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CITY OF PERTH AMBOY

MIDDLESEX COUNTY, NEW JERSEY

And

AMERICAN FEDERATION OF STATE, COUNTY

AND MUNICIPAL EMPLOYEES, AFL-CIO

Local 2633 (Department of Public Works,
Parks, Buildings and Grounds, Equipment
and Maintenance, Departments of Water
and Sewage.)




L 'PREAMBILE

Thils Agreement, effective this _ lst day of Janua£y¥59lsvfﬁ
- entered Into by and between the CITY OF PERTH AMBOY, IN THE COUNTY

QF MIDDLESEX, & municipal corporation of the State of New Jersey3

hereinafter referred to as the "City", and LOCAL 2633 OF THE

AMFRICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,

AFL-CIO, hereinafter referred to as the "Union", represents the

complete and final understanding on all bargainable issues between-

the City and the Union and is designed to maintain and promote a

harmonious relationship between the City and such of its employees

whc are.covered by Article I - Recognition, in order that mcre
efficient and progressive public-service way be rendered.
o e ' ARTICIE 1 o
- RECOGNITTON-

. In accordance with the"Certification of Representative of
the Public Employment Relzations Commlssion, Docket Nos. R0-501
and R0~538, the City recognizes the Union as the exclu51ve
collective negptiations agent for all blue collar employees -
employed by the Depertment of Municipal Utllltles and Department
 of Public Works, Environmental Protection Department, including
_the following titles, but excluding 2ll others:

Bullding Maintenance Worker L

Bullding Service Worker -
- Electrician

" Egulpnent Operator

Fillter Operator

Garage Attendant

‘Groundskeeper

Heavy Eguipment Operator

Hydrant and Valve Inspector



-, Janitor S T S S
" " Laborer - : . Ll . STt e T
-. - Lahorer, Heavy_ (Sewage)
© " Iineman

Maintenance Repairman Cos . c

;.. Mechanic o L o o

* ' Mechanical Repairman [ L e '

- Park Security Guard
Sanltation VWorker '
Sr. Buildings Maintenance Worker *
. Senior Groundskeeper
Senior Maintenznce Repau*wan
Senior Mechanical Repairman -

. Senlor Tree Climer : _ - . . S .

* SeniQr Water Repairer e T I R

‘. Senior Water Plant Operator o LR T T
Senlor Vater Plant Treatment Opnrator R I

... Sewage Plant Operator A R P T

. Sewage Plant Repaz_rer e e T e D
- Storkeeper I T A R B

. - . Tree Climber
- - Tree Trimmer . . LTI e o e e T

. Truck Driver I Lo T e T T

5: . - Truck Driver II ° ' N . N P

“eev o Vatchman e e T T e T e

s .o ¢ . Water Meter Reader

o Water Meter Repazirman - E B A T
" .Water Repairer T AR P A

‘Water Reservoir Attemdant ' S e T e ETLT T e e e

.l Veter Trea.tment Plant Operator - '_ R T

_.n__/ o : : ' RN R

Nothing herein shall preclude the partles from mutua.lly agreeing to :

" meke a.d;]ustments in the a.bove llst of t;.t],es s &s is; appropriate.‘

.- S AR‘I‘ICIE 2

—u..

= ' MANAGEIIENT RIGHTS |
o The American Federat:.on of State » County and Mun1cipa1
| Eknp‘loyees AFL-CIO (AFSCME) recognizes the admmn.stration rights R
o _duties nad authority to manage and control the employeos of the |
: ‘ a.dminlstration pursuant to the a.uthority conferred on it by the
- State of New' -Tersey, and all appllcable local, sta.te and federal

laws.

~ . The administration retaina and reserves 211 rights of management
end control of the employees of the administration not limited by

' this Azreement. | S i _



. Job action against the City. The Union agrees that such action

B )

-4 -

C  ARTICIE 3

..+ " NO-STRIKE PLEDGE

-

'A, .The Union covenants and agrees that during the terms of this

,Agreement neither the Union nor any person acting in its behalf'_
Will cause, authorize, or support or condone, nor will any of

its members take pert in any strike (i. €., the concerted failure-

to report for duty, or w111ful absence of an employee fron his |

position, or stoppage of work or abstlnence

in whole or in part,

'from the full, faithful and proper performance of the employee' EL-'z'

'-'_duties of employment), work stoppage, slowdown, walkout or other}f

?'Zﬁg' agrees not to lock out.

'-'ﬁﬂf”would constltute & material breach of this. Agreement The City

. R

Ve -

:'"B The Union*will actively dlscourage and Wlll take whatever

affirmative steps are necessary to prevent or terminate any strike,,,i-

’ "~ - work stoppage, slowdown, walkout or. other Job action agalnst the

"*':City.

-_C. Nothing contained in this Agreement shall be construed to 11m1t

"or restrict the City in its right to seek and obtain such Judicial R

relief as it may be entitled to have in law or in equity for in- _'

| junction or damages or both in the event of

Union or its members.

such breach by the



..

et SR  ARTICIE 4 .
- NOII—DISCRIMINA ION

— ..

-

- "'A ‘I'here sha.ll be no dlscrlmlna.tion by the Clty or- the Un:l.on against

any _employee on_ acc_ou.nt_ or ra.ce s color, creed, sex or nat:.onal_origin.

