has worked overtime during any given week, the Superior Officer
in charge of that tour shall submit a record of such overtime to the Chief’s Office which will then
submit same to the T.reasurer’s Office for payment to said Officer.

B, Time of Payment - Payment for overtime shall, if practicable, be made in the next

paycheck following the overtime work.

C. 1. Upon retirement, or death during employment, each Officer shall receive a

Tump sum cash payment as supplemental compensation for the full amiount of earned and unused
accumulated sick leave days, up to a maximum of one year (220 working days exclusive of
. vacation, holidays and personal days), which is credited to him on the effective date of his
refirement.

2. The retiring ZBfnployee shall have the sole option fo have the said
Employee’s benefit paid out in up fo three payments over a period of up to eigh;ceen (18) months.
Money held by the public Employer during this period would not be at interest.

3. All persouns with an effective hire &ate after January 1, 1992 but on 01; before
July 1,. 2013 , shall receive né méré that twenty—ﬁvé (25%) percent of th& theﬁ current aunual -
salary as a cash payment upon retirement or death during employment as supplemental
compensation for the full earned and unused accumudated sick leave days. Hach Employee hired
- after January 1, 1992, but on or before July 1, 2013, shall be permitted the option to sell back up to
One Hundred Twenty (120) hours of sick time per year to be paid in the first payroll following

December 1, of said year, Where such option is to be exercised the Employer shall be advised by

November 1, of said same year.
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4, All persons with an effective hire date after July 1, 2013 shall receive no
more than fifteen (1 S%) of their current annnal salary as a cash payment upon retirement or death
during employment as supplemental compensation for the fall amount of earned and vnused
accumulated sick leave days, Bach employee hired after Fuly 1, 2013 shall be permitted the option
to sell back up to One Hundred Twenty (120) hours of sick time per year to be paid in the first
payroll following December 1st of said year. Where such option is exercised the employer shall be
advised by November 1st of said same year.

D. The established aunual salary shall mean base salary plus, Senior Officer
Differential where applicable plus longevity pay. - |

E..  Members appointed to the departiment after January 1st of the year shall be
. considered to have been appointed as of January 1st of that year for the purpose of determining
salary benefits, longevity, vacations, increments, and all other fringe benefits. This clause in no
way effects the s¢ni0rity rights of any member. Slem'ority tights shall be determined by the actual
appointment. |

F. Payment for vacation periods shall be made on the established payday of the week
prior to the Officer’s starting his vacation.

N G HardWare itéms suchas ﬁand guns' if daﬁaged in the Iiﬁe of dufy, hdlsters,
handeuffs and cases, night stick, safety helmets, badges, and mace, shall be purchased and supplied
by the BEmployer and replaced if not in working order or in poor condition. .

H.  The Employer shall have the right to utilize a twice monthly (15th and 30th)
payroll. If the 15th or 30th falls on a Saturday, Sunday, or holiday, the payroll shall be paid on the
preceding Friday.

L Those who work while Borough Hall is closed during an emergency declared by the
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Borough Manager shall get time and a half based on their regular rate of pay for hours actually

worked.
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ARTICLE 52

OUTSIDE EMPLOYMENT ACTIVITIES

A Officers shall be entitled to engage in any lawful activity and obtain any lawfil
work while off-duty.

B. It is understood that the full time Officers will consider their position with the
Borough as their primary employment. Any outside employment or activity must not interfere

with the Officer’s efficiency in his position with the Borough and must not constitute any conflict

of interest,
C.  No Officer planning o or engaging in any outside employment or activity during
their off-duty hours shall be permitted to wear the regulation uniform without permission of the

Chief.
D. All outside employment shall be listed with Chief, The information provided to the

Chief, shall include the outside Ernployer’s name, address and the Officer’s work schedule.
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ARTICLE 53

POLICE SERVICES

A. All requests for services of Police Officers while off duty that may be addressed to
the public Employer shall be forwarded to the Police Department for posting, All such requests
are subject to approval and reasonable limitation by the Chief of Police. The public Employer
agrees fo require a Police Officer on all contracting jobs done within the Borongh where thereis a
road opening involved, Any time thete is a road opening or significant street repair as determined
by the Chief of Police or his designee, the Employer égrees to require as a condition of the letting
of the job that the contractor agreed to provide at least one (1) Police Officer to prolv:ide public
safety and secwrity at the location of the work site.

