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PREAMBLE

THIS AGREEMENT, made this §  day of Se 27 , 1981,
BETWEEN

THE TOWNSHIP OF WASHINGTON, a body politic

and corporate of the State of New Jersoey,

hereinafter referred to as "Fmployer",
AND

THE WASHINGTON ROAD DEPARTMENT EMPLOYEES

ASSOCIATION, hereinafter referred to as

the "Union"” or "Association".

WHEREAS, the Employer and the Union recognize that it
will be to the benefit of both to promote mutual understanding
and foster a harmonious relationship between the parties to the
end that continuous and efficient service will be rendered to

and by both parties.

NOW, THEREFORE, it i1s agreed as follows: ﬂf%?
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ARTICLE I

EMPLOYEFES'BASIC RIGHTS

Pursuant to Chapter 303, Public Laws, 1968, the Employer
hereby agrees that every eligible employee shall have the right
freely to ofganize, join and support the Union and its affiliates
for the purpose of engaging in collective negotiations and other
conéerted activities for mutual aid and protection. BAs a body
exefcising governmental power under the Laws of the State of New
Jersey, the Employer undertakes and agrees‘that it shail not
directly or indifectly discourage or deprive or coerce any em-—
ployee covered by this agreement in the enjoyment of any rights
conferred by Chapter 303, Public Laws, 1968, or other Jaws of
New Jersey or the Constitution of New Jersey and of ﬁhe United
States; that it shall not discriminate against any such employee
with respect to hours, wages or any terms or conditions of em-—
ployment by reason of his membership in the Union and its affili~
ates, his participation in any activities of the Union and its
affiliates, collective negotiations with the Employer or his
institution of ény grievance, complaint or proceeding undexr this
Agreement or otherwise with respect to any terms or conditions

of employment, as prescribed by the Statutes of the State of

New Jersey. %@z?




ARTICLE II

ASSOCIATION RECOGNITION

(1) The Employer recognizes the Union as the exclusive
representative for all full-time regularly employed individuals,
except that there is excluded the following:

(a) Superintendent

(b) Secretary

(c) Persons employed under Government
funding programs provided, however,
that if any agency of competent
jurisdiction or court of competent
jurisdiction shall determine other-
wise, such determination shall govern.

(2) No employee shall be compelled to join the Union,

but shall have the dption to voluntarily join said Union.

(3) The term "Employee” as used herein shall be de-

fined to include the plural as well as the singular, and to

include females as well as males,d@flcji@zf)éég;;>
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ARTICLE IIX

EXCLUSIVITY OF UNION REPRESENTATION

The Employer agrees that it will not enter into any
contract or memorandum of agreement with respect to terms and
conditions of empioyment with any one but thevrecognized Union
with regard to the categories of personnel»co&ered by the said

Memorandum of Agreement during the term of this Agreement}afﬁ

b7
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ARTICLE IV

EXISTING T.AW

The provisions of this Agreement shall be subject to

and subordinate to, and shall not annul or modify existing appli-—

cable provisions of State or Federal Laws. M 850&/»%

¢
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ARTICLE V

UNION REPRESENTATIVES

(1) The Employer recognizes the right of the Union to
designate two (2) representatives for the enforcement of this
Agreement. The Union shall furnisn the Frmployer in writing the
hames of the representatives and notify the Employer of any
chahges.

| (2) The authority of the representatives so designated
by the Union shall be limited to, and shall not exceed the
following duties and activities: |

(a) The presentation of grievances
in accordance with the provisions
of the collective bargaining
Agreement.
(b) The transmission of such messaqges
and information which shall orig-
inate with, and are authorized by
the Union or its officers. ‘
(3) Whenever management shall, during working hours,
request the presence of a designated Union representative to
settle grievances or to attend meetings and conferences called
by or agreed to by management on contract negotiations with

Township officials, the designated Union representative shall

be granted time off with pay'to attend such meetingszziéy‘
Ly
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ARTICLE VI

MAINTENANCE OF WORK OPERATIONS

(1) The parties agree that there shall be no loékcuts,
strikes, work stoppages, job actions, or slowdown during the life
of this Agreement. No officer or representative of the Union shal:
authorize, instigate, or condone such activity.

| (2) It is understood that violation of the provisions
of this Artiéle may subject any employee participating in or
condoning such activity to disciplinary ‘action by the Township.
Such disciplinary action may include termination of employment,

