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THIS AGREEMENT is made on this 110 day of July, 2018 by and between the
BOROUGH-OF FRENCHTOWN, a municipality in the County of Hunterdon, State of New
I ersey, hereinafler refered to as the “Employer” or “Boroﬁgh” and the HUNTERDON

COUNTY POLICEVIEN S BENEVOLENT ASSOCIATION LOCAL NO.188, BOROUGH

OF FRENCH’I‘OWN UNIT hereinafter cheued to as the “PBA™.

RBEAMELE
WHEREAS, it is the intent and purpose of the patties hereto to promote and improve

the harmonious and .economic relations between the Bovough, its employeeé and the PBA to

 establish a basic understanding relative to the rates of pay, hours of work, and otheir conditions

of ernployment consistent with the law:

NOW, THEREFORE, il; the consideration for tllc-'lﬁtlmal covenants herein, the
parties agree as fc}lo»v g ' .
ARTICLE |

¥ Except as so modified by this Agieement or practice, the Borough hcleby retains

'and reserves 1111t01tsclf without limitations, all powets rights, antharity, duties and

rcspcnslbmues conferred upon and vested in it as the appropriate autlidri_ty prior to the signing
of this Agreement by the laws and Constitution of the Staie of New Jersey and of the United
States of America to conduct the business of the Borough, including to manégc.. and dlirect the

affins of the Police Department and to Sulfil its lawhl obligarions

' Itis further understood and agreed that all ri ghts of inanagement are retajned by
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May. 10. 2000 7:26P¥ No. 8724 .

the Borough, except as modified by this Agrccn’lmt? .aud that these rights shall include but not by
way of exclusion, the right to () select and direct the Officers; (b) hive, promote, transfer and
assign; (¢) suspend, demole, discharge or take othex disciplinary action for good cause;
. (d) relieve Officers fL‘om duty becau.se of Iack of wmk or for other legitimate reasons; and (e)
determine the work to be performed within the unit of cmployees covered by this Agreement,

ARTICLE 2
RECOGNITION -

1. The Borough recognizes the PBA a.s the exclttﬂ-ive and sole representative for:
the negotiations unit cohceming salaries, hours of wark, and othér terns and conditions of
employment forall full-time Police Officers and Sergeants (“Officers ) employed by the
quough and sﬁe'c_iﬁca’lly excludes the Chief of ,Pbl_ice,_Captains, Tieutenants, special
school guards, special officers and clerical employees, and other enployees of the Borough.

B All.r'e.fgrences_ to the rqai_e gender shall ais_q refer to the female gender.
| ARTICLE. 3
NE(;OTIATIOI&S PROCEDURT,

I, The Borough and the PBA -agrcg o enter into negotiations for a
sliccessor agreeneht in accordarice with the Rules and Regulations of the Pablic
Employment Relations Cormmission (“PERC"). Siich Agreement shall :apply to all members of
the negouanons uml and| shall bc reduced to mmng and, after ratification, signed- by the

paitws
2. .The partiesmutially pledge that their représentatives shall beenpoivered with.
PBA 188 & Frenchtown
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the authority to make proposals, consider proposals, make counter proposals and enter into
fentative agreements as the 1'ep1‘es§mativcs of the PBA mcmberéhip and the Bm‘ougl_l
Council, No tentative agreements Shﬂli be binding until ratified or adopted by the PBA
membership and authorized by the Borough Cauncil,
ARTICLE 4
SE YBR.ABLLITY CLAUSE
Tn the event that any federal or state leglslatton, governmental regulation or couct
decision uwahdates any Atticle or Section of this Aglecmcnt all other Articles and Sections.
not so invalidated sllall_ remain‘in full force and effect and the p,artlcs shall renegotiate
concerning any st‘mhr. invalidated provisions.
ARTICLE 5
RETENTION OT BENLFITS
Ttis understood and agreed u‘pcﬁi that all tights, privileges and benefits which the Officers
~ have hetetofore cn_;oyed and aje presently enjoying, sha!l be maintained and. conlmw:d by
the Borough e\cept as’ mod)ﬂcd by this Agwcment
ARTICLE §

GRIGVANCE PROCEDURE

1 For the purpose of this Agreement, the lerm “grievance” is hereby jointty
defined.as an appeal of the intexpretation, application or violation of this Apreenient
and/or Pol_iqiqs, agreements, and adm inistrative decisions éﬁ'cc_:ti_ng an Oﬁicej;’or_ the: PBA.-

2 Fot the purpose of this grievance procedure the PBA, Officer or gioup of
‘PBA 188 & Frenchtown
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Officers, shall hereinafter be refened to as the “giievant.” The PBA may file an individual
grievance on behalf of any Officer or institute a group grievance when the grievance affects
mote than one (1) member of the negotiations unit.

