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AGREEMENT

This Agreement entered into this day o? , 1989, by and between the
Borough of Spotswood, In the County of Middiesex, a Munlcipal Corporation of the State of New Jersey,
hereinafter called the "Borough,” and Policemen's Benevolent Assoclation, Local No. 225, duly appointed
representative of the Pollce Department of the Borough of Spotswood, excluding the Chief of Police,
hereinafter cafled the “Assoclation,” represents the complete and final understandmg on all bargainable
issues between the Borough and the Association.

The periad of this Agreament shall be - January 1, 1689 to December 31, 1990.



MEMORANDUM OF AGREEMENT

The BOROUGH OF SPOTSWOOD and P.B.A., LOCAL 225, subject to
formal approval and ratification, hereby agree tp resolve all
issues in dispute at interest arbitration, as follows:

1, The dyration of the contyact shall be from
January 1, 1989 through Decemper 31, 1990,

2, Effective January 1, 1989 salaries of unit membegs
shall be increased by seven (7%) percent across-the-board.

3. Effectijve January 1, 1990 salarieg aof unit remhers
shall be increased by 6.33% across-the-boarqd and the dental plan
shall be updraded by two levels.

4. For 1989 a new salary schedule shall be developed
for employees not yet hired as of this date. That schedule shall
have the same top patrolman pay as the séhedule for ecurrent uniﬁﬂ
mémbers. It shall retain the 1988 starting salary and shall add
one additional step to achieve maximum. The new steps shall be of.-
relatively equal dollar differences. This 1989 guide shall be
subject to the January 1, 1990 6.33% across-the-board increqse for
1990,

5. For all future hirees only, the‘personalrday
benefit shall be two (2} days in the first year of employment;
three (3) days in the second year; four (4) days in the third year
and five (5) days in the fourth year,

6. For all future hirees only, the‘current 15-year
level of vacation shall be effective upon twenty (23) years
rather than fifteen (15).

7. All vacaticn days in the current schedule shall be
expressed in the appropriate number of "work days" rather than

the current "calendar days." This is purely a conversion factor.
There is no adding or subtracting of actual vacation time,

B. The parties agree to allow the use of civilian
dispatchers and that the Captain shall remain in the bargaining

Lnit.




9, The "Franklip Teynship" Rill of Rights clause
shall he substituted foy the cugrent thl,ﬂ V.

10, The prior agfeements ip thﬁﬂﬁ nqutiagiﬂpn
shall be incorporated in the new ¢antract,

11. The parties shall reach mutual agreemen£ ag ta
the language changes in the new contract. The Arbitratc; rp;a*gq

jurisdiction pending final contract execution.

The underéigned agree to recommend ratifica;icn and

approval,
FOR THE BOROUGH FOR THE P.B.A
GEORGE R. BALASCAK WILLIAM MC DONALD .
Mayor ‘ ’ B,
i ; . 2
; 4 7
u&'} PO L ¢/ Q (@yw 2t &f{l‘é
VINCENT J.(AMENDOLA
DATED
3 %WQ@/ MM
ATTEST: HOWARD KEENAN

REGGIE PASTERCZYK
BOROUGH CLERK

- JKCK OLIVER T

JAMES ROESE

JOHN RUHL




HANK AND SALARY ' Y

Within the Police Department of the Borough of Spotswood there shall be designated the following
ranks and salaries:

A.  PATHOLMEN hired before 1/1 /ag ' 1989 SALARY 1990 SALARY
Beginning of the first year to the :
completion of the first year $24,926.00 $26,505.00
Beginnkig of the second year to the
complation of the second year $27,723.00 $29,478.00
Beginning of the third year to the
complgtion of the third year $29.705.00 $31,586.00
Bsgiﬁnhg of the fourth year and’ 7
 thereafter o $32,243.00 $34,284.00
8  PATROLMEN hired after 1/1/89 1989 SALARY 1990 SALARY
Beginning of the first year to the
mnmleﬂon of the first year $23,296.00 $24,771.00
Bswwng of tfte second year to the
campletion of the second year $25,583.00 $29,149.00
Mﬁhﬁ of the third year to the
comgpietion of the third year $27,770.00 $29,528.00
Baginning of the fourth year to the
completion of the fourth year $30,007.00 $31,906.00
Beglnnmg of the fith year and
thereafter 7 $32,243.00 $34,284.00
GC. OFFICERS 1989 SALARY 1990 SALARY
Captain $37,486.00 $39,859.00
Sergeants ) $34,777.00 $36,978.00

D, The Police Department of the Borough of Spotswood Is considered to be subject on call
individually and collectively twenty-four {24) hours a day tn any emergency. Any superior officer shall require
such services in accordance with the schedules hereinahier specifically mentioned over and beyond the
regyiar tour of duty. The salaries to be paid for work hours are not to exceed:

1.  Eight (8) hours per day.
Z  Five (5) days per week.
3. A total average of forty (40) hours per week, unless called upon to perform duties to

exceed a forty (40} hour week, and for which compensation shall be paid according to the
schedules set forth herein,



E. Work day and work week shall exclude afl hours‘ worked In excess of eight (8) hours in any
twenty-four (24) hour period, and forty (40) in a week. Overtima shall be paid for the excess hours worked.

F. The annual salaries menlldnéd herein shall ndt be consldered as payment for any services or
time consumed in the performance of duty in excess of the scheduled hours according to the further
provisions of this contract.