OX any other appropriate lesser form of discipline, subject to

applicable provisions of state statute and other applicable

provisions of this A reement.
i n g W g}é/ .
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ARTICLFE VII

PRESERVATION OF RIGHTS

(1) The Township of Washington hereby retains and
reserves unto itself, without limitation, all powers, rights,
Authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the Laws and
Conétitution of the State of New Jersey and of the United States,
inclﬁding but without limiting the generality of the foregoing,
the following rights:

(a) To the executive management and
administrative control of the
Township Government and its
properties and facilities and
the activities of its employees;

{b) To hire all employees, and sub-
ject to the provisions of law,
to determine their gualifications
and conditions for continued
employment or assignment and to
promote and transfer employees.
Newly hired employees shall be
required to serve a probationary
period of six (6) months. CRETA
employees or employees hired
under any funding program shall
not gain seniority rights during
the period of time served in any
such funding program; and

{c) To suspend, promote, demote, trans-—
fer, assign, reassign, discharge
or take any other disciplinary

action for good and just cause
according to law.

(2) Proposed new rules or modifications of existing

rules governing working conditions shall be negotiated with the

majority representatives before they are esiz%éiéﬁeﬂzéﬁgijzzyy
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ARTICLE VII - (CONT'D.)

PRESERVATION OF RIGHTS

(3) Nothing contained herein shall be construed to
deny or restrict the Township of its rights, responsibilities
and authority, under R. S. ll:AOvand 40A, 40:691n~1, et seq.,
N.J.S.A. 34:13A-1, or any other national, state, county or other
applicable laws. |

(4) Unless a contrary intent is expressed, all existing
benefits, rights, duties, obligations and conditions of eﬁployment
applicable to any employee pursuant to any applicable rules,

regulations, instruction, directive, memorandum, statute, or

otherwise shall not be f;z;;;g) restricted, impvaired, removed or

abolished. 77{, Vs
o=
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ARTICLE VIIT

DATA FOR FUTURE BARGAINING

The Township agrees to make available to the Associa-—

tion all public records the Association may require to bargain

ential naﬁuriéﬁj
Z;/g;/,

collectively, providing same is not of a c
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ARTICLE IX
SALARIES
(1) The base annual salaries shall be set forth in
Appendix "A".
(2) Any monies due employees by virtue of this clause.

shall be paid as soon afterlggi;iiecution of this Agreement as

practicablezg%f? cﬁ;%&¢




ARTICLE X
WORK DAY, WORK WEEK AND OVERTIME

(1) The work day shall commence at 7:00 A.M. and shall

i?continue until 12:00 noon during which period a fifteen (15)

! minute coffee break will be provided.

(2) Lunch shall be taken from 12:00 noon to 12:30 P.M.

Eand shall not be considered as work performed.

(3) Work shall again commence at 12:30 P.M. and shall
continue until 3:30 P.M. during which period a fifteen (15)
minute coffee break will be provided.

(4) Work in excess of an eight (8) hour day shall be
overtime and shall be paid at the time and one-half rate.

(5-A) The work week shall consist of Monday through
Friday for a total of forty (40) hours.

{5-B)} There may be one employee who shall work regular
hours, but on a Tuesday-~Saturday schedule. Employees hired prior

to July 16, 1979 shall not be regquired to work this shift, except

! that if an employee working said shift terminates employment and

there is no other emplovee eligible to work the shift, the em-

ployee hired prior to July 16, 1979 with the lowest seniority may
be required to work said shift for a maximum of eight (8) weeks as
his reéular schedule. After the eight (8) weeks expire, and if a
replacement has not been hired, Saturday work shall, at the option |

of the Township, be covered by the other employees working the

g normal Monday through Friday work week, through the rotating sen-

i iority system, and the Satur work shall be paid for at time and

; one-half pay%%?{j;§225

- 11 -




/ARTICLE X - (CONT'D.)

“WORK DAY, WORK WEEK AND OVERTIME

R
i

(6) Should an emergency arise on a Saturday that the
ESaturday worker is not capable of handling, then the appropriate

;employee(s) on the overtime schedule shall be called out.

(7) Where an employee has taken an unexcused absence
or has been tardy during any work day, that employee shall not
be paid overtime exce?t for work actually performed during the
work day in excess of eight (8) hours. The unexcused absence
or the tardiness shall not be considered as time in service for
the computation of overtime.