3, All grievances shall be made in wntmg and shall contain a ge,nclal description
of the relev-mt facts fmm which the guevanca derives. |

4. Unless otherwise provided by law, including the New J c-1“se'y Attorney Ge{lcl'al
Guidelines on Internal Affalirs Policy and Procedures, it is agreed that all patlies .involved in
the ‘gz.-icvnu'c:e proceedings shall make available all documents and materials pcr’ti‘ne’nt. to the

| subject matter'of the grievance.

5. ~ Nogrievance settlement shall in any‘\vay'ope;r'ateto madify, add to, or subtract
from any of the térms of ﬂii§ Agreeménf nov shall such settlement be contrary to Ih;v. Any
such settlement shall be final and binding upon the parties. Only tlie PBA and the Borough
Council can settle a- grievance snd such scttl_cment shall be reduced fo wiiting and executed

by the ‘parfies.

6. The number of days referred to in'the gucvance progedure is to “busmess days”.
wlnch excludes Satmdays Sundays holidays and any days on which the: Bo:ough is
officially closed. Both parties shall adh'ere to the time limits set forth herein unless the time
lishits are extended by niutital agreement, )

. h Any grievant may -omﬁy press;;t a grievance to his immediate supetvisor in-
amattempt to settle the miatter informally, Li the event the grievant is not satisfied with the.
resolution proposed, the grievant may proceed in accordance with the procedure set forth
PBA 188 & Frenchtown
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herein. The PBA shall participate in all steps of the grievance procedure. A grievance orally

presented will not toll the periods provided by Article 6, Section 8.

8. S’tepé of the Procedure:
One,
A grievance must be filed sithin |5 business days from the ﬂ'ale th.c grievance a'ros'é or
became kinown to the grievant, whichever is later. Failuve to file a grievance within the rcqui';_-e_d
time shall prevent further processing of the grievance. The grievance shall be suhl.uilte.d_ in

writing to the Chief of Police, who may conduct a hearing regarding the giievance at his

discretion, and shall render a decision, in. writing, within 15 business days of the receipt of the -

grievance. The written decision shall be provided to the PBA. representative.
Step Two,

I the grievant is dissatisfied yvith the ﬂnsﬁer‘ to the grievance in Step One, or no
decision has been rendered in 3 timely fashion, then, Within- 15 business days of the date -that
the PBA received the demsmn or, if no dcc1smn is rendered, within 15 husiness da}'s of when
the dccxsmn was due _the guevant may submtr the wurren grievance to the Police
Committee, which shall review any decision and either reverse, affirm, or qu_if‘y same
within 15 business days of the submission of the grievance, in wiiting, The written

decision shall be provided to the FBA representative, -

Step Three,
PBA 188 & Frenchtown
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If the grievance is not satisfactorily disposed of at Step Two, or if no decision has
been rendered in a timely fashion, then, within 15 busincss day.s of thc date that the PBA
received the decision o, if no decision i is rendered, within I5 business days of when fhe
decision was due, the grievant may subnut the written grievance, in writing to the 1 ’vIaym and
Council. The Ma}rm and Council may conduct a hearing, xegmchug the grievance at their
diseretion, aid shall render a decision, in Wutmg, within 15 busmess days of the l‘eCElpt of the
guievance. The written decmm shaﬂ be provided to the PBArcprcse_ntatlivc. ‘

Step Tour,

If the grievance is not satisfactoiily adjusted between parties th'o#gh Steps One, Two,

| or Three, then within 15 business days aftet tcceif:t of the Mayor and Council’s w.ritten'
decision, or within 15 BLISMess'd_aj,rs of when the decision was dugif not received, the PBA orthe
Borough may submit the: grievance to binding arbitration through the PERC,
a.  All grievances, including discipline, may be subtitted to binding arbiti'atioix.
e}accpt as otherwise pichibited by law. | |
b, The arbitrator shall hold the hearing at a time and place convenient to
the parties aid shall Issuie a Written decision. The, fees and expenses of the arbitratoi, mcludmg
- court yeporter or transcript fees, if the parties. mutwally agmc fo have the proceeding transcribed,
shall \?& bor1:16-cqlually by the parties; except that any party causing a late caucallati_pn‘ fee shall
bear that eXpense aldne-
C. The arbitrator shall not have the pover. toadd to subtract fmm, or i any

way 1odify the tetms of thas Ag1eemcnt and_ shall confing liis dc01310n to the predise

