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ARTICLE I
RLCOGNITION

A, Association
The Board of Education of the Township of Cherry Hill (Board)

hereby recognizes the Cherry Hill Associated Supervisory Personnel
(Association) as the exclusive and sole representative for collective
negotiation concerning grievances and terms and conditions of employment
for all personnel under contract listed in the classifications herein
or on leave, employed by the Board (hereinafter referred to as
"employee or employees'), including only:

Transportation Supervisor/Dispatcher/Driver

Transportation Supervising l'echanic

Warehouse !anager

High School Head Custodian

Junior School Head Custodian

Office Suvervisors

Purchasing

Accounts Pavable-Payroll
Typing Pool



ARTICLE II
GRIEVANCE PROCEDURE

Definitions
1. Grievance

A "Grievance'" is a claim by an emplovee or the Association
based upon an alleged improper interpretation, avplication
or violation of the Agreement, policies or administrative
decisions affecting an employee or a group of employees.
Any grievance must be lodged at the proper initiating level,
in writing, within twenty (20) school days of the happening
of the event.

2. Agegrieved person

An "Aggrieved person’ is the person or persons or the
Association making the claim.

3. Party in interest

A "Party in interest'" is the nerson or persons making
the claim and any person, including the Association or the
Board, who might be required to take action or against whom

action might be taken in order to resolve the claim.

Purpose

The purpose of this procedure is to secure, at the
lowest possible level, equitable solutions to the »roblems
which may from time to time arise affecting emnloyees.

Both parties agree that these proceedings will be kept as
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informal and confidential as mav be appropriate at any

level of the procedure. It is understood that erployees

shall, during and notwithstanding the pendency of any grievance,
continue to observe all assignments and applicatble rules

and regulations of the Board until such grievance and any

effect thereof shall be fully determined.

Procedure

1. Time Limits

The number of days indicated at each level should be
considered as a maximum and every effort should be made
to expedite the process. The time limits specified mav,
however, be extended by mutual agreement.

2. Level One - Informal Presentation

An employee with a grievance shall first discuss it
with the employee's principal or immediate Supervisor,
either directly or through the Association's designated
representative, within five (5) school days of the happening
of the event with the intent of informally resolving the
matter. Failure to informally discuss the grievance within
five (5) school days of the happening of the event shall
not preclude the Association from commencing formal written
grievance proceedings in a timely manner, however no written
grievance shall be accepted for processing unless it is

first informally discussed with the immediate supervisor.
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3. Level Two - Principal or Immediate Supervisor

If the aggrieved person is not satisfied with the disposi-
tion of the grievance at Level One, or if no decision has
been rendered within five (5) school days after the presentation
of the grievance, the employee may file the grievance in
writing with the principal or immediate supervisor and the
Association within five (5) school days after the decision
at Level One or ten (10) school davs after the grievance
was presented, whichever is sooner.

4, Level Three - Superintendent*

If the aggrieved person is not satisfied with the disposi-
tion of the grievance at Level Two, or if no decision has
been rendered within ten (10) school days after the grievance
was delivered to the principal or immediate supervisor the
enployee may appeal the grievance to the Superintendent
within ten (10) school days after the decision at Level
Two or twenty (20) school days after the prievance was presented
at Level Two, whichever is sooner. The appeal to the Superin-
tendent must be in writing reciting the matter submitted
to the principal or immediate supervisor as specified above
and the emplovee's dissatisfaction with the decision previously
rendered. The Superintendent shall attempt to resolve the
matter within a period not to exceed ten (10) school days
and shall communicate his decision in writing to the aggrieved

person, the principal or irmediate supervisor and the Association.

