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ARTICLE 1 - PARTIES, PURPOSE, CONSIDERATIONS

(A) THIS AGREEMENT is entered into thls@_ day of /O , 2021 by and
between the TOWNSHIP OF HAMILTON, in the County of Atlantic, a Municipal
Corporation of the State of New Jersey, hereinafter called the "Township", and the
HAMILTON TOWNSHIP INDEPENDENT UNION/TEAMSTERS UNION LOCAL 331,
of 1 Philadelphia Avenue, Egg Harbor City, New Jersey 08215 affiliated with the
International Brotherhood of Teamsters, Chauffeurs, Warehouseman and Helpers of
America, hereinafter called the "Union", represents the complete and final understanding on
all bargainable issues between the Township and the Union.

(B) WHEREAS, the parties hereto desire to establish the standards and hours of labor, rates of
pay and other conditions under which the employees classified herein shall work for the
Township during the life of this Agreement and thereby promote a relationship between the
parties hereto providing for more harmonious cooperation and mutual benefits.

(C) NOW, THEREFORE, in consideration of the performance and good faith by both parties,
individually and collectively, of the terms and conditions of this Agreement, and intending
to be legally bound thereby, the parties agreed to and with each other as follows:




ARTICLE 2 — RECOGNITION

(A) The Township recognizes the Union as the sole and exclusive representative for all
Fulltime and Part-Time Employees for the purpose of establishing salaries, wages, hours
and other conditions of employment for all personnel under contract listed in the
classifications herein, and for such additional classifications as the parties may later agree

to include.

(B) The bargaining unit shall consist of the following titles:

White Collar

Clerk I-VI

Violations Clerk I — VI

Deputy Court Administrator I - VI
TACOI-VI

Finance Clerk I — VI

Civilian Evidence Technician I — VI
Communications Officer I - VI

Blue Collar

Laborer

Maintenance I — IV

Truck Driver/Laborer I -V
Equipment Operator [ - IV
Public Works Lead




ARTICLE 3 - MANAGEMENT RIGHTS

(A) The Township of Hamilton hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing
of this Agreement by the laws and Constitution of the State of New Jersey and the United States,
including, but without limiting the generality of the foregoing, the following rights:

(B) The executive management and administrative control of the Township government and its
properties and facilities and activities of its employees by utilizing the personnel, methods and
means in the most appropriate and efficient manner possible as may from time to time be
determined by the Township.

(C) To make rules of procedure and conduct, to use improved methods and equipment, to determine
work schedules and shifts, to decide the number of employees needed for any particular time
and to be in sole charge of the quality and quantity of the work required.

(D) The right of management to make such reasonable rules and regulations as it may from time to
time deem best for the purposes of maintaining order, safety, and/or the effective operation of
the Township after advance notice thereof to the Union.

(E) To hire all employees, to promote, transfer, assign or retain employees in positions within the
Township.

(F) To suspend, demote, discharge or take any other appropriate disciplinary action against any
employee for good and just cause according to law.

(G)To lay-off employees in the event of lack of work or funds or under conditions where
continuation of such work would be inefficient and non-productive.

(H) The Township reserves the right with regard to all other conditions of employment not reserved,
to make such changes as it deems desirable and necessary for the efficient and effective operation
of the Township.

(D In the exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of the policies, rules, regulations and practices and the furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited only by
specific and express terms of this Agreement and then only to the extent specific and express
terms hereof are in conformance with the Constitution and laws of New Jersey and the United
States.

(J) Nothing contained herein shall be construed to deny or restrict the Township in the exercise of
its rights, responsibilities and authority under NJ.S.A. 40A, or other national, state, county or
local laws.




ARTICLE 4 - EQUAL TREATMENT

(A) The Township and the Union agree that there shall be no discrimination against any
employee because of sex, race, creed, color, religion, national origin, ancestry, age, marital
or political status, affectional or sexual orientation, domestic partnership status, civil union
status, atypical heredity, cellular or blood trait, genetic information, disability (including
AIDS or HIV infection), liability for service in the United States armed forces, gender
identity or expression, pregnancy, childbirth, or medical conditions related to pregnancy or
childbirth and/or other characteristic protected by law.

(B) The Township and the Union agree that all employees covered under this Agreement have
the right without fear of penalty or reprisal to form, join, and assist any employee
organization or to refrain from any such activity. There shall be no discrimination by the
Township or the Union against any employee because of the employee's membership or non-
membership or activity or non-activity in the Union.




ARTICLE 5 - STRIKES

(A) The Township and the Union recognize the desirability of continuous and uninterrupted
operation of all departments and the avoidance of disputes which threaten to interfere with
such operation. Since the parties have established a comprehensive grievance procedure
under which unresolved disputes may be settled, the parties have removed the basic cause
for work interruptions during the terms of this Agreement. The Union accordingly agrees,
during the term of this Agreement, that it will not, nor will any person acting on its behalf,
cause, authorize, or support, nor will any of its members take part in, any strike (i.e. the
concerted failure to report for duty, or willful absence from their position, or stoppage of
work or abstinence in whole or part, form full, faithful and proper performance of the
employee's duties of employment) for any purpose whatsoever.

(B) The above is interpreted that: the Union may be held liable for damages for "wildcat" strikes,
unless the Union immediately disavows the strike in writing and notifies the strikers to return
to work.

(C) In the case of a strike, the Township may apply for an injunction against the Union.

(D) The Union agrees that any strike is a breach of contract and that such act removes all
impediment from and permits the Township to dismiss or otherwise discipline employees :
taking part in that breach of contract. !




ARTICLE 6 - DUES CHECK-OFF & AGENCY SHOP

(A) The Township agrees to deduct from the salaries of its employees, subject to this Agreement,
dues for the Union. Such deductions shall be made in compliance with Chapter 123, Public
Laws of 1974, NJ.S.A. (R.S.) 52:14-15.9¢, as amended.

(B) The check-off shall commence for each employee who signs a properly dated authorization
card, supplied by the Union and verified by the Finance Office, during the month following
the filing of such card with the Township.

(C) If during the life of this Agreement there shall be any change in the rate of membership dues,
the Union shall furnish the Township with written notice thirty (30) days prior to the effective
date of such change and shall furnish to the Township either new authorization from its
members showing the authorized deduction for each employee or an official notification on
the letterhead of the Union advising of such changed deduction.

(D) The Union will provide the necessary "check-off authorization" form, and the Union will
secure the signatures of its members on the forms and deliver the signed forms to the Chief
Financial Officer.

