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AGREEMENT made this day of
BY AND BETWEEN RIDGEFIELD PARK ADMINISTRATORS' ASSOCIATION,
hereinafter referred to as "Assoclation"; <
AND RIDGEFIELD PARK BOARD OF EDUCATION, hereinafter
referred to as "Board";

In consideration of the followlng mutual covenants,

1t 1s hereby agreed as follows:
ARTICLE I - RECOGNITION

The Board recognizes the Association.as the exclusive
representative for collective negotiations concerning the terms
and conditions of employment for all the administraéive officers
of the Ridgefieid Park Board of Education. Such adminisfrative
personnel as defined by Chapter 123, Public Law 1974.

ARTICLE IT -~ GRIEVANCE PROCEDURE

PREFACE

Since grievances should be processed as rapidly as
possible, the number of days ind;cated at each level should be
conslidered as maximum and every effort should be made to

expedlte the process.

GRIEVANCE PROCEDURE

Definitions

A.
1. The term, "grievand', means a complaint by an employee,

'Agroup of employees, or the Association, that, as to him, there

has been an inequitable, improper or unjust application, inter-

pretation or violation of a policy, agreement or administrative

decislion. .

2. The term, "grievance", and the procedure relative thereto,

.éhall not be deemed applicable in the following instances:
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a} The failure 6rhrefusa;-of the Board to renew the contract
of a non-tenure administrator. .

b) In matters where the Board is witheutﬂauthority to act.

3. In the following Iinstances, an employee shall have the
right to invoke the grievance procedure up to fhe hearing before
the Board of Education, and-upoﬁ e determination'of.the grievance
being made by the Board, the Drocedure thereafter shall be by
petition, filed with the Commissioner of Education:

a) In matters where a method of review is prescribed by law
or by any rule, regulation or by-law of the State Com-
missionerwof Education, or the State Board pf'Edueation.

b) In mattefs involving the sole and unlimited discretion
of the Board. . f'i_ ' --;

c) In matters where the discretion of the Board may not be
unlimifed but where after the exercise of such discrefion,
a ferther review of the Board's action is available to
emplpyees under provisions of State Law. .

4. The term, aocrieved ‘party", shall mean any'employee or

group of emoloyees covered by this Agreement, or the Association.
5. The term, "representative(s)", shall include the Ridgefield
Park Administrators'_Asspciation or any person(s) designated by
the Ridgefileld Park Administfatofs' Association or by the Board
'to act oplits behalf and to repfesent-it. .

§;' The term, "immedia;e superier", shall mean the person to
whom the aggrieved .employee 1s directly responsible under the
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7. The_terﬁ, "party in iﬂterest", means any-aggrieved employee,
group of embloyees, the Association, the immediate superior, the
échool priﬁcipal, the superintendent or the Béard.who may be
affected by any determination(s) made in connection with the
procedure herein established. |

B. Procedure

1. An aggrieved party shall ;nstitute action under the provisions
hereof within thirty (30) calendar days of the occurrence com-
plained of, or within thirty (30) calendar days after he would
reasonably be expected to know of its dccurrence. \failure to

act within saild thirty (30) days périod, shall be_deemed to
constitute an abandoﬁment of the grievance.

3;_ An aggrievgd'party:proqessing a grievance sha11 be‘assured
:reedom from restfaint, interferencé, coerc@on,_diﬁg;imination
or reprisal. . . |

3. In the presentation of a grievance, an ;ggpieved party shall
have the right to present his own appeal érfto designate a
fgpfesentative(s) to appear with him at any étep in his appeal.

A miﬁority organization shall not have the right to present or
procéss a grievance. .

E;. Whenever an aggrieved Darty appears with a renresentative(s),
the Board shall have the right to designate a representative(s)
to participate at any stage of the grievance procedure.

5. An aggrieved party shall first discuss his grievance orally
with'hig.immediate‘éuperior._ A written decision shall be

rendered within five (5) days of said hearing.-
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6. If the grievance 1s not resolved to the aggrieved party's
satisfaction, within five (5) days from the determination re-
ferred to 1n paragraph 5 above, the aggrieved party shall submlt
his gfievance to the superintendent of schools in writing
Specifying:L

‘a) the nature of the grievance;

b) the results of the previous discussion;

c) the'baéis of his dissaﬁisfaction with'the determination.
7. A copy of the writing called for in Daragranh 6 above, shall
be furnished to the school principal.’ I
.8. Within ten (10) days from the receipt of the written grievance
{unless a different period is mﬁﬁaaily agfeed upon), the super-
intendent shall hold a hearing-ét wﬁich all parties'in_;nterest
shall have the right to be heard. ' |
9. Within ten (10) days of sald hearing (unless a different
‘period is mutually agreed upon), the sunerintendent shall 1n
| writing, advise the aggrieved party and his representatiye(s),
1f there-1s to be one, of his determinatioﬂ and shail‘forward'
a copy of sald determination to the school prinecipal. - -
10. In the event of the fallure of the superintendent to act in
accordanée with the provisions of paragraphs 8 and 9, or, in the -
event a determination by him in accordance with the provisidns
thereof, 1s &eemed unsatisfactory by elther party, the dis- |
satisfied party, within ten (10) days of the fallure of thé
supefintendent to aét or within ten (lol,dgys of the determina-

tion by him, may appeal to the Board of Education.



