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. _AGREEMENT

THIS AGREEMENT is entered into this 18® day of June, 2003 by and between the Board of Education of the
City of Camden, New Jersey, hereinafter called the “Board”, and the Camden City Federation of School Administrators,

Local 39, hereinafter called the “Federation.”

ARTICLE |
RECOGNITION

CA. Pursuant to the New Jersey Employer-Employee Relations Act the Board of Educatxon of the Camden

_ Public Schools, Camden, New Jersey, recognizes the Federation as the exclusive representative of all personnel-

designated as principal; director; supervisor; vice principal; educational. program supervisor specialist (12month);
operations specialist (food services); nurse practitioner; athletic dlrector- chief attendance off icer; chief of security;
technology systems specialist; technology systems specialist for speclal services; project manager; operatlons ofﬁcer'
supervisor - of plant services; dnrector of “buildings and grounds director of abbott facilities constructlon, dsstnct '
architect; network. engineer; network specialist; and techmcuan manager.

B. Unless otherwise indicated, the term “Admlmstrator" when used heremafter in the Agreement shall
refer to all professional employees represented by the Federation in the negot:atlng umt as above—deﬁned

ARTICLEN
NEGOTIATIONS PROCEDURE

“A. - “Upon reasonable written request by the Federatlon, the Board agrees to advise the Federatlon in
‘writing of the place and manner of obtalmng information or documentatlon, pertinent to negotiations, which the Board is

by law required to release.

B. The parties hereto agree to commence collective Tnegotiations no later than December 1% of the
calendar year precedmg the calendar year of this Agreement’s expiration. The parties’ respective negotlatlon

" representative shall not be subject to selection, control or review by the other party.

C. This Agreement shall not be modified in whole or in part excep't-by an instrument in writing duly

executed by both parties.



ARTICLE Il
‘GRIEVANCE PROCEDURE

A; Definition
A “Grievance” shall mean a complaint by an Administrator or the Federation that there has been to
him/her a personal loss,-injury or inconvenience because of a violation, misinterpretation or misapplication of thrs
Agreement. A grievance to be considered under this procedure must be initiated in writing by the Administrator or

" Federation within thirty (30) calendar days from the time when the Administrator er the Federation knew or should have

known of its occurrence.

B. Procedure
1. ©)] " Failure at any step of this procedure to communicate the decision on a grievance
within’ the specrﬁed time limits shall permit the grievant or the Federation to proceed to the next step. Failure at any
step of this procedure to appeal a gnevance to the next step wrthln the specrﬁed time limits shall be deemed to be

aoceptance of the decision rendered at that step.
- (b) It is understood that grievant shall, during and notwrthstana“ ing the pendency of

any grievance, continue to. observe all assignments and apphcable rules and regulations of the Board until such grievance

and any effect thereof shall have been fully determined.
2. Any complainant who-has.a grievance shall discuss it first with his/her immediate superior, in
*an attempt to resolve the matter informally at that level. ‘
3. If, as a result of the discussion, the matter is not resolved to the satisfaction of the grievant
.within five (5) school days, he/she mdy initiate a grie\;ance in writing to the immediate superior, specifying:
(a) The nature of the gn'evence; ‘
(b) The nature ar'nd extent qf the injury, loss or inconvenience;
(c) - Theresults of the pre\}ious discixssionsj;
' (d) His/her disszrtisfaction with decisions p_reviously rendered
. “The immediate’ Superior shall communicate his/her decision to_the grievant in writing within five (5) school
days of receipt of the written grievance., ' ’ o
4. The Administrator, no later than five (5) school days after receipt of the immediate
superior’s decision, may appeal the immediate supervisor’s decision to the Superintendent. The appeal to the
Superintendent must be made in writing, reciting the matter submitted to the immediate supérior as specified above
and his/her 'dissetisfaction with decisions previously rendered. The Superintendent shall attempt to resolve the matter
as quickly as possible, but within a period not to exceed the (10) work days. The Superintendent shall communicate
his/her decision in writing to the grievant and to the Federation.
5.  If the grievance is not resolved. to the grievant’s or Federation’s satisfaction, he/she, no
later than five (5) school daye after receipt of the Superintendent’s decision, may request a review and/or ahearing by
the Board of Education. The request shall be in writing and sent to the President of the Board of fdueation, with carbon

copies to the Superintendent and the Board Secretary. The Board, or a committee thereof, shall review_the grievance
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and shall, at the option of the Board, hold a hearing with the grievant \and render a decision in writing and forward copies
thereof to the grievant and to the Federation within forty-five (45) calendar days of receipt of the appeal. "lhe;
referred-to hearing, if granted, shall be held within a reasonably expeditious time after receipt of the appeal notice. The
Board of Education shall not be required to give reasons for its decision. If the Board makes the decision not to hold a
hearing, the grievant and the Federation shall be notified of this decision not later than thirty (30) calendar days after
receipt of the appeal. Decision of the Superintendent in the following mater shall be ﬁnal and such decisions shall not be

subject to appeal to the Board: v .
(a) Any matter for which a method of review is prescribed by law; or

(b) any rule or regulatlon of the State Commissioner of Edumtlon, or
(© a complaint of a non-tenured Administrator which arises by reason of hls/her not
being reemployed.
6. If the decision of the Board does not resolve the grievance to the satlsfactlon of the

Federation and the Federatlon wishes review by a third party, it shall notlfy the Board through the Superintendent Mthm

ten (10) school days of receipt of the Board's decision.
7. (a) The following procedure will be used to secure the services of an arbitrator: The

parties have agreed to utilize a permanent panel of arbitrators to consist of Daniel Brent, James Mastriani and Jeffrey

" Tener. Either party shall submit a demand for arbitration to the next arbitrator on the above panel, in rotation. If the

arbitrator is unable to serve, then the next arbitrator in rotation shall be designated to hear and decide the matter. The

other party shall be copied on the demand for arbitration.

(b) The Arbitrator shall limit himself to the issues submitted to him and shall consider
nothing else. He can add nothing to, nor subtrect anything from the Agreement between the parties and the policy of
the Board of Education. The recommendations of the Arbitrator shall be binding on the parties. Only the Board of
Education and the aggrieved and his/her representatives shall be given copies of the Arbitrator’s report of ﬁndi_ngs and

. recommendations. This shall be accomplished within thirty (30) days of completion of the Arbitrator’s findings.

8. Since it isimportant that grievances be processed as rapidly as possible, tiie number of days
mdicated at each level should be considered as a maximum, and every effort should be made to expedite the process.
9. In the event a grievance is filed at such time that it cannot be processed through all the

steps in this gnevance procedure by the end of the school year and if left unresolved until the begmmng of the,
followmg school year could result in imeparable harm to the grievant, the tlme limit set forth herein shall be reduced so
that the grievance procedure may be exhausted prior to the end of the school year or as soon thereafter. '

C. Rights of Administrators to Representatlon
1. Any aggrieved person may be represented at all stages of the grievance procedure by |,

hlmself/herself or, at his/her option, by a representative selected or approved by the Federation.

2. When an Administrator is not represented by the Federatwn in the processing of a grievance
[to the Supenntendent or any lower level], the Federation shall be notrﬁed within five (5) working days of the
submission that the grievance is in process and that the Federation has the right to be present and presents its posmon ‘
in'writing at all hearing sessions held concerning the grievance and shall receive a copy of all decisions rendered.

3. The Board and the' Federation shall assure the ‘individual freedom from restraint,

interference, coercion, discrimination or reprisal in presenting his/her appeal with respect to his/her personal grievances.



