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EREAMBLE
This Agreement entered intc the 18th day of November , 1991,

by and between the TOWNSHIP OF NEPTUNE, in the County of Mommouth,
New Jersey, a municipal corporation of the State of New Jersey
(hereinafter called the "Township") and LOCAL NO. 74, NEW JERSEY
STATE POLICEMEN'S BENEVOLENT ASSOCIATION, INC., (hereinafter called
the "P.B.A."), represents the complete and final understanding on
all bargainable issues between the Township and the P.B.A. on
behalf of the Patrolmen and Detectives.

NOW THEREFORE, the parties in consideration of the mutual
promises, covenants, and conditions herein contained, agree as

follows:
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ARTICLE I
RECOGNITION
A. The Township hereby recognizes Local No. 74, New Jersey
State Policemen's Benevolent Association, Inc., as the duly
authorized collective negotiations representative for all Patrolmen
and Detectives in the Police Department of the Township.
B. The title of Patrolmen and Detectives shall be defined to

include the plural as well as the singular and to include males and

females.
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ARTICLE II1
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself,
without 1limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State
of New Jersey and of the United States, including, but without
limiting the generality of the foregoing, the following power,
authority and rights:

1. To the executive management and administrative
control of the Township Government and its properties and
facilities and the activities of its employees;

2. To hire all employees and, subject to the provisions
of law, to determine the qualifications and conditions for
continued employment; the assignment, promotion and transfer and
the discipline and demotion for good and just cause of its
employees.

3. To take any permissible disciplinary action for good
and just cause according to law.

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Township, the adoption of
pelicies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this

Agreement and then only to the extent such specific and express
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terms thereof are in conformance with the Constitution and Laws of
New Jersey including Chapter 303 of thé Laws of 1968 and of the
United States.

c. Any emploYee covered under this Agreement seeking to
engage in private or outside police or security work must, prior
to engaging in such work, secure approval in advance from the Chief

of Police.



GRI ROCED
A. Purpose

1. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to any problem which
may arise affecting the terms and conditions of this Agreement and
to resolve dgrievances as soon as possible so as to assure
efficiency and promote employees' morale. The parties agree that
this procedure will be kept as informal as may be appropriate.

2. Nothing contained herein shall be construed as
limiting the right of any employee having a grievance to discuss
the matter informally with the Chief of the Department and to
adjust the grievance without the intervention of the P.B.A.

B. Definition

The term "grievance"™ as herein defined means the
interpretation, application or violation of policies, agreements
and administrative decisions affecting the terms and conditions of
employment covered under this Agreement.

C. Steps of the Grijevance Procedure

The following constitutes the sole and exclusive method
for resolving grievances bhetween the parties covered by this
Agreement and shall be followed in its entirety unless any step is

waived by mutual consent:

Step One:
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a. An aggrieved employee shall institute action under the
provisions hereof within thirty (30) days of the date of the
occurrence. Failure to act within said thirty (30) days shall be
deemed to constitute an abandonment of the grievance. An earnest
effort shall be made to settle the grievance informally by the
Chief of the Department, or his designee.

b. The Chief of the Department, or his designee, shall render
a decision within ten (10) days after his receipt of notice of the
grievance.

Step Two:

a. In the event the grievance is not settled through Step One
and concerns an alleged violation of the provisions of this
Agreement, only, the same shall be reduced to writing by the P.B.A.
and signed by the aggrieved and filed with the Committeeperson for
Public Safety (or the representative) and the Business
Administrator within five (5) days following a decision of the
Chief of the Department.

b. The Committeeperson for Public Safety (or the
representative) shall render a decision in writing within five (5)
days from the receipt of the notice of the grievance, with an

additional copy of said decision being filed with the Business

Administrator.
c. The copies furnished to the Business Administrator under
a and b of this section are for the sole purpose of establishing

a record of said grievance.
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a. In the event the grievance has not been resclved through
Step Two, then within five (5) days following the decision of the
Committeeperson for Public Safety, the matter may be submitted to
the Township Committee.

b. The Township Comhittee shall review the matter and render
a decision within ten (10) days from the date of the receipt of the
grievance.

Step Four:

a. If the grievance is not settled through Steps One, Two or
Three as provided herein, either party may refer the matter to the
Public Employment Relations Commission within ten (10) days after
the decision by the Township Committee. An Arbitrator shall be
selected pursuant to the Rules of the Public Employment Relations
Commission.

b. However, no Arbitration Hearing shall be scheduled sooner
than thirty (30) days after the final decision of the Township
Committee. In the event the aggrieved party elects to pursue his
Appellate rights in accordance with R.S. 40A:14-150, the
Arbitration Hearing shall be cancelled and the matter withdrawn
from Arbitration. The P.B.A. shall pay whatever costs may have
been incurred in processing the case to Arbitration.

c. The Arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts presented

to him involved in the grievance. The Arbitrator shall not have
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the authority to add, modify, detract from or to alter in any way
the provisions of this Agreement or any amendment or supplement
thereto. The Arbitrator shall be bound by the laws and cases of
the State of New Jersey. The Arbitrator shall set forth his
findings and conclusions in a written opinion. The decision of the
Arbitrator shall be final and binding.

d. The costs for the services of the Arbitrator shall be
borne equally between the Township and the P.B.A. Any other
expenses, including but not 1limited to the presentation of

witnesses, shall be paid by the party incurring same.