B,.  The public Employer further agrees that all monies received from such contracting
work shall be paid through the Employer’s payroll process and the law enforcement Officer while
so employed shall be treated in all respects as an Employee of the public Employer; however, -
hours worked on such off-duty Police services shall not be considered for purposes of calculating
overtime pursuant to 29 C.F.R. 553.227. All qualified Police Officers seeking to perform such
services shall be cligible to perform same on a rotating non-discriminatory basis, subject to the
approval of the 'Chief of Police. The i)—e‘rfonnanoe of such \i;;)rk shall be at each Péiice Officer’s
own option. Police Officers engaging in these services shall observe their normal standards of
conduct while performing such work and shall be subject to disciplinary action for failure fo do so.

C. (1) Except with regard to existing contracts already in place, where the request
for police services is made by a “for profit entity,” the off duty pay rate shall be one hundred fen
($110.00)-dollars per hour of which seventy-five ($75.00) dollars shall be payable to the Police

Officet and thirty-five ($35.00) dollars to the Borough for an Administrative fee.
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(2)  Except with regard to existing contracts already in place, where the request
for Police services is made by a “non-profit entity” (such as the Board of Bducation or a religious
organization), the off duty pay rate for non-regular work shall be forty ($40.00) dollars per hour of
which thirty ($30.00) dollars shall be payable to the Police Officer and ten ($10.00) doliars to the

Borough for an Administrative fee.

(3)-  Paragraphs (C)(1) and (C)(2) shall be subject to the introduction, publication-

and passage of a Borough Ordinance reflecting the foregoing.
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ARTICLE 54

TERM OF CONTRACT

The term of this Agreement shall be from January 1, 2015 through Decewber 31, 2017 or

until such time as a successor Agreement is executed.

WITNESS BOROUGH OF LODI

aéa'/ém_ 2 LBlinds By/%{my @ %)

WITNESS

/ PBA LOCAL 26 (Lodi Unit)
. . = ‘ _
C_—(’\N\‘:':‘(“of/le_i‘ i,ci“f‘r—’f{e *DOM\NLC M f”\tbb E
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APPENDIX A

2015 2016 2017

1* 6 months $37,059 $37,059 $37,059
2" 6 months $43,599 $43,599 $43,599
STEP 1 $51,599 $51,599 $51,599
STEP 2 $55,959 $59,599 $59,599
STEP 3 $67,038 $63,959 $67,599
STEP 4 $78,118 $75,038 $71,959
STEP 5 $89,197 $86,118 $83,038
STEP 6 $100,277 $97,197 $94,118
STEP 7 $111,357 $108,277 $105,197
STEP 8 $119,669 $119,357 $116,277
STEP 9 $122,169 $124,669
SERGEANT $126,669 $129,169 $131,669
LIEUTENANT $133,669 $136,169 $138,669
CAPTAIN $140,669 $145,669

$143,169
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APPENDIX B

POLICEMEN BENEVOLENT ASSOCIATION
BERGEN COUNTY LOCAL NO. 26

LOD!, NEW JERSEY 07644

The following is the fist of g complete uniform:

A. Academy Uniforms:
2 long sleeve shirts -
2 gia%é'e)f pai’rts_ :
2 b!aek ties~

ik paiaj qi_'_ ,shéés, '_

g:5 Dmy §Jmfom1a -,
£ Icng s!eave shlrt:s

.......

2 shurt 5ieave shlsts : _
d’ paer m’ pants | ‘ :
- 2 blue fzes s ;
§ hat - |
1 black loather jacket. . | | DL
1 Gartison belt (needed In ac‘}ad:émyJ”" ‘ o
o 2 name fags (needed in acédemy)
T : Y; tie clip (neaded. in ac:ademy) . o
sursrsmryinsse] st of chllE (e 17
! rain coat
I-ralp=hat :
1 palr rain boots —_— S t
3badges
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1 hat badge

C. lLeather Gear: (neceded in academy)
I gun bett |
1 holster
 magazine holder
l.' pair of handcutfs
1 handcuff holder
4 -belt keepers .
#iPR 24 holder,
radio holder
VPR 24

4
7
%
w
'
¥
1
-
rrrrrrrrrr e S T T A L B R SR e
= Ta,
!