(8) The Employer may, in an emergency, reguire any
employee to work overtime whenever such overtime is deemed
' necessary by the Employer. Volunteers shall first be sought.
fWhere no volunteers can be obtained, then the Employer shall

have the right to assign employees>t0 work overtime.

{9) The BEmployer shall have the right, during emergency
periods, to alter the lunch hour and/or coffee breaks, the starting

and ending time for any employee provided, however, that in no

é event shall such chan;es be for a period longer than two (2)
hours WO(?//‘




| ARTICLE X - (CONT'D.)

 WORK DAY, WORK WEEK AND OVERTIME

(10) Where, in an emergency, an employee is called in
§‘prior to the time of the commencement of his work, no overtime
shall be paid for the early call in. When the emergency has
terminated, the employee called in early shall be permitted to

| leave after a period of eight (8) hours of cdntinuous work.
Where, however, the emergency continues in effect, the employee
! called in early may be required to continue his work until the
end of his regular shift and, in any such event, the employee

shall be paid time and one-half for all work performed in excess

eight (8) hours in any one (1) day. 7/ 72
il T

Hh
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ARTICLE XI

HOURLY RATE

To compute the base hourly rate .of an employee, his

annual base salary shall be divided Eé;%;gﬁg hourskﬁgj(f7
"//}W,
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ARTICLE XII
STAND BY TIME

The practice with regard to stand by time during Winter

é Watch shall be as follows:

1981 ~ seven (7) hours
1982 - nine (9) hours

per week at one and one-half pay rate. During said stand by time

it shall be the obligation of thoizggzzisyees on stand by time to

Eistart the truckskﬁgﬁj i;?%z/,
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ARTICLE XIIIX

RECALL

(1) Any employee who is called back to work after
having completed his regularly scheduled shift, shall be com-—
pensated at his time and one~half rate and shall be guafanteed
no less than two (2) hours of work.

(2) The parties agree that when an emplovee is injured
while traveling in response to or as a result of a recall and he
sustains an injury during such period, the said injury shall be
considered as an injury on duty for all purposes under this
Agreement, provided, however, that any injuries sustained which
may be due to intoxication, or resulting from the use of drugs
not @rescribed by a physician, or which may be self-inflicted,
or which may be the result of horseplay, shall not be cbnsidered

ation of this provision,»

o b
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ARTICLE XIV

LONGEVITY

Employees shall receive a longevity payment in accord

with present practice, up to a maximum of ten (10%) percent,

which shall be paid in November.d?ag * ' V@
A 7 . (;g//(/f




ARTICLE XV
UNIFORMS & SAFETY EQUIPMENT

(1) The present practice with regard to uniform,rental shall be
continued. Uniforms shall be worn at all times.

(2) Prior to the winter of 1981-1982, the Township shall provide
% each employee, and to every employee hired thereafter, a winter
f;jacket. Care and maintenance of said jacket shall be the responsif
| bility of the employee. |
(3) Commencing in 1981 and each year thereafter, the Township
shall provide each employee reimbursement or a credit of $20.00

for the purchase of steel toed or equivalent safety toe work shoes.
Esteel toed shoes must be worn at all times on the job.

(4) The Township shall provide each employee a safety helmet
which must be worn while working. The helmet once issued becomes
the responsibility of the employee to maintain. The Township will%
§0n1y replace the helmet if it is damaged througﬁ an on—~the-job
accident or wear. If otherwise damaged by the employee, it shall
: be the employee's responsibility to replace it. If feasible, suchg
% helmet shall be provided with faceplates and/or ear mufflers :
which will also become the employee's responsibility.

(5) The Township will algo provide employees with ear covers
3 and/or safety overshoes for those jobs which in the discretion
of the Township require them. Faceplates or eye dgoggles shall
be provided for those jobs requiring them. (Except if provided

in Part 4 above).

t (6) The Township shall equip all vehicles wi strobe or
! revolving warning 1ight(s)y%g¢7 éﬁ;%z/, .
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ARTICLE XVI

VACATIONS

(1) The vacation allowance shall be as set forth in
this Agreement in Appendix "B".

(2) When in any calendar year, the vacation or any
part thereof is not granted by reason of pressure of municipal
business, such vacation periods not granted shall accumulate
and shall be granted during the next succeeding year only or,
by mutual agreément cf.the parties, ma§ be compensated by>money
payment thereof.