D. 1. - I, in the judgment of the Federation, a grievance affects any group or number of classes or

emiployees in more than ore building, the Federation may submit such grievance in writing directly to the

Superintendent and the processing-of such grievance shall commence at that level. The Federation shall have the

exclusive right to pursue such grievances'.
2. All documents, communications and records dealing with the processing of a grievance shall

be filed in a separate grievance file.
3. Forms for filing grievances, serving notices, taking appeals, making

ocuments shall be prepared jointly by the Federation and the Board and given

reports and

- recommendations, and other necessary d
appropriate distribution so as to facilitate operations of the grievance procedure.

E. Salary Appeals
1. A grievance involving a question of salary shall be initiated by filing a duplicate statement of

and right ta appeal to the Board or Committee

grievance with the Superintendent and the Board Secretary for ruling,
. thereof, and may thereafter proceed under Sectlon B.6. and B.7. of thlS Article.:

F. Costs
1. Each party will bear the total cost incurred by them.
2. The fees and expenses of the Arbitrator are the only costs which will be shared by the two

partiés and such costs will be shared equally. -

ARTICLE IV
 ADMINISTRATORS’ RIGHTS

A. . Pursuant to Chapter 303, Public Laws of 1968 the Board hereby agrees that every member of the )

Federatlon shall have the right freely to organize, join and support the Federation and its affiliates.
- B. Nothing contamed herein shall be construed to deny or restrict to any Administrator such rights as

: he/she may have under New Jersey School Laws or other applicable laws and regulations.

C. Whenever any Administrator is required to appear before the Superintendent or his/her desngnees,

Board or any committee of the Board representatlve or agent thereof concemmg any matter whlch could adversely

affect the contmuatlon in his/her office, position or employment or the salary or any mcrements pertalmng thereto,

ch meeting or interview and shall be entitied to have
d represent him/her during such

then he/she shall be given prior written notice of the reasons for su
a representative of the Federation or of his/her choice present to advise him/her an

meeting or interview.

D. No Administrator shall be prevented from wearing pins or other identification of membership in t_he

Federation or its affiliates.
E. No action shall be taken to change terms and conditions of employment without prior negotiations

between the Board and the Federation.
F. - Administrators shall have the right to leave their assigned work areas as per present Board policy

subsequent to prior notification to the Supenntendent’s office. The practice concerning junch periods shall remain

unchanged.



G. . *Each building principal shall have the authority, subject to review.and .consultation with the
appropriate Director or Assistant Superintendent, and after reviewing the 'same' with all affected personnel, to schedule
his/her staff as he/she deems proper in order to effect responsible building management in accordance with Board
policy. )

H. Administrators have a right to review their personnel ﬁlé on their own time during the work day and
may obtain one copy of any item in their file. The request to review must be made to the Office of Human Resources.
If there is material in the personnel file whrch an admlmstrator belteves requires a response, within thirty (30) days of
receipt by the administrator of the material and notification that the material is being placed in the administrator’s

personnel file, the administrator rnay submit such a response for placement in his/her file.

L The Board shall establish orie official personnel file for each administrator and this file shall be located
in the Qfﬁce of Human Resources within the Board of Education Administration Building.
J. The Board shall not maintain in the personnel file any ‘documents relating to grievances and/or
arbitrations.
ARTICLE V

FEDERATION'S RIGHTS

T A R ) Upon written reasonable request, the Board agrees to make available to the Federation, information in
ItS possessron whlch it is required by law to release, pertaining to the Camden publlc school system
B. Whenever any representatwe of the Federatlon or any Admlmstrator partlapates dunng workmg
. hours in negotiations or gnevance proceedings, he/she shall suffer no loss of pay.
C. The Federation may use school building facnhttes at all reasonable hours for meeting subject’ to
reasonable rules and regulatlons which umfonnly apply to the use of school facilities and subject to the approval of the

School Business Admmlstrator Bulletin boards Admlmstrators mailboxes and school mail shall be made avallable to the

Federatlon :
D. No later that July 15 of each school year, the Supenntendent shall deliver to the Federatron and post

inall school bunla“ ings, a list of the known vacancres which shall occur dunng the following year.
E Normally the Federation and all mdlvrduals affected by transfers or reassrgnments shall be notlﬁed in

writing by mail no fater than August 16", except m cases of emergencues or unusual cxrcumstances
F. One(1) copy of the current Teachers Support and Maintenance and Janltonal collective.bargaining

agreements shall be maintained in each building i in the office of the Principal. One (1) copy of these three (3) contracts -
shall be provided to each Director, plus one (1) copy of each contract shall be available in each Assistant
Superintendent’s office. These contracts are to be considered the property of the office, rather that the person filling

the office.
G. Up to five (5) days of paid leave per year shall be made available to individuals designated by the

Federation for the performance of Federation business, provided that advance notice of such leave is given to the

Superintendent of Schools.



comments, prior

o submit its

H. The Superintendent shall present the calendar to the Federation; for its review and

.to Board adoption. Prior to Board adoption, the Federation shall meet with the -Superintendent t

recommendations for the calendar for the following year.

ARTICLE VI
TRANSFERS AND REASSIGNMENTS

.' .A. - Any changes in assrgnment shall be given rmmedlately to the personnel involved and to the
Federation. Any changes occurring after the closing of school shall be given at the eadrest possible opportumty, in
writing.‘ | . )
B. Administrators who wrsh to apply for transfer to any other locatlon shaII submnt thelr request in

wntlng to the Supenntendent

ARTICLE VIl
ROTECTION OF ADMINISTRATORS

PROTECTION OF ADMINISTRATORS

A. The Superintendent of ‘Schools shall- appomt a commrttee to study incidents of assault and accident
mvolvmg Admmrstrators whlch may be connected wrth their employment. They shall frle a report with the Board of
' Educatlon through the Superintendent on each such incident. Membershrp of thls Commrttee shall be selected from

names recommended to the Supenntendent by the Federation, such recommendatrons to be submitted by July 1 of

each year.

employment to thelr Pnncrpal or other rmmedrate supervisor. Such notifi catlon shall also be |mmed|ately forwarded to

the Superintendent. The Federatron may consult with the- Supenntendent, who shall comply with any reasonable

_request from the Federatron for |nformat|on in the possession of the Supenntendent relating to the |ncrdent or person

mvolved subject to review by the Board Salicitor. '
C. . Joint commlttee of members appointed by the Supenntendent and members appointed by the

Federatron shall review emergent and non-emergent health and safety COﬂdlthﬂS
D. The Board of Educatron agrees to prosecute to the fullest extent perrmtted by law any person or

group of persons mvolved in an assault agamst an Admlmstrator or vandallsm or theft of his/her property whlch such

" Administrator is in the performance of his/her duties.
_ E. Each school year, the Board of Education shall schedule an in-service in each building to deal with
security and safety. Such in-service shall deal with specific responsrbrhtres of both the Administration, building and

central, and teachers in working towards a healthful and safe work place.

F. The Supenntendent or hrs/her designee, and one (1) representatrve of the Federatron agree to meet

to review and/or amend existing programs to aid maintain the safety of Administrators. The Supenntendent has the

discretion to call any such meeting.

B. Admrmstrators shall rmmedrately report cases of assault or accrdent by them in connection with their
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ARTICLE Vil
' ADMINISTRATOR EVALUATION'

Evaluation of Administrators shall be condutted in accordance with the followmg procedures:

A. Formal evaluations shall be conducted three (3) tlmes a year-for all non-tenured Admmlstrators (First
prior to.November 30" second prior to February 28%; and final one prior to April 30™). If the formal evaluation is to
include the use of documents or standards other than those referenced in Section E below, the administrator shall be
provided with copies of such other documents and/or standards to be used in the evaluation process at least three (3)

months prior to the date of the evaluation. .
B. Tenured Administrators shall be formally evaluated twice a year, once before December 31" and the

second evaluation prior to May 1% If the formal evaluation is to include the use of documents or standards other than
those referenced in Section E below, the administrator shall be provided with copies of such other documents and/or

standards to be used in the evaluation process at least three (3) months prior to the date of the evaluation.