C B There.shall be no’ dlscr:.m:.na.t:.on, :Lnterference, or restraint or
2 ‘coercion by the City or, a.ny of :|.ts representatives against any. of -
'3'.-__';:".the ezmloyees covered under this Agreement beca.use of the:Lr member-
ship or non—membershlp J.n the Un:.on, or beca.use of a.ny lawful _ | :
a.ctivi ies by such emplosrees on behalf of the Un:l.on. _' The Union, its

..members s a.nd agents ,‘ shall not discrlmina.te agalnst 1nterfere with

0l 'I‘he .CitF agrees to: deduct from the sa.la.ries of 1ts employees
subJect to this Agreement dues for the Un:Lon. _ Such deduction o i
""-'-sha.ll 'be ma.de m complla.nce w:Lth N. J S.A. 52 ll& 15. 9(e): as - R

R
PR

amended Sa.id monles e together with records of a.ny corrections , _
i'sha.ll be transmitted to ‘the Union off:l.ce by the end of the next
B month following the monthly pay per:.od in ‘which deductlons were
| T. ma.de. . | |
o - B. If ‘there shall be any cha.nge in the ra.te of membership dues .
- during ‘the life of this Agreement, the Union shall furnish to the o

City Written not:l.ce prlor to the effective date of such change. .

'''''''''''



: é “'The ﬁnionlwill provide the hecessary'checkoff authorisation

, fbrms and the Union w111 secure the 31gnatures of its membersion '
) ': the fOrms and deliver the 51gned forms to the de51gnated City

o officiels,'es prov1ded in N J. S A 52 1ﬂ—15 9(e), as amended _______
e;‘iThe Union shall indemnify, defend and’ save the Ciuy harmless ;'
egainst an y and all claims, demands, suits or other fonns of :

o liabillty thet may arise out of or- by reason of action taken by “fifffl

;Tf-the Citv in rellance upon the salary deduction authorizauioniQW'f“f;

._.;)ca.rds submitted 'by the Union to the clty. B E

ARTICEE 6

HUURS OF WORK

: Faf_a The work'week for the Departments of Publlc Works, Parks, e i

: ?i.Buildings and Grounds, Eqﬂipment and Maintenance shall consist hlft'f"ﬁr

fe 7'fof five consecutlve days, Monday through Friday, a total of thirty_-‘Q}f

:nseven one helf’hours (372) per week for all employees who are in _
r_pf the ebove departments with the exception of those employees in the E?;-
' ;l:" Solid Haste Division. ";ji, _ fffﬂf',.- -,‘;:‘;jtf'""' o
' Solid'Waste Divis1on employees shall continue to work existing

J'- -
AL A

_53.' incentlve work schedule.’

- . B s -.~-. P -

" T Tl T -.'":,_ R

-'Br- The vork week for Deoartments of Water and Sewage shall consist I
of five (5) consecutive days, Nonday through “rﬂday, and shall f ‘
consist of thirty five (35) hours per week, except Valve and Hydrent
Inspéctors, Ianeman.Elecur1c1an, who Wlll work thirty—seven end one
helf (372) hours per week and shift operators who shall work e
roteting forty (40) hour week -

Present lunch periods will continue during the life of this

agreement. ' - | | | E S



ARTICLE 7
SENIORITY

A newly appointed employee shall be considered probationary
and without seniority. Seniority is defined as an employee's %ength_
of service with the City Administration beginning with the empioyee‘s
date of hire. Upon completion of the probationary period, seniority
shall revert to date of hire and accumulate until there is a break
in service.

An employee shall be considered to have job classification
seniority upon successful completion of probationary period for
that job. Job classification seniority shall accumulate until.there
is a break in service. A break in continuous service occurs when
an employee resigns, is discharged for cause, retires or is laid
off. Absence.without 1eaye for five (5) days or failure to return
from any leave of absence shall be considered a resignation. A
laid off employee who is'reinstated within a two (2) year period
sﬁall have the previous senlority reinstated from the date of
original hire.

In the case where an employee 1Is promoted but does not successfully
complete a thirty (30) days probationary period, the employee
may return to ;he previous job classification. The employee's
seniority and job classification seniority will continue to

accumulate during such period.



ARTICLE 8

OVERTIME

Time and one half the emploYees regular rate of pay shall be paid
for work under any of the following conditions effective January 1,1977:

A. Weekly - all work performed in excess of the daily.work
week. :

B. All work performed on the sixth (6) workday of any work
week, sick time and vacation will be construed as days worked.

C. All work performed on a holiday shall be paid at time and
one half plus the holiday pay.

D. For employees in continuous operations, all work performed
on days scheduled as non-working days on the work schedule.

E. In the event that any holiday shall fall on a regular
workday and employees are not required to work on said
holidays, such holiday shall be considered as a day worked
for the purpose of computing overtime.

F. All work performed on the seventh (7th) consecutive work-
day shall be paid at the rate of time and one half,
(Employees absent due to excused sick, vacation or a holiday
will have this time credited as time worked.)

G. Time and one half will be-paid for all work performed on
Sunday for the purpose of emergency snow removal or any
~other emergency declared by the Mayor.

‘Overtime shall be computed based on the hourly rate of the employee's
classification or at the rate he is being paid at the time of the
overtime computation.

Overtime opportunities will be distributed as equally as pos-
sible among employees in the same job classification, department
and shift. It is understood that nothing in this clause shall require
payment for overtime hours not worked.

Overtime lists according to seniority shall be placed in each
department and a system of distribution shall be worked out with
each Supervisor in charge.

When an employee is required to work overtime in an emergency



&
- \
3

.~ . ", for snow removal or any emergency declared by the Mayor, then -
T in that case the Admirnistation will make_provisiOns for a meal

of at least § 3.00.

L TRV _.' ARTICLE 9 P

. CALL BACK PAY E P SO
_‘* Any employee who is requested and returns to work dur1ng .

perlods other than the1r regularly scheduled shlft shall be
guarantedd three {(3) hours pay-: whlch w1ll be pald at t1me and

Tone half the1r regular rate of pay regardless of the number of

-_'

%hours actually worked prov1ded however if the employee elects.ﬂif@'

"i,to leave upon completlon of a351sgnment and such ass1gnment 7

"ﬂrequlres two (2) hours or less sa1d employee w111 be pa1d a?3§»f :
.g..g__ - I Dt e
;m1n1mum of three (3) hours at the overtlme rate.”f"ff e

ﬂlCall in pr1or ‘to scheduled work perlods shall be con—fff“?

