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PREAMBLE
'\
THIS AGREEMENT, made and entered into on this Bﬂdﬁ day of
{%7K*L- 1985, by and between the TOWNSHIP OF WEST MILFORD, IN THE COUNTY

OR PASSAIC, a Municipal Corporation of the State of New Jersey (lhereinafter

referred to as the "fowaship") and WEST MI1FORD MUNICTPAL FMPLOYRES GUILD

(hereinafter referred to as the "Union"), represents the complete and final
understanding on all bargainable issues between the Township and the Uanion
and is designated to maintain and promote a harmonious relationship between
the Township and such of its employees who are coﬁered by Article I,

Recognition, in order that more efficient and progressive public service

may be rendered.



- ARTICLE T

A. The Township recognizes the Union as the exclusive representative
for the purposc of col]cctiﬁe ncgotiations of all employees holding titles
set forth in Schedulce A.

B. The titles herein shall be defined to include Lhe plural as well
as the singular, shall includc males and females and are synonymous with the

word employees.



ARTICLE 11

o

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing, the following
rights: '

1. To the executi@e management and administrati&é control
of the Township Government and its properties and facilities, and the
acti&ities of its employees;

2. To. hire all employees and subject to the provisions of

" law, to determine their qualifications and conditions for continued employment,

or assignment and to promote and transfer employees, subject to €Civil Service
rules and regulations; ‘

3. Tolsuspend, dehote, discharge or take othexr disciplinary action
for good and just cause according to law, subject to Ciﬁil'Ser;icés rules and
régulations.

B. The exercise of the foregoing powvers, rights, authority, duties or

responsibilities of the Township, the adoption of policies, rules , regulations

“and practices and furtherance thereof, and the use of judgement and discretion

in connection therewith shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and express terms
hereof are in conformance with the Constitution and Laws of New Jersey and of
the United States.

C. Nothing contained herein shall be construed to deny or restrict the
Township of its rights, responsibilities and authority under R.S- 40

and R.S..11 or any other national, state, county or local laws oxr ordinances.




ARTICLE III

GRIEVANCE PROCEDURE

A. Purpose

l. The purposc of this procedure is to sécure, at the lowesr
possible 1e§el, an equitable solution to the problems which may arise
affecting the terms and conditions of this Agreement.

2. Nothing herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with any
appropriate member of the Township staff.

B. Definition

The term "grieﬁance’ as used herein means any controversy arising
over the interpretation, application or alleged v1olatlon of the terms and
conditions of this Agreement, and may be raised by the Union on behalf of an
indimidual or indiﬁidnals, or the Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exc1u51ve method for
resolving grievances between the parties covered by this Agreement, and
shall be followed in its entirety unless any step is waived by mutual consent.

Step One:

- (a) An aggriered employee or the Union on behalf of an aggriered
employee or employees or the Township shall institute action under the
provisions hereof within vae (5) days of the occurrence of the grievance,

and an earnest effort shall be made to settle the differences between the
agerieved employee and his immediate supervisor, for the purpose of resolvlng
the matter infomally. Fallure to act w1th1n said f1ve (5) days shall be deemed
to constitute an abandonment of the grievance.

(b) The supervrsor shall render a decision within f1ve (5) days
after receipt of the grievance.

Step Two:

(a) In the event a satisfactory settlement has not been reached,
the employee or the Union shall, in writing and signed, file his grievance
with the Department Head within three (3) days following the determination
at Step One.

(b) The Department Head shall render a decision in writing within

five (5) days from receipt of the grievance.




ARTICLE TIT (continued)

Step Three:

(a) 1In the event the grievance has not heen resolved at Step
Two, then within five (5) days following the determination, tho matter
may be referred to the Township Mapager who shall re@icw the matter and
make a determination within ten (10) days from the receipt of the grieﬁance.

Step Your:

(a) In the event the grievance has not been resolved at Step
Three, the Union may within ten (10) days request arbitration. The arxbitrator
shall be chosen in accordance with the Rules of the American Arbitration
Association.