“C. ' Al tenured and non-tenured Dtrectors and Pnnmpals shall bé evaluated by the Supenntendent and/or
Assnstant Superintendent to whom they report. ’ o
D. All other ten (10) and twelve (12) month tenured and non-tenured Admmlstrators shall be evaluated -
by their designated superior. ' o )
E. Copies of the Individual Professional Improvement Plan (IPIP), Administrative 0t_>s_§rvatlo_n F_orm, and o
. Admmustratlve Annual Performance Report shall be;\;;n_t; iEe—A&metr;t;; b_e_ur; e—v;Tt;;t:a:ijr;lmed ately upon their
completlon ' )
F. It is recommended ‘that the lndeual Professional lmprovement Plan be used in order that an

effective dialogue can be held dunng the evaluation conference.
" An evaluation conference shall be oonducted by the evaluator mth the Admumstrator no later that ten (10)

work days from the evaluation, except if the Admlmstrator and hls/her supemsor agree to a later date.
G. When areas are identified as unsatlsfactory, written suggestions shall be given to the Admlmstrator ’

and reasonable time shall be given to implement them. Follow-up conférences should be held.
H. Admlmstrators will perform their duties in accordance with the requiréments of Title 18A of the New

Jersey statutes and the job description for their position. )

10



ARTICLE IX
ADMINISTRATION-FEDERATION LIAISON

The Superintendent shall meet with the Liaison Committee of the Federation upon request of either party. The agenda:
of such liaison meetings shall be mutually developed by the parties and when possible shall be provided in advance of

the scheduled meeting. -
ARTICLE X
PROFESSIONAL GROWTH
) _. A Attendance at prdfessional seminars, workshops, symposiums, etc. shall be considered a professional
obligation. . '
‘B. Attendance at such meetings shall be detemuned by the Board upon recommendation of the

Supenntendent Speaal requests by the Administrators for permission to attend any other such meetings shall be

reviewed by the Superintendent and reeommended, at his/her discretion, to the Board for approval.

G Effective .!uly 1, 2003, there shall be available the amount of SZ'S,OOQ_ per year for tuition
reimbursement. .
D. Admamstrators may apply for tuition reimbursement by submitting a written request to the )

Supenntendent or his/her designee a minimum of one (1) month prior to the commencement of a course. .The

appﬁcatlon for tuition reimbursement shall include all reasons for taking a course or courses. In order to be eligible for

* tuition reimbursement, any course must be directly related to an Administrator’s duties.
E. Approval of courses shall be subject to the Superintendent or his/her designee. This demswn shall be

made no later than three (3) weeks after receipt of the written request for tuition reimbursement. At the time of .

approval, funds shall be encumbered for thls_mdeual. However, except as prqwded in Section J below, no -

administrator shall be entitled to be reimbursed in any year of the contract in an amount which exceeds the tuition cost
for two(2) graduate level courses at. the New Jersey State College rate. No funds shall be encumbered for any
admlmstrator in an amount which exceeds this level. o

_ F. Tuition reimbursement shall be contingent on an Adm:mstrator receiving a grade of “B” or better, or
its numerical equivalent, or “PASS” if the pass/fail system is used and the course is completed. The Administrator must
submit an official transcript upon completion of the course(s).

G. An administrator who has satisfactorily completed an approved work related training course shall be
eligible to receive educational credits subject to the same provisions applicable to other educational credits. This
provision excludes workshops or in-services for which an administrator is compensated to attend. The decision as to
whether a course is work related and if so the amount of credit to be given shall be subject to the Superintendent or
his/her designee’s determination. .

H. At the end of each semester, upon the request of the Federation, the Board of Education will provide

a list of administrators receiving tuition reimbursement and the amount each has received.

11



1 Any Administrator who receives tuition reimbursemen£ shall remain in the School District for at least
two' (2) consecutive years after receipt of said monies. If an AdmieiStretor leaves the School District prior to the
expiration of the two (2) year period, the tuition reimbursement monies received shall be prorated for_ the time vactqar!rly
worked and the monies for the time not yet worked shall be deducted from the employee’s !ast paycheck. Any such

. recouped reimbursement monies shall be added to the amounts set forth in Section i_(}__for use by the,bargaining unit.

J. ~ Administrators seeking tuition reimbursement shall follow the existing practices for supmittihg
applications for approval. If an application is denied solely because the total allocation for the year has been committed
and no additional funds are available, the application shall be retained on file. In the event the total allocatlon for each- v
year of the contract is not expended at the end of the year using the above formula, those administrators who applied
for reimbursement but were not approved because of lack of funds shall be reimbursed, in order of the date of their
application, until all funds are expended, upon submasslon of the appropnate documentation as required m Section F

_ above. If available funds still remain, however, then the remammg funds. shall be distributed in equal amounts not to

exceed non-reimbursed tuition expenses, to any administrators who receaved tuition reimbursement for the year but
whose actual documented and approved tuition costs exceed the reimbursable rate as set forth in Section E above.

ARTICLE XI
REDUCTION IN F RCE

A. Reductnon in Force shall be govemned by the provisions of the New Jersey Education Law, Title 18A,

' and by the applncable provisions of the New Jersey Administrative code, N.J.A.C. 6:3-1.10.

ARTICLE Xil
'WORK YEAR

. A. - The maximum number of required reporting days for ten (10) month Administrators shall not exceed
one hundred ninety- -three (193) days. The Maxlmum number of required reportmg days for other Admmlstrators shall

‘not exceed two hundred seventeen (217) days.

B. 1. All twelve (12) month Administrators shall have the right _to schedule their twenty—one (21)

‘days vidcation subject to approval by the Superintendent and addmonally, shall not be required to report on Iegal

holidays. ) .
2. - Vacation days are eamed in one year for use in the follewihg year. Vacation days shall not

- be accumulated and/or carried over beyond the year in which they are to be used. No vacation days may be taken

during the last two weeks of August, or the first two weeks of September, or the last week of school in June. Vacations

during the week before the last week of schoal in June may not exceed orie day.
3. All twelve (12) month Administraﬁqrs are entitled to vacation days eamed during the last

year of service and shall be paid for those eamed but unused days at the time they leave employment.

12



C. All twelve (12) month Administrators, at their sole option, may elect to work on either or both of the
days identified in the school calendar as “NJEA Convention Days. " Iif an AdmihiStrator elects not to _work on such days,
the day(s) must be made up. '

D..  When there is a district wide early closing of school, all administrators shall be dismissed early

regardless of their work place. The Su;iérintendent shall determine the early closing time for administrators which

decision shall not be grievable or arbitrable.

E A principal shall have the option of requesting that any ten- (10) -month ad

maximum of five (5) days in July or August at his/her pro-rated salary subject to- the approval of the Superintendent. -

ARTICLE XIll
LEAVES

A All Administrators shall be entitled to thirteen (13) days of sick leave as of the first official day of the
school year; whether or not they report for duty on that day. Unused sick leave days shall accumulate from year to
year with no maximum limit. Sick leave days eamed in the last school year shall be prorated for an Administrator who
resigns, retires. and/or is terminated prior to the end of the schoof year. The value of any sick leave days used in the
last school year which exceed the Administrator's eamed and accumulated sick leave days shall be reimbursed to the
Board through a payroll deduction in the Admunlstrator‘s last pay check.

