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THIS AGREEMENT made and entered into on this First Day of
January in the year 1984 (January 1, 1984}, between the TOWNSHIP
OF EDISON, hereinafter referred to as the EMPLOYER and LOCAL #1171,
affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMENM AMD HELPERS OF AMERICA, a labor organi-
zation, with its principal place of business at 6-7 Village Square
East, Botany Village, Clifton, New Jersey, hereinafter referred
to as the UNION.

WITNESSETH

WHEREAS, the Union has presented proof that it represents a
majority of the Sanitation, Garage, Disposal, Road, Parks, and
Public Buildings and CETA employees, excluding supervisory, office,
and clerical employees, and

WHEREAS, the Township of Edison by virtue thereof, has re-
cognized the said Union as the sole and exclusive bargaining agent
for all Sanitation, Garage, Disposal, Road, Parks, and Public
Buildings and CETA employees, excluding supervisory, office and
clerical employees of the Township of Edison.

MOW, THEREFORE, it is mutually agreed between the parties
hereto as follows:

ARTICLE 1. RECOGNITIGN

Section 1. The Township of Edison hereby recognizes the
Union as the sole and exclusive bargaining agent for all employees
now employed or to be employed in the Sanitation, Garage, Disposal,
Roads, Parks, and Public Buildings and CETA areas, excluding
supervisory, office and clerical employees of the Township of
Edison in all those matters specifically provided for herein per-
taining to wages, hours, and conditions of employment.

Section 2. The Bargaining unit shall consist of all Sani-
tation, Garage, Disposal, Parks, and Public Buildings and CETA
employees, excluding supervisory, office, dicposal landfill clerk,
and clerical employees of the Township of Edison.

Section 3. HWherever used herein the term "Employees" shall
mean and be construed only as referring to a Sanitation, Garage,
Disposal, Roads, Parks, and Public Buildings and CETA employees
covered by this agreement.

ARTICLE 2. UNION SECURITY

Section 1. Township of Edison agrees that it will institute
a form of Union security by which an employee who selects to not
become a member of the Union shall be set a service fee equivalent
to eight-five (85%) percent of the initiation fee and annual dues
payable to the Union by members. The implementation of this
Union Security Clause shall be in accordance with the rules and
regulations promulgated in accordance with law. The Union shall
save the Employer harmless from any claims raised against it by
an employee as a result of deducting the service fee.




November 13, 1985

CONTRACT PROPOSALS FOR EDISCN D.P.W.

1. Upgrade health benefitst/@@W7”"/

(/Q. Equipment Operators to be classified A & B Oﬁ%ators according to skills.
(/fi Increase Mechanics' tool allowance to $250.00.

4. Increase Tandem Drivers rate by 20¢. 7~ Aot

5. Funeral any relative - 2 days
Immediate family - add 1 day.

6. One (1) additional sick day.
7. One (1) additional personal day.
8. Scheduled overtime - to follow call in pay rate of four (4) hours.
9. Two (2) men on all trucks for plowing and spreading./
10. Longevity - add ks%. -
11. Two (2) years (no ceiling on time)
12. PRacX truck drivers to be paid driver's rates.
13. Sanitation Department to take lunch at garage.
‘//14. Only tire man will handle tires except in emergency. —
15. Personal‘dazﬂf no 24 hour notice. B
16. Vacations - after 20 years - 2 days for every year of service.
17. Members with 30 years of service to retire at 55.

18. Employees with 25 years or more, Town will pick up health benefits
upon retirement.

19. Operators who maintain equipment to receive tool allowance./<5ah; cee T,
20. $1.50 each year of the contract. //-/,{:
21. Overtime one (1) hour travel time to job and back.

/4’ 22. New Welfare rate Blue Cross—-Blue Shield and Rutgers Plan. //,?ﬁ'?7
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WELFARE BENEFITS

Section 1. The Employer agrees to contribute to Teamsters
Local 11 Welfare Fund the sum of Fifty Dollars ($50.00) per week
for each employee in the bargaining unit including Family Dental
and Prepaid Prescription coverage. Such payments are to be made
for any employee covered by the terms of this Agreement and who
have been employed any part of the week. Such Fund is to continue
to be administered in accordance with the Trust Agreement by an
equal number of Employer and Employee Trustees. The Employer here-
by ratifies all of the acts of the Trustees and further authorizes
and agrees that the Trustees have the power to amend the Trust
Agreement in order to carry out all of the purposes authorized by
law.

Section 1l(a). The Employer agrees to contribute an additional
$7.00 weekly for all employees who are enrolled in the Rutgers
H.M.O.

Section 1l(b). The Employer further agrees to increase
his weekly contributions per employee to the amount listed below
on the following dates:

Effective January 1, 1987 - $51.00 per week
Effective January 1, 1988 - $52.00 per week

Section 2(a). The Employer hereby agrees to file appropriate
contribution reports as authorized by the Trustees of the Welfare
Fund together with the Employer contributions as are required
herein and do so on or before fifteen (15) days following the
end of the month for which the payment is being made.

Section 2(b). The Employer further agrees that should
they fail to pay their contributions to the Welfare Fund on
or before the fifteen (15) days mentioned in this Section, the
Employer shall pay a penalty of twelve per cent (12%) for each
additional month or part of a month for which the Employer fails
to pay the contribution.

Section 2(c). The Employer further agrees that contributions
received later than thirty (30) days following the end of the
month for which the payment is being made, shall be credited
to the month immediately preceding the month in which the payment
is received.

Section 3. The Trustees shall have the right to expend
monies as provided by the Trust Agreement, to set aside and
maintain a Reserve Fund and to establish additional benefits
that are. authorized by law. No Employer or employee covered
by this Agreement, or the Union, shall have any right, title
or vested interest or claim against any of said Funds.