(b) However, no arbitration hearing shall be schéduled sooner than
thirty (30) days after the final decision by the Tounship Manager. In the
event the aggrieved elects to pursue Ciﬁil‘Sereice Procedures, the arbitration
hearing shall be canceled and the matter withdrawn from arbitration. The Union
shall pay whatever costs may haee been incurred in processing the case to
arbitration. o

{c) The arbitrator shall be beund by the proeisiohs of this
Agreement and restricted to the application of.the facts presented to him
1nvolved in the grlevance. The arbitrator shall not have the ‘authority to add
to, modlfy, detract from or alter in any way the provlslons of this Agreement
or any amendments or supplement thereto.

(d) The costs for the services of the arbitrator shall be borne
equally betﬁeen the Township and the Union. Any other expenses incurred,
including but not limited to the presentation of witnesses, shall be paid by
the party incurring same;

(e) The arbitrator shall set forth his findings of facts and
reasons for making the award within thirty (30) days after conclusion of

the arbitration hearing unless agreed to otherwise by the parties.

D. Township Grievances
Crieﬁances initjated by the Township shall be filed directly with
the Union within ten (10) calendar days after the e&ent gi@ing rise to the
gricvance has occurred. A meeting shall be held within ten (10) calendar
days after filing a grievance between the represeutatlve of the Township and
the Union in an ecarnest effort to adjust the differences between the parties.
In the eﬁent no such adjustment has been satisfactorily made, either party

‘may File For aybitration in accordance with Step Four above.



ARTICLE III (continued)

]

E. No response at any Step in this procedure by the Township or
the agents shall be deemed to be a negative responsc and upon the termination
of the applicable time limits, the grievant may proceed to the nexb step.

F. Time limits may be extended by the parties by mutual written
agreement. .

G. The term "days" as used within this Article shall mean "working

days" and not holidays, weekends, official days of mourning or regular

days off.



ARTICLE 1V

HOURS AND OVERTIME

A. The regular hours of work shall be consecutive except for
interruption for lunch.

B. The work day shall commence at 8:30 a.m. and shall terminate
at 4:30 p.m. _

C. A lunch period of sixty (60) minutes shall he scheduled at the
discretion of the Township Manager between the hours of mnoon and 2:00 p.m.

D. The work week shall consist of fiﬁé (3 consccuti&e days commencing
on Monday and ending on Friday in any calendar week.

E. 0§ertime in excess of eight (8) working hours per day, or hours
worked on a holiday or regularly scheduled day off, shall be paid at one and
one~half times the employee's regular rate of pay in (15) fifteen minute
increments, or compensatory time off at the rate of time and one-half,
proﬁided the oﬁertime has been approﬁed in writing by the Township Manager
prior to being worked.

F. There shall be no maximum limitation upon the number of overtime

" hours that may be worked with the Township Manager's prior written approval,

G. All employees shall be granted four (4) hours early quitting time
on New Yé;;{s Eﬁe and Christmas Eﬁe, unless New Years or Christmas fall on
a Saturday or Sunday.

- H. The Pirector of Public Works, Municipal Tax Collector, Municipal
Tﬁx Assessor and Recreation Director shall receiée no paid compensation
for overtime hours worked. Compensatory time off may be authorized at:
straight time rate, depending upon the pressure of work and the approGaI
of the Township Manager. Said compensatory time shall not be accrued or

carried year to year without the approval of the Township Manager.



ARTICLE V

HOLIDAYS

A. Each cmployce shall be compensated for the following holidays:

}. New Yecar's Day 7. Labor Day

2. Lincoln's Birthday 8. Columbus’™ Birthday
3. Washington's Birthday 9. General Electioh Day
4. Good Friday : 10. Veterans Day

5. Memorial Day 11. Thanksgi&ing Day

6. Independence Day 12. The Day Following

) Thanksgiving Day
13. Christmas Day

B. In the event the hollday falls on a regularly scheduled work

day, the employee shall receive the day off with pay. 7
In the event the holiday falls on a Saturday, employees shall

receive the precedlng Friday off Wlth pay. In the event the holiday falls
on a Sunday, employees shall receive the following Monday off with pay. -

C. All employees shall be eligible for holiday pay if the employee
worked his last scheduled work day prlor to the holiday or he is absent by
prior consent of hlS superior.