(E) Any such written authorization may be withdrawn at any time by the filing of such
withdrawal with the Chief Financial Officer. The filing of notice of withdrawal shall be
effective to halt deductions in accordance with NJ.S.A. 52:14-15.9¢, as amended.

(F) The Union hereby agrees to hold the Township harmless against any and all claims or suits,
or any other liability occurring as a result of the implementation of this Article.

(G)Employees covered under this Agreement may begin employment contingent upon
successful completion of a post offer physical and background check. All required payroll
forms, including signed dues authorization cards, must be submitted to the Finance Office
within thirty (30) days of actual employment. Deductions for union dues will begin thirty
(30) days after actual employment begins, or upon submission of a signed dues authorization
card.

(H) Upon receipt of written authorization from the employee for deductions from wages, the
Township agrees to deduct from the wages of said employees their contribution to the
Teamsters Union Local 331 Political and Social Fund, or other similar organizations as may
be requested by the Union. The Township will make deductions on a bi-weekly basis as
provided in the authorization and will forward the amounts deducted to the Teamsters Union
Local 331 Political and Social Fund, 1 Philadelphia Avenue, Egg Harbor City, New Jersey
08215, on a bi-weekly basis. No such authorization shall be recognized if it is in violation of
state or federal law. No deduction shall be made if it is prohibited by applicable law.



ARTICLE 7 - GRIEVANCE PROCEDURE

(A) The purpose of this procedure is to secure, at the lowest possible level, an equitable solution
to the problems which may arise affecting the terms and conditions of employment under this
Agreement.

(B) Nothing herein shall be construed as limiting the right of any employee having a grievance
to discuss the matter informally in the presence of the Steward with any appropriate member
of the Department.

I. 'With regard to employees, the term "grievance" as used herein means an appeal
by an individual employee or the Union on behalf of an individual or group of
employees, from the interpretation, application or violation of policies,
agreements and administrative decisions affecting them.

II.  With respect to employee grievances, no grievances may proceed beyond Step 4
herein unless it constitutes a controversy arising over the interpretation,
application or alleged violation of the terms and conditions of this Agreement.
Disputes concerning terms and conditions of employment controlled by statute
or administrative regulations, incorporated by reference in this Agreement either
expressly or by operation of law, shall not be processed beyond Step 4 herein.

(C) 1t is understood that employees shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the
Township until such grievance and any effect thereof shall have been fully determined.

(D) The following constitutes the sole énd exclusive method of resolving grievances between the
parties covered by this Agreement, and shall be followed in its entirety unless any step is
waived by mutual consent:

Step 1:
The aggrieved through the Union Steward shall institute action under the provisions

hereof within ten (10) calendar days after the event giving rise to the grievance has
occurred and the employee has or should have had knowledge thereof, and an earnest
effort shall be made to settle the differences between the aggrieved employee and the
Township, in an informal manner with their immediate Supervisor. Failure to act within
said ten (10) calendar days shall be deemed to constitute an abandonment of the
grievance.

Step 2:
If no agreement can be reached orally, the Union may appeal the decision of the

immediate Supervisor, in writing, to the Department Head, if appropriate, within three
(3) working days thereafter. The written grievance at this Step shall contain the relevant
facts and a summary of the proceeding oral discussion, the applicable section of the
Agreement allegedly violated, and the remedy requested by the grievant. The
Department Head shall
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respond, in writing, to the grievance within five (5) working days of the submission. If
the grievant's immediate Supervisor is the Department Head, then this Step shall be
bypassed.

Step 3:
If the Union wishes to appeal the decision of the Department Head, such appeal shall

be presented in writing to the Township Administrator within three (3) working days
thereafter. This presentation shall include copies of all previous correspondence
relating to the matter in dispute. If requested, the Township Administrator shall meet
with the Business Agent. The Township Administrator shall respond, in writing, within
ten (10) working days of its submission, or meeting whichever is later.

Step 4:
If the grievance is not settled through Steps 1, 2, or 3, either party shall have the right to

submit the dispute for arbitration pursuant to the Rules and Regulations of the Public
Employment Relations Commission within five (5) working days of the receipt of the
response from the Township Administrator. The costs for the services of the arbitrator
shall be borne equally by the Township and the Union. Any other expenses, including,
but not limited to the presentation of witnesses, shall be paid by the parties incurring the
same.

The arbitrator shall be bound by the provisions of this Agreement and the Constitution and
laws of the State of New Jersey, and be restricted to the application of the facts presented

o them in the grievance. The arbitrator shall not have the authority to add to, modify, =~
detract from or alter in any way the provisions of this Agreement or any amendment or '
supplement thereto. The decision of the arbitrator shall be final and binding.

(E) Whenever any representative of the Union, or any employee, is scheduled by the parties
during their working hours to participate in the grievance procedure, such employees shall
suffer no loss in pay or benefits. There shall be no claim for overtime pay in the event the
scheduled activity extends beyond the employee's normal work day.

(F) The time limits expressed herein shall be strictly adhered to. If any grievance has not been
initiated within the time limits specified, then the grievance shall be deemed to have been
abandoned. If any grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed hereunder, then the disposition of the grievance
at the last preceding step shall be deemed to be conclusive. If a decision is not rendered by
the Township within time limits prescribed for decision at any step in the grievance
procedure, then the grievance shall be deemed to be denied. Nothing herein shall prevent the
parties from mutually agreeing to extend or contract the time limits provided for processing
the grievance at any step in the grievance procedure.
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ARTICLE 8 - DISCIPLINE AND DISCHARGE

(A) There shall be no discipline or discharge except for just cause.

(B) Other than oral reprimands, the employee shall be furnished with a written copy of any
disciplinary action taken, with reasons therefore. Copies of all disciplinary notices shall be
given in the presence of the Steward and a copy mailed to the Union.

(C) The employee shall sign for the complaint against them as an acknowledgement of receipt,
which signature shall not be deemed an admission of guilt or liability.

(D) The parties recognize the concept of progressive discipline. Discipline may include any or all
of the following:
I.  Verbal reprimand
II.  Written reprimand
III.  Minor Suspension without pay (five (5) days or less)
IV.  Major Suspension without pay (six (6) days or more)
V. Termination

(F) The Township may utilize any or all of the above types of discipline depending upon the
severity and/or the repetitive nature of the conduct to be disciplined.

(F) Employees shall receive an employee interview with the employee's Department Head

whenever disciplined and the employee's response recorded and placed in their personnel file.

(G) Employees shall have the right to have a representative present at the employee's request at
any and every step of the disciplinary procedure.