G. The Borough will pay the members all retroactive pay and beneﬁts due as a result of this
Agreement no later than ninety (90) days after it is signed by all parties. This assumes that no unforeseen
circumstances arise which would prevent payment withir ninety (90) days, In which case the P.B.A. will be
informed of the reason and given the estimated date payment will be made.



oo gHiEVANQE EFIOCEDUFIE

This section Is intended to provide rnembersof the Police Department, regardless of rank, with a fair
method of resolving disagreements with respect to policy, working conditions or other problems.

1.  With regard to employee, the term “grievance”® as used hereln means an appeal by an
individual employee or the Association on behalf of an individual employee or group of employees, from
the interpretation, application or violation of policles, agreements, and administrative decisions affecting
them. With regard to the Borough, the term “grievance® as used herein means a complaint or controversy
arising over the interpretation, application or alleged violation of the terms and conditions of this Agreement.

2. Withrespectto employee grievances, rio grievance may proceed beyond Step One herein
unless it constittites a controversy arising over the Imerpre!.atm application or afleged violation of the terms
and conditions of this Agreement. Disputes concerning terms and conditions of employment controfled
by statute or administrative regulation, incorporated by reference in this Agreement, either expressly or by
operation of law, shall not be processed beyond Step One herein.

The following grievance procedure will be implemented within the Police Department of the Borough
af Spotswood.

A The aggrieved employee shall reduce the grievance to writing and present It to his immediate
superior (first step). if the aggrieved empioyee does not receive satisfaction, he shall present his grievance
to the Captain of Pollce, it avallable. This action shall be considered the second step. If, upon reaching the
second step, the employee does not recelve satisfaction, he shall present his grievance to the Chief of
Police, for his action. This action shall be considered the third step. If the employee does not receive
satisfaction at the third step, he shall present his grievance to the Mayor of the Borough for his action. This
shall be considered the fourth step of the grievance procedure. Step five, if the grfevance is not settled
through steps, one, two, three and four, either party shall have the right to submit the dispute to arbitration
pursuant to the rules and regulations of the Public Employment Relations Commission. The costs for the
services of the arbltrator shall be borne equally by the Borough and the Association. Any other.expenses,
including but not limited to the presentation of witnesses, shall be paid by the parties Incurring same.

1.  The parties direct the arbitrator to decide, as a preliminary question, whether he fias
jurisdiction to hear and decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of this Agreement and the Constitution
and Laws of the State of New Jersey, and be restricted to the application of the facts presented to him
involved in the gnevance. The arbitrator shall not have the authority to add to, modify, detract from or alter
In any way the provisions of this Agreement or any amendment or supplement thereto. The decision of
the arbitrator shall be final and binding.

B. Any employee or group of employees may present a grievance at any time.

C. When a grievance has been initiated, the superior being presented with the grievance shall make
all efforts to satisfy all persons concerned.

D. Any employee or group of employees instigating a complaint or griévance may have a
representative chosen by them present during the hearings at any step of the grievance procedure.

E. No step of this procedure shall exceed seven (7} working days. [lf, after sever (7] days, the
employee does not receive a written reply to his grievance, it shall automaticalfy be assumed that the
grievance has been denied and the grievance shall be considered released for presentatfon 1o the next step
in the procedure.

F.  Any grievance must be initiated within fifteen (15) working days of its occurrence or fffe gricvance
can be denied. This provision shall not apply where extraordinary circumstances beyond the controf of the
grievant prevent filing within fifteen (15) days.



ARTICLE i

ONGEVITY
A. The percentage of longevity shalf be predicated upon the current year's salary of the officer. The
longevity payments shall commence an the first pay period after the anniversary date and shall be promated

from the date on which the longevity payments commence.

B. ltisfurther agreed between sald parties to this Agreernent that longevity payments shall be made
in accordance with the foflowing schedules:

1. Commencing upon the first day of tha
fitth year of service - 2%%

2. Commencing ‘upon the first day of the
ninth year of service - 415%

3. Cbrﬁmencing upon the first day of the
thirteenth year of service - 5%%

4. Commencing upon the first day of the
seventeenth year of service - 6%5%

5. . Commencing upon the first day of the
twenty-first year of service - %%



" ARTICLENV
PA IME

Overtime for extra compensatlon Is considered to ba the perfonnance of duty beyond the normal work
day or work week wherein which a member of the Police force is required to perform such dutles through
his superior officer unless herein excepted, arl shall be predicated upon the following conditions: |

- A, Court appearances in any court for any purpase scheduled beyond the average work day and
not within the period of time in which the particular officer ks scheduled for his normal working day or hours.
In the event a member is assi overtima and the location of that overtime Is outside the geographic
boundaries of the Borough of , overtime shall be pald from time of departure to time of retum
to point of origin. Point of origin shall in most cases be considered as Spotswood Police Headquarters.
This shall include, but not be fimited to, required appearances In criminal, quasl-criminal, civii and
administrative hearings, but specfifically excludes disciplinary actions.

B. Allcowst appearancec whether civit or criminal in nature which arise from the member performing
his/her police duties which requim said member to appear in answar to a subpoena shall be compensated
at the overtime rate. The minimum amount of overtime payment for court appearance shall be one (1) hour

in overtime payment. AN oou'l rances which occur during the employees work tour shaif be -

exempted from the provisions of Thes article.

C Inthe event of an emelgency or for any reason which would require the continuance of a
particular member to remain at his post or such cther post as may be assigned to him, notwithstanding the
fact that his particular shift be at the end, he shall receive overtime compensation for such a period required
to complete in whole or in part the duty assigned to him, regardless of whether or not ordered to do so.
It Is expecied, however, that overtime work, unless directed by the superior officer in charge to the contrary
shall be expacted by every member of the Police Department for the good of the service. The word
“emergency” is not restricted to those cases of emergency as defined by statute.