B. All administrators shall be enutled to two (2) personal leave days within each school year provided
tha; a request is initiated. Said request shall be appreved by the Superintendent and shall have been submitted at least
fi ve'(S) work days prior to the day requested, except in extreme emergencies. A copy of the request shall be filed with
the appropriate supervisor at the same time it is forwarded through the appropriate Assistant Superintendent to the
Supenntendent Any personal leave day not utilized by an Administrator during the school year, at the end of the
SChOOl year, shall be accumulated and added to the individual Administrator’s sick jeave accumulation. Administrators
“newly hlred in the District after February 1 shali not be entitled to any personal days in their first year of employment.
Admlmstrators newly hired in the District before February 1 shall be entitled to use their personal days after they have
worked ninety (90) days. Except in extreme emergency, personal leave shall not be granted from September 1to

September 15®, or |n the month of June, or |mmed|ately prior to or lmmedlately after any scheduled vacation penod or

school holiday.
C. Effective July 1, 1993, a Sick Leave Bank shall be established for the ‘purpose of providing

compensable leave coverage to bargaining unit employees who are absent for an extended period due to life threatening
-iliness or ln_|ury The Bank shall operate in accordance with the following rules and regulations:
1. The Sick bank shall become effective and be implemented July 1, 1993
2. An admlmstrator may parhcnpate in the Sick Bank if he/she has donated a minimum of one

(1) eamed and accumulated sick day during an enroliment period prior to the employee’s request to utilize the Sick

Bank. Each year the enrollment period shall be March 1 through March 31 inclusive. Employee contributions shali-be

voluntary.

13

ministrator work for a -



3. The Board shall add one (1) day to the Sick Bank for every four (4) days contributed by the

administrators.
4, “The Sick Bank shall be available only to those administrators who have: (a) exhausted all of -
their eamed ‘and accumulated leave time (ex. Vacation, sick, personal), and b) have been absent a minimum of thirty

(30) consecutive workdays.
5. An administrator who is eligiblé to utilize the Sick Bank must submit a written request to do

S0 to the Superintendent or his/her designee. The request shall outline the riature of the problem and the reason(s) for

. the requested use of the Bank and shall include medical verification of illness, injury or disability. Verification of

*- continued disability may be required at reasonable intervals. The Board reserves the right to have the bargaining unit

member examined by the medical personnel of its choice.

6. An administrator’s use of the Sick Bank shall be subject to approval of the Board or its
designee. .
' 7 An administrator shall be entitled to no more than 150 Sick Bank days in a year (July -
June).’ . |
‘ " 8. - Sick Leave Bank days cannot be extended éutomatically from one work year to another.’

Beginning the next year, an administrator who is unable to retum to work must use his/her accumulated sick leave days

before drawing upon the Sick Leave Bank. .
9. The Board shall provide the Federation’s President with the names of the persons requesting

use ‘of the Sick Bank and the number of sick days being requested. The Federation shall be provided an annual report on

. the disbursement of sick days by the Bank no later than August 1.

D. - In the case of absence on account of death of a husband or wife, mother or father, son or daughter,

brother 6r sister, a leave shall be granted with pay, for a period of up.to five (5) consecutive work days, which shall

commence no later than three (3) days after the date of death.’ ;
E.  In the case of absence on-account of death of a father-indaw, mother-m-law, grandparents, great-.

Qrandparénts, or grandchild a leave shall be granted with pay for a period of up to three (3) consecutive working days

A Which shall commence no later that three (3) days after the date of death. The use of other leave time (i.e. vacation)

shall not extend the available funeral leave time under this provision.

F. One (1) day absence without loss of bay shall be alloW‘ed to attend the funeral of an aunt, uncle,
niece, nephew, first cousin or any in-faws not covered under Section E, so long as the funeral occurs on a work day,

Monday through Fnday
G. ~  Administrators shall be allowed to attend the funeral of a co-worker or a student without loss of pay

upon receiving such permission-from the Supenntendent
H. Administrators receiving a college degree, or whose son, daughter, husband or wife is receiving a high

school or college degree, may be allowed one (1) days absence to attend the graduatlon exercises without loss of

salary.
L All military service absence by Administrators of not more that ten (10) working days annually for

ter'npo‘rarj, short-term military service shall be treated as “Absence with Permission” requiring no refund, and shall not

be counted as part of vacation days. Absence in excess of ten (10) working days shall require full refund.
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Military leaves shall be granted without pay to the extent provided by federal or state law and with the rights

of reinstatement provided by law.
J. Administrators married during the school year shall be granted up to five (5) work days of leave.

K. All requésts for permission to be absent for reasons other than illness must be made in writing to the

. Superintendent and submitted for Board review and approval.

A L. Administrators required to serve on jijry duty shall be deemed to be on leave for the required period
of attendance without loss of pay. Any monies received for jury duty shall be remitted to the Board. - -
M. A leave of absence without pay of up to one (1) year may be granted to any administrator who joins

the Peace Corps, National Teachers Corps, or serves as an exchange teacher or overseas teacher, and is a full time

participant in either of such programs, or accepts a Fulbright scholarship.

N. Military leave without pay shall be granted to any employee who is inducted or
This shall not apply beyond

enlists in ay branch of
the armed forces of the United States for the period of said induction or initial enlistment.

one tour of enlistment.

0. Any administrator who becomes pregnant shall be entitled to use sick leave p

pregnancy related fllness and disability and/or to take unpaid maternity leave subject to the procedures set fourth

below:

_Supeﬁnteﬁdent in writing within three (3) months of pregnancy.

2. After the fifth month of pregnancy, the administrator shall fumish the immediate supervisor.

-and Superintendent with a certificate from an obstetrician or gynecologist stating that she is physically capable of

performing the duties of her position.

3. - If the supervisor finds that the administrator's pregnancy interferes with the performance of
bstetrician or ..

- her duties, he/she shall document such in writing and shall request a medical repoi't' from her ol
gynecologist. The matter shall 'bé referred to the board, along with all. documentation, for their review and

determination of the administrator’s ability to continue to perform the duties of her position..
4, - After childbirth, the administrator may retumn to work within six (6) wegks, unless the

administrator submits a written report and/or documentation for her obstetrician or gynecologist stating that she is not

medically fit to perform all the duties of her position. An administrator shall submit proof of the date of the birth of the

child.
S. If the immediate supervisor finds that an administrator’s condition after pregnancy

interferes with the performance of her duties, he /she shall document such in writing and shall request 2 medical réport

from the administrator's obstetrician or gynecologist. The matter shall then be referred to the Board, with all

documentation, for their review and determination of the administrator’s ability to continue to work.

6. Administrators are entitled to.use sick leave for pregnancy-related iliness or disability upon .

submission of satisfactory proof and/or documentation of such illness or disability. This proof and/or documentation

shall be subject to the approval of the Superintendent of his/her designee.
7. No administrator on matemity leave or on any other type of unpaid extended leave is

entitled to the use of sick leave.
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8. Maternity leave shall be granted to any administrator who becomes pregnant should such
administrator fail to provide the medical certification required pursuant to Section O(2) above; or who is determined to

be unable to perform her duties by reason of her pregnancy in accordance with Section 0(3) above.
9. . Matemity leave may be granted at any'time during the pregnancy upon presentation of a

. certificate from an obstetrician or gynecologist stating that such a medical leave is vital to the administrator’s health.