. - 1dered"call backu tlme regardless of whether the work assxgn—“c?:
l:ﬁ::ﬁ:ment orerlaps with regularly scheduled Shlft.i. et .7; ;
S?fﬁiiz"'jf“”_:,”f_ ‘1[ ARTICLE .10 . :g' . AT
. N HOLIDAYQ."_;x' PR S
‘ .i.;hi The follow1ng days ate de51gnated as pald hol:days'by the S
C:Lty. Lo T T _, . LB e

.} "'New'téai's Day: Co :?l :hebor Day :\‘;Lij:;?i;j};
: :ﬁeshingtoh's.Blrthday :.: 7;1_:Columbus Day I

, ff‘Lincoln's Birthday - '%:General Elect1on Day
i “ . . o ‘l, . . . ) . A . T E : ‘- °
s Good Firday | o . Veteran s Day

Zg;'nuemorial Day ' L ’doLThaang1v1ng Day
July Fourth . S ";“Day after Thaanglv1ng
Chrlstmas Day - '



Do It ST . ) . . .

L_-, B. When a hollday falls on a Saturday or Sunday, the following

e donday shall be observed as the hollday.
Cr Tt is understood and agreed that any day deslgnated by the
ic{t' . Mayor. as a hollday for C1ty employees, in- add1t1on to those prov1ded
in A. above, shall be given to the employees covered by th1s AGREEMENT.
If the Governor of New Jersey by Pr0clamat1on or Executlve E:
Order, decrees Martln Luther King' $ Blrthday as a HOllday, then.that
day shall be granted as a pald HOllday by the C1ty of Perth Amboy to
:all employees in the barga1n1ng unit. e T -_H
' f: L ARTICLE no , 2
] ) o  VAGATIONS | .- L
Employees covered byuth1s AGREEHFNT SHALL BE entltled to an
'annual pa1d vacatlon to be taken in accordance w1th Department
i'ﬁ4fh regulatlons, in accordance w1th.the follow1ng schedule. %A 1f:2yj§;:_ﬂ’ﬂ
Tl =,n;*fé‘Years of Full Tlﬁe - -) T .'h- o o o
:_n' 3f?f” Employment with the Clty. -r._ y1Vacat1on Days
7 . .lst ‘vear of employmentr s ‘32;;Hﬁj0ne (1) worklng day per
- : - S e -~ month of serv1ce
o .h _ After lst year thru“frve ',‘-'1ir'f.Th1rteen (13) work1ng days -
R ;fi;’}(S) years : ' _ _ 7 o .
) ‘:?'-After five (5) years thru: l;:ésislxteen'(ld)rvorhing days:”
ten (10) years _ ;- .T._. - ey Ei;-;' e '
. After ten (10) years thru ) ‘ij ;Twenty;two fZZ);Vorhing:days
twenty (20) years _ o L zd. | 'ta_f ;ffiAnﬁ.'-i- ’
) After twenty (20) years l _- iri.- Twenty 51x worklng days (26)
SR L Vacation Days to be effectlve as of‘1977. :' s - !
. : . o

B. -All permanent employees on full—tlme, of full t1me prov1s10nal

employees shall be entitled to vacatlon leave based on the1r years

of continuous service. Perlods on leave of absence w1thout pay

except Military Leave, shall be deducted from the emnloyee{s'total

-

continuous service for purposes of determining the earned service

credit for vacation leave.




- 11 =

fe;danent part-time employees shall receive vacation credit allow-

ance on a proportionate or pro-rated basis.

C. The rate of vacation pay shall be the employee's regular straight
time rafe of pay in effect for the employee's regular job on the pay

day immediately preceding the employee's vacation pay. Vacation pay

can be granted if requested at time of taking of vacation. .
D. Vacation allowance should be taken during the calendar §ear at
such time as requested unless the appointing authority determines

that it cannot be taken because of pressure of work. For those
employees with less than ten (10) continuous full years of service

with the City, vacation leave mezy be accumulated up to a maximum

of twenty (20) days. For those employees with more than ten (10)

years of continuous full time service with the City, vacation time

may be accumulated up to thirty (30) days: any unused vacation may

be carried forward into the next succeeding year only.

E. Any employee who is retiring‘or who has otherwise separated

shall be entitled to the vacation allowance for the current year
pro-rated upon the number of months worked in the calendar year

in which the separation or retirement becomes effective and any
vacation leave which may have been carried over from the preceding
calendar year, except any employee who retires after July 1, of

calendar year, shall be granted full vacation coverage. '

F. Whenever a permanent employee dies, having earned annual vacation
leave, there shall be calculated and paid to his estate a sum of

money equal to the compensation figured on his salary rate at the

time of the death.

G. Employees called back to work while on vacation shall receive

time and one half for that time.
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o

no decision is rendered or no meet:n.nns ca.lled by the Depa,rtment

. of th.e grievance.

' B STEP ofEr o : '~f .":-i,'t@."'*‘ -

_i’mafter informally
x;fu’ 'STEP TWO:

R ABTICLE 12 IR
”',_;','*r*' GRIEVANCE PROCEDURE o

A:*,To prov:[de for the e::neditious a.nd mutually sa.tisfactory settle-~
ment of grievances as here:l.na.f er deflned the C:Luy and the Union

esta.b]_'l.sh t:his Grievance Procedure. , The term grleva.nce as used B

: herein mea.ns a.nsr alleged compla.:mt w:.th respect to the 1nterpreﬁ‘a.tion
' a.pplication or v:Lola.t:Lon of any tem of thls Agreement-' A grievance

must‘be mstitu. ed yrithin ten (10) work:.ng da.ys of the occurence of

the event he:mg grieved . Fa.ilure to a.ct within the ten working days .