DL Kand wiwnebarﬁuﬂm officer is required to complete paperwork, either by use of the typewriter
or such ather work as may be required in the completion of reports, the officer in charge shall assign when
?;‘csslble. stch a perlod of time as may be required to complete the duty assigned during the shift of the

er.

E  In determining the duty assigned or ample opportunity to complete the assignment, it must be
considered that interruptions and the ability of a member of the Force using the typewriter should be taken
into eonsideration. Interruptions In such work, not the fault of the officer, will not resutt in any reprimand or

penalty to him.

F. Overtime payment shall be made in all cases on the basis of one and one-half (1%) times the
narmal cuvent hourly wage. However, a grace period of thlrty (30) minutes before the designated tour of
duty as a shift shall begin is acknowledged.

G The regular work day shall start at 8:00 a.m., or as scheduled by superiors, and shall end twenty-
four, (24) hours later.

k. Bght hours shalf constitute a normal day's work and said eight hours shall be continuous.

L The regular "work week" shall begin on Monday at the beginning of the employee's “work day”
and end the following Monday at the same time.

4. Owertime pay at the rate of one and one-half {1'%) times the employee's regular rate will be paid
for arry one of the following:

1. Al hours worked in excess of eight (8) hours within any period of twenty-four (24)
consecutive haurs from the time the employee is scheduled to start work or actually starts work, whichever

-G~
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is earlier, ar in excess of forty (40) hours in any one work week, whichever calculation gives the greater
amount of pay. When such period of twenty-four (24} hours has bagun {consecutive}, & shall continue for
twenty-four (24} consecutive hours. A new period shall begin at the expiration of the previous period & the
employee is then at work and continugs working, otherwise the new petiod shall begin when the employee
is next scheduled to work or actuaily starts working, whichever Is earfler. Any period of twenty-four {24)
consecutive hours may not overlap lnto another twenty-four (24) consecutlve hour period for the purpose
of this provision.

2. All hours worked on the snxth "work day worked In the "work week.” -

3. All hours worked on a day of rest as originally scheduled except when a scheduled day
of rest Is changed at the request of, or for the convenience of, an employee or group of employees.

" Overtime pay at the rate of three and one-half {34} times shall be paid for all overtime hours worked ona
holiday.

4. All hours worked ona scheduled shift which requires an employee to report to work less
than twelve (12) hours after the end of his last shift worked, except when the short tirme between work
periods results from the employee working hours beyond and in addition to his last scheduied shift.

5.  Overtime pay at the rate of two (2) times the employee’s regular rate will be paid for all
hours worked on the “seventh work day™ worked in the work week.

6. Whenan employee whose scheduled hours of work are changed frorn one shift to another
in a scheduled day of work, or whiose scheduled day of rest Is changed to a scheduled day of work, with
less than twenty-four {24) hours of notice prior to the new reporting time, and who works the revised
schedule, shall receive an allowance of two {2) hours pay at his regular rate (straight time) or, any Pdlice
Officer who elects to work a double shift sixteen (16) hours shall receive four (4) hours pay at his regular
straight time rate of pay, g__ggp_twhen such change Is made under any of the following conditions:

a. When the change in schedule fs made for the convenience of the employea or for the
convegnience of a majorlty of the employees involved whose schedulas are changed.

b.  Whenthe change in sohedule is made because of the employee’s health, assignment
terancther division.

7.  When more than one overtime rate Is appllcable, only the highest applicable rate will be
assigned. : ' s ' o

8 Overtime pay at the:“rate of ane and one-half (1) times the employee’s regular rate will
be paid for all hours worked in excess of seven consecutive days.

K.  Nopolice officer shall be compelled to work more than twelve (12) hours in any twenty-four (24)
hour period. This shall not prevent pofice officers from working more than twelve (12) hours in a twenty-
four (24) hour period at thelr acceptance. The intent of this section Is to limit the number of hours which
an officer may be compelled to work to twelve (12} hour maximum in any twenty-four (24) hour pericd. The
officer may, if he chooses, work a double shift, or eight (8) hours on duty, eight (8) hours off duty, and eight
{8) hours on duty, but cannot be ordered to do so, except as specified In sections D and E of this Article.

L  Members of the Detective Bureau only shall be granted two {2) hours straight time pay for any
time they are called in on their off-duty time to assist or initiate an investigation. This will be in addition to
their overtime pay for the hours actually worked on the investigation.

M.  Members of the Department shall receive a supplemental pay for working the afterncon and
midnight shifts. Such monies shall be paid on a monthly basis to the member as part of his regular
paycheck. Monies shall be paid in accordance with the below schedule:

1. Afarncon Shift (1600 - 2400) - $.40/hr.
Midnight Shift (2400 - 0800) - $.55/hr.



2,  Such supplemental pay shall be separate and apart from arry other monies and shalt not
e used in the computation of hourly or overtime rates.

N. Any member of the Department who shall be placed on emergency stand-by In accordance with
the rules and regulations of the Department, shall recelve the sum of one-haif (14} his hourly rate for every
hour that he is on stand-by. The member shall remain on stand-by until notified otherwise by his superior,
or untll he shall report for full duty.

