A GREIEMENT

!Y\ﬂgﬁAiLyq A

This general agreanent nmde and entered on this
day of | , 1976, by and betwecen the. Ci&yﬂgéﬂggggg§$_a
municipality in the County of Essex, State of New Jersey, hereinafter
referrcd to as Lhe "City" and;ﬂgquor§§g_Sygtg Police Benevolent
Assgq}apion, Inc., Orange Iocal No. 89 Ine. hereinafter referred to
as the "PBRA".

WHIREAS, the parties hercto have carried on colleclive
bargaining negotiations for the purpose of develéping and con-
cluding a general agreement covering wages, hours of work, and
other conditions of employmeni in order that more efficient and
beneficial public service may be rendered,

NOW, THERETORE, in consideration of these pronises and
muitual agreaments herein contained, the parties herelo agree with
each olLlier with respeclt to the employees of Lhe City recognized

as being represented by the PBA as follows:



ARTICLE I

RECOGNT'TTON AND SBCOPYK OF AGREEMIENT

Section I

The City hereby recognizes the PBA as the sole and exclusive
representﬁtive of all amployees in the bargaining unit defined in
Article I, Section 2, herein for fhe pﬁrposes of collective Largaining
and all activities and processes relative thereto.
Section 2

The bargaining unit shall congist of all sworn amnployees or
nmembers of the Police Department of ihe City of Orange, New Jersey,

now employed or hereualler employed, excepl Lhe Chiel of Police.

Section 3

The .Ciiyand the PBA hereby agree that-the PBA:has the right
o negotiate the rates of pay, number of hours of work, fringe benefils,
working conditions, safely equipment, procedures for adjustment of

disputes and grievances, and all other relaled matters.

Section 4

The City agrees not to enter into any other agrecment or
conlract with any employee or group of employees or any other organiza-
{.ion which iﬁ any way conflicts with the terms of this agrecment.

Provisions of this section shall not apply to the PBA.

Section 5
This Agreement shall be binding upon the parties hereto and

their successors.



ARTICLE TI

COLLECTIVE BARGAINING PROCEDURE

Section 1

- Colleclive bargaining with respect to rates of pay, hours of work,
or other éonditions of employment shall be condqctediby Lhe duly authorized
bargaining agent of each of the parties. Unless otherwise designated, the-
Direclor of Police or his desighee, and the President of the DPBA or his

designec, shall be the respective bargaining wrents for the parties,

Section 2
Collective bargaining meetings shail be held at times and places

mutually convenient at the request of either party.

Section 3

Omployees who may be designated by the PBA Lo participate in
collective bargaining meetings called for the purpose of negotiation of
a collective bargaining agreement will be excused from their work

assipmments without loss of pay.

Section 4

Not more than four additional representatives of each party
shall participate in the collective bargaining meetings, Representalive
members of the PRA, in addition to the President, shall include two superior
officers, onc of which shall be the President of the SBuperior Officers

Agsociation, and two patrolmen.



Section o
Where not otherwise provided in ihis agreoment, the State

Statute c/k/a Perc shall pertain.



ARTICIE TIT .

QONDUCTING UNION BUSINESS

Seclion 1

*The Cily shall permil manbers of Lhe Union Grievance
Oannittee; consisting of four members of the PBA, uné,uf which shall
be the President ol the Superior Officers Associalion, Lo conduct the
business of the Conmittee which consists of conferring with employees and
management on specilic grievances in accordance with ihe grievance
procedurce set forth herein during the duty hours of the members with-
out 1oss of pay provided the conduct of said business shall not
diminish the effectiveness of the Police Department or reguire the

reecall ol off-duty policemen to bring the Department to its proper

effectiveoness.

Section 2
The City shall permit members of the PBA Negotiating Commitlee
to attend collective bargaining meetings during the duly hours of the

members without loss of pay.