D. 1In the event Martin Luther King's,Birthday shall be declared a
Federal or State holiday after Janeary'l, 1977,'suchrholidéy shall not he
extended to employees represented by the Municipal Guild (Sﬁpereiséfy).



ARTICLE VI

VACATIONS

A. Amount of Vacation Leave

1. Annual vacation leave with pay shall be earned at the rate
of one (1) working day of vacation for each month of service during the
remainder of the calendar year follow1ng the date of appointment; twelve (12)
working days vacation thereafter for every year and up to five (5) years of )
service; fifteen (15) working days vacation after the completiom of flVE (s)
years and up to ten {(10) years of serﬁice; eighteen (18) working days vacation
after the completion of ten (10) years of ser&ice and up to fifteen (15) years
of scrﬁice; twenty (20) working days Qacation after the completion of fifteen
{15) years of service and up to twenty (20) years of Ser&ice. After 20 yearsl
of service, 1 additional vacatlon day shall be earned for the completion of
each additional year of service to the maximum of twenty—flve {25) years.
Permanent part—-time employees shall receive vacation credit allowance on
a proportionate basis.

. 2. Vacation allowance must be taken during the current calendar

year at such time as permitted or directed by the appointing'aﬁthority unless
the appointing authority determines that it ‘cannot be taken because of pressure
of work. .Any unused vacation may be carried forward into the next succeeding
year only.

3. A permanent employee who returns from military ser@ice is entitled
to full ﬁacation allowance for the calendar year of réturn and the year preceding,
proQidéd the latter can be taken during the year of return.

B. Vacatjon Leave Due Upon Separation

1. An employee who is retiring or who has otherwise separated shall
be entitled to the vacation for the current year prorated upon-the'number of
months worked in the calendar year in which the separation or retirement becomes
effectlve and any vacation leave which may have been carried over from the
preceding calendar year.

" 2. Whenever a permanent employee dies hav1ng to his credit any
annual Qacation leave, there shall be calculated and paid to his estate a sum
of money eéqual to the compensation figured on his salary rate at the time of
death.

¢. If a holiday falls within an employees vacation, he shall be paid an
dritional days pay for the unworked holiday or shatl be croanied ove (1)

additional day vacation at this option.




ARTICLE VIX
SICK LEAVE

A. Every cwployee subject to this Agrecment shall be entitled go
paid sick leave benefits per annum according to N.J.A.C. 4:1-1.1 et seq. ,
of the Civil Service Rules for the State of New Jerscy revised Noﬁcﬁber
30, 1973.

B. Service for Sicl Leave

1. All perménent‘employees, or full time provisional employees |
shall be entitled to sick leave with pay based on their aggregate yeaxs
of service.

2. Sick leave may be utilized by employees when they aré wumnable
to perform their work by reason of personal illness, accident or exposure
to contagious disease.

3. Such sick leave may be utilized in the e;ent of serious
illness of a member of the employee's immediate family requiring the
attendance of the eﬁployce, -

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time employee '
on the basis of one (1) working day per month during the remainder of the
first calendar year of_gmployment after initial appointment and fifteen (I5)
days in eﬁery calendar year thereafter. |

2. Auy amount of sick 1ea§e,allowance not used in any calendar
year shall aqcumulate to the employee's credit from vear to year to be used
if and when needed for such purpose.

. 3. An employee shall be reimbursed for acerued éick lea;e earned
prior to January 1, 1983 at the time of his termination of employment in
good standing at the rate of ten dollars ‘(610.00) for each unused sick leave
day, and at the rate of twenty dollars '($20.00) for each sick leaQe day
earned on or after January 1, 1983. Termination in good standing shall not
be deemed to be attained if the employee fails to pro&ide the Township with
at least fourteen (14) days advance writtén notice of his termination.

4. Sick leave accrued on or after January 1, 1983 ‘shall first be
deducted from an employece's sick leave bank prior to any other accrued sick
leave being deducted.

5. Any employec at the time of retirement who has accumulated
ivoceess f Y30 upnaed sick duyn chals receive oo vet irenond horus of §300
in nddjtion to any payment made pursuant to ¢.3 of this Articlc.