0. When changes are made regarding an employes’s posted scheduled days and hours of work
or rest, sakd employee shall be notified by Administration as soon as possible either by phone or written

P. Whereas Department members assigned to the Detective Bureau are on stand-by for calls twenty-
four (24} hours a day and altemate weekends, and any member of the Department who is assigned to
waekend Detective stand-by duty shall receive one and one-half (114) hours pay at time and one-halif for
each day of weekend stand-by duty. The amount shail be payable in the next regular paycheck.

Q. Any member attending a school that requires him 1o stay away from home overnight shall be
fumished with suitable lodging and 3 meals per day, The Borough shall pay for the meals and odging
unless they are included in the price of the school.



ARTICLE V
ﬂQUDAY§

A The followinq holidays shall be observed and compensatlon made as indicated hereinafter:

MNew Year's Day T
Lincoln’s Birthday - e
Washington's Birthday

Good Friday

Memorial Day

independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Day after Thanksgiving

Christmas Day

ARABYRNANFUNA

B. Each member of the Department shall receiva ane (1) day off with pay tor each holiday on which
he shall work. The officer may elect to work and get straight time pay in lleu of having a compensatory
day off if there is work available, at the discretion of the Chief.

1. Each member of the Department shall receive by December 1, a special pay check for the
thMeen (13) pald holidays computed at his daily rate of pay.

2. The compensatory day given for a holiday worked shall be selected by the officer and such
selection shall not be arbitrarily denied.

C. Inthe event of emergent situations or any reason beyond the control of the officer or member
of the force wherein it is not possible for him to take advantage of the accredited tire, he shall receive
.double time rate of pay for each day accredited. However, for each holiday on which he Is required to work,
in addition to the one day off with pay, he shall be compensated for the day on which he worked on the
basis of double time or twice the current rate.

D. Special Holidays: Any special holiday declared by the President of thé United States..G-dvernbr
of New Jersey, or the Mayor of Spotswood which is benefitted by other day employees of the Borough of
Spotswood shall give officers similar time off.



ARTICLEW
THING -ALLOWANCE

A.  Clothing allowance at the rates listed below shall be paid directly to each member during January
of each new year and maintenance aflowance shall be pald directly to each rnember during Aprll of each
new year

$599.00 - clothing
$15000 - maintenance - -

- B. Probationary members of the Department who have not been members of the Police Force prior
to such probation shall receive an itial aliowance of a sum not less than sbx hundred fifty ($650.00) dollars
for his clothing allowance, to be paid to the supplier upon presem‘aﬂon of a voucher.

*
C. “Members of the Department shall have a free choice in maklng clothing purchases and not be
questioned thereon except if the condition of their equipment is so bad as to justify inquiry thereln, subject
to Departmental regulations.

D. The Borough will be responsible for paying any damages to an officer’s un‘fonn which occurs
during the performance of his normal duties.

E. If, as a result of such exposure, potential or actual infestation to an officer’s clothing or other
belongings, sald items must be discarded, the employer shall reimburse the officer for the entirety of the
belongings so discarded and shall bear the full cost of any and all sanitization procedures necessary to
prevent further infestation or exposure to others o inciude the officer's person, clothing, personal
automobiles, home and family.



ARTICLE VI
ICK-LEAV

A Sick leave shall accrue for regular full-time employees at the rate of one and one quarter (1%3)
days per month during the first calendar year of employment, and one and one-quarter (1) working days
per month In every calendar year of employment thereafier, and shall accumulate from year to year.

B.  Sick leave Is hereby def' ned to mean absence from post or duty by an empfoyee by reason of
personal lness, accldent resuiting in injury or exposure to contagious disease. Sick leave may be used by
an employee for iliness in his immediate family which requires the employee’'s attendance upon the Ml
person, quarantine restrictions, pregnancy, or disabling injuries. For the purpose of this paragraph,
Immediate family shall mean spouse, child, parent, or unmarrled brother, sister, relatlve or dependent person

living under the same roof. )

C. An employee who is absent for reasons that entitle him to sick leave shall notTy his supervisor
promptly, but not later than two (2) hours before the employee’s usual reporting tire except In cases of
sudden itiness or emergency. Failure to give such notice may be cause of denial of the use of sick leave
without absence, and may constitute cause for disciplinary action.

D. The Chief of Police or his designee niay at eny time require proof of Mness of an employee on
sick leave, whenever such a requirement appears reasonable.

E. Absence for five (5) consecutive days without notice shall constilute a res:gnation on the
employee’s behalf.

F. In cases of leaves of absence ordered by the Borough or Cotnty Health Department due to
exposure to contagious disease, a certificate from the Department of Health shalt be required before the
employee may return to work and time lost will not appfy to sick feave time or any loss of pay.

G. Sick leave shall be considered Independent of any other leave of ebseﬁce herein provided.

H. In the event of accident or fliness resulting in the disability of the member of the force for any
reason other than such disability being considered in the fine of duty shall be subject to the following
provisions:

. Anticle VIl Section A-1 is hereby included‘by reference. '

1. The exhaustion of all sick days to which the member shall be entitied.
2. The placing of the member on en extended sick Teave with provisions on the part of the

member himself to take advantage of the available compensatlon through whatever sources may be
necessary. .

-~ -



ARTICLE VIl

A In the event an employee Becomes disabled b\j reason of a service-connected injury or flness
and Is unable to perform his dutles, then, In addition to any sick leave benefits otherwise provided for hereln,

he shall be entitled to full pay for a perlod of up to one (1) year, upon compllance with and in accordance
with the rest of this Article. . : -

1. Whena Borough employee is Injured or contracts sickness in the line of duly the Borough
Council shall, pursuant to R.S. 40:11-8, pass a resolution giving the employee up to one (1) year's leave of
absence with pay. When such action is taken, the employee shall not be charged any sick leave time for
~ thoe fost due to such sickness, Injury or illness.