A. All disciplinary actions shall be taken in accordance
with New Jersey State Statutes. r

B. All disciplinary charges shall be filed, and disciplinary
hearings held, in accordance with N.J.S.A. 40A:14-147 and 148.

c. Any disciplinary suspensions pending disciplinary
hearings shall be in accordance with N.J.S.A. 40A:14-149, 149.1,
149.2 and 145.3.

D. Appeals of disciplinary convictions at the Township level
shall be processed in accordance with N.J.S.A. 40A:14-150 and 151.

E. All papers in connection with a disciplinary action shall

be placed in the employee's personnel file.
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ARTICLE V

A. The Township agrees to grant time off to P.B.A.
representatives for Association business in accordance with and
not to exceed the following schedule:

1. ©One (1) day to the delegate designated by the P.B.A.
as a delegate toc attend the reqular monthly meetings of the State
Board of Delegates of the New Jersey State P.B.A.

2. One (1) week to attend the annual convention of the
New Jersey State P.B;A. providing seventy-two (72) hours written
notice is given to the Chief of the Department or his designee by
the P.B.A. No more than three (3) employees (the P.B.A. President
and two [2] delegates) shall be granted time off to attend the
annual State P.B.A. convention.

3. Three (3) days to attend the annual mini-convention.
No more than two (2) employees (the P.B.A. President and delegate)
shall be granted time off to attend the annual mini-convention.

B. Accredited representatives of the P.B.A. may enter the
Township facilities or premises at reasonable hours for the purpose
of observing working conditions or assisting in the adjustments of
grievances. When the P.B:A. decides to have its representatives
enter the Township facilities or premises, it will request such
permission which will not be unreasonably withheld, provided there
shall be no interference with the normal operations of the business

of Township Government or normal duties of employees.

-10=-
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C. Three (3) P.B.A. representatives and ocne (1) assistant
P.B.A. representative may be appointed te represent the P.B.A. in
grievances with the Township.

D. During collective negotiations, authorized P.B.A.
representatives, not to exceed four (4), shall be excused from
their normal work duties to participate in collective negotiations
sessions that are reasonable and necessary and shall suffer no loss

of regqular pay.

-11-



ARTICLE VI
DUES DEDUCTION AND AGENCY SHOP

A. The Township agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the P.B.A. Such
deductions shall be made in compliance with Chapter 123, Public
Laws of 1974, N.J.5.A. {(R.5.) 52:14-15.9e, as amended.

B. A check-off shall commence for each employee who signs a
properly dated authorization card, supplied by the P.B.A. and
verified by the Township Treasurer during the month following the
filing of such card with the Township.

C. If during the life of this Agreement there shall be any
change in the rate of membership dues, the P.B.A. shall furnish the
Township written notice thirty (30) days prior to the effective
date of such change and shall furnish to the Township either new
authorizations from its members showing the authorized deduction
for each employee, or an official notification on the letterhead
of the P.B.A. and sighed by the President of the P.B.A. advising
of such changed deduction.

D. The P.B.A. will provide the necessary "check-off
authorization" form and the P.B.A. will secure the signatures of
its members on the forms and deliver the signed forms to the
Township Clerk.

E. Any such written authorization may be withdrawn at any
time by the filing of notice of such withdrawal with the Township

Clerk. The filing of notice of withdrawal shall be effective to

—12-
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halt deductions in accordance with N.J.S$.A. 52:14-159e as amended.
The Township will inform the P.B.A. of any withdrawals filed with
the Township Clerk within five (5) working days of such action.

F. The Township agrees to deduct the fair share fee from the
earnings of those employees who elect not to become members of the
P.B.A. and transmit the fee to the P.B.A. accounts.

G. The deduction shall commence for each employee who elects
not to become a member of the P.B.A. during the month following
written notice from the P.B.A. of the amount of the fair share
assessment. A copy of the written notice of the amount of the fair
share assessment must also be furnished tc the New Jersey Public
Employment Relations Commission.

H. The fair share fee for services rendered by the
Association shall be in an amount equal to the regular membership
dues, initiation fees and assessments of the P.B.A. less the cost
of benefits financed through the dues and available only to members
of the P.B.A., but the fee shall be eighty-five percent (85%) of
the regular membership dues, fees and assessments.

I. The sum representing the fair share fee shall not reflect
the costs of financial support of political causes or candidates,
except to the extent that it is necessary for the P.B.A. to engage
in lobbying activity designed to foster its policy goals in
collective negotiations and contract administration, and to secure

for the employees it represents advances in wages, hours and other

-13~
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conditions of employment which ordinarily cannot be secured through
collective negotiations with the Township.