1l. Where an appeal 1s taken by the Board, there shall be sub-
mitted.by the aggrieved party the writing se%_forth in paragraph
6 and 9, and further statement in writing setting forth the.
aggrieved party's dissatisfaction with the superintendent's
action. A copy of sald statement shall bé furnished to the
superintendent and to the adverse party. ;

12. If the aggrieved party, in his appeal to the Board, does

not request a hearing, the Board .may consider the appeal on the
written‘record_submitted to 1it, or the Board ﬁay, on its own
conduﬁt a hearing; or it may request the submission of additional
written material. Where additional written materials are requested
by the Board, coples thereof shall be served upon all parties_in
interest who shall have the right to reply thereto. Where the
aggrieved party requests, in writing, a hearing ngore the Board,
a hearing shall be held. '

13. The Board shall make a determination within thirty (30) days
from the receiﬁt of the grievance and shall in writing notify

the gggrieved party, his representative(s), if there be one,

the principal and the superintendent of_its determination. This
" time period may be extended by mutugl agreement of the parties.
lﬂ; In the event the aggrieved pvarty 1is dissatisfied with the
determination of the Board he shall have the right to request
arbltration pursuantAto rules and regulations established by

the Public Employmeht Relations Commission under the provisions
of Chapter 123, Public Laws of 1974. The findings of the arbi-

trator shall be binding on all parties.



15. A request for arbitration shall be made no later than fifteen
(15) days following the determination of the Board. Failure to
file within said time period shall constitute-a bar to such ap=-

' bitration unless the aggrieved party and the Board shall mutually
agree upon a longer time period within wh;ch to assert such a

demand.

t

16. In the event of arbitration, the‘coéts of the arbitrator's
services shall be shared by tﬁe parties and eachlof fhe pgrtied
shall bear their own costs.

17. In any case wheré a grievance 1is based upon the difect.order,
ruling or determination of the superintendént, the agérieved
party may appeai directly to the Board within ten (10) days of
the 1ssuance of said order, ruling or directive, or within ten
(10) days of the time when same have been brought to the ag- |
griefed party's attention, by filing with thé Secretary of the
Board, a writing setting forth:

a) the order, ruling or détegminétion complained of;

b) the basis of the complaint;

e) a fequest for a hearing if a hearing 1is desired.

A copy of the writing set forth above shall be served upon
the superinfendént who shall have the right to reply in writing
thereta. A copy of such reply shall be served upon_thé ag-
grie?ed party. .
i§; All aggrie@ed parties shall be entitled to resort to the

full procedure herein above set forth,



19. Whenever a grievance has been flled at such time that it
aannot be processed through all of the steps in the procedure
hHarein above set forth as to be disposed of by the end of the
school year, and 1f left unresolved until the beginning of the
following sehool year,-irreparable harm might result to a party
in interest, the time 1limits set forth above shall be reduced
80 that the grievance proéeduré may be exercised prior to the
end of the school year, or, in the eveﬁt same cannot be com-
pleted prior to the end of the school year,.as sobn‘thepeafter

as 1s practicable.



ARTICLE III - ASSOCIATION RIGHTS AND PRIVILEGES

A. Board agrees to make provision for the use by

" Association of Meeting'rooms in school bulldings when the same

are not otherwise in use, and intra—achogl or inter-school
dellivery services.

B.- Assocliation shall have the right to use school
equipment such asftypewriterg, dupliéation;machinés and inter-
com phone systems, providing care is taken in the use of said
equipment. |

ARTICLE IV - BOARD RIGHTS

fhe Board retains and reserves unto 1ts§1f, without
limitations, all the povers, rights, authdrity,_duties-and
responsibilities cbqferred uﬁén and vested in it by'the,lawsﬁ-
and the Constitution of the State of Neleefsey and of the
United States, by the decision ér the Courts of the United
States and of the State of New Jersey, the Commissioner of

Education and the State Board of Education of the State of

New Jersey aﬂd.by £hé Rules- and Regulations of the-State Board

" of Education of the State of New Jersey.

ARTICLE V_ -~ WORKING HOURS
Administrators shall spend as much time as shall be -
necessary to diligently discharge their responsibilities as

Administrators:_
ARTICLE VI - WORKING CALENDAR OF ADMINISTRATORS

?ersons holding an administrative position shall be

twelve (12) month employees.