6. 1In no casc shall trhe total payments made pursuant to Sections

c.3 and C.5 of this Articlce cxceed $8,000.




ARTICLE VIT (continued)

D. Reporting of Abscnce on Sick Leave

1. If an employee is absent for reasons that entitled him to
sick leave, his 5uperﬁisor shall be notified promptly as of the employec®s
usual reporting time, except in those work situations where notice must be
made prior to the employee's starting time.

a. Failure to so notify his'superGisor may be cause of
denial of the use of sick leaﬁe for that absence and constitute cause
for disciplinary action.

b. Absence without notice for fi&e'(S) consecutiée days
shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent on sick leaée for three
(3) or more consécu;iﬁe working days shall be required to submit acceﬁtable
medical eﬁidence'substantiating the illness.

a. An employee who has been absent on sick leaée for
periods totaling ten (10) days in one calendar year consiéting of periods
of less than fiﬁe (5) days; shall'submit'acceptable.medical eﬁidénce for
any additional sick leaﬁe in that year unless such jillness is of a chronic

- or recurring nature requiring recurring absences of one (1) day or less in
which case only one (1) certificate shall be necessary for a period of
six (6) months. .

b. The Township may require proof of illness of an employeé
on sick leaﬁé, whenever such requirement appears reasonable and warranted
under the cifcumstances. Abuse of sick leave shall be cause for disciplinary
action. Alleged abuses shall be inﬁestigated by the Business Representative
of the Union and qrrepre5entati§e of the Township. .

2. Im éase of leaﬁe of absence 'due to exposure to contagious
disease, a certificate from the Department of Health shall be réquired.

3. The Township may require an employee who has been absent
because of personal illness, as a condition of his return to duty, to be
examined at the expense of the Township by a physician degignated by the
Township. Such examination shall establish whether the employee is capable
of performing his normal duties and that his return will not jeopardize the

health of other employees.

11




ARTICLE VII1

HOSPITALIZATION AND INSURANCE

A. The Township shall provide a fully paid hospitilization insurance
program to each employee and dependents which shall include Blue Cross,
Bluc Shield, Rider J and Major Medical Coverage (14/20 Series, State Health
Benefits Plan).

" B. The employer reserves the right to substitute carriers pro@idéd
the same benefits are proﬁided.

C. 'Subject to the rules and regulations of the N.J. State Health
Benefits Commission, each qualified employee who retires shall be proﬁided
with hospitalization coﬁerage as pro@idéd by the Commission.

D. Effectiﬁe January 1, 1985, ali employees co%ered by this Agreement
shall be entitled to submit a claim to the Township on an approfed form along
with their cancelled check orxr proof of payment for reimbursement for dental
and eyecare expenses for themselﬁes and their dependents uvp to an anaual

limit of $250 without accumulation.

12
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ARTICLE 1X

LEAVES OF ABSENCE AN} EDUCATIONAL BENEFITS

A. Leaves of Absence

Every employec subject to this Agreemeant may be granted a leave of
absence according to applicable Civil Service'Bules for the State of
New Jerscy, revised November 30, 1973.

B. Educational RBenefits

The Township of West Milford provides permanent full~time and exempt
enployees with the opportunity to receive further training and educatlon
which will improve both employee performance and the Township's government
operations. The Township of West Milford may bear 50% of the cost of
tuition, up to a maximum payment per year of $300.00 per employee, if the
following conditions are met:

1. The employee will assure the Township that he/she intends
to remain in the employ of the Township of West Milford for at least one
yvear after the completion of the continued education program and shall
agree in writing to reimburse the Township for any and all costs expended
in the event the employee leaves the employ of the Township within one year.

2. He/she will submit a réquest to the Department Head for

'approval‘of the Township Manager based on budget allocations, describing

benefits to the jurisdiction.

3. Courses will be job—related and will be taken on employee's
own time. If working toward a degree related to the employee's work, all
courses requlred for the degree will be covered by this policy.

4. Reimbursement will be made at the completion of the course
in which an employee has obtained a passing grade of “C" or better.

5. This does not relate to special courses, seminars, conferences
or training sessions where the Township of West Milford may pay the full cost
of registration or tuition expenses in accordance with apprerd budget
allocations and prior approval of the Township Manager.

