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o as the “Employer” s

v, Suite 11, Ronkonkoma, NY

swe the harmonious relatio

N -

d peaceful procedure for the resolution of Brences,

vay, hours of work and other con ns of employment.






e Cumberland County

e ok
SRR

All the authority

Prosecutor are

in this 1or to the execution of

etermine the

the standards

employees for duty becanse

efficiency of its operations,
determine the amount of overtime to be worked, determine the methods, means, and

rations are to be conducied, determine the content of work

vy out its mi

howurs, take ail pecess ans 1o car

fon over its organization and the

nplete control and dis

technology of performing its work.



greement, anv

without

or privilege provided by law, rule, or

ion; provided, however, that this Agreement shall be comstried

utor by the Management

Rights clause of this Agr rights under ¢

State and Federal law,



ARTICLE FOUR

bBligations of parties conts
Jersev, in its present

be contained durn is Agreement. lo the event any

portion of this Ag to be in conflict with or contravens s

o, the Revised Statutes, or any other law of the State of New |

Aoreement shiall be by full force

per




" i Sns PO S | B o1
settlement by of all negoti

such ms

required o n

Agreement, and wh : ~ 2 1 ovledy

ot the

parties af the fin



«or to provide conditions of work which

ederal, state, and local laws. To that end

of three representatives each

for the

purposes of revi mmendations for

their improvement. the creation of

rosecutor is aware of abnormally

suheommitiess to deal with particular pre

hazards not known to employees, the employ

dangerous safety ¢

shall he told of such hazards, the symptoms of possible exposure, necessary medical fests

ted precautionary steps, if any, should t

nent, and what 5

xpected to perform work which exposes them to a bnormalk

provide any neces

W"

tv or health hazards. The Prosecutor's

clothing and equipment to do the job safely.



N BOARDS

R 0 PR QP e H
S SIHpHover gl ol

Bulletin boards will be made available by 1

of the Union for the purpose of posting Union announcements. Political or derogatory

material shall not be

5
it



The Emplover and the Union ¢ imination or favoritism for

e, relig ital status, political

sons of sex, age, sexual oventation, nationality

Hation, Union member



TON VISITATION

sisit all Cumberland County Prosecutor’s Office facilities for

o,

Union representatives may

"
ST

purposes of administering this Agreement provided they comtact the

2 shall be no undue interference witl

cor and stgn-in upon their visit. The

SUDETY



ARTICL

HOURS OF WORK

The current number “time work w 5 thirty-five

£

{35) hours. 1% 4230 po, inclusive of a one

se of the Cumberland Coumnty

Iy, all provisi

(1) hour wnpaid lunch period. Additions

ed herein, The ar work d

Prosecutor’s Manual, Section 103, shall be incorpora

nodified, at the sole diser . to provide alternative work

shifis from 730 am. to 330 pm. and 800 am. fo 400 pm.

= at the sole

ive of a one (1) hour unpaid lunch.



work week for their class

wWnrk 1 exe

of one and one halt’ (1 ¥4) times the emp *s regular howrly rate.

B. The Emplover will provide cash or compensatory time at the bmplover’s

-

discretion in compliance with the Fair Labor Standards Act.
Call-In:

a

Except regular on call duty, any Vietim Advocate who is required to perform work

during a period other than normal working hours shall be paid & minimum of four (4
bours straight pay.
D, On-Call Pay:

One (1) Victim Advocate will be on-call each day from 4:30 P.M. to 8:30 ADML

4:30 P M. Friday through 8:30 A

Monday through Friday

on-call Victim Advocate shall be assigned on a weekly basis. The on-call Victim

. )

hall be compensated at

Advocate s

Diigtribation of Dvertime/On-Call:

Orvertime or Une-Call worl 2

within the job title in which the ov

keep a rotation list of overtime and on

tn work overfime or on=call should be ¢

The employees who work on-call may

rotation

Lt



Commission Rules and Repulations and

Manual, Sections 3.1 and 3.6,

ARTICLE THIRT

JOB OPPORTUNITIES

.