(3) If an employee is on vacation énd becomes suffi-
ciently 111 so as to require in~batient hospitalization, he may
have such period of illness and post-hospital recuperation period
charged against available sick leave, at his option, dpon proof
of hospitalization and a physician's éertificate.

| (4) vaan official holiday occurs dﬁring an employee'é
authorized vacation, he will be entitled to an additional vacation
déy in lieu of the holiday.

{5) Vacations shall be selected on a rotatihg seniority

basis which shall be estalished by the Township of Washington

i
|

three (3) months prior to the effective date, subject to present

practices.

(6) All vacations shall be taken between the period

from May lst through October 31st. Whenever a vacation cannot

be taken during said period thjz;i;%zircumstances beyond thei7

%ﬁgjéé/;
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ARTICLE XVI - (CONT'D)

VACATIONS

control of an employee, the parties may, by mutual agreement,
fix a time during which a vacation shall be taken and, in the

event the parties are unable to come to an agreement with

reference to the time in question, then the employee in question

shall receive pay in lieu of vacation.%ﬁij

-
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ARTICLE XVII

HOLIDAY

(1) All employees will be entitled to and will receive
twelve (12) holidays per year which, if worked, entitles the
employee to time and one-~half fof each such holiday for the
hours worked only.

(2) The holidays noted he}ein shall be as set forth
in Appendix "C".

(3) If any additional holidays are declared dﬁring
the term of this Agreement by the Townéﬁip‘s Mayor or governing
body for any other Township emplbyees,then, in that event, either
party may reopen this Agreement to negotiate possible changes in

the existing number of holidays hereunder¢/ﬁ%7 ’ 2
7 o O

e




ARTICLE XVIII
SICK LEAVE

(1) Each employee shall be entitled to thirteen (13}
%?paid sick leave days in 1981 and fourteen (14) paid sick leave
% days in 1982. A maximum of twelve (12) days not used in any one
(1) year shall be carried thereafter from year to year and all
such unused sick leave shall be cumulative without limit.

Upon retirement there shall be paid to each employee
a sum repreéenting one-third (1/3) of the compensation for all

unused sick leave.

Where an employee has used up all of his accumulate@;
sick leave and additional sick leave may be reguires, said employeé
| shall have the right to request the allowance of additional sick
days of the governing body of Employer. The Employer may, in its

sole and unlimited discretion,; grant renewable leaves of absences

§%pursuant to the statutes in such cases made and provided.
The decision of the governing body shall not be
appealable under the Grievance Procedure.
{(2) Sick leave with pay is hereby defined to mean a
necessary absence from duty due to illness, injury or exposure

to contagious disease and may include absence due to illness in a

i

member of the immediate family of the employee, or necessary atten-
; dance upon such immediate family member. As used in this provision,
g the term "immediate family"” is defined as meaning a spouse, child
g or children of said employee, or parent or parents of gsaid

f employee, if living in the same household}%%¢7

- 22 -




O ARTICLE XVIII - (CONT'D)

SICK LEAVE

(3)  to qualify for payment while absent on sick leave,
each employee who will be absent from duty on sick leave shall
so notify his supervisor before the commencement of his scheduled
tour of duty. Said notice.shall state the nature of the cause
of tﬁe'absence from duty. An employee‘who is absent without
such notificatiop shall be charged with an unpaid day for eac@
day absent and will be subject to appropriate disciplinary action.
(4) An employee absent on sick leave may be réquired

to submit acceptable medical evidence substantiating the illness

if he is absent three (3) or more consecutive days. éﬁij
IQ Y/
. % b/{ .
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ARTICLE XIX

WOFK INCURRED INJURY

(1) Where an employee covered under this Agreement
suffers a work~éonnected injury or disability, the Township
shall continue such employee at full pay, during the continuance
of such employee's inability to work, for a period of up to one
(lf year. During this period of time, all temporary disability
benéfits accruing under the provisions of the Worker's Compensa-—
tion Act shall be paid over to the Township. )

(2) The employee shall be requiréd to present evidence
by a certificate of a responsible physician that he ié unable to
work and the Director.may require the said employee to present
such certificates from time to time. '

{3) In the event the employee contends that he‘is
entitled to a period of disability beyond the period established
by the treating physician or a physician employed by the Town-

ship or by its insurance carrier, then, and in that event, the

‘burden shall be upon the employee to establish such additional

period of disability by obtaining a judgment in the Division of
Worker's Compensation, establishing such further period of _
disability and such findings by the Division of Worker's
Compensation or by the final decision of the last reviewing
court shall be binding uvon the parties.