10. An administrator shall be permitted to return from maternity leave upon satisfying the
certification requirements set forth in Section 0(4) above, provided that no determination of unfitness is made in_

accordance with Section O(5) above. ‘
11.. An administrator who exhausts her sick leave for pregnancy—related ‘iliness or disability may,

at that time be granted a matemity leave. ‘ S
; - 12, Administrators who -are absent for more that five (5) consecutive days must file a medical

certificate stating the nature of the illness.
P. A leave of absence without pay for up to one (1) year may be granted for the purpose of caring for a

sick member of an administrator’s immediate family. Additional leave may be granted at the discretion of the Board of

Education. A .
Q The Board may grant a leave of absence without pay to any administrator to serve in public office.
"R Administrators shall be entitled to all the benefits of the Federal and State Family Medical Leave Acts.
S Other leaves of absence without pay may be granted by the Board :
B T. " Upon return from leave granted pursuant to Sections O, P, Q and R only, an admlmstmtor shall be_.

“- considered as if actively employed by the Board during the leave provided, however, that-time spent onsudrieave-shall"'

not count or accrue toward the fulfiliment of the time requirements for acquiring increment or experience credit and/or
tenure unless specific laws require otherwise. Applications for leave are subject to the approval of the Superintendent

and the Board of Education. This provision shall be applied consistent with applicable statute and/or regulation. .

All benefits to which an admlmstrator was entitled at the time the leave of absence commenced, including

- unused accumulated sick leave, shaII be- r&tored upon return, and the administrator ‘shall be retumed to the same

position which was held at the time said leave commenced, if available.
v. All requests for extensions or renewals of leaves shall be applied for in writing and the Board shall

" notify f;he administrator in writing of the decision within two (2) weeks of receipt of the request.

V. " Administrators granted an extended leave of absence shall be notified by a written letter from the
Board of their option to continue insurance after the second month of leave at the administrator’s expense, except as

" provided otherwise by law. This provision does not apply to administrators on suspension.
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ARTICLE XIV
INSURANCE

A. - For the duration of the Agreement, the Board will continue to assume the cost of one hundred
(100%)-percent of individual employee and dependent coverage, where appropriate, in the New Jersey School and State -
Employees Health Beneﬁts Program (Blue Cross-Blue Shield, Rider J and Major Medical Coverage). :

B. For the duration of- this Agreement, the Board of Education will continue to assume one hundred
~ (100%) of the individual employee and dependent coverage, where appropriate for the prescription drug insurance -
program.  Effective July 1, 2001, the co-pay shall be $5.00 for generic drugs and $10.00 for non-generic drugs.
Effective July 1, 2005, the co-pay shall be $6.00 for generic drugs and $12.00 for non-generic drugs. ‘

C. -  The Board of Education shall continue to provide family dental coverage at a cost no to exceed One
Hundred Twenty five ($125.00) Dollars per annum. There shall be no cost to the employee. The carrier for the dental
program-will be selected by the Board of Education in its discreﬁen after consultation with the-Federation.

D. The Board shall provide optical insurance coverage for the employee and his/her family.

E.- ‘Any and all premium iricrease levied by the carriers during the life of the Agreement, for the insurance
. provided for in Sections A and B shall be borne by the Board. Premiums for insurance described in this Article, Sections
A, B, C and D, which are in effect on the last day of the term of this Agreement, shall constitute the Board’s future
premium liability, unless and/or until an increase thereof is negotiated during the course of.;he contract negotiations for -
a successor to the . 2003-2006 Agreement. s

F. Effectlve July 1, 1998, it two (2) spouses (husband and wife) are employees, and one (1) of them
voluntarily agrees not to. .take any of the above insurance (health, if permitted; prescription; dental; and/or optical) that -
employee shall be paid one-half (172) of the annual premium for that insurance for the year not taken. The pdyment
shall be made in two (2) payment‘s',‘in December and June. The employee must remain an active employee for the year
. to be entitled to this payment. If ﬁe status of the employee changes, he/she may return to the coverage provided for

. in this Article. The Board of Education shall establish a Section 125 Plan.

ARTICLE XV
COMPENSATION

A Iang
1. The salaries for the following positions are set forth in the Salary Guides, attached hereto and mad a

part hereof. Guide A: Chief Attendance Office, chief of Security, Operations Officer, Supervisor of Plant Services
and Technician Manager; Guide B:  Operations Specialist (Food Services), Nurse Practitioner, Technology Systems
Specialist, Technology System Specialist for Special -Services, District Construction Manager, Supervisor, Grants
management and Development, and Director of Buildings and Grounds and Director of Abbott Facilities Construction;

Guide C: Vice-Principal, 10 Months; Guide E: "Vice-Principal, EI/MS (12 Months); Guide F: Vice-Principal, HS (12 Morith);
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Guide G: Project Manager, Athletic Director, Supervisor (éxcept Supervisor, Grants Management and Development);

Guide H: Elementary Principal; Guide I: Middle Sch(‘)ol_ and K-8 Family S_chooi Principal; Guide J: Director; Guide K: High
School Principal; Guide L: District Architect, Network Engineer (Previously “Non-Educational Specialist”) and Educational
Program Supervisor Specialist; Guide M: Network :Specialist. No Administrator shall be paid- a salary beyond the
maximum established on his/her salary guide. ,
2. In addition to the salaries fisted in the salary guides, those Administrators v)vith degrees shall receive
the following amount: MA + 15 = $1,000.; MA+ 30 = § 1000; and DR = $1,000. These stipends are cumulative.
B. Adiustments ‘ _
) 1. Any person new to the district who is appointed to a position covered by this contract shall be placed
oni the contractual salary guides and paid the applicable contractual salary for that position and step. _
2. The hiring rate for any cumrent ten (10) month district employee who is appointed from a non-unit
bbs"ition to a twelve (12) month position covered by this contract shall be calculated by first adjusting his/her salary By
adding 20% to his/her ten (10) month base salary (the 20% inaeas§ is reflective of the additional two (2) months
work time). In addition, the employee shall receive a promotional adjustment of a minimum of $2,500 to be added to
his/her base salary and then shall be placed at a siep on the guide for the new position which is closes to; but not less .
than, the newly computed salary. In no case, however, shall the hiring salary exceed the maximum established on
his/her salary guide: L ' _ '
' N 3. The hiring rate for any current ten (10) month district employee who is appointed from a non-unit

" - position to a ten (10) month position covered by this contract shall be calculated by adding a promotional adjustment .
“-of a minimum of $2,500 to his/her base salary and then placing the employee at a step on the guide for the new

position that is’ closest to, but not less than, the newly computed salary. In no case, however shall the hiring salary
exceed the maximum established on his/her sélary guide.

4. Any person in a twelve (12) month position who changes posutlons within the bargamlng unit to 7
another twelve (12) month position shall be paid in the new position at the same step on the salary guide applicable to
the employee’s prior position so long as this does not result in a salary increase of more than ten thousand dollars
($10,000.00) If maintaining the same step on the guide for the new position will result in a salary increase of more
than ten thousand dollars ($10,000.00), then the employee shall be placed at a step on the guide applicable to the new
position which is closest to, but does not result in a salary increase of more than ten thousand dollars ($10,000.00)

S. Any current bargaining unit employee in a ten (10) month position who moves to a twelve (12)
month position within the bargaining unit shall be paid in the new position at the same step on the salary guide
applicable to the employee’s prior position so ldng as this does not result in an actual salary increase of more that ten
thousand dollars ($10,000.00) If maintaining the same step on the guide for the new position will result in an actual
salary increase of more that ten thousand doliars ($10,000.00), then the employee shall be placed at a step on the
guide applicable to the new position which is closest to, but does not resul; in a salary increaée of more that ten }
thousand dollars ($10,000). In calculating the amount of the actual sala}y increase, the amount attn’butable solely to
the change from a ten (10) month to a twelve (12) month position (20% of the prior position’s salary) shall be

deducted and shall not be considered to be part of the salary increase.
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C. 1. Administrators retiring from the Camden schools shall be paid One Hundred ($100.00)

Dollars per day for each unused sick leave day accumulated at the time of retirement. If an Administrator dies, his/her

estate shall receive the value of the accumulated sick days.