Section 3

Leave of ab=sence with pay to attend and serve as delegates to
canventions of the Association shall be granted to threc members of the
PBA during the éalendar yvear, with the oxtent of leave limited to five
days per delegate. Additional delegates muy allend with the approval of

the Director of Police. Application for leave shall be made in wriling
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to the Director of Police or his designee not less than Lwo weeks in advance.

Section 4

The City shall grant time off without Toss of pay (o Lhe
President of the PBA and Legislative dglegate to the New Jersey Stale
Policanen'é Benevolent Association or their designeeé,to conduct PBA busi-

ness and to attend PBA functions which require their attentions.

Section 5

PBA official or designee shall be granted time off without loss
of pay and shall Le supplied with the use of an Orange police vehicle to
attend,in an official cupacity as representative of the Orange PBA
TLocal No. 89 Inc., funerals for police oflicers who havelgiven their
lives in the course of Lheir duties as police officers within the State
of New Jersey. PBA ollicials shall be allowced to attend funerals for
police officers cuiside of New Jersey by obtaining the permission of the

Dircetor of Police.

Seclion 6

The President of -the PBA shall have a permanent day shift
schedule so as to dnsure his immediate availability to attend to the
problems which way arise from Lime to time in the conduct of police

department business,



ARIICIE TV

DISCRIMINATION AND CORRCION

Section 1

“There shall be no discrimiapion, inlerference or coercion by
the Buployer or by any of its agents againsl Lhe PBA. or against the
amloyees represcented by thie PBA because of manbership or activity in the
PBA. There shall be no discerimination or coercion by lhe PBA or any of
their agents agninst any omployvecs covered by this Agreament because of
membership or non-membership in the PBA, Nor shall the Fmployer dis-
criminate or assist any other labor or police organization which in any
way allects the Association's rightslas certified representative for the
period during which the PBA ramains the certified representative of the
employees. Neither the Mwployer nor the PBA shall discriminate against
any cmployee because of race, creed, color, age, sex, ar national origin.
The City will cooperate with the PBA with respect to all reascnable

requests concerning the PBA's resonsibilities as certified representative,



ARTICLE V .

PAY TREATMENT FOR EXTFNDED TLLNESSLS

_Section 1

The City agrecs to pay enployees at their regular rate of pay
during pericds of disubility due to illness, injury or recuperulion
therefrom, for a maxinum pericd of one &ear from the date of such dis-
ability, provided such employee is incapable of performing his duties
as a police officer und that such disabilily is establishedby a
police surgeon. The amount of sick leave shall be within the discretion
of thq Director of Police not excecding one year in accordance with
State Statute. However, lor any lesser pericd of tine said Director
shall not withhold Lhe grant of such leave arbitrarily, unreasonahly or

capriciously.

Section 2

An officer is entitled Lo one day sick leave for each month
of actual service during the probutionary period Irom the date of
appointment to Decamber 31 of thal year.. There atter fifleen days paid

sick leave shall be gruanted each year.

Section 3

In the eveul Lhe officeor's illness causes his absence from work
for more than three consecutive days per year, a xelice surgeon's cer-
tificate must be filed with the Chicl of Police when the officer returns

to work.



Section 4
An Ordinance regulating and establishing a sick leave policy
for the permanrent classitfied and unclassified employees of the City of

Orange shall apply.

(see attached Ordinance)
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ARTICLES VI

OUIS1DE; WMPLOYMENT

Section 1

» All oulside cmployvment ol Orange Police Officers during their
ol f-duty ﬁours will be administered by the PRA Presidg;nL or his designee
and the Director of Police or his designee, When a mzmber of the QOrange
Police Department is rendering a service appraved hy the Police Department
during his off~-duty hours he shall be Tully covered by Workmens Com-

pensation and Liability Insurance and Pension as provided by State Law,
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ARTICLE V11

UNTON SECURITY

Insolar as permitted by law the City agrees to deducl from the
pay of all emloyees ol the Police Department who arc members of Lhe PBA
dues as required by the PBA bylaws and cher PBA rules and regulations

| duly enacted. All such deductions shall be paid over to the properiy

designated PBA offlicial monthly on a regularly schedulcd basis.
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ARTICLE VIIT

