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A CRITEMENTT

batween
ol Devengl ol
- TN LIIN

(?USSEX COUNTY, NI'W Jnmsny)
and

FRANKILIN BORCUGH WATER AND SEWER

MPLOYLEDS

t%ifanuary 1, 1988 through December 31, 1989

BOROUGH ORIGINAL



This agreement enterad into this  day of August, 1988,
tor the period comdencing Januwary 1, 1988 through December 31,
1989, by ané between the Borough of Franklin, in the County of
Sussex, State of New Jersey, hereinafter called the "Borough"
and the Borough of FTranklin Water and Sewer Department,
hereinafter called "Department of Public Works (DP)", the
authorized and recognirzed bargaining unit for the non-managerial
rnemhers of the DPW of the 3Borough of Franklin, represents the
complete and final understanding of all bavuainable issues

Letween the Borough and tie DPW.



ARTIZLE T

RUCOGNITION

il

Me Dorough hereby recognizes th> DPW a3 the sole and exclusive
negotiation unilt fer all the DPW oaployees of a non-nmanagerial
status In the Reorcougil. This agrecment snall govern all wages
and working cenditions for the mnembetrs of the Borouth of
Franklin DPW.

DATE OF
NAME EMPLOYMENT
John Kish 11/28/78
Stephen Heller 4/ 8/85
Thomas Cavrera 5/13/85

LRTICLL [T

SMPLOYLES RICHTS

Al The DPW or any tember will have the right to take a
grievancs on any issue invelving his working conditions,
emnloyraent, promoetion and infritgsment of rights avrising
under this agreement.

B, All grievance matters will be taken up by the Board of
Public Works and the Council Personnel Committee on the
membcor's Jday off unless the Borough insists that said
meeting be held during the member's work day. IT thas
mneating 1is scheduled for the member's work day or
rensresentative's work day, the time off will be granted at
no charge to the menaber.

. Tnder no circuanstances will a member be reguivedl (o
unilertake a Polvgranh Test in confunction with any zspoect
cf his employment. ,



ARTICLE T11

SALARIES AND WAGES

1988 S'i'hp GUIDLE

GRADL IV GRADE TIII GRADE T1I GRADE I
& 7.80 5 9.40 S510.76 $11.25
1989 STEP GUIDE

GRADE TV GRADE IIT GRADE 1T GRADE 1

$ 7.54 S13.05 $11.45 $12.@5
The Board of Public Works, witn the aparoval of the Mayor and
Council, shall Jdetezmine tha nunber of employees in each Grade
of the Step Guide. There 1s no automatic progression from any
Grade to¢ any higher Gra.de even 1if a member mneets all

reguirements of the higher Grade.

Grade 1V
Crade II1
Grade TI

Crado I

- Start

- Operator

- Comnletion of wastewater
treatment courses

- Licensed Onerator (T2)



ARTICLE 1V

HOURS, OVLERTIME AND CALL OUT

a. A worlk weed will ba L[orty (4C) hours per weeh, bosed on and
anpreoved a3 determined by management,

3. Overtime will be comnpensated at a rate of time and one balf.
DPH employees will be utilized initially in the event that
overtime is requir=d, and before utilization of any
outside employment.

C. The Borough agrees to pay a minimum of two (2) hours on
unscheduled call out time, when off duty employee 1is
called out for the purpose of general or emergency duty at
a rate of tirme and a half. The off duty employee shall
also receive thirty five ($£35.00) dollars for the cali-
out.

D. SICK DAYS -~ DPW employees shall ke granted ten (1¢) days
sick leave per year, with a limited right to accumulaticn
of said leave of one wndred fifty (150) days, with a buy
back of up to seventy-five (75) days providing retirement
is under the statutory Public Employees Retirement Svstems
retirement procedures. The maxinum buy back per day snall
not exceed fifty dollars (£58.08; »er day, not to exceed
§3,734.93 total.

E. EMERGINCY LEAVE - DPW emgployees shall be granted without
loss of pay for death of:

. Fatuer, Mother, Wife, Husband, Son, Daughter, Sister or
Brother, Mother-in-law, Father-in-law: Three (3) days;

2. Aunts, Uncles, Nieces, Nephews, Crandpareunts, Sister-in-
l.aw or Brother-in-Law: One (1} day;

Reasonable verification of the event may be requested by
the Borougn.

EF. VACATION DAYS - DPW employees 3shall be granted vacation
with pay subject to thz fclleowing conditions:
Years In Service Vacation to be Received
1 through 5 years 1@ days
n through 15 years 15 days
16 through 25 years 2F days *
over 25 years 25 days
G. PTRSONAL DAYS - DPW employees =zshall receive three (3)
nersonal Jdays off per vyear, Kotification seven (7} days

in acvance must be given to the PW Supervisor,
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ARTICLE V

MIJAL AND UNTX¥ORM ALLOUWANCE

pPY eaxplovees shall be granted a minimum of Seven dollars
(£7.90) meal allowance after three (3) hours of aovertime
in any emergency c¢all out, when approved by his
Supervisor.

nrw eaployess shall receive a uniform allowance of four

aundred fifty dollars (5450.28}) in eacnh year of this
agreenant. Ttems to be purchased are subject to prior
approﬁal by the Beard of Public Works. This shall be cone
by voucher.

