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R I Ul AGREEMENT
Thia Aare“npwt made and entered into this / £ day

a%ter called "Rutgers') and INTERNATIONAL UNION OF OPERATING
ENGINEERS - AFL-CIO and its LOCAL UNION STATIONARY LOCALS

68-68A (hereinafter called the "Union").

ARTICLE I---PURPOSH

Rutgers and the Union have entered into this Agwreemsnt

for the purpose of establishing conditions under which ewmployees,

gs herainafter defined gh2ll bha emnlaved to work for Rutcera and
procedures for the presentation and resolution of grievances, and
to regulate the mutual relations among themselves with the view

of promoting and insuring harmonious relations, cooperation and

understanding between Rutgers and 1ts employees,

ARTICLE I1I---RECOGNITION

1. Rutgers recognizes the Union as the elected exclusive
representative for collective negotiations concerning the terms
and conditions of employment of its employees as herein defined.

2. The terms "employee’ and "employees" as used herein



Al

shall Include all full-time salaried employeeé, smployed as
operating enginéers and apprentice engineers in the Department

of Physical Plant by Rutgers in the State of New Jerasey, but

~ excluding the chief engineer, all probationary employeses,

supervisors, employeas in the Jurisdiction of other uniqné

now recognized by Rutgers, and all other employeeé of Rutgers.

" ARTICLE III-~-~DEDUCTION OF UNION DULS

Rutgers agrees to deduct from the first paycheck of
each calendar month the monthly Union dues of each employes,
as defined herein, who furnishes a voluntary written authori-~
zation for such deduction, on a form acceptable to Rutgers.
Each employee may caﬁcel such written authorization giving
written'notice to such cancellstion to Rutgers and the Union
only between Decomber 15 and December 31 of any year
effective January 1 of the ensulng year, The amount of-
monthly Union dues to be deducted by Rutgora from the em-
ployeels first ﬁay chock of each calendar month shall be in
such an amount 9s may be certified to Rutgers Ey the Unilon,

from time to time, and at least thirty (30) days prior to

. the date on which deduction of Union dues iy to be made.

Deductions of Union dues made pursuant hersto shall be
remitted by Rutgers to the Unlon at the end of the calendar
month in which such deductions are made tbgéther with a 1list
of the names of employses from whose pay such deductions

wore made, -



ARTICLE IV---UNICN REPRESENTATIVES

1. Authorized representatives of the Union, vho are
not employees of Rutgers, shall be admitted to the premises of
Rutgers, At the time of entering the premises of Rutgexs the
Union represéntatives shall meke their presence and destination
known to Qhe Dapartuznt of Personnel Sexvices or the Department
Head:or his representative responsible for the area to be visited.

2, Rutgers agrees to recognlrme one steﬁard to be

|
selécted by the Union for each of the following campuses Uni-h

versity Heights, College Avenuz, Newark, Camden. The Union agrees

to give Rutgers written notice of the names of the stewards and

(i o
pa

eir respactive areas of responsibility.
A steward shall not leave his work without first ob-
taining the permission of his immediate supervisor, which per-

mission shall not be unreasonably withheld,

ARTICLE V--~~GRIEVANCE PROCEDURE

1., A grievance is defined as any difference or
dispute concerning the interpretation, applicaticen or claimed
violation of any provisions of this Agreement, or of any Rutgers
policy or any administrative decision relating to wages, hours or

other terms ox conditions of employment of the cmployecs, as



defined herein, ,
2, Any grievance of an employee, or of the Union, shall
be handled in the following mannex: |

Step 1 ~ An employee haviﬁg a grievancc sghall present
it in the first instance to his immadiate supervisor within ten
(10) working days after the occurrence of the event out of which
the grievance arises., If the employee so requests, his stewanrd
shall be present,

Step 2 - If the empleyee or the Union is not satisfied,
the grievance shall be put in writing, signed by the employee and
presented to the employee's immediate supervisor within one (1)
working day after the discussion of the grievance with the employ-

's

ee's impediate supervisor or the decision of the employce
jwmediate supervisor, whichever the employee or the Union glect
to follow. The employee's immediate supervisor shall, within
three (3) working days thereaftex, give his written answerlto
the employee and to the employee's steward. The employee or his
steward shalil forward the written grievance and written answer
to the employee's next level of authority within three (3)
working days, For the purpose of this grievance proceéure the
“"employee's next level of authority' shall be considered the

chief enginecer. Copies of the written grievance shall be forwarded

to the Rutgers Departmant of Personncl Sexvices and to the
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Local Union. The chief engineer shall, within five (5) working

-days of the receipt of the written grievance, arrange a meeting

with the employee and a Local Union Official. The chief engincer

shall give to the employee and the Lecal Union his written

answer to the written gricvance within three (3) working days
after the date of such meeting.