1t




SHIFT AND SCHEDULE NC

The Prose s fo notify the Union shop st on President at the

w z»}

T proposed schedule or work

: office address ¢ ciently in advance o

Union’s basi

ent changes. The Prosecutor agrees that the Union will be given the opportunity

to present recommendations concerning the non-mandatory negotiable

negotiate over the negotishle chang

foed




ARTICLE FIFT

WORKING OUT OF CLASSIFICATION

Employees working full time out of classification for two (2) 2y consecutive workday:

commencing with the third consecutive workday, be paid at the higher rate of pay of

two respective classifications if they are substantially performing th

o duties of the higher

classification. For purposes of this Article, employees will be paid at their current step on
the salary scale in the higher classification.



ARTICLE SIXTEEN

EL FILES

PERSON]

Cumberland County Prosecutor’s Policy Manuzl, Section 10,11, Emplovees shall have

pect the file maintsined b &

the right to inspect their personnel file, F

County of Cumberland Personmel Office shall be made to the Director of Pe

Human Resources. Requests to inspect the file maintained by the Cumberland County

b

b
fd
£
i
P
o

all be made to the Excoutive Assistant to the Prosecutor,

Prosecutor’s O

¢ of the request,

shall be honored in either instance within five (35) working ds




ARTICLE SEVENTT

HOLIDAYS

Good Friéziy
Memorial Day
Fourth of July

Labor Day

umbus Day
General Election Day
Veterans Day
Thanksgiving Day
Christmas Day

1 the

[n addition to the aforementioned holidays, the Prosecutor will grant a holiday wh
Governor, as Chief Executive of the State of New Jersey, declares a holida 1y for State

employees, provided that adequale prior notice of such infent is received by the

e

Prosecutor to allow for an orderly arrangement of the Prosecutor’s Office affairs o
business, or when the Board of Chosen Fresholders of the County of Curaberland
declares a holiday for all County Emplovees. Holidays which fall within an emplovee’s

vacation period shall be celebrated as soon as possible following the vacation. Holidays

which fall on a Saturday shall be celebrated on the preceding Friday; and holid:

ebrated on the following Monday, Emplovees who work on a

fall on Sunday
Prosecutor’s Office holiday shall be paid double time and one half (2 % x) the regular

salary rate for holiday hours worked with no additional day off, No compensatory fime

will be allowed. In order to receive holiday pay, the empl rrinst b he

scheduled work day before the holiday, and duled day after the holiday unless

ed by illn




ARTICLE FIGHTEE

YACATIONS

e date of this Agreement, full-time ¢

vacation pay as follows:

o

ervice will receive one (1) worki

Employees with less than one (1) full v

each month of service. Vacation days must be accrued and will not be ads

Vacation time will be acer
After the completion of 1«5 vears - 12 days

- 12 vears - 15 davs

LKy

12 - 20 years - 20 days
20+ years - 25 days

with the

el
5
1

Employees may take vacation in increments of not less than sixty (60} minut

iprroval of the Executive Asdlstant to the Proscentor.

all sign up for vacation for the calendar year by the end of January. If there

is a conflict in a particular work area, the senior employee within each job classification

shall have preference.

(e Clerks, Victim-Advocates, Legal Secretaries/Paraleg:

t the end of the sign up period, vacations shall be granted on a first-come basis

Mﬁ
8
i,

i)

by,
s

within each job classification provided work requirements ghall be me

notified within ten (10} working days of submitting their

tniant to the Pr

['the reguest was granted by the Executive Ass

)
ik

& days from one vear to

ed vacatio

nay carrvover up to fve (5 v

the next without departmental permission. However, the County Prosecutor or his

=
[y






ARTICLE NINETEEN

SICK LEAVE

A Sick leave may be utilized by all full-time employees when they are unable o

perform thelr wark by reason of

h for each full month of service during the remaining months

n‘

of the first calendar year of employment and fifteen (15) working days (1 4} per
month for each calendar year thereafter. If an employee begins work after the fifih
s,

(57} day of the month, sick leave is not earned for that month.

C. In all cases of illness whether a short or long term, the employee is required to

notify his or her supervisor of the reason for the absence at the earliest passible

time, but in no event less than his usual possible reporting time, or other time as
required, or necessitated by the circumstances. An employee’s failure to notify his
or her supervisor may be cause of denial of the use of sick leave for that a

and constitute cause of disciplinary action.
1. An employee may use sick leave for periods of less than & full work day for any

appropriate and approved reason when becoming ill while working.