Section 4. The Employer hereby agrees to permit an
authorized representative of the Union, as well as an authorized
representative of the Welfare Fund to inspect its payroll records
for the purpose of checking the accuracy of the contributions




required to be made by the Employer to said FPund. If the Employer
fails to make the contributions provided for herein within the
time required by this Agreement and the rules and regulationg
of the Welfare Fund, then the Trustees may, in addition to any
other remedies, cancel out the insurance coverage for such
employees on whose account the Employer has failed to contribute
and if that occurs, the Employer shall be responsible to each
of such employees for any claims which may arise because of
the loss of coverage.

Section 5. PENALTIES FOR FAILURE TO MAKE CONTRIBUTIONS:
The failure of the Employer to pay required contributions to-
the Welfare Fund shall authorize the Trustees to conduct an
audit of the Employer's records for the purpose of determining
the amount due the Welfare Fund. The Trustees may waive an
audit and select the highest number of employees appearing on
any previous Employer report in computing the amount due the
Fund from the Employer and charge such Employer with such amount
unless the Employer submits records to the contrary.

Section 6. LEGAL ACTION: 1In the event the Employer fails
or refuses to make contributions within the time provided for
herein, then the Trustees of the Welfare Fund are authorized
to take any and all 1legal action including arbitration under
the arbitration clause provided for in this Agreement for the
purpose of collecting the delinquency from the Employer. In
the event the matter is referred by the Trustees to an attorney
for legal action and suit or arbitration is instituted, then
the Fund may have judgment entered based upon the average number
of employees reported by the Employer on any report filed by
him during the one (1) year period preceding the institution
of arbitration or court action. In the event legal action is
taken as provided for Therein, the Employer shall become
responsible for the following:

A. A legal fee of twenty per cent (20%) of the gross amount
due from the Emplayer.

B. Cost of making an audit.

C. Interest at the rate of twelve per cent (12%) per annum
of each monthly delinquency.

D. All arbitration and court costs.

Section 7. The failure of any Employer ¢to pay required
contributions to the Welfare and Pension Funds, or to pay interest
on such delinquencies, or 1legal and auditing fees and costs
assessed against such delinquent Employer, as provided herein
shall constitute a violation of this Agreement and the Union
shall be authorized ta remove the employees from the 3job, in
which case they shall report for work daily and shall be paid
a day's pay of eight (8) hours until the Employer settles his
delinquent payments of contributions, interest, legal and auditing
fees with the Fund Administrator.
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Sectijon 2. Check Qff of Union Duyes

a. The Employer hereby agrees to deduct from the wages of
employees by means of a check-off the dues uniformly required by
the labor organization prusuant to the provisions of N.J.S. 52:14-
15 9E. The Employer, after receipt of written authorization from
each individual employee, agrees to deduct from the salaries of
said employees their monthly dues and initiation fees. Such de-
ductions shall be made from the 2nd salary paid to each employee
during the month and such deduction made the 1st month shall be a
double deduction and thereafter the regqular deduction shall apply
to dues owed for the following month.

b. In making the deductions and transmittals as above speci-
fied, the Employer shall rely upon the most recent communication
from the Union as to the amount of monthly dues and proper amount
of initiation fee. The total amount deducted shall be paid to the
Union within fifteen (15) calendar days after such deduction is
made.

¢. The Employer agrees to forward the full name and address
for all new employees who- become eligible for membership and for
whom initiation fee is deducted. The Employer further agrees to
notify the Union in the event dues for an employee cannot be de-
ducted from the designated salary and the reason thereof.

ARTICLE 3. GRIEVANCE PROCEDURE

Section 1. A Grievance shall be a claim made by an employee
that said employee has been harmed by the interpretation or appli-
cation of this Agreement.

Section 2. A grievance to be considered under this procedure
must be initiated in writing within ten (10) calendar days from
the time when the cause for grievance occurred, and the procedure
following shall be resorted to as the sole means of obtaining
adjustment of the grievance. (If the grievance is unanswered by
Management within the time limits, it is assumed that the grie-
vance is denied and the Union has the absolute right to proceed
to the next step).

Section 3. Procedure

a. Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the grievant to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the next step
within the specified time 1imits shall be deemed to be a waiver
of further appeal of the decision. {If the grievance is un-

"answered by Management within the time limits, it is assumed that

the grievance is denied and the Union has the absolute right to
proceed to the next step).

b. The grievance, when it first arises, shall be taken up
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orally between the employee, the Shop Steward, and the Supervisor.
The Supervisor shall within five (5) working days thereafter give
an oral or written decision on the grievance. (If the grievance
is unanswered by Management within the time 1imits, it is assumed
that the grievance is denied and the Union has the absolute right
to proceed to the next step).

c. If no satisfactory settlement is reached during the first
informal conference, then such grievance shall be reduced to writ-
ing and the Shop Steward shall serve the same upon the Employer.
Within three (3) working days thereafter, the grievance shall be
discussed between the Director of the respective Department in-
volved and a representative of the Union., A written decision shall
be given to the Union within three (3) working days thereafter.

(If the grievance is unanswered by Management within the time
limits, it is assumed that the grievance is denied and the Union
has the absolute right to proceed to the next step).

d. If the decision given by the Director of the respective
Department involved to the Union does not satisfactorily satisfy
the grievance, the Union shall notify the Business Administrator
within three (3) working days of its desire to meet with the
Department Head, who shall meet with a representative of the
Union within five (5) working days after receipt of the notice by
the Business Administrator. A written decision shall be given to
the Union within three (3) working days thereafter. (If the
grievance is not answered within the time 1imit, the Township
shall be considered as deciding the grievance in favor of the
employee who filed the grievance).

e. In the event the grievance is not satisfactorily settled
by the meeting between the respective Department Head and the re-
presentative of the Union, then bothj parties agree that within
ten (10) calendar days either party may request the New Jersey
State Board of Mediation to aid them in the selection of an
Arbitrator, according to the rules and regulations of the Board,
who shall have full power to hear and determine the dispute and
the Arbitrator's decision shall be final and binding.