*Whenever "Superintendent' is referred to, it means Superintendent
or his designee.
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3. Level Four - Arbitration

(a) 1If the Association is not satisfied with the
disposition of the grievance at Level Three, or if no:
decision has been rendered within ten (10) school days
after the grievance was delivered to the Superintendent,
the Association may proceed to arbitration by giving
written notice thereof to the Superintendent within
fifteen (15) school days after the decision at Level Three
or twenty-five (25) school days after the grievance was
presented at Level Three, whichever is sooner. Only the
parties signatory to this Agreement shall have the right
to proceed to arbitration and said right shall not accrue
to an individual employee or group of employees.

. (b) The parties shall be bound by the rules and
procedures of the American Arbitration Association in the
selection of an arbitrator and in the conduct of arbitra-
tion.

(¢) The arbitrator shall be limited to the issues
submitted and shall consider nothing else. The arbitrator
shall not have jurisdiction to determine the arbitrabilicy
of issues before him/her but rather such issues shall be
determined by the appropriate agency, quasi-judicial, or
judicial bedy. The arbitrator can add nothing to nor sub-
tract anything from the Agreement between the parties or
any policy of the Board or any administrative decision.

The arbitrator shall be without rower or authority to
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L)

make any decision which requires the commission of any
act prohibited by law or which is wviolative of the terms
of this Agreement.

(d) Vhere the grievance concerns an alleged
improper interpretation, application or violation of
this Agreement the decision of the arbitrator shall be
final and binding upon the parties. Where a grievance
concerns an alleged improper application of policies of
the Board or administrative decisions, the decision of
the arbitrator shall be advisory only. The decision shall
be transmitted only to the Board, the Association and the
aggrieved person.

(e) The costs for the services of the arbitrator,
including per diem expenses, if any, any actual and
necessary travel, subsistence expenses and the cost of
the hearing room, shall be borne equally by the Roard
and the Association. Any other expenses incurred shall
te paid by the party incurring same.

Rights of Emplovee to Representation

1. Employee and Association

Any aggrieved person may be represented at all stages
of the grievance procedure by himself, or, at the empnloyee's
option, by a representative selected or approved by the
Association. When an employee is not represented bv the
Agsociation, the Association shall have the right to be
present and to state its views at all stages of the grievance

procedure,
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2. Reprisals
o reprisals of any kind shall be taken by the Board
or by any member of the administration against any party
in interest, any representative, any member of the Association,
or any other participant in the grievance procedure by

reason of such participation.

Miscellaneous

1. Group Grievance

If, in the judgment of the Association, a grievance
affects a group or class of employees, the Association may
submit such grievance in writing to the Superintendent or
his designee directly and the processing of such grievance
shall be commenced at Level Three.

2. Written Decisions

Decisions rendered at Levels Two and Three shall
be in writing, setting forth the decision and the reasons
therefore and shall be transmitted promptly to all narties
in interest and to the Association.

3. Meetings and Hearings

All meetings and hearings under this procedure shall
not be conducted in public and only the parties in interest,
their designated or selected representatives, and appropriate
witnesses when called shall be permitted to be in attendance
~ at such meetings and hearings.

The following matters shall be grievable but non-arbitrable

(a) The termination of a contract of an employee.
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(b) Any allegation that the Board has violated a
right conferred upon an employee or a duty upon the Board
by any administrative agency, court decision or the Laws
of the State of New Jersey or the United States of America,
wvhere a method of review is available under the rules and
regulations of said administrative agency or under or through
a quasi-judicial or judicial body by virtue of a court decision
or the Laws of the State of llew Jersey or the United States
of America.
(¢) Any alleged violation of an employee's rights
where the relief demanded by the employee is the payment
of money damages for alleged wrongful discharge or the reinstat-

ment of employment.
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ARTICLE III
ASSOCTIATION RIGHTS AND PRIVILEGES

Representatives of the Association, and its affiliates, shall
be permitted to transact official Association business on
school property at all reasonable times, provided that this
shall not interfere with or interrupt normal school operations.
Such representatives shall notify the principal of their
presence on school property as other visitors are expected

to do.