B. Any employee who fs injured, whether slight or severe, while working, must make an immediate
report before the end of his shift to the Chief of Police or the Officer in charge.

C. Itis understood that the employee must fite an injury report with the Chief of Police or Ofticer
in charge so that the Borough may file the appropriate Workmen’s Compensation Report. Failure to so
report said injury may result In the fallure of the employee to receive compensation under this Article.

D. The employee shall be required to present evidence by a certificate of a physician designated
by the insurance cairier or the Borough physician that he is unable to work- and the Borough may
reasonably require the employee to present such certificate from time to time.

E If the Borough does not accept the cem!' cate of the phys:cian designated by the Insurance
casier, the Borougtr shall have the right, at its own cost, to require the employee to obtain a physical
exatnination and certification of fitness by a physician appointed by the Borough.

F. In the event the Borough appointed physician certifies the employee fit to return to duty, injury
leave benefits granted under this Asticle shall be terminated. If a conflict arises between the employee's
parsonal physician and the opinion of the Borough or insurance carrier physician regarding his fithess to
refurn to duty, the employee shail have the right to have a third examination by another physician at the
Borough's expense. The third examining physician shall be selected through mutual agreement of the
emplayee and /or his personal physician and the Borough physician and /or Insurance carrier physician. The
decision of this third physician, shall decide the employee’s immediate fitness for duty.

G.  The Borough, at s option, and upon cerification by the Borough appointed physician, may
extend the disability pay for no more than one (1) additional year. The Borough appointed physician must
certify that the employee is incapable of performing his duties for the additional time period.

H. Inthe event any employee Is granted sald injury leave, the Borough's sole obligation shall be to
pay. the employee the difference between his regular pay and any compensation, disability or other
payments received from other sources provided by the Borough.

1. If the Borough can prove that an employee has abused his privileges under this Afticle, the

empioyee will be subject to disciplinary action by the Borough to the extent which is provided within this
Agreement and any Ordinance in effact goveming the Borough of Spotswood Police Department.

_12—
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" ABTICLE IX.

PO -
_" "!

A lLeaveof aheence by mason of death inthe Immed'fate famﬂy of the member shall be granted five
{5) consecutive working days, the day of the funeral being one () of the five (5} days. Immediate family
shall include spouse, child, parent, grandparent, brother, sister or spouse’s child, parent grandparent
brother sister or other relative Ilvlng under the same roof. .

8. Leave with pay not exceedlng two (2) days shall be grr;\nted to an employee In the event of the
death of an Aunt or Uncle. The last day an employee may take under this section will be the day of the
tuneral, unless time Is needed for travel, in which case the final day may be the day following the funeral.

C.  Reasonable verification of the event may be required by the employer and shall not be requested '
In an arbitrary or capriclous manner.
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ARTICLE X
ERSQONAL-DAY

A. ltis further agreed between the parties to this Agreement that each member of the Spotswood
Police Department, shall be entitled to five (5) personal days per year with full pay, which personal days shall

not be accumulatlve

1. Employees hired after 1 /1/89 shall receive personal days under the following schedule:

a.
b.
c.

d.

2 days durlng first year of employment
3 days during second year of employment
4 days during third ysar of employment

5 days thereafter

B. Said personal days may be used only upon twenty-four {24) hours notice.

C. Nomember of the Department of Pdlice shall request a personal day off on any holidays granted
through contract, or for reasons of attending any P.B.A. Local #225 sponsored function, unless the request
Is made In conslideration of an emergency. Only one (1) member of the Department of police will be allowed
to take a personal day off per work day which |Is from 8:00 a.m. to 8:00 am.

D. Any member asking for leave, with or without pay, for whatever reason he may think it necessary,
may be passed upon and approved by the Mayor and the Superior Officer of the Department.

E. Members may elect to be paid for unused personal days eamed in a given year at their regular
rate of pay and to be paid after December 1 of each year. '
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ARTICLE XI
TERMINAL LEAVE

A.  Upon full retirement or permanent dlsabilﬂy retirement undes the Police and Fire Retirement
System, or upon death or involuntary termination by the Borough, all employees who have accumulated sick
days prior to December 31, 1983 shall recelve terminal leave pay [n the amount of their accumulated sick

time on the basis of one (1) day terminal ieave pay for each accumulated sick day at employee’s current - -

rate of pay, at the time of retirement,

B. Upon full retirement or permanent disabllity retirement under the Pollce and Fire Retirement
System, or upon death or involuntary termination by the Borough, ali employees accumutating sick days
beginning January 1, 1984, shall be pald for their unused accumulated sick days on the basis of one (1)
day terminal leave pay for every two (2) accumulated sick days, not to exceed tweive thousand ($12,000.00)
dollars computed upon the employee’s current rate of pay at the time of retirement. Such pay as outiined
in this paragraph shall be in addition to any monies the employee may be entitied to under Paragraph A of
this Article.

C. An employee terminating hls employment for any reasons other than retirement under the
-P.F.R.S., or upon death or involuntary termination by the Borough shall not be reimbursed for any unused
‘accrued sick teave.

D. At the employee’s option, terminal leave shall be pald in one of the following ways:

1. . Lump Sum.

2.  Take terminal leave in the amount of thelr accumulated srck time to be paid in equal bi-
weekly Installments.

3. Any combination of the above.

E. Terminal leave shall be paid at the employee’s current rate of pay at the beginning of the terminal

leave period. Employees shall not continue to accrue any additional time-related benefits, Including salary
increases, while on terminal leave.