MANAGEMENT OF CITY AFFAIRS

The PBA recognizes that areas of responsibility must be
reserved to the City to éorve the City cffectively, therefore, the
rights to manage the affairs of the City and to direct the working forces
in operation of the City, subject to the limitations of this Agree-

ment, is retained by the City exclusively.
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ARTICLE TX

~ HOURS

Section 1
The normal tour pericd work day shall consist of not more than
eight conéocutive hours in a 24-hour period, Such pof;od shall commence
at 12:00 a.m. and end at 11:59 p.m. The eslablishment of ncn tour of
duty is permitted provided same is voluntury and personnel nced not accopt

the assignment cxccept on a veluntary hasis,

Section 2

All dispatchiers, desk officers, shift commanders, radio car
patrol and fool palrol on all shifts shall work tours of four con-
secutive days followed by two days off. All other men shall.work a reg-
ular Live day week, or in accordance with the practice in effect as of

this date.

Section 3
Whenever possible there shall be two man patrol cars during

the four Lo Lwelve and twelve to eight shifts.



ARTICLE X

OVERTIME N

Section 1

if an enployee is required to work on his day off, Llime off
or vaclion day he shall be paid for all such Lime worked at his regular
straight time pay; if an employee is required Lo work in excess ol eight
hours any daily period, he shall be paid at his regular straight time pay
period; il an employee is required to work in excess of forty hours
during any weckly period he shall be paid at his regular straighl Lime
pay.
Sectlion 2

'If an anployee is required to work in excess of eight hours
arndd Tifleen minutes while on duty, he shall be paid for the time he has
worked. after this period.
Section 3

1L an off duty employee is reguired to work he shall be paid
for a mimiun of one hour. Thereafter, he shall be paid for the time he

has worked as provided in seclion 1.



ARTICLE XI

COURL 'I'LH

I an employee is required Lo appewr in any court or judicial
hearings in comnection with his dutuies in the Department on his day off,
time off, or vacation day he shall be paid at his regular straight time

for any such appearance.



Emnployees
vacation leuve wilh

a)

o)
c)
d)
e)

£
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ARTICLE XII

VACATION

covered by this Agreement shall be entitled to

pay according to the following schedule:

During the first year  ~- 1 % days per month
' of actual service
Alter lst year ~= 16 working days;
After 2nd year ~- 17 working days;
After 3rd year ‘ ~- 18 working days;
After 4th year ~- 19 working days;
After Sth year ~~ 20 working days



ARTICLE XITT

PERSONAL DAYS

Fach officer shall he entitled, in addition to the sick duys,
vacation Lime, holidays and olher leaves provided [or herein, three
personal days annually. Such personal leave requests'gmy be denied in the
event such‘roquest would, in the discretion of the Director, cause a
manpower shortage. Such personal logve must be consumed in each calendar

year ol acerual.
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ARTICLE X1V

BEREAVEMENT LEIAVE

The City agreces Lhat all amployees covered by this Agreement
shall be permitled bereavement leave with pay not to exceed five calendar
days beginning with the date of death éf spouses, chi}dron, hrothers,
sisters, mothers, fathers, mother~in-law, fathers-in-law, grandparents
of employee or spouse, or any menber of the employce's household for each

and every bereavemenl, to begin at date of death and run consccutively.



ARTICLE XV B

HOLJIDAYS

Seclion 1

The following shall be recognized as paid holidays under this

Agreement:
New Yeur's Day : Lincoln's Birthday
Washington's Birthday Good Friday
Memorial Day Independence Day
Columbus Day Flection Day
Veteran's Day' Thanksgiving
Chiristmas : Imployee's Birthday
Labor Day

Section 2

Holidays will be paid as fTollows:
Six holidays by Lhe last pay day in Junc.
Seven holidays on the [irst pay day in Decanber.
Holiday pay shall be paid in separale checks and not included within

the regular paycheck.