(4) PFor the purpose of this article, injury or illness

incurred while the employee is attending a Township-sanctioned

training program shall be dered in the line of duty?zgi7
N g2 | |

- 24




. || ArrIcLE x1X - (CONT'D)

WORK INCURRED INJURY

(5) In the event a dispute arises asbto whether an
absence shall be computed or desiqnated as sick leave or as an
injury on duty, thé parties agree to be bound by the decision of 
an appropriate Worker's Compensation judgment or, if there is an
appeai therefrom, the final decision of the lést reviewing court.

(6) An injury on duty requiring time off for treatment,
recuperation or rehabilitation, shall not be construed as sick

leave or a sick leave occasion under the_terms of the sick leave

policy heretofore agreed upon between the partgfs.xz%j
: -

e
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“ ARTICLE XX

BEREAVEMENT LEAVE

(1) All permanent fu11~timé employees covered by
this Agreement shall be entitled to up to three (3) days leave
with éay upon the death of a member of his immediate familyk
within the State of New Jersey. Said employee»may be granted
an additional two (2) days leave with pay if outside £he State,
with the consent of his supervisor or his designatéd repfesénté~
tive. The number of days to be taken within the foregoing limits
shall be within the discretion of the employee. Where the full
amount of days authorized to be taken is not taken by an enployee,
he shall not be entitled to the compensation for days not taken.
{2) Immediate family within the meaning of this
Section shall include spouse, children, parents, brothers,
sisters and grandparents of empioyee Or spouse.
(3) Buch funeral leave shall not be éhargeé against
the employee's vacation or sick leave.
14) Aﬁy extension of absence under this Articlé,
however, shall be with the consent of the Department Head,
and be charged against available vacation time or be taken
without pay for a reasonable period not to exceed five (5)

additional working days.

{5) In the case of unusual circumstances not specifi-
\CHMAN, ARON,

.L & SALSBERG cally covered in this Article, funeral leave may be granted or

TUNSEILLORS AT LAw
B BSURMIT AVENUE

¥ CITY, NEW JLRSEY 07308 extended at the discretion of the Birect@r. ‘JW
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ARTICLE XXI

LEAVE OF ABSENCE

(1) All permanent fqll»time employees covered by
this Agreement may be granted a leave of absence without pay
for a period not to exceed thirty (30) days, with the consent
of the Director, in accordance with the following paragraphs.

(2) The employee shall submit in writing all.facts
bearing on the request to his Superintendent who shall” append his
recommendations and forward the request to the -Director. The
Director shall consider each case on its merits and without
establishing a precedent. The Township will not unreasonably
deny an employee's request for a leave of absence.

{3) This leave is sﬁbject to rénewal for reasons of
personal illness, disability or other reasons deemed proper and
apprdved by the Director. |

(4) At the expiration of such leave, the employee
shall be returned to the position from which he is on leave and
will receive as of the date of his return all benefits he woulad
have received had he not taken the leave.

(5) Seniority shall be retained and shall accumulat:

during all leaveszﬁgij | ‘ | E;;;Z;” wé%;;ZD
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ARTICLE XXIX

PERSONAL LEAVES

Employee shall be entitled to two (2) personal leave
days per vear.

Any employee desiring to take a personal dav shall
notify the foreman at least twenty-four (24) hours in advance

of the day when said leave is to be taken. In the event of an

emergency, such notice may be waived by the Employerb€2£7

=
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ARTICLE XXITII

MEDICAL COVERAGE

The Township will provide and pay for Blue Cross, Blue
Shield, Rider J and Major Medical Insurance for employees covered
by this Agreement and their families, of the same type and in the
same‘amounts of coverage as presently exists. The Township
reserves the right to change carriers so long as substantially
similar coverage is maintained.