frcm the occurence of the a.lleged grieva.nce sha.ll be deemed a. wa.iver

o

An. employee with a grievance shall first dlscuss 1t with his immediate

su'pervisor or foreman, ._th the purpose 1n mlnd of_‘ f.c'esoltr:?.rzcr the '_ _}

If the grievant is not satisfied w:_th the ‘dlspOSltlon of the grievance
a.t Step One, or if no dec:lsion ha.s been rendered W:Lthin two (2) '
work:lng day's theree.fter, the grieva.nce shall be reduced in, writlng
a.nd submitted to the Depa.rtment Supermtendent who Wlll arrange o

_ a. meeting with the employee and the Loca.l Un:_on Steward not later .

tha.n five (5) working days to attempt to resolve the grlevenee. If o

Superintendent within f:_ve ( 5) da.ys s then the Grleve.nce sha.ll be

deemed to be wa.:.ved to the next step.-




L 3

D. STEP THREE:

‘Tf the grievent is not satlsfled w1uh the d159031t10n of the grievance

-at’ 5t en Tvo, or if no dec151on has been rendered w1th1n flve (5)

c werking days after the tlme llmlt allowed for Step Two, then the

,'?%Tt_to the next seep.
LR STEP FOUR: o ;ifﬁjv,¥}ifﬂ*:

.q.grievance shall be subml ued to the Department Head who Wlll :f; e loh
arrange e.rPetlng with the employee, the. Local Unlon, Stevard, and Fi o
-r_the,thEf Steward not later than flve (5) working days to attempt'

to resolve the grievence. If no declslon is rendered -or no meetlng

.1s called by the Department Head then the grlevance shall be waived

o

- .

'-VfrThe Business Admlnistrator shall arrange a‘meeting at a mutually

y .”f.receipt of written grievance.“ The aggrieved party, the Chlef

L agreeable time and place not later than ten (10) Worklng days after_ e

"f':.Steward the Local Union President and Counc11 ﬂ73 Staff Representative

‘ shall be entltled to be present at the meetlng._ The Bu51ness Admin—_f'

'}-istrator will ‘give a wrltten answer to the grievance of the Emnloyee B

"}jvend the Unlon ui hln ten (10) worklng days after the meeting, or

::; within such additional perlod of tlme that may be mutually agreed npon.n;
H'_.If the grievance is st111 unsettled the Uhlon may wlthin fifteen : ‘
: (15) daye after the reply of dhe Bu31ness Admlnlstrator is due,‘by'fu"

. written notice to the Business Administrator reqnest arbitratlon. .




T S T ARBITRATION

The arb;tratlon proceddlng shall be conducted by an arbltrator
tobe selected by the Employer and the Un1on w1th1n seven (7) days

"after notice has been glven.‘ If the partles fa11 to select an

”arbltrator, the State Medlatlon and Conc111at1on Serv1ce or then'“"”:”
Publle Employees Relatlons Comm1es:on shall bc requested by elther

'1or both partles to prov1de apanel of flve (5) arbltrators.‘ Both

s
o

the Employer and the Union shall have the rlght to strlke two (2)
names from the panel. The Unlon shall strlke the flrst name‘

]

"1ti the other @arty shall then strlke one (1) name.; The Process w111

'"be repeated and the remalnlng person shall be the arbltrator.,_;_”'fx B

T;The declslon of the arbltrator shall be f1na1 and b1nd1ng om

LSt s ithe partles,'only on cases of dlSClpllnE or dlscharge, and the"

¢

E . - .‘.;

.°‘arb1trator shall be requested to 1ssue hlS declslon W1th1n th1rty,7“?“

e

“’(30) days after the conclu51on of testlmony and argument.;_i;'t“rﬁ

3 e . '__.‘ © e aa
- : s

= Expenses for the arbltrator s serv1ce and the proceedlngs shall be-f

iﬁf;: .borne equally by the Employer and the Unlon.f If elther party de51res

Ltar verbatlm record of the proceedlngs, 1t may cause such a record to

'-be made, prov1d1ng it pays for the record and makes coples avallable,

-
-

:ﬂw1thout charge to the other party and to the arb1trator.

-4 -
. - k3

"fThe only grlevances or dlsputes whlch may be submltted for b1nd1ng
N . LY i .
'arbltratlon shall be those arlslng out of dlSClpllnE or dlscharge._

The arbltrators shall have no power to add to, or suhtract from,rora .

R modlfy any -of the terms of this Agreement- - 'iﬂfrﬁ'fhf_;

When the binding arbltratlon has been made publlc, 1t.sha1l

Sl w7

- be presented to the City COunCll-‘
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ARTICLE 13

WORK UNIFORMS AND ALLOWANCES

For the year of 1978, a One Hundred Dollar ($100.00)
Clothing Allowance will be paid to every employee in the
bargaining unit. If employee's service is less than full

year the monies will be on a pro-rated basis.

ARTICLE 14

UNION REPRESENTATIVES

Representatives of the Union, who are not empioyees of the
City, shall be permitted to visit with employees during working
hours at their work stations for the purposes of discussing
‘Union representation matters. Such representatives shall also
be recognized between the parties regarding employee representation.
The City recognizes and shall deal with the accredited Undion
Steward and/or Union President or his designee in all matters

relating to grievance and interpretation of this Agreement.

A written list of the Union officials and Stewards shall be
furnished to the Employer immediately after their designation
and the Union shall notify the Employer promptly of any changes

of such Union Stewards or Officials.



"“;;..;,*}f 2}2' f7'tffp ."_',,';‘ - 162“,.
T - The City agrees to recognize a maxlmum of four (4) stewards o
h selected by the Union¢ A Steuard shall be granted a reasonable "

amount of trme durlng regular worklng hours, w1thout 1oss of pay,

i

'1fto interv1ew an employee who has a grievance and to dlscuss the

ﬂ'grievance Ulth the employee's 1mmed1abe suoerv1sor.; The Union
lPre81dent shall be granted a reasonable amount of tnme during '
regular working hours, w1thout loss of Pay. to present discuss

:-and adJust grlevances with the Ci*Y - Neither a steward nor a Union-.ff;
'_Officer shall 1eave thelr work Without fler obtalning the per- TR
':spfnjmission of thelr Departmenu Head, nhich permlss1on shall not be ff:fﬁﬂﬂ

f%funreasonably w1thhe1d.