ARTICLE VI (continued)

Administrators who work a twelve (}2) month year shall
be eﬁtitled to a summer vacation period of twenty-two (22) work
days followlng the initial twelve (12) month working period.

In additlon to the above, admiﬁistrators are entlitled
to elght (8) work days of vacation duriné the school year.
These can ‘be taken with the approval of fhé superinfendent of
schools during the followlng school closings:

Christmas Vacation
Winter Recess
Spring Recess
Regularly recognized national and state holidays of

school closlngs are not'considered as applied toward the above

number of days. ‘These would include, but not be limited to:

Labor Day Christmas Day
Columbus Day New Year's Day
Veterans' Day Washington's Birthday -
Election Day Good Friday :
" Thanksgiving Recess Memorial Day - : i
. July 4 )

Any other days unlisted may be granted by the Board
of Education through approval of the superintendent.

A vacatlon shall be determined on a prorated basis of
two (2) days per month for any administrator who terminates
before the work year explres or .who assumed an administrative
position during the work year, és'long as.the period of employ—/
ment is of, at.least, six (6) months in duration. '

Thereafter. . all administrators .in continued employment

will realize the wvacation périod due them and thelr work year

will total an eleven (11) month period.



ARTICLE VI (continued)

An administrator terminating services a% the end of
a school year will realize a months' vacation pay at¢ the

salary held for the final year.

ARTICLE VII — COMPENSATION

A, Administrators shall be awarded a seven percent (7%)
increase for- the school year i978~79, a seven percent (7%) increase
for the school year 1979-80, and a seven percent (7%) increase for

the school year 1980-81. . : : ).

ARTiCLE VIXII -IPROMOTION AND SPECIAL ASSIGNMENTS

Board covenaﬁts.aﬁd:agféeg that 1t will post notices -
of ‘the availabiliky of ppéniﬁgs for ﬁew administrative posi-
tions of Speqigl.assignments. Sald notices shali be ﬁosted in
éll schools and opportunity to apply for'ééig positions shall’
be avallable to ali’administr&tops. -Appiications to fill sald
positions shall be filed with the Béafd through thé Superinten- -
dent within such times as may be specified by him.

Board covenants and agrees that it will give'dué
conéideration'fo the quaiifiéations of ali applicants but the

©  final déterﬁination shall, in any event, be that of the Board.
and no grievance may be filed 'in connection with any‘appointa

ment made by the.Boérd to any new administrative position or

“"  special assignments. - e
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ARTICLE IX - EVALUATION OF ADMINISTRATORS

Administrators shall receive written. evaluation
- reports from the superintendent of scﬁools or his designee.

A1l administrators shall be reqqired to sigh coples
of the evaluation report.

Nontenure administrators shall be evaluated three
times each‘yeaf by the superintendent of schools or his
designee, while tenure administrators shall be evaluated
once each year by theAsuper;ntendent of scheols or his

designee.

ARTICLE X - DEDUCTION OF DUES

Pursuant to the provisions of Chapter 310 of the
Laws of 1967 (R.S. 52: 14-15.9e) as amended by Chapter 233
of.the Laws of 1969, whenever any employee shall indicate in
yr%ﬁieg to the Board hls desire to have deductions made from
his cempensation for the purpose of pajiﬁg the employee'eAdues
to the Assoclation, said dues shall be deducted.frem:the compen-—
sation of such employees and the monies so deducted shall be
trensmitted to the Aseocietion designated by the eﬁployee in

such request.
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ARTICLE X (continued)

Wherever the emplayee wishes to have dues deducted for
more than one organizatlon, but the payment thereof to be made
through the Association, he shall indicate in the authorization (
to the Board and the monies 8o authorized to be déd_ucted shall
be deducted from the compensaation of the.émployee and transmitted
to the Assocliation in accordance with thé authorization filed
wilth the Board.

The Association Treasurer shall be obligated to dis-
_burse‘the*monies transmitted to .the Associatlon by-the Board in
accordance with the authorization feceived from the employees to
the appropriate association or assoclations indicated in the

- authorlzation signed by the employée. Thé form upon-which said
autﬁorizations are contained shall be'agregd upon between the
parties.

cTtT 7T 7 The «f1l1ing of notlce of "'withdrawal by an Administrator

shall be effective to halt deductioﬁs_as of the January lst or

July 1st next succeeding the date on which notice of withdrawal‘

is filed. - - - |
ARTICLE XI - CHANGES IN BUDGET PROVISIONS

When }t becomes necessary to change the content of the
school budget, the member$'df the board of educatlion will ac-
quaint the administfators with the rationale of such changes and
actively invqlve the administrators in the budget revislons to
the extent of thosé-areas and items which the administrators are
responsible for initlating. Those areas would 1include the

educational'program, school plant and Job functlon.
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ARTICLE XII - ROLE OF ADMINISTRATORS IN
NEGOTIATIONS OF TEACHER CONTRACTS