(H) Removal of disciplinary documents from a personnel file may occur if:
[.  The original document itself calls for its own removal following a specific
period of time.
II. - It is the first "written warning" an employee has received during their
employment with the Township and at least one (1) year has passed without
any other discipline.
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ARTICLE 9 - INSPECTION PRIVILEGE

(A) It is agreed that Union duties and activities will not be carried out during hours of work,

®)

except as provided for in this Agreement. Union officials shall have the right to enter the
premises upon prior notice to the Township Administrator to satisfy themselves that this
Agreement is being observed.

Upon reasonable notice to the Township, the Business Agent of the Union, their designated
representative or the Shop Steward, shall have the right to examine time sheets and other
records pertaining to the computation of compensation or fringe benefits of any individual
whose pay is in dispute.
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ARTICLE 10 - STEWARDS

(A) The Township recognizes the right of the Union to designate one (1) Shop Steward and three
(3) Alternate Shop Stewards - the three (3) Alternates would be one (1) of each division Blue-
Collar, White-Collar, and Communications. The Union shall notify the Township in writing
of the names of the Steward and Alternates and advise in writing each and every time a change
is made. The Alternate will act only in the absence of the Shop Steward and in accordance
with present practice.

(B) The authority of the Shop Steward and Alternate so designated by the Union shall be limited
to, and shall not exceed, the following duties and activities:
I. The investigation and presentation of grievances in accordance with
provisions of this Agreement.
II.  The collection of dues when authorized by the appropriate Union action.

III.  The transmission of such messages and information which shall originate
with, and are authorized by the Union or its officers, provided, such messages
and information have been reduced to writing or if not reduced to writing, are
of a routine nature and do not involve work stoppages, slow down, refusal to
handle goods, or any other interferences with the Township's business.

(C) Shop Stewards and Alternates have no authority to take strike action, or any other action
interrupting the Township's business.

(D) The Township recognizes the Iimitations upon the authority of Shop Stewards and their
Alternates and shall not hold the Union liable for any unauthorized acts. The Township in so
recognizing such limitations shall have the authority to impose proper discipline, including
discharge, in the event the Shop Steward has taken unauthorized strike action, slow down or
work stoppage in violation of the Agreement.

(E) Shop Stewards shall be permitted to investigate, present and process grievances on or off the
property of the Township without loss of time or pay. Such time spent in handling grievances
shall be considered working hours in computing weekly overtime. The Steward shall
investigate grievances in such a manner that does not interfere with the operations of the
Township.

(F) Shop Stewards will be compensated for Union business, permitted by this Agreement, during
working hours.
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ARTICLE 11 - WORK SCHEDULE

(A) The regularly scheduled work week for all employees, unless otherwise specified herein, shall
consist of five (5) consecutive days, Monday through Friday. The regularly scheduled work
day for white-collar employees shall be scheduled at the Township's discretion, between the
hours of 8:30 am. and 4:30 p.m., thirty-five (35) hours per week. White-collar employees
hired after June 1, 2018 shall be scheduled at the Township’s discretion, between the hours
of 8:00 a.m. and 5:00 p.m. for forty (40) hours per week. The regularly scheduled work day
for the blue-collar employees shall be scheduled at the Township's discretion, between the
heurs of 6:00 a.m. and 3:30 p.m., forty (40) hours per week. If summer hours (Memorial Day
through Labor Day 6:00 am to 2:30 pm) need to be changed the Township and the Union
agree to meet and discuss.

(B) Communications Officers regularly scheduled work week shall consist of four (4) on, two (2)
off, and each day shall be eight and one-quarter (8.25) hours. The regular work schedule per
year shall not be less than 2007 hours and shall not exceed 2013 hours. Communications
Officers hired after June 1, 2018 shall work a 2080 hour work year. The Township shall have
the right to alter the starting and stopping times of each shift. No such changes will be made
without having first discussed the need for such change with the Union's Shop Steward and/or
Business Agent, except for emergency purposes.

(1) There shall be two (2) Communications Officers on all shifts at all times.
(2) There shall be a two (2) hour call out time minimum for Communications
Officers.

(C) For Court personnel hired before June 1, 2018 regularly scheduled work week shall consist
of four (4) work days of eight and three quarter (8.75) hours. For Court personnel hired on or
after June 1, 2018 the regularly scheduled work week shall consist of four (4) work days of
ten (10) hours. All accrued time for Court personnel hired before June 1, 2018, including but
not limited to vacation, personal, sick, holiday and other leaves, shall be based on a seven (7)
hour work day. All accrued time for Court personnel, hired on or after June 1, 2018 including
but not limited to vacation, personal, sick, holiday and other leave, shall be based on an eight
(8) hour work day. The Township reserves the right to amend or modify this schedule in the
event of additional court dates or situations of an emergent nature.

(D) Notwithstanding (A), (B), and (C) above all employees hired after June 1, 2018 shall work a
40 hour work week and/or a 2080 work year. Wages for new employees hired after June 1,
2018, shall be the same as in Schedule A.

(E) White-collar employees shall be entitled to one (1) ten (10) minute rest period during every
three and one half (3.5) hour work period, court personnel every four (4.0) hour period. The
rest period shall be considered time worked.

(F) Each white-collar employee shall be entitled to one (1) sixty (60) minute lunch period.

(G) Communications Officers shall be entitled to take their rest period away from their work
station, so long as another Communications Officer is present and working at the work
station; so long as they remain on the premises, and; so long as they are available to work, if
required.

-15-



(H) The regular starting time of work will not change without first having discussed such need
with the Shop Steward and/or Business Agent of the Union.

(D) Blue-collar employees shall get one (1) fifteen (15) minute break on or about 9:45 a.m. and
one (1) forty-five (45) minute lunch period from 12:00 p.m. to 12:45 p.m.
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ARTICLE 12 - OVERTIME

@)

(1) Overtime shall be considered all time worked in excess of thirty-five (35) hours per week
for white collar employees and forty (40) hours per week for blue collar employees and
shall be compensated at the rate of one and one-half (1-1/2) times the employee's normal
rate of pay. "Time worked" shall only include the following contractual time off: holidays,

vacations, personal days, and compensatory time. Overtime for employees hired after June
1, 2018 shall be based on a 40 hour work week.

(2) Employees entitled to overtime pay in accordance with Section (A)(1) shall receive
overtime at the rate of one and one-half (1-1/2) times the employee's normal rate of
pay for all work performed on a Saturday, and two (2) times the employee's normal
rate of pay for all work performed on a Sunday and one and one-half (1-1/2) times the
employee's normal rate of pay in addition to the employee's regular day's pay for all
work performed on a holiday.