. When sick leave balances are ex

es to utilize vacation or other accrued leave for an emplovee’s time

allow employ

off due to an illness or infury

ot
[

F. Emplovees transferring from one position to another within Comberland ©

etain socumtated leave,

1
’:JJ
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DISABILITY LEAVE: OCCUPATIONAL INJURY

When employee is incapacitated and unable to work because of any

or disease, as evidenced by a certificate of a County designated physician or other doctor
acceptable to the County, he or she shall be granted in addition o his or her annual sick

| leave of

thirty (30} days or so much thereof as may be required, ¢ v certificate of the

z

County designated or zccepted physic onger than a period of which worker’s

v period the

compensation payments are allowed. If at the Csuch thirty (307

<

yee 1s unable to return to his respective employment, a certificate from the Con unty

» %

fact, and the

designated or accepted physician shall be presented, certifvin

‘W
b--d

w“j‘;‘;
C)
=3
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oy

employee may elect, if he or she so desires, to use all or any part of his sick leave and

accurmulated vacation. In the absence of such election, only worker's compensation

ayments will be paid to the employee afier the disability leave period and accumulated

fected in any manner. During the thirty (30) dav disability leave

full salary of wages of any employee is paid by the County of

"

Cumberland, any compensation payments made to or received by or on behalf of such
eraployees shall be deducted from the amount carried on the payroll for such emplovee or

ance cartier or the emplovee,

shall be assigned to the County of Cumberland by the in

gnated or accepted physician shall report in writing that the

cmployee is fit fo resume his or her duties, such employess shall forth report for

or her disability ie 8t o

duty. Purthermore, it an emplovee, during

retion, to allow or require such

perform other light duties, the County may



the Courdy. Any emplovee on injury leave, resulting from i

coptinue fo accrue sick leave credits during such time the employee remains on the

P
L
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Y-ONE

LEAVE OF ABSENCE
CGeneral leave:
Leaves of absence, except as otherwise expanded herein, are to be administered
according to the provisions of the New Jersey Administrative Code, Title 4A,

adopted by the Civil Service Commission.

¢ shall be granted an annual allowance of

All emplovees covered in the cor
four (4} days personal leave with pay. Personal leave davs may be taken n
merements of not less than sixty (60) minutes with the approval of the Executive
Assigtant to the Prosecufor. Newly hired emplovees shall be credited with the
right to use such four (4) personal days at the rate of one (1) day for each three (3)
months of service. Those leaving the emplovment of the Prosecutor who have
then exceeded the use of personal days shall have the compensation for same
deducted on a prorated basis from their last employment check: provided,
however, that this shall not apply to retirees

Personal leave shall not be cumulative and any such leave credits remaining
mused by an employee at the end of the calendar vear or upon separation shall be
canceled. The employee must notify his or her supervisor at least forty-eight (48)
hours in advance except in extreme emergency, whereby the supervisor may
waive this requirement. Such personal days will be granted if there is no undue

burden upon work requirements. The County will make every reasonable effort to

grant employees the personal days off requested.



Lk

b3

L.

sl le

ving such reguest for p

[£4]
g
]
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Priority in gre
a) Emergencies
by Ohservation of religious or other days of celebration

¢} Emplovee personal business

Personal leave may be taken in conjunction with other tvpes of paid leave,

Military service:

An emplovee who is & member of the National Guard or Reserves of the Military

or Naval Forces of the United States who is required to undergo field training

shall be granted a leave of absence with pay for the period of such tour of duty.

This leave shall be in addition to the annual vacation leave, provided the

employee presents the official notice from his commanding officer prior to the

effective date of such leave. Such a leave of absence shall not exceed two (2)

weeks,
Permanent employees shall be granted a leave of absence without pay for the

purpose of entering upon active-duty with the Armed Forces of the United States,

or with any organization authorized to serve therein with the Armed Forees of the
United States at the time of war or emergency pursuant to or in connection with

the operation of any system of Seclected Service. Emplovees having only

af United States

3

temporary status who went on active duty with the Armed Forces

shall be regarded as having resigned.

