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ARTICLE 1

PREAMBLE

b& .

THIS AGREEMENT made the’\S of MM, ) aOGLl between the County
of Middlesex, 2 Municipal Cozporetion, by its Board of Chosen-'Freeholde'rs (hereinzlfter
referred to as the ‘;Empleyer”), and Micldlesex County Park Rangers Association (hereinafter
referred to as the “Union”). |

| WHEREAS, the Union is the bargaining agent for the employees defined in
eecordance with the l’ublicﬁmploy;ee Relations Act as emended, and said Union has been
certified as ’such by the Public Employment lielations Commission; and |

WHEREAS, the Union and tlle_E;ﬁployer h.ave'e'n-g_eéed in negotiations; Now therefore,
subject to law alnd in consideration of the following mutual promises, covenants, and agreements
contained herein, the earties agree as follows: The County hereby recogm'ees the Middlesex
County Park Rangers Association as exclusive bargaining representative foe all employees, of the
County of dedlesex in the following job titles: County Park Ranger, Senior County Park
Ranger, revarclless of employee’s permanent or provisional status, except for exclusmns either

negotiated or determined by PE_RC to be ineligible titles.
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ARTICLE 2

MANAGEMENT RIGHTS

" A. Middlesex County hereby reserves to itself, without limitation, all pawers rights,
authority, duties and responsibilities vested in it prior to the signing of this Agreemént by the '
laws and Constitution of the State of New Jersey and of the United States, including, without
limitation the following: The E;xecu;{i‘ve, management and admiristrative control of the County
G.ovemment and its propertiéé}i facilities and activities of its employees utilizing pe;sonnel
methods in the most appropriate and efficient manner possible as may be éetenninéd by the
County; to make rules of co-ndu?t, to use impro?gd methods and equipment, as well as duties, to
decide the number of-empioyees needed for any particular assignment or task and to be in sole
charge of the quahty and guantity of work reqmred to hire all employees, whether permanent, .
temporary or seasonal, to promote' transfer, assign or retam employees in p031t10ns wzth the
County subject to Department of Personnel Rules.

B. Inthe exercise of thé foregoing powers; rights, authority, duties, and responsibilities of
the County, it shall adopt policies, mles,yregulations, and practices and use its judgment and
discretion in cormectién therewith to be limited only by the specific and expressed terms hereof
in conformity with all applicable laws of this State and the United States.

C. ‘The County agrees to apply all rules and regulataons promulgated by the New Jersey
State Department of Personnel concemmg any matter not spemﬁcally covared by thzs

Agreement.



ARTICLE 3

MAINTENANCE OF WORK OPERATIONS

A. The Unibn hereby covenants and agrees that during the term of this Agreement, néitﬁér '
the Union nor any person acting in its behalf will cause, authorize or support, nor will any of i't_s;_
members take part in any strike. " A strike is understood to include any concerted fa:iiure to repért
for duty, work stoppage, slow-down, walk-out or othér iliegal job action against f.he County.

B. Inthe event of a strike, Si':ow-down, walk-out or job action, it 1s covenanted.ﬁnd agreed
that participation in any or all such activity by any Unién member shall entitle the County to
seek all appropriate disciplinary remedies and such other action permitted by law.

C. The Union agrees that it will ﬂzake évery reasonable effort to prevent its inerhbers from
participating in any sg'ike, work sﬁ_qppage, siowdcwn,- or other activity- aforcmgar}tioned or from |
supporting any such activity 'b3'f any other émpioyce of group of empléyces of the County and
that the Union will publicly disavow each action and order all such members who pﬁrticipate in
such activities to cease and desist from same immediately and to return to work, and take such
other steps as may be necessary under the circumstances to bring about compiian;;é with the
Union order.

D. Nothing contained in this Agreement shall be construed to limit or restrict ‘trhe County in _
its right to see.kand obtain such judicial relief as 1t may be entitled to have m law -_or in equity for
injgﬁction or damages, or bdth, in the“;:vent'of' such brt;,ach of the Union by’ifs- members.

E. The County agrees not to lock-out its employees.



ARTICLE 4

GRIEVANCE PROCEDURE

A. The purposre of this procedure s to secure, at the lowest possible level, an equitable *
solution to any problem which may arise affecting the terms and conditions of employment
under this Agreement.