J. Prior to January lst and July 1lst of each year, the P.B.A.
shall provide advance written notice to the New Jersey Public
Employment Relations Commission, the Township and to all employees
within the unit, the information necessary to compute the fair
share fee for services enumerated above.

K. If a written challenge or an appeal to the fair share
assessment as computed by the P.B.A. is filed, the P.B.A. hereby
authorizes the Township to hold any and all fair share fees which
are the subject of same in escrow, pending the resolution of the
challenge or appeal. This appeal procedure shall in no way involve
the Township or require the Township to take any action other than
to hold the fair share fee in escrow pending resolution of the
appeal.

L. The P.B.A. shall indemnify, defend and save the Township
harmless against any and all claims, demands, suits or other forms
-of liability that shall arise out of or by reason of action taken
by the Township in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by the
P.B.A. to the Township, or in reliance upon the official
notification on the letterhead of the P.B.A. and signed by the

President of the P.B.A. advising of such changed deduction,

—14—
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ARTICLE VII
NO-STRIKE PLEDGE

A. The P.B.A. covenants and agrees that during the term of
this Agreement neither the P.B.A. nor any person acting in its
behalf will cause, authorize, or support, nor will any of its
members take part in any strike (i.e., the concerted failure to
report for duty, or willful absence of any employee from his
position, or stoppage of work or abstinence in whole or in part,
from the full, faithful and proper performance of the employee's
duties of employment), work stoppage, slowdown, walkout or other
deliberate interference with normal work procedures against the
Township.

B. In the event of a strike, slowdown or walkout, it is
covenanted and agreed that participation in any such activity by
any employee covered under the terms of this Agreement shall be
deemed grounds for discipline including possible discharge of such
employee or employees. Such discipline is subject to the grievance
procedure of this Agreement.

C. The P.B.A. will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,
work stoppage, slowdown, walkout or other deliberate interference
with normal work procedures against the Township.

D. The Township of Neptune reserves the right when three (3)
or more members of the Police Department are unable to report to

normal duty for alleged "sick leave" during times of negotiation

-15-
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or grievance, to crder the employees to submit to examination by
the Township Physician at Township expense.

E. Nothing contained in this Agreement shall be construed to
limit or restrict the Township in its right to seek and cbtain such
judicial relief as it may have in law or in equity for injunction
or damages or both in the event of such breach by the P.B.A. or its

members.
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ARTICLE VIII
HOURS AND OVERTIME
A. The normal work week for Police Officers shall be an
average of forty (40) hours per week.
B. An employee who is required to work longer than his
regular tour of duty shall be paid for overtime at the rate of time
and one-half the hourly rate for that rank. In construing such

overtime, payments shall be made on the following basis:

1. Up to the first 16 minutes - no pay
2. 16 through 30 minutes - 45 minutes pay
3. 31 through 60 minutes - 90 minutes pay

4. Thereafter, overtime shall be paid in 30 minute segments
for all time worked beyond the regular tour of duty. In lieu of
cash payment, an employee may opt to receive compensatory time off
on a time and one-half basis. Such time may be taken only when
scheduled by the Chief in order not to interfere with departmental
operations.

C. If a Police Officer is recalled to duty, he shall be paid
for all hours worked and shall receive a minimum of two (2) hours
compensation at time and one-half, so long as said recall is not
contiguous with the employee's work shift.

D. Regularly assigned shifts shall not be altered on less
than seventy-two (72) hours notice, except in the event of an

emergency as determined by the Chief of Police or his designee.

-17-
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E. The hourly rate for the purpose of ascertaining overtime
pay is determined as follows: Divide the base salary of the
particular rank involved as set forth in Article XXI, of this
Agreement, by 2080 hours. The resulting figure is the hourly rate.
The hourly rate times time and one-half, times the number of hours
worked overtime, is the overtime pay for that tour of duty and the
resulting amount is to be included with the paycheck for that
period.

Neither the longevity payments set forth in Article XXII
hereof, nor the extra stipend authorized for detective personnel
by Article XXI is to be included in base salary for the purpose of
determining overtime pay.

F. Any police personnel having received written permission
to attend police oriented meetings on their own time, will not
receive any compensation or compensatory time off. However, the
Chief of Police may grant permission to use a Township vehicle
provided one is available and it will not interfere with the normal
operations of the Police Department. However, police personnel
directed to attend such meetings will either receive permission to

use a Township vehicle or an appropriate mileage allowance.

-]18-
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ARTICLE IX
VACATIONS
A. Full time employees shall receive vacation with pay in
each calendar year according to the following schedule:

1. From the beginning of the second (2nd) year of
service through the fifth (5th) year of service, ten (10) working
days annually:;

2. From the beginning of the sixth (6th) year of service
through the tenth (10th) year of service, fifteen (15) working days
annually’

3. From the beginning of the eleventh (11th) year of
service through the fifteenth (15th) year of service, twenty-two
(22) working days annually:;

4. From the beginning of the sixteenth (16th) year of
service through the twentieth (20th) year of service, twenty-four
(24) working days annually:

5. From the beginning of the twenty-first (21st) year
of service twenty-eight (28) working days annually;

B. Employees terminating their employment with the Township
or having their employment with the Township terminated by the
Township shall be entitled to be paid for all vacation time acérued

but not used on a pro-rated basis.