ARTICEE 15
BULLETIN BOARDS

.;ji@h.,3;n3¢:'5gp';'j.Amnmmls
S - . gICK LEAVE

-‘f?h 7 Sick leave 1s defined uO mean any absence of an employee-because .
- .,of illness, exposure to contagious dlsease, attendance upon a member g
';of his immediate famlly who 1s seriously 111 and requires the |
care or attention of such employee, or quaran 1ne mandated by a
Locel Board of Health. | - f' FRGETnS Lo
fB.' During the remainder of the calendar year 1n vhich an employee R
Vfirst becomes employed thau employee Wlll accumulate s1ck leave
. privileges as earned on the basis of one day per month of serv1ce"
.or major fraction thereof. Employees beginning with their second
calendar day of employment.shall be entitled to fifteen (15) days
slck leave each calendar vear on a cumulative basis. ThlS leave

1s eredited in advance at the beginning of the year. |



day. o

"1_;f257 &+ . [EBVE OF ABSENCE

s e Ve

) 'C.' An employee shall notz.fy his .umned:.ate superv:Lsor before the
B start of his regularly sc:heduled sh:n.ft that the employee is go:;.ng

on sick leave. Failure to report absences on the part of any

employee may be cause for disciplinary action. A physic:.an's

; certiflcate must be submltted ‘when an employee is absenu four (ll-)

'proof of 11_'Lnes.., at any time where'.there appears to_be an abuse |

of slck leave,

Dt lag

Ry

: or more consecutlve sick leave days. ‘I'he Clty may requ:.re med:.cal )

I _,..
A )

' ‘understood and agreed uha.’- an absence from work for four (ll) hours
" or less shall be considered one-half ( ) da.y, and an absence from

'work for four (1!-) hours or more shall be cons:.dered as one (1) full

TR ,: e
R . kB ‘X

E Sick da.ys are credz_ted in advance of expectatlon of continued

employm.ent Bembursemeno must be made 1n cases where the emount

of e@loyment does not ecn.al the amount of such tlme taken with -

T
S .

ARTICIE 17

.o
-

A.ny employee covered by' this Agreement may take a 1eave of

_- b}r the Department Head, end approval is granted by the Eusiness
':.Administrator. The lea.ve of absence shall not exceed six- (6) |

: months within one (1) calendar year, and dur:.ng the per:.od of sa:Ld

| r"letau.'na:, the City shall be under no obllg,atlon to pay for the benef:.ts

provided for in this Agreement. It is understood and agreed that

" De Sick leave may be taken in less than full day per:.ods, :I.t being 7_'

the calendar year. A / R

- ;-absence without pay from City dut:.es, 1f recommendation 1s given . .



-t - " . - M ) . ’ T PR T o . . -t B T : o

- no leave of absence shall be g1ven 1E the employee has accumulated bf{-

-unusednvacatlon t1me to his credlt nor shall any beneflts accrue

. -

to the credit of the employee durlng the perlod of sa1d 1eave.'-The

. T ~

' date by whlch t1me the employee shall be e11g1ble to earn an 1n-',[
Tii};; crement shall be adJusted by the number od days of the leave.

e L ARTICLE 18

INJURY LEAVE -

-"A Any employee who is desabled because of occupatlonal 1nJury
shall be granted a leave of abasence w1th full pay for a perlod LA

1rnot to exceed nlnety (90) calendar days., Any nayments recelved by e
the employee attr1butab1e to Workmen s Compensatlon dur1ng the per1od

of sald 1n3ury leave shall be deducted from the employee 5. salary

payable by the C1ty. After nlnety (90) calendar days’ the Clty e

‘;w111 no longer be ob11gated to pay Out any supplement to Workmen si{

= \a‘_

Compensat1on.fi“-

B. For so’ 1ong a perlod as the employee contlnues-to collect Work- }ff

.'I

men s Compensatlon Insurance, the employee shall remaln oo 1n3ury.
leame status, and durlng sa1d per1od o charge shall be made agalnst'”'
‘other leave to wh1ch employee would otherw1se be entltled.';” =
- ARTICEE 19- 7' jfh 5315P{F};h§j# Tf--rfrjig

' fHATERNITY LEAVE

2t A. ALl pregnant employees may apply for leave of absence w1th0ut
e P3Y- o R R

11-;;;1;: Such pregnant employees shall not1fy the Bu51ness Ad- '

}3". ] anlstrator of the fact of the1r pregnancy 'as soon as- sa1d fact

' becomes medlcally conflrmed but in. no event ‘later than the end '_"',
of the fourth (4th) month of pregnancy. The employee shall also'
B notify the Business Administrator of the,ant1c1pated date-of‘

P

delivery.




n

o 2_.'" On the request lar-pregnancy 1ea.ve, the employee shall . J
. set forth the date she wizhes to commence sa.ld 1ea.ve. The City | l-
expects that said pregnanc:y leave shall commence no later than the -
‘l.'start of the eighth (8 th} month of pregna.ncy, unless the employee |

presents an opinlon from b.er phys:.cian in attendance stating that
| she is canable of contn.mru::g her employment u.m.:.l such time as: may
'.'be certified by her phys:x_e-z.an to ‘oe safe. IP: uhe C:Lty should

question the onin:.on rendered by the employee's phys:.clan, then

g the employee may be requ:r.red to subm:.t to an exa:m:.natlon by a

- fphysician designated by thre City. In the ‘event that a d:.fference

"f:."'__;'.lof opinion develops betwec—*—:.n the aforenoted I.u'WO (2) phys:n.cians s then

"';-\;_',.;those tvro (2) phys:.cians s&::all desz.gnate a th:er ( _,rd) physician to

-" "make a.n examin.a.tion of the employee regarding her phys:.cal capacity

g ..7""'

Ao to continue emploment.