Section 4. The arbitrator shall have no authority to change,

modify, alter, substitute, add to, subtract from the provisions

of this Agreement. No dispute arising out of any questions per-
taining to the renewal of this Agreement shall be subject to the
arbitration provisions of this Agreement. Attendance at arbi-
tration hearings shall be limited to parties that have a direct
interest in the outcome of said hearing, such as witnesses and
major representatives of each party.

Section 5. The cost of the arbitration, other than the costs
incurred individually by the parties in the preparation and pre-
sentation of their case to the arbitrator, shall be shared equally
by the Employer and the Union.

Section 6. It is clearly understood by the parties that the
Employer may file a grievance concerning the application and



interpretation of this Agreement. If said grievance cannot be
rfesolved through negotiations with the Union and the Employer's
representative, it shall be submitted to the New Jersey Public
Employment Relations Commission for arbitration.

ARTICLE 4. SENIORITY

Section 1. The Employer shall establish and maintain a
seniority Tist of employees, names and dates of employment from
date of last hire in a Department basis, with the employee with
the longest length of continuous and uninterrupted Department
service to be placed at the top of said seniority list. The name
of all employees with shorter length of continuous service shall
follow the name of such senior employee, in order, until the name
of the employee with the shortest léngth of service appears at
the end of the list. The seniority of each employee shall date
from the employee's date of last hiring with the Employer,

Section 1{a). Department entity shall prevail. In the event
of a temporary absence or shortage of personnel, the Employer shall
fill the same in the following manner:

1. The Employer shall select from the same Department an
employee of higher classification with the least seniority avail-
able. '

2. If no replacement is available in the higher classifica-
tion, the Employer will fill the vacancy from the lesser classi-
fication with the highest seniority qualified.

3. If no qualified employees are available within the given
department, replacement will be sought from the other department
in the Unit, from like classification first, and thereafter as
outlined in Paragraphs (1) and (2) herein.

Section 2. Other than seasonal and part-time employees, new
employees retained beyond the probationary period shall be con-
sidered regular employees and their length of service with the
Employer shall begin with the original date of their employment
and their names placed on the "Seniority List". Such seniority
1ist shall be kept up to date with additions and subtractions as
required. '

Section 3. Probationary Perijod

a. The first sixty (60} days of employment for all new
employees shall be considered a probationary period.

b. During the aforementioned probationary period, the
Employer may discharge such employee for any reason whatsoever.
An employee discharged during his probationary period shall not
have recourse to the Grievance Procedure as set forth in this
Agreement. The Employer shall have no responsibility for the
re-employment of newly engaged probationary employees if they are
dismissed during the probationary period.
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Section 4. Job Vacancies, New Jobs Created

a. If new jobs are created or Lf permanent vacancies occur,

- of fourteen (14) days duration, in a higher-rated position, the

Employer shall determine the qualifications required for the posi-
tion and shall determine which, if any, of the applicants meet the
qualifications. The most senior of those determined to be quali-
fied shall be deemed the successful bidder. If an employee is
dis-satisfied with the determination of the Employer, said employee
may institute a meeting with the Department Head of the respective
Department within three (3) calendar days after the notification

of the selection is made.

b. The Employer agrees to post a notice of such new job or
vacancy, on the bulletin board for a period of three {3) working
days. Such notice shall contain a description of the job, the
rate, and when the job will be available. Departmental employees
interested, in order to be eligible, must sign the notice. Pre-
ference will be granted on the basis of departmental seniority
provided the applicant has the necessary skill and ability to
perform the work required. However, all other department em-
ployees are eligible to bid. Lateral and down-bidding will not
be considered; however, the Employer may waive this prohibition
in case of hea]th problems. Once the Employer publishes a
senijority 1ist, for any reason, the Union or any of its membersh1p
must grieve sa1d list within fifteen (15) days or the list becomes
?1nd} g The Emp]oyer agrees to post the seniority list by February

c. If a b1dder is a successful applicant, said employee will
be notified by a notice placed on the bulletin board within five
(5) working days after the expiration of the three (3) working
days required under Section 4(b) above.

d. Any employee s0 selected to fill such job shall be granted
a training period of up to sixty (60) calendar days. If it shall
be determined by the Employer at any time after the initial
twenty (20) days of the training period that the promoted employee
is not qualified to dischage the duties of the position to which
said employee was promoted, the employee shall resume the former
position held or a position equivalent thereto. The employee
shall receive the rate for the job as of the day that person
begins the training perijod. If removed from the position during
or at the end of the training period, the employee shall receive
the rate of the position to which said employee is assigned.

e. The Employer shall establish the hourly rate for any new
or materially changed job and shall notify the Union in writing.
If the Union files a written protest, the Union and the Employer
shall jointly study the new or changed job title and its re-
lationship to the other job titles in the Employer's system on
the basis of factors and procedures customarily used in job
evaluation programs and shall determine the appropriate hourly
wage rate accordingly.