Any emplovee shall be given tirne off without loss of pay when:



Bl

Commanded to appear as a witness and not a party before a C ourt, Lepislative
Committee, Judicial or Quasi-Judicial Body, other than in connection with the

performance of his or her duty as emplovee;

o 3

Performing emergency civilian duty in relation to National Defense or other

emergency when so ordered by the Governor or the President, for a period not to

exceed two (2) weeks,

Employees retumning from authorized leaves of sbsence are set forth herein will

be restored to their original classification af the then appropriate rate of pay with

no loss of seniority, or other rights, privileges, or benefits of employees,
FMLAMNIFLA:
‘The Employer and the Union agree that the provisions of the Family and Medical

Leave Act (I'MLA) and the New Jersey Family Leave Act (NJFLA) shall be

abided by during the term of this contract. FMA and NJIFLA leave shall be



TY-TWO

RTICLE TW

Al full-time employ nted a leave of absence not exceeding three (3)
working days from the date of death to the day of the funeral because of death of a
member of their immediste family; and where the funeral service takes place out of state,
the leave of absence shall not exceed four (4) working days. Where the body of the

deceased is transported into the State of New Jersey, the three (3) days shall be

interpreted to mean working days: the three (3) days shall be computed from the time the

body of the deceased arrives in New Jersey. Immediate family is defined as father,

mother, son, daughter, husband, wife, grandmother, grandfather, grandchild, brother,
sister, mother-in-law and father-in-law, step-mother, step-father, step-son, step-daughter,
and members of the family living in the same household with the emplovee. Proof of

.

death mayv be required.

29



ARTICLE TWENTY-F
EALTH INSURANCE BE

n accordance with

The County shall provide health insurance cove TE2E 1
group health plan coverage’s in the following categories: medical/hospitalization,
prescription, drugs, dental, and optical. All health plan coverage and costs are subject to
statutory and regulatory provisions and may be subject to modification as may be
required by law, for which changes the County may not be held ¢ esponsible,

Employees shall have the option of choosing between the following medical benefits

plans offered by the County: (1) Horizon Blue Cross Blue Shield of New Jerse sey Direct

o

Access (D/A) Plan and (2) Horizon Blue Cross Blue Shield of New Jer rsey Point of

Service (POS) Plan.
Tustrative of the plan benefits are the following:

. For the D/A Plan, the in-network co-insurance maximum shall be 8%, and the

out-of-network co-insurance maxirmum shall be 60%. In-network co-insugrance

maximum for the POS (managed care) plans shall be 100%, and the out-of-

nelwork co-insurance maxinmun shall be 6054,

. For the DfA Plan, the in-network co-insurance maximum shall be limited o

Pl

$400.00 per individual and $800.00 per family, and the out-ofnetwork co-
insurance maximum shall be Hmited to $800.00 per individual and $1 20000 per
family. For the POS Plan (managed care), the in-nefwork co-insurance maximum

shall be Hmited to $1,000.00 per individual and $2.000.00 per family, and the out-

z

s

of-network co-insurance maximum shall be limited to $2,000.00 per individuoal

and $4,000.00 per family.

5



f.

For the VA Plan, the in-netwark phy

and the specialist physician co-pay shall be $20.00. The in-network physician ¢

W;w

office visit) for the POS Plan (menaged care} shall be $10.00, and the

"
£
S
Fa

specialist physician co-pay shall be $13.00,
Preseription plan benefits shall be available 1o emplovees and to qualified
dependents for prescription fills as ordered by qualified medical providers.
Prescription fills shall be available at the retail pharmacies for fills under industry
standards and plan restrictions. The plan requires an emplovee co-pay of $10.00
for generic drug prescriptions, a $25.00 co-pay for name brand preseriptions and a
$50.00 co-pay for formulary prescriptions. The prescription plan co-pay for
single-source name brand drugs with no generic equivalent is $25.00. The stated
o-pay shall cover up to a thirty (30) day retail supply of the prescription. Where
the mail order prescription plan is available and utilized, the stated co-pay shall
cover up to a ninety (90) day supply of the prescription. Fmployees shall
contribute toward their prescription benefits in accordance with the requirement
of Chapter 78,

S0/50 of covered benefit limits. Emplovees

‘J‘%

The County dental plan level shall be

shall contribute toward their dental benefits in accordance with the requirement of

Chapter 78.

The County shall continue optical coverage equivalent to or better than the cu

Plan, with employee contributions governed by Chapter 78.