-19=-
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ARTICLE X
HOLIDAYS AND PERSONAL DAYS

A. All Police Officers shall receive fourteen (14) paid
holidays at the rate of time and one-half of the Officer's regular
daily rate of pay. The total amount due in holiday pay shall be
divided by the number of pay periods and the resulting amount added
to each paycheck.

B. The fourteen (14) holidays are as follows: New Year's
Day, Martin Luther King Day, Lincoln's Birthday, Washington's
Birthday, Easter Sunday, Columbus Day, General Election Day, Good
Friday, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day.

C. All Police Department personnel upon completion of twelve
(12) months service shall be granted two (2) personal days off,
provided seventy-two (72) hours written notice be submitted to the
Chief of Police or his designee. However, a personal day may be
granted by the Chief of Police or his designee in an emergency
without notice. These personal days shall not be accumulated from

year to year.

=20~
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ARTICLE XI
SICK LEAVE
A. Service Credit for Sick leave

1. All permanent employees or full-time provisional
employees shall be entitled to sick leave with pay based on their
aggregate years of service for non-work related causes.

2. Sick leave may be utilized by employees when they are
unable to perform their work by reason of personal illness, non-
work related accident, or exposure to contagious disease which is
non-work related. Sick leave benefits may also be utilized in
order to attend a member of the employee's immediate family who is
seriously ill, or when the employee's attendance is required by a
member of the immediate family.

3. Any absence on account of illness or disability of
an employee or a member of the employee's immediate family in
excess of three (3) days must be certified by a written statement
from the attending physician.

4. During protracted periods of illness or disability
of an employee or a member of the employee's immediate family, the

Township Committee may require interim reports on the condition of

the patient at weekly or bi-weekly periods, from the attending
physician and/or a Township Medical Physician. When under medical
care, employees are expected to conform to the instructions of the
attending physician if they wish to qualify for salary payment

during such period of illness or disability.
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B. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full-time
employee on the basis of one-half (1/2) of one (1) working day per
month during the remainder of the first calendar year of employment
after initial appointment and fifteen (15) working days in every
year thereafter accumulated at the rate of one and one-quarter (1
1/4) days per month.

2. Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit from year
to year to be used if and when needed.

3. An employee who takes sick leave after he has alredy
worked a portion of the work day, may use one-half (1/2) day of his
sick leave benefits.

C. Reporting of Absence on Sick ILeave

1. Where an employee is to be absent for reasons that
entitle him to sick leave, his supervisor shall be notified a
minimum of one-half (1/2) hour prior to the employee's starting
time.

(a) Failure to so notify his supervisor prior to
amployee's starting time may be cause of denial of the use of sick
leave for that absence and constitute cause for disciplinary
action.

(b) Absence without notice for five (5) consecutive

days shall constitute a resignation.

-2
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D. Verifi jon o ic ve

1. An employee who shall be absent on sick leave in
excess of three (3) consecutive working days shall be required to
submit acceptable medical evidence substantiating the illness. The
Township may require proof of illness of an employee on sick leave.
Abuse of sick leave shall be cause for disciplinary action.

2. In case of leave of absence due to exposure to
contagious disease, a certificate from the Neptune Health Officer
shall be required.

3. The Township may require an employee who has been
absent because of personal illness, as a condition of his return
to duty, to be examined, at the expense of the Township, by a
physician designated by the Township. Such examination shall
establish whether the employee is capable of performing his normal
duties and that his return will not jeopardize the health of other
employees.

E. ve t ve

1. In the case of death in the immediate family, an
employee shall be granted leave and suffer no loss of regular
straight time pay from the day of death, up to and including the
day of the funeral.

2. Immediate family shall be defined as the employee's

husband, wife, child, stepchild, mother, father, brother, sister

-=23=
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or spouse's mother, father, brother, sister, employee's
grandparents and spouse's grandparents, son-in-law, daughter-in-
law, and grandchildren.

3. Reasonable verification of the event may be required
by the Township.

4. Such bereavement leave is not in addition to any
holiday, day off, vacation leave, or compensatory time off falling
within the time of the bereavement.

5. A member of the Police Department may make a request
to the Chief of Police for time off to attend a funeral separate
and distinct from bereavement leave. Such request, if granted by
the Chief of Police, shall be chargad at the option of the employee
as a personal day or against accumulated compensatory time off.

F. Sick Leave Incentive

Any police officer who does not incur any sick days in
a calendar year will receive two (2) compensatory days off the
following calendar year for a perfect attendance record. The
incurring of job-related disability or injury leave shall not

impact upon the perfect attendance record.
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ARTICLE XIT
JOB_INCURRED INJURY

A. Employees who are injured, whether slight or severe, while
working must make an immediate report within eight (8) hours
thereof to the Chief of Police or officer in charge.