Section 5. Force Reduction
a. The Employer agrees that it will not engage any new
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employee unless all of the regular, full-time employees are work-
ing the scheduled hours noted in this Agreement.

b. In the reduction or restoration of the working force, the
rule to be followed shall be the length of service with the
Employer; however, no employees assigned to and performing the
duties of a classification which is above that of Laborer shall
be laid off unless an employee who is retained is qualified to
perform the duties of that classification. The employee with the
least seniority shall be laid off first and in re-hiring, the
reverse principle shall apply; namely the last employee laid off
shall be the first to be re-hired.

c. In the event of a reduction in the number of persons in a
job classification or of the abolishment of a job classification,
the displaced employee may bump into a classification first which
carries the same rate of pay, secondly into a classification
carrying a lesser rate of pay, and finally into a classification
carrying a higher rate of pay, only if said employee is gualified
to perform the duties and is of greater seniority than the em-
ployee being bumped.

d. Notice of any impending lay-off shall be placed upon the
bulletin board seventy two (72) hours prior to the lay off.

e. An employee's seniority shall cease under the following
conditions:

1. Resignation or terminationlof employment for cause.

2. Failure to report to work no later than the regular shift
beginning on the 4th calendar day following the 3rd calendar day
after the date of the receipt accompanying the notice mailed by
certified mail to the last address of the employee contained in
the department files.

3. Lay-off of more than twelve (12) consecutive months.

ARTICLE 5., HOURS OF WORK AND OVERTIME

Section 1. The normal work week shall be from Monday to
Friday both inclusive, and shall comprise five (5) days of eight
{8) hours each.

Section 2. Any work performed beyond eight (8) hours in any
day of the normal work week shall be considered overtime compen-
sated for at one and one-half (14) times the regular hourly rate
of pay.

Any work performed on Saturday of the employee's normal
work week shall be compensated for at one and one-half (1) times
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the regular hourly rate of pay and all work performed on Sunday
of the employee's normal work week shall be considered overtime
and compensated for at two (2X) times the regular hourly rate of

- pay.

Section 3. Employees called to work prior to the start of
their normal shift shall be paid overtime for any such time worked,
but such overtime payment shall not apply to any of the hours of
the normal shift.

Section 4. The Employer shall notify the employees of any
Saturday or Sunday work not later than the end of the shift on
Thursday of that week only if such Saturday or Sunday work is
scheduled prior to the end of the shift on Thursday of that week.
Nothing contained in this paragraph shall be construed to be a
guarantee of overtime if such is scheduled nor shall the right of
the Employer to cancel such scheduled overtime be limited.

Section 5. In the event an employee reports for regularly
scheduTed work shift without having been previously notified that
there is no work, the said employee shall be guaranteed eight (8)
hours pay at said employee's rate of pay.

Section 6. Overtime shall be distributed equally as practi-
cal among the employees qualified and capable of performing the
work available, except that an employee shall not be removed from
a job that said employee has been performing on that day in order
to provide such equitable distribution of overtime.

Section 7. In the event an employee is called back to work
after the conclusion of a normal work shift, the employee will be
entitled to a minimum of four (4) hours pay at the overtime rate.

Section 8. Except in case of emergency or in the event of
performance of an assigned job, no seasonal or part-time employee
shall perform in excess of forty (40) hours per week the duties
of employees in the bargaining unit, nor shall seasonal or part-
time employees be hired or retained if regular permanent em-
ployees are on a temporary lay-off due to a reduction in force-

Section 9. Employees shall be granted no more than fifteen
minutes coffee break in the morning and no more than fifteen
minutes coffee break in the afternoon without loss of pay.

———
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Section 10. When an employee is called in on an emergency
——for snow removal, they shall be granted one (1) hour of travel-
ing time and if the employee works ten (10) hours or more, said
employee shall be granted a one-half (%) hour lunch period at no
loss of pay for such lunch period, and shall be granted an addi-
tional one-half (%) hour lunch period for each five (5) hours
over the above mentioned ten (10) hours. (At each such meal
period, the employee shall be reimbursed for his meal at the rate
of $3.00 for breakfast, $5.00 for lunch, and $5.00 for supper).

Section 11. In the event an employee is temporarily trans-
ferred to a higher pay classification and performs the duties of
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that classification, the employee shall receive the rate of pay
for the higher classification for the period of time during which
said employee is so transferred and so performed the duties of
the higher rated classification. An employee temporarily trans-
ferred to a lower pay classification shall suffer no reduction in
pay.

Section 12. Supervisors and (Foremen) will not perform work
normally performed by members of the bargaining unit, except in
an emergency or for training.

ARTICLE 6. HOLIDAYS

Section 1. The Employer guarantees to all employees within
the bargaining unit, the following holidays with pay for eight
(8) hours at the employee's regular straight time rate of pay,
though no work is performed on such days:

New Year's Day Columbus Day

Martin L. King's Birthday Election Day

Lincoln's Birthday Veterans Day

Washington's Birthday Thanksgiving Day

Good Friday Friday after Thanksgiving Day
Memorial Day Christmas Eve (%) Day
Independence Day Christmas Day

Labor Day New Year's Eve (%) Day

Employee's Birthday

Section 2. Employees who work on any of the above holidays
shall be paid for such work at the rate of two and one-half (24%)
times the employee's regular rate, which shall include the holiday
pay. To be eligible for holiday pay, said employee must work
the schedulied work day before and the scheduled work day after the
holiday unless the day is an excused day with pay, or there are
extenuating circumstances to be stated in writing.

Section 3. If a holiday falls on Saturday or Sunday, it may
be celebrated and compensated accordingly on the day preceding
or the day following such holiday at the discretion of the Employer.

Section 4. If a holiday falls within the vacation period of
an employee, the employee shall receive pay for same or an addi-
tional day of vacation at the discretion of the Employer. If the
employee is required to forfeit such holiday falling within a
vacation period, the said employee shall have the right upon
adequate notice to the Employer, to refuse the holiday pay and to
take a work day off, not during said employee's vacation period,
nor the day before or the day after a holiday and suffer no loss

in pay.