-15=
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ARTICLE X
PROMOTION

Assignments or transfers to or from sectlons, bureaus and other divisions of the Police Department
shall be based on merit and not require a written or oral examination. Assignments to sections, bureaus or
other divisions shall be made solely at the discretlon of the Chlef of Police, after reviewing an indvidual's
past performance and/or evaluation reposts, and paying parﬂcdar attention to those gualities that pertain
to the asslgnmenl involved. There will be nonmonetary gains from these as&gnments other than aovertime
worked in excess of the normal hwts ol‘ a work day.

-16-
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ARTICLE XIII
YACATIONS

- ﬁ

A. Al personnel witl be granted vacations based on the following schedde

1. Less than one year | _ - One working day for each month worked In
: the previous year with a maximum of ten
‘ o working days
2. One year but less than tﬁree years - Ten (10) working days
3.  Three years but Iess than ten years - Twenty (édj Working days
4 Ten years but fess than fifteen years - T\A;'enty-f'we (25) wofklng days

5. Fifteen years and over - Thirty (30) working days

B. Employees hired after January 1, 1989 shall receive the last step of the vacation schedule
{paragraph As) upon twenty years service.

C. Employees who become eligible for an additional week vacation dunng the calendar year shall
receive additlonal vacation basad on the following schedule.

1. One additional dg)( for each month worked between the employee's anniversary date and
December 31, up to a maximum of five days.

2. Employees 'hiéd on or before the fifteenth of the month will be given credit tor the full
month,

D.  Onlytwo (2) weeks consecutively may be taken during the months of JUNE, JULY and AUGUST.
Once in each four (4) year petiod a member may take up to four (4) weeks consecutively during JUNE,
JULY and AUGUST. No restrictions on the other months of the year. Individual vacation days may be
taken upon seventy—two (72) hours notlce being given to the employee’s immediate supervisor,

E Vacatlon day{week choices shall be based on rank and seniority within each rank. There shall
be two (2) lists of members of the Police Department. The first list shall consist of all ranking officers
excluding the Chief of Police, Captain and members of the Detective Bureau, in order of seniority. The
second list shall consist of non-ranking officers In order of seniority. There shall be allowed at least one (1)
rnember from each list on vacatlon at one time.

F. Employees may efect payment at their regular rate of pay for vacation weeks not taken and
worked but employees must take off at least ten (10) days of vacation during the year. Election of straight
time pay in lieu of vacation will only be granted when work is available for the employee. Extra pay will be
distributed In a separate check from the regular bi-weekly pay check.

G. Employees receiving at least twenty (20) vacation days per year may carry over to the next year
ten (10) individual days or two (2} weeks not taken during the previous vacation year.

H. The current practice of scheduling vacations either fronting or backing weekends shall be
continued. Weekends could be defined as more than two (2) days consistent with current practice.
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ARTICLE XIV
INSURAN

A.  The member of the Poﬂce Department from time of appolntmerrt will be covered by the following
medical Insurance plans.

New Jersey Blue Cross or equal ln alt respects

New Jersey Blue Shield or equal In all respects

Rider "J* which shall be complimentary to above plan
Major Medical Plan.

Call ol o

B. Members who elect altemate (RCHP, etc.) coverage under the State Health Benefits program
shall be required to pay the employee’s share of the difference between traditional and alternate coverages
as required by State statute.

C. All members of the Police Department shall be given a complete physical check-up once a year.
Such physical check-up shall include an electrocardiogram test, complete blood test, chest x-ray, and all
members of the Police Department shall have their eyes examined once (1) yearly by a qualified optometrist.
The cost of the above exammatlon to be absorbed by the Borough

D. The Borough will reimburse the employee for eyegiasses or contact lenses required asa resun
of an examination up to one hundred ($100.00) dollars in a calendar year.

E. The Borough shall pay full cost for medical insurance coverage for retirees and their spouses and
children normally covered. Provision of this benefit shall be governed by applicable State statutes regarding
such coverage. - '

F. The Borough agrees to continue providing the current medical insurance coverage to the
surviving spouse and dependent children of any currently employed member who dies, for a period of one
(1) year from the date of death.

G. The Borough shall provide dental insurance coverage to all members and dependents. Ttiere’

will be no cost borne by the member with the exception of orthodontic premiums which shall be paid by
the member for ali eligible. dependents age 18 or under. Effective January 1, 1990 the dental program will
be upgraded by two (2) steps.

H. Al employee deductions required by this Agreement shall be deducted monthly fmm the

member's pay check.

I The Borough reserves the right to change insurance carriers or institute a self insurance pragram
so long as the same or substantiaily similar benefits are provided. Plan administration shall be given due
weight when determining plan and coverage similarity. - It is acknowledged that prior to any such change
the Borough will consult the P.B.A. and will consider suggestions and analysis of said changes as submitted
by the P.B.A.

J. Al members of the Pdlice Department from lime of their employment are covered’ B‘y the

following tiability insurance coverage under the Middlesex County Municipal Joint Insurance Find?

1. False arrest coverage $5,000,000.00
2.  Prolessional Liabiiity $5,000,000.00
-1 8 -
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ARTICLE XV
EDUCATION

A Any member of the Police Départment who satisfactorlly completes any |ob related course shall
be relmbursed for the entirely of the costs of said course. The request for the payments must be approved
in advance of the course and the cost must not be ellglble for reimbursement from other sources.