B. Nothing he;ein shall br; construed to limiting tﬁe right of any employee héving a
grievance to discuss or resolve the matter informally with any appropriétc member of the
Department. Nothing contained herein shel} prohibit the parties.from raising a timeliness / .{9
argument under this Article. The local Union President or designee, steward or-Gewncildl3. %
shall be recognized as the representativé for pre_senting an employee grievance from initial filing
~ to conclusion of the gr_ie\..rance in gplpordance with following procedure:

C. Withregard to cmployééjﬁﬁt; term “grievance” as used herein means an gppéai by an
individual employee or group of employees, from the interpretation, applicatidn, or violation of
this Agreemer;t. ' |

D. The following constitutes the sole and exclusive method for resolving grieyénces
between the parties covered by this Agreement, and shall be followed in its entirety unless any
step is waived by mutual consent: |

Step One: The Union shall present the employee grievance or dispute to the employee’s

ay

immediate supcrvisof within ten (10) working days of its occurrence, or within ten (10) working
days after the employee knew or should have known of its occurrence. Failure to act within said
time period shall be deemed to constitute an abandonment of grievance. The supervisor should

respond in writing within five (5) working d_ays. | ’
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. Step Two; If the grievance has not been s;e_ttled, it shall be presented in writing by the Union to
the Department Hegd within five (5) working days after the supervisor’s response is due in Step
One. The Department Head or designated representative shall attempt to adjust the matter aﬁd
shall fespond to the Union in writing within five (5) working days thereafter. Tﬁe written
grievance at this Step shall contain the relevant facts and a summary of the applicable Section of
the contract violated, and the remedy requested by the grievant.

Step Three: If the Union wish-és to appezl the decision of the immediate supervisor, such
appeal shall be presented in writing to the Personnel Director or designee within six (6) working
days thereafter. This presentation shall include copies of all previous correspanaence relating to
the matter in dispute. The Personnel Direc_for or designee agrees to meet if requested in writing
within ten (10) working days c_J_f tfn_;_‘ req‘u_estl. The Personnel Director or designee shali respond in
writing to the grievance within ten (10) workiﬁg da'ys of the submission or mecti.ng,‘ whichever ié
later.

1. Specific Issue Arbitration

1t is agreed to that either the Union or the County may petition for 2 binding pﬁnéiple decision
on the specific issue through the Arbitrator, which shall be a final and binding décision on the
specific issue addressed. The cost of the Arbitrator’s fee shall be shared equally by the
Em_plbycr and thAe‘Union. Any other expenses incur:ed shali be paid by the party éncurring same.

The decision of the Arbitfator éhéil ;e in \}vriting with reasons set forth, tAim;:: cxténsiong may be
mutually agreed to by the Employer and the Union.

2. Procedures

a. The parties direct the arbitrator to decide as a preliminary question whether he has



junsdiction to hear and decide the matter in dispute.

b, Only one grievaﬁce at a time may be submitted to arbitration under Section 1.

c. The Arbitrator shall be bound by the provisions of this Agreemeﬁt and the Constitution-
and Laws of the State of New Jersey, and be restricted to the application of the facifs_ presented ;gg ) '
the Arbitrator or selected for the grievance. 'fhe Arbitrator shall not have the auth.ori_ty to add to;. |
modify, detract from, or alter, ir%jany way, the provisioﬁs of this Agreement or any amendment
or supplement thereto, :

E. Upon prior notice and authorization of the Personnel Director, the designated Uriion
Representative shall be permitted to confer with employees and the County on 2 spepiﬁc written
grievance in accordance with the grievance Ijrocedure; set forth herein during worl;-hours of |
employees, without loss of pay, prpyidad the conduct of said business does not|dimin'ish the
effectiveness of the County. SR |

F. The time limits expressed herein shall be strictly adhered to. Since it is important that a
grievance be I-JIOCSSSCd as rapidly as possible, ﬂie number of days indicated at each level shall be
considered as 2 maximum, and every effort will be made to expedite the processing of the
grievance. Failure to move a grievance to the next/step will be cénsidered a withdréWaI of the
grievance. The Employer’s failure to respond to a grievance shell be considered a -dreniai ofthe
| grievance at 'that step. thﬁing herein shall prevent the parties from mutually agreeing to extend

or lessen the time limits for the grievance at any step in the grievance procedure.‘

G. Employee grievances shall be presented on the existing approved grievance forms.



H. Itisunderstood that the employzes must sign their individual grievances. Grievances
without an employee’s signature shall not be accepted or processed.
1. A group or policy grievance shall be directly submitted at the Step Three level to the

Personnel Director or 2 designee.