2. There shall be no limit on the value of accumulated sick days for administrators who were hired by . -

. the District prior to September 1, 1987. There shall be a cap of $15,000 on the value of accumulated sick days for

administrators who were hired by the District September 1, 1987 or thereafter.
" 3. The Board shall offer to all administrators wishing to retire, the same sick leave program offered to all
other employees of the Board, under the same terms and conditions applicable thereto.
D. Administrators assigned in an acting capacity to a higher ranking posmon by formal action of the
Board of Education shall be compensated during the term of such assignment at the rate of pay provided for
‘ranking posmon This provision shall be effective only after the administrator has worked for five (5) consecutive work
days in an acting capacity, and shall be paid from the sixth-(6") work day forward. The appropriate pay level in each
case shall be determined in accordance with the promotional provisions of this Article, Paragraph B. :

E. In addition to those taxes already being deducted, the Board will im

wage tax and state taxed for residents of Phitadelphia, Pennsylvania, and Delaware. This shall be at no cost to the

Board.
F. The Board agrees to make available a payroll deduction to the South Jersey Federal Credit Union.

This shall be at no cost to the Board
G. The Board agrees to make avallable electronic direct deposit of employees paychecks, provided the

employees individually authorize the Board to do so The Board shall have the discretion to select the originating bank

; ln which.it will directly deposit the paychecks of participating employees. It shall be the employee s responsibility to
notify the bank with any instructions regarding the money deposited by the Board. " This shall be at no cost to the

Board. )
H. Compensatlon for working after school and /or weekend - and/or summer school program shall be at

the following houriy rates:

Directors; $42.00

Supervisors, except Supervisor, Grants $36.00°

Management and Development; Athletic Director; Project Managers

Principal; " $38.00

Vice Principals $33.00

District Architect $34.00

Educétio_nal Program Supervisor Specialist (12 Months) ' $32.00
_Operations Specialist (Food Services)

Nurse Practitioner; Supervisor, Grants Management

And Development; Technology Systems Specialist;

Technalogy Systems Specialist for Special Services;

Network Engineer; Network Specialist

Chief Attendance Officer; Chief of Security $31 .00

Operation Officer; Supervisor of Plant Services;
Technicians Manager
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) L Administrators who have been employed as an administrator in the Camden City Schools shall receive
= additional payments during each of the school years based on the following formula: )

Years of Completed

. . Service as an Admini§tra§or Additional Payment
“.5-10years - ‘ _ ' $800 _

. 11-15years - o i . $1,300 .
“16-20 years - o o - $1,800
21 years _ $2, 300

These additional payments shall be cons:dered salary for the purposes of pension and related calculations but
. shall not be-added to an administrator’s base salary as set forth on the salary guides. For purposes of calou_latlng years
of completed service as an Administrator, a September 1 date shall be utilized for all bérgainihg ur}it emp!oyees.- .
J Administrators who are required by the Superintendent to attend workshops or’in—servit‘:e beyond the
normal work day shall be paid $25.00 per hour beginning July 1, 2000.

! . = ' ARTICLE XViI
AGENCY SHOP

. AT, The Federation will submiit to the Board, prior to November 1, a fist of those employees who '
- have not become members of the Federation for the then current membership year. ' The Board. will deduct from the
- salaries of such employees the amount of the representatnon fee, which shall be an amount equalto 85% of those dues : '
certified by the Federatton, and promptly transmit the amount so deducted to the Federation. -

2. If an employee who is required to pay a representation fee ten'mnates his/her employment
. with the Board before the Federation has received the full amount of the representation fee to which it is entitled under
o thlS Article, the Board will deduct the unpaid portion of the fee from the last paycheck paid to such employee during the

mémbership year in question. A
3. ‘Except as othemfse ptbvided in' this Ai’tide, "the - mechanics for the deduction of
_ representation fees and the transmission of such fees to the Federation will be the same as those used for the
deduction and transmission of regular membershlp dues to the Federation.
- ' ‘ 4. On or about the last day of each month, after November 1, the Board wnll submlt to the

Federation a fist of all employees who began their employment in the bargaining unit position during the preceding thirty
} (30) day period. The list will include names, Job titles and dates of employment for all such employees.
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ARTICLE Xvil
MlSCELLANEOUS PROVISIONS

A Administrators required to use their automobiles for out-of-district travel for school district business

beyond the 36 mile radius established by Board policy shall be compensated for such mileage at the Internal Revenue

rty-six (36) mile rad;us shall also be compensated at the Intemal

Service rate. District business travel wuthm ‘the th|
rsement shall not exceed Six Hundred Fifty ($650.00) Dollars.

. Revenue Service rate, but the total annual mlleage reimbu

B. Non-tenured Admlmstrators or supennsory personnel wnll be notified of their contract and salary
status by May 15 e KR e T
C. Twelve (12) month and ten (10) month Administrators shall receive a’n annual longevity payment of . -

Two Hundred ($200.00) Dollars upon completion of fifteen (15) years of service in the District.

ARTICLE XVill*
COMMITTEES

" A The Board agrees to establish a Curriculum Steering Committee. The Federation shall select the
representatives from its bargaining unit to serve on the committee.
B, The’ ‘President of the Federation® shall submit to - the Superintendent recommendations of

~representat|ves for any other corimittees established by the Superintendent which include Federation representatnves

. The Supenntendent may accept or reject these recommendations. The Superintendent shall inform the President of the -

Federation of the establishment of such committees.

b

ARTICLE XIX
EMPLOYEE ASSISTANCE PROGRAM

The Board of Education shall continue to provide an Employee Assistance Program.
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ARTICLE XX
‘PARTIES’ ADDRESS

This ’Agreement shall be presehted to all Administrators ne\)vly'em;ileyed and hereafter employed.

N Whenever any notice is requlred to be gsven by either of the partles to this Agreement, the same

shall be glven a the followmg addresses

1. Board of Education
201 N. Front Street
Camden, NJ 08102
Attention: Board Secretary

2. Camden City Federation of School Administrators
* -Claudia LCream, President

1227 Kenwood Ave.
:Camden, NJ 08103
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B.

ARTICLE XXI
DURATION OF AGREEMENT

" The prov:snons of thls Agreement shall be effectlve July 1, 2002 except as hereln prowded and shall
remaln in full force and effect to and mcluding June 30 2006 when it shaII expire, unless an

extensnon is agreed to by both parties and expressed in wntmg pnor to such date
In witness whereof, the parties hereto have caused this Agreement to be s:gned by thelr respective

Presidents, attested by the respective Secretaries and their corporate seals to be placed thereon,

day of
, 2005.

CAMDEN BOARD
OF EDUCATION

Phillip E. Freeman, President

ATTEST

Lee Brockington,
School Business Administrator
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CAMDEN CITY FEDERATION
OF SCHOOL ADMINIST RATORS

Claudia Créam, President

ATTEST

Secretary

on



SALARY GUIDES

Movement Across the Guides
~ Step Moveto = - moveto  .moveto ©
~ 2002-2003 2003-2004 2004-2005 - 2005-2006

] o T EhE
2 2 2 1
3 3 3 1
4 4 ‘4 1
5 5 5 1
6 6 6 1
7 7 7 2
8 8 . 8 3.