Section 5. If an Employee's Bi?thday falls within the work
week and he desires a day other than his Birthday off during that
work week, said employee must give two (2) weeks' notification
to his supervisor.



Section 6. Holidays will be celebrated on the day designated
for observation by the Township holiday schedule, published every
year and distributed to all departments. Any premium pay for
work on a holiday will be for work on the Observance Day.

ARTICLE 7. VACATIONS

Section 1. The Employer agrees to grant all employees within
the bargaining unit vacations with pay in accordance with the
following schedules in each year of this agreement:

LENGTH OF SERVICE VACATION
1st year 1 day per month {(not to exceed
10 days)

2 to 5 years 12 days

6 to 9 years 16 days

10 years 20 days

After 11 years 1 additional day for each year

after 11

Sectijon 2. The Employer agrees that in the event an employee
voluntariTy Teaves the employ of the Employer before the vacation
period, the employee shall be compensated for any accrued vacation
time that may be due said employee in accordance with the above
schedule.

Section 3. The vacation schedu{e shall be posted by the
Employer on January 2 of each year on the bulletin board and shall
remain until April 30 for employees to select vacation periods.

In preparing the final vacation schedules, the Employer shall en-
deavor to assign vacations on the basis of department senjority
of its employees. The Director of the Department of Public Works
and (the Director of Parks Department) shall in any event have
the right to schedule vacations so as to permit efficient man-
power in order to maintain adequate coverage during the vacation
period.

Section 4. Vacations may be taken anytime between January 2
and December 31. Any employee not requesting a specific vacation
perijod by the April 30 removal date set forth in Section 3 above
shall have his vacation determined at the discretion of the
Director of Public Works.

Section 5. Any employee may carry over up to two (2) weeks
vacation for one {1} year only. Any such vacation not taken in
the second year shall be lost. Accumulation shall be for one (1)
year only and the entire carried over perfod in addition to the
current vacation must be taken in the second year.

ARTICLE 8. LEAVES

Section 1. Leaves of Absence Without Pay
a. Upon making timely application, employees may apply to




the Employer for a leave of absence without pay for a period not
exceeding ninety (90) days without loss of seniority rights.
Extensions for such leaves may be granted. Such a leave may be
granted to employees who are temporarily or physically handicapped
or incapacitated to such an extent that they are unable to perform
their duties.

b. Leaves may also be granted to attend an approved school
with a course of study designed to increase an employee's use-
fulness upon return to service.

c. A leave of absence will not be granted to employees as a
matter of convenience or temporary advantage to such employees by
reason of place of work, hours of work, or increased compensation.
Employees seeking leave of absence without pay shall submit such
a request in writing, stating the reasons when the leave is
desired and the expected return to duty date.

Any employee leaving a position prior to receiving such
written authorization by the respective Department Head involved
shall be deemed to have left said position and abandoned such job
title. Further, such an act shall be considered a resignation
from the employment of the Employer.

Section 2. Paid Sick Leave

a. Twelve {12) days paid sick leave each year shall be
granted to all employees and the same shall be cumulative from
year to year. Upon retirement, employees shall be paid (one
hundred (100%) percent ) of all unusedsick days.

b. The Director of Public Works or his designee may request
at any time a physician designated by the Employer to determine
sick time certification. All costs for said examination shall be
borne by the Township. Proof of illness shall be defined to be a
statement from a physician including the nature of the illness
and a prognosis for recovery. 1If the Director determines that a
pattern of suspected abusive illness exists, he shall have the
right to demand a physician's certification of illness at any
time notwithstanding the three {3) day limitation. Refusal to
comply with such a request will subject the employee to discipli-
nary action.

¢. In the event an employee is absent due to a work con-
nected injury which entitles him to Workmen's Compensation, the
Township agrees to reimburse the employee at full pay for up to
six (6) months sick lTeave, with the understanding that the em-
ployee shall endorse any Workmen's Compensation check for that
period back to the Township.

Section 3. Personal Leave Days

a. An employee shall be entitled to no more than four (4)
personal leave days with pay per annum for the transaction of
personal business. Personal leave days with pay may be withheld
on the day before or the day following any paid holiday or vaca-
tion period except in extenuating circumstances. All personal
leave days require prior approval by the Employer. But such
approval will not be unreasonably withheld.

- - 10 -



Section 4. Bereavement Leave P$y
a. Employees will be granted four (4) days off with pay at

. the employee's straight time rate in the event of the death of the

employee's spouse or child, and four (4) days in the event of the
death of any other member of the immediate family defined as parent,
parent-in-law, child, sister or brother, spouse, grandparents, or
other members of the employee’'s household. The Employer reserves
the right to verify the legal relationship of the family member of
the employee. ‘

b. Employees shall be granted one day off, the day of the
funeral, without loss of pay, for the funeral of any other
relative.

¢c. If an employee in the bargaining unit has to travel 450
miles to attend a funeral, he shall be entitled to one (1) extra
day off without loss of pay.

Section 5. Jdury Duty

An employee who is called for Jury Duty shall be paid eight
(8) hours straight time for scheduled working time lost; however,
the employee shall be required to give prior notice to the Employer
of said employee's call for Jury Duty. Any increase over and above
present court financial payments shall be deducted from the wage
rate called for by this Agreement.

ARTICLE 9. VETERANS RIGHTS AND BENEFITS

Section 1. The seniority rights of all employees who enlist
or who are drafted pursuant to an appropriate law now in force
or to be enacted, shall be maintained during such period of
military service. Each such employee shall have the right of re-
instatement to the former position held or to a position of equal
status, at the salary rate previously received by the employee
at the time of said employee's induction into military service,
together with all salary increases granted by the Employer to said
employee's previous position during the period of such military
service.