.
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APPENDIX

TWELVE HOUR SHIFT

THREE/TWO SCHEDULE
~HREEWO S CHEDULE

A duty day for each Police Officer wotking the 3,2 schedule shall consist of the

following:

L Each wod( day shali conmst of twelve (IZ) hours N

- Eac:h werk day wxu pm\ade for one (1) forfy-«ﬁve (45) mmme mieal Parlod

;s'a.';".':.a'_‘l'_-‘ AR
) . . . ‘i

ang three (3} ﬁfteen ( 15 ) mmute breaks

Araso . e

3. . Each Ofﬂogr shaﬂ have &, m:mmum of & least erght {8) hours off befores ang

A
I IR St e B
S awt Vo -

a‘het assigned shift,

4. The woik week will be as follows:

CMON. UR L WED,. L THUR, SAT.  suh.
OFE O LTWORK work o e OFF

o

0N TURS TWEDS - THUR.  pRL sar siin

CWORK " WoRK . LOFF T oRp WORK  WORK  WORK

5. . . The, 3/2 schedule. twelve..(12) -hour. ‘duly-days-callsfor&™16tal “5F 2 g ===

hours 10 be worked by each member. The current agreement between the Borough ang

PBA #26 requires each member to work 2080 tours per year af straight. time, the

L4 ra <
‘ ¢
o, * <
«
Pl " ]
. « x . . .
-,
M ‘
----------- e et et 2 ra e drr = 4 b s ]
B TS OO R W Uy




' E Example« Assuming 8 Uﬁ“cers assfgned ) Pattnl Bunaau

P “ " ey
I R R AT e

year so that each menber will continue to work 2080 hours Per year;

WORK SCHEDULE

Shift Schedule: Members shall pick efther day or night shift based orw they

pre‘ference in seniority if and when a han~rotating shift schedule is implemented. The

3./2 schedu[e shall oonsrsi of two (2) Platoans, each wrth two (2) shrrts each Shlft shau

e Uayshm S moo-moo hours e
Nigfxt'shfﬁ S moo-osoo hours

-7

LA Platonn S B Plawon

AR LN - Lo, ]

T TR e B

,_Mgbay Shit, = - ¥ Officers U Officers T S L e

: 'Nzghf shift = Oﬁ:cers A 4 {')fﬁoers

Q@ber bureaus Wﬁhm Uw dep;artment not uﬂhzlng t;he 3/2 schedule shaﬂ meet wnh

PR PR
al

i}_}_.e‘_‘;bh "“f or Pof(cg or h{g_.d;a,g_tgpegg:;tq.x_c{g_tennine shift scheduling- fbr'ﬂlggr- reg'rieCf}xre )

bureau.

A R T

e e e b e e g

MANNING AND SH!FT SELECTION

+
i
LR A

Number of Meh ass:gned to each




fegulations, department heeds and current erime statistics,

VACATION TIME

Each member working the 3/2 schedule shay recelve the vacation gllowarkce gs

Atlicle 20 ‘and present practice will remain in effect,

Bhr - i2poy |
Day | gonversion allocation ‘.

V! m 4 years“;f {semlae o . 1idays -« 88 huurs .
;, Start of 5 " year of service 15 days - - 120 hours o
S?,ari m‘ IO year or semee : :. : . _éo,gayg ibOhours g :; el R , "
. .ﬂ"‘tarf of 55*‘ yeur of &;enri::e- I' 25 dayy = . 200 rzaurs

LR .

Staﬁf@fz&"" Vﬁar ofservice ... . 30igays % 240 Fours

Houpavs

Thiteen (13) 8 hour days off _ N

AR T LA C U g ekt

e B e r Lt
=l

byttt Tty
et ot e b

R, b “shall & use fity-two (52) hours of compensatory time off per year
added to the abave holidays so that each member will then receive:

B 1T TSI U

]

—thirfean: {j::’i} [ ld—ﬁ@ur_days Off e e e T - :
: . | Lr
i

{00134925.00C) i




Each mamber shall be allowed to sell back two (2) twelve (1 2). hour days =t time
In addition each member will also have the
2) hour holidays at straight rate to ba paid
in January of each calendar year

and one-half in accordance with Article 21,

option to sell back all the remaining twelve (i
December 1. The Employee will either submit in writing
of his/her intention to sell ajl of his days, or if the Employee elects to only sell a Portion
of said days, he/she will submit in writing prior to July 1 of the calendar year. Al
members will schedule seven (7} days with the Chief of Police prior to January 31 of the
restrict said Employee from changing the scheduled
@9 another scheddled day;, or s.olihat he can opt to

calendar year. However this will not
day off with ‘péﬁr_wi‘séior] from the Chief

. LRy, e P .‘ - T ot e i )