B. The Chief of Police or officer in charge shall be
responsible to see that all information concerning the injury is
given to the Business Administrator, who in turn shall be
responsible to notify the insurance company. Any injury that must
be reported to the Police and Firemen's Retirement System shall be
reported to that system by the employee through the Certifying
Agent (Treasurer).

C. Whenever an employee sustains an injury, it shall be the
obligation of the Chief of Police or officer in charge to make
immediate arrangements for examination and medical treatment if
necessary or when requested by said employee. In cases of
emergency, medical treatment shall be arranged at the nearest
hospital facility. Any other examination and/or medical treatment
shall be administered by the Township Physician or any other doctor
as may be designated by the Business Administ;‘ator.

D. Any employee who sustains a work connected injury and is
eligible for workmen's compensation benefits shall be eligible to
receive those benefits provided by said law and in addition shall

receive from the Township the difference between his regular

-5
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straight time pay and the benefits provided under workmen's
compensation up to a maximum of twenty-six (26) weeks.

1. The P.B.A. and the Township shall consult with each
other with respect to any individual cases of employees whose job
incurred injury leave appears to be excessive or unwarranted.

2. The qunship may challenge the duration of any such
leave whenever it deems it appropriate and may require an employee
to, at the Township's expense, undergo a physical examination by
a Township appointed physician. If such physician's report
indicates that the employee is fit to report for duty and the
employee disagrees, he may undergo a physical examination at his
own expense by his own physician. In the event of a disagreement
between the reports of the two (2) physicians, a third physician
shall be agreed upon by the Township Physician and the employee's
physician or in the event of their failure to reach such agreement,
such third physician shall be appointed by the Monmouth County
Medical Society. The report of the third physician shall be
dispositive of the matter.

E. In the event the employee seeks to extend his work
incurred injury leave beyond twenty-six (26) weeks, he must present
to the Township a medical report indicating the reasons therefore.
The Township may require the employee to undergo a physical
examination by the Township Physician and in the event the Township
Physician's report differs from that of the employee's physician,

the matter shall be submitted to a third doctor chosen by the two

-2 G-
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(2) physicians, or in the event they are unable to agree upon a
physician, chosen by the Monmouth County Medical Society. The
report of the third doctor shall be dispositive of the matter.

F. In the event the compensation carrier determines that the
work incurred injury benefits of the employee shall cease and the
employee disagrees, he may undergo a physical examination by his
own doctor at his own expense. In the event such examination
report indicates that the employee is not f£it to report for duty,
a third doctor shall be chosen by the Township Physician and the
employee's physician and in the event of failure to agree upon
same, chosen by the Monmouth County Medical Society. The report

of the third physician shall be dispositive of the matter.

-27-
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ARTICLE XIII
HEALTH AND WELFARE BENEFITS

A. The Township shall provide enrollment in the State Health
Benefits program for all permanent employees who have been on the
payroll for two (2) months, at the beginning of the third month of
employment. If an employee received his permanent appointment
after the fifth day of the month, such month shall not be counted
as aforesaid. The Township shall pay the full cost of the
foregoing program for the employee and his eligible dependents, and
shall have the right to change insurance carriers so long as
substantially similar benefits are provided to those available
under the New Jersey Health Benefits Program.

B. Eligible dependents are the employee's spouse (unless
legally separated) and unmarried children under twenty-three (23)
years of age who live with the employee in a reqular parent-child
relationship.

1. Coverage for an unmarried child who attains age
twenty-three (23) while covered under the Program may be continued
until the end of that calendar year. However, coverage for a child
dependent who marries before that time is continued only until the
end of the coverage period during which he marries.

2. A child, who is incapable of self-sustaining
employment by reason of mental retardation or physical handicap,
upon attaining age twenty-three (23) may be continued under the

Program while remaining incapacitated and unmarried, subject to the
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continuance of the employee's coverage under the Program. Proof
of incapacity must be provided within thirty-one (31) days after
coverage would otherwise terminate. Additional proof shall be
required from time to time.

3. Stepchildren, foster children and legally adopted
children may be included, provided they are wholly dependent upon
the employee for support and maintenance and are reported for
coverage.

4. In the case of divorce, or where the parentage is not
clear, such children may be covered provided that the employee is
required to provide for their support and maintenance pursuant to
a court order.

5. A newborn child need not be reported if the employee
is already covered for his dependent children, since the infant is
included automatically.

6. No one will be eligible as a dependent under the
Program while covered as an employee of a participating employer
or while in military service.

C. The Township shall provide a paid-up drug prescription
program to benefit the employees and their eligible dependents
subject nevertheless to a maximum deductible amount of two dollars
($2.00) per prescription.

D. Physical Examinations.

1. It shall be the obligation of the Chief of Police to

establish a schedule of appointments for physical/medical
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examinations for members of the Neptune Police Department, taking
into consideration age, prior examinations, accidents or injuries
or any other factors or observations he feels important and to the
extent of available funding within each current municipal budget
year.