Section 2. Such reinstatement of veterans shall be upon
application therefore made within ninety (90) days after such an
employee is honorably discharged from service. This clause shall
be subject to all pertinent and applicable provisions of the
Selective Training and Service Act, as amended.

Section 3. The Employer agrees to allow the necessary time
for any employee in the Reserves to perform the duties requirec
when called without impairment of said employee's seniority
rights and shall pay the difference between such service pay and
eight (8) hours straight time for scheduled working time lost.

Section 4. The Employer agrees to pay an employee for a11
reasonable time involved in reporting for a physical examination
for military service.



ARTICLE 10. WELFARE AND PENSION BENEFITS

Section 1. The Employer agrees to contribute to Teamsters
Local #1171 Welfare Fund in accordance with Appendix I attached

hereto.

_-+~4*"““’///”

Section 2. Payment of a Life Insurance Policy is based upon
the present policy in force within the Township.

Section 3. A1l employees shall continue to be provided at no
cost to the employee with: |

a.

Two pairs of ankle-top safety shoes (work) per year. One
pair of regular work shoes and the second pair to be
insulated boots. An additional pair of work shoes shall
be provided to Sanitation Lifters in the Sanitation
Department if required.

Work gloves as needed.

Other protective clothing and equipment which in the
opinion of the Employer is necessary to perform the job.

Shields or goggles, prescription type, if necessary.

Each employee in the Bargaining Unit shall be allowed a
clothing allowance of $370 per year. Payment shall be
made upon submission of vouchers to the Employer by
April 1,

Each employee shall receive the sum of $75 per annum for
maintenance of clothing to be paid by voucher -on or
about July 1 of each year of the contract.

The Director of Public Works shall establish a dress code
for each Department and any employee without his or her
proper uniform or safety equipment shall not be permitted
to work and shall be docked for any time lost as a
consequence of such failure to appear in proper attire
and with appropriate safety equipment as determined by
the Director.

The Township shall pay for Temporary Disability Insurance
coverage for each employee.

ARTICLE 11. WORK SCHEDULE

Section 1. .

POSITIONS - TIMES
Disposal and Road Employees 8 a.m. to 4:30 p.m.
Sanitation Employees 7 a.m to 3:30 p.m.
Park Employees 8 a.m. to 4:30 p.m.



Section 2. It is agreed and understood that the Township
reserves the right to reassign employees of Parks and Building
and Grounds Departments during inclement weather which precludes
the employees from performing their normal work assignments.
Such reassignments will not require the Township to pay a higher
rate of pay unless the employees are reassigned to specialized
tasks.

ARTICLE 12. DISCHARGE

An employee shall not be discharged except for just and
sufficient cause, except that newly engaged employees on probation
shall be subject to dismissal for any cause whatsoever. The Union
shall be notified of the discharge of any employee, except a pro-
bationary employee, at the time of such discharge and such noti-
fication shall set forth the reason for said discharge.

ARTICLE 13. GENERAL

Section 1. It is agreed that the parties hereto will con-
tinue their practice of not discriminating against any employee
because of race, color, creed, religion, nationality, or sex,
and further, that no employee shall be discriminated against or
interfered with because of legal Union activities.

Section 2. No employee shall make or be requested to make
any agreement, or enter into any understanding inconsistent or
conflicting with the terms of this Agreement.

Section 3. The Employer shall provide reasonable bulletin
board space for the posting of official Union notices.

Section 4. No clause in this Agreement shall be construed
or interpreted as to imply any lowering of present wages or work-
ing conditions which are of benefit to all employees.

Section 5. The Employer will continue a weekly pay schedule
for the employees of this bargaining unit.
ARTICLE 14. CLASSIFICATIONS AND WAGE RATES

Section 1. Vage rates for each classification employed by
the Township shall be as set forth in Appendix Il attached to this
Agreement.

1

Section 2. In addition to the wage increase, employees shall
receive a longevity bonus in accordance with the following
schedules:

Years of Service

For year in which completes 2 years 3.0%
For year in which completes 4 years 3.5%
For year in which completes & years 4.0%
For year in which completes 8 years 4.5%
For year in which completes 10 years 5.0%
For year in which completes 12 years 5.5%
For year in which completes 14 years 6.0%
For year in which completes 16 years 6.5%
For year in which completes 18 years 7.0%
For year in which completes 20 7.5%

years



ARTICLE 15. SEPARATION AND SEVERANCE PAY

Section 1. Separation from the service of the Employer may
result from voluntary resignation of the employee, or by the term-
ination of said employee's services by the appropriate Department Head.

Section 2. Employees who resign will tender their resignation
in writing, 1f possible, at least two (2) weeks prior to the
effective date of the resignation, in order to provide sufficient
time for appointing and breaking in a successor.

Section 3. Termination of a full-time employee's services
can only be accomplished after such recommendation in writing has
been referred to, reviewed, and approved by the appropriate
Department Head.

Section 4. A1l employees will, when leaving the services of
the Employer, complete and sign the "Termination Receipt"” when
receiving their final compensation. This receipt will be filed
in the employee's Personal History File, as evidence of satisfac-
tion of all claims against the Employer.

Section 5. Severance Pay: In the event of separation from
employment through termination of service, except for cause, the
following terms governing severance pay shall apply when related
to length of service:

1 year to 5 year's service 1 day pay for each year of service
5 years to 10 year's service 1 day pay for each year of service
Over 10 year's service 20 working days

The terms of this Section shall not apply to part-time or
temporary employees with the express understanding that under no
circumstances shall severence pay be granted to employees who
are discharged for cause or who quit and terminate their employ-
ment of their own volition.

Section 6. If an employee resigns his position with the
Township and has five (5) years or more of service and he aives
the Township two (2) weeks' notice, he shall be entitled to all
the severance pay, vacation time, sick time and any other ben-
efit due said employee.