(3) Scheduled overtime during an employee's regularly scheduled work week, Saturday,
Sunday or holiday shall be subject to the "time worked" provision outlined in Section
(A)(1). In addition, if an employee who works scheduled overtime during the regular
work week or on Saturday, calls out "sick" the day following scheduled overtime, they
shall only receive straight time pay for the hours worked. If an employee calls out
"sick" after working scheduled over-time on a Sunday, they shall only receive overtime

at the rate of one and one-half (1-1/2) times the employee's regular rate of pay in
accordance with the Fair Labor Standards Act. If an employee calls out "sick" the day
after working on a holiday, they shall only receive one-half (1/2) times the employee's
regular day's pay in addition to the employee's regular day's pay in accordance with the
Fair Labor Standards Act.

(4) Emergency (non-scheduled) overtime shall not be subject to the "time worked"
provisions of (A)(1) above. However, an employee calling out "sick" the day after
performing emergency overtime shall not be penalized.

(5) Section “(A)" shall not apply to Communications Officers.

In lieu of overtime payments, employees may take compensatory time off at one and one half
p

(1-1/2) times the overtime hours worked, subject to the approval of the Department Head and

Township Administrator. Compensatory time may be taken in a minimum of one (1) hour

increments.

(1) Employees must advise their Department Head in writing within two (2) weeks of
overtime approval if they wish to take such time off.
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(2) If compensatory time is approved, it shall be taken on a time and a half basis (1-1/2)
for each hour actually worked beyond thirty-five (35) hours and forty (40) hours per
week, as applicable to (A) (1) above.

(3) The Township reserves that right to reject any requests for compensatory time off and
to compensate employees directly for overtime work performed at the rate of one and
one-half (1-1/2) times the employee's regular rate of pay.

(4) All compensatory time off must be approved by the Department Head and the
Township Administrator.

(5) Employees shall notify the Department Head within twenty-four (24) hours, or one (1)
working day, of having worked overtime as to whether said employee desires to take
overtime in payment or in compensatory time off. Within forty-eight (48) hours, or two
(2) working days, thereafter the employee shall be notified if they are able to accrue
the overtime as compensatory time.

(C) Overtime work shall be distributed as equally as possible among all members of the
bargaining unit.

(D) The Township shall provide a list of employees and overtime worked upon the reasonable
request of the Union.

(E) Overtime shall be paid currently or at least no later than the second pay period after the
overtime was performed.

overtime.

(G) During prolonged periods of overtime, employees shall be granted one (1) ten (10) minute
paid rest period after the first two (2) hours of overtime, one (1) thirty (30) minute paid rest
period following four (4) consecutive hours of overtime, and one (1) additional (10) minute
paid rest period following the sixth (6th) hour of overtime.

(H) If an employee is called in to work, they shall receive a minimum of two (2) hours overtime
pay at the rate of one and one-half (1-1/2) times the employee's regular base rate of pay, so
long as said recall is not contiguous with the employee's regular work shift. The Township
has the right to require the employee to work the entire two (2) hour period.

(D) If possible, employees shall be notified three (3) days in advance with respect to possible
overtime, if no one signs up, the Township can assign in reverse order of seniority. If overtime
is not necessary after such notification, there shall be no compensation. In the event of an
emergency, advance notification is not necessary.
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(J) If Clerical employees are sent home due to an emergency event, during normal work hours
and Communications Officers and/or Public Works employees are required to continue
working, the Communications Officers and/or Public Works employees will receive
compensation of a rate of one (1) hour for each one (1) hour they had to work that the Clerical
employees were off.

(K) Communications Officers shall receive one and one-half (1-1/2) times the hourly rate for any
hours they worked that other municipal employees are given time off due to emergency or
unusual circumstances.

(L)Communications Officers will only be allowed to accumulate a maximum of eighty (80)
hours of compensatory time. Whether overtime will be compensated in overtime pay or
compensatory time remains at the Township's discretion.

(M) Communications Officers shall receive overtime at a rate of one and one-half (1-1/2) for each
hour they are assigned by the Township to train a new Communications Officer.
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ARTICLE 13 — HOLIDAYS

(A) The Township shall designate thirteen and one-half (13-1/2) official Township holidays each

year.
New Year’s Day Independence Day Thanksgiving Day
Martin Luther King Day Labor Day Friday After Thanksgiving
Presidents’ Day Columbus Day Y2 Day Christmas Eve
Good Friday General Election Day Christmas Day
Memorial Day Veterans’ Day

(B) Holidays which fall on a Saturday shall be celebrated on the preceding Friday. Holidays
which fall on Sunday shall be celebrated on the following Monday. Holidays which fall
within an employee's vacation period shall be credited as a Holiday and employee's vacation
period shall not be charged for a vacation day.

(C) Any other holiday appointed, ordered or created by the Township will also become a holiday
for the employees covered by this Agreement. Any other day given to other Municipal
employees due to emergency or unusual circumstances (i.e. snow storm, hurricanes, air
conditioning failure during summer, heating failure during winter, etc.) shall not be
considered a holiday pursuant to this Article, and the employees covered by this agreement
shall not be entitled to an additional day off.

®)

(1) Inrecognition of the continuous operation of the Communications operation,
all Communications Officers shall receive thirteen and one-half (13-1/2) days
off in lieu of the official Township holidays.

(2) Upon prior notice and approval of the Department Head, an employee shall
be permitted to schedule and take their holidays at any time during the
calendar year, so long as the schedule and staffing requirements permit.

(3) An employee shall be paid for all unused holidays, except one (1) during the
first pay period in December. Pay for the remaining unused holiday shall be
paid in the first pay period after Christmas, so long as neither Christmas nor
any other day between the first pay in December and the first pay period after
Christmas is used as a holiday.

(4) 1f an employee is scheduled to work on any of the official Township
holidays, as enumerated in Paragraph (A), and the employee schedules a day
off on that day, the day off shall be considered as a holiday, and cannot be
considered as compensatory time off or a vacation day.

(5) If one of the official holidays as enumerated in Paragraph (A) falls during an
employee's scheduled vacation, where said vacation is of a duration of five
(5) consecutive days, that day off will count as a vacation day and not a
holiday. If a holiday falls during an employee's scheduled vacation where
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said vacation is of a duration less than five (5) consecutive days, said day off
shall count as a holiday.

(6) If an employee is sick on a holiday, it shall count as a sick day. The
Township has the right to require verification by a physician of sick leave

taken on a holiday.

(7) Communications Officers that work holidays shall be paid one and one-half
(1-1/2) times the hourly rate of the job.