. PBA 183 & Fr‘enchtown
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issue(s) presented fdr arbilration and shall have no a@ltl{ority to determine any other issue(s) not
presented, except as they may be necessdry 1o a determiamticm‘of the issue(s) submitted for
arbifration.
d. All grievahce hearings shall be conducted in private. The Iicaring(s)
Sha:II be séhedulcd to avéicl: time uﬂ"from regulatly scheduled shifts. In the event a grievaut, or
wilness is onﬂuty, he shall be permitted to attend said lieaiing without 1"e'duc..tion_ or loss of pay.
e [ the event that the grievance is scheduled to be heard during the
grievant’s time-off, or witness’ t'iine-on,. neither ﬂle.grievmx‘t nor the wim&s shall be paid for
attending the liearing; except that, a witness called by the Boro_ug‘h shall receive overtime i
calléd-in on his time off
JUST CAUSE PROVISION
No Officer shall be dischiarged, suspended, reduced in r4uk o compensation, or oth'erﬁrisc
disciplined, without just cause. Any such action asserted by the Rorough, or any agent or'
representative thereof, shall be subject to the Agreement’s grievance. procedure. if recourse is
not provided. fot under Title 40A.
ARTICLES
POLICE OFFICERS’ BILL.OF RIGHTS
L, In 'an;éffmf fo inslure‘that Dcpai‘tmcntal Itlvest;gati_ons are édnd;tcted ina

manner whidh is.fair and. that promates good order and disciplinie, all administraiye and

| infernal affairs invesfi_géﬁons\, ﬁih&lm condueted i'n-perszlm or. tﬁrotxgll Written ‘queSti_c‘innaire,-
PBA 188 & Frenchtown
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will be conducted pursuant to the New Jersey Arto‘mcy General Guidc!incs on Internal Affairs
Policy ﬂl-ld Procedure.

% If he 50 vequests, an Officer whether a witness or a target, may have a PBA
representative and/or' an atton‘ljcy present at the interview and shall not be required to .answcr
any questions ullitil.‘ said representative and/or attorney 'ar1'i\fes. If an Ofﬁcer reqﬁests:“

- representation, it shall not delay the interview by more than 24 ;hou.rs unless the Chief of Pelice
agrees to allow for more time. |

3. - When an Officer is involved in a critical incideht, such as a shooting, motor
vehicle accident, or physical aitercatioﬁ, he shall be immedi;tely removed from the area or
as soon lher.ea'f’te.r as possible, if he requests medical attention or evaluation. Said Officer
shall not be required to ﬁ:qun_d to any questions of supply ahy statement or written reports until
he is released by the e:va'lnati'ng physicianor other in¢dical professional, Such delay shall not
exceed one (1) business day unless the Officer is physioally and/or mentally incapacitated.

PBA REPRESENTATIVE

One (1) representative of the PBA, who is sin: 'HOfﬁcer, may ertér Borough facilities
or premises at teasonable houts for the putpose of observing their consti tuén ts or assis_tiftg‘ in the
adjustment of grievances. The PBA will request permission from the. Chief of Police at least
twentj—fm\r (24) hows prior to entering thé Boro I.lgh;'s faciliitigs to conduct PBA bﬁsi-ﬁcs’s, except
in an emefgency sitvation, Permission will ot be uareasonabl ¥ withheld‘prqv‘i:ded the éonduct
of said business shall notdiminish the effectiveness of the Pofice Department 61- 1'&;1L|ire the

"- PBA 188 & Fre‘hc’hio.wn
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recall of off-duty Officers to bring the Police Department to its‘propcr effectiveness.
1 Seniority will be calculﬁt;d'as bf the latest hiring date and will not be-
~deemed interrupted by any a:p;irm*ed leaves provided that th;a' leave is for not more than one (-l)
yvear. A leave of absence in excess of one (1) ygawcsults in a break in service. If the Ofﬁcar
desires to return to service after one (1) yéar,‘th_e Officer will be treated as anew hive. Seniority
will terminate upon resignation or discharge from the Police. Department.