ARTICLE VI

COMPENSATION DAYS

HOLIDAYS - The DPW employees shall be granted fourteen (14)

holiday, plus the employee’ s bLirthday for a total of

fifteen {15) days per year in 1938 and 1989. The cofficial
holidays are: New Years Dayv, Martin TLuther Hing's
Birthday, Lincoln's Birthday, washingtou's Birthday, Good
Friday, Memorial Day, Independence Day. Labor Day,
Veteran's Day, Thanksgiving Day, Day after Thanksgiving
Day, Christmas Day, Columbus Dav, Flection Day and
Member's Birthday, in 1988 and 1989.

a1l DPW employses shall receive any holiday declared
by the Maycr and Council for the Borough Staff and
Imonloyees,

in the event an employee 1is reqguired Lo wori on a
“oliday he will receive a day off or eignt (8) hours
pay at the rate of "double-time".

Request for vacation leave must be made by the
employee to the DPW Superviscr three (3) weeks prior
to the reguested leave timea and anodroval or
disaporoval in writing is to be made by the Supervisor
of the DPW department within five (5) dJdays of the
request.

Tf aa official holiday occurs during sn employee's
authorized vacation, he will be asntitled to an additional
day in lieu of the hotiday.
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ARTICLi VII

The Borough agrees to provide to the DPW Uaployees, Blue
Cross/Tlue Shield and Major Medical Benefits pursuant to
the wlan in which they are enrolled, in changing plans or
warriers the Borough cannot =ubstantially change the
existing benefits received by the DPU.

A Dental Plan shall be provided to the Ianloyees. This
dental plan shall provide for coverage under Delta Dental
Insurance Program #4 of Proposal #9A055, or an equivalent
lave! of coverage under an alternate nlan should the
Borough find it necessary to c¢hange insurance carriers,

The Rorough agrees to provide a prescription plan to the
DPW Tmployees. This plan will provide for, at most, a two
dollar zo-pay arrangement for employce prescriptions.

The Borough shall provide disability insurance fov the
benefit of the DPW Emplovees under the npresent plan
providing the eguivalent to sixty-s5ix and two-thirds (66
2/3%) percent of the weekly earnings cf wach waplovee for
a six (6) month maximun time period of coverage.

The Borough shall maintain adeguate and prudent insucance
to claims against a DPW Pmployec arising out of and/or
within the scope of his emrlovment,

ARTICLE VITI

The Dorough s existing public employee's retiremernt plan
nrovided by the statukes of the State of New Jersey zhiall
remain in affzct,



ARTICLE IX

LONGREVITY

A A longevity orogram based uvon the employee's length of
continaous ond unintervunted service with the Borough
shall be nrovided annually on the following conditions for
acach year of this agreement.

1. January 1lat, after the fifth vear of service =
2.0% of hase navy.

~

2. Jonuary lsb, aifter the tenth year of service =
3.5% of bas2 pavy.

3. January lst, after the fifteenth year of service
5.8% of base pay.

4. J l1st, after twentizth vear of service =

f base pay.
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5. Jaunnary lst, after twenty Eifth year of service
3.0% of base pav.

3. ongevity shall be comnuted on a base pay, and shall date
from the employee's original date of hire so the
anniversary date of the employee shall be operative in the
determining what if any longevity payment is to be made on
the succesdlny year,

cC. Longevity shiall be paid in two payments.

ARTICLL X

SCHOOL REIMB'JRSEMENT

Reimrbursement for books and schooling will be granted by
the BDoard toe any NPW ennloyee after comnleting Part 1 and
Part 11 of the Water/Wastewater Treatment Tourse.

very effort will be made to assure that each DPY Eaployee
will be given an eqgual opportunity by management to attend
any schooling related to his Zol and recommended by
management. '

R
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ARTICLIN XI: GRIEVANCES, CONTINUED

Tf the qrievant is not satisfied with such determination
the Supervisor snzll proca2ss Lhe grievance in the
following manner:

Copies of the grievance report submitted by the meaber and
revort submitted by the Suncrvisor of the Department shall
se delivered to the RBorough Tleri withiao two (2) working
days after it "ad heen determined that the grievance has
not been resolved,

The RBotrocugh Clerk shall distribute copies of said
report to each member of the Council and to the Mavor, who
all conduct a hearing to determine the matter within ten
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{18) working days after receipt of such grievance reporis.

Said hearing shall be conducted in an informal manner and
a record of said hearing be zaintained by a tape recording
at the request of any party or the Mayor and Council. A
copy of the transcript of such tape recording shall be
supplied to any grievant who is not satisfied with the
decision of the Borough Council.

The grievant shall havae the righat to have the assistance
at such hearing of an attorney or a representative of the
DPW. The Borough Touncil shall decide all grievances
within thirty {(3¢) days after the conclusion of the
nearing thereon.

211 gzievances shall be brought by the grievant within
thirty {30) 4days after the grievance arises or shall be
decned to be wailved and all appeals therefrom shall bLe
brought within ten (19} Jdavs after the decision from which
appeal 1s sought or shall be deterwined to have bheen
waived. All rights and remedies of tha grievant at law or
otherwise shall be preserved notwitihstanding the
determination of the grievance 1n acoordance with the
procedures herein provided.

Since it is intended that grievances shall be settled
without the necessity of a heavring Letws2en the Mayor and
Council wiich have not first been processed through the
steps nrovided above.

No papers and cocuments relating to the grievance and its

disposition shall be placed in tha ewwloyee's personnel
history file.



ATTEST

ames R. Doherty
Norough of Fra

WITNESS:

RATIFICATION

BOROUCH GCF EFRANKLIN, NUTW JORSEY

Gl A

Rlcuard W, Scott, Mayor
Borough of Franklin

Borouygh ol Franklin,
Department of Public Works

‘....—;’/ .

Thomas Carrefa

(—‘Z’ z/\ /‘%/1[ ér’*‘(

Ste ﬁ?én Heller