6. The employee must request tuition assistance in writing
providing an outline of the course of study. This request should be
presented to the Department Head and be approved by the Township Manager.

Upon successfully completing the course, the employee must present a voucher

- and a copy of his/her final grade report to the Towmnship of West Milford

Gy e imborsoemant .

13



ARTICLE X

SALARY GUIDE

Effective January !, 1985, all cmployeces covered by this Agreement:
shall be entitled to receive the wage rates for their particular joh title

as noted in Schedule A.

14
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ARTICLE XI
LONGEVITY
A. Effective January 1, 1985, for each year of the contract, longevity

payments based upon years of continuous uninterrupted service with the

Township payable on December 1st shall be as follows:

After four {4) years of service : 2% of base pay
After eight (8) years of service 4% of base pay
After twelve (12) years of service 67 of base pay
After sixteen {16) years of service 8%Z of base pay
After twenty (20) years of service 10% of base pay

B. Longevity payments for an indiﬁidﬂal covered by this contract shall
not exceed $3,263 in 1985 and $3,427 per year thereafter.

C. A pért—éime municipal émployee after 20 years of continuvous serwvice
shall receive a 100% longevity payment as though his or her employment had
been full-time. For purposes of this proﬁision only, the part—time base
salary will be adjusted to full time status.

D. ‘Municipal employees at retirement or termination in good standing
shall receive a longevity payment prorated to reflect aéfual base pay earned
in the year of retirement.

E.r Employees who terminate in bad standing or due to disciplinary
reasons shall not be eligible for a longevity payment in the year of their

separation from employment.

15



ARTICLE XII

BEREAVEMENT LEAVE

A. Death in Family

In the event of a death in the immediate family of an employee, each
full-time employee shall be granted a funeral leave of three (3) days; if
the funeral is outside of the State and requires travel time, an additional
two (2) days travel time may be allowed with the appro§a1 of the immediate
Superfisor; Immediate family of the employees.under this section is defined
as spouse, parcuts, children, brothers, siste¥s, grandparents and parents—in~.
law. Reasonable proof of death may be réquired in the discretion of the

Township Manager.

16



ARTICLE XILL

PERSONAL DAYS AND VEHICLE RETMBURSEMENT

A. Personal Days

Each full time employee shall be granted four (4) personal days Jleave
eiach year upon the approﬁal of his immediate supervisor. Forty-eight {48)
hours notice must be giﬁen prior to personal days leave, which are not
accumulatiﬁe- , N
In emergencies that could not be reasonably forseen under‘the 48 hour
rule, an employee shall consult with his Department Head to determine whether
the personal day can be granted.

B. Vehicle Reimbursement

Employees who use their personal vehicle({s) for offical wanship business
shall be compensated at the rate of 16¢ per mile upon the presentation of a

voucher which is approved by the Township Manager.

17



ARTICLE XIV

NO-STRIKE PLEDGE

A. During the term of this Agreement, the Union agrees on behalf
of itself insofar as is legdlly possible on behalf of each of its members
that there will be no strike of any kind and the Township agrees that it
will not cause any lockout.

B. The Union covenants and agrees that neither the Union nor any .
peréon acting in its behalf will cause, authorize, or support, nor will
any of its members take part in any strike (i.e., the concerted failure
to report for 'duty, or willful absence of an employee from his position,
or stoppage. of work or abstinence in whole or in part, from the full,
faithful and proper performance of the employee'sfdﬁties of employment),
work stoppage, slowdown, walkout or other illegal job action against the
Township. The Union agrees that such action would constitute a material
breach of this Agreement. _

C. In the eﬁént of a strike, sléwdown, walkout or job action, it is
covenanted and agreed that participation in any such actiﬁity by any Union
mcmber shall entitle the Township to inﬁoke any of the following alternati&és:

1. Withdrawal of Union recognition;’

2. Withdrawal of ‘dues deduction privileges
* (if previously granted)

3. 'Such activity shall be deemed grounds for

" termination of employment of such employee
or employees subject, however, to the application
of the Civil Service law.