The partles recognlze the role played by Administrators
in the school system and the Board agrees that in connectlon with
n;gotiations with 1ts teachers before any final agreement 1s
reached relative to items which may have an effect upon the
duties of the Adminlstrators 1nlthe system, the sald items will
be discussed ﬁith the Adminigtratoré'beforé an& agreement 1is
reached with the ‘teachers. |

The Board covenarits and agrees that at least one
.fepresentative of the Ridgefield Park Administrators' Assocla-’

tion shall serve as an observer at all negotlatlon sesslons

between thé Ridgefleld Park Educatlon Association and the Board

of Education.

Tne Board shall seek the recommendations of the
Adm;nistratérs in matters where contractual policy or statement
conéiderations may affect the operation of any“publicfschool in
the Ridgefield Park School System.

ARTICLE XIII - SABBATICAL LEAVES

Administrators may be granted a leave for one aéédemic
year fbr professional study or research, for travel of for other
reasons deémed to be valuable to the Ridgefleld Park School

System, subject to the limltations hereafter set forth.

To be elliglble for sabbatlcal leave, an Adminlstrator
must have served for at 1éast seven (7) years in fthe Ridgefleld
Park -School System and have ‘achleved tenure as an Administréﬁor.

No more than oné Adminlstrator is to be on leave at

any one time.
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ARTICLE XIII {(continued)

The sabbatical leave program shall become effective
with the 1970-71 school year and every 3rd year thereafter.

An Administrator on sabbatical leave shall be com-
pensated at the rate of seventy—five.per*pent (75%) of his
salary for the full year. Salary rate shall be that which the
Administrator would be entitled to receive if he had remained
on active duty. | '

As a condition to ﬁeing granfed sabbaticai leave,
the Admihiétrator shall enter into a contract, as pfeécribeq
by the Board, to continue in the service of the'Ridgefield Park
Board of Education for a period of not less than one year after
the expiration of the leave- of .absence. ‘

If an Administrator falls to continue in service

after such leave of absence, the Administrator shall repay to

the Board of Education of Ridgefield Park a sum of moqey'bear—
ing the same ratio to the amount of salary réceived while on
leave of absence that the uﬁperformed part of the one year's
service bears to the one year,'unleSs such Administrator is

incapacitated, has béen discharged or has been released for

'good and sufficlent reason by the Board of Edﬁcatipn from

this obligation. - . i -

An Administrator requesting a sabbatical leave shall
state the folloﬁing: o
'''''' 1. Purpose of the leave.
2. The program to be followed while on leave.

3., A statement of the benefits the Administrator
belleves wlll accrue to the system by reason

w avwere sww--~--gf-having-such leave request approved.
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ARTICLE XIII (continued) -

All requests for sabbatical leave shall be made in
writing to the Superintendent of Schools for his approval and
recommendation to the Board nd later than' April 1 and acted upon

‘no later than April 30.

ARTICLE XIV ~ FRINGE BENEFITS PROGRAM

Administrators shall receive no 1ess beneficlal prograﬁs
-**=than those furnished to. the teachers in accordance with their con-
tract with the Ridgefield Park Board of Education. v

ARTICLE XV- - TUITION REFUND PROGRAM

Tultlion refund payments in the amount of 70% shall be
made to members of the Ridgefield Park Administrators' Association
immediateiy upon successful comoletion of approﬁed course or

- “courses and submission of necessary credentials.' SR R .

Members of the Ridgefield Park Administrators' Assocla-

tion on sabbatical leave are entitled to full employee rights. )

ARTICLE XVI - SICK LEAVE

Administrators shall be granted sick leave at the rate
of one and one—half.days per month up to a maximum of eighteen
days per year in accordance with the policy of Administrators
beiné employed on a.twelve-month basis. Any unused sick leave

shall be cumulative from year to year.
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ARTICLE XVIT - DURATION OF AGREEMENT

This agreement shall become effectivé on July 1, 1978

and shall continue 1In full force and effect untlil June 30, 1981.

IN WITNESS WHEREOF, the pafties hereto have hereunto

set thelr hands and seals.

RIDGEFIELD PARK ADMINISTRATORS' ASSOCIATION

Attest:

g lcxnd Dpate //5 /g

J6seph’Celauro, President

ebust () Loy

Robert J. Sipos, Vice-President

RIDGEFIELD PARK BOARD OF EDUCATION

Attest:

BY %Z/‘/ x//ﬁéw pate S8 /72

C;;7 President

7 Secretary

.Date %/ VA
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