The Association shall have the right to use school facilities
and equipment, including typewriters, mimeograph machines,
other duplicating equipment, calculating machines and all
types of audio-visual equipment at reasonable times when

such equipment is not otherwise in use. The Association

shall pay for the reasonable cost of all materials, supplies
and equipment repair incident to such use.

The rights and privileges of the Association and its representa-
atives, as set forth in this Agreement, shall be granted

only to the Association as the exclusive representative

of the employees.



ARTICLE IV
CLASSIFICATIONS

A, Job titles shall be classified as follows:

I, Transportation Supervisor/Dispatcher/Driver
Transportation Supervisory !lechanic
High School Fead Custodian
Warehouse Manager

II. Junior School Head Custodian

IIT. Office Supervisors
Purchasing

Accounts Payable-Payroll
Typing Pool

B, Mo employee shall supervise students except in emergencies.

C. Advancement of Personnel
Notice of the intent to fill a vacancy in any of the positions
set forth below shall be given to the Association President at

L4
least ten (10) days in advance of the application deadline.

1. Any classification contained in Article I
2, Senior Supervisors (operational).
3. Agsistant Supervisors (operational, maintenance,

electrical, mechanical and transportation).
4. Directors of transportation, business/finance,
budget control.
5. Purchasing Agent.
Written notice of the intent to fill such vacancy shall also
include a list of necessary qualifications. Employees making
application shall be given due consideration and where in
the BRoard's sole discretion qualifications of applicants are

equal, seniority shall prevail.
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ARTICLE V

SALARIES
In the first year of the Agreement (1980-8l) each employee
of the Board employed prior to January 31, 1980 shall receive
an increase of eight and thirty-five one hundredths percent
(8.35%) of their 1979-80 salary. Additionally the Board
will contribute towards the cost of a dental insurance plan
as set forth in Article XIV.
In the second year of the Agreement (1981-82) each employee
employed prior to January 31, 1981 shall receive an increase
of eight and forty-seven one hundredths percent (8.47%)
of their 1980-81 salary, The Board will alsoc contribute
towards the cost of a dental insurance plan as set forth

in Article XIV,

Employees new to the district hired after January 31, 1980
and before June 30, 1980 shall receive an increase of four
and one hundred seventy-five one thousandths percent (4.175%)
of their 1979-80 salary in addition to participation in the
dental insurance plan set forth in Article XIV,

Employees new to the district hired after January 31, 1981
and before June 30, 1981 shall receive an increase of four
‘and two hundred thirty-five one thousandths percent (4.235%)
of their 1980-81 salary in addition to participation in the

dental insurance plan set forth in Article XIV,
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Mo emplovee new to the district will be hired at a salary
greater than an existing employee in the same grade or job

title within the classification.

In the event an employee is temporarily assigned by the
appropriate supervisor to work in a higher pay classification,
the employee shall be paid an hourly differential based

on 1/1820th of the difference between the starting salary

in the employee's classification and the starting salary

in the higher classification for a regularly scheduled 35

hour week and by 1/2080th of the difference between the
starting salary in the employee's classification for a regularly
scheduled 40 hour week; provided that the empnlovee is assigned
to higher classification and actually worlis in said classifica-
tion for five (5) days in a two week period, in which event
said differential shall be paid from the sixth day worked

in said classification.

Professional Development and Imorovement Reimbursement

Any employee required or requested by the Board to attend

any course, workshop, seminar or conference shall be paid

the full cost of tuition and other reasonable expenses incurred
(including fees, materials, meals, lodging and/or transportation).
Said employee shall also be compensated at the employee's
overtime rate for all time spent in actual attendance at
scheduled work sessions beyond the employee's regular working

day.
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The Board shall reimburse each holder of a lew Jersey Bus
Driver License in a sum not to exceed the cost of the biennial

renewal of same.

In the event the physical examination required for bus driver
license renewal is taken outside of regular worlk hours,
the Board will pay up to two (2) hours pay at straight time

to the employee.