Section 7. If an employee retires at age 62, the Township
shall continue to provide full Welfare coverage for the retired
employee until said employee reaches age 65 or is otherwise
entitled to Medicare. 1In either such event, the obligation of
the Township shall cease,

ARTICLE 16. MANAGEMENT RIGHTS

Section 1. Management shall have the right to determine all
matters concerning the management and administration of various
Divisions of the Department of Public Works of the Township of
Edison to include but not be limited to:

1. The right to direct the work force.
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2. To fire and discharge for just cause, inefficiency,
incompetence, and other good and sufficient reasons

3. To determine manning levels and the number of employees
required for a specific job assignment

4, To determine its own negotiating team and administrators

5. To determine its own procedures for the verification of
sick time.as long as the employees do not incur any medical or
other related expenses.

6. Subcrontracting and reorganization decisions but will
discuss all such decisions with the Union prior to implementation.

7. Subcontracting and reorganization decisions.

8. To determine performance evaluation criteria but such
criteria will be negotiated with the Union if they impact terms
and conditions of employment.

9. To determine reduction or expansion of facilities,
equipment and supplies, and delivery of services to the public

10. To determine job assignments and transfers

11. To determine promotion criteria and make productivity
studies*

* A11 said management rights are subject to and limited
by the specific provisions of this agreement.

Section 2. No lock-out of employees shall be instituted by
the municipal employer during the terms of this agreement. The
Union agrees that during the terms of this Agreement, neither
the Union nor its officers, employees or members will engage
in, encourage, sanction, support or suggest any strikes, work
stoppages, boycotts, slowdowns, mass resignations, mass absentee-
ism, picketing or any other similar actions which would involve
the suspension of or interference with the normal work of the
municipality. In the event that Union members participate in
such activities in violation of this provision, the Union shall
notify those members so engaged to cease and desist from such
activities and shall instruct the members to return to their
normal duties. Any employee participating in these prohibited
activities may be disciplined by the municipal Employer.

ARTICLE 17, FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargain-
able issues which were or could have been subject to negotiations.
During the terms of this Agreement, neither party will be requir-
ed to negotiate with respect to any such matter whether or not
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covered by this Agreement, and whether or not within the knowledge

~or contemplation of either or both of the parties at the time the

negotiated or signed this Agreement.

ARTICLE 18. EDUCATIONAL PROGRAM

~ The Employer agreec to contribute one cent (1¢) per hour to
Teamster Local 11 Educational Program for all hours an employee
receives pay. Such Fund is to be administered in accordance with
the Local 11 Welfare Plan Trust Agreement by an equal number of
Employer and Employee Trustees. .

ARTICLE 19. TRANSFERS

Section 1. When an employee who was transferred for medical
reasons and now is no longer medically disabled, he shall be re-
turnec to his old Department and his seniority shall prevail.
Such request for transfer back to the original Department shall
not be unreasonably denied.

Section 2. Mhen a transfer is ﬁecessary, the Employer shall
first ask for volunteers.

——

ARTICLE 20. DURATION OF AGREEMENT

This Agreement shall become effective January 1, 1384 and
shall continue in full force and effect until December 31, 1985,

This Agreement shall automatically renew itself from year to
year thereafter, unless either of the parties is given notice in
writing at least sixty (60) days prior to the expiration date to
change or modify or terminate this Agreement. In such case, the
parties shall endeavor to negotiate la new contract within sixty
(60) days prior to the expiration of this Agreement.

Except as set forth above, all provisions of the collective
bargaining Agreement between the parties remains unchanged.

IN WITNESS WHEREOF, the parties hereto have caused these
presents to be signed by their duly authorized officers.

TOWNSHIP OF EDISON

D,.,,EPARTWE)NT OF RUBLIC WORKS\ TEAMSTERS UN
e SO BY g
N 247
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APPENDIX I

Section 1. The Employer agrees to contribute to the Teamsters
Local 11 HWelfare Fund the sums set forth below. Such payments are

" to be made for any employee covered by the terms of this Agreement

and who have been employed any part of the week. Such Fund is to
continue to be administered in accordance with the Trust Agreement
by an equal number of Employer and Employee Trustees. The
Employer hereby ratifies all of the acts of the Trustees and
further authorizes and agrees that the Trustees have the power

to amend the Trust Agreement in ordet to carry out all of the
purposes authorized by law.

Effective January 1, 1984 $32.50 per week
Effective June 1, 1984 $45.00 per week
Effective January 1, 1985 $48.00 per week

The Employer's liability shall be limited to the above
contributions except as provided for in Sections 5 and 6 con-
cerning failure to make timely contributions.

Section 2. The Employer hereby agrees to file appropriate
contribution reports as authorized by the Trustees of the Welfare
Fund together with the Employer contributions as are required
herein and do so on or before thirty (30) days following the end
of the month for which the payment is being made.

Section 3. The Trustees shall have the right to expend

mopies.as provided by the Trust Agreement, to set aside and
maintain a reserve fund and to establish additional benefits

thqt are authorized by law. No Employer or employee covered by
this Agreement, or the Union, shall have the right, title, vested
interest or claim against any of said Funds. ’

_ Section 4. The Employer hereby agrees to permit an author-
ized representative of the Union, as well as an authorized repre-
sentative of the Welfare Fund to inspect its payroll records for
the purpose of checkipg the accuracy of the contributions required
to be made by the Employer to said Fund. If the Employer fails

to mqke the contributions provided for herein within the time -
required by this Agreement and the rules and regulations of the
we1fare Fund, then the Trustees may, in addition to any other
remedies, cancel out the insurance coverage for such employees
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on whose account the Employer has failed to contribute and if
that occurs, the Employer:shall be responsible to each of such
employees for any claims which may arise because of the loss of
coverage.