L
e
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- The County shall make available to the employees an EPO plan, a HDP/HSA plan
and an Omnia Health Alliance plan as voluntary enrellment options. For any
employee who enrolls in the HDP/HSA plan, the County will suspend health
msurance confributions for the calendar vear 2016, with contributions to resume
in2017. The employee shall be responsible to contribute the Chapter 78 required
cost of Ef&%‘ premium increase between the 2016 base vear and the premium
increase for each subsequent year. Example: If the 2016 Base Year Premium is
$18,500.00 and the 2017 Premium is $19,500.00 and the employee is required to
make a 20% Chapter 78 contribution; the employee will have to coniribute

200.00 towards the HDP/HSA plan.
- All employees enrolling in health benefits shall make contributions as required by

Chapter 78, P.L. 2010. Should conmributions under Chapter 78 expire, emplovees

will be required to make continued contributions as required by Chapter 78 until

legislation is enacted or & successor contract

H

Mote: AU contribut
shall hve been made in accondanc:

15 made pz'?{ﬁ 1“4“! *’ﬁﬁ L ﬁw‘zi% & Wﬁpb‘:% nentation of Chapter 78 (BLOL2012)

sy Fow




employ
CO-pay,

Jiss/k -

.

D.

G

ARTICLE TWENTY-FIVE

RETIREMENT

ect to the following conditions, the County shall provide health benefit coverage for

‘ees retiring from County employment, subject to twenty percent {20%) premium
To be eligible, the retiring emplovee must:

Retire from active employment with Cumberland County under the N.I. State
Pension Program; and

Be enrolled and/or eligible in any of County offered plans; and

Be at least 535 vears of age; and
Have at least twenty-five (257 vears of employment service with Cumberland
County if & non-veteran, or at Jeast twenty (20) years of employment service with

Cumberland County if a veteran.

| be excluded from eligibility even though

The following retired emplovees
they would otherwise qualify:

1. Employees who although thev meet the age eligibility requirement of the
3 o iy s Lo » 3

Federal Medicare Program are not covered by the Federal Program.

Employees who are eligible under a like or similar coverage under another

B

group program covering the employee or his/her spouse.

Lligible employees shall have thirty (30} days afler the date of retirement from

0 .ZALW
County em) ﬁs:aym{;m o elect Coverage,
All coverage under this plan shall terminate upon the death of the retired

employes,

&
oA



H. Any employee hired after December 31, 2015 shall not he el ipible for the

retirement health benefit coverage provided for in this Article Twenty-Five.

Employees Retirement System shall be entitled

Employees who retire from Pu

o

to receive a lump sum payment for unused accumulate sick leave earned during

continuous service since the most recent date of hire. The payment shall be

s daily rate of pay for

o

mputed at the rate of one-half (1/2) of eligible employe

=

X

each day of eamned and accumulated sick leave | e annuoal

compensation received during the last vear of ¢

he effective date of retirement, provided, however that no such supplemental

Feke

compensation payment shall exceed $9,

éam
m

L



ARTICLE TWENTY-SIX

LIFE INSURANCE
Employer shall provide full-time emplovees with life inserance covers ge. The County

Employes Group Life Insurance Policy Death Benefit shall be in the amount of seven
thousand five hundred dollars ($7,500.00). When an aothorized Leave of Absence
without pay due to illness or other emergency leave is granted, life insurance shall be

b ) e
s

of said leave. When an employvee is injured on the

continued for the first thirty (30

job, life insurance benefits may be continued by the County at its discretion for a period

not to exceed one (1) year from the date of injury provided said injury is recognized as

ligible for worker's compensation,

s.":*

Ll
“d



A. Senlority once an employe

JTY-SEVEN

ARTICLETW

SENIORITY

¢ becomes a permanent emplovee is defined as an

employee’s fotal length of continuous service with the Employer, beginning with

their original date of hire, provided that such service was not interrupted except
by authorized leave of absence and except as modified by the N.J. Civil Service

Commission. Employees promoted to positions outside this Agreement shall

maintain their seniority in prior pesition for a period of one (1) vear.

-
s

If & question arises concerning two or more emplovees who were hired on

same date, the following shall apply:

L. If hired prior fo the effective date of this Agreement, seniority preference
-among such employee shall be determined by the order in which such

employees are already shown on the Emplover's payroll record.

b
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Agreement, preference shall be given in accordance with N.J. Civil Service

=

Commission Rules and Regulations or in alphabetical order whichever is

applicable.