ARTICIE XVI

HOSPTTAL,. MEDICAL

Section 1
The City agrees to provide at no cost of the employees and
their dependants, full Blue Cross and Blue Shield coﬁerage,iincluding

Rider J and major medical.

Section 2

The Cily agrees Lo provide Lo all retired employees uand their

dependants, Blue Cross and Blue Shield including Rider J benefits.

18.



ARTICLE XVII

INSURANCE

Section ]
" The City agrees Lo provide at no oxpense (o the amployee

a $1,000.00 life insurance policy.

Section 2
The City shall pay an additional $5,000.00 benefit to a

deceased police officer's l[amily for death resulting from an on-the-

job injury. This shall be exclusive of any compensation award proceeds.

Section 3
In the event of death or retirement, the police officer or

the Iglute shall receive his earned pay.

T
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ARTICLE XVTIT

CLOTIING- ALLOWANCE

An allowance shall be paid for the year 1976 to all employees
for the purchase of clothing. Such allowance shall be payable before

May 1, 1976 for $250.00 and before May 1, 1977 for $250.00.
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ARTICLE XIX

FALSE ARREST AND LIABILITY INSURANCE

The Cily will carry Police Professional Liability Insurance
covering each policeman for liability he may incur while aéting in the
perfornmn;e of his duties in the limits-of $100,000 fp cach person,
$300,000 to each ilncident and $500,000 in the aggregate. In addtition,
when a member of the Police Department is made a Dolendant in any sudit
or other legal proceedings arising out of the perf{ormance of police dulies,
the City will provide the wnployee with counsel, to defend such suit or
legal'proceedjngs and shall reimburse the employee for his out-of-pocket

expense.
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ARTICLE XX

SENIORITY

Section 1

‘Seniority is defined to mean the accunulaled length of service
with the Department computed from the lasl date{of h{?e. Employec's legnth
of service shall not be reduced by time lost due to authorized leave of

absence or absence for illness or injury.

Section 2

Agsignment of police officers as well as supcrior officers in
the patrol division shall be in accordance with the time served or
seniority as police officers in rank. Patrol 'Division.includes shift
comanders, radio car patrol, foot patrol, desk officcers and radio

dispatchers.

Section 3

Seniorily days off per year shall be allowed as follows:

1~ 0 yeurs 2
5 ~ 10 years | 4
1d - 15 years 6
15 - 20 years 8
20 years and over 10

Section 4
1f seniorily days are not used in the year cuarned they shaill

accumulate.
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Section 5 -

When a police officer as a result of his seniority is éntitled
to pick'patrol, such assignment shall last for a maximum period of three
months., I possible, when a police officer requests a transfer from a
special assignment he shall notlify the, Chief of Police no later than
two weeks prior to the date when assignhents are piuked. 1f possible,
when the City decides to remove the police officer formn a special assign-—
ment such oflficer shall be notitied of ramwoval two weeks prior Lo the
date when assipnments are picked, 11 an oflicer from a special assignment
is reassigned in the middie of a pick to patrol, he shall be assigned

by the Director of Police until a new pick gees into effect,



ARTICTE XX3

DISCHARGE OR SUSPENSION "

No employee shall be suspended, disciplined or diséhargal witzh—
nu-t Just .CELUSB.AD anployees pay shall nL'J't be stopped wilthoul a proper
hearing. PFor the purpose of computing the periods ol suspension a
police olficer may use a,t hv-, option vac‘t;iOn days and time off with

the discrotion of the Director of Police,’