2, Officer shall serve a one (1) calendar year probationary period from the.
date of hite. Ofﬂger‘s shall become permanent and be granted seniority retractive to the daté of
hire upon successful completion the p;'obatfonary perigd _.upc;n recommendation by the Chief of
‘Police and permanent| y-‘hireci by the Borou.gh. Coungil.

l- 3. Officeis promoted fram the negotiations iit shall not continié to acoumulite.
seniority for the purpases of this_Agrc_gmcm, If said Officer is returned to the negotiations unit,

~ he-will be granted the-seniority he'-a;tta'inec{ prios to promotion,
ARTICLE i1
LXCHANGE OF DUTY TQURS
Ofﬁccy‘s shall be perinitted to voluntarily exchange their tours of duty subject to the prior

.appr;)vai of the _Chie_:f of Police, or his desi‘ggee provided that such exéhan_ge does n_o_t", n the
sole judg:'neﬁ of the Chief, or his designes, have a ncgaﬁvé::cfféc_x on the opération of the

Police Depattment and provided that the'exchange does not diminish the effectiveness of the

PBA 188 & Frenchtowr
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Police Departient ov require the recall of off-duty Officers to biing the Police Depattinent
to its proper effectiveness.
ARTICLE 12
2TY AND V ULT
Officers and the Borough are to.comply with all safety and established work rules

contained in the Rules 4nd Regulatious on file with (he Police Department.

ARTICLE {3

1. Officers shall hnve access to their personnef files, upon 24 howrs” notice to the
Ghi‘éf of fblicc and may be viewed during the Chief"s normal working Hours, Tf an Officer
disagiees with an item in his personnel file, he may place a rebyttal statement in the file,

2. Files remain the property of the Boroighand shall not be removed from the
Police Department without _tl_;e- express written consent of the Chief of Pglice. Aﬁ Officer
may.copy anﬁhing that is in hig 'ﬂi«;s‘ |

3, No document of -aﬁon_yino,ﬂs origin shall be '_ipcluded ilu' 2. personnel file. The
Borough shall notify ﬂlG.Off:lcel' in writing when any item is placed in }_ﬁs employee file,

4. Tofenal Affairs documen(s will only be piaééd in 4 personnel file consistent with

 the Neyw Jersey Attotney General Guidelines on Internal Affaits Policy and Procedures.

. PBA 188 & Frenchtewn , . , o
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L VALUATIQ]‘:]S
Each Officer shall have his work pérf‘drmance' evaluated at least once during each
cale_ndar year. A copy of each written evaluation of work performance shall be gi_vep to the
Officer. The Officer shall sign the evaluation acknowledging that he has reviewed it (not
‘ agreenent with it) immediately following such review. The Officer shall submit any response
to the evaluation within 30 'éalendar days from the date of his signature, which statément shall

become part of the evaluation.

ARTICLE 15
‘HOURS OF WORK ANb OVERTIME
1. Hours of Work. |

a. | The wotkweek shall be 5 consecutive days on duty foflowed byﬁ
i";,onse‘cimi\lre days off duty. The 8-hour work sehedule is based on working 80 hous in 4 14
consecutive day cycle. In.the second week of the cycle an officer'shall receive 2 float days off-
diity. The Officers arinval work year shall be 2080 hows,

b. Officers-must iepdft for duty fifteen (1S) minutes -pfior‘the start of their
scheduled shift 'md shall be pelmztted to leave fifteen (15) minutes before the end of rhcu tour
of duty; pravided that 'ilJ necessary mformafmn has been disseminated to the relieving Ofﬁcm
who shall be on duty. Overtnne shall not be paid to c1thm ofﬁcm if all mfmmatmn is not

—_
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disseminated during the 15-minute debriefing,

& An officer shall have the option to elect to take ovéiﬁm;a iy éasl1 payment
or compensatory time. An officer shall be allowed to accumuiate up to 480 hours of |
compensatmy time. At the end of each calendar yeaa ai officer rmy elect to cash -in.all or part
of his banked compensatory time. If he elects to cash -in, be shall pmwde the Borough notice of
the arhount to be cashed-in on or before October 1 of the yeat. Paynieit shall be made to the
officer in the first pay pei‘iod of December. Any time not cashed-in shall carry from year-to-
year. |

d. The Chief of Police shall post the schedule for each quarter one month
bafme the commencement of the quarter, The Chigfof Pohce shall post the schedule fcn the
remainder of 2018 by August 1, 2018.

e Officers shall have a minimutm of 12-hours off duty between shifts,
However, an officer can agree to wouk with fess time off between shifts at his option, The Chief
.of'Pol‘ice_ shall have the tight to make cﬁangcs in the starting and stopping timé of the daily work
schedule in‘cas-cs of emel'g'éncies. Any such temporary schcdl:ling 'chmﬁgcs shall be for the
efficient operation of the Police “]:)epﬂr[‘me‘ut and onlyﬂxirih_g the extént of the ¢mergency.

A “Emergéncy“ as.used herein shall .incluéle any nnvsual conditions
c_sruéed by any circamstances or situation incl,u,d_i_ag s‘ho:.'tages, in the personnel of the Police
Deparlr'nc:nt ot force cansed by Vacangies, sickness br'ymjtuy, or by the taki;l'g'Qf‘gQGIiled -
vacation or sick leave or both, wheteby the safety of the public is endangeted Or'impar'ilequ as

shail be determined by the Chief of Police.