Coh '5_{:':-3;5- A pregnancy leamn shall be term:.nated no 1ater than ten _‘._""::'

_ .'.‘.-(10) days follo*ring the da!:e of the delivery of the ch:n.ld unless SRS
the physic:.an of the emplcr_vee shall cert:r.fy that 2 further period i
e of recuperation is requu_re:l by the employee, | :|.n which event the |
;'Apreg:'.a.ncy leave shall be con;.inued for such additional period of

time as shall be deemed ne:cessary by the phys:Lc:Lan in attendance -
2 of the emp]_oyee_, but not.Ee=yond one (1) calendar year of the

O de]_j_very ‘of the ch:.ld In no event shall an employee be permitted
to return to full—tlme duztw followlng a presnancY leave, unless |
"""-f._,_'..':'she pr oduces a statement ﬂ-om her phys:Lcian :Ln attendance that .

EE "she is physically‘ able to return to full--tlme duty.




' _ - SR . ARTICIE 20 N
T , . BEREAVEMENT LEAVE ‘

* : o " A; All employees covered by this Agreement shall be entitled to |
{ fou.r (ll-) work:'mg deys leave t-rithout loss 1n pa.y when a deauh occurs

-' in the employee's :meedmue fa.mn.ly. For the purpose of this Article, _"

‘ the term “immediate fam:.lsr" is def:med to mean husba.nd, m.fe, child
. perent, brother or sister, mother—ln—latr, fa.ther—in-la.x_rr or any other ’

i :"; :'_;' rela.tive l:.vu.ng in the household of the employee.

‘ .- B. A1l employees covered by this Agreemenu sha.ll be entitled to

: | one (1) dey leave m.thout loss 1n pay to a.ttend the funeral of‘ S
a.nyone in the non—medie.te family.r For the purposes of this Article,
the tem " non-iMediete fa.mily is defined to mean grandperent L

_‘ grendchild eunt uncle, ece or nephew, brother—in—law or sister-

An:r leave ta.ken in ex::ﬁss of the a.llowa.nces provided above sha.ll

:be cherged to the employee's va.cat:.on lea‘ve' - : NI E e ”
AR e Lt UARTIEIE 21 7 0T e e s
B I JURY IEAVE .o oo iU .:-‘.'—-.‘-;f".--”- :

' _ Any employee covered by this Agreement who is required to )
L eerve on a ;;urj' shall be pa:u.d their regular City selary a.nd the pa.y-
| . T
ments received as a juror. It is understood that the above cla.use

;I : sha.ll not a.pply to jury leave wh:u.ch is undertaken on a volunta.ry'
G 'basis by en employee, it be:.ng understood tha.t e.ccepta.nce by a.n '
".:s: g emoloyee of retmired ,jur'y duuy shall not be deemed as volunta.ry.

- It 48 Pfurther wnderstood that this elause shall apply to the ueuel -

;‘ two;-neek petit Jury term and the usual grand jury term.v I'f,'- however, '
:
i .




:5_ employee shall ‘be paid the difference between hlS regular Clty
-fi:salary'and his mdlatary pay, if the milltary pay is less than h1s f-

“terms hereof.

anfemployee is required to remain after the prescribed period of 'j‘

l--ﬂ

- . service, he shall be paid therefore in accordance w1th the other

-

; | A.R'I'ICLE 22

- MILTTARY LEAVE, = BRI e

A. Any'fullvtrme employee covered by this Agreement vho is & member"”
of the United States Reserves, or a State National Guard and is_

required to engage in annual actlve duty training, shall be granted

.:a leave of absence in accordance Wlth appllcable State law.r The .

- regular gross Clty pay for the period of milltary leave., Taking

w%"ﬁi:employee. . 'T-j?‘f" ﬂ_l-7=[;ifiﬁ__"Lzmﬁ”'lﬁ"'j;grg-“'“'wﬂ-

~r

of uhe United States.

'fithe local union.nmy'apply'for a’ leave of absence W1th pay to attend

:ﬂ‘of'military Ieane shall not reduce any other leave earned‘by the

B SFIN A . .'-"

- . . - . -A._J o _..; ‘ R

B, - The provisions of thls Article shall not apply to any employee EJ?Q::

.Hho is drafted 1nto, or volunteers for serv1ce 1n the Armed Services ?:fﬁ

L . BRTICLE 23 -0 o T gUe T
R A commow LEAVES ~ | - i

- P - R

Any'employee of the Clty who 1s a duly authorized delegate of

*-the Education Conferences, Council Assemblies, International Conven—

-.""tion. Said leave of absence shall not exceed five (5) days for .

a:-any'employee, nor shall the number of people sSo - authorized exceed L

three (3) in number. The City shall approve the appllcation for B

. leave of absence submitted by said duly authorized delegate, so f

long as the efficient operatlon of the City permlts.r ‘Proof of
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attendance by the employee at the convention shall, upon

request, be submitted by the employee to the City.

ARTICLE 24
LONGEVITY

Employees covered by this Agreement shall receive, 1in

addition to the salary provided in Appendix A attached hereto

and in accordance with the following schedule, longevity as

follows:

Years of Service

Five (5) Years of Service

Ten (10) Years of Servie
Fifteen (15) Years of Service
Twenty (20) Years of Service

Twenty-Five (25) Years of Service

Thrity (30) Years of Service
Thirty-Five (35) Years of Service

Forty (40) Years of Service

Longevity Amount

Two Percent {(2%Z) of Salary

Three and Three-Fourths percent
(3 3/4%Z) of Salary

Five and one-half percent
(5%%) of Salary

Seven and one-fourth percent
(7%%Z) of Salary :

Rine Percent (9%) of Salary

Ten and three-fourths percent
(10 3/4%) of Salary

Twelve and one-half percent
(12%%) of Salary

Fourteen and one-fourth percent
(la%%Z) of Salary

The effective date of this longevity clause shall be January 1,1978,.