, sell said day ag pergﬂowance"rhe Emgl.g‘{{){gzr grees not to cancel any scheduled holiday ST

4

" days WO avold st mitte overtime,
Npiril . e R Y M PERSONAU DAYS ' ‘f-.:-”.‘ ' _, ‘:. : '.|
-+ Bach .‘l_n,a_:r.i;.l_!}g{__{wgﬂilipg.;iphg.’?;;zf__% Seliedule ‘stiall receive. the: followltiy porsonat time
O Coff per year, S ‘ . e
' Five {5} . ' 8 hour days off

_ Eggﬁ{_; member shall use twenty (Zol_bqurs' of compensatory time off per year added

to the above five, {5 ):'pe_r.sona! days so that each membet will recsive: -
e e e S T S S T T M L U e e R B BT b it P e et =gt s e A T
Five (5) ' 12 hour days off

ot ara— — s e e e e e e e g bbb i

Three of the abov.éwg'::ersonal days willﬁmnsjdered"emergent—daw—andwﬂl-femam

(00134925.00C)
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as per Aricle 42, The designated 'Emergent Days" shall not be denjed due to Employer
exposure fo overtime costs. The “‘non-emergent personal leave days may be denfed due
o overtime exposure.

SICK TIME

Sick Time Under the 3/2 schedule each member shall receive ten (10) tweh_fe
(12} hour days per calendar year.

. R
Y R

ST Any accumu!ated gack ijme to be iaken in . pay upqn a membel‘s reﬂremenit shzﬂf L
R s} 'tj_r_aue ,1.0 be amumuia_ted ag e_ight.,, -(§) hour days under ﬂus agreemanf Jith
' -:f‘ﬁ’*:; - -'__:,. e az J_:: e e G A.-'!l.-.:-,‘n._'@;,yv.;'- e . ,{l-’g i

acwmulatéd(Imexo be coriverted inta hotrs énd divided by iz,

BEREAVEM ENT LEAVX:

3 e . Bereavemem beave ahali mmasn at three (3) Me!ve 12} hour days for immediafy
( . ‘.5:1 R
G ﬁamﬂy ancﬁ one ( 1? Melve (32) hour day off for aunt, u;wle, nephew, or nigce with pay.. |
N Bereaveman‘f z:me will be taken In conseculive work dz-xys
OVERT!ME e
_ Ovemme Is de’t”ned as any work in excess of the basic iwelve ( l 2} hour Work day
or any work on a regular day off as defined. by the. 32 worke-sehedules -~
— LEATNING

Alt-department TR and—m serviceclassss sHall b6 considerad a member’s dufy" }

i

—————ﬁay—when—trannrfg“faﬂs Ol a day d member is regularly scheduled to watk, except for i
{00134925.00C) ' lz




training such as Right to know, blood borne pathogens and similar training.

Hourly Rate To compute the base hourly rate of an employee for overtime or other

purposes when working the 3/2 (12) hour day schedule, the employee’s established annual

salary shall be divided by 2080 hours,

. Jime fo be carrie;d.qyer: all outstanding accumulated fime to bé_ carried over from

. the preyious year.shall.be converted info hours and divided by 12 with the exception of sick’

. s - 2 P . C e .
. . ¢ i N v - . . o : i,
- . v I . '_-" 1 "_.' N cot o, " . . ] "- h. w * :‘" * H
. . L VAR ! ‘

W v,y ,a:".' : ;.?:Compen‘é at_o_rvf.aq};-.‘l?ime:.-‘fjggggemaining thirty-six (36} hours of ¢co

mpensatory
s egs™ odime will be pald af stralght finerate fo each member in June of each calendar year,

e
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-t
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APPENDIX D

The Flan Comparlson Summary provides away — Norelomls are needed for visits to a specialist. lf the
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-—All services,excepl emergencies and BSIndicKisd ol
the enclosed comparison charl, are coordinated
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OPRA#2586

Nellie Santana

Sent: Friday, June 17, 2016 11:43 AM
To: lalcorn@msmlabeorlaw.com
Attachments:OPRA#2586052393.pdf (5 MB)

Hi Liz,
Please find attached the Bargaining agreement as requested on the OPRA.,

Thank You,

Nellie Santana
Clerk's Office

Borough Of Lodi
One Memorial Drive
Lodi, NJ 07644
Phone: 973-859-7411
Fax: 973-365-1723

lof1l 6/17/2016 11:35 AM