PBA 188 & Frenchtown
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i, The limits and standaxds to be observed in determining such
“emergency” inchide: (1) incidents caused by the Borough shall be unintentional and of an
accidental nature; (2) ihé emcrgf.:ncy must involve a situation \&hi(:h threatens the health, sétf‘cty
‘and welfare of the public; (3) the emergency must be of limited time duration; and (4) én}r :
violation or suspension of contractual agreements must be limited only to the duration of the '
c’me’rg‘cncy; ‘
2. Shift Definitions .
A The day shift shall be 0600 to 1400 or 0800 to 1600 hours. -
b. The afternoon shift shall be 1400 to 2200 or 1600 to 2400 Tiours.
¢. . The midnight shift:shall be 2000 to 0600 or 2400 to 0800 houys.
3, - Temporary Assignment
Membets ‘pf the Police Departiment may be used from time to-time for assignjnent to
specialized nits or administrative details. During this period of time the Officer will work a
* tour of duty suitable for such assignment.
- 4. Meal Bregks
Officers:shall i‘eceiva a paid 30:-1n'inute_ meal period and 2 paid 15 minute breaks.

Officers are-subject to recall during their breaks when necessary,

8, Overtime
8. Overtime work shall be divided equally among unit members.
b. All hmus worked outsude an Officer’s regular shift shall be compensated

as:overtime, Qvertime:shall be paid at tine and one-half an Officer’s hourly: rate of pay An

_ PBA 188 & Frenchtown
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Officer’s houtly rate of pay shall be calculated by dividing the Officer’s pensionable base pay |
by 2080. Comﬁns?ﬁioﬁ for overtime worked shall be made within the next pay period after
which 0\'§1‘ti1ne Was carncd.‘ Officers who wishi to l'eceivf; overtime as compensatory time shall |
reccivei 5 hours for each hour worked.

é, An Officer shall not be ;iéllied the use of connpengatory time unless the
Police Department is unable to obtain any covemge for the Otncel s.shift, If an Officer is demed_
the use of compensatory time and he grieves the dcma[ and pxcvatls he shall be paid a full days’
pay at lum: and one-half for each compensatory day that he wag demecl

d. . TFan Officer is called into wor}f other than during his‘rcguljaﬂy scheduled
hours he shall be guaranteed-a minimum of four (4) howrs pay at his overtime rate. The 4-hour
guarantee shall not apply to overtime that is contiguous with the end of an Ofﬁee.r’s shift but
shall apply to early call-ins. Unless the Officer is. scheduled ta.coritinue, working his regular
-shiflhl he sl;iaH be released from duty ence the need foi the call-in has ceased.

I SALARIES AND WAGES

SALARY GUIDE: 2018 2019

Patrolman ) '

New: Hire: ' $38,000. - $38,000.

6 months: | $40,000. $40,000.
* Year 1; ; $42,000.  $42,000.

Year2: ‘ $47,000. $47,000,

Year 3: , $51,000.  $51,000.

Yeard; $54,000. . 854,000, -

Year 5; - 857,000, $57,000,

Year 6: $60,000,  $60,000.

PBA 188 & Frenchtown :
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Year 7: $63,000.  $63,000,
Year 8: 367,000, $67,000,
Year 9: $69,000. $69,000.
L. The above contratt wdl remain in effect for lwo (2) years. Officers Titen & Young

will receive step adjustments on 1/1/18 and 1/1/19. Officers hired after 1/1/18 will receive.dn
annual step movement on their anniversary date in 2019, Annually, all officers will receive 4 step

adjustment or 2% whichever number is greater. for the duration of this contract,

2. Patrolman Dan Titen - $47' 000 as of 1/1/2018

3 Senior Patrolman Robert Young - $63,000 as of 1!1/2018 IfSeLgeants
Promotion Approved Add $3,500.00 - $66,500.

4. Officers shall be paid every 2 weeks.
5. Staiting salary for new officers be not less than $38,000 per anoim. The Boiough
may provide for 4 greater stmtmg salary based on an officer’s experience. I—Iowevel it shiall not.

exceed the salary of the lowest paid uwumbent officer.

_ 6. Promotion to Sergeant wﬂl result in & $3,500 increase pcl year addecl to the
panolman salary step.

ARTICLE17

HoLmé-x'szP_’ ERSONAL DAYS

Effective and retroactive to July 1, 2015, the vaine of the 10 hohdays (10 days at

3 hmus per day) was included in the base pay for'all purposes and paid equaljy in the regular”

pay ¢ ycles of each Officer, Ofﬂcm‘s shall- no longer recéive premivm pay for »vqui'lnlg,'hoﬁdays*

PBA 188 & Frenchtown:
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afier July 1, 2015.