-12B~



ARTICLE VI
WORK SCHEDULE

Pours of Work

Office Supervisors shall work a thirty-five (35) hour weelk,
seven (7) hours per day as scheduled by the immediate super-
visor. All other employees shall work a forty (40) hour weelk,
eight (8) hours per day as scheduled by the irmediate super-
visor. Any lunch time shall not be included in the above hours

of work.

Overtime

All overtime must be authorized in writing by the irmediate
supervisor. Compensation shall be paid at time and one-
half, calculated by dividing the contract salarvy by 1820
for those employees working a thirty-five (35) hour week
and by 2080 for those employees working a forty (40) hour
week, rounded to the nearest penny. Anv hours worked on

a holiday as specified in this Article shall be compensated
at one and one-half (1 1/2) times the employee's hourly
rate as calculated above, plus one day's straight pay.

Anv hours worked on a Sunday shall be comnensated at two
(2) times the employee's hourlv rate as calculated above.
Easter Sunday shall be considered a heoliday for purposes

of calculating overtime pay.

Call-in Pay - -

1. When an employee is called in to work during the employee's
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non~working hours, without advance notification, this shall
constitute a CALL-~IY.

2. When an employee is notified during the emplovee's
working hours to report to work during the employee's
non-working hours, or when an employee is scheduled in
advance to work an assignment outside of the employee's
normal tour of duty, this shall be considered an overtime
assignment, 'not a CALL-IN.

3. An employee "called-in'" to work shall be paid a minimum
of two (2) hours pay in accordance with Subsection B
above ''Overtime'.

VYacation Schedule

All emplovees will adhere to the following schedule:
Those erployees hired after January 1 and prior to June 30

shall receive 1/2 day per full month of employment.
[

6 months up to one year 1 week

after two years completed 2 weeks
after three years to 12 vears 3 weeks
after 13 years completed 4 weeks.

No extended vacation periods without pay shall be granted at
any time.

Paid Holidays

The following paid holidays will be in effect for all employees:
July Fourth
Labor Day
Thanksgiving and Friday following

Christmas Day and day as coordinated with irmediate
supervisor

New Year's Day

-14-



Martin Luther King Dav
Good Friday

During Spring Recess - one day as coordinated with
immediate supervisor

Memorial Day

One Additional day as coordinated with immediate
supervisor.

Sick Leave

All employees will receive twelve (12) days of naid sick

leave per year. The unused days shall accumulate from vear

to vear. %hen an employvee retires from the Cherry hill School
District pursuant to the provisions of the Teachers Pension and
Annuity Fund or the Public Emplovees Retirement System such
employee shall be paid $7.50 per day for each dav of unused
accumulated sicl leave that has been accurnulated since July 1,
1980 as a result of emplovment in the Cherry Hill School District.
In the event of illness, sick days accumulated prior to July 1,

1980 shall be utilized first.



ARTICLE VII

EMPLOYEE EVALUATICN

Personnel Records

Upon reasonable notice, as scheduled with the personnel
office, an employee shall be permitted to examine the
employee's personnel file. Prior to the employee's exam-
ination of the file, the Administrative Assistant for
Personnel shall remove any documents in the file from third

parties that could be construed to be emplovment references.

Employee performance evaluation shall be conducted in accor-
dance with such policies as are established by the Poard and
in conformity with procedures established after consultation

with the Association. .
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ARTICLE VIII
COMPLAINT PROCEDURE

The principal or immediate supervisor shall meet with the
employee to apprise the employee of the full nature of any
complaint made to any member of the administration by any
parent, student or other person, and they shall attempt an
informal resolution of the same. If informal resolution is
impossible, the employee shall have the right to be represented
by the Association at any meetings or conferences regarding

said complaint.