2. The Chief of Police shall notify each member of the
Police Department in writing of the date and time of the
appointment with the Township Physician.

3. ‘The Township Physician shall examine those members
of the Neptune Police Department in accordance with a schedule of
appointments as established by the Neptune Chief of Police.

4. Upon completion of such examinations, the Township
Physician shall prepare a complete report including such
recommendations as he deems necessary in the best interests of each
member. Four (4) copies of the report shall be submitted to be
distributed as follows:

a. Chief of Police

b. Regular Police file

¢. Business Administrator

d. Member of the Police Department, for his
personal information or reviewing same with his personal physician,
if recommended.

5. Should the report of the Township Physician contain
any evidence of a physical condition requiring further evaluation

or treatment, then the Neptune Chief of Police shall direct said
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employee to consult his personal physician. Further, he shall
direct the employee to obtain from said personal physician a
written outline of his recommendation or prescribed treatment,
including if applicable a prescribed treatment timetable. (Example
- An overweight condition may include a diet outline and a
projected weight loss schedule as a guide for the employee to
adhere to.)

6. It shall be the obligation of the employee to submit
evidence of his examination by his personal Physician, including
the prescribed treatment, to the Township Physician, who shall
advise the Chief of Police whether or not a follow up examination
is necessary to determine the progress of said employee in relation
to the prescribed treatment.

7. In those cases where the Township Physician
recommends in writing that the employee undergo medical treatment
and/or observation, and where the employee is directed to do so by
the Chief of Police, said employee shall be required to submit to
treatment by his personal physician and undergo such further
examination, treatment, or observation to which the personal
physician and the Township Physician shall agree.

8. In that situation where the employee fails to consult
his personal physician or disregards the prescribed treatment
outlined by his personal physician or otherwise fails or refuses
to follow the recommendations of either the Township Physician or

his personal physician, then upon written complaint of the Chief
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of Police, the facts of this case shall be presented to and be
heard by the Township Committee for such action as may be warranted

by the facts presented.

E. FALSE ARREST INSURANCE
The Township agrees to provide false arrest and liability
insurance to cover each and every full-time permanent and
probationary employee. The coverage shall be in the sum of, and
not less than, $1,000,000.00 per occurrence for each employee.
F. DENTAL PLAN
The Township agrees to provide a dental plan for members
of the P.B.A. and their families. The Township will contribute up
to $180 per year per employee toward the cost of the plan. The
name of the plan and the type may be recommended by the P.B.A. but
will be subject to the approval of the Township.
G. NS c
The Township agrees to provide the members covered by
this Agreement a Life Insurance Policy in the amount of $10,000.00
payable upon the death of said member with double indemnity for

accidental death.
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ARTICLE XIV
EXCHANGE OF HOURS, DUTIES, OR DAYS OFF

A. The Chief of the Department, or his designee, may grant
the request of any permanent member of the Department to exchange
hours, duties, or days off.

B. Such request, if granted, shall be on a uniform basis with
standard rules and regulations established by the Chief and
applying to all permanent members of the Department who make such
written request no less than twenty-four (24) hours prior to the

assigned duty.
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ARTICLE XV
UNIFORM ALLOWANCE

A. The Township shall provide Six Hundred Dollars ($600.00)
per yvear uniform allowance to members of the Police Department.

B. The uniform allowance is to be paid in one lump sum in the
first pay period in October.

C. The Township shall provide a Five Hundred Fifty Dollar
($550.00) allowance for clothing maintenance and range ammunition
for personal weapon qualification, payable in the first pay period
in July.

D. Any uniforms, clothing or personal property of the
employee actually damaged or destroyed in the course of the
employee's duties shall be replaced at the Township's expense.
This shall not be charged to an employee's clothing or maintenance
allowance. This shall be subject to individual documenting the
extent of clothing damage in the line of duty with the Shift
Commander prior to the end of the tour of duty in which the damage
takes place and subject to the written approval of the voucher by
the Chief of Police who shall have the final discretion in such
matters; however, the Chief's discretion is 1limited to a
determination as to whether the information contained in said
voucher is factual. Not applicable in incidents of carelessness.

E. Employees may be required to wear the Dress Blouse only
during Funeral Guard detail, <funerals of Neptune Township

employees, parades and/or inspections.
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F. Employees shall have the choice of wearing corafram or one

(1) other specific leather shoe, agreed upon in advance by the

Chief of Police. This section shall not preclude the P.B.A. and

the Chief of Police from agreeing upon other types or styles of

footwear.
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ARTICLE XVI
MILITARY TEAVE

A. Any employee called into the Armed Forces of the United
States during national emergency shall receive the protection of
all applicable laws.