.9 9 9 4
10 10 10 5
11 1 L 6
12 12 12 7
13 13 13 7
14 14 14 .7
15 15 15 7
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Chief Attendance Officer; Chief of Security; Operations Ofﬁcef, Supervis'or of Plant Services; _'
Technician Manager 2 com

GUIDE A -

2002-2003 2003-2004 2004-2005 - 2005-2006
Step Step Step Step
1 | 37,178 1.. | 41,068 | 1 |45,159]
2 | 37,800 2 41,583 2 |45366]|
3 | 38,472 '3 42,031 . 3 |45,5901 o
: i > adl 1 | 49,149
4 | 39,179 4| 42502 4 | 45826
5 | 39,966 5 43,027 5 | 46,088
6 | 40,853 6 | 43,618 6 |46,384
7 | 41,676 7 45,888 7 | 50,101 2 54,313 |
8 | 42,760 8 48,333 8 |53,905 3 | 59,478
9 | 44,028 9 50,899 9 |57,771 4 64,642
10 | 48,140 10 | 55,362 10 | 62,584 5 69,806
11 | 52,252 11 | 59,825 11 |67,389| .| 6 | 74971 |
12 | 56,363 12 | 64,287 12 |zzen| | | ]
13 | 60,475 13 67,028 13 | 73,582 '
_ - 7 | 80,135
14 | 64,587 14 | 69,770 14 | 74,952 o
15 | 72,811 15 | 75,252 15 | 77,694
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. GUIDE B

Operatiohs specialist (Food Service); Nurse Practitioner; Technology Systems ,Specia[ist; -
Technology Systems Specialist for Special Services; Supervisor; Grants Management and ‘
Development; Director of Buildings and Grounds and Director of Abbott Facilities Construction

2002-2003 20032004 | [ 20042005 2005-2006
Step ‘Step | Step A Step ,
1 47,039 1 [ s7259.| .| 1 | 67,480 |
2 |47,839 2 | 57703 | | 2 | 67,746 -
3 | 48,689 3 | 58,359 3. 68,030 S
| 1 : 1 | 77,700
4 | 49,582 4 | 58955 | 4 | 68,327 |
5 |50,579 5 | 59619 | 5 | 68,660
6 |[51,701 6 | 60,367 6 | 69,034 - |
7 | 52,742 7 | 62,073 7 | 71,405 | | 2 |80,736 |
8 [54116 8" | 64001 | | 8 [ 73,887 3 |83772
9 | 55,565 9 |e65979 | | 9 | 76394 | 4 | 86,808
10| 60,078 10 | 70,000 10 | 79,922 5 | 89,844
11 |67,725| |11 |'76,110°| | 11 | 84495 | | 6 | 92,880
12 (69,104 | | 12 78,043 - | 12 | 86,981 | ‘
13 | 73,617 | | 13 | 81,051 13 | 88,486 | | | :
: : ki — | 7. | 95,920
14 {78,129 | | 14 | 84,059 14 | 89,990 | | -
15 | 87,155 15 | 90,077 . [ 15 | 92,998
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Vice-Principal (10 Month) ~ =+ - .

GUIDEC

2002-2003 2003-2004
Steb o Step |- |
1 | 41,932 1 | 43,987,
2 | 42,732 2 | 44826 |
3 | 43,588 3 45,409 | ‘
4 | 44,390 4 | 46,565 |
5 | 45,445 5 47,672 1
6 | 46,447 6 | 48,723 1
7 | 47,376 7 | 49,697
g | 48,601 8 | 50982 |
9 | 52,092 9 | 54,645
10 | 56,585 10 | 59,358
11 | 59,076 11 | 61,971
12 | 62,568 12 | 65,634
13 | 66,061 13 | 69,298
14 | 69,552 14 | 72,960
15 | 76,536 15 | 80,286
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- (12 Month)

2004-2005 2005-2006
step| | o] Step |
1| 74342 |
2 | 74,575
RN IZETH R R P
4 | 75223 |
5 | 75594 |
6 | 76011 |
7 78372 - [z ] esae
8 | 80,856 3| 91122
9 | 83,368 4 | 94,083
10 '86,8‘43 5 | 97,044
11 | 90,328 6 | 100,005
12 | s5809 —
13 [osas | 7 102,968
14 | 96,820 3
15 | 99,832




GUIDEE

Vice Principals , Elementary and Middle School

2002-2003 20032004 | | 20042005 | | 2005-2006
Step . Step {Step} - Step :

1 |52,625| 1 |63,483 1| 74342 |

2 |s53325 2 |63,950 2 | 74,575,

3 [54,273 3 |64,582 3 |74891| 1| 85200
4 [55270 4 |es247|. | 4 [75223] _—
5 |56,381 | 5 |65,987 5 | 75,574

6 |s7.632] 6 |66,821 6 | 76011 |

7 |58793| 7 |68,582 7 |78372| | 2 | 88161
8 [60,323 8 |70589| | 8 |80,856 3 | 91,122
9 |61,938 9 | 72,653 9 |83,368] 4 | 94,083

| 10 ]e6456 10 |76,652( | 10  86,§48_ 5 | 97,044

11 | 70,973 11| 80,650 11 | 90,328 6 | 100,005
12 | 75,490 12 | 84,649 12 | 93,809 -

13 - | 80,007 13 | g7, 13 ~ '

14 | 84,525 14 :g:z:; 14 Z:ﬁ;g“ 7 | 102,968
15 | 93,559 15 96,695 15 | 99,832
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Vice Principal, High School

2002-2003 _ 2003-2004 2004-2005 2005-2006
Step Step Step Step :

1 | 53,554 5 64,936 1 | 76318 |

2 |55192 2 | 66,028 2 | 76,864

3 56,"172 3 66,§_8_1 | 3 _77:__,_1‘9'_1' 1 : fsf,?obi
4 | 57,204 4 | 67,369 4 | 77,535 I
5 |58,354 5 | 68136 5 | 77,918

6 | 59,650 6 | 69,000 6 | ‘78350 o

7 | 60,850 7 | 70782 | | 7 | 80713 2 | 90,645
8 | 62,436, 8 | 72821 .8 | 83,3205 '3 | 93,590 |
o [e4106| | 9 | 74916 9 "85’,72’5 4 | 96,535
10 _65;,4_;3'3-. [ 10 | 7es1s | |10 83;148 5 | 99,480
11 | 70,527 RA 81,1‘60" . M 91,792 6 | 102,374
12 | 75,570 | 12 | 85505 12 '95;439 '

13 .| 80,614 13'. ‘8"8‘,86_7' 13 | 97,121 , 1 o5.374
14 | 85,658 14 | 92,230" 14 | 98,802 -

15 | 95,745 15 | 98,955 15 | 102,164
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Supervisor (except Supervisor, Grants Management and Development); Project Manager;

GUIDE G

Athletic Director.
"2002-2003 2003-2004
Step : Step |
I 53,714 1 | 65876
2 | 55,316 2. | 66,944
3 [ 56,299 3 | 67,599
.4 | 57,333 4 | 68,289
5 | 58,486 -5 | 69,057
6 59,783 "6 69,922
7 .| 60,987 7 .| 71,720
8 | 62,577 8 | 73,776
9 64,251 ‘9 | 75,888
10| 65,961 10 | 78,023
11| 71,342 11 | 82,606
12 | 76,723 12 | 87,191
13 | 82,104 13 | 90,778
14 | 87,284 14 .| 94,365 |
15 | 98,245 15 | 101,539
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2004-2005 - 2005- | 2006
Step| Step |

1-| 78,038 '

2 | 78,572

S | 78900 1: ' 90,200 -
4 | 79,244 A .