B. It shall be Incumbent upon the Chlef of Police to post all such schoo| open!ngs Ina promlne.nt
position so that each and every member of the Department may be made aware of the availability of the
school and be afforded an opportunity to atiend.  Any member of the Department may submit a written
request to attend any such job related school and shall recelve a written reply within fourteen (14) days of
such submisslon.

C.  With the approval of the Department Head the Borough shall pay {(one-time bnly) ten doflars

($10.00) per college credit earned in a glven year for job-related college courses taken and passed.
Payment will take place upon receipt of transcript proving successful completion of course.
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ARTICLE XV1
PERSONAL SAFETY-AND SECURITY

A Duringthe year 1978, a sultable parking area at Police HQ shall be paved and spaces designated
for the use of P.B.A. members’ cars. The Borough is not mandated to provide outside lighting and fencing
for the protection of personal and emergency police vehicles, but this shall be done at the discretion of the
Mayor and Council when the Borough's economlc condmon permits.

B. Each marked poiice vehicle shall be equlpped with a prisoner cage protection for the prisoner's
safety as well as-the police officers.

C. Officers who are ordered or respond by virtue of circumstances to the ald of police officers of
neighboring communities shall be fully protected and covered by all appiicable health, life and other
insurances as weil as Workmen's Compensation. Officers In said situations shall be entitied to all rights and
benefits as would they had the situation occurred within the borders of their own jurisdiction.

-20—
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ARTICLE XVl
COMPENSATION FOR USE. QF-PERSONAL AUTOMOBILES
A. Ay member of the Police Department wha shall be required to use his personal auto for police
use shalf be compensated in the amount of twenty-two (.22) cents psr mile of use under the following
1.  Patrol or other police use where tﬁe officer is required fo use his personal automobile.
Z  Use of personal autos for any schools, courts, etc. |
B When a police officer Is required to use their personal vehicle for Police purposes, such as

surveillance, patrol, stakeout, the Borough shall reimburse the office for any damages done to the vehicle
as a direct result of the assigned duty.

-21=~

B i el YA



ARTICLE Xvill
P.B.A. EXPENSES AND QFF

A, TheBorough wnll pay the annual State P.B.A. membership dues for all members. Itis understood
that the dues Include a State-wide Ilfe Insurance policy.

B.. The Borough shali allow the State delegate one (1) day off per month to attend State P.BA,
meetings f such meeting occurs on a regularly scheduled work day.

C. The Borough shali provide a privato office, file cabinet and desk for the sole and exclusive use
of the P.B.A, if, as and when the space Is available in the reasonable opinion of the Borough. The P.BA
shall be allowed to use the Borough copy machine and shall be supplied with copy paper for lts use.

D. The Delegate shall be allowed to alter his working schedule with the approval of the Chief or his
deslgnee so as to be able to attend the bi-monthly meetings of the Tri-County P.B.A,

E. The P.B.A. shall have full right and authority to investigate and apply for any federal, state or
county funds or grants which may be available to the Borough or the Department and which wil be of
‘benefit to the Borough P.B.A. or Department. The Borough is obligated to provide any and all information
or records, that is necessary, or deemed necessary by the P.B.A. for the completion of such grants or
funds. The Borough Is further obligated to provide all support for the P.BA. inclusive of the Business
Administrator’s services to respond to questions of the membership.

F.  The Borough shall print, or cause to be printed, a full amended copy of each new contract
between the Borough and the P.B.A., and shall distribute such coples to each member of the P.B.A. within

forty-five (45) days of ratification of the contract by membership of the P.BA Casts of such printing and
distribution shall be borne solely by the Borough.
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A m——— e oy st
AN A




ARTICLE XIX
DETAILING OF-EMPLOYEES

Any officer of the Poilce Depérﬁnent detafled to a temporary position of higher tampdrary rank due

to death, retirement, or demotion shall be paid the rate of pay for that higher temporary rank immediately.
If such detailing shail occur due to injury the higher.rate of pay shall take effect after ten (10) days.
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ARTICLE XX

DEATH BENEFITS

In the event of an officer’s death, all accumulated sick time, vacation time, personal days and/or other
benefits convertible to cash shall be paid to the officer’s surviving spouse or, in her absence, the dependent
children or, in their 9bsence, according to the faws qf lmesta'cy. S
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ARTICLE XXI

Should any part of any provision herein contained be rendered or disclosed Invalid by reason of any
existing or subsequently enarcted State or Federal legistation, or any decree of a court of competent
jurisdiction, such invalidation of su::h pan or portlon ?th;s Agreement shall not invalidate the remainlng
portion thereof.

-25-
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ARTICLE XXII
MANAGEMENT RIGHTS

A, The Borough hereby retains and reverses unto ftself without limitation, all powers, rights,
authority, duties and responsibllities conferred upon and vested in it prilor to the signing of this Agreement
by the laws and constitution of the State of New Jersey and of the Umted States, lncludlng, bul withoul
limiting the generality of the foregoing the foliowmg rights.

1. The executive management and administrative control of the Borough Government and its
properties, facilities, and its employees utilizing personne! methods and means of the most appropriate and
efficient manner possible as may from time to time be determined by the Borough.

2. To make rules of procedure and conduct, to use Improved tmethqds of equnpmen'.‘, as well
as duties, to decide the number of employees needed for any particular time and to be in sole charge of
the quality and quantity of the work required. ,

3.  The right of management to make such reasonable rules and regulations as %t may from
time to time deem best for the purpose of maintaining order, safety and/or the effective operation of the
Department after advance notice thereof ta the employees to require compliance by the employees Is
recognized as long as not conflicting with this Agreement.