The Township shall provide a maximum of $50.00 per
employee per year for replacement of eyeglasses which are
damaged on the job. The employee shall be required to provide
acceptable evidence of such damage. Payment by the Township

for the replacement of eyeglasses shall be made no later than 45

days after the submission of proof of loss;é%ﬁ/~ 2§§2%§z(££g%;%;>




ARTICLE XXIV

LIFE INSURANCE

The Township will provide, at its own costs and expense

and without costs to the employee, the same amount of insurance

as is presently in existence.yyﬁ ) ' % _ —Q
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ARTICLE XXV

BULLETIN BOARD

(1) The Township will supply one (1) bulletin board
for the use of theIAssociation to be placed in a conspicuous
location.

(2) The bﬁlletin board shall be for the use of fhe
Association for the posting of notices and bulletins pertaining
to Association business and acti?ities or matters dealing with

the welfare of employees.

(3) No matter may be posted without receiving per-—
mission of the officially designated Association representative.
Any bulletins deemed detrimental to operations may be rejected
for posting by the Director. However, approval for posting

shall not be unreasonably withheld. _

v %,ﬁ
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ARTICLE XXVI

PERSONNEL FILES

(l) A separate personal history file shall be
established and maintained for each employee covered hv this
Agreement. Personal history files are confidential records
and shall be maintained in the office of the Township Administra-—
tor or other suitable place.

(2) Any employee may, by appointment, review his
personnel file no more than twice during a calendar year. 'This
appointment for review must be made through the‘Director.

(3) Whenever a written complaint~concerﬁing an
employee or his actions is to be placed in(his personnel file,
a copy shall be made available to him and he shall be given the
opportunity to rebut it if he sc desires, and he shallhbe
permitted to place said rebuttal in his file.

{(4) All personal history files will he carefully

maintained and safequarded permanently. Nothing placed i}é;;;)

file shall be removed therefrom.zzjﬁ7 . C;:? -
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ARTICLE XXVII

MILITARY LEAVE

Military leaves shall be granted in accordance with

the provisions of the statutes jin.such cases made and provided.,

[/ Y
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ARTICLE XXVIII

PENSION

The Township shall provide pension and retirement

benefits to employees covered by this Agreement, pursuant to

the provisions of the statutes and laws of the State of New

Jersey, and more particularly N.J.S. 43:1, et seq.

T W
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ARTICLE XXIX

GRIEVANCE PROCEDURE

(1) To provide for the expeditious and mutually
satisfactory settlement of grievances arising with respect to
complaints occurring under this Agreement, the following proce-
dures shall be used. For the purposes of this Agreement, the
tegm "grievance" means any complaint or any difference or dispute
beﬁweén the Township and any employee with respect to the inter-—
pretation, application or violation of any of the provisions of
tﬁis Agreement.

(2) The procedure for settlement of grievances shall
be as follows. Failure to comply with the timé provisions
hereinafter set forth shall be deemed to constitute an abandonment
of said grievance unless the time periods hereinafter set forth
shall be extended by the Director.

(a) STEP ONE
In the event that any employee

covered by this Agreement has a grievance,

within seven (7) working days of the

occurrence of the event being grieved, the

employee shall discuss it informally with

his supervisor. The supervisor shall de-

cide the grievance within seven (7) working

days after the grievance is first presented

to him. ﬁéé;;:D gz‘ﬁ’éz/ A%ﬁgj



ARTICLE XXIX -~ (CONT'D)

GRIEVANCE PROCEDURE

(b) STEP TWO

If no satisfactory resolution of the
grievance is reached at Step One, then within
four (4) working days the grievance shall be
presented in writing to the Director, with a
copy going to the Township Administrator. The
Directér shall render a decision within seven
(7) working days after the grievance was pre-
sented to him.

(c) STEP THREE

If no satisfactory resolution of the
grievance is reached at Step Two, then within
five (5) working dayg‘the grievance shall be
presented in writing to the Mayor. The Méyor
shall render a decision within fifteen (15)
working déys after the grievance was first
presented to him,

(d) ARBITRATION

{1) If no satisfactory resolution
of the grievance is reached at Step Three,

then within ten (10) working days the grievance
ACHMAN, ARON.

-L & SALSBERG shall be referred to PERC for the selection of

T8 SUMMIT AVENUE
P CITY, HEW JERSEY 07308

an Arbitrator, to decide the issue or issues.

The decision of thiéggzzféatox shall be binding. ;
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(2) The Arbitrator shall have no
authority to add to or subtract from the
Agreement when interpreting same.