For the purpose of determining longevity, an employee covered by

this agreement shall be eligible for a longevity pajment conmencing

with the first full pay period following their anniversary date of

their first five (5) Years of employment and for the completion of :

each additional five (5) vears.

Years of service for purpose of

longevity pay shall be computed to original date of employment; need

not be continuous or consecutive,

pay status.

but calculated on total years in full

Years of Service for Purpose of Longevity pay shall

be computed to original date of employment, need not be continuous

or consecutive, but calculated on total years in full pay status.

Years of service will be computed on the basis of full time employment

only.




- '-

';h. AJ_ employ‘ees covered under thn.s Agreement shall be entitled

LemEe

' | PERSONAL DAYS :

E - to two (2) da.srs a year lea.ve of absence m.th pa.y, for persons.l

o 'Persona.l days the.t are a.greed to for the yea.r 1977. ‘

. the Personel day cormot be taken J.n 1976, due to the pressure of

" "'c. Persona.l ‘days shall not be taken in conaunction w:.th va.ca.t:.on s

' be mﬂ.de for‘-y—e:.g;ht (48) hours :|.n advance of ta.lu_ng them. '_i...f‘- L

"t;

- business for the yea.r of 1977. R .---.'i'-: 'j' " _7. _‘.;

B. For the yeax 1976 - One (1) persona.l day shall be gJ.ven. fl'.f o

o work, then tha.-.. one da.y can be accumula.ted a.nd added to ;.he two (2)

I‘Io Personal da.ys cen be a.ccumulaued af er the yea.r 1977. i -

or s:t.ck lea.ve and notlfica.tn.on a.nd request for persone.l deys must

- N
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ARTICLE 26

SALARTIES

Salaries

All employees covered by this Agreement shall receive

the following salary adjustment for the year 1978:

Step (1) - Same as 1977
Step (2) - $ 510.00 over 1977
Step (3) - $ 800.00 over 1977

Step (&) - $§ 800.00 over 1977

Effective as of January 1,1978.



!fp_shall be members of the Safety Commlttee. It shall be the Joint

e.nd dlsmember:zenu 1nsure.nce 1n the amount of at lees-.. $2 000.00.

'},Retirement System. |

el ARTICIE 27 _
T ; BEALTH AND LIFE INSURANCE BENEFTTS

The City rzlll prov:Lde 11fe 1nsura.nce ‘on the life of ea.ch

}.v';-

r n the 1:Lfe of each employee covered by this Agreement

.The group :Lnsurance pollcy- Presently Ina:l.nua.:.ne a m.th R

ARTICLE 28

- -“- —:F

_ in accordance m'.th the a.ppl:Lca.ble law imder the Public Employees o

ARTICLE 29

| .?lfefpxk'”: ’—if;' SAFETY AND HEALTH COMMITTEW g qj;'ig3ﬁ;3ﬁ¢f§i}{§f?j
i A ‘Ihe Employer shall a.t all t:.mes ma.:-.nta.:l.n sa.fe a.nd healthful |

»y

-"fworkj.ng conditions > a.nd 1-1111 pronde employees Wl'th wearing. eppa.rel
"-"_rf.‘tools or devices deemed necessa.ry' 1n order to 1nsure their safety-

" a.nd hea.lth Trlhen such ma.teria.ls are 1ssued they sha.ll be used o
B Ihe Employer and the Un:Lon sha.ll appo:.nt a Safety Committee of

) ﬁ.ve (5) persons. No more tha.n two (2) members of the loca.l union |

i$2,000 00 In addltlon, the Clty-__m.ll prov:n.de acc1denta.1 dea.th LR

'-'The City agrees to contmue to prov'lde retlrement benefits - L



Etas with no loss °f'Pay'

.."‘.

1 the Emuloyer shiall be alloued reasonable opportunlty to v1s1t

:fmonth probatlonary perlod The purpose of sald probationary periods}ﬁﬁ;

'?'ﬁfand conduct in. order to determine whether the emploYee merits'::.jf"?;ﬁ:

A

. X p

respons1b111ty of the members to 1nvest1gate and correct unsafe o

and unhealthful condltlons. The members shall meet perlodlcally

l

as necessary to review cordltlons in general and to make recom-:-“i.ffﬁA

;3: mendations to elther or both partles when approprlate. The Safety ~-?g

'7T”5ﬂCommittee members represenulng the Unlon, w1th the approval of

e
work locatlons throughout the Employer's facilities for the purpose_;J -
of inyestigatlng safety and health condltlons during Working hoursf;i;?

el " PROBATION

All newly hlred employees shall be subject to a four (4)

i is to ena.ble the C:Lty' to evalua.te the employee's vork perfomance [ ,

-

'?f* J'permanent employmenu status.' The dec1s1on of ‘the Clty'regarding

the termina 1on of probatlonary employees shall not be subject to f_;‘t
Tl e Rures anp REGULATIONS

The City'may establlsh reasonable and necessary rules of

work and conduct for employees. Such rules shall be equitably

"applled and enforced. Coples of a1 such rules shall ‘be distributed }_

to the Union Pres1dent . - ‘-;‘ f ;'f ;*“fxéﬂf;*~‘
_Any change in work rules and regulatlons shall be dlscussed
with the Union.prwor to the implementatlon and shall be In accordance.

with the State of New Jersey Statutes.




ARTICLE 32

OUT OF TITLE WORK

Any employee when authorized-by his immediate supervisor,
performs work in a higher paid classification other than
his own for at least four hours (4) or more then shall be

paid at the rate of the higher classification.