ARTICLE XXII

GRIDVANCE PROCEDURE
Arbilration

Section 1

“A grievance 1s 4 complaint arising with respect to wages, hours
of work or other conditions of employment. In order ip provide Tfar the
expedition and mutually satisfactory settlament of grievances, the pro-
cedures hereinafter set forth shall be followed.
Step 1. Conplaints may be initiated by an individual employee Lo his
imediate superior. If the complaint is not adjusted salisfactorily at
this stage and the employee wishes to enter a grievance, it shall be

presented to the authorized PBA representative,

Section 2

When the PBA wishes to present a grievance Ipr itsél[ or for
an anployee or group of employees for settlement, such grievance shall
be presented as follows:
Step 2. The President ol the FBA or his duly authorized and designated
representative shall present the grievance and Lhe position of the PBA
orally or in writing fo the Chief of Police or his duly desighated rep-
resentativgs. The Chief of Police shall answer the grievance orally or
in writlng within five working days.
Step 3, If the grievance is not resolved al Slep 2 or no answer has been

received by the PBA within the time set forth in Step 2, the grievance



will be refered to the Director of Police, The Director ol Police

shall answer the grievance in writing within seven (7) days after the
receipt of the gricvance, selling Léf;h the position of the City}

" Step 4. If the grivance is not resolved al Step 3 or no answer has been
received by the P.B.A. within the time set [orth in Step 3, the

prievance may he referrced to regular Civil Service proceedings.
i s

Step 5. Arbitration

Within two {2} weeks of Llhe trunsmittal of ihe written answer by the
Dircctor, if the grievance is not settled to the satislaction of bolh
parties, cither party Lo Lhe Agreement may request that the grievance
be submitted to arbitration as hereinafter set forth.

However, no arbitration hearing shall be scheduled sooner
ihan fourteen Uﬂ)mwsaﬂﬁrtMefnmld&ﬁmDnjscMeDrraﬂmmdby
the Director of Police, whichever is sconer, except tor emcrgont grie—
vances. In the evont the aggrieved elecls Lo pursue Civil Service Pro-—
cedures, the arbitration hearing shall be canceled and the matter
withdrawn from arbitration, and a employec who elects to proceed to
arbitration shall be deared to have waived his right to proceed under
Civil Service Law, Rules and Regulations and Proécdures.

Lither party may submit their grievance to the New Jersey
State Board of Mediution for the appointment of an impartial arbitrator
in accordance with their Rules and Regulations, who shall have full

power to hewr and determine the dispute between Lhe parties.



‘“ArLiuIm RXIT Continued 264,

The arbitrator shall have the authority to hear and determine the
gricvance, and his decision shall be final and binding on all parties.
The arbitrator shall have no right Lo vary or modily the terms &Qd
conditions of the Agreement and shall decide the dispute within thirty
(30) daﬁs alter the hearing has been c¢losed. The expense of arbitration
shall bc‘borne equally by the parties. Only the bmployer or tha

Associalion shall have the right to submit a gricvange to arbitration.

Seetion 3. City Grievances

Grievances initiated by the City shall be liled directly with
the P.B.A. within Tive (&) days alter the event giving rise to the grie-
vance. A meeting whall be held within ten (10) days after filing a
grievénce between the representatives of the City and the P.B.A. in an
eurnesl effort to adjust the differences between the parties. In the
event no such  adjustment has been satisfactlorily made, cither party
may file for arbitralion in accordance with the provisions ot this
Article.
Secltion 4. General Provisions

(a) Nothing contained herin shall prevenl any employee from
presenting his own gricvance and representing himsell provided notifi—'.
cation of all mectings, steps and grievance answers are given Lo the
Association and the Association is given the opportunity Lo be present

al all steps of the grievance procedure.



Articloe XXIT Continued

(b) The sleps provided (or herin may be waived by mutual

agrecment of the parties,

~

(e} If the City fails to meet and/or answer any grievaice
within .the precribed time litnils ws hereinbefore provided, such

grievance may be processcod to the next step.