(E) Part-time employees shall not be entitled to Holiday pay.
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ARTICLE 14 - VACATIONS

(A) All bargaining unit employees, during their first six (6) months of employment shall be

®)

entitled to one-half (1/2) working day of vacation for each month of service. Thereafter, they
shall be entitled to a paid vacation according to the following schedule:

Years of Service Vacation Days
Beginning of 1% month to 4 years: 1 day per month
Beginning the 5% year: 1.5 days per month
Beginning the 10% year: 20 days annually
Beginning the 15% year: 22 days annually
Beginning the 20% year: 24 days annually

All vacations will be available January 1 of each year. Employees quitting or terminated
will have their last pay adjusted, if such employee has used more vacation than entitled
to for that year in order to repay the Township.

An employee shall not receive advance vacation pay without the accrued employment time.

(C) An employee may apply for special advance pay when going on vacation of five (5) days or

more by submitting a request, in writing, to their Department Head at least thirty (30) days in
advance of desired prepay date. Upon approval of the Department Head, said request shall be
forwarded to the Finance Office. (Must be at least one (1) full period prior to prepay date
requested.)

(D) Employees may accumulate vacation days from one year to the next in an amount equal to

that year's entitlement.

(E) An employee who terminates their employment with the Township, or whose employment is

®)

terminated by the Township shall be entitled to vacation time and/or vacation pay on a pro-
rated basis.

Vacation days must be taken in a minimum of one half (1/2) day increments, by blue collar
employees and may be taken in minimum one (1/2) half hour increments by white collar
employees, and Communications Officers, except in case of emergency with prior
authorization of the Department Head. Request for the use of vacation days must be submitted
to the Department Head, in writing, five (5) working days in advance.

(G) The use of vacation days may be denied by the Department Head in the event that the best

interest of the Township would be adversely affected by the granting of said request. Vacation
so denied shall be rescheduled within a reasonable period of time.

(H) Vacation leave will not accrue if an employee is absent for more than fifty (50%) percent of

@

their scheduled work days in any given month due to disciplinary suspension, or leave of
absence with or without pay. The term "leave of absence" shall not include other approved
time off (e.g. vacation leave, holidays, sick leave, family leave, etc.). Accrued and unused

vacation leave may be used to supplement sick leave if the employee has exhausted sick leave
accruals.

Part-time employees shall not be entitled to Vacation days.
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ARTICLE 15 - PERSONAL DAYS

(A) Each employee covered by this Agreement shall be entitled to two (2) personal days per

®)

©

year of this Agreement. Other than emergency circumstances, an employee shall notify
the immediate Supervisor that it is his/her intention to utilize said personal days at least
one (1) day (twenty-four (24) hours) in advance. An employee shall not be entitled to
compensation for any unused personal days, but said personal days shall be added to the
employee's accumulated sick leave.

Personal days must be taken in a minimum of one-half (1/2) day increments by blue collar
employees and may be taken in a minimum of one-half (1/2) half hour increments by white
collar employees, and Communications Officers.

An employee who terminates their employment with the Township, or whose employment
is terminated by the Township, shall be entitled to personal time and/or pay on a pro-rated
basis.

(D) All employees shall be entitled to one (1) additional personal day in lieu of their birthday.

(E) Personal days may be denied by the Department Head/Supervisor in the event that the best

interests of the Township would be adversely affected by the granting of the request. Said
personal day so denied shall be rescheduled within a reasonable period of time.

®

Part-time employees shall not be entitled to Personal days.
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ARTICLE 16 - WAGES

Effective January 1, 2021, all bargaining unit employees shall receive a (2.25%) salary
increase in accordance with the attached Schedule A.

Effective January 1, 2022, all bargaining unit employees shall receive a (2.25%) salary
increase in accordance with the attached Schedule A.

Effective January 1, 2023, all bargaining unit employees shall receive a (2.25%) salary
increase in accordance with the attached Schedule A.

Communications Operations shift differential will be one dollar and fifteen cents
($1.15) per hour for Midnight to 8:00 a.m. shift and sixty-five cents ($0.65) per hour
for 4:00 p.m. to Midnight shift

On-Call Responders shall be compensated in accordance with the following chart.

On-Call Pay
2021 2022 2023
$1,963 $1,963 $1,963
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ARTICLE 17 - SICK LEAVE

(A) "Sick Leave" is hereby defined to mean absence from post or duty by an employee by reason of
personal illness, accident or exposure to contagious disease.

(B) Anemployee who is absent for reasons that entitle them to sick leave shall notify their supervisor
promptly, but not later than one-half (1/2) hour before the employee's usual reporting time that
they intend to utilize a sick day.

(C) All sick leave will be available January 1 of each year (1-1/4 days per month - 15 days per year).
Employees quitting or terminated will have their last pay adjusted, if such employee has used
more sick leave than entitled to for that year in order to repay the Township.

(D) An employee's supervisor may, at any time, require proof of illness of an employee on sick leave
through the Township physician and at the Township's expense, whenever such a requirement
appears reasonable to the Supervisor.

(E) If an employee shows a pattern of abuse, a certificate of a reputable physician may be
required/requested after three (3) consecutive days at the employee's expense.

(F) Sick leave must be taken in a minimum of one-half (1/2) day increments, by blue collar
employees and may be taken in minimum one (1/2) half hour increments by white collar
employees, and Communications Officers.

(G) In cases of leaves of absence ordered by the Atlantic County Health Department due to exposure
to contagious-disease, a certificate from the County Health Department shall be required before
the employee may return to work. If the exposure to the contagious disease happened while the
employee was on duty, time lost will not apply to sick leave or any loss of pay.

(1) Employees hired prior to January 1, 1998 upon retirement, total disability or death of an
employee with ten (10) years of consecutive Township service covered under this
Agreement, the Township will pay said employee or their estate the lesser of the
following amounts:

(2) An amount equal to the total number of accrued sick days multiplied by the
employee's regular daily salary at time of retirement, total disability or death;
OR
(b) A lump sum of ten thousand dollars ($10,000.00) for employees with ten (10)
to fifteen (15) years of consecutive service with the Township of Hamilton.

(2) Employees hired prior to January 1, 1998 upon retirement, total disability or death of an
employee with fifteen (15 years of consecutive Township service covered under this
Agreement, the Township will pay said employee or their estate the lesser of the
following amounts:
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(a) An amount equal to the total number of accrued sick days multiplied by the
employee's regular daily salary at time of retirement, total disability or death.
OR
(b) A lump sum of fifteen thousand dollars ($15,000.00) for employees with
fifteen (15) years or more of consecutive service with the Township of
Hamilton.

(3) This payment for accrued sick days will be made within one 1) year from the date upon
which the Township is given written notice of the employee's retirement.