2. Officers will receive three (3) paid personal days per year to be used subj-éct 10
a_pproval of the Chief of Police, of clesignee, and the necessities of the job. Approval shall not be
urweasonably depied. Requests for peréonai days must be:submitted to the Chiaf. of Palice, or

designee, in wﬁting at least 48 hours in advance of the personal day.

'ARTICLE1R

YACATIONS
1. All permanent full time Officer’s will receive vacation with pay according to the:
following schedulé: |

a. After 6 months of employment 5working days
b. Commencement of 2 years ~ . 8 working days
3 Commeiicement of 3 years - 10 working days
d.  Commencementof7years . (5 working day's |

e Commencement of 14 years _ 20 working days
f.‘ Commencement of 20 yeais 25 wotking days. -

2. A minimum of one (1) Officer shall be allowed.on vacation at ene time except
more may be allowed at the discretion of the.Chief, or designee.

& All vacation shall be taken during fhe current year and may not be accumulated. |

However, a maximum of seven (7) days may be caried forward aind taken prml. to J une 1 of

the followmg year upon the Chief of Police's recommendation and appwval by the Borough

PBA 188 & Frenchtown
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Council.

4, Vacations shall be selected in seniorily order from January through February for

the calendar year. Any days not selected during this period shall be granted on a first-come-

first- serve basis. Vacation requests must be submitted to the Chief, or designee, in writing at

least fifteen (15) days in advance of the vacatiou.

5. Vacation léave can be taken in individual days at the Officer’s option.

ARTICLE 19
SICKLEAVE

1 Each Officer shall receive twelve (12) paid sick leave days per annum.

4 New eniployess shall veceive one (1) day of sick leave for each nonth ot pactial
month of employment during their first year. .

3. Unused sick leave shall accuniulate yaai-to-year to a maximum of One ﬁuﬁdréd
Eighty (180) Days. Officeis shall not be e'li,g‘i'b'le_ (0 cash-in any accumalated sick time upon
separation of employment,

4, An officer shall ‘B'c allowed to use sick leavé for hirfiself or to care for any peison
listed in Article 21, Section 1'and 2, Ifan Officer is absent for veasons that enfule the Officer to
use sick leave, the Ofﬁem s supervisor shall be notified pmmptly lemc to nonfy the
supervisor may be cause for disciplinary actioly. Ab,'s',e'ncc witliout notice for five (5) consecutive

days shall constitute resignation, LT
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- Auny Officer who is absent on sick leave for one full tour or more shall be
required to submit a physician’s .ccl'liﬁcatc as evidence substantiating the illuess. The Borough
may requive an Officer who has been absent because of personal illness, és a condition of hig
1eturn to work, (0 be examined by a physician at the expense of the Borough.

| ARTICLE 20
INJUR Y~OIS-D_'UTY

1. Any Officer who is injied while acting in the pexformance of his duty, or who
becomes ill as a direct result of his employment, shall répéiv«: full pay 1c§s the Workers’
Compensation teinporar’y clisability payments to yhich he is entitled during the period of his.
absence from employment for up to one (1) full year, provided the Officer’s disability payments
are aissigncd to the Borough, |

2. Such payments shall begin from the onset of said injury or illness provided that
the Borough phyg_iciau certifies that the disability prevents the Officer from carrying o1 ﬂi_e
normal duties as an Officer. If'there is a disagreement régard‘i'ng the existence or extent of a job-

connected disability, such issue shall be determined by a physician agreed to by both the

Borough and the PBA, the cost of which shall be borne equally by botly parties. Pending the

olitcotne of this decision, the Officer may use any sick or vacation leave accumulated by him

and shall later be credited with any time so used ifhis injury or illness is deemed covered by this

Article..

3. Ifthe Borough’s surance catrier denies that the injury or illness is job I'élatc(l_,

 this provision will become operative-onily after a decision by the Division of Warkers’
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Compensation that iilc Officer’s injury or iIln’c‘és was sustained as a result of the performance of
his duty. Pending the outcome (_}f this detision,_ the Officer may use any sick or vacation leave
accumulated by him and shall later '_bc credited with any time so used if his injury or {llness is
deemed compensable.

o This Article shall not apply to off-duty injuries or i-l Inesses thal do not arise out of
the officer’s pe:rformancc of his duties as a police officer,