-5 | 79,629

.6 | 80,061

7 82,_45-4 2 - -|93,187
8 ‘| 84,975 3 | 96174
-9 | 87,524 "4 | 99,161

10| 90,086 5 102,148
11| 93,871 6. 105,135
12 97,658

13 | 99,452 7 168,126
14 | 101,245 |

15 } 104,832




Elementary Principals

.2002-2003

20032004

|| 20042005

2005-2006"

| Step | ] Step | . Step | Step
{1 | s5607 K 67,971 1 ] 80,336 o]
2 | 57,307 2 | 68483 2 180,591
3 | 58,326 3  6}9,15‘1 3  "§0,92.5. + | 92700
4 | 59,396 4 | 69,853 4 | 81,277 |
5 | 60,589 5 70,636 5 | 81,668
6 | 61,934 6 | 71,518, 6 | 82,109
7 | 63182 7 73,430 7. | 84,707 2| 95,983
8 | 64,828 8 75,5_53)_, 8 | 87,410 3 | 99,266 |
o | 66,563 9 | 80,150 9 {01349 |- -4 froz540 ] -
10 | 68,383 10 | 84747 10 | 95,289 5 1105832 )
11 | 74,117 11 87,343 11 7 98,229 6:[109,115
12 | 79,632 12 90,555 112 77 101,479 '
13 | 85,256 | 13- | 94,305 13 103,353 S 1=1~2"402
14 | 90,882 14 | 98,055 14 - 105,229 .
15 | 102,131 15 105,555 15 [ 108,978
31
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Middle School and K-8 Family School Principals

GUIDE |

2002-2003 2003-2004 20042005 | [ 20052006 |
Step Step /| |step|- - |- |Step| - |
1 | 57,659 1 |7oa73 | | 1 | 82686 |
2 | 59,422 | 2 | 70,703 2 | 82,952
3 | 60,478 3 | 71,39 3 | 83,298 A |
' — j 1 | 95,200
4 | 61,589 4 | 72,125 4 | 83,662 S
5 | 62,825 5 | 72,935 5 | 84,068
6 | 64,220 6 | 73,850 6 | 84,525
7 | 65513 7 | 75805 7 | 87,163 | 2 | 98,521
8 | 67,221 8 | 77,979 | 8’ 189,910 3 |101,842
9 | 69,019 9 | 82,596 9 | 93,880 4 1105163 |
10 | 70,716 10 | 84,895 10 [ 96,689 5 |108,484
11 | 76,365 11 | 88,179 11 | 99,992 6 | 111,805 [
12 | 82,014 12 | 96,450 12 | 105,790 |
13 | 87,663 13 | 99,961 13 | 107,545 NS
- . - ~7 |115,129
14 | 93,311 14 100,584 14 | 107,856 ' ;
15 | 104,610 15 | 108,116 15°] 111,623
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GUIDE J

Directors ( except Director of Buildings and Grounds); =

2002-2003

2004-2005 .

2003-2004

- | step

Step|

. ) step
1 | 59,832 -

1

72,455

1

85,077 ]

61,661

73,674

| 85,687

62,757

74,405

86,052

63,909,

75173

86,436

65,193

| 76,029

| 86,864

66,641

| 76,994

87’347

-67,981

79,016

90,051

69,754

81,327 |

92,899

wlolNlolun|sjwlm

71,620 |

Wi Nl bjw| N

| 83:699

195,779

-—d
O . M

—
o |

':_ ‘.7"8.5,8_73 .

—h
e

1 98,558 {

-—
—

| 78,861

" e—
-

190,784

—
—t

102,707

84,535

—h

—h
N

195,696 |

-
N

| 106,856

-
w

190,210

ek
w.-

—
w

108,748

2005-2006

'step -

197,700

101,086

104,472

107,858

111,244

Sl Hh|lw| N

114,630 |

95,884

-—
5

—-—
Y

103,262 |

-
e

| 110,639

-
(%,

107,233

-l
w1 ]

110,828

-t
[¥,]

[ 114,422

33
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GUIDE K
High School Principals
2002-2003 2003-2004 2004-2005 2005-2006
step] | [Step] [step] Step
1 | 59,832 1| 72455 11 |es0m7
2 | 61,661 2 | 73,674 2 | 85,687
3 | 62,757 3 74,4p5 - 3 | 86,052° : "!97’7'00_
4 | 63,909 4 | 75173 4 | 86,436 o
5| 65193 5 | 76,029 5 86,864 |
6 | 66,641 6 |. 76994 6 | 87,347 | o
7| 67,981 7 | 79,016 7 | 90051 | | 2 | 101,086
8 | 69,754 8 | 81,327 8 | 92,899 3 | 104472
9 | 71,620 9 | 83,699 9 | 95779 4 | 107,858
10 | 73,187 . 10 [ 85,873 . 10 [98558 | | 5 | 111,244 -
11 | 78,861 11 | 90,784 11 | 102,707 | 6 | 114630
12 | 84,535 12 | . 95,696 12 | 106,856 o |
13 190,210 | | 13 | 99,479 13 [108,748 2 | 1is0r7
14 | 95,884 14 | 103,262 14 (110,639 | |
15 | 107,233 15 | 110,828 15 | 114,422
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GUIDE L

Educational Program Supervisor Specialist, Network Engineer, District Architect ** .

20022003 | | 20032004 | | 20042005 | | 20052006 oL
Step Step- Step Step

1 | 51,531 1 |6t021 1 | 72,310

2 | 53,106 2. |62971 | 2 | 72,835 ,

3| 54,601 3| 63,967 3 (73354 |y | gar00
"4 | 57,480 4 | 65887 4 | 74293 - 1

5 | 60,359 "5 | 67,806 5 | 75253

6 .| 63,237 | 6 |69,725 6 | 76212 .
7 lestie| | 7 7|72745 7 | 79,375 2 | 86,004
8 |eg0e1| | 8 |75880 8 | 82,569 3 | 89,308
"9 | 72,099 5 |78937 o |es774| | 4 |92612
10 | 75,107 10| 82,043 10 | 88,980 | | 5 | 95916
11 [ 78116 11| 85,151 11 |oz185| | & [ 99,220
12 | 81,123 12 | 88,257 12 | 95391 | -
13 | 84,132 13'.'.90,2.63 13 96;394_ . 1_02,525_]
14 | 87,140 14 | 92,268 14 | 97,397 | o
15 | 93,157 15 | 96,280 15 | 99,402
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Network Specialist

2002-2003 2003-2004 2004-2005 2005-2006
Step Step | - Step - Step
g 48,084 1 |58,789 1 | 69,495

2 | 48,884 2 |59,323 2 |69,761
3 | 51,497 3 | 61,065 3 |70,632] + | 80,200
4 | 54,109 4 | 62,806 4 |71,503
5 | 56,722 5 | 64,548 5 |72,374
6 | 59,334 6 |66,289 6 |73,245|
7 | 61,947 7 | 68,968 7 | 75,990 2 | 83,01
8 -| 64,559 8 |71,647 8 |78,734 3 | 85822 [
9 | 67,172 9 |74,326 9 | 81,479 "4 | 88,633
10 | 69,784 10 | 77,004 10 | 84,224 5 | 91,444
11 | 72,853 11 | 81,010 11 |89,167 6 | 94,255
12 | 75.922 12 | 82,971 12 | 90,021 | |

13 | 78,992 13 | 85,018 13 | 91,044 | 7 | e7.070
14 | 82,061 14 | 87,064 14 | 92,067

15 | 88,200 15 | 91,157 15 [94,113
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