ARTICLE 5

SALARIES AND LONGEVITY

A. Longeviti
1. Effective January 1, 2002 all employees carried on the County payroll as of Decembé{ '
31, 2001 shall be entitled to longevity payments as follows based upon their salary as of
December 31st of the previous calendar year before Neootxated Wage Increases are applied:
a. Upon completion of 8 years of service and less than 15 years 2% of base salary
b. Upon completion of 15 years of service and less than 20 years 5% of base salary.
c. Upon completion of 20 years of service and thereafter 7% of base salary. |
2. Effective January 1, 2003 all eiigiblc employees shall be entitled to Iong_evity payments
as follows based upon their salary as of December 31,.,20{)2 before Negotiated Wége. Increases -
are applied: S |
a. Upon completion of 8 years of sewicc and less than 15 years 4% of baSé salary.
b. ﬁpon completion of 15 years of service and less than 20 years 6% of 'brase salary.
c. Upon completion of 20 years of service and thereafter 8% of base salé:y;

3. Effective January 1, 2004 all eligible employees shall be entitled to longevity payments
as follows based upon their salary as of December 31, 2003 Before Negotiated Wage Increases
are applied: , : |
n a. Upon completmn of 8 years of service and less than 15 years 4% of baée salary
b. Upon completion of 15 years of service and less than 20 years 6% of base salary.
c. Upon completion of 20 years of service and thereafter 8% of base salary.

4, Longevity payments shall not be payable on that portion of the base salary that

exceeds $30,000 per annum.

0.



B. Work Assienment in Higher Title

- Any white collar or blue collar employee who is assigned to work in a higher ﬁﬁe bya
Department Head or their designee shail be pa‘id an additional seventy-five cents ($.7-5) per hour
over hisfher existing salary, or the minimum hourly compensation of the higher title, whichevér ..
greater, for each hour worked in the higher title. Providing there is an eligible departmental list
available for a vacancy selectiogl__ an employee may not ‘Cont'mue in 2 higher title
for a period exceeding three (3) égntinuous weeks, with tﬁe following eﬁéeptions :such work in 2

| higher title is because another employee is on sick leave, vacation leave, or leave of absence.
Any other unforeseen circumstance requiring additional time shall be discussed with the Union
Presidentvor a designee. The Union Presiden.t' or a designee shall not unreasonably Wit‘nhold
approval for additional time,

C. Annual Salary Increases

1. Eligibility

a. Annﬁal salary increases provided for herein shall be effective on J anuary .ll-, 6f each
calendar year covered by this Agreement and shall be calculated basea on an employee’s base
salary as of December 31, of the previous year,

b. All cmﬁloyees in the bargaining unit on the Crounty payroll as of J anuary 1, of each
year ghali receive the wage increase described below except an);ﬁ_ employe§ on leave of aBsénce
shéli not receive such increése until th;ir return to activc;, services and comméhcing from.such
return. |

c. Employees who sever employment with the County prior to the execution of this
Agreement will not be included in the wage increase, with the exception of retirees or déceased

employees, in which case payment will be made to their estate.

-9-
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2. Amount

Each employee as defined in Article 5, shall be subject to this Agreement and shall receive
the followmg B.Illlu«..l Increases in the menner prevzousiy descnbed
" 20027 3%
2003 - 5.50%
2004 - 5.75%

D Performance Evaluation

'Tﬁe parties shall co‘nﬁnuiz their performance incentive policy in place as of December 31,
2001, to be referred to hereaﬁer.';s "Performance Evaiﬁaticn." Any change, improvéhlent or
amendment of such policy shall be made only after negotiation and agreement of the parties.

1. All perfoﬁnance evaluations shall have prospective application based upon the previous
year's December evaluation and shall be payable in the first full pay period of the following
~ calendar jreai and caléﬁlgted ,a',s.b_gse.\séléz-y aé fql‘lidwls‘:z | -

Performance evaluation schedule is as follows:

Evaluation , Payment Schedule
October 2000-2001* : ~ $300.00 added to base salary on
(*Employee must have been hired by January 1, 2002
December 31, 1999) -
October 2001 — October 2002* $300.00 added to base salary on
(*Employee must have been hired by : January 1, 2003 -
December 31, 2000)
‘October 2002 — October 2003* - -~~~ . 3300.00 added to base salary on ‘
" (*Employee must have been hited by © 0 January 1, 2004 - ,

December 31, 2001).
2. In the event an employee is on authorized leave during the rating period, they shall be
rated as soon as practible after their retum to active employment and any performance evaluation

increase shall be pro-rated upon the completion of the evaluation process.

-10-
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3. Intheevenian employes does not receive a favorable performance rating as of
December of each calendar year they shall forego the increase in the calendar year following such
raling. {M;ruxsﬁb v )/é/

4. Performation evaluatiog;or the tenﬁ of the contract shall be: 2002- $3{)0.0D.; 2003-

$300.00; 2004- $300.00 and applied as provided in paragraph 1.