| Step 3 - If the Union is not satisfied with the
written answer of the chief engineer, the Union shall, within
three (3) working days following the date of the written answer
of the employce's chief erngineer, submit to the Dapartment of
Personnel Sexvices a written requzst for a meeting batween a
representative of the Department of Persoanzl Services and a
Local Uniom Official. Such meeting shall occur at a mutually
agreeable time and place not later than five (5) working days
after the written requast for such discuscion. The employée.
shall be entitled to be present at such mzeting. The representa-
tive of the Department of Personnei Sexvieces shall give his
written decision to the Union within five (5) working days after
such discussion takes piace, or within such additional period of
time that may be mutually agreed upon., A general grievance may
be presented by the Union at Step 3. |

Step 4 - If the Union is not satisfied with the

written decision of the representative of the Department of Per-
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sormel Sexvices, the Unlon shall, within five (5) working days
‘after the written decision of the representative of the Dspart-
ment of Personnel Services, submit to the Departmznt of Personnel
Services a written request for a meetiné betwecen a represcntative
of the Local Union and the Vice President and Treasurer of .Rutgers
or his representative. Such a mecting shall occur at a mutually
convenient time and place not later than five (5) working days

i

afte% the written request for the meeting. The: employee shall be
entgﬁled to be present at such meeting, The Vice President and
Treasurer or his represeuntative shall submit a written decislon to
the Unioﬁ on the grievance within five (5) working days after the
date of such meeting, or within such additional period of time
that may Be mutually agreed upon., The representative of the Local
Union shall be entitled to submit to the Vice President and
Treasurer or his representative the Unlon's position with respect
toe the written decision on the grievance within five (5) working
days after such written decision has been submitted.

Step 5 - If the Union is not satisfied with the
written decision of the Vice President and Treasurer of Rutgers,
or his representative, the Union shall, within ten (10) working
daye after the written decision of the Vice President and
Treasureyr of Rutgefs, or his representative, submit to the Depart-

ment of Personnel Services a written request to refer the grievance



to mwediation before a mediator to be mutuvally agreed upon.

3. Saturdays, Sundays and holidays shall not be con-
sidered working days in computing the time limits provided for
- above, Any written decision or written answer to & grievance
made at any step which is not appealed to the succeeding step
withino the.time limits provided, or such additional period of
time as may be mutually agreed upon in writing, shall be con-
sidercd a final settlement and such settlemant shéll be binding
upon Rutgers, the Union and the employee or employees involvad,

4, An employee shall not lose pay for time spent during
his regular working hours at the fovegoing steps of the grievance
procedure. In thé event that it is necessary to require the
'attendance of other employees, during regular working hours, at
the Step 5 meeting of the grievance procedure, such employees

shall not lose pay for such time,

ARTICLE VI~~--NON DISCRIMINATION |

There shall be no diserimination by Rutgers or the Union
against any employee or applicant for employment because of race,
creed, color, sex, religion, nationality or membership or non-

membership in the Union.



ARTICLE VII---SENIORITY

1. All employees shall be considered as probationary
employees for the first ninety (90) days of their employment.
Probaticnary employees way be disciplined or terminated at any
time for any rcason whatsozaver at the sole discretion of Rufgers
and they shall not be entitlad to utilize ths provisions of
Article V---Grievance Procedure, Upon completion of such pro-
bationary periocd, their seniority will be dated as of the date
of the comzencement of their employment. In the event that two
(2) employees commence their employment on the same date in the
same seniority unit, their respective seniority shall be deter-
mined by aiphabetical order of their last tawmes. |

2, Seniority for tﬁe purpose of this article shall be
based upon an employee's continuous length of service in a’
genjority unit. Seniority units are definad as follows:

a. ﬁepartment of Physical Plant - Newark
b. Department of Physical Plant - Camden
c. Department of Physical Plant - New Brunswick

3. The Department of Personnel Services sﬁall paintain
senfority lists of emnployees By seniority units, copies of which
shall be furnished to the Union. The Department of Personnel
Services also shall furnish to the Union copies bf the monthly

reports reflecting changes in the seniority lists.

-8~



4. An employee's seniority shall cease and his em-

- ployee status shall terminate for any of the followlng reasons:

T

5.

Resignation cr retirement
Discharga for cause

Continuous layoff for a period excecding six
(6) months

Feilure of laid-«off employee to report for
work either (i) on date spocified in written
notice of recall maziled seven (7) or moxe
calendar days prior te such date, ox

(ii) within three (3) working days after
date spzcified in written notice of recall
msiled less than scven {7) calendar days
prior to such date, unless return to work

a8 herxein provided is excused by Rutgers.
Written notice of recall to work shall be

Bent by Rutgers by certified mail, return

receipt requested, to the employee's last

1 . 1 - T
kncwn addrecses 28 shown on Putgars' pere

sonnel recoords.

Failure to report for worlk for a period of
three (3) consecutive scheduled working days
without notification to Rutgers of a
justifiable excuse for such absence.

Failure to report back to work immeadiately
upon expiration of vacation, leave of absence
or any renzswal thereof unless return to work
is excuscd by Rutgers.