B. Leaves requested by employees who are members of the New
Jersey National Guard or a military reserve unit in order to make
minimum attendance requirements, shall be governed by the

applicable provisions of the New Jersey Revised Statutes.
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ARTICLE XVIT
RETENTION OF BENEFITS

Those provisions of Personnel Ordinance NO. 1035 of the
Township of Neptune, and such amendments thereto adopted prior to
the executive of this Agreement, specifically Articles I, II, XIV,
XV, XVI, XVII and XVIXII, which are applicable to members of the
bargaining unit shall remain in full force and effect, except as
modified herein during the term of this Agreement, and shall be

incorporated in this Agreement as if set forth herein at length.
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ARTICLE XVIIZ
LEAVE OF ABSENCE

A. A leave of absence without pay may be granted for good
cause to any employee for a period up to six (6} months. Such
leave shall be granted at the discretion of the Township Committee
upon the recommendation of the Committeeperson for Public Safety
and the Chief of Police. The leave may be extended for an

additional period up to six (6) months.
B. It shall be the obligation of the employee being granted
such leave of absence without pay to arrange with the Township
Treasurer for the payment of sufficient funds to cover the

continuance of benefits for the period of such leave.
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ARTICLE XIX
RETIREMENT

A. Employees shall retain all pension rights under New Jersey
Law and the Ordinance of the Township of Neptune.

B. Any employee who retires under the Police and Firemen's
Retirement System based on the required years of service credited
in such retirement system, excepting the employee who elected
deferred retirement, but including the employee who retires on a
disability pension based on fewer years of service credited in such
retirement system, shall be provided with Paid up Hospitalization
Benefits for the retired employee and those dependents covered
under the New Jersey State Health Benefits Program.

If the Township leaves the New Jersey State Health
Benefits Program, the Township will provide substantially similar
benefits as those provided under the New Jersey State Health
Benefits Program.

C. Any employee who retires under the Police and Firemen's
Retirement System shall be eligible to receive payment for
accumulates sick leave benefits on the following basis:

1. Employees with a minimum of ten (10) years of service
to the Township of Neptune as of January 1, 1979 and who shall have
accumulated sick leave upon retirement shall be entitled to one-
half (1/2) day's pay at‘the rate of pay in effect at the time of
retirement for each full day of unused accumulated sick leave up

to a maximum of three hundred sixty five (365) days which is the
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equivalent of a maximum of one hundred eighty-two and one-half days
pay-

2. Employees with less than ten (10) year of service to
the Township of Neptune as of January 1, 1979 and all future
employees who shall have accumulated sick leave upon retirement
shall be entitled to one half (1/2) day's pay at the rate of pay
in effect at the time of retirement for each full day of unused
accunulated sick leave up to a maximum of two hundred sixty (260)
days which is the equivalent of a maximum of one hundred thirty
(130) day's pay.

D. Said accumulated sick leave benefits will be paid in full
to the employee upon his retirement provided that there are
sufficient funds remaining from that individual employee's budgeted
salary. In the event there are not sufficient funds from the
individual employee's budgeted salary, then the Township at its
option, may pay the entire sum due or only so much of the sum due
as remains from the employee's budgeted salary and the Township
may pay the balance in the next fiscal year.

E. In the event of the employee's death prior to his
retirement, such accumulated sick leave benefit will be paid on the
basis noted in C. above to the employee's designated beneficiary

or estate.
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ARTICLE XX
co T

A. Any member covered by this Agreement shall be paid at time
and one~half rate of pay for court appearances with a minimum of
two hours and all other proceedings he is required to attend by
subpoena in all matters related to the performance of his duties.
In lieu of cash payment, a member may opt to receive compensatory
time off at the rate of time and one~half. Such time may be taken
only when scheduled by the Chief so as not to interfere with
Departmental operations.

B. There shall be a minimum of two (2) hours compensatory
time for court appearances at time and one-half.

c. 1. Each member of the Police Department will be allowed
to carry a maximum of 80 hours compensatory time. Such time off
may be taken only when scheduled by the Chief of Police so as not
to interfere with Departmental operations.

2. In addition to the 80 hours compensatory time
referred to in Section ¢, 1, above, each member of the Police
Department will be allowed to bank a maximum of 40 hours for which
the police officer may make a request to the Chief of Police for
a cash payment.

Requests for payment of banked compensatory time must be
submitted by the 15th of January, the 15th of April, the 15th of
July, or the 15th of November, for payment with the salary check

due on the last day of the month the request is submitted.
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D. Police vehicles will be provided for all matters in which
a member is required to attend by subpoena. Court time shall he
calculated from the time the member arrives at Headquarters to pick
up the vehicle to the time he returns to the Police Headquarters,
subject to the availability of vehicles at the discretion of the

officer in charge.
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ARTICLE XXI
SALARIES

A. The salaries for all members of the Police Department

covered by this Agreement for the year commencing January 1, 1991,

shall be as follows:

First Year Patrolman $27,870
Second Year Patrolman 31,586
Third Year Patrolman 37,161
Full Patrelman 44,206

B. The salaries for all members of the Police Department

covered by this Agreement for the year commencing January 1, 1992,

shall be as follows:

First Year Patrolman $29,682
i Second Year Patrolman 33,639
Third Year Patrolman 39,577
Full Patrolman 47,079

C. Personnel assigned as detectives,

in addition to their

base salary set forth above, are to be paid an extra stipend of

Eight Hundred and Fifty Dollars ($850.00) per year while assigned

to the Detective Bureau.
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ARTICLE XXI1

LONGEVIIY
A. The following longevity schedule will be in effect for the

life of this Agreement: HEE
1. PFive (5) years of service $ 680700 702.2° ﬁ{ﬁgﬂbo
2. Ten (10) years of service $1,000.00 Fﬁgﬁi
3. Fifteen (15) yéars of service $1,300.00 Pf”/

4., Twenty (20) years of service $1,600.00

5. Twenty-four (24) or more
years of service $1,900.00
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ARTICLE XXIII
P. AND VING

A. The Township and the P.B.A. recognize the applicability
of present or future Federal Executive Orders or Federal or State
Legislation dealing with economic controls on wages, prices,
salaries, etc. Therefore, salary or wage increases or other
economic changes will be put into effect to the extent that is
legally possible. In the event any or all of the salary increases
or adjustments or other economic changes cannot be legally made
effective, such increases shall be omitted or proportionately
adjusted according to law.

B. If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held to be
invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all
other provisions shall not be affected thereby and shall continue
in full force and effect.

c. In the event any provision of this Agreement which
provided economic benefits to employees is declared null and void
or unenforceable, the parties shall meet to renegotiate an economic
benefit to replace the invalid provisions. If the parties fail to
agree, the dispute shall be submitted to interest arbitration

pursuant to Chapter 85, Laws of 1977.
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ARTICLE XXIV
FULLY DARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties on all
bargainable issues which were or could have been the subject of
negotiations.

B. During the term of this Agreement, neither party will be
required to negotiate with respect to any such matter, whether or
not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the

time they negotiated or signed this Agreement.
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ARTICLE XXV
(9) ocC

The internal investigation procedure is as follows:

A. Members of the force hold a unique status as public
officers in that the nature of their office and employment involves
the exercise of a portion of the police powers of the municipality.

B. The wide ranging powers and duties given to the department
and its members involve them in all manners of contacts and
relationships with the public. out of these contacts some
questions may arise concerning the actions of the members of the
force. These questions may require investigation by superior
officers. In an effort to ensure that said investigations are
conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

1. The interrogation of a member of the force shall be
at a reasonable hour, preferably when the member of the force is
on duty.

2. The member shall be informed of the nature of the
investigation before any interrogation commences. Sufficient
information to reasonably apprise the members of the allegations
should be provided. If it is known that the member of the force
is being interrcogated as a witness only, he should be so informed
at the initial contact.

3. The questioning shall be reasonable in length.

Reasonable respites shall be allowed. Time shall also be provided
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for personal necessities, meals, telephone calls and rest periods
as are reasonably necessary.

4. The interrogation of the member shall not be
recorded.

5. The member of the force shall not be subject to any
offensive language nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. No promise of reward
shall be made as an inducement to answering questions. Nothing
herein shall be construed to prevent the investigating officer from
informing the member of the possible consequences of his acts.

6. If a member of the force is under arrest or is likely
to be, that is, if he is a suspect or the target of a criminal
investigation, he shall be given his rights pursuant to the current
decisions of the United States Supreme Court.

7. In all cases and in every stage of the proceedings,
in the interest of maintaining the usual high morale of the force,
the department shall afford an opportunity for a member of the
force, if he so requests, to consult with counsel and/or his P.B.A.
representative(s) before being questioned concerning a violation
of the Rules and Requlations during the interrogation of a member
of the force and the member shall have the right to have a

representative of the P.B.A. present during the interrogation.
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ARTICLE XXVI
MISCELLANEQUS

A. The Township of Neptune agrees to furnish each member of
the P.B.A. with a contract booklet within sixty (60) days of the
ratification of this Agreement.

B. The Township of Neptune agrees to allow any police officer
who retires from the Neptune Police Department after a minimum of
twenty years of service to keep his assigned badge. In additien,
the Township will furnish the police officer with a proper
identification card indicating the retired status of the police
officer. This service shall also be provided to any member of the
P.B.A. who must retire because of medical reasons.

C. Pay checks will be available for all members at 7:00 a.m.

on the morning of the normal pay periocd.
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ARTICLE XXVII
TERM_AND RENEWAL

This Agreement shall be in full force and take effect January
1, 1991, and shall remain in effect up to and including December
31, 1992, without any reopening date.

This Agreement shall continue in full force and effect from
year to year thereafter, unless one party or the other gives
notice, in writing, no sooner than 150 nor later than 90 days prior
to the expiration date of the Agreement of a desire to change,

modify or terminate the same.

DATED:
LOCAL 74 P.B.A. TOWNSHIP OF NEPTUNE

. )222;22>¢¢<;4q/4~£3
Attest:

_ (hoatse Rree.
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