260,
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ARI'ICLE XXIV

LONGEVITY

bach anployee covered by this Agreement shull be paid in
addition to the rates of pay set lorth in Article XXIII herein, a
longevily increment based upon years of service wilh the Orange Police

Department in accordance with the following schedule:

Yeuars ol Service Percentage of Salary
5=-09 .2
I10 - 14 4
15 - 19 ' 6

20 and over ' 8



ARTICLE XXV

BULLETIN BOARD

_“The City shall provide a bulletin board, enclosed in glass, in &
conspicuous location in the Orange Police lleadquarters for the use of Lhe
PBA for posting notices concerning PBA business and activities. All such
notices shall be posted only upon authority of officially designated

PBA representatives.



ARTICLE XXVI

REIMBUE&BHEH;IOR EXPENSES

Section 1
- Hates -
.(a) Meals provided for in Séction 2 hereoi shall be reimbursed
by the City at the rate of $3.00 per meal;
(b} Mileage ~ In the event a momber of the Department uses
his own vehicle for transportation on official assignment, as described
in Section 2 hereof, mileagce shall be computed at the rate of 12¢ per

mile, 1o and from Orange Police lleadquarters.

Section 2

Terms and conditions of reimbursements -

(a} Schools - Menbers of the Department shall be paid for meals
and mileage it not provided, whilec attending a Police Academy or any
other institution that he is ordered or authorized to attend, [or train-
ing other than the hasic police course;

{(b) Tolls - All mombers of the Department shall be cumpensated
Tor any toll expense incurrcd while acting in any capacity hereinbefore
so defined upon receipt and approval of validated receipt. This shall
include reéeipts for parking fges also, to be cerliflied by a pay voucher
ahd receipts.

(¢) All expenses incurred and subject to reimbursement shall

be accompanied by a recelipt and voucher,
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ARTTCLI, XXVIT

JOINT PBA-MANAGEMENT COMMITTEL

A comittee consisting of the Director of Police and the PBA
shall be established for the purposes of reviewing_the administration of
thisg Agreénent and to resolve probleméjthat may arise. The commitlee
shall meet the third Wednesday in each of the following months: January,
April, August and October as well as any other time the comnillee considers
it necessary and required, These meetings arce not intended to bypass the
grievuance procedurcs or to be considered contract negotiation meetings.

The purpose and intent of such meetings is to foster good
anployinent relations through communications between the City and the
PBA on such matters as:l

(a) Discussing questions ariging over the inlerpretation
and application of this Agreement;

(b) Disseminating general informalion of jnterest to
the parties;

{(¢) Giving PBA representatives the opportunity to express
their views or to make sugpeslions on subjeocts of inlerest to employees
of the bargaining unit;

(d) To notify the PBA of changes in non-bargainable
conditions of amployment contemplated by management which may alffecl an-
ployees in ihe bargaining unit;

(e) The promotion of education and training;



(L) The elimination.of waste and the conservatién of
nﬁterialls and supplies;

(g) The improvement of working conditions, the safe-
puarding of health and prevention ol hazards to life and properties and

atrengthening the morale ol enployees,
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ARTICLE XXVIII .

RULES AND REGULATIONS

The City may establish and enforce rcasonable and just rules
and repgulations in connection with its operation of the Departiment and
maintenance of discipline, provided such rules and r¢gulations are notl in
conllict with the provisions of this Agrecment. Included within the rules
and regulations will be the Rights of the Police Olficer. Copies of new
rules and regulations shall he i‘urni_shedl Lo the PBA and opportiunity for
discussion of Lhe new rules and regulations shall be afforded to the PBA

before implementing same.



ARTICLE XXIX .

MUTUAL AID

Employvees who are required Lo aid another camuunity are fully
covered by Workmen's Compensation and liability insurance and pensions

as provided by State- law.

34.
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ARTICLE XXX .