Employees shall be recalled to work from layoff in

order of their seniority in the seniority unit provided that they

have the requisite qualifications and ability to perform the work

availsble in such seniority unit,

6.

A permanent job opening in & seniority unit shall he



posted on eppropriate bulletin boards in such seﬁior ty unit
-for a period of five (5) célendar days. Probationary employeas
are insligible to bld for permancnt job openings.

7. An employea who is permﬂnéntly transferred to a
job in another seniority unit wili accumulate seniority in such new
gseniority unit from the date_of such permanent transfer, and, for the
purp?se of layoff and recall only, shall retain seniority in the
seniérity unit from which he Was transferred for & period of four

|
(4) years from the date of such permanent transfer.

ARTICLE VIII---LEAVE OF ABSENCE

1, An employee who is unable to perform thz duties
of his-job title because of illness or injury shall be given a
leave of abseﬁce without pay. Such leave of absence shall be
limited to a period of three (3) months, but shall be renswable
for a justifiable reason for additional three (3) months periods,
not to excéed a total leave of absence of one yeér.

2, Employees on leave of absence shall retain and ac-

cunilate seniority during such leaves of absence,

‘ARTICLE IX~---MISCELLAREQUS

1, Rutgers shall provide for each senlority unit a

-



bulletin board, space on a bulletin board or space for a bulletin
Soard for posting by Unlon representatives of notices related to
official Union matters. The Union agrees that notices posted on
such bulletin beoards shall not cogtein political or controversial
material or aﬁy material not related to official Union business,
é. Rutgers will furnish one uniform per year, on requesf.

1f a_pniform is furnished it must be worn.

/ 3. All regular fuli«time employees originally hired on
a fuilﬂtime voucher basis wili have their vacation eligibility

computed from their original date of hixe,

" ARTICLE X~~=-HOLIDAYS

In addition to the holidays provided for in the Univer-
sity Procedures, Rutgers shall observe as holidays the day after
Theanksgiving, either one full holiday or two half holidays during
the Christmas geason, and a third holiday to be annually determined

by Rutgers.

ARTICLE XI-~~-HOURS OF WOR

1. Work VWeek., The work week begins at 7:00 a.m. Sunday
and runs for seven consecutive days, During this period all regu-

lar full-time employees shall be assigned to work five, 8-hour days

-]l



in eccordance with & rotating shift schedule which allcws a
minimum of 16 hours between shifts. Any work performed beyond

40 hours in the work weck shall be considared overtime work.

2. Call-back Pav, Any gmployee who 18 called baék to
work after he has coupleted his regular shift and has left his
place of work shall bz guarantced a miniomum of three (3) hours
work or pay in lieu thereof, Such employze shall be required to
work all hours, in addition to the three (3) hours‘minimum
guarantee, which are required by his supcrvisor.

3. Paycheck. The paycheck stub of each employee will
indicate the total number of overtime hours worked in the pay
period zep;esanted'by the paycheek,

4. OQvertime, Rutgers will make every reasonable effort
to providc for an equitable distribution of overtime work among
employses in each seniovity unit éfter taking into considaration
the nature of the work to be performed during overtime hours and the
qualifications and abilities of the employees in the seniority unit.

5. Shift Promium., A shift premium of 13 cents per

hour worked shall be paid to any employece who starts work on or

after 10:00 p.m, and bafore 4:00 a,m.

ARTICLE XII

Rutgers and the Union agree that, in addition to the

-} Z-



benefits provided for in this Agrezement, employées shall be
entitled to enjoy 8ll terms and condltions of employment

provided for in the University Procedures,

ARTICLE XIII

ﬁutgers and the Union understand and agree that all
provisions of this Agreement are subject to law. In the eveut
that any provision of this Agreement-shall be rendéred illegal
or Invalid under an applicable law, such illegality or invalidity
shall effect only the particulay provision which shall be decemed

of no force and effect, but it shall not effeet th2 remaining

ARTICLE XIV=--TERM

| This Agrecment shall become effcctive as of July
1, 1969, and shall continue in effect to June 30, 1971,

The Union may request reopening of this Agreement
with respect to economic terms and conditions of employment of
employees effective July 1, 1970, by giviné written notice to
Rutgers not less than sixty (60) days nor not more than seventy-
five (75) days p;iér to June 30, 1970,



RUTGERS, THE STATE UNIVERSITY
Ve

K«; :’/‘:/1,% < \/(//@ /rm/ By: f/&..,,fq
[

INTERNATIONAL UNION OF OPERATING ENGINEERS AFL=-CIO ang its
LOCAL UNION, STATIONAHY LOCALS 68 - 684

zz i el

uy%mness Manager f

o —— ;AT
C“‘\ru —it /"}“ \\j\ ¥ /‘L~.r

President

p S5y g Z{’V' %{‘ £ ;/&ZZ;}

Recording Secretary

)an /7{:' /g‘,f{u ~ f‘é«i/f/ ).

Business Representative