LA
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ARTICLE TWENTY-EIGHT

GRIEVANCE PROCEDURE

A Definitions:

s

Fa ]

Grievance - means any complaint, dispute or controversy concemning
interpretation, application or operation of this Agreement. Only one subject maiter

vance and the article number must be specified on

can be conferred in any one grie
the Grievance Form.

Emplovee - any member of this bargaining unit.

Employer - the Cumberland County Prosecuior,

Purpose:

The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of
employment. The parties agree that this procedure will be kept as informal as
may be appropriate.

Nothing herein contained shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member
of the administration, and having the grievance adjusted without the intervention
of the Union.

£

results in disciplinary action

There shall be no meeting with management whi

unless the employee has been given the right to have a Union representative

present,

Lod
il



The Employer and the Union agree in conjunction with the Grievance Procedure

that each will give reasonable consideration to a request of the other party for

v step ol the grievance procedurs.

Any grievance, dispute or complaint that might arise between the parties shall be

settled as set forth in the following:

Employee Grievances:

Step 1. The Frosecutor or a designee (who are not immediate supervisors of
employees included in the bargaining unit) will receive a written grievance, The
grievance shall be taken up with the designated individual, in writing within five
(53 working days of the occurrence or within five (5) working days after he or she
wonld reasonably be expected to know of its occurrence. Failure to act within said

five {5} days shall be deemed to constitute an abandonment of the grievance.

Upon proper presentation of a grievance, the designated individual shall then
attempt to adjust the matter and shall respond within five (5) working days.

Step 2. In the event the aggrieved person is not satisfied with the decision of the

County Prosecutor or the Prosecutor's designee, the aggrieved or the USPEU, on
his/her behalf, has ten (10} business days within which to notify the Prosecutor, in

writing of hiz/her intention to file for binding arbitration.

a. The arbitrator shall be selected in accordance and
regulations of the New Jersev Public Emplovee Relations Commission.

imaned later

£

b. The arbitrator's decision shall be in writing and shall not b

than thirty (30) calendar days after close of the hearing, The decision shall



et forth the arbitrator's finding of fact, reasons and conclusions on the
issue or issues submitled.
¢. The cost for any services incurred for the arbitration procedure shall be
bome equally by the Employer and the UPSEU. All other expense

incidental fo and arising out of arbitration shall be paid by the party

ineurring same

d. The arbitrator’s decision will be final and binding on both parties.

1s specified in the grievance procedure shall be construed as

‘-‘Z'
¢w

The time
aximum limits, However, these may be extended upon mutual agreement
between the parties in writing.
D. Emplover Grievances:

41

If the Employer has a grievance against the Union it shall present its grievance to the

Umion in writing within five (5) working days of the occurrence or within five (3)
working days after it would reasonably be expected to know of the cceurrence.
Failure to act within the said five (5) days shall be deemed fo constitute abandonment

of the grievance.
The Union shall respond to Employer within five (5) working davs. If the grievance
remains unadjusted it shall be presented at a mesting of Employer's representatives

and representatives of the Union.

The Union shall render its decision within ten ( 10} working days,



The Employer shall have thirty (30) days after this period fo submit the griev:

i

the American Arbitration Association. The decision of the arbitrator shall be final and

2

binding upon both parties. The arbitrator shall have no authority to render an award
which goes beyond the provisions of this Agreement. The fees and expanses for the

arbitrator shall be shared equally by the parties.

i
g
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ARTICLE TWENTY

STEWARDS
1t is agreed that there shall be two (2) stewards representing the Prosecutor's Office.

Stewards in administering the collective bargaining agreement shall conduct their
business wherever possible on non-working time. When it is necessary to do it on
working time, interference with work shall be kept to an absolute minimum. Stewards
shall notify and get approval from their supervisors prior to leaving their work and such
approval shall not be unreasonably withheld. Stewards shall be allowed up to two (2)

hours off per month with pay nine (9) times per vear, if scheduled to work in order to

attend meetings which may be scheduled when they are normally working. Stewards

shall notify their supervisor of this need at least ten (10} days in advance

Leave for attendance at UPSEU Convention and other Union Business. A total of seven
{7) days leave with pay shall be afforded to UPSEU Stewards and local officers in any
one {1} calendar year to attend an Aunual Convention or for any other Union business.
The Union shall have free option of selecting the most appropriate use of these days; that
i5, ope (1} individual may use seven (7) days or two (2) individuals may use any
combination of days not exceeding a total of seven (7} davs. Unused leave days shall not
be cumulative and cannot be transferred in whole or part of the next succeeding vear.
Written notice, from the Union of the authorization of such Stewsrd or Officer to utilize

z

such leave time shall be given fo the

mployer at least ten (10) days in advance.



ARTICLE THIRTY

A, Effective upon signing of the

B.

agrees thal in the eve

involuntary transfers of bargaining unit emplovees should be implemented, it will

’/Af

provide the Union with advance notice before any such proposed changes are
scheduled to take effect, and that the Emplover will meet with the Union to

discuss the proposed change(s), alternatives to the proposed change(s), and

.

minimizing the effects on senior emplovees and to discuss the effects of such
change(s) on bargaining unit emplovees.

Iitis necs

v to subcontract work, the Union shall be notified in advance of the

£
N

sub-contract which would result in layoffs in order to discuss the reasoms fo
subcontracting.
The Union shall be notified of emplovees who are discharged.
Any reduction-in the work force shall be implemented in accordance with Civil
Service Rules and Regulations.

et

Employees who are promoted from positions within the bargaining unit to

positions outside the bargaining unit shall retain their senfority rights for a period

of one (1) vear,

gy



ARTICLE THIRTY-TWO
EDUCATIONAL INCENTIVE
Victim Advocates shall ba compensated annually for advancement in education s tipends
will be paid for job related degrees as follows:
Master's Degree - $500.00
Doctorate Degree - $750.00

es will be paid in a separate check by the County of Cumberland on the last

,.n

These mon
payday in the month of June for each calendar year, and are not considered part of the

oyee must submit proof of said degree to Emplover.

employee's base salary, The er

.
[
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D.

ARTICLE THIRTY-THREE
LONGEVITY
> Longevity

Eligible employees within the Bargaining Unit shall

Compensation as follows:
$200.00 each year
10- 14 years - $300.00

$400.00 each year

’._h
WW
b
aipel
o

UA

'<<

2024 vears - $500.00 each vear

25y $600.00 each year

Employees that have been continuously employed with the County of
: P 3

Cumberland will carry over any accrued time.

The foregoing Longevity Pay shall be paid to each eligible employee within the

Bargaining Unit in a lump sum in the anniversary month of the employee’s date of

Years of service shall mean the employee's total length c

such service was not

beginning with his or her original date of hire, provided that

interrupted except by authorized leave of absence and except as modified by Civil

Service.,

As set forth in Appendix A, longevity payvments shall cease and terminate,

2016, Effective In . 2017, the base salary of ea

effective December 31, 1ary 1

o~

v hisher longevity amount in effect on Decem

emplovee shal

31, 2016 as set forth in Appendix A,



3153;.‘4

B.

SALARY AND WAGES

The rates of pay for all employees covered by this Agreement for the calendar

vears 2014, 2015, 2016, 2017 and 2018 shall he st in the compensation
schedule attached as Appendix A and explained in further detuil in this Asrticle

Thirty-Four, Employees will move up one step on the guide for every vear of

service with the Prosecutor's Office or until they reach the maximum step for their

jobtitle, as attached and set forth in Appendix B and explained in further detail in

this Article Thirty-Four.

nher 31, 2015,

The 2013 salary guide shall continue in effect through Dece
Effective January 1, 2016, one additional step shall be added to the guide (step
7.5). See Paragraph D below.

Effective January 1, 2014, increments shall be paid on the first of the vear for all

employees emploved on or before December 31, 2014, | plovees hired after

December 31, 2014 shall have their increment paid depending upon date of hire a
follows:

All new employees hired prior to July 1 of each contract vear shall
receive their step increase on January % of the next succeeding
coniract year. Any new »mpl vee bired on/or after uly 1 of each
comtract year shall not receive their step increase until July 1
following their next full 12-month contract vear.