(3) The arbitrator shall issue his or
her decision in a written opinion con-
taining all coﬁclusions of law and fact
and other reasons for making his or her
award. Such decision shall be issued

within thirty (30) days from the date of

the close of the hearing.'/)/4247
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ARTICLE XXX

DISCIPLINE

Violation of rules and regulations shall subject
employees to disciplinary action up to and including discharge,'
all subject to and pursuant to applicable State law. No disci-

plinary action shall be subject to the Grievance Proceduri%zzﬁ7
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ARTICLE XXXI

SAVINGS CLAUSE

(1) It is understood and agreed that if aﬁy portion
of this Agreement or the application of this Agreement to any
person or circumstance shall be invalid, the remainder of this
Agreement or the application of such provision to other persons
or'Eircumstances shall not be affected thereby.

| (2) If any such provisions are so invalid, the Town-—
ship and the Association will meet for the purpose of negotiating

changes made necessary by applicable law.ﬂggj.

W7




. , ARTICLE XXXIT

NON-DISCRIMINATION

There shall be no discrimination by the Township or

Association against an employee on account of race, color, age,

creed, sex or national origin.ﬁﬁj . o ;;/%{/@
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ARTICLE XXXIIT
TERM OF CONTRACT

This contract shall take effect upon the execution
thereof, shall be retroactive in all respects to January 1, 1981

and shall terminate on December 31, 1982.

IN WITNESS WHEREOF, the partieg hereto have entered

A4
their hand and seal this ¢ A day of , 1981.

WASHINGTON ROAD DEPARTMENT
EMPLOYEES ASSOCIATION

WITNESS:

LU YRR
Q\s

o i o
o




schedule:

APPENDIX "A"
SALARIES

(1) Salaries shall be in accordance with the following

Step Level

(vears of completed service)

A (six year rate)

Effective
January 1,

1981

Effective
January 1,

1982

B (four year rate)

C (three year rate)

D (two vear rate)
E (one year rate)

F (starting rate)

' January 1,

(2) A1l salary due for 1981 shall be retroactive to

1981

W

G

G £

k

- 42 -

$17,024
$15,635
$13,454
$11,392
$10,500

$ 9,500

$18,471
$16,964
$14,598
$12,361
$11,392

$10,308
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HMore

APPENDIX "B"

VACATIONS

Vacations shall be credited as follows:

than six (6) months

but less than one (1) year

From

the second to the

fifth year inclusive

6th year

7th vyear

8th year

9th year

10th
11lth
12th
13th
l4th
i5th
leth
17th
18th
19th

Hore

year
year
year
year
year
year
year
year
year
year

than twenty {20) years

Five (5) working days

Ten (10) working days

Fleven (11) working days
Twelve (12) working days .
Thirteen (13) working days
Fourteen (14) working days
Fifteen (15) working days
Sixteen (16) working days
Seventeen (17) working days
Eighteen (18) working days
Nineteen (19) working days
Twenty (20) working days
Twenty-one (21) working days
'Twenty—two (22) working days
Twenty-three (23) working days
Twenty-four (24) working days
Twenty=five (25) working days

Zatl
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APPENDIX "C"
HOLIDAYS

Effective January 1, 1981

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
Election Day
Veteran's Day
Thanksgiving Day

Christmas Day

ons 2252w o

Effective January 1, 1982

New Year's Day
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day

Election Day
Veteran'’s Day
Thanksgiving Day

Day after Thanksgiving

Christmas Day Kﬁﬁg éi;§Z7 dé%;;;;>
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‘effective October 1, 1980, and shall move to the "A" rate

e
7 ’ / ,

LETTER OF UNDERSTANDING

It is mutually understood and agreed between the parties
that employees Fleckner, Clossey and Kohnowich, in lieu of con-—
tractual or other increases, shall receive the following increéseé-

; (1) Employee Fleckner shall move to the "B" rate
efféctive May 1, 1979, and shall move to the "A" rate effective

May 1, 1981.

(2) Employee Clossey shall move to the "B" rate

effective October 1, 1982.

(3) Employee Kohnowich shall move to the "A" rafe

. V ("} ,[,!f
effective July 1, 1979. ﬁwd’ 7 /?0 L
guh Al mp
WASHINGTON ROAD DEPARTMENT . TOWMNSHIP OF WASHINCTON

EMPLOYEES ASSOCIATION

B;Czj/fm%f ’7 / A%«n, vende”

WITNESS:




