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AGREEMENT

This Agreement made this ___ day of July 2020 between THE COUNTY OF UNION,
hereinafter called “Employer” or “County” and PATROLMENS BENEVOLENT
ASSQOCIATION, UNION COUNTY CORRECTION OFFICERS, LOCAL NO. 199, INC,
hereinafter called the “P.B.A.”

* Whereas, the parties have carried on collective negotiations for the purpose of developing
a contract covering wages, hours of work and other conditions of employment;

Now, therefore, in consideration of the premises and mutual agreements herein contained,
the parties hereto agree with each other in respect to the employees of the Employer recognized
as being represented by the P.B.A. as follows:

ARTICLE |

RECOGNITION

The Employer hereby recognizes the Patrolmen’s Benevolent Association, Correction
Officers of Union County, Local No. 199, Inc. as the exclusive representative for all correction
officers below the rank of sergeant empioyed in the Union County Jail Facilities.

ARTICLE I

PAYROLL DEDUCTION OF P.B.A. DUES AND REPRESENTATION FEE

Section 1. P.B.A. Dues.

A. - The Employer agrees to deduct from the salary of each employee who is a
member of the P.B.A. under this Agreement, dues for the Patrolmen’s Benevolent Association,
Correction Officers of Union County, Local No. 199, Inc., when authorized in writing to do so
by each P.B.A. member. Individual authorization forms shall be filed by the P.B.A. with the

appropriate business office of the Employer.



B. The amount of monthly P.B.A. membership dues will be certified by the president
of the P.B.A. in writing to the Employer and the amount so certified will be uniform, for all
members of the P.B.A.

C. Any member may resign from the P.B.A. effective January 1st or July 1st,
pursuant to and in accordance with the requirements of N.J.S.A. 52:14-15.9e. In the event the
member fails to notify the Employer on January 1% or July 1% of any vyear to cease dues
deductions, such deduction shall continue for six (6) month periods thereafter. Notice of
withdrawal must be submitted by the employee in writing to the Employer and to the P.B.A.

D. In accordance with the applicable provisions of N.J.S.A. 52:14-15.9, the rights
and benefits herein set forth shall apply and be extended to the PBA (which is the duly certified
majority representative) solely and exclusively and shall not be afforded to any other employee
organization.

Section 2.

Authorization for the deduction of P.B.A. membership dues o shall be terminated
autormnatically when an employee is removed from employment. Where an employee takes a
leave of ahsence without pay for one (1) month or more during any payroll deduction period,
there shall be no obligation on the part of the Employer to collect funds from hig/her salary in
accordance with the payroll deduction program agreed upon by the parties under this Article.
Section 3.

The P.B.A. shall indemnify, defend and save the County of Union harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of or by reason of the
action taken or not taken by the County of Union under this Article or in reliance upon

information furnished to the County by the P.B.A. or its representatives under this Article.



ARTICLE Il

MANAGEMENT RIGHTS

Section 1.

The P.B.A. recognizes that there are certain functions, responsibilities and management
rights exclusively reserved to the Employer. All of the rights, power and authority possessed by
the Employer prior to the Signing of this Agreement are retained exclusively by the Employer
subject only to such limitations as are specifically provided in this Agreement.

Section 2.
The Administration may fill the following posts with non-bargaining unit employees:
A. Classification - three (3) posts

B. Laundry/Rover - one (1) post

C. Maintenance - two (2) posts: The parties agree that these posts will no longer be
preferential posts will be titled “Maintenance/SA.”

D. Money Officer - one (1) post

E. Qvertime Caller - three (3) posts
Officers currently in these posts will be assigned to security posts pursuant to current contract
language.
Section 3.

The Director shall have the right to create administrative posts as necessary based on
Department needs.
Section 4.

Pursuant to N.J.A.C. 10A:31-4.5, the Department shall conduct performance evaluations

as soon as administratively feasible. Performance evaluations shall thereafter be conducted on an

annual basis.



ARTICLE IV
EMPLOYEE RIGHTS
Section 1.

Upon written advance request, an employee shall be given the opportunity to review and
examine pertinent non-confidential documents including those related to performance evaluation
and conduct in his/her personnel file or in any permanent supplementary file. The Employer shall
honor an employee’s written request for copies of such documents in the file. Any review and
examination shall take place in the presence of an appropriate official of the division or
department in question. The employee may file a written response of reasonable length to any
document in the aforesaid file which is derogatory or adverse to the employee, and the response
will be included in the perscnnel file or permanent supplementary file. The employee shall be
given a copy of any derogatory or adverse material which is placed in the employee’s Personnel
file. The Employee shall sign a receipt for such material.

Section 2.

No employee shall be disciplined except for just cause. Discipline shall be progressive in

nature and corrective intent.

Section 3. Departmental |nvestigations

In an effort to insure that departmental investigations are conducted in a manner which is
conducive to good order and discipline, the following rules are hereby adopted:

A The interrogation of an officer shall be at a reasonable hour, preferably
when the officer is on duty, unless the exigencies of the investigation
dictate otherwise.

B. The interrogation shall take place at a location designated by the Director
or his/er designee.



The officer will be informed of the nature of the investigation before any
interrogation commences. Sufficient information to reasonably apprise
the officer of the allegations should be provided. If it is known that the
officer is being interrogated as a witness only, he/she should be so
informed at the initial contact.

The questioning will be reasonable in length. Fifteen (15) minutes time
will be provided for personal necessities, meals, telephone calls and rest
periods at the end of every two (2) hours.

The officer will not be subject to any offensive language, or threatened
with transfer, dismissal or other disciplinary punishment. No promise of
reward will be made as an inducement to answering questions.

At every stage of the proceedings, the Jail Administration will afford an
officer, if requested, the opportunity to consult with counsel and/or his/her
PBA representative prior to being questioned concerning a violation of the
rules and regulations. However, such request will not delay the
interrogation beyond two (2) hours for consultation with the Officer’s
PBA representative, unless an emergency exists.

In cases other than departmental investigations, if an officer is under arrest
or if hefshe is a suspect or the target of a criminal investigation, he/she
shall be given his/her right pursuant to the current decisions of the United
States Supreme Court.

Nothing herein shall be construed to deprive the Administration or its
officers the ability to conduct the routine and daily operations of the Union
County Jail.

Under no circumstances shall the employer offer or direct the taking of a
polygraph or voice print examination for any employee covered by this
Agreement.

Under no circumstances shall an employee be subject to any charge
whatsoever after 45 days. The 45 day period shall be calculated consistent
with N.J.S.A. 40A:14-147.

A targeted Officer shall be notified of the findings and investigation
results in writing within fifteen (15) calendar days of the conclusion of the
Internal Affairs investigation.

When an Officer is involved in a critical incident, he/she shall be
immediately removed from the area or as soon thereafter as possible if
he/she requests medical treatment or evaluation.

Interrogations and investigations shall be conducted consistent with the
Attorney General Guidelines on Internal Affairs.
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Section 4.

Minor Discipline is a warning, counseling, reprimand, and suspension or fine of less than
six (6) days. Effective January 1, 2000, the Administration agrees to expunge minor disciplinary
matters from an officer’s personnel files as follows:

A. After one (1) year minor discipline for any attendance related

infractions will not be considered for progressive discipline purposes.

After two (2) years minor discipline for any non-attendance related
infractions will not be considered for progressive discipline purposes.

B. After five (5) years minor discipline will not be considered for
promotions.

Section S.

Any discipline penalty that is not subject to appeal through the Civil Service
Commission, Courts or other administrative body, shall be subject to appeal through the
grievance and arbitration provisions of this Agreement, unless preempted by law.

Section 6.

Officers subjected to minor disciplinary suspensions shall be required to forfeit vacation
days to satisfy his/her suspension days. The maximum number of vacation days to be forfeited
on an annual basis shall be three (3).

ARTICLE V
NO STRIKE
Section 1.

There shall be no strikes, work stoppages, or slowdowns of any kind during the life of
this Agreement. No officer or representative of the P.B.A. shall authorize, or institute any such
activity. No employee shall participate in any such activity. The Employer shall have the right to
take disciplinary action, including discharge, against any employee participating in a violation of

the provisions of this Article.



Section 2.

The P.B.A. will not schedule any membership meeting or demonstration which may have
the same effect as a strike or work stoppage.
Section 3.

No lockout of employees shal! be instituted or supported by the County of Union during
the term of this contract period.
- ARTICLE VI

GRIEVANCE PROCEDURE

Section 1.

A grievance is hereby defined as any dispute between the parties concerning the
application or interpretation of this Agreement with respect to wages, hours of work or other
condition of employment. Any matter which is the proper subject of a grievance may be
submitted to arbitration in accordance with the provisions of this Article of the Agreement if it is
not resolved through the grievance procedure, except matters involving disciplinary action which
shall be subject to the grievance arbitration procedure of this Agreement or to the Department of
Personnel Rules and Regulations whichever procedure is applicable.

Section 2.

The purpose of this Article is to provide for the expeditious and mutually satisfactory
settlement of grievances. Any grievance shall be initiated at the lowest level where the relief
requested by the grievant can be rendered. The procedures to be followed are as set forth herein:

Step1. Anemployee with a grievance shall first discuss it with the designee of

the Director, Department of Corrections either directly or through the P.B.A.’s

designated representative for the purpose of resolving the matter informally. A



grievance must be presented at Step 1 within seven (7) working days of the
occurrence of the condition giving rise to the grievance. If it is not presented
within the aforementioned time period, it shall not thereafter be considered a
grievance under this Agreement, unless reason satisfactory to the Employer is
given in explanation of the failure to present the grievance within such time.
Step2. If the aggrieved party is not satisfied with the disposition of the
grievance at Step 1, or if no decision has been rendered within five (5) working
days after the presentation of that grievance at Step 1, the grievance may be filed
in writing with the Director, Department of Corrections. The Union will make a
reasonable effort to include in the written grievance a brief statement of the facts
that constitute the grievance. A hearing or if mutually agreed upen, a meeting on
the grievance shall be held between the Director, Department of Corrections or
his/her designee and the aggrieved party and the P.B.A.’s designated
representative within five (5) working days after it has been presented. The
Director, Department of Corrections or his/her designee will render a decision in
writing within five (5) working days after the meeting or hearing is held.

Step3. If the aggrieved party is not satisfied with the disposition of the
grievance at Step 2, or if no decision has been rendered within five (5) working
days after the hearing or meeting at Step 2, the aggrieved party may file the
g\rievanoe with the County Manager or hisher designee. A hearing, or if mutually
agreed upon, a meeting on the grievance shall be held between the grievant, the

designated representative(s) of the PBA and the County Manager or his/her

designee within ten (10) working days of the filing at Step 3, and the County



Manager or hisfher designee will render a decision in writing within ten (10)
working days after the hearing or meeting. All disciplinary penalties shall be
implemented following the outcome of the third step and prior to Arbitration.

Stepd.  Arbitration

If the grievance is not satisfactorily resolved in Step 3 and does not involve a

matter which is subject to Department of Personnel review, and if the Executive

Board of the P.B.A. determines that the grievance as filed is meritorious, then the

P.B.A. may request arbitration in writing within ten (10) working days after

receipt of the decision of the County Manager or within ten (10) working days

from the date the County Manager’s decision should have been given, whichever

is sooner. The PBA may file a written request for arbitration with the Public

Employment Relations Commission at 495 West State Street, Trenton, New

Jersey.

Section 3.

The expense of filing for arbitration shall be borne by the party filing the request. After
the arbitrator has been selected, the fees and expenses of the arbitrator shall be borne equally by
the parties, except that the party canceling a hearing or withdrawing an arbitration proceeding
shall pay the full cost of any cancellation or withdrawal charge. All other expenses of arbitration
shall be borne by the party incurring such expense.

Section 4.

The total cost of stenographers’ records which may be made and transcripts thereof shall

be paid by the party ordering the same, except that the other party shall pay for the cost of any

copy or copies of transcripts which it may request.



Section 5.

In the event of arbitration, the arbitrator shall have no power or authority to add to or
subtract from or modify, in any way, the terms of this Agreement.
Section 6.

The arbitrator will be required to issue his/her decision within thirty (30) calendar days
from the date of the closing of the hearing. The arbitrator’s decision shall be in writing and will
set forth findings of fact, and conclusions on the issues submitted. The decision of the arbitrator
shall be final and binding upon the parties.

Section 7.

The time limits specified in the grievance and arbitration procedure shall be construed as
maximum. Failure to comply with the time timits specified in this Article will result in a waiver
and abandonment of the grievance. The time periods set forth in this Article may only be
extended by mutual written agreement.

Section 8.

Any employee may be represented at all stages of the grievance procedure by‘
himself/herself, or, at his/her option, by a representative selected or approved by the P.B.A.
When an employee is not represented by the P.B. A., the P.B.A. shall have the right to be present
and state its views at all stages of the grievance procedure.

Section 9.
Any time lost by a grievant in the arbitration procedure shall not be compensated by the

Employer.
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ARTICLE VII

HOURS OF WORK

Section 1.

The number of hours in the workday and workweek for each job classification within the
unit shall be eight (8) hours per day and forty (40) hours per week.
Section 2.

Each officer shall be assigned a normal workweek of forty (40) hours of five (5)
consecutive days on and two (2) consecutive days off.
Section 3.

There shall be three main shifts, all of which include a 20 minute muster period as
follows:

15t shift — 7:40 am to 4:.00 pm

2M ghift — 3:40 pm to 12:00 am

3 shift — 11:40 pm to 8:00 am.

Section 4.

Effective August 1, 2000, all employees will be required to complete forty (40) hours of
training annually. A training day consists of a single eight (8) hour day or any portion thereof.
The forty (40) hours will be used for training purposes only and will not be used to cover
overtime assignments.  Training will not be conducted at an officer’s work station unless the
training relates to equipment or procedures specifically related to the post and require that the
officer be trained at the work station site. The Administration will make every effort to schedule

training on an Officer’s regular work day. The Administration has the sole right to determine

what constitutes training.
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The parties agree to permit and support the use of online training. Any officer who does
not complete the annual 40 hours training requirement will be required to reimburse the
Department for each hour not completed.

Section 5.

Effective January 1, 2007, Officers who are late in a twelve (12) month period (January 1
through December 31), shall be subject to the following discipline:

4 in the defined twelve (12) month period no discipline

5 in the defined twelve (12) month period Notice

6 unexcused* in the defined twelve (12) month period Counseling

7 unexcused* in the defined twelve (12) month period Written Warning

8 unexcused* in the defined twelve (12) month period 2 day suspension

* The excuse must be acceptable to the Director or his/her designee.
The foregoing shall apply to “late callouts” as defined by current policy.
Section 6.

All PBA unit members shall receive muster pay for all time worked or paid, which
includes the use of any contractual leave time (e.g., personal days, vacation, sick, compensatory
time, etc.), as well as paid disability and workers’ compensation leave and leave taken pursuant
to the Federal Family Medical Leave Act (“FMLA”) and the New Jersey Family Leave Act
(“FLA™).

ARTICLE VIII

SALARIES
Section 1.
The following wage increases shall be implemented:

January 1, 2018 - 2.75% across the board

12



January 1, 2019 — 3.25% across the board

January 1, 2020 - 0% across the board

All employees hired on or after September 1, 2015, shall be placed at an “Academy” step
of $27,000 and shall remain at that step until successful completion of the Academy. Once an
employee has completed the Academy step, hefshe shall automatically move to Step 1 on the
appropriate guide. Any employee who completes the Academy and thereafter resigns within
three (3) years of attending the Academy shall be required to reimburse the County for all of its
training and Academy costs.

Bargaining Unit employees who retire during the effective dates of this contract shall be
entitled to retroactive pay.

Bargaining unit employees who are on leaves of absence without pay shall receive pro-
rata retroactivity upon return to active service. The principal that bargaining unit employees
whose employment is terminated for any reason other than retirement prior to the effective date
of this Agreement shall not be entitled to retroactive pay is preserved except to the extent
modified for this contract by side letter of agreement between the parties.

Employees who resign employment with the Department of Corrections but who accept
employment with another Union County Department or the Union County Sheriff or Union
County Prosecutor’s Office shall be exempt from the reimbursement requirement.

Section 2. Adjustments in Rates of Pay:

A Employees hired or who have been promoted and have less than one (1) year of
service in the position, shall receive their salary increment effective the date of the beginning pay
pericd of the month in which the employee has completed one (1) year of service in the title

hired for or promoted into. No new employee shall receive an increment unless or until he/she
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has completed the working test pericd as defined by Department of Personnel Rules and
Regulations.

B. Employees who have more than one (1) year of service in their classification who
poseess an anniversary date of employment‘or promotion between January 1 and June 30, shall
receive their salary increments as of January 1.

C. Employees who have more than one (1) year of service in their classification who
possess an anniversary date of employment or promotion between July 1 and December 31 shall
receive their salary increments as of July 1.

D. Effective January 1, 2011, officers hired before that date only, will receive the
following:

I Officers starting their tenth (10") year of service shall be entitled to a
salary step of $1,575.00 per annum, which will be added to base salary but will
not be compounded by any percentage increases applied to the base rate.

ii. Officers starting their fifteenth (15™) year of service shall be entitled to a
salary step of $2,575.00 per annum, which will be added to base salary but will
not be compounded by any percentage increases applied to the base rate.

iii.  Officers starting their twentieth (20th) year of service shall be entitled to a
salary step of $3.075.00 per annum, which will be added to base salary and will
be compounded by any percentage increases applied to the base rate.

Employees hired after January 1, 2011, shall not be eligible for the foregoing salary steps.
E. Correction Officers hired after September 1, 2015 who do not complete the
academy within one year of their date of hire shall be entitled to move to Step 2 of the salary
guide prior to completion of the 1 year Working Test Period, depending upon the employee’s
date of graduation from the Academy. Such officers who possess an academy graduation date
between January 1 and June 30 shall move to Step 2 effective January 1 following graduation.

Such officers who possess an academy graduation date between July 1 and December 31 shali

14



move to Step 2 effective July 1 following graduation.

For example, an officer who is hired in February 2016 but does not complete the
Academy until April 2017 shall be entitled to mové to Step 2 of the salary guide on January 1,
20178 rather than having to wait until one year following graduation from the Academy.
Likewise, an officer who is hired in September of 2016 but does not complete the Academy until
November 2017 shall be entitled to move to Step 2 of the salary guide on July 1, 2018 rather than
having to wait until one year following graduation from the Academy. The purpose of this side
bar is to not penalize officers who are unable to complete the Academy due to no fault of their
own.

Section 3. Internal Affairs Department

Effective January 1, 2000, officers assigned to the Internal Affairs Department will
receive a $1,500.00 Stipend, which will not be added to base salary. Officers assigned to
Internal Affairs shall not be included in the regutar officers’ overtime rotation. They shall be
eligible for any overtime that occurs within the Internal Affairs Unit.

Section 4. Special Operations Unit

Effective January 1, 2007, all members of the Special Operations Unit (“SOU”) shall be
paid an annual stipend of $250.00.
Section 5.

Paychecks will be distributed on a bi-monthly basis (or on the 15" and 30" of each
month) and employees will be provided with a “direct deposit” option and will execute all forms
necessary to effectuate that option. |If the County determines to move to mandatory direct

deposit, the PBA will not object to this change.
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When the pay day occurs on a holiday, paychecks or direct deposits will be issued on the
day prior to holiday.
ARTICLE IX

EQUAL EMPLOYMENT

The Employer and the P.B.A. hereby agree to continue their practice of not
discriminating against any employee or applicant for employment because of race, creed, color,
national origin, age, sex, ancestry, religion, marital status, or liability for service in the Armed

Forces of the United States in compliance with all applicable Federal and State Statutes rules and

regulations.
ARTICLE X
LEGAL AID
Section 1.

The Employer will provide legal aid to all personnel covered by this Agreement in suits
or other legal proceedings against them arising from incidents in the line of duty. Union County
Correction Officers shall receive the same rights and privileges set forth in applicable Civil
Service Rules and Regulations and in N.J.S.A. 40A:14-117 as these provisions have been made
applicable to Correction Officers in Union County consistent with the present practice for
reimbursement.

Section 2.

The Employer agrees that individual Correction Officers shall have the right to select an

attorney of their choice to represent the Correction Officer in municipal/criminal matters

consistent with N.J.S.A. 40A:14-117 and consistent with the County’s existing hourly rate for
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outside counsel. Correction Officers may select an attorney from the approved PBA attorney
list, the County’s attorney list or any State PBA Legal Protection Plan attorney list.
The PBA agrees that the County has the sole right to appoint counsel for a Correction
Officer in all civil litigation matters.
ARTICLE XI

PERSONAL INJURY LIABILITY INSURANCE

Section 1.

The Employer shall provide personal injury, false arrest and liability insurance coverage
for all employees.
Section 2.

Effective in 1997, the Employer will provide the P.B.A. the means to create an insurance
development fund (hereinafter the “Fund”). The purpose of the Fund shall be to reimburse (as
hereinafter set forth) bargaining unit employee(s) represented by the PBA [hereinafter
“employee(s)”] and employed by the County as Corrections Officers for reasonable and
necessary costs incurred for the purchase of the following types of insurance coverage:

A. Legal Defense Insurance for the defense of any civil, criminal or administrative
action or proceeding involving or arising out of the employee’s employment or arising out of
their activities as a Law Enforcement Officer on or off duty. Any disbursements made by the
Fund for such insurance shall be consistent with the provisions of N.J.S.A. 40A:14-117 and
Article 11 of the collective negotiations agreement between the parties.

B. Disability Insurance.

C. Health Insurance.

D. Other types of employment related insurance.

17



The County agrees to provide one hundred and thirty-five ($135.00) dollars per employee
to the P.B.A. for the purpose of creating the Fund. Such payment shall be in a lump sum and
shall be made on or before January 10th of each year. Effective and retroactive to January 1,
2006, the County agrees to increase the amount paid per employee to the P.B.A. for the purpose
of creating the Fund to one hundred and fifty ($150.00) dollars per employee.

The lump sum payment shall be transmitted to a designated official of the PBA by check
which shall be issued separate and apart from all checks currently transmitted to the PBA for
Union Dues Deductions, as provided in Article 2 of the parties’ collective negotiations
agreement. The County’s lump sum payment shall be deposited by the PBA in a separate
insured bank checking account maintained in the name of the Fund. The PBA shall submit to the
County Finance Department the name and address of the banking institution where the account is
established and maintained, the account number and shall further provide the Finance
Department with a monthly copy of the statement of account transactions receivedv from said
banking institution.

The PBA agrees to indemnify and to hold the County and its officials, agents, servants
and employees harmless against any and all claims, demands, suits in law or equity,
administrative proceedings and/or other forms of liability arising out of the transmission and/or
receipt of the aforesaid payments from the County to the PBA and/or for the PBA’s operation,
administration or payment of premiums to any insurance company or reimbursement to
employees for payment of insurance premiums from said Fund. The PBA shall assume full

responsibility for the Fund’s operation, administration and disbursement of Fund monies.
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The Insurance Development Fund can only be utilized for the insurance purposes stated
above. It is understood and agreed that no Fund monies may be used directly or indirectly to
institute and/or maintain any action or law suit against the County in any state or federal forum.

An employee is entitled to reimbursement from the Fund for the purchase of the above
stated insurance coverage up to a maximum of $150.00 per annum, provided that the employee
first submits to the PBA for verification a true copy of the insurance policy cr policies purchased
together with a paid invoice therefore. The Recording Secretary of the PBA will be authorized
to certify the above documentation for all members in accordance with the PBA by-laws and
transmit same to the County.

The PBA further agrees that it will provide the County with the following documentation
no less than on a quarterly basis:

A A copy of all insurance policies and corresponding paid invoices for which

reimbursement was made out of Fund proceeds;

B. A statement of all disbursements made from the Fund and the reasons therefore;
C. A statement of all disbursements made by the Fund and the reasons therefore;
and,

D. A statement of the reconciled account of the Fund.

The PBA agrees that the County shall have the right to audit the books, records and
accounts of the Fund at any time upon written, certified request. The parties shall agree on an
acceptable date to commence the requested audit, but in any case, the audit shall také place no
later than thirty calendar days from the date of receipt of the audit request by the PBA. The
failure of the PBA to comply with a written audit request shall be deemed to be a material breach

of this Side-Bar Agreement relative to the Insurance Development Fund.
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The PBA’s failure to comply with the foregoing terms shall result in an immediate breach
of this Article and the County’s obligation to transmit any payment pursuant to this Article shall
terminate and all money on deposit in any and all accounts of the Fund shall immediately be
returned fo the County.

ARTICLE XII

DISCRIMINATION OR COERCION

There shall be no discrimination, interference or coercion by the employer or any of its
agents against the employees represented by the P.B. A. because of membership or activity in the
P.B.A. Neither the P.B.A. nor any of its agents shall intimidate or coerce employees into
membership. Neither the Employer nor the P.B.A. shall discriminate against ahy employee
because of race, color, creed, age, sex or national origin.

ARTICLE XII{

SENIORITY
Section 1.

For the purposes of this Article, seniority shall be defined as the length of the employee’s
uninterrupted service in the Union County Jail facilities, including sick leave, military leave and
other leaves of absence which do not exceed one year.

Section 2.

The County of Union agrees to provide the P.B.A. with an accurate up to date Union
County jail seniority list and personnel roster containing the names, addresses, telephone
numbers, date of hire, date of certification and date made permanent. The County shall provide

the above list with all updates at least once per year unless an up-to-date version is made sooner.

20



Section 3.

Seniority shall be the basis upon which employees shall select vacation schedules, shifts,
posts, days off and overtime except in circumstances where the granting of the above will
interfere with the efficient operation of the Union County Jail facilities.

Section 4. Preferential Positions.

Preferential positions as set forth herein are predetermined to have weekends off on all
three shifts and will be posted for bid, when the selection of new shifts, vacations, days off, posts
and schedule are up for bid prior to the start of the new year, and seniority will be considered as
amajor factor for these assignments. The final authority for filling these assignments, however,
remains with the Employer.

The preferential positions are designated as follows:

A. Laundry
B. Releasing Security
C. Court liaison

The post of booking and releasing shall be considered a Preferential Post with a minimum
of one weekend day off to attain the staff consistency required to properly implement the Bail
Reform Act.

Section 5. Shift Selections and Schedule.

The general procedures applicable to shift selections and schedules, subject to
modifications that may be required due to operational needs of the institution, and the legal
obligation to negotiate with respect to making new rules or modification of existing rules that
affect terms and conditions of employment, are as follows:

A. All positions or posts that are eligible for bidding shall be offered to all officers
starting from the top of the seniority lfist and going to the bottom of the seniority list consistent

with the established criteria where designated for specified positions or post.
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B. All picks will be scheduled on a yearly basis, starting the third full week of
November. The new schedule will take effect the second Monday in January.

C. [Mini Pick] When an opening occurs for any reason except for renovations of
posts, the next officer in seniority will be offered the opening and so forth dov;in the seniority list.
Management can also fill such temporary opening with overtime or the pool officer if the
opening is for a short pericd of time, herein defined as not to exceed 3 months unless such time
is extended by mutual agreement of the parties. Mini-picks shall be applied when three (3) or
more openings occur. In addition the PBA may request a mini-pick when fewer than three (3)
openings occur if the opening(s) is/are for more than six (6) months. |

D. Administrative Assignment to temporary posts shall not exceed 6 months. If the
post remains permanent after 6 months, or regularly recurs for periods of less than a full year, it
shall become subject to bid under the bidding procedures set forth herein.

E. Training will be given for any post which requires special skills.

F. Management will distribute a notice that informs all officers when the picks will
start. The notice will explain where, when and what time all officers are expected to call in. The
notice will be attached to all officers’ checks. All officers must sign for the notice and their
checks. The notice will come out no later than 10 days from the date which the bidding will start.
All officers will be given a reasonable amount of time to pick their shift, days off, post and
vacations. The progress of the picks will be posted on a daily basis and all officers will cooperate
to expedite and implement the new schedule. Correction officers who fail to call as scheduled
will be skipped, until said correction officer contacts the scheduling unit at which time the officer

shall pick from those posts available.
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Section 6. Shift Picks, Days off and Posts

Posts and positions will be filled in the following manner, subject to medifications that
may be required due to operational needs of the institution and the legal obligation to negotiate
with respect to making new rules and medification of existing rules that affect terms and
conditions of employment. The President of the P.B.A. or a designee of the President shall be
permitted. 1o monitor the shift selection process that is conducted by management through its
designees in accordance with current practice.

A. Administrative Positions

i. Management shall assign administrative positions and the assignment shall
include predetermined days off. The Director shall assign officers to
administrative posts based on a review of each officer’s particular qualifications,

skill set, experience and seniority. Administrative positions include:

Training (2)

Classification/Parole (1)
Classification/State Liaison (1)
Policy/Procedure (1)

Grievance Coordinator (1)

Special Investigations (4)
Delaney/Toler Hall Liaison (1)
Video Conference Coordinator (1)
Utility (2)

Fire/Security (1)

Key/Tool Control (1)

Emergency Preparedness (1)
Midnight Utility (1)

Inmate Workforce Coordinator (1)

ii. An officer assigned to an administrative position will not pick during shift
picks. If officers are taken out of administrative positions, they will have the

opportunity to get the position from the officer replacing them.

iii. The parties recognize that the predecessor agreement contained language
that provided in exchange for a Reciprocal Program, the “Scheduling” post would

become an Administrative Position; and that if the Reciprocal Program was
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discontinued, the parties would agree that the Administrative post would be
returned to the bidding process.

Posts With Days Off Predetermined by Management

i, On each shift, management has assigned predetermined days off for
certain posts and areas for the consistent and orderly running of that post or area.

ii. If training is required, it will begin immediately on the shift chosen
through the regular pick and will continue until the officer is adequately trained.

iii. Management may reassign an officer from a post subject to the grievance
procedure which will be expedited upon request by the Union. If a grievance is
filed concerning the reassignment, such reassignment shall not take place prior to
completion of grievance process unless the reassignment is necessary to maintain
the health, safety, or order of the facility or as otherwise may be authorized by the
Administrative Code. An officer removed from an assigned position as described
herein shall be placed in the schedule of the replacing officer or shall have the

option of going into the pool officers’ position according to seniority.

S/A Officers

i Will have predetermined days off and based upon current schedule needs
there will be 2 S/A officers in each Jail on the 8-4 and 4-12 shift and 1 S/A officer
on the 12-8 shift. Overtime will be called in order to meet the minimum staffing

requirements, as determined by the Jail Administration.

ii. The S/A officer’s job duties will be determined by the supervisor on that
shift in each facility. The job duties shall consist of relieving officers on break,
extra security, work details and shake down, etc.

Regular Posts

i Every officer will pick a shift, a set of days off and a post or job that is

available to them by seniority.

ii. By seniority officers shall pick one post as a five days block, in

conjunction with his/her days off.
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iii. Eligibility for the post of booking and releasing requires compliance with
the following criteria:

a Minimum of two (2) years service in the Division of Corrections;
b. COTA trained; and

c Successful completion of a minimum of 20 work days of on the job
training.

iv. Eligibility for the post of scheduling unit requires compliance with the

following criteria:

a. Minimum of four years service in Division of Corrections for non-
relieving scheduling officer and three years’ service for relieving
scheduling officer.

Relief Officers

i. A relief officer’s primary function is to work the days off and post of an

officer who picked one post five days a week.

ii. Depending on the relief officer’s days off, selections of posts will be
limited in order to have relief officers work four days on one post, consisting of

four and one.

iii. Relief Officers shall pick posts that are available to them, by seniority

following the rules above.
iv. A relief officer shall be assigned 1o a steady shift.

ARTICLE X1V

OVERTIME

Employees shall be compensated at time and one-half the employee’s regular hourly rate

for all time worked beyond 41.67 hours per week or the established work week, whichever is

All overtime shall be paid in the employee’s next regularly scheduled pay or in

accordance with the County’s policy governing overtime pay.
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Section 2.

Overtime must be authorized and approved by the Employer and shall be awarded on a
rotating seniority basis to employees who possess the required ability, skills and training to
perform the overtime assignment as herein set forth:

A. Projected overtime shall first be offered to the employees whose names appear at
the top of the overtime seniority list. Upon being offered an overtime assignment, consisting of
the day, shift, post assignment and facility involved the employee’s name shall go to the bottom
of the list regardless of whether or not the officer works the overtime assignment. In order for an
officer to be eligible for projected overtime, the officer must:

i. Not be scheduled for vacation the day the overtime will be worked;

ii. Be scheduled to work and work a regular shift of eight hours after
returning from sick leave and prior to working the overtime in cases where the
officer has established a pattern of calling off, sick in conjunction with days off;
except where such officer produces Doctor’s note to support sickness; and,

iil. Be personally contacted on the date that the overtime is called.
B. Non projected overtime will be filled as follows:
If there is sufficient time for the Shift Commander or Scheduling Supervisor to use the
overtime seniority list, the Commander or Supervisor shall:
L. Begin with the first officer eligible in normal rotation;

il continue in normal rotation until either all posts are filled or all names are
exhausted;

iii. If the overtime is not filled and there is less than one (1) hour prior to the
start of the next shift then he/she will contact the next 5 persons eligible on the
list.
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If the overtime is still not filled, then he/she will seek a volunteer. if there is no volunteer,
then he/she will assign someone on his/her shift from a rotational reverse seniority forced
overtime list. Officers refusing forced overtime will be subject to progressive discipline in
accordance with the Division’s existing overtime policy as of February 21, 2006.

C. Documentation.

All procedures regarding the calling of overtime will be documented on an incident
report to include the Officers’ name, disposition, dates worked, shifts and posts. The names of
the officers working the overtime, the number of hours to be worked and the reasons will be
placed on the overtime sheet. The name of the officer working the overtime will be placed on
the schedule in the appropriate slot where the overtime is being worked.

D. The Employer agrees that overtime consisting of time and (1-1/2) of straight time
pay shall be paid to all employees covered by this Agreement for time worked in excess of forty
(40) hours of work per week or the number of hours of work regularly scheduled per week,
whichever is greater; provided, however, the fifth (5") day sick leave policy heretofore in effect
shall be modified so that the County may require proof of iliness of an employee on sick leave.
Participation in éss'lgned training programs over and above regular working hours shall be
compensated at the overtime rate. Participation in veolunteer training programs shall not be
considered part of the work day and shall not be compensated.

E. If an employee works less than thirty (30) minutes beyond his or her regular
scheduled shift because a replacement is late, he or she shall receive straight time and not
overtime for such work, and the employee reporting late shall receive an appropriate deduction
from his or her pay. If an employee works beyond thirty (30) minutes after his or her regular

scheduled shift irrespective of the cause he or she will receive time and one-half (1-%) of his or
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her regular rate of pay for all time worked beyond the regular shift. Effective 01/01/97, thirty
(30) minutes shall be changed to twenty (20) minutes provided “muster time” is implemented at
that time.

F. If an officer accepts a partial overtime shift lasting less than 6 hours, such
assignment shall not affect the officer’s position on the regular rotational overtime list. If an
officer accepts or works a partial overtime shift of 6 hours or more, the officer will be charged
with an overtime acceptance.

G. If an officer is off for three (3) days or less due to a vacation, personal or
compensation days the officer will not be eligible for an overtime assignment on those days and
will not be charged an overtime acceptance if the officer is inadvertently called for overtime.

H. If an officer is off for more than three days for any reason other than sick leave,
the officer will be removed from the overtime seniority list for the duration of such period. Itis
the responsibility of the officer to contact the appropriate people at the facility (i.e. shift
commander and scheduling supervisor or scheduling officer) to be properly reinstated on the
overtime seniority list.

l. An officer who has a scheduled doctor’s appointment resulting from a work
related injury during the time of an offered overtime will not be charged with an overtime
acceptance.

J. Any official of this Local or a shift representative attending a P.B.A. function will
not be charged with an overtime acceptance if such official or shift representative is offered a
shift during the time when such function is being held.

K. Except in cases of emergency, there shall be no forced overtime on the last tour

preceding an officer’s first day off on the 2400 to 0800 tour.
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L. An officer on suspension three (3) days or less cannot work overtime while on
suspension but can accept projected overtime on days when the officer is not on suspension.

M. An officer who is off duty due to a death in the family will not have his/her name
removed from the rotational overtime seniority list and will not be charged with an overtime
acoeptance if called during this period. If an officer requests and is granted more than the
contractually provided time off for death in the family, such officer will be removed from the
overtime seniority list, and it shall be that officer’s responsibility to contact the appropriate
people at the facility to be properly reinstated on the list.

N. There will be only one (1) paper list.

0. There will be no dropping down or filling openings of other overtime slots, except
under special conditions and as approved by the shift commander. The action will be properly
documented by the shift commander listing the officer’s name plus the date and reason for such
action.

P. An officer who accepts an overtime assignment on a specific post can switch with
any other officer with the approval of the Shift Commander. Such approval may be granted for
requested exchanges where both officers are willing to switch straight time posts or both are
willing to switch overtime posts or both are willing to switch an overtime post for a straight time
post on the same shift. All officers switching must complete a switching slip. The slip requires
signatures from both officers and the approval of the supervisor. The slips will be kept and
accounted for by the scheduling unit.

An officer may also request an upgrade in which case the scheduling unit will offer the
officer’s post with other open posts and if the officer’s post is selected that officer may then pick

an open post. An officer will be called to work overtime and given a choice of posts. Thereafter,
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the officer either accepts or declines. There will be no call-backs or stand-bys. A senior officer
may be upgraded to an open post when volunteers are needed to fill the next shift and volunteers
will be offered the remaining posts. Specialized posts can only be filled with qualified officers
and if a specialized post is open and no qualified officer is on the board, then a qualified officer
working the shift may be upgraded to specialized post. Any such switching and upgrading and
all documentation relating thereto must be accomplished at the beginning of the shift or during
the muster whichever is applicable. The shift commander may reassign an officer on overtime
from the specific post assigned to another position provided such reassignment is not arbitrary
and where the efficient operation of the facility is involved. This right of reassignment shall be
administered with the following guidelines which shall be docurmented on an official jail report:

i. Filling of the open post shall first be aﬁempted by calling in seniority
rotation.

il. If no officer accepts the post, the junior qualified officer on straight time
shall be reassigned.

ti. If there is no officer on straight time qualified to work the post, then the
junior qualified officer on overtime will be reassigned.

Q. Grievances concerning the scheduling of overtime shall be submitted directly to
expedited arbitration. The arbitrator shall have the authority to issue “bench™ decisions that are
binding on the parties.

R. An officer may use a beeper number, car telephone number and residence number
for the purpose of receiving overtime or emergency calls.

S. An officer cannot be forced to work a double shift on a regularly scheduled day

off unless a state of emergency exists which shall be properly documented.
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T. If overtime is called and no post is filled, ali those refusing overtime and thereby

helping to short the shift will have their tag turned down.

U. All openings of four hours or more will be filled by overtime consistent with the

current overtime scheduling needs. This does not preclude a shift supervisor from filling an

opening for less than four hours if the situation warrants it. Management will determine the

scheduling needs to insure the safety, security and orderly running of both correctional facilities.

V. Procedures For Volunteering For An Eight Hour Shift Of Overtime.

Eligibility

a All officers that have their tags up will be afforded the opportunity
to volunteer first by seniority.

b. If there is no officer up that elects to volunteer, then an officer that
is not up, will be given the opportunity to select an overtime by seniority
off of a volunteer list.

C. To be considered for a volunteer off of a volunteer list, it will be
the responsibility of any officer who wants to work the next shift to call
the overtime caller and inform him by no later than 2:00 P.M.- on the day
shift, 10:00 P.M.- on the 4-12 shift and 6:00 A.M.- on the 12-8 shift.

Volunteer List:

a. Every Monday merning a volunteer list will be compiled with
every officer up by seniority. This list will be utilized through the week.
The last caller to utilize the existing list will be the Sunday 12-8 caller
who will use it for volunteers needed on the 8-4 shift.

b. An officer who receives an overtime off of the volunteer list will
be flipped and his/her name will be taken off of the volunteer list and
remain so through the week.

C. In the event that no officer up on the volunteer list elects to
volunteer, then an officer who wants to work but who has been flipped off
the volunteer list will be given the opportunity to select an overtime.

d. In the event that a post is open that requires special training and no
officer is up on the volunteer list that is qualified, but there are officers
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who are up and want to work, the caller is to try to find someone on the
schedule for that shift that is qualified and the caller will request that
officer to fill the specialized post. If this can be done, then the spot which
opens will be offered to the next officer up on the volunteer list.

W.  Procedures For Volunteering For Less Than Six Hours of Overtime.

Eligibility

a If there is no officer up that elects to volunteer, then an officer that
is not up will be given the opportunity select a partial shift by seniority off
of a volunteer list.

b. To be considered for a volunteer of a partial shift, less then 6
hours, it will be the responsibility of the officer wishing to work to call the
overtime caller no later than 9:00.A.M. on the day shift, 5:00 P.M. on the
4-12 shift and 1:00 A.M. on the 12-8 shift.

Volunteer List

a. Every Monday morning a volunteer list will be compiled with
every officer up by seniority. This list will be utilized through the week.
The last caller to utilize the existing list will be the Sunday 12-8 caller for
volunteers needed on the 12-8 shift Sunday night.

b. An officer who receives an overtime off of the volunteer list will
then be flipped off of the volunteer list and remain so through the week.

c. In the event that no officer up on the volunteer list elects to
volunteer, then an officer who wants to work but has been flipped off the
volunteer list will be given the opportunity to select an overtime.

X. Procedures For Calling Off

When officers call off just minutes before they are required to, the following procedures

will be followed:

The overtime caller must call five (5) names off of the eligible overtime list before giving

it up for volunteers. The overtime caller may call after the hour in order to complete calling five
names off the eligible overtime list. Any officer called after the hour who thinks that he/she may

be late, must inform the overtime caller so that he/she can notify the shift commander so the
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officer is not marked late. Any officer coming in late in order not to be marked late must report
no later than two (2) hours from the time that he/she was contacted. The overtime caller must
document the time the officer was contacted if after the two (2) hours.

In order to prevent this procedure from being activated, all officers are encouraged to call
off of their regular shift or their overtime shift one hour and fifteen minutes before their shift
begins.

Y. Officers can accumulate up to thirty-two (32) hours of compensatory time.

Z An officer shall be credited with a forced overtime if he remains at least 2 hours
and the post is able to be filled by the scheduling department.

Section 3.

Any Officer who is inadvertently skipped on the OT list will be placed at the top of the
OT list for the next seventy-two (72) hours and shall be eligible for pre-determined OT. If no
pre-determined OT is available during that seventy-twe (72) hour period, the officer shall be
eligible 1o select the next available pre-determined OT. If an Officer is skipped and then is out
on vacation or leave, he/she shall be placed at the top of the list upon return to work.

ARTICLE XV

PERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1.

Employees who are employed less than one (1) year may be granted up to three (3) days
off for personal business as hereinafter defined or for religious reasons in accordance with the
schedule hereinafter set forth. Employees who have been employed for more than one (1) year

may be granted up to three (3) days per year without reference to any schedule. Employees must
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make application for such personal business or religious leave stating the reason for the
reqUested leave as far in advance as possible.

The request by the employee shall be directed to the Department Head. The leave may
only be taken if the Department Head approves and grants said leave, and if for business reasons,
the applicant must demonstrate that the business purpose could not be scheduled after working
hours. The following schedule shall only apply to employees with less than one (1) year of
employment.

A. One (1) day after four (4) months of employment.

B. One (1) additional day after eight (8) months of employment.

C.  The third (3") day may be granted between the tenth (10") and twelfth
(12th) months of employment.

Section 2.

No personal time shall be applied for, approved or granted, immediately before or after
any vacation period, holiday period or regular scheduled days off except under extracrdinary
circumstances.

Section 3.

Léave days, as provided herein, must be used in a one year period and shall not
accumulate from year to year.
Section 4.

The parties agree that officers may use their sick, vacation, personal business and
religious leave and/or compensatory time (hereinafter collectively referred to as “Benefit Time”),
as provided in this Article as well as Articles 19 and 16 of the Agreement, respectively, in
quarter (%)-day increments (referred to hereinafter as “Quarter-Days™), subject to the following

limitations:
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A To the extent officers have accumulated any unused Benefit Time, officers may
utilize a maximum of eight (8) Quarter-Days in each year.

B. Officers may utilize Quarter-Days in the beginning of their respective shifts
provided they make application for use of such time stating the reason for the requested leave as
far in advance as possible, but in no case later than forty-eight (48) hours prior to the
commencement of the employee’s requested leave. As in Section 1 of this Article, the request by
the employee shall be directed to the Department Head. The leave may only be taken if the
Department Head approves and grants said leave, in hig’her sole discretion, and if the applicant
demonstrates that the business purpose of the requested leave could not be scheduled before or
after working hours. Such request may also be denied when granting the leave would cause the
County to exceed the maximum number of officers allowed off from work per this Agreement
and thereby necessitate calling in another employee for overtime.

Effective January 1, 2016, officers shall be permitted to utilize 1/8 0f a vacation day (one
hour increments) up to eight time per year.

Officers may utilize vacation time in half day increments (four hour increments) without
limitation to the extent of their available vacation allotment.

A shift commander may approve requests for any partial vacation time as noted above,
beyond eight times per year, in appropriate circumstances. Denial of such a request shall not be
subject to the grievance or arbitration process.

C. The parties agree that the maximum number of officers permitted during any
work day to utilize vacation, personal business and religious leave and/or compensatory time will
be seventeen (17). From Memorial Day to Labor Day, inclusive, the parties agree that the

maximum number of officers permitted to be absent due to vacation and/or personal business and
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religious leave will be twenty (20). From Memorial Day to Labor Day only, the parties agree
that three additional officers will be permitted to be absent due to the use of compensatory time.
Pursuant to past practice, any officers desiring to be absent from work beyond this number will
be required to utilize a sick day and will be subject to the requirements of Policy 03.10.

ARTICLE XVI

VACATIONS
Section 1.

Employees, with the approval of the Department Head, which shall not be unreasonably
withheld, shall be entitled to exchange with other employees their scheduled vacations or
portions thereof provided such request is made in advance in writing. Officers will only be able
to change or cancel confirmed picked vacations with the approval of the Director or his designee.
Section 2.

Vacation Eligibility:

A During the first calendar year of employment, employees shall earn one (1)
vacation day for each month of service during the calendar year following the date of
employment.

B. Employees with one to eight years of service shall be entitled to thirteen (13)
working days vacation each year.

C. Employees with eight completed years to ten years of service will be entitled to
fourteen (14) working days vacation each year.

D. Employees with ten completed years to fifteen years of service will be entitled to

seventeen (17) working days vacation each year.
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E. Employees with fifteen completed years to twenty years of service will be entitled
to nineteen (19) working days vacation each year.

F. Employees with twenty completed years to twenty-five years of service will be
entitled to twenty-two (22) working days vacation each year.

G. Employees with twenty-five to thirty or more completed years of service will be

entitled to the following number of working days vacation each year:

twenty-five years - twenty-seven (27) days
twenty-six years - twenty-eight (28) days
twenty-seven years - twenty-nine (29) days
twenty-eight years - thirty (30) days
twenty-nine years - thirty-one (31) days

thirty or more years thirty-two (32) days

All officers must take a minimum of ten vacation days consisting of at least one block of
5 vacation days. All officers will pick their block(s) of 5 vacation days first. Upon completion of
5 vacation day blocks, single vacation days will then be offered a seniority basis.

Section 3.

The Employer\shall have the exclusive right to determine when an employee’s vacation
shall be scheduled consistent with the provisicns of Sections 1 and 2 of this Article. The
Employer agrees to give reasonable consideration 1o an employee’s wishes in this regard. Where
conflicts in choice of dates occur, preference will be governed by seniority insofar as effective
staffing requirements permit.

Section 4.

An employee who has resigned or who has otherwise separated from employment shall

be entitled to the vacation allowance for the current year pro-rated upon the number of months

worked in a calendar year which the separation becomes effective, in addition to any unused

vacation due for the previous year.
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Section 5.

An employee, who is retiring on a pension based on length of service, shall be entitled to
the full vacation for the calendar year in which he retires.
Section 6.

Whenever an employee dies having to his/her credit any annual vacation leave, there
shall be calculated and paid to his/her estate, a sum of money equal to the compensation figured
on his/her salary rate at the time of his/her death.

Section 7.

If a paid holiday occurs during the vacation or sick leave, it is not counted as a day of
vacation or sick [eave.
Section 8.

Employees serving on a leave of absence without pay do not accrue vacation benefits.
Section 9.

If an employee {eaves the County’s employ for any reason before the end of the calendar
year after having taken a vacation allowance for the year, he/she will be charged with the
unearned part of his/her vacation. This amount will be deducted from his/her final pay check.
Section 10.

Vacations must be taken during the current calendar year unless the Department Head
determines that it cannot be taken because of pressure of work, in which case, unused vacations

may be carried forward into the next succeeding year only.
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ARTICLE XVII

DEATH IN FAMILY

Wages up to ten (10) days will be paid during the absence from duty of employees when
such absence is caused by the death and attendance at the funeral of the employee’s spouse or
child, and up to three (3) days will be paid during the absence from duty of employees when
such absences are caused by the death and attendance at the funeral of a mother, father, sister,
brother, grandparents, grand-children, mother-in-law, father-in-law, or other relative residing at
employee’s household.

ARTICLE XVIII

SICK LEAVE
Section 1.

Sick leave may be used by employees who are unable to work because of:

A Personal illness or injury;
B. Exposure to contagious disease;
C. Care, for a reasonable pericd of time, of a seriously ill member of the employee’s

immediate family (defined for purposes of this Article as spouse, child, legal ward, grandchild,
foster child, father, mother, legal guardian, grandfather, grandmother, brother, sister, father-in-
law, mother-in-law and any other relative residing in the employee’s household);

D. Death in the employee’s immediate family, for a reasonable period of time. Up to
ten (10) days may be permitted when such absence is caused by the death and attendance at the
funeral of a spouse or a child and up to three (3) days will be permitted during the absence from
duty of employees when such absence is caused by the death and attendance at the funeral of any

other member of the employee’s immediate family as defined in Article 17.
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E. Sick leave may also be used by a handicapped employee for absences related to
the acquisition or use of an aid for the handicapped when the aid is necessary to function on the
job. In such cases, reasonable proof may be required by the empioyer.

Section 2.

If an employee is absent for reasons that entitle him/her to sick leave, histher supervisor
shall be notified promptly. Failure to notify the supervisor may be cause for disciplinary action.
Absence without notice for five (5) consecutive days shall constitute a resignation.

Section 3.

Sick leave is earned in the following manner:

A. New employees shall receive one (1) working day for the initial month of
employment if they begin on the first through the eighth day of the calendar month, and one-half
(v2) working day if they begin on the ninth through the twenty-third day of the month.

B. After the initial month of employment and up to the end of the first calendar year,
employees shall be credited with one (1) working day for each month of service. Thereafter, at
the beginning of each calendar year in anticipation of continued employment, employees shall be

credited with fifteen (15) working days.

C. Paid sick leave shall not accrue during a leave of absence without pay or
suspension.
D. Sick leave credits shall not accrue after an employee has resigned or retired

although his/ner name is being retained on the payroll until exhaustion of vacation or other
compensatory leave.

E. Unused sick leave shall accumulate from year to year without limit.



Section 4.

Any employee who is absent on sick leave for five (5) or more consecutive working days
shall be required to submit a physician’s certificate as evidence substantiating the illness. The
employer may require an employee who has been absent because of personal illness, as a
condition of hisher return to work, to be examined by a physician at the expense of the
employer.

Section 5.

A An employee who has been absent on sick leave for a period totaling more than
fifteen (15) days in one calendar year consisting of periods of less than five (5) days shall have
his or her sick leave record reviewed by the respective appointing authority and thereafter may
be required to submit acceptable medical evidence for any additional sick leave in that year. In
cases where an illness is of a chronic or recurring nature causing recurring absences of one day
or less, only one submission of such proof shall be necessary for a period of six months.

B. The appointing authority may require proof of illness of an employee on sick
leave, whenever such requirement appears reasonable. |f proof of illness is required, the County
may designate the examining physician, provided that the Employer then assumes the cost of
such examination, or the County may allow the employee to choose the physician, in which case
the employee pays for the examination. Abuse of sick leave shall be cause for disciplinary
action.

i. In case of leave of absence due to exposure to contagious disease, a

certification from the Department of Health shall be required.

ii. In the case of death in the immediate family, reasonable proof shall be

required.
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iii. The appointing authority may require an employee who has been absent
because of personal illness, as a condition of his/her return to duty, to be
examined, at the expense of the agency, by a physician designated by the
appointing authority. Such examination shall establish whether the employee is
capable of performing his/her normal duties and that hisher return will not

jeopardize the health of other employees.

Section 6. Sick Time Incentive Bonus Program

Effective August 5, 2008, the Sick Time Incentive Program (which memorializes the
May 6, 2004, Letter of Agreement and extends the program beyond its 2005 expiration) is also
now in acoordance with the May 12, 2016 Side Bar Agreement and shall entitle officers to a Sick
Time Incentive Bonus when no sick days are utilized during specified twelve (12) month periods

in accordance with the following schedule:

Decamber 1% — February 28™ 1 Day’s Pay
March 1%t — May 31 1 Day’s Pay
June 15— August 31 1 Day’s Pay

September 1 — November 30™ 1 Day’s Pay
If all four (4) quarters or full twelve (12) months (December 15 — November 30") is met
with no sick days being utilized during this time period, then an extra one (1) day’s pay shall be

applicable.

Should all Sick Time be exhausted before or during any of the twelve (12) month periods
as notated above, then no sick incentive bonus shall be applicable after sick time having been

exhausted.

The PBA agrees that any officer who takes leave without pay during the relevant Sick
Incentive year when said officer has contractual leave time remaining, shall not be eligible for

the sick incentive bonus. Leave without pay shall include, but not be limited to, sick leave

42



without pay, Family and Medical Leaves without pay, suspension without pay, absence without
leave (“AWOL"), and unpaid leaves related to work-related injury even if the officer receives
salary in the form of compensation from the County’s workers’ compensation carrier. For
example, if an officer chooses to receive 70% of his or her salary from the County’s workers’
compensation carrier at the conclusion of a work-related injury leave with pay instead of using
his or her contractual leave time remaining, the officer will not be eligible for the sick incentive
bonus. The County shall provide advance notice of at least 14 calendar days to officers whose
work-related injury leave with pay is about to expire that they will not receive the sick incentive
bonus if they take leave without pay.

Vacation and compensatory time without pay do not exist and are therefore considered
illegitimate reasons for time off for purposes of the sick incentive bonus.

All bonus monies shall be paid in a separate check in December of the year in which it
was earned, at the employees rate of pay during the time in which it was earned.
Section 7.

The County agrees to continue its program of payment for unused sick leave upon
retirement in accordance with the following requirements:

A Eligibility for payment under this program requires that an employee must retire
with at least twenty-five (25) years of service solely with the County of Union, and must have a
least one hundred (100) accumulated sick days to his or her credit upon effective date of
retirement.

B. Additional rules and regulations applicable to eligibility for this benefit are

attached hereto as Exhibit B and made part hereof. Employees who are eligible for this benefit



shall be compensated in accordance with the following schedule: (Officers who were hired on or
after May 22, 2010 shall be capped at $15,000 for sick leave cash-in).
100-200 accumulated sick days — 50% of the daily rate, maximum of $10,000
201-300 accumulated sick days — 60% of the daily rate, maximum of $12,500
301-400 accumulated sick days — 70% of the daily rate, maximum of $15,000
Over 401 accumulated sick days - 80% of the daily rate, maximum of $18,000

ARTICLE XIX

CLOTHING AND MAINTENANCE ALLOWANCE

Section 1.

‘ Employees of the jail covered by this Agreement shal! receive replacement articles for
such clothing and equipment presently issued by the Employer as worn out or needed. This
replacement shall be at the Employer’s expense and shall include clothing and equipment that is
damaged due to inmate contact and/or contamination.

Section 2.

The annual clothing and maintenance allowance paid to each officer shall be $1,200.00.
Clothing and maintenance allowance will be issued by separate check to all employees no later
than the first week in December of each year. Effective January 1, 2012, officers shall no longer
receive a clothing and maintenance allowance.

ARTICLE XX

HOLIDAYS
Section 1.
Officers shall be entitled to 14 holidays; the value of which shall be added to an Officer’s
base pay. Effective and retroactive to January 1, 2010, four (4) of the holidays shall be included

in an Officer’s base pay. Effective January 1, 2011, ten (10) additional holidays shall be
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included in an Officer’s base pay for a total of fourteen (14) holidays. Holiday pay shall be paid
in equal instatlments with the Employer’s regular payroll cycles.

The Employer has designated the following days as holidays:

New Year’s Day Martin Luther King’s Birthday
Lincoln’s Birthday Washington’s Birthday

Good Friday Memorial Day

[ndependence Day Labor Day

Columbus Day Election Day
Veteran’s Day Thanksgiving Day

Day After Thanksgiving Day Christmas Day

Section 2.

If during the term of this Agreement, all other County employees are given a day off in
addition to the above specified holidays, same shall be considered as an extra holiday for the
employees covered by this Agreement.

Section 3. Section 3.

Any officer who calls out sick or refuses a mandatory overtime on any of the holidays set

forth in Section 1, above, shall be subject to the following discipline:

1%t Offense Written Warning
2ug Offense 1 Day Suspension
3 Offense 2 Day Suspension

Discipline will be based on a rolling 12 — month period beginning from the 1°* holiday
offense, whether a sick-out or OT refusal. Call-outs for FMLA/FLA shall not apply.

ARTICLE XXI

RETENTION OF EXISTING BENEFITS

Except as otherwise provided herein, all rights, privileges and benefits which employees
have heretofore enjoyed and are presently enjoying, shall be maintained and continued by the

Employer during the term of this Agreement.
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ARTICLE XXII

LABOR-MANAGEMENT MEETINGS

Section 1.

The Director, Department of Corrections agrees to consult with the representative of the
P.B.A. in an effort to harmoniously resolve employee problems concerning distribution of
overtime and administration of sick leave.

The parties agree that the Director and the PBA President and the State Delegate will
meet as necessary to discuss outstanding issues. The PBA President and the State Delegate will
provide the Jail Director with an agenda for the meeting at least twenty-four (24) hours prior to
the meeting. The parties further agree to hold a joint Labor-Management meeting once during
each quarter to discuss outstanding issues. No more than three (3) PBA representatives will
attend the quarterly Labor-Management Meeting. PBA representatives will receive release time
for attendance at such meetings. The PBA will provide the Jail Director with an agenda for the
Labor-Management meetings at least seventy-two (72) hours in advance.

Section 2.

Nothing herein shall prevent the parties from meeting for the purpose of reviewing
problems which exceed the scope of the Department Head’s authority except that this Agreement
may not be modified, altered or changed without the mutual agreement of the parties hereto.

ARTICLE XXIill

P.B.A. RELEASE TIME & UNION BUSINESS

Section 1. President

The President of PBA 199 shall have a work schedule that allows him sufficient release

time for contract administration and union activities, subject to the approval of the Director,



Deﬁartment of Corrections. The President shall submit to the Director for his/her approval, the
President’s proposed weekly schedule of planned release time no later than seven calendar days
prior to the following workweek, i.e. Sunday for the workweek starting on the following
Monday. The President shall wear his‘her uniform at all times when present at the Jail and shall
report his/her attendance on Jail premises to the Director or his designee. If the PBA President
is unable to perform the duties of the office due to a leave of absence that extends beyond -
fourteen (14) calendar days, a designee may be chosen to handle the day to day operations of the
PBA. The PBA shall promptly notify the Director, Department of Corrections of the name of the
designee.

Section 2. P.B.A. Delegate

The PBA delegate will be given full release time to conduct union business. The PBA
State delegate agrees that when he/she is working an overtime assignment he/she will not
conduct any union business, unless he/she is called to represent an officer during an investigation
where the officer reasonably believes that he/she may be subject to discipline. In all other cases,
officers will use shift representatives in accordance with Section 4 of this Article. The parties
agree to continue the current practice of one delegate for every fifty Correction Officers being
permitted to attend the PBA convention in accordance with the authority set forth N.J.S.A.
40A:14-177 and the current by-laws of the Union.

Leave 1o attend state or national conventions shall be governed by N.J.S.A. 11A:6-10.
All requests for leave pursuant to this statute shall be in writing and submitted to the Director for

approval no later than one (1) month prior to the date leave is to begin.
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Section 3. Executive Board Committee Members

Paid release time shall be granted to elected PBA199 Executive Board Members as

follows:
) 1 Vice-President;
. 1 Treasurer;
. 1 Recording Secretary;
. 1 Finance Secretary;
. 1 Sergeant-at- Arms;
. 3 Trustees.

Executive Board Members may attend eight (8) regularly scheduled membership
meetings per year. These meetings are conducted monthly, for eight (8) months and are not
conducted in the four (4) remaining months of the year. Release time is limited to a maximum of
sixty-four (64) hours per month in the aggregate months that the meetings are held. In the event
that one or more of the Executive Board Members cannot attend a meeting, replacement(s) may
not be designated.

The PBA shall notify the Director, in writing, annually providing the names of those
Correction Officers who are Executive Board members including their respective positions, and
provide notification of any subsequent changes.

Section 4. Other Officers Release Time

Effective January 1, 2010, the PBA will be allocated with 120 total days of release time
to be used to attend or to participate in events, including but not limited to: the Polar Plunge;
Special Olympics; collective bargaining seminars; officers’ rights seminars; suicide prevention
seminars; the PBA Christmas party; the PBA picnic; and the PERC conference. No more than

four (4) officers shall be released on a given day to participate in any event. The PBA must use



release time in full day increments. All requests for release time must be made at least 48 hours
in advance and require the Director’s approval. Any officer granted release time shall provide
proof of attendance at the event within five (5) business days of the attended event. Proof may
inc[ude a memorandum to the officers’ supervisor confirming attendance at the event. Once the
120 days of release time have been exhausted, the PBA will not be entitled to any adaitional
release time days.

The 120 release time days do not include release time for the PBA President, and/or the
PBA Delegate’s attendance at the PBA State Convention or the mini-convention pursuant to
statute, or the meetings of the Health & Safety committee as set forth in Article 28, Section 2, or
the release time as notated above in Section 1, of this Article.

Section 5. Neqgotiations Committee

P.B.A. Local No. 199 shall be entitled to have its President and two (2) additional Local
representatives as members of its Negotiating Committee. The Local President and its two
designated representatives shall be given time off without loss of pay to attend contractual
negotiations with the Employer. The time shall be referred to as P.B.A. negotiating days and
reasonable advance request for time off shall be made to the Employer, which request shall not
he unreasonably denied.

Section 6. Grievance Committee

P.B.A. Local No. 199 shall be entitled to a Grievance Committee consisting of the Local
President and one (1) additional Local representative. It is agreed that the President or the
designated Local representative shall be given time off during working hours to attend to

contractual grievances. Reasonable advance request for time off shall be made to the Employer,
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which request shall not be unreasonably denied. The parties agree to meet for the purpose of
establishing grievance and contractual administration issues for which time off will be permitted.

The parties agree that the PBA President and one (1) Union representative may be present
at all grievance hearings.

Section 7. P.B.A. Shift Representation

The Union may designate one Correction Officer per shift as the Shift Representative and
that officer will be afforded reasonable amounts of release time to attend to P.B.A.
business/committee reports and other related Union business as needed, without loss of regular
straight time pay.

Section 8. Access to Premises

Union officials and duly authorized Union representatives, whose names and
identifications have been previously submitted to the County, shall have access to premises for
purposes of contract administration. Union officials shal! have the opportunity to consult with
negotiations unit employees before the start of the work shift (at muster), during funch or breaks,
or after completion of the work shift, or during the period of grievance investigation, provided
such periods of consultation are not extended into the scheduled working time of the shift, unless
such extension is specifically approved by the Employer.

Section 9. Bulletin Board

The P.B.A. shall be given exclusive use of a bulletin board in both jail facilities for the
posting of P.B.A. newsletters and union information.

Section 10.  Inter-Qffice Mail

The parties agree that the County will provide the PBA with $1500.00 per year, no later

than the first week of January, to cover the expenses of mailing Union literature to PBA
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members. This settlement will be retroactive to 1998. In consideration for this payment, the
Union agrees to cease distributing Union literature through employees’ paychecks, except in the
following situations:

A. Notification/invitation to the PBA Christmas party as long as such
notification/invitation does not contain any solicitations;

B. Notification/invitation to the PBA Picnic as long as such
notification/invitation does not contain any solicitations; and

C. Notification of internal Union elections and election literature.

Section 11.  Rules and Requlations.

Copies of all general orders, special orders, policies and procedures affecting wages,
hours, and other terms and conditions of employment for employees covered by this agreement,
which are new or are new madifications of existing orders, policies, procedures and
communications shall be furnished to the P.B. A. at least 24 hours prior to their promulgation.

Section 12 Funeral Leave.

Subject to the approvai of the Director of Public Safety or his/her designee, the President
of the P.B.A. or higler designee and not more than one state delegate shall be permitted to
attend the funeral of any law enforcement officer in the State of New Jersey who is killed in the
line of duty. 'n the event such a funeral is held during the officer’s scheduled tour of duty,
neither the President, delegate or alternate attending such funeral shall sustain any loss of pay for
such attendance. If a marked Division of Corrections vehicle is available, the Director or his/her
designee may permit the President or delegate or designee to utilize same to attend such a
funeral.

Section 13.  Orientation Class.

P.B.A. Local No. 199 will have the exclusive right to give an orientation class for a
period of up to 15 minutes during the two (2) week Correction Officers in-house training
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provided to new employees at the Correction facility. The representatives of the P.B.A. who will
conduct the orientation class shall be named by the P.B.A. President and shall cooperate with the
training officer to ensure that there is no disruption to the in-house training program.

Section 14. PBA Office Space

The present practice with respect to office space and areas for PBA Local 199 shall be
maintained. It is established that there is one permanent PBA office in both correctional
facilities: New Jail--next to the officers’ locker room; Old Jail--next to the visiting booth. Once
renovations are completed by the County to the basement area known as Buildings and Grounds,
this area shall become the Old Jail PBA office. The PBA will have unrestricted and unlimited
access and use of both offices for its authorized representatives and visitors in order to conduct
business and service its membership. The PBA understands the possible need of the County to
utilize the PBA workout area if necessary due to a large increase in the inmate population. It is
agreed that this will be done as a last resort, if needed, provided the County makes all reasonable
efforts to supply the PBA with a comparable workout area.

Section 15. Honor Guard

A. The parties agree to establish a Union County Corrections Honor Guard. The
Honor Guard uniform will not contain any PBA patch or insignia, but the PBA flag will be
displayed. The parties agree to meet to develop a policy containing objective criteria which will
be used to determine membership in the Honor Guard. There will be no arbitrary administrative
appointments to the Honor Guard. Current PBA Honor Guard members will be “grandfathered”
into the new Union County Corrections Honor Guard. Effective January 1, 2006, Honor Guard
members shall receive a one-time clothing and maintenance allowance of $250.00. The clothing

allowance shall be paid by separate check no later than the first week of December 2006.
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B. The parties agree that the Honor Guard Commander selects individual officers to
participate in the Honor Guard. To the extent possible the Honor Guard Commander will
attempt to ensure equal representation of bargaining unit members on the Honor Guard. Leave
to perform Honor Guard Duty shall be at the discretion of the Director.

ARTICLE XXIV

SAVINGS CLAUSE

In the event that any Federal or State Legislation, Governmental Regulation or Court
Decision causes invalidation of any Article or Section of this Agreement, all other Articles and
Sections not so invalidated shall remain in full force and effect.

ARTICLE XXV

MISCELLANEQUS

Section 1.

In the event of job openings the Department Head agrees to post any such openings, and
to permit employees covered by the agreement to bid on such job openings. The bidding time
shall be limited to one week unless such time is extended by mutual agreement of the parties.
The Director, Department of Corrections agrees that seniority will be considered as a major
factor in filling any such job openings. The parties understand and agree, however, that final
authority for filling any such job openings remains with the Department Head and/or Manager.
Section 2.

Employees covered by this Agreement shall have the right to interchange scheduled days
off, subject to the approval of the Department Head and consistent with the efficient operation of

the jail.
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Section 3.

To the extent possible, the Director will restrict the movement of prisoners during meal
service,
Section 4.

In the event of absence of jail personnel, it is the policy of the County of Union to
attempt to fill all such vacant positions to the extent possible with remaining personnel on the
staff.

Section 5.

When an employee having compensatory time, as limited and provided in the contract,
elects to take the same, no reason shall be required to be given for the selection of a date
provided, however, the Director, Department of Corrections and/or his/her designee, reserves the
right to refuse to grant the said date of “staffing” does not permit the granting of the day off as
requested by the employee. If the employee is refused his/her selection of a date to use his/her
compensatory time for the foregoing reason, he/she shall be permitted to select another date
subject to the same terms and conditions as set forth herein.

Section 6.

Consistent with County policy, employees shall be entitled to a mileage allowance at the
fluctuating rate set by Ordinance 596-2004 when their personal vehicle is used on authorized
County business.

Section 7. Court Time

Consistent with present practice, court time shall consist of all time, excluding regular
tours of duty, during which an employee covered under this agreement shall be required to attend

a municipal court, county court, superior court, grand jury proceeding or other courts or.



administrative bodies arising out of the performance of duty. All such required off-duty court
time shall be considered as overtime and shall be compensated at time and one-half. This
definition of court time does not include time spent in connection with contract administration,
including but not limited to arbitration and PERC hearings. Officers must present valid
documentation to support court time.

Section 8.

The Employer shall supply each employee who has completed three (3) weeks of in-
house training as a Correction Officer for Union County with one off-duty badge which shall be
a flat wallet duplication version of the on-duty badge. This off-duty badge shall remain the
property of the Employer.

Section 9.

The County agrees to make three (3) parking spaces available to PBA. Location to be in

the garage.

Section 10.  Residency

All correction officers hired prior to January 1, 2000 will be grandfathered. Correction
officers hired after January 1, 2000 will be required to be residents of Union County for at least
two years after hire. If an employee leaves employment prior to that date, employee must
reimburse County for training.

Section 11.  Procedure For Jobs In Blue

The Procedure for Jobs in Blue became effective as of June 13, 2008, and is contained in

Exhibit E of this Agreement.
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ARTICLE XXVI

INSURANCE
Section 1. /

All employees in the bargaining unit covered by the terms of the within Agreement shall
continue to be included in a Drug Prescription Plan, the premium to be paid by the County of
Union, which shall provide for an employee and his/her family to be covered by the Plan with a
maximum co-payment charge or deductible cost to each employee to be maintained.

Effective September 1, 2015, prescription co-pays shall be:

oy ooty 500
Gocysply) $25.00
@yl s50.00
(90 cay supply) 500
E\gglcljg/rgﬁ; Fl;’lr;[a)ferred Brand £30.00
Gocaysapplyy #5000

The restriction on flow through of prescription co-payments to the Major Medical portion
of the health insurance coverage shall be continued.

The participating pharmacies and the exclusions of the Plan shall be as more particularly
delineated in the Plan. During the term of this Agreement, employees who are on leave of
absence without pay and employees who retire on pension may elect to continue existing
coverage of the Drug Prescription Plan provided for herein at their scle cost and expense.
Employees who retire on pension may elect to continue existing coverage of the drug

prescription plan at their option, in lieu of their prescription benefits under Schedules C and D.
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Drug Plan Utilization Modifications

A Enhanced Concurrent Drug Utilization Review (Refill too
soon/stockpiling).

B. Preferred Drug Step Therapy (Generic or Preferred Name Brand first)
limited to PPI, SSRI and Intranasal steroid drugs.

C. Clinical Intervention (Statement of medical necessity from MD)
limited to Anti-Narcoleptic Agents, Weight Loss and Anti-Neoplastic
Agents.

Section 2. Dental Plan

The current Dental Plan will be continued during the term of this Agreement. The
premium for dental benefits shall be shared as follows:

Effective January 1, 2005, correction officers will be required to pay a share of the Dental
Plan Premiums equal to $42.71.

Effective September 1, 2006, the annual cap on the dental plan shall be increased to
$2,000.00 per annum for both single and family coverage.

Effective January 1, 2006, the County shall pay $61.18 per month towards the premium
and officers shall pay $61.38.

Effective January 1, 2007, the County agrees to pay for any increase to the dental
premium (excluding any increase in the orthodontics premium).

Effective January 1, 2008, the County shall be obligated to pay the same amount that it
paid in 2007 and each officer shall absorb any increases.

Any increases in the Dental Plan premiums during the term of this Agreement over the

1989 base, will be reflected in a lump sum deduction in the Wage Schedule established for the

year in which such premium increases occur.
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Section 3.

A Effective April 1, 2006, the County agrees to implement a program of retirement
benefits as set forth in Schedules C and D, attached hereto as Exhibit C. The conditions and
requirements for receiving these benefits are set forth in Schedules C and D. The benefits in
Schedule C shall also be applied to all officers who meet the requirements and who retired on or
after January 1, 2005 through April 1, 2006.

B. Vesting of Rights: All employees hired on or prior to Decemmber 31, 2009, are
vested as to all eligibility criteria and benefits set forth in Schedule C, attached to this
Agreement. Any material changes to Schedule C made pursuant to any future agreements with
and/or arbitration and/or court proceedings involving the County and the PBA shall not be
effective to change those employees’ right and benefits under Schedule C, provided such health
insurance coverage remains generally available in the insurance market at commercially
reasonable rates.’ If not generally available at commercially reasonable rates, then the County is
obligated to provide such employees with a retirement benefit plan that is substantially
equivalent to or better than the coverage set forth in Schedule C. Provided such health insurance
coverage remains generally available in the insurance market at commercially reasonable rates,
these rights may only be changed as to each eligible employee with the express written consent
of that specific employee eligible for benefits under Schedule C.

C. In addition to the foregoing, the PBA cénsents to each current bargaining unit
member and all bargaining unit members hired from the date of this agreement through

December 31, 2009, signing an individual contract between each unit member and the County

' The terms “generally available in the insurance market” and “commercially reasonable rates” will be construed 10
mean insurance products that are generally available for purchase by employers with a numerical employee
complement similar to the County from regular commercial insurance companies licensed to sell such insurance in
the State of New Jersey at rates that are not grossly disproportionate from those rates offered to such similar
employees.
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(attached hereto as Exhibit D) that obligates the County to provide the benefits described in
Schedule C to the unit member and eligible dependents, regardless of any changes in the
collective bargaining agreerment.

| D. Dependents of employees eligible for retiree health benefits under Schedule C
shall also be provided with coverage pursuant 1o the health insurance plan’s rules.

E. Officers who receive fully paid retirement benefits under the 2005 through 2009
CNA shall be provided with the Medco Rx or an equivalent plan. The plan shall provide for free
mail order prescriptions and 30% co-pay for retail. It is understood that in order to provide the
Medco Rx plan, the base Health Plan will be converted from CIGNA ROAP7 to CIGNA
ROAPS.

Section 4.

All existing cost containment and co-pay provisions applicable to the hospitalization
insurance program shall be maintained, except as follows:

A. Effective May 1, 2004, the deductible for any single benefit pericd shall be
reduced to $100.00 for each employee and an additional amount of $200.00 for eligible
dependents. Aliso, the out of networl‘< cost share shall be changed form 80/20 to 70/30
(county/employee respectively) for all employees.

B. Effective August 1, 2006, there shall be a $10.00 co-pay for in network services —
doctor’s office visits only.

C. Effective January 1, 2011, emergency room co-pays shall be $25.00 per visit (to
be waived if admitted).

D. Effective June 28, 2011, P.L. 2011, Chapter 78 governs the amount of employee

contributions. If any of the applicable premium sharing provisions of Chapter 78, P.L.2011 are
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repealed, modified or overturned by a court of competent jurisdiction or legislature, the parties
agree to meet to negotiate the impact of any such repeal, modification or court decision.

In addition, during the term of this Agreement, the premium upon which the
employee’s Chapter 78 contribution 1s based shall be frozen at the 2018 levels. An employee’s
contribution amount shall not change if the premium increases or if an employee’s salary
increase moves himvher into a new range. An employee’s contribution amount may change if the
employee changes health plans or changes categories of coverage, i.e., moves from family to
single or single to family, etc.

E. Effective July 1, 2015, the County implemented two (2) additional health benefits
plans — a high deductible plan with a health savings account (HSA) and an exclusive provider
organization (EPO) plan. Copies of the benefit summaries for each plan is attached hereto as
Exhibit F. Employees hired on or after September 1, 2015, shall be required to choose one of
these two plans during the first two (2) years of employment. Following the completion of two
(2) years of employment and during the next open enrollment period, employees may elect to
participate in one of the County’s other plans. All current employees may voluntarily select one
of these plans during open enrollment. With regard to the HSA, the County agrees that it will
contribute $1000 towards the deductible for single coverage and $2000 towards the deductible
for family coverage for both current and new employees who elect the HSA.

G. The County offers Health Benefit Plans through Horizon BC/BS whereby
employees may enroll or change plans suited to their medical requirements at any open

enrollment period.
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H. Horizon PPO will be maintained for employees choosing said plan with their cost
being the difference between the HPPO premium and the Direct Access premium in any given
year.

l. As soon as practical, the County shall modify all health plans as follows:

Out of Network Benefit: $500 Single/$1,000 All Others
Out of Network Reimbursement Benefit; 150% of CMS (Medicare)

J. Health Benefit Buy-Out Option — Employees covered by spouse plan could
decline additional health coverage and received $5,000 annually, payable in 26 installments over
the next year. Also as June 1, 2007, the Health Benefit Buy-Out for Single Coverage from
another source in the amount of $1,800 shall be effective. Employees opting out shall retain the
right to re-enter the County Health Benefit Plan cn a monthly basis. Upon re-entering the plan,
payments for opting out shall cease. This benefit shall be discontinued if the County becomes
self-insured. In order to be eligible for the health-benefit opt-out payment, an employee must opt
out of both health and prescription coverage.

K. Effective August 1, 2006, the Vision Plan shall be implemented for employees
only and 100% of the premium for the Plan will be paid by the County.

ARTICLE XXVII

SAFETY AND HEALTH
Section 1.
The Employer at all times will maintain safe and healthful working conditions. The
Employer will provide bargaining unit employees with wearing apparel, fire arms, tools or

devices necessary to insure their safety and health.
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Section 2.

The parties agree to establish a Health and Safety Committee comprised of one (1)
Administration representative and cne (1) PBA representative. This Committee will meet one
(1) time per month, for a maximum of two (2) hours, to formally inspect the Jail Facilities and
review any health and safety issues arising in the Jail Facilities, and write any necessary reports.
The parties understand, however, that in the event of emergency additional inspections may be
required. The PBA representative will receive release time for participation on the Committee.
Section 3.

A The Employer shall provide a tuberculosis test annually to each employee without
cost to the employee in accordance with applicable statute.

B. The Employer shall provide to each employee covered by this Agreement a
Hepatitis B vaccination at no cost to the employee. The vaccination shall be repeated within the
prescribed time frame established by PEOSHA.

If an Officer takes advantage of any vaccines or tests available to them pursuant to this
Article, the Officer agrees to follow through with any follow-up procedures or protocols
necessary in the administration of vaccines or tests. An Officer who fails to complete the full -
vaccine test or protocol will be precluded from participating in the vaccine or testing program in
the future.

ARTICLE XXVIII

WORKERS COMPENSATION INSURANCE
Section 1.
If an employee is injured or becomes ill arising out of and during the course of higher

employment the following procedure shall be applicable.
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A. The employee shall notify the Supervisor and the Pérsonnel Office of the work
related injury or illness.

B. lf the County’s Workmen’s Compensation Insurance carrier does not dispute the
causal relationship between the employment and the injury or illness, the employee shall receive
his/her full pay for the first one year if there was an injury which has been inflicted on the
employee by any person or persons arising out of the employee’s employment, or for the first
ninety (90) calendar days if the injury or illness arises out of the employee’s employment when
séid injury is not one that has been inflicted by a third party. Anything herein stated to the
contrary notwithstanding, any holidays falling within the one year or ninety (90) day period, as
hereinabove set forth, shall automatically extend said period by the amount of holidays falling in
said period in either case no charge shall be made to the employee’s sick leave accumuiation
provided, however, it is understood and agreed that when an employee receives a compensation
check for temporary disability benefits, he or she shall turn over to the County any checks
received from the County’s Workers’ Compensation Insurance carrier.

C. After the first one year or ninety (90) calendar days from the date of the injury, or
illness, as hereinabove defined, the employee shall have the option to retain histher temporary
disability Workmen’s compensation check and not receive any additional monies from the
County and not have any charge made to his/her sick leave accumulation, or if the employee
wishes to receive full pay and charge his/her sick leave accumulation he/she shall be permitted to
do the same provided he/she turns over to the county any temporary disability check or checks

received from the County Workmen’s Compensation Insurance carrier.
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D. Failure to turn over temporary disability checks shall cause the employee’s sick
leave to be charged and shall further result in the County taking such disciplinary action as it
deems appropriate to recover said monies.

E. If any employee is absent from work for seven (7) days or less, arising out of an
injury or illness, attributable to his/her employment so that the said employee is not entitled to
receive temporary disability benefits, the said employee shall not have any charge made against

| his/her sick leave accumulation so long as the employee substantially proves that his illness or
injury arose out of hig/her employment.

ARTICLE XXIX

DURATION
This Agreement shall become effective on January 1, 2018 and shall terminate on
December 31, 2020. If either party desires to negotiate a successor contract they shall notify the

other party of their intention to do so on or before September 1, 2020.



IN WITNESS WHEREOF, the parties have hereto affixed thelr signatures this

14;__daycﬁi}{gﬁ;Lusgxgx____,2021:

WITNESSETH: COUNTY OF UNION

. Gl - M |
Laura’Scutarl Edward Qatman |
Director, Administrative Services County Manager ‘

APPROVED AS TO FORM:

2

Kathryn V. Hatfleld, Esq
County Attorney
PBA%I:% Zg
By: _—
-/

Nuno Costa
Presldent

ATTEST
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EXHIBIT A

SALARY GUIDES

PBA 199 - Corrections Officers

2017-2020
COs hired prior to 1/1/11
STEPS 2017 2018 2019 2020
1 $40,361 $41,471 $42,819 $42,819
1A $43,633 $44,833 $46,290 $46,290
2 $48,544 $49,879 $51,500 $51,500
3 $52,538 $53,983 $55,737 $55,737
4 $59,582 $61,221 $63,210 $63,210
5 $66,627 $68,459 $70,684 $70,684
6 $69,916 $71,839 $74,173 $74,173
7 $75,759 $77,842 $80,372 $80,372
8 $81,420 $83,659 $86,378 $86,378
9 $86,308 $88,681 $91,564 $31,564
MAX - 10 $97,919 $100,612 $103,882 $103,882
10y SOR¥ 575 | $1,575° -|Cie1575 0 81,575
11 $99,494 $102,187 $1 05,49 $105,457
TI5y.SOPTE | 82575 | 82575 | 825750 | %2575
12 $1 00 494 $103 187 $106,457 $106,457
20y .Sopx*x ,075 075 |1 7'$3,075" $3,075. . °F
13 $100,994 $103 687 $106,957 $106,957
10y Officers starting their 10th year of service shall be entitled to a
SOP* | salary step of $1,575 per annum, which will be added to base salary
but will not be compounded by any percentage increases applied
'| to the base rate.
15y Officers starting their 15th year of service shall be entitledto a
SOP** | salary step of $2,575 per annum, which will be added to base salary
but will hot be compounded by any percentage increases applied
to the base rate.
20y Officers starting their 20th year of service shall be entitled to a
SOP*** | salary step of $3,075 per annum, which will be added to base salary

and will be compounded by any percentage increases appl ied to
the Officer's base rate.
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COs hired after 1/1/11
*NO SOP*

¥
i)
@

2017 | 2018 | 2019

2020

$34,811 | $35,768 | $36,931

$36,931

$39,876 | $40,973 | $42,304

$42,304

$44,942 | $46,178 | $47,679

$47,679

$50,007 | $51,382 | $53,052

$53,052

$55,073 | $56,588 | $58,427

$58,427

$60,138 | $61,792 | $63,800

$63,800

$65,204 | $66,997 | $69,175

$69,175

NIV | AW =

$70,269 | $72,201 | $74,548

$74,548

0

$75,334 | $77,406 | $79,921

$79,921

MAX -10

$84,470 | $86,793 | $89,614

$89,614

COs hired after 9/1115
*NO SOP*

Steps

2017 2018 2019

2020

New Hire

$28,091 | $28,864 | $29,802

$29,802

Grad -1

$34,811 | $35,768 | $36,931

$36,931

2

$39,876 | $40,973 | $42,304

$42,304

$44,942 | $46,178 | $47,679

$47,679

$50,007 | $51,382 | $53,052

$53,052

$55,073 | $56,588 | $58,427

$58,427

$60,138 | $61,792 | $63,800

$63,800

$65,204 | $66,997 | $69,175

$69,175

O INGv AW

$70,269 | $72,201 | $74,548

$74,548

$75,334 | $77,406 | $79,921

$79,921

MAX-10

$84,470 | $86,793 | $89,614

$89,614
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EXHIBIT B
COUNTY OF UNION
UNUSED SICK LEAVE PAYMENT REGULATIONS

1. EFFECT ON OTHER RETIREMENT BENEFITS:
Thg lump sum supplemental compensation provided Herein for accumulated sick days shall in no
way affect, increase or decrease any pensicn or retirement benefits to such retired employee
under any other statute.
2 LIMITATIONS:
a no employee who elects a deferred retirement benefit shall be eligible.
b. an individual may defer his/her reguest for lump sum payment but it must be
submitted within one year of the effective date of any retirement.
3. ELIGIBILITY:
An employee must retire with at least twenty-five (25) years of service solely with the Employer,
and must have at least one hundred (100) accumulated sick days to his or her credit upon
effective date of retirement to be eligible for this benefit.
4. DEATH OF AN EMPLOYEE:
In the event of an employee’s death within one year after the effective date of retirement but
before payment of the lump sum is made, the payment of the lump sum shall be made to the
employee’s estate. It should be noted that retirement is, contingent upon the employee surviving

30 days after the effective date of retirement.
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5. DISABILITY RETIREMENT:
County employees who retire as a result of an accidental or ordinary disability retirement, and
who meet all of the applicable regulations will be considered eligible for lump sum sick |eave
reimbursement upon retirement for unused sick leave. If such employees receive lump sum
payment and subsequently reenter County employment, they will not be eligible to have their
unused sick leave reinstated to their records. Employees re-entering County Service subsequent
to an accidental or ordinary disability retirement will begin earning sick leave in a manner
similar to a newly hired employee.
6. RETURN TO SERVICE AFTER RET!REMENT:
Any employee who has or shall retire on age and service and who subsequently re-enters County
employment will be considered to have incurred a break in service.
7. LEAVE WITHOUT PAY:
In determining an individual’s eligibility, leave without pay shall not be counted towards the
requirement of 25 years service with the County; prior service with other governmental entities
shall also not be counted toward the requirement of 25 years service with the County.
8. COMPUTATION:
a. Sick leave credit shall be computed from the date of empfoyment; or if a break in
service has occurred,
b. only from the date of return to employment following the break in service except
that an employee who has or shall incur a break in service as a result of separation due to
lay-off shall be credited with sick leave accrued before separation and after return to

employment.
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C. Eligible employees shall be compensated in accordance with the following
schedule: (Officers who were hired on or after May 22, 2010, shall be capped at $15,000
for sick leave cash-in.)
100-200 accumulated sick days — 50% of the daily rate, maximum of $10,000
201-300 accumulated sick days — 60% of the daily rate, maximum of $12,500
301-400 accumulated sick days — 70 of the daily rate, maximum of $15,000
over 407 accumulated sick days — 80% of the daily rate, maximum of $18,000
d. In computing the total amount of unused accumulated sick leave pay due, periods
of leave of absence without pay shall be excluded in the computation.
e. The lump sum supplemental compensation payment shall be made within 60 days
after the date of retirement, if possible.
f. A retiree must be officially off the County’s payroll at the time of payment.
GENERAL PROCEDURES:
a. An employee who is about to retire should follow the regular procedures
concerning retirement. When the employee receives a copy of the official notice of
retirement approval issued by the approved pension board or authority, the employee may
file a request with the County Personnel Office requesting the supplemental lump sum

payment.
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10.

EMPLOYEES NOT IN THE CLASSIFIED SERVICE

a. The eligibility of an employee will be determined by such class title held at any
time during the employee’s employment with the County of Union. Eligibility of class
title will not be approved unless the following standards and guidelines have been
adhered to:

i. Sick leave days were earned by all employees within that class title on the
basis of one working day per month during the remainder of the first calendar
year of employment after initial appointment and 15 working days per calendar
year thereafter.

ii. Proof of need of sick leave usage was required when sick leave exceeded
at least five consecutive days or a total of 10 days within one calendar year.

ili.  Sick leave was not advanced against anticipated sick |eave to be earned in

the next or future calendar years.

iv. Sick leave or some other earned leave was charged for all compensable

days when the employee was not working.
V. All sick leaves were reportable and reported accordingly.

vi. The time-keeping procedure required certification of the accuracy of the

employees pay time.

vii.  Sick leave records for each employee were maintained from the original
date of appointment at one or more central points under the jurisdiction of the

appointing authority with proper security and verification for use and accrual.
vili.  All records are available for inspection.

iX. Where other types of leave with pay or holidays or days off with pay were
granted which were in excess of leave provided to classified employees, a detailed
explanation of the character and extent of such practices shall be provided.
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EXHIBIT C

RETIREE HEALTH BENEFITS

(Employees Hired Prior to December 31, 2009)
SCHEDULE C

Effective April 1, 2006, there shall be a health insurance plan for employees covered by the
recognition clause of the collective bargaining agreement, subject to the following terms and
conditions:

1. Eligibility. = Employees must have been actively employed with the County of Union
(the “County”) on or before December 31, 2009; and must retire on either a disability pension or
retire having 25 years or more of service credit in the Police and Firemen’s Retirement System
(“PFRS™) and at least 10 years of service with the County, or retire and reach the age of 62 years
or older with at least 15 years of service with the County. This benefit will only be provided to
those retirees meeting the eligibility requirements who do not have health insurance coverage
provided hereunder, and eligible retirees shall cooperate in good faith with the County to verify
that they are not éligible to receive such substantially equivalent or better health insurance
coverage.

2. Description.  This benefit shall consist of coverage under the Horizon PPO Health
Insurance Plan. Prescription co-payments can be submitted to maJOr medical for reimbursement
subject to the limitations in the major medical plan. Subject to the vested material rights of
employees covered under this Schedule C, the County reserves the right to change or medify the
plan at any time, so long as the modified plan provides substantially equivalent or better

coverage to that in effect for members of the bargaining unit at the time of their retirement
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provided such coverage remains generally available in the insurance market at commercially
reasonable rates.

3. Cessation of Subsidy. Upon implementation of the foregoing benefit, the County shall be

obliged to pay the full cost of health insurance premiums for qualifying retirees hereunder.
Members receiving benefits under this Schedule C shall be not eligible for or receive the subsidy
provided in Schedule D.

4 Health Benefit Buyout Option. Any retiree eligible to receive benefits or then receiving

benefits under this Exhibit C, with either Family or Husband/Wife coverage in any of the
available health benefits plans, may voluntarily opt out of that plan providing their spouse has
either Family or Hushand/Wife coverage either through the County or through another employer.
In return for opting out, the County shall pay to the eligible retiree the sum of $5,000.00
annually, to be paid in 26 instalIments over the next year. The $5,000.00 sum shall be reduced to
$2,500.00 per annum upen the eligible retiree’s reaching Medicare eligibility. The payments
will be prorated if less than one year of the benefit is available. Efigible retirees opting out shall
retain the right to re-enter the County’s health benefit plan (as set forth in this Exhibit C) on a
monthly basis. Upon re-entering the plan, payments for opting out shall cease. This benefit shall

be discontinued if the County becomes self-insured.
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RETIREE HEALTH BENEFITS
(Employees hired on or after January 1, 2010)
SCHEDULED

Effective January 1, 2009, there shall be a health insurance subsidy plan for employees, covered
by {he recognition clause of the collective bargaining agreement, subject to the following terms
and conditions:

1. Eligibility: =~ Employees must have been actively employed for the County of Union on
or after January 1, 2010; and must retire on either a disability pension or after having reached the
age of 55 years and having 25 years or more of service with the County, or retire and reach the
age of 62 years or older with at least 15 years of service where the retirement has been shown to
the satisfaction of the employer to have been necessitated by medical ilIness or disability of the
employee. Employees who otherwise qualify for coverage but who retire before age 55 shall be
entitled to receive coverage under this plan upon reaching age 55. This benefit will only be
provided to those retirees meeting the eligibility requirements who do not have health insurance
coverage from another source, and eligible retirees shall cooperate in good faith with the County
to verify that no other source of health insurance is provided for them.

2 Description: This benefit shall be applied to the Health Insurance Plan which is
provided to members of the bargaining unit. The County reserves the right to change or modify
plans at any time so long as the modified plan provides substantially similar coverage to that in
effect for members of the bargaining unit.

3. Subsidy: Upon implementation of this benefit, the County shall be obliged to

subsidize the cost of health insurance premiums for qualifying retirees, as follows:
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Category County’s Subsidy

Single, Under 65 $189.67 per month
Single, Over 65 $138.39 per month
H/W Under 65 $540.58 per month
P/C Retiree

Family Under 65

H/W Over 65 $276.77 per month
H/W Retiree Over 65 $267.77 per month
H/W. Spouse Over 65

Family Over 65 $442 .88 per month
Family Retiree Over 65 $477.85 per month

Family Spouse Over 65

P/C Retiree Over 65 ' $338.69 per month

The remaining costs of the County’s Health Insurance Plan shal! be borne by the retiree.

4, Modification: In the event that the amount of the County’s contribution is subsequently
reduced or even eliminated, the change in practice shall apply to those persons already retired.
Similarly, in the event that the Health Insurance Plan is changed or modified in any way, the new

plan shatl apply to the retirees.
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EXHIBIT D

INDIVIDUAL CONTRACT AGREEMENT

THIS AGREEMENT made this ___ day of , 2006, by and between the

County of Union (herein the “County”) and
Insert Name of Individual Employee

(herein the “Employee”), with the agreement and approval and consent of PBA Local No. 199
(hereinafter “PBA”);

WHEREAS, the County and PBA are parties to a collective bargaining agreement
(“CBA”) covering the period January 1, 2005 through December 31, 2009; and

WHEREAS, the Employee is a member of the PBA bargaining unit covered by the CBA
and

WHEREAS, in order to obtain the agreement to enter into the CBA, the PBA agreed to a
zero percent increase to base pay for calendar years 2006 and 2007 and other agreements as more
particularly set forth in the Memorandum of Agreement dated May ___, 2006, attached hereto as
Appendix A (herein the “Memorandum’); and

WHEREAS, the PBA and Employee only agreed to said zero percent increases based
upon the assurances from the County and the PBA that the retiree health insurance benefits set
forth in the Memorandum were fully vested and wpuld not be subsequently eliminated, modified
or otherwise limited, except in accordance with the terms of said Memorandum; and

WHEREAS, all parties hereto acknowledge that the Employee has relied to his or her
detriment upon the aforesaid assurances and that the elimination, madification or other limitation
upon the bargained-for retiree health insurance benefits, except in accordance with the terms and

conditions of the Memorandum, would constitute immediate, irreparable and substantial harm to

the Employee and his/her dependents; and
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WHEREAS, the County and PBA agree that the development of the guarantees set forth
in this Agreement were bargained for in good faith within the meaning of the New Jersey
Employer-Employee Relations Act, N.J.S.A. 34:13A-1 et seg. (herein the “Act”);

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
undertaki ngs herein set forth the parties agree as follows:

WITNESSETH:

1. The County and the PBA agree that the retiree health insurance benefits set forth
in the Memorandum will not be changed except in accordance with the terms and conditions of
the Memorandum.

2. The County and PBA agree that the retiree health insurance benefits set forth in
the Memorandum may only be changed as to the Employee and hig/her eligible dependents with
the written consent of the Employee.

3. The County and PBA agree that any future collective bargaining agreement,
sidebar agreement or other agreement or contract into which they may enter, whether written or
oral, will be subject to the terms and conditions of this Agreement and Schedule C of the
Memorandum and that any provision of such future agreement which purports to change any
terms or conditions of this Agreement and Schedule C of the Memorandum shall be
unenforceable as against the Employee and hisher dependents unless the Employee provides
his/her written consent for such change(s).

4, The parties hereto agree that good and valuable consideration was provided for
the covenants and guarantees set forth in this Agreement by all parties hereto and it is the intent
of all such parties that this Agreement be fully enforceable according to its plain language which

all parties agree is to be construed in favor of the Employee and against the County and the PBA.
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5. This Agreement and its interpretation and performance shall be governed by the
laws of the State of New Jersey without giving effect to its conflicts of law rules.

6. All parties are bound by this Agreement and each of its provisions. Anyone who
succeeds to their rights and responsibilities, such as their successors and assigns, as well as the
Employee’s heirs and the executor of his/her estate, also are bound. This Agreement is made for
the benefit of all the parties hereto and all who succeed to their rights and responsibilities, and
expressly includes their officials, employees, agents, attorneys, successors and assigns.

7. This Agreement embodies the entire agreement between the parties hereto and
supersedes any prior or contemporaneous agreement, representation or understanding, whether
written or oral. This Agreement may not be modified except by written instrument executed by

all the parties hereto.

[REMAINDER OF PAGE LEFT INTENTIONALLY BLANK]

78

{00030265;1 /100105 }



WHEREFORE THE PARTIES HERETO SET THEIR HANDS THIS ____ DAY OF
, 2006.

COUNTY OF UNION

By:
George W. Devanney
County Manager

ATTEST
PBA LOCAL 199
By:
James Roche,
President
ATTEST
, Employee
Print Name
ATTEST
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1)

3)

4)

5)

EXHIBIT E

UNION COUNTY CORRECTIONS

PROCEDURE FOR JOBS IN BLUE

Definition. Jobs in Blue, or off-duty pay jobs, are any opportunity for employment
where an officer’s services are sought by another law enforcement agency through its
Chief Executive Officer or designee, to provide security or traffic management (if
lawfully permitted and the officer obtains all required legal certifications).

Scope of Employment. Officers are expressly prohibited from working off-duty pay
jobs in a law-enforcement capacity unless these assignments have been approved by
the Director and payment for services rendered is processed through the County of
Union.

Assignment of Positions. All jobs in blue will be assigned through the PBA
President or his designee. Assignments will be made from a rotating list of officers
who have expressed a desire 1o be placed on an off-duty pay job call list Such list
shall be maintained by PBA Local 199 and PBA199A and be subject to review by the
Director or his designee upon request.

Unforeseen 1llnesses. Officers who have accepted assignment to a Job in Blue and
become i1l before or during their assignment will contact the PBA President or his
designee to seek qualified relief. The PBA President or his designee will contact the
requesting jurisdiction.

Jobs in Blue Eligibility. Only swomn officers who are COTA graduates and
authorized to carry a firearm and who maintain their firearms qualification are
eligible to work off-duty pay job details.

Duty Uniform. All officers shall wear the Class A uniform while performing Jobs in
Blue, unless the law enforcement agency has specifically requested that the services
be performed in civilian or other attire.

Work Orders. Officers accepting a Job in Blue will retrieve a numbered Work
Order from PBA 199/PBA199A. This Work Order will be completed by the officer
and signed by a representative of the employing establishment. The original copy
will be returned to the Director’s officee. A oopy will be left with the
vendor/employer and another with the PBA. The officer shall maintain a copy as his
receipt.

Payment Process. Payment for services rendered will not be received by the officer
until the County has received payment from the outside employer.
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10)

11)

12)

13)

Administrative Cost. The County will deduct a ten percent (10%) administrative fee
to cover the cost of Social Security payments and administrative processing.

Duties and Responsibilities. The officer, by accepting assignment to the off-duty
Job in Blue, assures the County that he will perform his assigned tasks professionally
and responsibly. Any failure to live up to this standard shall be deemed a Neglect of
Duty and may subject the officer to disciplinary action.

Indemnification. The County shall not be responsible for any procedural errors in
assigning officers to Jobs in Blue caused by the PBA or the requesting law
enforcement agency and any such errors shall not be subject to the grievance and
arbitration clauses of the PBA 199/PBA 199A collective bargaining agreements. In
addition, the County shall not be held liable for any failure by the part of a requesting
law enforcement agency to provide payment to an officer for a Job in Blue. It shall
be the responsibility of the officer, or the PBA, at its option, to pursue any such
matter.

Overtime. The assignment of Jobs in Blue shall not cause overtime. That is, an
officer shall not be allowed to be assigned a Job in Blue during his regularly
scheduled shift or any part thereof. This clause does not prohibit the payment of
overtime for time spent in Court due to actions taken while assigned to a Job in Blue.

Equipment. Officers working Jobs in Blue shall be allowed to have on their person
the following equipment provided the officer has qualified and is therefore eligible to
carry said equipment:

a) County issued or other authorized firearm;
b) OC spray;

c) Baton or similar device;

d) Handcuffs or similar device; and

e) Other equipment approved by the Director.

In addition, officers shall be allowed to use County radios for use at Jobs in Blue that

enable the officer to communicate, at a minimum, with Union County Police
dispatch.
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EXHIBIT F

HEALTH PLAN SUMMARIES

Advantage EPO DESIGN 1
County of Union

Benefit tn-Network Benefits Only (Includes Bluecard network)

‘Beanelit Period Calendar year
Deductible >

Todivigual Noate

Furnily Nong
Cofnsurance 100%
paximum Out of Pocket )
- Individual "$2000
 Familv $4,000 :

 Mximum Dut of Pockel 18 € endar yorr, The deductible. comsuranes and copayments 2pply 10 1 biaximiim Out of Paciet,

IBenelit Period Maxbmum " 7

Unlinited

Lifetime Maximum

Unlimited

Primary Care Physician Selectton

Mot Reguired

Daoctar's Office Visits

Frintary Care Office Visil

100% after $20 copay
A primary care physieian is a general or family practitioner, inwernist or pediatricinn

Specialist Office Visit

100% after $40 copay
A referral is not required 1o visit a specialist,

Muternity Visils

100% after 340 copay
Copay applies 10 151 visit anly
Dupendent children arc eligible for Matemity/Obsteiricol Benefits,

Adlergy Testing and Treatmont

100%

Preventive Care

Nute: A copay will only apply when an oflice visit is billed.

Routine Adul Physicals, GYN Exams.
PAP, Mammograms, Prostate Cancer
Screening, Colorectal Screening,
[inmunizetions

166%

Well Child Bxams.

100%

Well Child Imrunizations snd Led
Screening

| %

Diagaostic Procedures

Laboratory

100% in office setting or Labeorp
100% in outpatient facility

Cutpatient X-ray/Radielogy Services

100% in office setting
100% in putpatieas facility

CTICTA Scana, Pet Scans, MRISIMRAS, Nuclear Medicine studies {including Nuchear Cordiolagy} require prior nuthorization, ‘The ordering physitian should request
the prior autherizaiion by celling CareCare Nadonal, LLC (CCN) at 1-866-476-6200 and providing the neessary clinical information. Oace the sutherbeation numbsr
is received, the member raay call CCN at 1-866-969-1234 10 schedule an sppointment,

Noie: Manaped Care members can cafl 1-866-P69-1234 10 gbtain o confirmation rumber for non-Advonced imuging dicgnostic procedures. Confirmation mumbers

from CUN replace the need for a paper referrai.

Haospital Care

Inpaticnt Admission dnctading marernity) 100 %
Room and Board 100 %
Pre-ndmission Testing 100 %
Surgery in Heospital 100%
tnpaticnt Physician Services 100%
- Outpatient Dept. Services 100%

Emergency Care

Emergency Room

100% after $100 lacility copay

- Ambulance 106%

Quipatient Surgery

" Hospital Qinpatient Sureery 106%
100%

Surgery in an Ambulatory SurpiCentor

Mental Health Services
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Advantage EPO DESIGN 1
County of Union

Inpatient

100 %

100%

| Qutpatient departmen;
S Office setting .

100% aRer $40 copay

Substance Abuse Services

- Inpaticnt

0% ' — -

 Outpatient department

100%

Office setdng : 100% after $40 copay

Alcohiol Abuse Services : B ) iy
Inpatient 100 %
Outpatient Heparunens 100%

Difice seuing

" 100% after 340 copay

fispatient and Qutpatient Mental HeallhvSubstance Abuss/Aleoholism Services must be eoordinated tirough Value
Options o §-800-626-2212,

Other Services T

.~ Acupuncture 10096 aller $440 copay
Bariatric Surpery 10 % .

- Diabelic Education 100% after nlfice copayment
Dinbetic Sunnlies 100%
Durable Medieal Ecuiproen 100 %

Orthatics and Prosthetics
{Rer NI andeon)

100% after $20 copay

Home Henlth Care

100%

Huspice Care

100%,

fnferiility Gachading inviv fewilizaton;

100% afler copayment in ofTice satting
100% it outpalics facility
Limited to 4 cppe remricvals per lifetime

Privete Duty Nursing

Physical Rehabilitaiion Facility [npatient 100%
Services Iimited 10 60 days per benefit period
100%

Limited to 30 visits per benefit period (8-hour shifls)

Short=icimn Therapies:
Physical, Qcoupational, Speech,
Respiratory

{00030265;1 /100105 }

100% afer office copayment
30 visit maximum per therapy, per benefit period
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Ckfiiad Nursing Facilip/oxtented Care
Cenier

190%
Limited to 100 days per benefit period

Therapeutic Manipulation
(T hiropeactie Carel

100% after office copayment
25 visii mexinum per benefit period |

Visian - Rouine Eve Exam

100% afler $40 copay

Vigion Hardware

$50) every TWo yenrs

Covered under g fresstanding preseription program

Preseription Drugs

Eligibility

" IDopeadent children, inchisding full-time siudents, are covered until the end of the culentiar yetr in which thoy

reach (he age of 26. Handicapped dependents are covered beyond the child removal age, if the handicep
oecurred poioe 10 the age of 26. Under certsin conditions, coverage may be extended for qualified dependenis
up to age 3.

Pre-Existing Conditions

;\Im applicnble

Prier Authorization

Some servicesfprovedures require prior anthorization. For a conplele Ust, cantacl o customer service
number at 1+800+335-BLUE (2383) or reler to our website ut wwie. HorizonBlue.eom,

2447 Nurse Line

Nol applicebles . ,‘

The Advantage FPG plans cover eligible expenses rendered by providers in Harizon's Managed Cose network. When you wilize participating providers, you gencially
only pay your copayment wnd any applicable in-network eoinsurance or deductible. No benefils are available out-pf-network, except in emergiency situations.

This suminary highlights the major features of your health bensfit program. JUis not 2 tantact and serse Hmitasions and exclusions may 2pply. Payment of benefils is
subject seiely g the terms of the contract, Please refer (o your berefis bookiet for more information.

Services end products provided by Haszen Bius Cross Rlue Shicld of New Jurey, an indepeadent Uistrses o the Blue Cross and Bhoe Shield Aszacintion
B Registesed marks 0f e Blor Croty and Blut Shick! Assucistion,
@ e SM Ragistersd arad service marks of Horison Hlise Croxs Bhie Shislg of New Jesey, £3 2008 Honzon Blus Cross Blue Shicid ¢ Mew Jency

Thiee Ponm Phas Eays, Newark, Now Joney 47103
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Horizon MyWay HS A

Hont st SHIP 10455 Il 90wt ol Vmm der sy Dir"ECfACCQSS
Alobidng §loselatirreee .- COIJ ury Of Ufz]o"l
En\erf'mr_v Clll'l . - : ; - ‘ e g o e e ‘.- - ;} A--: “.: e
100% aﬂnr dmucnble
Emc_rgcnw Room | . Prywhent at the manvtwcsir Jeve) aonont-he-bosed npplica wlv % trse Medicnl Emierpeneizs & Accidenin] lnnm
Ambiince _ 100‘% aﬂcrdcdmxi hlc 0% nf!'r.r bedustible
Qutpulient Surgery. N A e L
Hospln} Ouipatiern Surpéiy. B IOG% nﬂrc tLdlr:d)!c 703 alh'x :iedunhhlc
100% aber deductible 70% slter deductibie

urgmyin An 'AmEp lh'wy ‘hm:-rmm )
. v Scivices pe; otrend ot & non-participating ambituiney ofgery otnter arc reimeursod al
ﬁc,m out of pocl.:. mt:

HarimnBGh"NJ !’v)mcm Ailwmee and umm:: my ruul: in xrgn!

|dprenial Health Sesvices

TR
A

70% ser deductible:

100% afier deduatible .”, ]

Jupadinat

Outputiont depritayinl’ "100% afie dotuctibls 0% ey dedidibls:

Dfice seiting . 10O alier dedu:nhlc 70?6 after dcdumhlc
Substunce Abuke [ rviees A g

Inpationt’ {00% afwr dcducllhlc 70% afier deductibls

Outzutiznt gliﬁ:!m\; Abase 100% afierdeductibilo 705 afie deductible.
) 'IO% afier Heduatid,

O ffice st

100% 0f tier deductible

Aleahol Abose Services

) . 70% nf%cr drd:u;hb.

Sorvices

Inpaitiznt i 10055 af %y deduriible
Oinpatient depitin it 10056 after deiduft)bie 7056 nfley dodustible
Offiee seiting o ) ; 100% nfter deuustibie 709 nfier deductibis
e Inpatient gad Ompanu T Meminl HenlOvSube tinse Abise/Alesholism Serviees st be soordinated 'J'ﬂ'wa“ ’
: : _ : VYalue va:u:r at 1-800616221 2. .
OQth'er Serviees - o A TR T ;
‘Barineie Surginy . ‘100% g(lx;r daducm')&' . RS 70% afer dédncuh}o
Erinbulic Educalios 100%% aflei deduatible 1. .. 70% after dedustible
| Disbetic Seoplicy - 100% ifler dodustible . 7 - 70% aftay dedwotible
Diurable Medicul B juipment < H00% adder dedunible ~ 0 7O after deduttibie.
Orhiotics and Prowltics ] ’ i
{Per MEymodpred 100% wiler dediceible 7036 after dedyclible
Physical Ra}mbnldn(n i-ac;!rcy Inpnt.:ut 100% ufter deductible 70% after deductible

L:m@lrd 10 46 dm-» pet bearefit poried

lnfeni!iiy'(:uhmu‘ bt i feriltoation)

Home Henith Cirees 10034 aller dedurtiblc 0% nite dedecrible up io. 100 visils'
" Hovpire Crre DO after daduolible - . 094 wfter dedidibls
" 100P% uiter deductihlc - 70% afier. deductible

Limted 1o 4 eip m'i‘vnl“ P ik,

Erivate Dniy Nursi 31!

160% atfter deductible

Vimited to 30 viiits per bene (i period (8-how shifis)

0% afier dce}uu‘abxe

"Shortitsm Thengd s
Bhysical, Octupati i al, Speech,
Respiratory

100% ofter dsduotible

30 visit maximga %7 lhure;w.

0% after deductible

fer hanefit s .

Skilled Nuesiog Fi :-ility/Eﬂmdﬁ Care K 100‘91: aftvrdeductible 0% nfker dudm:ubk:
Qetger Listite 13100 doye per benofit-poriod Limited by 60 days per hinifit parisd
100% nftor deductible - 70% afi deduckily

Therapeitio Mantp il ation

25 viait mmmum per benefit period

{00030265;1 /100105 }

{Chimprst| e Care)
Vigion - Routing 11 ¢ Exam " 10U siterdeduigihio 7 0% nfter deductible
Vigion Hardwae . ] ol coved
Froseciption Brugn 0% pfter dedumible
< Pagazeld
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www.HorizoniyWay.com

u BiructAtcoss ar PPE} pmdnct. Horizon: BLBSNJ
. «rsxnnw*‘ths mumbm’s bx.nuﬁh nnd paysthe clalm

. M ummar puyment upugn- mcmdg‘ lf thara is uny, remalning member liability, the provider
T}s';,( UV B Vid rends 4 statement to the mamber emtfining any
e Hmzon MyWay ie/d it card outstanding balance. The membsr also receives an
Wyl e slont Personal Check Expianation of Benafits (EQB) frum Horizon BCBSNJ,

ce el (ushiOther Personal Ch 2k Tha member submits the appropriate payment'as vutlined
L in the EOB diroctly ththe:providor, 1 HSA fands are
‘ i oo svallabilp, the member may pay from their Horizon
MyWay sccount.
mg PMouss note; Horizen BUBSNJ will nor pay providers
I- lor.lzmn_

directly from the member's HSA. This is tha mombors
tospensibifity. .
" Horiron Blue (J%"xma Blas Stiadd of Now femey Pt Inicpageen i st of 1ae Bls Sraes wnd lus S0 Arimins
@ fhs;;md eatia of the Hioe Cross el B Shie'd Aosrdsttn e
: .t . ; b 45" read S84 ety e stk oy 2 Thonfroe @lup Cious Bia Shiek of Hosy Knaey
Muadhing IHecttheare FWork. & 200 Hhton Bigo Croia B Shiskd of View avey _
Thnwr Feou B oy, Nevisot), Sefhe Jaasnp LN DS 5333 [0
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Horizon. H@‘ @
Snpuenas Elue L ive 10 sbd of New Jeveey
Abaleirrg Flondidionre ks

Horizon MyWay H5A
Direct Access
County of Union

Eilgitiiny.

7 Deper dent shildren, inchiding futl-ume students o enverad il the end of tho mopth in which they reach
fthe wy ; 0f 26. Headicipped dependenta are covers | beyond the ehild removal age, if the kandicap oucuned

Jprivr’ 2 the xge of 26, Under cortidn eonditlons, covernge roay bo extended for qualificd depondents up o ot
K18 ' i

Pre-Ii x.h;tin-g Condk itinns:

'[Nt plicable

Gromdfuthererd

ot e plicable

Prior Authorlestian TSome sorvicasprocotures requir: prior mutharization, For ¢ completn list, contsct gur enanmer sarvieo
. - avienk 7 21 1-800-355-BLUE (2583) 6r refbr o ot ~yehaite st www. YinrironBluc.com.
2477 Narze Liag 2477 ) furse Line is & hoalth infbrmation servico. the insindes r toll five 24 bowr health {uformation Tine stiffed

by 5=y istered nussos. 247 Nurse Line aurses do oo diagnase ot reegmunond sy westment. Instead, they
nrrivi [ the member with 1lis neoossniy heatd informintion needud lo naks infarmed medical decisions. This

helpt pemmbars determing if their hestth nilowmt reonire o doci's visit

Yoa ¢an save fnbrioy 1whiti you ihame t eseive cars frov providan
“medical fnéifities of doetties, Yo greally ooly pay w o ipayenl xd ony applicabic. In-rptwor
#¢ oo owt of itk Suliky or by an owr of petwetk o avider, yoar out of idwork benedis will giply.
Horizon BCBSNF alkre ible reimbursecyant for thes sirticufer azrvice and Mty oy revialf b slgaliicans oot of frekat
amount 4iroctiy 1 tho 1o s-punicinang bosplint, sint alsey surgesy center of provide,

wasth depwin,

Please. nézy that te ber +fit biphlights i provioesd S infermationd putposss. Foeizaie BTV mnkes o

shint participate i it Horizon BCBSHI peiwetks, When you me paitiolpaing horpitls far other
W cotnsniranco of dedurctible.. Cenerally, i you beve pervices pefis s
*hin nivarges that you will b responsibly for protunts extzoting

nekat aaRE Yuu will BE fesponzible td ey s this

Ry wsing our Horkeon-BCBSNJ nerwork providess, you keep yoisr beadh eure

I vary st b provide chens wid aoumts infurmudion
i iitamen A eopulatons on ixsvcs pErinining 10 Fodtial fealid

pertnining U theso barw ft hlghtights” Heavever, betar 55 1ordzon DBCRSHI genesally exprerty eomtinnse g

cart. refotm, th infmeies (3t s béen proviged (s rutsest to chanpz, Helzon HOLSNS

Pudcr:} requ iremsenty,

will providis nutlce of such chingrs bz wembee primuant t Siig und

“This suow ny tiphiights the major. fatures 6" your by lriv brenefil progrs, i 3 mol & Semiraed i some Gmbiations and oxclustions mey iiply. Papnent of benefin iy
ufeat dnkely to'the oy of the statrast e vali W yeme fiemefit bookia R ndee information,

Sarvices and peodunts proiied ty Fodeon Rioe Cross Blos S 1 of New Jeesey, 8 {ndeyendar, licnnrwa of the Blox Crosi xnd Mlus §hirdd Avtnctsticn

"0 Haglitorsd rarks of the 114 '# Crenkd end e SWedd Avwocistd o
& 6d O Regipord wod. o vioe etk of Lioinm Hos Croew 3t Shinld of New Jomsy, ©209% Heortron s Croet [ SRR of New ey

Theve Porm ek Bacd, Motk N Jecaoy 97108
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