During the term of this Agreement the compensation schedule will not be changed

unless by mutual consent of the Emplover and Unio



inere

2014, any emplovee who has reached

guide shall be removed from the guide for future v
ases shall be based upon negotiated cost-of-living adjustments,

. Salary for 2014, 2015, 2016, 2017 and 2018 is as set forth

2014: Increment payments for all eligible emplovees shall be effe

2015

P

o

gk

refroactive to January 1, 2014; for f:m ployees who were ai the top of the

se shall be effective and retroactve in

salary guide a 2.0 % salary incr
January 1, 2014. Retroactive payments of the 2014 salary increase shall

b2y

[

be made to any employee who was on the payroll during the fact-findin
process, which began on July 15, 2015,

Wage Freeze. There shall be no movement on the salary guide and no
cost of living increases for 2013,

Increment payments shall be paid to all eligible employees; a 2.0% salary

increase shall be provided to e’ngﬂm ees who are at the top step of the
salary guide, effective January 1, 2016. Effective January 1, 2016, one

additional step will be added to the salary guides for each title. The step
will be added between existing step 7 and existing step 8, and will have a
dollar value equidistant between the step 7 amount and the step 8 amount.

a 2.0% salary

Increment payments shall be paid o all eligible emplovees:
increase shall be provided to employees who are at the top step of the

salary guide, effective January 1, 2017, In addition, effective January 1,
3 5 2 *

S E

2017 all unit employees shall be given a market adiustment of $450.00

£E5

added to their base salaries as set forth in Appendix A.
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shall be paid to all eligible employees; a 2.0

increase shall be provided to employees who are at the to step of the

-

salary guide, effective January 1, 2018



ARTICLE THIRTY-FIVE

PROMOTIONS

Bona fide promotions shall result in a minimum increase of $2,500.00 per annum (Bona
Fide to be interpreted as thoss promotions complving with the language of the
Cumberland County Personnel Manual); however, where the $2,500.00 increase will

greater than the maximum salary for his or ber job

e

result in an employee's salary being
title, that employee shall be capped at the maximum salary for the job title for which he

or she is promoted. It is understood that newly created job titles shall not be eligible for

this increase.

51



ARTICLE THIRTY-SIX
PDURATION
This Agreement shall be effective January 1, 2014 through December 31, 2018, This
Agreement shall automatically renew upon its expiration unless either party gives at least

sixty (60} days notice to terminate or modify this Agreement, and it shall remain in fall

force and effect during all periods of negotiation until formal agreement upon a suceessor

Agreement.



EXECUTION PAGE
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IN WITNESS WHEREOF, the Cumberland County Prosecutor’s Office, the

County of Cumberland, by and through its Board of Chosen Freeholders and the United

Public Service Emplovees Union, on this ,m B L 2016 have

caused this Agreement to be signed by their duly
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UNITED PUBLIC EMPLOYEELS
SERVICE UNION
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UPSEU Salary Schedule 2013 - 2018
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201415
1 26,861 29,859 32,856 33,484 38,973 39,001
2 27,820 30,818 33,818 34,978 39,596 40,043
3 28,780 31,778 34,775 35,876 40,218 41,084
4 29,738 32737 35,734 37,071 40,843 42,125
5 30,698 33,697 36,694 38,287 . 41,4686 43,187
6 31,658 34,656 37,653 39,463 42,090 44,207
7 32,616 35,615 38,613 40,659 42,714 45,248
8 36,289 39,529 41,521 46,151 46,837 49,876
9 43,949
2018
1 78,861 25,859 32,856 33,484 38,973 39,001
2 27,820 30,818 33,816 34,876 39,595 40,043
3 28,780 31,778 34,775 35876 403,218 41,084
4 28,739 32,737 35,734 37,071 40,843 42,125
5 30,668 33,697 36,604 38,267 41,468 43,167
8 31,658 34,656 37,853 39,463 42,090 44,207
7 32,816 35615 38,613 40,659 42,714 45,248
75 34,453 37,572 40,067 43,405 44776 A7 462
8 38,289 39,528 41,521 48,151 46,837 48676
9 43,948
2017 & 2018
1 27311 30,308 33,308 33,934 38,423 38,451
2 28,270 31,268 34,2686 35426 40,046 4(1,403
3 28230 32,228 35,225 38,326 40,668 41,534
4 30,189 33187 36,184 37,521 41,283 42 675
5 31,148 34,147 37,144 38,717 41,818 43817
] 32,108 35,108 38,103 38,913 42 540 44 857
7 33,066 36,085 39,083 41,108 43,184 45,668
7.5 34,803 38,022 40,517 43,855 48 276 47,812
B8 36,739 30,978 41,871 45,601 C 47 287 50,126
9 44 389 ’

Any “Bilingual” title will be paid at the salary rafe for same position without bilingual +
31,000 to recognize bilingual abilities.
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