(D) If an employee is absent from work for more than fifty percent (50%) of his/her scheduled work
days in any given month due to disciplinary suspension or a leave of absence with or without
pay, said employee shall not accrue sick leave for that month. The term "leave of absence with
or without pay" shall not apply to any other contractual time off (i.e. sick leave, injury leave,
vacation leave, holiday leave, etc.)

(J) Part-time employees are eligible for Sick Leave in accordance with NJSA 34:11-56a, et seq.
(New Jersey Paid Sick Leave Act).
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ARTICLE 18 - FUNERAL LEAVE

(A) In the event that an employee's spouse, domestic/civil union partner, parent, child, foster
child, adopted child, step-child, brother, sister, grandchild or grandparent dies, the
employee shall be entitled to five (5) days funeral leave, which must be taken on
consecutive work days, when practical, and which must commence between the day of
death and the day of the funeral.

(B) In the event that an employee's parent-in-law, daughter-in-law, or son-in-law dies, the
employee shall be entitled to three (3) days funeral leave, which must be taken on

consecutive work days, when practical, and which must commence between the day of
death and the day of the funeral.

(C) The Department Head and/or the Administrator may grant an employee one (1) leave day
for the death of any other member of the employee's family. The granting of the day, in
accordance with this section, shall only be for the day of the funeral.

(D) Part-time employees shall not be entitled to Funeral Leave.
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ARTICLE 19— ON-DUTY INJURY LEAVE

@A)
(1) The employer provides workers compensation benefits pursuant to the New Jersey
worker compensation act (NJ.S.A. 34:15-1 et seq.)

(2) In the event an employee becomes disabled by reason, of a service-connected injury
or illness and is unable to perform the essential duties outlined in their job
description, they may be entitled to full pay for a period of up to twelve (12) months
in the aggregate.

(3) If an employee returns to work at full-duty from injury leave in less than one (1)
year, they may return to injury leave with full pay for the same injury for an
additional period of time which, when added to the initial period of injury leave,
totals no more than twelve (12) months in the aggregate.

(4) If an employee returns to work at full-duty, following an injury for a period of one
(1) year, they may be entitled to a new period of injury leave pay for a period of up
to twelve (12) months in the aggregate if the employee submits a new injury claim
due to an independent event causing re-injury.

(5) The worker's compensation physician's determination indicating if an injury is a new
or a re-injury is final.

(6) Should an injury leave exceed a twelve (12) month period in the aggregate, the
employee shall only be entitled (except as outlined in #4 of this sub-section) to
receive the compensation provided by workers compensation.

(7) An employee who is determined to have reached Maximum Medical Improvement
by the Worker's Compensation physician and is unable to perform the essential
duties of their job shall automatically be sent appropriate notification, and thereafter;
will be separated from the Township.

Notice: The employee must be notified by certified mail at least twenty (20) days prior
to termination and is entitled to the same separation compensation due an employee
who willingly resigns their employment.

®)
(1) When an employee requests injury leave, they shall be placed on "conditional injury

leave" until a determination of whether or not an injury or illness is work related and
the employee is entitled to injury leave is initially made by the Townships Workers
Compensation carrier, with the final determination, if necessary, to be made by the
Worker's Compensation Bureau or Court. When and if it is finally determined that the
injury or illness is not work related and that employee is not entitled to job injury
compensation, the employee shall be denied injury leave and shall have all time off
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charged against their accumulated sick time and, if necessary, against any other
accumulated leave time. If the employee does not have enough accumulated time off,
they shall by advanced sick time to cover the absence. If the employee leaves the
employ of the Township prior to reimbursing the Township for such advanced time,
the employee shall be required to reimburse the Township for such advanced time.

(2) When an employee is granted either "conditional injury leave" or "injury leave", the
Township's sole obligation shall be to pay the employee the difference between their
regular pay and any compensation, disability or other payment received from other
sources provided by the Township. At the Township's option, the employee shall
either surrender and deliver any compensation, disability or their payments to the
Township and receive their entire salary payment, or the Township shall pay the
difference.

(C) Any employee who is injured, whether slight or severe, while working must make an
immediate report within two (2) hours thereof to the immediate supervisor.

(D) It is understood that the employee must file an injury report with the immediate supervisor
so that the Township may file the appropriate Worker's Compensation Claim. Failure to

report said injury may result in the failure of the employee to receive compensation under
this Article.

E) The employee shall be requlred to present ev1dence by a certlﬁcate of a phy51c1an

reasonably require the employee to present such certlﬁcate from t1me to time.

(F) If the Township does not accept the certificate of the physician designated by the
insurance carrier the Township shall have the right, at its own cost, to require the
employee to obtain a physical examination and certification of fitness by a physician
appointed by the Township.

(G) In the event the Township-appointed physician certifies the employee fit to return to duty,
injury leave benefits granted under this Article shall be terminated, unless the employee
disputes the determination of the Township-appointed physician. Then the Township and
the employee shall mutually agree upon a third physician who shall examine the
employee. The cost of the third physician shall be borne equally by the Township and the
employee. The determination of the third physician as to the employee's fitness to return
to duty shall be final and binding upon the parties. In the event the third physician also
certifies the employee fit to return to duty, injury leave benefits granted under this Article
shall be terminated.

(H) If the Township can prove that an employee has abused their privileges under this Article,
the employee will be subject to disciplinary action by the Township up to and including
termination.
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ARTICLE 20 - JURY DUTY

(A) Any regular full-time employee who loses time from their job because of jury
duty as certified by the Clerk of the Court shall be paid by the Township the
difference between their daily base rate of pay (up to a maximum of the normal
number of hours per day) and the daily jury fee subject to the following
conditions:

(1) The employee must notify their supervisor immediately upon receipt of
the summons for jury service.

(2) The employee submits adequate proof of the time served on the jury and
the amount received for such service and surrenders to the Township any
amounts paid to them by the Court for their service.

a) If an employee is able to return to work that day, the employee
will be allowed to take their normal lunch period.

(B) Part-time employees shall not be entitled to Jury Duty pay.
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ARTICLE 21 - LEAVE OF ABSENCE

(A) Employees who have been granted a medical leave of absence in connection with a compensable
job related injury will continue to be covered under the medical benefits program of the

Township, and the Township will pay the appropriate insurance premiums during such medical
leave of absence.

(B) All eligible employees shall also be entitled to the benefits provided pursuant to the Family &
Medical Leave Act and the New Jersey Family & Leave Act.
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ARTICLE 22 - HEALTH INSURANCE

The Township shall provide employees with standard health, major medical and dental/eye/
prescription consistent with the New Jersey State Health Benefits Program. In no event will the
above coverage be changed unless equivalent or improved plans are obtained by the Township.