MILITARY CLAUSE

All amployees covered by this Agreement shall be entitled to

all rights under Federal and State statutes pertaining to military service.
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ARTICLE XXXI

ACCFSS MO PERSOMNEL FILES

The City agrees to permil each employee full inspection and
examination, without restriction, ol his personncl files at least once
during each calendar year upon reqguesl Ey the employce. The inspection
shall take place in a private place provided by the City at rcasonable
hours during the day. The City may reguire Lhal such ingpection and ex-
amination take place in the presence of the Chief of Police or his
designee, and the employee may, at his opticn, have the President of the
PBA or the amployce's designee as a third party present during such in-
spection. The employee shall be permitted to copy all or part of state-
ments, writings, or information conlained in his personnel file, and
nothing shall be added wilhoul notification of both parties.

- No letler of communication shall be placed in the personncl
file of any police officer except on nétice to sald police officer and
only if said police officer is givea (ke opportunity to answer any
allegations containexl in said letter of commnication, which answer shall

be affixed to said letter or comnunicaltion of complaint.
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ARTICLE, XXX1T

SAVINGS CLAUSE

Section 1

+ It is understood and agreed that if any provision of the Agree-
ment or tﬁe application of the Agreemenf to uny pers@n or circumstance
shall be held invalid, the remainder of the Agreament or the application
of such provisions to other persons or circumstances shall not be

effected thereby.

Sectign 2
If any such provisions are still invalid, the City and the
PBA will meet for the purposc of negotiation changes made necessary by

applicable luw,
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ARTICLE 3CXIIT B

MISCELLANEQOUS

Section 1
" There should be no prohibition against any fund raising func-—

tions sponsorcd by the PBA, excepl as provided by State law or Ordinance.

Section 2

Retention of Benefits — Definition

Except as otherwise provided herein, all rights, privileges
and beneflits which the officers have heretofore enjoyed and are presently
enjoyihg, shall be maintained and conLinged to be maintained by the
employer knowing Lhe terms of this Agreement are not less than the highest
standards and the fact that the commencement of these ncegotiations resulting

in Lhis Agreement.

section 3

Copics of all Ordinances and Resolutions of the City of Orange
affecting the Police Department shall be given to the Secretary of .the PBA,
alter their proposed. consideralion by the Council at a public hearing, no
less than one week prior to sel hearing and copies of Ordinances and Res-
olutions shall be given to said Secretary after they are passed by the

City Council.

Section 4
The City agrees to make available to Lhe PBA, in response to

reasonable requests from time to time, all available information



39,

concerning financial resources of.the City, including but not'limited,to
-annual financial reports and audits, a list of certified police personnel,
budgotafy requirements and allocations,agenda and minutes of all City
public Cguncil meetings, census data, names and addresses of all police
officers, and such information that shall assist the PBA in developing
accurate and formally constructive programs on behaif of the police
officers, The City further agrees to make available information which

may he necessary for Lhe PBA Lo process any grievance or complaint except
in the case of personal matters in which the relase of informalion shalil

be made on the basis of legal advice from the City attorney.

Section 5

All vehicles, eguipment and devices furnished members of the
Department rust be sound and in good working order to assure them ade-
quate ﬁrotection and safety, preparatory to their using same, and no offi-
cer shall use a privately owned vehicle for police activities, and,
similarly, ncither shall a police vehicle of any kind be used for privale

or personal business.

Section 6
The Health Department shall be required to furnish the phone
numbers of the dog warden and his designee so that such dog warden will

he available wheh his scervices arce requirced.
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Section 7 _ E
All police officers with the City of Orange who hold the rank

of Sergeant shall be utilized as super visors,

Scetion 8.

The City may grant the requeét ot anytneuﬁer of the Department
Lo exchuange hours, duties, time owed or days off. Such reguesi shall be
granted on a uniform basis with standard rules and regulalions applying

Lo all manbers who make this request.

Section 9

The President of the Superior Officers Asscciation or his
designee shall be granted time qff without loss of pay to altend State
and County conference meetings, State Legislutive mectings and conventions
us prescribed to the PBA President with the descretion of the Director

of Police.

Section 10
The President of the Superior Officers Association shall have
the opportunity to pick his shift to make himself available to conductl

association business.