\RTICLE 31
BEREAVEMENT

L.* Ten (10)days leave with pay shall be granted for the death of the Officer’s
Spousc, ¢ivil union/domestic pa.rtner or child. Officer may use acciued vacation, sick or
compensatory time for an extended beieavement feave at the discretion of the apprqpriate,

- authority. |

2. Five(5) days lbav:e with pay shall be granted for the death of QFficer’s parent, |
l:xrdther,,ﬁsteror other relative rés‘i"ding in the household, Off'ic‘er’ may use acerued vacation,
sick or compenéatdq time -fqr an‘extended b:r'.eavc_m@nt leaye at the discretion of the
appropriate authority. _

3. Three (3) days leave with pay. shall be granted for the death of Ofﬁcer’-@ aunt,
uncle, grandfather, grandub_thcr, father-in-law, mother-in-law, brothcr-in-law, or sister-in-law.

- Officer may use accrved vacation, sick 61* compensatory time for an extended. bgitcaveznent

, leave at the _discretioﬁ of the appropriate authority,
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LEGAL DETENSE

I The Borough will provide legal deferise for ofﬁccrs in action or legal proceedings
arising out of duties and directly related to lawful exercise of police powers pursuant to N.J.S.A.
403: 1.4-1'55 and applicable lnw.-

2 The Borough agrées to provide the PBA with copies of insurance g;olicies. _

3 If an Officer Is made a defendant in a Jaw suit or other l[egal proceeding frising
out of the performance of Borough police dutiﬁs for which the Borough does not have 'msurancc_
coverage, then a}ld in that event, the Borough Wiu provide at its cost.the Ofticer with counsel to
defend such svit or legal proceeding and shall mdemnify the officet for any awarded damages as
allowable by Jaw, |

4. If the Officer is not satisfied with counsel provided by the Botough, he niay
retain private counsel in 'whic'i\ event the Borowgh shall make payincnt in_full for any and all
resulting legal fees and cosls at the customary rates paid by the Borough to the Borough
Altorney. e

5. The ﬁf_fect_ed Officer will be vesponsible for paying any difference that may result
between the private counsel rate and the Borough's prevailinig rate.

Q[J:l‘ SLQEEMPLDYMEHT |

I, Itisudderstood that Officers will ;:Onsic’iei' -th'eir'posit'ion with the Borough as

their primary job. Any putside en'xploym_ent must not interfere with an Officer’s efficiéncy in his

position with the Borough which putside employment must be approved in writing by the-
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Chief of Police,

d, From time to time Officers are requested to perform traffic or other police-reiated
duties for utility or other companies within tixc Borouéh and by neighﬁ()l'illg municipalities o1 -
the county. The following broccdures shall be used for any off-duty Borough Officer to pcrfonn
services for an outside Vendor or cl)‘thar govermunental unit where the Officer will be 1'eql|i;'ecl to
éither ivear the Police Department’s uniform or cairy the Dépaitment’s weapon ot botil.

a. All compensation for off-duty jobs shall be paid througly the Borough at.
an hourly rate of $65.00 for the officer, Tethe off-duty jd’b is funded by 4 grant that pays d lesser
hourly rate, that lesser rate shall apply.

| | b. If an Officer is perfortning outside duty WOtk through another pubhc
entity, the Officer shall be paid at the rate set by that cnuty Paynient shall be made through the |
Borough. The Borongh shall ¢ontract with the othcr public entity pursuant tQ.-cl_n'rent prz_lctme.

& Off-hity work shall be selected by sertiority and rotated so that is divided

ex_;'ua'll_}'r amoig membiers of the Police Departmert, | |
| 3. The Borough shall provide full insurance for Ilabthty, workers eompensation;

disability and all other nécessary insurance for Officets aceepting off-duty employmeiit to the

full extent permissible under law:

UNIFORMS AH‘D EQUIPMENT
L. The Bowugh will provide uniforms and cqmpmcm to 0ﬂ10¢l$ al its cost.
2. Umforms zmd equipment that become worn out ot which are damaged iti the line
PBA 188 & Frenchtown
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of duty will be tumned in to the Chief of Police and will be repaired or teplaced at the expense of
the Borough,
3. An officershall be reimbursed up to $150.00 for any personal item damaged or

destroyed in the lme of duty, excluding personal cell phones or other personal electronic devices.

| _é]g:]‘j.[g LE 25
LEAVES OF ABSENCE
L. Disability:  An Officer who requests leave without pay for reason of

temporary disability shall be granted such leave for the duration of disability for a ﬁerio‘d not to
exceed one (1) year. To be eligible forsuch a leave, proof in the form of a doctor’s report of
illness orinjuty resulting in the temporary disability shall be ﬁquired. During the one (1) year,
an Officer wiu be refurned to his position without loss of seniority, Forup toone (1) vear

: duririg the period of disability, the Borough will pay the medical benefits for the Ofﬁépr, whicit _
the Officer carried as of the.'l'ast day prior to the disability, An Officer’s contiming service will

~ acerue duiing the disability leave, as wéll as the privileges to which ﬂjp' Officer is entitled by the
virtue of such continuous service. An Officer will not acerue sick leave, other types of leaves, |
ot Vacation pay while out on tempmmy dlsablhty An‘employee shall usc all available sick leave

before beghmmg a disability leave. Au employee may also apply for temporary disability

benefits.
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g Military: Military leave shall be granted in accordance with applicable

Federal and State law.