Other than material addressed to the employees, no material
derogatory to an emplovee's conduct, service, character or
personality shall be placed in the employee's personnel file
unless the employee has had the opportunity to review such
material. The emnloyee shall aclknowledge such raterial by
affixing the employee's signature to the copy to be filed
with the expnress understanding that such signature in no way
indicates agreement with the contents thereof. In the event
an employee refuses to sign the material thern an Association
representative shall acknowledge in writing that the emplovee
has seen the material and has refused to sign the same. This
acknowledgment shall be inserted in the emplovee's personnel
file. The employee shall also have the right to submit a
written answer to such material and the employee's answer shall

be reviewed by the Superintendent and attached to the file copy.
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ARTICLE IX
EMPLOYEE EQUIPMENT, UNWIFORMS AND EXPFNSES

A. Employees listed below shall be provided with the following
uniforms and equipment after 90 days of emnloyment in the
job classification.

Transportation Supervisor/Disvatcher/Driver: four
shirts and four pair of trousers, complete
set of rain gear;

Transportation Supervising Mechanic: four shirts and
four pair of trousers, complete set of rain gear;

Warehouse llanager: three shirts and three pair of
trousers;

High School Head Custodian: three shirts and three
pair of trousers;

Junior School Head Custodian: three shirts and three
pair of trousers.

B. 1. Employees shall sign for the above uniforms and equip-
ment and will be responsible for the cleaning of the
uniforms and replacement cost of uniforms and equinment
if lost or stolen.

2. Replacement uniforms and equipment shall be made avail-
able to employees upon requisition by employee and return -
0of clean, used uniforms or equinment recognized by the
Supervisor as unfit for further use. Employee shall
return clean uniforms and equipment upon leaving the
Board's employment for any reason.

3. The wearing of the uniform shall be limited to the Board's

premises during the course of the employee's working day

or in travel to and from the employee's home to work.
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Expenses incurred by the employees that are subject to
reimbursement by the Board shall be paid umon prior
approval by the immediate suvervisor and School Business
Administrator/Board Secretary.

When unit employees are called upon to use their
privately owned vehicles, they will be reimbursed for
their mileage at the rate established in the then current

Board policy upon submitting a proper voucher.
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ARTICLE X
TEMPORARY LEAVES OF ABSENCE

Types of Leave

Employees shall be entitled to the following temporary leaves

of absence with full pay each year:

1
i

Personal

Abgence for two (2) days per year shall be granted to an
employee without reduction in pay for personal business
which cannot be performed otherwise than during employ-
ment hours. Such absence shall be allowed with the
approval of the administration provided that such approval
shall not be unreasonably withheld. Excent in emergencies,
it shall be the employee's responsibility to file the
appropriate form with the Superintendent five (5) days in
advance of the absence. Personal leave will not be
granted for either of the two days preceding or following
holiday or vacation period except in emergency cases.

The number of unused days in any year shall accumulate

for the purposes of sick leave from year to year, as long
as the employment is continuous. For personnel who begin
employment February lst or thereafter, this leave shall be
limited to one (1) day. The purpose of personal business
days is to allow the employee to perform such pressing

and immediate business that it cannot be postponed or
performed after employment hours. Any other use of

personal business days is a violation of the contract.
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Conferences of Affiliates

Up to three (3) employee days for the Association per

year in the first year of this agreement and up to

four (4) employee days for the Association per year

in the second year of this agreement for employees

to attend conferences and conventions of State or National
affiliated organizations. Substitutes to be compensated
one-half by the Board and one-half by the Association.
Legal

An employee shall be granted leave for a required appear-
ance in a Court of Law or before an Administrative

Agency, provided the employee is not a defendant in

a criminal action, and provided further that the appearance
does not involve an adversary action between the BRoard

and the emplovee. 1In an adversary proceeding between

the Board and the employee, or where the employee is

a defendant in a criminal action, the Board will grant

the employee time off without pay for such appearance.
Other leaves of absence with or without pay may be

granted at the discretion of the Board.

Leaves taken pursuant to Section A above shall be in addition

to any sick leave to which the employee is entitled.