Section 5. Penalties for Failure to Make Contributions:

~The failure of the Employer to pay required contributions to
the Welfare Fund shall authorize the Trustees to conduct an audit
of the Employer's records for the purpose of determining the"
amount due the Welfare Fund. The Trustees may waive an audit and :
select the highest number of employees appearing on any previous
Employer report in computing the amount due the Fund from the
Employer and charge such Employer with such amount unless the
Employer submits records to the contrary.

Section 6. Legal Action

In the event the Employer fails or refuses to make contri-
butions within the time provided for herein, the Trustees of the
Welfare Fund are authorized to take any and all legal action
including arbitration under the arbitration clause provided for
in this Agreement for the purpose of collecting the delinguency
from the Employer. In the event the matter is referred by the
Trustees to an attorney for legal action and suit or arbitration
is instituted, then the Fund may have judgement entered based
upon the average number of employees reported by the Employer
on any report filed by him during the one year period preceding
the institution of arbitration or court action. In the event
legal action is taken as provided for herein, the Employer shall
become responsible for the followina:

a. A legal fee of 20% of the gross amount due from the
Employer.

B. Cost of making an audit.

C. Interest at the rate of 8% per annum of each monthly
delinquency.

D A1l arbitration and court costs.

Section 7. The failure of any Employer to pay required
contributions to the Welfare Fund or to pay interest on such
delinquencies, or legal and auditing fees and costs assessed
against such delinquent Employer, as' provided herein shall
constitute a violation of this Agreement and the Union shall be
authorized to remove the employees from the job, in which case
they shall report for work daily and shall be paid a day's pay
of eight (8) hours until the Employer settles his delinguent
payments of contributions, interest, legal and auditing fees
with the Fund Administrator.
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APPENDIX I1I

A1l employees in the bargaining unit shall receive seven per
cent (7%) across the Board for the year 1984, effective January
1, 1984,

A1l employees in the bargaining unit shall receive eight per
cent (8%) across the Board for the year 1985, Effective January
1, 1985. '

RATE

A. TITLE 1984 1985

Laborer $8.39 $9.06
Driver 8.7% 9,45
Tandem Truck Driver 8.99 9.71
Equipment Operator 9.14 9.87
Equipment Operator Disposal 9.24 9.97
Sanitation Clerk 8.39 9.06
Road Clerk 8.39 9.06
Laborer (Back Up Man) 8.50 9.18
Mechanic (Senior) 9.95 10.75
Mechanic 9.14 9.87
Mechanic's Helper 8.75 Q.45
Sanitation Lifter 8.50 9.18
Welder 9.26 10.00
Body and Fender Mechanic 10.00 10.80
Diesel Mechanic 10.22 11.04
Hydraulic Mechanic/ Welder 10.00 10.80
Car Hash Operator 8.53 §.21
Tire Repairman/Mechanic's Helper 8.75 9.4

A1l monies retroactive to January 1, 1984 and January 1, 1985.

B. Drivers, while operating the tractor trailer, will be paid
an additional ten cents (1o¢§ an hour.

Individual rates apply only to those men so designated on
the circulated schedule which is hereby made a part of this
contract and employees canncot move from one individual rate to
another. No new employees will be added to the individual rate
lists. When all employees on the original Tist of individual
rate categories have terminated their employment, the individual
rate category shall cease to exist and will be automatically
removed from the contract in effect at the time of the event.

The Township will supply the Mechanics One Hundred {($100.00)
Dollars tool replacement allowance per year.
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APPENDIX III

WAGE RATES = - PARKS DEPARTMENT
RATE
TITLE 1984 1985
Maintenance Man $8.75 $9.45
Equipment Operator 9.14 9.87
General Maintenance - Public Buildings 9.14 9.87
Custodians - Public Buildings 8.15 8.80
Park Clerk B.75 9.45
Lead-Maintenance Man 8.86 9.57
Lead General Maintenance 9.30 10.04
Mechanic 9.14 9.87

Section 1. Any employee who works in the Public Buildings
from 3:00 P.M. to 11:00 P.M. shall receive a shift differential

of twenty five (25¢) cents per hour.

Section 2. For the length of this contract, these employees
listed as Custodians working at the Edison Complex shall be
red circled:

RATE
NAME 1984 1985
Delbert Menther $9.14 $9.87
Gene Cywar 9.14 9.87

Employees of the Bargaining Group shall be paid an increase
of seven per cent (7%) in the year 1984 and eight (8%) percent
in 1985 based on the hourly compensation of 1983, which is
included in the above rates.
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APPENDIX IV

A Safety Committee will be established in each Department and
will periodically meet with the Employer's Safety Committee to
fulfill the needs of the employees,
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Memorandum of Understanding between Teamster Local No. 11 and the
Township of Edison on Temporary Disability Insurance.

1. The cost to the employees in the bargaining unit shall
be $52.00 per year.

2. An employee to be eligible for Temporary Disability
Insurance must be out eight (8) consecutive days.

3. The first eight (8) days an employee is out on Temporary
Disability Insurance he has the option to use eighg (8)
sick days.

4, The second week out on Temporary Disability Insurance
the said employee shall receive $189.00 per week.

5. In the third week out on Temporary Disability Insurance,
he shall receive two checks from the Insurance Company
and he shall have the right or the option to buy back
the eight (8) sick days that he used in #2.

6. The Township will prgvide all forms and handle all
Temporary Disability Insurance.

7. The Township will pay the remainder of the cost on the
Temporary Disability Insurance.

_‘—_\‘_———.

———

TEAMSTERS LOCAL NO. 11

Yl
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