Seclion 11
The City will granl the same terminal leave benefits as are now

received by the anployees of the Counly of Issex.



Section 12

The City will adopt an awa;ds program as agreed upon with the
PBA. It is intended that these awards, by providing for recognition of
valorous uacts or accomplishments, may promote "esprit de corps' and

contribule to improved levels ol achievenent in the Department.

Section 13
The City will provide an office for the PBA within the Police

Headyuarters with discretion of the Direclor of Pelice.

Section 14
The City will provide an office for the Superior Officers

Association with discretion of the Director of Police.
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ARTICLE XXXIV

TERMS OF ACREEMENT

Section 1
- This Agreament shall be ellective as of Jupuary 1, 1976 and

shall remain in force and effect until December 31, 1977.

Section 2
This Agrcanent shall remain in full force and elfect on a
day-to-day basis beyond the date of expiralion set forth herein during

collective bargaining negotiation between the parties.

Seclion 3

Notwithstunding the provisions of Parvagraph 1. above, either
party shall have the right upon 60 days prior written notice to re-oupen
the Agreament as of January 1, 1976 for the negotiation of changes.

IN WITNESS WHEREOF, the partics hercto have sel Lheir hands

and seals the date above written.

ATTEEST: CITY OF ORANGE

BY

PBA, LOCAL No. 89, Inc.

BY

GEORGE FASQ, PRESIDENT
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City of Orange, New Jersey
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ORDINANCE BRI

~

Date . March 20, 1973 . . , Subject No.... 1738 .
Number CG.___. 2],.73__

TTLE:— AN ORDINANCE REGULATING AND ESTADLISHING A SICK LEAVE POLICY FOR THE
PERMANENT CLASSPIED AID UNCLASSIFIED EMPLOYERS OF THE CITY OF ORAEGR

WHEREAS, It is in the public interest and general welfare of the City of QOrange
to establish rules end regulations authorizieg the granting of Sick Leave
for permanent full time classified and unclassified employees of the City of Orange.

THE BOARD OF COMMISSIONIZRS OF THR CITY OF GRANGE DO ORDAIN:

Saction 1. “Sick loave Dafined™ Sieck leave is hereby defined to mean absence
from post of duty of an employee because of 1llazas, sccldent, cxposure to
contagious disease, attendacce upen a menber of the employee's immediste fawily
seriously ill requiring the care of attendance of such employee, or absence
cauced by death in the immediate fomily of such employee. A certificate of

a reputable physician in attendance shall be required as sufficient proof of
need of leave of absence ¢of the employee or the need of the employce®s attendance
upon & member of the employee's immediete family. In csae of leave of absence
due to contagious disease a certificate from the Department of llzalth shall be
required. In case of death in the family of the employee, any reascnable proof
tequired by the department head shall be sufficient.

Section 2. "Sick Leava Accunulation" EBvery permanent full time classified and
unclassifled employee in the employ of the City of Orange which in addition

to his or her annual vacation leave with pay thall be granted Sick Leave as herelnafter
defiged with pay of not less than one (1) working day for each month of service

during the remainder of the first calendar year of service following percanent
appointment aod fifteen (15) working days in every calendar year thercafter.

Section 3. If any such municipal employee requires nome or oaly a portion of .
such allowable Sick Leave for any calendar year the amount of such leave not
teken shall accumunlate to his or her credit from year to year and such employee
shall be entitled to such accumulated Sick Leave of Absence with pay if and when
needed provided that no such municipal employee shall be entitled to said
accumilated Sick Leave of Absence with pay in excess of one bundred tweaty (120)
days upon retirement from the employwent of the City of Qrange. Accumulation
“GE #1lowable Sick Leave shall not be accredited to said municipal employee ualess
and until sald ounicipal employea shall retire from ewployement with the City of

Orange.

Soction 4. That tha City of Grange shall oot require @ny of its permanent full
time classified and unclassified employees who may be disabled either through
injury or {llness as a result of or arising from sunicipal ewmployment to utilize