Office Supervisors shall be granted up to two (2) days for

the purpose of attending the annual N.J.E.A. Convention.
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Individuals attending said Convention shall provide the Board
with proof of attendance at same. In the event said individuals
have not been present for work on the days of the N,J.E.A.
Convention, have not attended the Convention and have not been
excused for some other purpose, they shall suffer a loss in pay

for the day or days involved.

Funeral Leave

In the event of a death in the immediate family, an allowance
of up to five (5) days leave with pay shall be granted.
"Immediate family" shall be spouse, child, step-child, father,
mother, father~in-law, mother-in-law, brother, sister or any
member of an employee's immediate household.

An allowance of one (1) day with pay shall be granted to attend
the funeral of other relatives of the employee, This leave

may be extended by the use of personal leave provided for in

Subsection A(l) above.
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ARTICLE XTI

EXTENDED LFAVES QF ABSFEUNCE

A, Disability
I. Maternity

Maternity leave, without pay, shall be granted to an

emplovee in accordance with the following conditions

and procedures:

(a) Any employee who becomes pregnant shall notify
the Superintendent® thereof in writing within
thirty (30) days after her pregnancy has been
medically confirmed.

(b) Any employee seeking a leave of absence for reasons
associated with pregnancy shall file a written
request for such leave with the Sumerintendent at
least thirtvy (30) days in advance of the date on
which said leave is to commence, which request shall
lil'ewise specifv therein the date on which said
employee provoses to return. The Board shall honor
the leave dates so requested if the same will not
substantially interfere with the effective adminis-
tration of the Cherry l1ill School District and
subject to the following conditioms:

(i) The Board may require as a condition of
the employee's return to service, production of a
certificate from a physician certifying that the
employee is medically atle to resume her duties;

*Wherever Superintenden

A t is referred i ;
his designee. to it means Superintendent or
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(c)

(ii) In no event shall any such leave be
extended beyond the end of the contract year in
which leave is requested to cormence for non-

tenured employees.

(iii) In no event shall such leave extend

beyond the beginning of the next succeeding

September lst from the date on which said leave

is to commence for tenured ermpnlovees.

The Board reserves the right to remove any pregnant
employee from her position or to insist that the
employee accept a leave of absence therefrom in
accordance with these provisions if, after her
pregnancy is confirmed, her work performance has
substantially declined in comparison to her perfor-
mance prior to the medical confirmation of pregnancy,
or if her physical condition or capacity is such that
her health would te impaired if she were to continue
working. Such physical capacity shall be deemed so
impaired if any of the following occur:

(1) The pregnant employee, after written
request from the Superintendent, fails to produce a
certification from her physician that she is
medically atle to continue to perform her duties; or
(ii) The pregnant emplovee's phvsician and a
physician designated by the Board agree that she is
not medically able to continue to perform her duties;

or
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(iii) If, after a difference of medical opinion
by the employee's physician and the Pcard's physiclan,
a third physician designated by the mutual agreement
of the empnloyee and the Board, or, if no such agree-
ment can be reached, by the Camden County edical
Society, certifies that, in his oninion, the employee
is not medically able to nerform her duties. If it
becomes necessary to seelz the oninion of a third
phvsician, his fee shall be shared equally by the
RBoard and the emplovee involved.

(d) In the event that the employee's pregnancy terminates
prior to the expiration of the leave that has been
granted, or prior to the incevption of the leave which
may have been requested, said employee may apply for
early reinstatement by filing a written request
therefor with the Sunerintendent accomranied by a
physician's certification that she is medically ahle
to resume or to continue to perform her duties. The
Board shall grant such reguest if:

(1) it has not contractually obligated itself
to employ a replacement for the employee in question
during the period for which leave has been originally
requestar or granted;

(i1) such regquest can te fulfilled without sub-
stantially interfering with the effective administra-

tion of the Cherrv ¥ill Schocl District.
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(e)

After the grant of leave to any emnloyee pursuant

to these provisions, the Roard vill give reasonable
consideration to requests from the employvee for
either the extension or reduction of the period

of leave so granted, subject to the following
conditions:

(1) The emplovee reduesting same nakes written
apolication for such adjustments to the Superintendent
of Schools and submits with that application a
certificate from a physician certifying that said
reduction or extension of leave is not medically
contra-indicated and that the employee is or will

be able to resume her duties on the date on which
resumntion is requested.