D. Nothing contained in this Agreement shall be construed to limit or
restrict the Township in its right to seek and obtain such judicial relief
as it may be entitled to have in law or in équity for injunction or damages

or both in the event of such breach by the Union or its members.

18



ARTICLE XV

POSITION CLASSTIFICATION AND DESCRIPTION

A. The position classification and position description for employees
as covered by this Agrcement are attached hereto as Appendix C and by
reference are made part of this Agreement. Any additions or modifications
made to them by Civil Serviece and adopted by the Township shall automatically

become part of this Agreement.
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ARTICLE XVI

BULLETIN BCARD

A. Bulletin Boards shall be made available by the Towmship for the
use of the Union for the purpose of posting Union announcements and other
information of a non«controﬁersial nature. The Township Manager or his
representative may have removed from the Bulletin Boards any material which
does not conform with the intent and proﬁision of this Article.

B. The Union shall have the right to hold union meetings ‘during the
last hour of the work day, prOV1ded howaver, that each department ‘must leave
adequate personnel in its office to handle publie inquiries and phone calls
during that hour. Not more than 6 such Guild meetings shall be held per year

without the express approval of the Manager or his designee.

20



ARTICLE XVII

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its employces
subject to this Agreement dues for the Union. Such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.)
52:15-15.9e, as amended. Said monies topether with reecords of any corrections
shall be transmitted to the Union by the fifteenth (15th) of each month A i
following the monthly pay period in which deductions were made.

B. If during the life of this Agreement there shall be any change in
the rate of membership dues, the Union shall furnish to the Township written
notice prior to the effectiQé date 6f such change and shall furnish te the
Township either new authorization from its members showing the "authoxrized
deduction for each employee or an official notification on the letterhead
of the Union and signed by the President and Secretary-Treasurer of the Union
advising of such charged deductlon.

C. The Union will prov1de the necessary "check~of £ authorization" form
and the Union will secure the signatures of its members on the forms and deliver
the signed forms to the Township Manager. The Union shall indemnify, defend
and saﬁe the Township harmless against any and all claims, demands, “suits or'
other forms of liability that shall arise out of or by reason of action taken
by the Township in reliance upon salary deduction authorization cards submitted
by the Union to the Township of in reliance upon the official notification on
the letterhead of the Union and signed by the President apnd Secretary-Treasurer

of the Union adv151ng of ‘such changed deduction.



ARTICLE XVITIC

NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the Union
against an employee on account of race, color, creed, sex or national
origin.

B. There shall be no discrimination, interference, restraint, or
coercion by the Township or any of its representatiﬁes against any of the
employeces covered under this Agreement because of their membership ox
non-membership in the Union or because of any lawful acti&ities by such
employees on behalf of the Union. The Union, its members and agents shall
not discriminate against, interfere with, restrain or coerce any employee

covered under this Agreement who are not members of the Union. - -



ARTICLE XIX

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application of.this
Agrecment of any employee or group of employees is held invalid by operation
of law or by a Court or other tribunal of competent jurisdiction, such

provision shall be inoperative but all other provisions shall not be affected
thereby and shall continue in full force and effect.

23



ARTICLE XX

FULLY BARGATNED PROVISIONS

A. This Agreement represents and incorporates the complefre and
Final understanding and settlement by the partles on all bargainable
issues which were or could have been the subject of negotiations. During
the term of this Agreement, meither party will be required to negotiate
with respect to any such matter whether or not coﬁered by this Agrzement,
and whether or not within the knowledge or contemplation of either or
both of the parties at the time they umegotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the

parties except by an instrument in writing only exécuted by both parties.