The Township shall have the right to change insurance carriers, including self-insurance, so
long as the Union is given prior notice of the change, and so long as equivalent or better benefits
are provided.

The Township agrees to offer upgraded dental plan options for those employees who wish to
pay an additional amount of five dollars ($5.00) per month. The upgraded plan will increase
the following:

(1) Remaining Basic from sixty-five percent (65%) to eighty percent (80%)

(2) Annual Maximum from one thousand two hundred dollars ($1,200.) to two thousand
dollars ($2,000.

Employees shall pay, via payroll deduction, toward the cost of medical and prescription
benefits as required by state law. Health insurance contributions shall remain at their current
level/tier #4 for the duration of the term of this CBA.

-employees are permitted to upgrade t0 the twelve (12)—month plan for twodollars and ﬁfty
cents ($2.50) per pay.

Part-time employees shall not be entitled to Health Insurance coverage.
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ARTICLE 23 - SAFETY

(A) The Township shall at all times maintain safe and healthful working conditions
(1) Communications Officers shall have a clean work environment (air ducts, etc.)

B)  The Township will provide Public Works employees with steel-tipped boots (up to two (2)
pairs) per year or pay up to one hundred and fifty dollars ($150.) per pair towards the

purchase of same, at the discretion of the Township.

(C) The Township shall, when requested, provide a police escort for an employee carrying monies
of the Township to any bank, subject to the following criteria:

(1) There are sufficient Police personnel available.

(2) A policy is established whereby office sages will be utilized to avoid unnecessary or
excessive numbers of requests for escort services.

(3) Escort services shall not be requested for deposits of minimal amounts.
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ARTICLE 24 - SENIORITY

(A) Seniority is defined as an employee's total length of unbroken service with the Township,
beginning with their original date of hire as a full-time employee. In the event an
employee is laid off they shall keep their seniority for start-time and overtime as long as
that employee returns from layoff within the two years provision outlined in sub-section
D of Article 26 Lay-off and Recall Procedures.

(B) The Township shall maintain an accurate, up-to-date seniority roster showing the date of
hire, classification and pay rate of each employee covered by this Agreement, and the
Township shall furnish copies of the same to the Union upon reasonable request.

(C) Promotions will be based upon seniority, job performance and ability to do the job based
on classification.

(D) Where the nature of the work involved requires continuous operations on a twenty-four
(24) hour per day basis, employees so assigned will be given preference of shifts in
accordance with their seniority, consistent with the needs of the department. Such
preference will be exercised only when vacancies occur or when other reasons for
changes in the number of employees per shift are being made.
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ARTICLE 25 - HIRING EMPLOYEES/INTRODUCTORY PERIOD o

(A) The Township and the Union agree that whenever there is a newly hired employee, there
shall be a one (1) year introductory period.

(B) The Township's Finance Office, upon the request of the Union, shall furnish a list of all
changes, as it relates to the bargaining unit, during the previous month.

(C) Any employee hired after December 31, 2011 as a Step I Blue Collar employee must
obtain a CDL-A license by the end of their introductory period as a condition of continued
employment. Additionally, any Step 1 Blue Collar employee hired prior to January 1,
2012 must possess a CDL-A license before a move to Step 2 can be authorized.
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ARTICLE 26 - LAY-OFF AND RECALL PROCEDURES

Lay-off notices shall be given to all employees at least thirty (30) days in advance of the lay-
off. The Union shall have the right to discuss the lay-off with the Township Administrator.

In the event lay-offs and/or demotions (related to reducing cost) are required, employees shall
be laid off based on seniority and job performance.

Bumping
(1) When an employee who loses their permanent job has seniority, they may be eligible to
bump a less-senior employee.

(2) In order to exercise bumping rights, an employee must notify the Township
Administrator in writing within three (3) working days from the time they are notified
that they are losing their original permanent job, indicating they intend to exercise their
bumping rights.

(3) Bumping rights are limited as follows:

(a) Within Job Classifications (as outlined in SCHEDULE A)
1) Bumping within the same Job Classifications is permitted based on seniority
and ability to perform the job. For the purposes of this Article, Clerks and
Violation Clerks are considered the same job classification.

D)

®)

(b) Outside of Job Classifications (as outlined in SCHEDULE A)

1) Bumping outside a Job Classification may be permitted if the laid off
employee has seniority, and can demonstrate to the Township that they are
equally or more qualified to perform the duties of the position they seek to
bump into than the employee currently serving in that position. The
determination of these qualifications shall be the sole discretion of the
Township.

Employees will remain on the recall list for two (2) years from the date of their lay-off, and
during that time shall be recalled before any individual is hired to fill a position for which a
laid-off employee is qualified.

Recall of employees shall be made in the inverse order of the lay-off.
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ARTICLE 27 - PERSONNEL FILES

(A) A personnel file shall be established and maintained for each employee covered by this
Agreement. Such files are confidential records and shall be maintained by the Township, and
may be used for evaluation purposes by the appropriate Township official.

(B) Upon advance notice and at reasonable times, any employee may review his personnel file.
However, this appointment for review must be made through the Department Head or their
designated representative, and the Township has the right to have a witness present.

(C) Whenever a written complaint concerning an employee or their actions is to be placed in
their personnel file, a copy shall be made available to the employee and they shall be given
the opportunity to rebut it if they so desire and they shall be permitted to place said rebuttal
in their file.

(D) All personnel files will be carefully maintained and safeguarded permanently and nothing
placed in any files shall be removed therefrom. Removal of any material from a personnel
file by any employee shall subject that employee to appropriate disciplinary action.

This subsection does not prohibit the removal of disciplinary documents from a personnel
file if the original document itself called for its own removal following a specified period
of time.
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ARTICLE 28 - TRAINING & EDUCATION

(A) Employees will be reimbursed for Educational Training Courses they are required to take by
the Township upon prior approval of the Township Administrator.

(B) Training must be related to the required skill or education of the employee's current position.
(C) Reimbursement:
(1) Employees shall be reimbursed for the cost of training and upon successful completion
with a "B" average or above, or a certificate of completion of the course if no grade is

given,

(2) If an employee wishes to keep the textbooks from the course, the employee shall be
responsible for the cost of the textbooks.

(3) If the employee provides the Township with the course textbooks in good and useable
condition, the Township shall reimburse the employee for the cost of said textbooks.

(D) The Township shall pay "up front" all costs for courses for which the employee is mandated by
the Township to attend.