(ii) The request can be fulfilled without
substantially interfering with the effective adminis-

tration of the Cherry Fill School District.

Workers Compensation

Whenever any employee, entitled to sick leave under

this Agreement, is absent from his/her post of duty

as a result of perscnal injury caused by an accident

arising out of and in the course of employment, the

Board shall pay to such employee the full salary or

wages for the period of such absence for up to one

calendar yeaf without having such absence charged to

the accumulated sick leave vrovided in this Agreement.

Salary or wage payments provided herein shall
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be made for absence during the waiting period and during
the period the employee received or was eligible to receive
a temporary disability benefit under Chapter 15 of Title 34,
Labor and Workers Compensation, of the Revised Statutes.
Any amount of salary or wages paid or pavable to the employee
as provided herein shall be reduced by the amount of any
workers compensation award made for temporary disability.

B. Good Cause
Other leaves of absence with or without pay, may be granted by

the Board at its discretion.

C. Return from Leave
1. Salary

Upon return from leave granted pursuant to Section A or
B of this Article, an employee shall be considered as
if the employee were actively employed by the Board during
the leave and shall be placed on the salary and vacation
schedule at the next succeeding level the employee was
compensated at prior to commencement of said leave.
2. Benefits

Unused accumulated sick leave, personal davs and vacation
days to which an employee was entitled at the time the
leave of absence commenced shall be restored to said
employee upon return to work: provided, however, sick
leave days, personal days and wvacation days shall not
accrue during the leave of absence.

D. All initial applications, extensions or renewals of leaves of

absence shall be applied for and responded to in writing.

-27-



ARTICLE XII
INVOLUNTARY TRAMNSFERS AND REASSTIGMNIENTS

Notice and reasons for an involuntary transfer or reassignment shall
be given to employees by the immediate supervisor as soon as possible

prior to Board action on same.
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ARTICLE XITI
PROTECTIOM OF EMPLOYEES

An employee may use reasonable force as is necessary to
protect the emplovee from attack. In the abgence of a
certificated person or smecial officer, an employee may use
reasonable force to nrotect another nerson or property, to
quell a disturbance threatening physical injury to others,
or to obtain possession of weapons or other dangerous objects
upon the person or within control of a pupil.
1. Employees shall immediately report cases of assault
suffered by them in connection with their employment
to their principal or other irmediate supervisor.
2. Such notification shall be immediately forwarded to
the Superintendent who shall compmly with any reasonable
request from the employee for information in the possession
of the Sumerintendent relating to the incident or the
persons involved, and shall act in appropriate ways as

liaison between the employee, the police and the courts.
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ARTICLE X1IV
HFEALTE BENETITE PLAN

The Board will nrovide, at no cost to the emplovee, MNew

Jersey Public Employees Health Benefits Plan for the emplovee
and dependents. There shall te no dunlication of this coverage
(viz., if emplovee's spouse has Blue Cross-Llue Chield,

Rider '"J" or major medical coverage or the equivalent, either
for himself or herself and/or dependents, the Board will

not te required to duplicate such coverage). The Board

shall also provide for the employees and theilr dependents

the Board's prescription-drug benefit plan.

The Board will contribute up to one hundred seventy-five
dollars ($175.00) each vear of this contract towards the
dental insurance plan currently in force for non-certified

personnel for each employee and dependents.
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ARTICLE XV
NON-RENEWAL OF EMPLOYMENT

An employee who has received a notice of non-renewal of
employment may, within five (5) calendar days thereafter,
request in writing a statement of reasons for such non-renewal
from the School Business Administrator which shall be given

to the employee within ten (10) davs after receipt of such

request,

Said employee may request in writing an informal avppearance
tefore the Board provided a written request for same has
been received in the office of the Secretary of the Board
within five (5) days after receipt by the employee of

the statement of reasons.
The appearance before the Board shall not be adversary
proceeding but shall be for the purrose of convincing the

Board to offer re-employment.