3. Jury Duty:  Tury duty leave shall be granted. in accordance with S'tate laww.
: N ' -
MEDICAL BENEFITS
1. The Borough shall provide health in:surance benefits to all Officers and their

- dependents, Such benefits shall includé medical, preseription, dental and vision benefits.

2. The Borotigh shall Lnaiutnin the level of health iﬂsﬁrau‘ce benefits, iricluding
employee ont’-of—pocket or éo—pay paym;:nté. In a.crldi_tiou,‘ Officers shall contimye fo contribute
thlrc‘mgh the gnd of this Agreement the full Year 4 implementation 6f the Officer's contiibution
toward the premium for health ins.urance coverage in accordance with P.L. 20171, ¢.78, as
applicab!c-,

3 The Borough may-chmigé insurant_:‘q cairiers piovided the level of benefits

~ provided dre equal to or belter than those provided by the .pr'iorcarrie'r,l including no increase in
out-of-pocket or co-pay pagments:

4. The Borough shﬁll make available to the surviving spouse an& dependents the same
type of health insurance as was provided priot to-the Officer’s death aceording to applicable

lay. Tiﬁ's cOVeragg will be made available at the: Barough's cost but paid for by the 'sutv'ivdr'(s). )
| ARTICLEY K
PBA‘ LEAVE ‘

One unit inember shall be allowed fo take leave for any-and all PBA conventions to a
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maximum of 3'days off with pay.

ARTICLE 28
DULS CHECKOFF

The employer agrees to make a bi~weekly deduction from the cﬁ1ployce"s paycheck at
the request of the employee, Such deductions will be used to pay for said employee's PBA
dues. Such deductions will be turned over to the PBA on a monthly basis. The amount to be
deducted from each paycheck will be one-half (1/2) of the eimployee's monthly dues. The
Eﬁlploycj' may only l'emliL dues and répr_éscn_tation fees to the PBA so long as the PBA is the
majority representative. -

ARTICLE 29

RULLES AND REGULATIONS

s The present rules and regulations pm'tahﬁng t6 the operation of the Police
Depattment and maintenance of discipline, will remain‘in effect subject to modification by the
Chief of Police as approved by the appropriate authority for the efficient operation of the Police

‘Depactinent, -The Chief of Police shall provide the PBA ivit,h 30 calendar days® notice of any
changes to existing rules and vegulations and_/or the implementation of new rules and
regulations,

2. ltis understood that Officers shall comply with all such rules and regulations.

' Employces shall promptly and cf‘ﬁclcntly cxcculc the lawful instructions and ovders of the Ciuaf
of Po[lcc or the Chief’s desngncc ]f any Ofﬂcer beheves a rule, regulation, instruction or ouler

is unreasonable, unjust orin violatiou.of this Agreement, the Qfficer shall comply with the rule;
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tegulation, order or instruction, subject to the rights provided in the grievance procedure set

forth in this Agreement. An officer need not comply with an illegal instruetion or order,

: In the event that an Ofﬁcer refuses to comply with a lawful rule or regulation, or

1efuses to execute promptly and efficiently a lawful instruction or oxder of the Cluct of Police,
or the Chief's desngncc the Borough shall have the ught to take disciplinary action subject to

the right of the Officer to seck redress under N.J.S.A. 40A or the griévahcc_ procedure set forth

.herein;

ON OF AGREEMENT

1. This Agreement shall be in full force and effect as of January |, 2018 thrdugh
December 31,2019,

2, If subsequent negotiatioris do not tesult i a successor Agreenient by December
31,2019, all terms gmd'condiﬁons of the Agteement shall continue in full force and effect until

the new. Agreement i$ reached and executed.

FOR PBA LOCAL 188 ) FOR THE BOROUGH OF FRENCHTOWN

AV e
_B1~innMcNally,VfcM | | N‘V"ﬁ "Wl M(j IWL

PBA 188 & Frenchtown
. 2018-2019 CNA
071118 .

P.

7