ARTICLE 33

STAND--BY PAY

Employees of the Environmental Protection Départment (Elect-
rician and Lineman) when on stand-by will be guaranteed for the
term of this Contract the same pay arrangement that is'presently
in effect in the City of Perth Amboy, at a séale to be deteremined
pro rata to any increase in general pay scale.

Employees of the Smith Street Water Department, when on

stand-by shall be negotiated at a later date.

ARTICLE 34

REST PERIODS

Employees within this bargaining unit may take a rest
period of not more than fifteen (15) minutes for each one~half
(%) day of work at times scheduled by the immediate supervisor.
A REST PERIOD MAY NOT BE USED TO COVER AN EMPLOYEE'S LATE ARRIVAL
TO WORK OR EARLY DEPARTURE, NOR MAY IT BE REGARDﬁD AS ACCUMULATIVE,

IT NOT TAKEN.
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T - ARTICIE 35
' " ACCESS TO PERSONWEL FITES

-

_A. An employee shall within flve (5) work:l.ng days of a written

) request to the’ Person.nel Department ha.ve an opportunity to rev::.ew

h:!.s or her persona.l folder in the presence of an a.pproprlate officia.l

. of the Persomnel Depa.r‘-men to examine ‘any crit:.c:.sm, commendetionu _' '

Sy or any evaluat:.on of his or her work performa.nce or conduct prenared--'

'by the Clty dur:l.ng the term of thls Agreement

They sha.‘Ll be allowed to place in such f:Lle a response of rea.sona.ble' o

I"; leng;th to a.ny‘ hing conta.lned thereln. _ L . :
.B.‘ Ee.ch rep;ula.r written eva.lua.tlon of work shall be reviewed with |

the employee and ev:.dence of thls review sha.ll be the required E

g sha.ll not be construed to mean agreement m.th the content of the

evalua.tion unless such a.greement is sta.+ed thereon.

signs.ture of “the employee on the eva.luation form. Such signatu:r:e 3

4”-ff-huf${f, S .'N__ ARTICIE 36 "”gfgegijff!ifii,;qigiégj

LABOR-MANAGEMENT C OI\’IM.ETTEE

"Tbe Eknployer and the Unlon, ha.v*:..ng recognn.zed tha cooperstion :
between mana.gement and labor 15 mdlspensa.ble to the accomplishment

of sound and harmon:.ous la.bor relatlons > sha.ll ,jointly ma.inta.in a.nd o

support a Labor-Ma.nagement Committee.

'I'he I,abor—IIenagement Comm1ttee sha.ll con51der a.nd recommend to the '

- Administratlon cha.nges in the worklng condlt:i.ons.‘ The comm:.ttee '

- -

T shall not consider items belng grieved.
" The Labor-Management Committee sha.ll con51st of elght (8) members.
: __The Union representatives shall be the four ranklng off:n.cers of

the local union, the Administration shall designate four members.



'l‘the publication of the name of the successful applicanu._7de‘ vf'ltﬂif

. ﬂhe Commltcee shall meet at the request of any of the Parties

ey -

involved at times mutuallv agreeable to all parties.

" . ARTICIE 37 R o
' DISCIPLINE AND DISCHARGE e

e )

An employee may be disciplined or discharged for gust cause. BN

Employees shall have the ooportunity to be represented by ‘the - N e

Unlon when such employee _s adv1sed of disc1plinary or discharge

faction being taken against him or her. o :'_ B
: ARTICLE 38 *.‘ : i ;igiﬁ#ti:;}\

. JoB POSTING B '

le Existing or planned gdb vacancies w111 be posted ‘on the bulletin N

rboardS- The posting w111 1nc1ude a description of the Job any : t'f"'

rrequired qualificatioas, the location of the vacancies and the pro-h:

.- ,cedures to be folloved by'employees interested 1n making application

. A copy of the posting w111 be given to the Union’ president

Mémbers of the bargaining unit who are appTicants for openings,:rj

”shall be notified of the a_sp051tion of their application prior to :37:

If two. or'more equally qualifwed employees apply fOr the

- iﬁ‘

'position, seniority shall be the determlning factor.c r;-:::'ifliftf:f

f'f??kf' S - - ARTICLE 39
ey FULLY BARGATINED PROVISIONS

This Agreement represnnts and 1ncorporates the complete and f N

final understanding and settlement by the parties on all bargainable

issues which were or could have been the subaectc)f negotiations.

‘Puring the terms of this Agreement, neither party will be required '

e and said application must be made w1th1n five working days of posting._




-

U O

; *will be requlred to negotla.te w:-.th respect to any such ma.tter,

* whether or not covered by thls Agreement a.nd whether or not within

© . the lmowledge or contempla.tion of e:Lther or both of the pa.rties a.t

'.-'.,._..-"bhe time they negotia.ted or . s:Lgned this Agreement PR I

SAVINGS cmusw IR

ARTICIE o - T agien asaaldl e

LTS

Should any Artlcle, Section or port:.on thereof of th:Ls Agree- ‘

. :;‘ment be held wlawful and uninforceable by a court of competent

:Jurisdictlon, such decision of the court shall only a.pply to the

o o specific Artlcle, Sect:.on or port:Lon thereof directly specifled

i.n the decis:.on, upon the 1ssuance of such a declsion, the pa.rties

a.gree 1nmed1a.tely to negot1a.+e 2 substitute for the inva.l:.da.ted

Article_, Sectlon, or portion thereof
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TERMINATION

This Agreement shall be effective from January 1,1978
until December 31,1978, unless otherwise stated.

It can be automatically renewed thereafter unless either
party shall notify the other in writing ninety (90) days prior
to December 31,1978, that it desires to modify this Agreement.
In the event that such notice is given, negotiations shall

begin not later than sixty (60) days prior to December 31,1978.

[ v =

PRESIDENT OF COUNCIL
Y OF PERTH AMBO

MAYOR

LN

ENT-LOCAL 2633