4,  To hire all employees, whether permanent, temporary or seasonal, to promote, fransfer,
assign or retain employees in positions within the Borough.

5. To suspend, demote or take any other approprate dtsc:tphnary actions aga]nst any
employee for just cause according to law.

6.  Nothing contained herein shall prohibit the Borough from contracting out any work.

7.  To lay off employees in the event of lack of funds or under conditions where corifinuation
of such work would be inefficient and nonproductive.

8.  To hire civilians as dispatchers,

B. Nothing contained herein shall be construed to deny or restrict the Borough of ts righits,
responsibilittes and authority under R.S. 40A:1-1 et seq. or any national, state, or local laws or reguiations.

_26_
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ARTICLE XXIll
AL COOPERATION PLEDGE

Partles hereto agree that the first priority of the P.B.A. and the Borough of Spotswood shall be the
protection of lrfe and property at all times.

The P.B,A. agrees that during contract negotiations, contract disputes, grievances, or any other
impasse or dispute between the Borough of Spotswood and the P.B.A, the P.B.A. will not engage In,
encourage, sanction or suggest strikes, mass reslgnatlons, mass absenteeism, slowdowns, blockouts, or
ather similar actions which would Involve suspension of or interference with normal work performance.

The Borough of Spotswood agrees that during contract negotiations, contract disputes, grievances,
or any other impasse or dispute between the P.B.A. and the Borough of Spotswood, that Borough of
Spotswood will not engage in, encourage, sanction or suggest changes in work rules, pollcies, working
conditions, regulations or other tactics tending to be of a harassing nature.

Both parties hereby agree to submit all issues unresolved and [n dispute to arbitration according to
the laws of the State of New Jersey and the rules and regulations of the Public Employment Relations
Commission. The cost incurred during mediation or arbitration shall be divided equally between the P.B.A
and the Borough of Spotswood.

A violation of this Agreemant and pledge by either tha P.B.A. or the Borough of Spotswood shall be
considered an unfair labor practice.
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ARTICLE XXV
ouTSIDE EMPLQ\LM&HI AND Aﬂl\ﬂﬂgﬁ
A Employees shall be entﬂled to engage In any fawfut acﬂvﬂy and obtaln any lawful work while off-
duty, subject to limitations of thls Agreement.
B. itis understood that the full-time employees will consider their position with the Borough as their
primary employment. Any outside employment or activity must not interfere with the employee's efficiency
in his posttion with the Borough and must not constitute any conflict of Interest.

C. Al outside employment shall be listed with the Chief of Pofice. The information provided to the
Chief of Police shall include the outside employee’s name, address, and Employer's name and address.
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ARTICLE Y0V
Bl OF RIGHTS
A.  The wide ranging powers and duties given to the department and its members Involve them In

all manners of contacts and relationships with the public Out of these contacts may come questions
conceming the actions of the members of the force. These questions may require Investigation by superior

officers. In an effort to insure that these investigations are conducted in a manner which Is conducwe to -

good order and discipline, the followlng rules are hereby adopted:

1.  The interrogation of an employee shall be at a reasonable hour, preferably when the
employee is on duty. ¥ it Is required that the employee report to headquarters on his off-duty hours, he shall
be compensated on an overtime basls as set forth in this Agreement, unless it Is determined that he was
remiss in his duties or found guilty of a preferred charge.

2. The employee shall be informed of the nature of the investigation before any interrogation
commences, including the name of the complainant. The information must be sufficient to reasonably
apprise the employee of the nature of the Investigation. If the employee is to be questioned as a witness
only, he shall be so informed at the initial contact.

3. The gquestioning shall be reasonable in length. Reasonable respites shall be aliowed. Time
shall also be provided for personal necessities, meals, telephone calls, and rest petiods as are necessary.

4.. The complete interrogation of the employee shall be recorded mechanically or by
Department stenographer. There will be no "off the record™ questions. Al recesses called during the
questioning sfiall be recorded.

5  The employee shall not be subject to any offensive fanguage, nor shall he be threatened
with transfer, dismissal, or other disciplinary punishment. No promise of reward shalt be made as an
inducement to answering questions.

&  ifan employee is under arrest or is the subject of an Investigation, he shall be so advised
that he is under investigation, and shall be given his rights pursuant to current decisions of the U.S. Supreme

7. In all cases and at every stage of the proceedings the Department shall afford an
cpportunity for the employee, If he so requests, to consult with counsel, consultant, and/or his P.B.A.
representative(s} before being questioned concerning any violation or complaint of any type, which may
result In any action being taken against said employee.

8. Nocomplaint against a law enfarcement officer shall be investigated unless the complaint
be duly swom to before an official authorized to administer, oaths.
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ARTICLE XXVI
DURATION Of AGREEMENT
Mlon i:

This Agreement shall becoms effective as of January 1, 1989 and shall expire December 31, 1990.
Both parties agree to commence negotiations for the year of 1991 in accordance with then applicable rules
of the Public Employment Relations Commlssion.

Saction 2:

in the event negotiations are not completed for a new agreement by the expiration date of this
Agreement, the parties agree that this Agreement shall rematn in full force and effect until such time as the
mew agreement Is reached.

IN WITNESS WHEREOF, the parties hereto have set thelr hands and seals at Spotswood, New Jersey
onthis 28th dayof September , 1989.

LOCAL 225 BOROUGH OF SPOTSWOOD
MIDDLESEX COUNTY, NEW JERSEY

gge R. Balascak, Mayor

MT%%%

Reggi asterczyk
Borough Clerk
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