24




ARTICLE XXU

TERM AND RENEWAL

This Agrecement shall be in full force and effect as of January 3, 1985
and shall be in effect to and including December 31, 1986. This Agrcement
shall continue in full force and effect from year to year thereafter, unless
onc party or the other gives notice, in writing, no sooner than one humdred
fifty (150) nor later than ninety (90) days prior to the expiration date of
this Agreement, of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREQF, the parties hereto 'ha‘;*e set their hands and seals
at West Milford, MNew Jersey, oun this 3"«£ day of %A—.«{JQ&E,—,

WEST MILFORD MUNICIPAL TOWNSHIP OF WEST MILFORD

EMPLOYEES GUILD PASSAIC COUNTY, NEW JERSEY

vtz dd OVe utde @ﬁmg / »ZQ«MJ
AT

Township HTager
Witness: : Witness

Tovwnship Clerk
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(supervisory)

Title

Municipal
Step
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

Tax Assessor

[V, I BT R

Tax Assessor

1
2
3
4
5

Construction Official

Step
Step
Step
Step
Step

1
2
3
4
5

Building Inspector *

Step
Step
Step
Step
Step

1
2
3
4
5

Tax Collector

Step
Step
Step
Step
Step

Asgistant
Step
Step
Step
Step
Step

S R

Tax Collector ¢

(V. LR

Recreation Director

Step
Step
Step
Step
Step

1
2
3
4
5

SCHEDULE A

1985

$23,631.00
$25,096.00
$26,477.00
$27,959.00

- $30,364.00

© $21,125.00
© $21,765.00
© $22,469.00
© $23,168.00
- $23,870.00

- $26,098.00
- $27,170.00
* $28,338.00
© $29,500.00

$32,630.00

+$21,928.00
© $22,652.00
- $23,377.00
- $24,102.00
©$24,825.00

© $27,231.00
© $28,930,00
*$30,633.00

$32,244.00

" $34,554.00

' $19,551.00
' §20,424.00
©$§21,235.00
© $22,103.00
+$22,976.00

£ $25,977.00
© $27,106.00
© $28,097.00

$29,222.00

- $30,389.00

1986

© $24,978.00

$26,426. 00
$27,880.00

T $29,441.00

$31,882.00

- $22,329.00
" $23,006.00
- $23,750.00
* $24,489.00

$25,231.00

$27,481.00

* $28,610.00

-

$29,840.00

" $31,064.00
- $34,262.00

- $23,179.00
- $23,944.00
- $24,710.00
© $25,476.00
- $26,240.00

© $28,674.00
©'$30,463.00
- $32,165.00
- $33,856.00
© $36,282.00

© $20,724.00
© $21,588.00
- $22,445.00
- $23,363.00
- $24,286.00

- $28,055.00
- $29,177.00

$30,345.00

- $31,560.00
- $32,820.00



(supervisory)

Title

Municipal
Step
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

Court Clerk
1
2
3
4
5

Municipal Clerk

(S N FUN

Director of Welfare

- Skep
Step
Step
Step
Step

Chief Sanitary Inspector

Step
Step

Step

Step
Step

Supcrvising Engineering Aide

Step
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

Principal
Step
Step

Step

Step
Step

VS WN -

1
2
3
4
5

1
2
3

4
5

Planner

P W N -

Engineering Aide

(W o L A

$ 8,
" § 8
$ 9,029.00
'$ 9,

$9

SCHEDULE A

1985

$19,551.00

+ $20,424.00

$21,235.00

© $22,103.00
©$22,976.00

- $19,551.00
) $20g424- 00
©$21,235.00
- $22,103.00
 $22,976.00

429.00
840.00

* $26,339.00
- $27,137.00
© $28,030.00
© $28,923.00
© §29,818.00

© $26,503.00
© $27,563.00
© $28,667.00
© $29,814.00
* $31,007.00

- $18,256.00
+ $18,987.00
"~ $19,747.00
* $20,534.00
© $21,295.00

© $20,334.00
- $21,147.00
© $21,931.00
© $22,808.00
£ $23,720.00

$
" $
" §
" $
$

1936

$20,724.00

$21,588.00
522,445.00

" $23,363.00
 $24,286.00

© $20,724.00
© $21,588.00
© $22,445.00
© $23,363.00
" $24,286.00

8,689.00
9,124.00
9,571.00
9,995.00
0,

1 430 00

$27,735.00

" $28,575.00
© $29,516.00
" $30,456.00
" $31,398.00

© $27,908.00
© $29,024.00
* $30,186.00
© $31,394.00
- $32,557.00

© $19,351.00
© $20,126.00
* $20,932.00
© $21,704.00
- $22,509.00

- $21,493.00
- $22,352.00

$23,181.00

- $24,108.00
- $25,072.00