(E) College Incentive: Any member who possesses an Associate's Degree or a Bachelor's Degree

by December 31" of each contract year shall be entitled to the following incentive:

2021 2022 2023
Associates Degree: $1,159 $1,159 $1,159
Bachelor’s Degree: $1,738 $1,738 $1,738

(1) The college incentive will be paid annually upon proof of accomplishment. This
incentive is an annual payment and will not be part of base pay or overtime calculations.
The CFO shall have thirty (30) days from submission of written request/proofs to make
payment to the employee.

(2) Part-time employees shall not be entitled to College Incentive pay.
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ARTICLE 29 - BULLETIN BOARDS

(A) The Township agrees to furnish a bulletin board in the work area to be used by the Union for
the posting of notices to meetings and official business of the Union only.

(B) Only material authorized by the signature of the Union President, Business Agent, Steward or
Alternate shall be permitted to be posted on said bulletin board.

(C) The Township may have removed from the bulletin board any material that does not conform
to the intent of the above provisions of this Article.
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ARTICLE 30 - POSTING OF VACANCIES

(A) Whenever a vacancy occurs in existing positions or in newly created positions, the Township
agrees to post said vacancy on the bulletin board, but reserves the right to seek outside
applicants. The Township shall have the authority to hire individuals above entry level for any
bargaining unit classification based on prior experience, knowledge and skill level. In the event
there is an employee in the same department, office, and with the same job description, who
would be making less money than the new hire then the Township and the Union agree to
negotiate the salary for the new hire.

(B) Promotions shall be made at the discretion of the Township. Criteria for promotions shall
include qualification, performance, and any other criteria determined at the discretion of the
Township. If, in the discretion of the Township, two (2) or more employees are equally eligible
for said promotion, seniority shall be the determining factor. The Township shall not arbitrarily
or capriciously apply the criteria for promotion.
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ARTICLE 31 - CREDIT UNION DEDUCTIONS AND
EMPLOYEE SAVINGS PLAN

(A) The Township agrees to deduct the monthly credit union deductions from the pay of those
employees who request, in writing, that such deductions be made.

(B) The Township shall transmit said deductions to the financial institution.
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ARTICLE 32 - UNIFORMS

(A) All employees covered under this Agreement shall report for work dressed in attire
appropriate for the tasks normally performed.

(B) Communications Officers will receive eight (8) shirts each. The Union will participate in
selecting the shirts.

(C) For Communications Officers and Public Works employees and for any other employees
for whom the Township purchases uniforms, the following policy will apply:

(1) Employees not wearing the Township purchased uniform items as mandated by the
Department Head shall be sent home without pay and shall receive progressive
discipline. This will not take effect or be enforced until the proper clothing articles are
received by the employees.

_42 -




ARTICLE 33 - TEMPORARY DISABILITY INSURANCE COVERAGE

(A) The Township agrees to maintain a program to provide Temporary Disability Insurance
under the New Jersey Department of Labor and Workforce Development - State Temporary
Disability Insurance Program.

(B) This program shall provide in accordance with state guidelines, a maximum of twenty-six
(26) weeks of coverage. All costs of this program shall be allocated in accordance with state
guidelines for program administration.
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ARTICLE 34 - HIRE DATE/ANNIVERSARY DATE

(A) For the purposes of this Agreement:

(1) Hire Date shall refer to the effective date of an employee's full-time, unbroken
employment with the Township.

(2) Anniversary Date shall refer to the date an employee began their employment in the most
recent job classification as outlined in Schedule A - Classification and Wages.

(3) All annual adjustments applicable to this Agreement shall be measured from the
anniversary date of the employee’s most recent job classification.
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ARTICLE 35 - MISCELLANEOUS

(A) Public Works - during emergency operations, including (but not limited to) snow
removal/salting/sanding operations, or any other emergency event approved by the Township
Administrator, the Township will issue a ten dollar ($10.00) meal voucher for each consecutive
four (4) hours worked.
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ARTICLE 36 - SEPARABILITY AND SAVINGS

(A) If any clause or provision of this Agreement is deemed illegal and/or invalid through a court

®)

decision or legislation, that clause or provision shall become null and void. All other clauses !
and provisions of this Agreement shall not be affected and shall remain in full force and effect. ¥

If any clause or provision of this Agreement is deemed illegal and/or invalid, the Township
and the Union, upon the request of either party, shall meet -and discuss the clause or provision
in question. Neither the Township nor the Union shall be obligated to agree to a modified,
alternate, or replacement clause or provision.
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ARTICLE 37 - FULLY BARGAINED AGREEMENT

(A) This agreement represents and incorporates the complete and final understanding and settlement
by the parties of all bargainable issues that were or could have been subject to negotiations.

(B) The parties acknowledge that during the negotiations that resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any matter
or subject not removed by law from the area of collective bargaining and that the understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement.

(C) The Township and the Union, for the life of this Agreement, each voluntarily waive all
bargaining rights, and each agrees that the other shall not be obligated to bargain or negotiate
with respect to any matter or subject not specifically referred or covered in this Agreement, even
though each subject or matter may not have been within the knowledge or contemplation of either
or both parties at the time they negotiated or signed this Agreement.

(D) This Agreement may be modified in whole or in part by the parties by an instrument, in writing
only, executed by both parties.

(E) It is the intent of the parties that the provisions of this Agreement will supersede all prior
agreements and understandings, oral or written, expressed or implied, between the parties and
shall govem therr entrre relatronshlp and shall be the sole source of any and all rlghts or claims

the life of this Agreement hereby waive any ri ghts to requests or negotiate or bargam with respect
to any matters contained in this Agreement. It is mutually understood that this clause is a clear
waiver as to any right or claim not expressed in this Agreement, except as provided under law.
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THIS AGREEMENT shall be in full force and effect from January 1, 2021 until December
31,2023.

THE PARTIES agree that negotiations for a successor Agreement and the modifying, amending
or altering of any terms of this Agreement shall commence no later than October 1, 2023. It 1s
understood that the Union is seeking a successor Agreement commencing from January 1, 2024.
It is further agreed that all provisions of this Agreement will be held binding until a successor
Agreement is signed and that neither party to this Agreement shall be relieved from any of the
obligations hereunder unless executed by both parties.

QKQLVNESS REOF, the parties hereto have hereunto set their hands and seal this
day of Octo\ver” 2021,
FOR THE E;MPLOYER: FOR THE UNION:

P,

Marchs Kmo

Charles Cain___\ /"

ayor, Towns

/%\}(A W\C&ﬁhw w

R1ta artino °
TOWIlShlp Clerk
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