The Board shall exercise its discretion in determining a

reasonable length of time for the proceeding.

The Board shall provide adequate written notice to the

employee of the date, time and place of the informal avvearance.
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The employee may be represented by counsel or one representative

of the emplovee's choosing.
Within three (3) days following the informal appearance,

the Board shall notify the affected employee in writing of

its final determination.
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ARTICLE VI
MISCELLANEQUS PROVISIONS

If any provision, or any application thereof, of this
Agreement is held to be contrarv to law, then such provision
or apvlication shall not be deemed valid, but all other
provisions or applications shall continue in full force

and effect.

Exceot as otherwise provided, all terms and conditions

of employment as established by the rules, regulations and
policies of the Board of ILducation on the effective date of
this Agreement shall continue in effect for the term covered

by this Agreement. Anv change, revision or revocation

of any Board nolicy, rule or regulation affecting terms and

conditions of Employment shall not be arbitratle.

This Agreement constitutes Board and Association nolicy
for the term of said Agreement, and the Board and Associa-
tion shall carry out the commitments contained herein and
give them full force and effect as Board and Association

policy.

Dues shall be deducted in accordance with M.J.S5. 52:14-15.9(e)

as it may be amended or supplemented.
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ARTICLE XVII
DUPATION COF AGREFMENT

This Agreement shall be effective as of July 1, 1980, and

shall continue in effect until June 30, 1982.

IN WITNESS WHEREOF, the parties hereto have caused this

Agreement to be signed by their respective Presidents, attested

by their Secretaries on this 15 day of September , 1980,
CHERRY HILIL ASSOCIATED COARD OF EDUCATION OF TFE
SUPERVISORY PERSOMNNEL TOWNSHIP OF CEERRY FILL

Honard 1) el

Its President®

Qecretarv 7 f gséecretary :
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LAW OFFICES
Davis & REBERKENNY
A PROFESSIONAL CORPORATION

CLARENCE P REBEAKENNY 496 COOPER LANDING ROAD

e TELECOPIER
:;;:::5 MURPHY BOX NO, 3459

:ém:,;c::ouo:.mcm CHERRY HILL., N.Jd. 08002

ARTHUR J. ABRAMQWITZ
KENNETH O. ROTH

1RA G. MEGDAL

WILLIAM D. LAVERY, JR. '
ROBERT £, BLOMOULST ) 9361978
MARTIN 8. ETTIN Septemher 11 ' 19840

DAVID B. OBERLANOER

RAYMOND G. CONSOLE

608-8687-7434

1609 687-6000

JOHN 8. FIELDS

Ms., Linda M, Flanery

President

Cherry Hill Associated Supervisory Personnel
2233 Marlton Pike

Medford, New Jersey 08055

Re: Cherry Hill Associated Supervisory Personnel
Dear Ms. Flanery:

During the course of negotiations between the Board of Education
of the Township of Cherry Hill and the Cherry Hill Associated
Supervisory Personnel (the Association), the Association was
advised that the job title and position of IMC Production Supervisor
had been eliminated by action of the Board of Education. The
Association was further advised that the Board of Education did
not anticipate reestablishing or filling this position.

The Board understands that this position was formerly within the
bargalnlng unit represented by your Association and, further
recognizes its obligation that if the identical pOSltlon is
reestablished or filled and is otherwise compatible with this
unit as it then exists, the Board would include the position
within the recognition "clause of this unit without the necessity
of a formal petition.

Thank you,
Very truly yours,

DAVIS & REBERKENNY

BY: Kenneth D, Roth

KDR:kee

-