E. Compensatorv Time
" Comp-time utilization mué_;:_:be approved by the Department Head. Comp-time must be
utilized within one year of accrual. No employee may carry over comp-time.
Compensatory time shall be paid to an employee upon separation of employment fromA
.the County. | |

The only comp-time eligible for payment must be approved time accrued during a period of 365
days prior to separation. - o |

F. Parity Provision

The County agrees to extend any voluntary salary agreement (wages only) in efccess of that
agreed to by Middlesex County Park Ranger Asso'c:iation (based on increases on base during a
contract year) to include the Middlesex County Park Rangers Association. This clause
.speciﬁcally exchides arbitration éwards,' settlements which are Court ordered, or settlements '
which are not approved b)} the Boaré of Freeholders.

(. Salarv Scales and Guides '

The parties agree that they shall be bound by the title, grade and salary guides attached

hereto as Appendix “A” to this contract

-11-
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ARTICLE 6 -

HOURS OF WORK AND OVERTIME

A, Overtime work will be kept to 2 minimum, except in cases of emergency, and must be.
authorized in advance by the Department Head. The reasons for the granting of overtime shall ,
be noted by management on the .time report along with the amount of overtime (time-in-time- ‘
out) and certified by the Department Head. |

B. Overtime will be calculf;;ed on a weekly rather than daily basis. Time*and—é-half will
begin after the 40th hour for 40-hour per week employees and after the 35th hour for 35-hour per
week employees. Authorized, paid time-off (holidays, vacation, bereavement, pe'rsonal) shall
count toward the 35 or 40-hour calculation; | Unpaid or unauthorized leave shall Ii_dt be counted.
Paid sick-time taken or schedu}cd in advanée of an employee’s overtime, or sick-time
accompanied by a doctor’s note:;)i; otherwise aﬁthoriied by the employee’s supervisdr or
designee pursuant to N.J.A.C. 4A:6-13 g & h shall also count toward the calcul_ation of -
overtime. Fcr-snow removal or other emergenc';y work overtime see Article 6, Paﬁag%aph M

: .whicﬁ gOVEInS. |

C: Employee shall be paid at a rate of time and one-half (1-1/2) in pay when employee
works a sixth consecut'ive. day cfc.cept when employee, after being scheduled to 'wor_k the sixth
consecutive day; requests a personal day ora ?acati_on day to be taken during the ﬁve days'
-immediately prior to the sixth Consécugve day. Emplo:,"ee shall Ee paid ata rate of time and pné—.
half for the first four (4) hours worked during a seventh consecutive day. After employee wori:s
the second four (4) hours during the seventh consecutive day, he shall be paid double (2) time

for the second four (4) hours work during the seventh consecutive day.



D. If anemployee is called in or back to work by any Department Head or his/her designee,
non-contiguous with his or her regularly scheduted work day, the employee shall receive a
minimum of four.(ﬂr) hours pay at the rate of time and one-half (1-1/2) in pay, regardless of the

actual time worked. If the “call in” occurs on a holiday, the employee also shall rece’iva a

minimum of four (4) hours pay at the applicable hohday rate of pay, regardless of the actual time

worked. The Employer shall have the right to retain the employee for the full call out period.
Time is calculated from the time the employee reports to the job. An emplo}/ce is entitled to
only one cali-out payment for every four (4} hour period. )

1. Employees who are called agd report in to work for a period of up to two (2) hours prior

to the commencement of their normal shift shall be paid time and one-half (1-1/2) for the time

worked and not be entitled to a mmimum of four (4) hours. If caﬂed in more than two (2) hours

~ prior to the commencement of thc Shlft the employce ‘shall be entitled to the rmmmum of four
(4) hours regardiess of time worked. Ifthe “call in” occurs on a holiday, the employee algo shall
receive a minimum’ of four (4) hours pay at the applicable holiday rate of pay, regardless of the
actual time worked. The Employer shall have the right to retain the ez;nployee for the full cali-
out period. Time is calculated from the time the employee reports to the job. An employee is
entitied to only one call out payment for every four (4) hour period. :

2. Itis further agreed to and understood that any employee workmg a penod of up to two (2}
hour‘s connected with hls/hcr normal Shlft will revert back toa stralght—txme pay at the start of
their normal shift.

3. The provisions of this paragraph will not apply to snow emergencies.

E. Employees requested or scheduled to work in excess of the normal work week and/or the

13-
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sixth consecutive day, shall be paid at the rate of ti;ne and one-half (1-1/2) in pay for all | \>/
overtime hours worxed. Employees working 2 seventh consecutive day will be paid at the rate |

of time and one- half (1-1/2) for the first four (4) hours of work. The second four (4) hours
worked will be paid at a double time (2) rate of pay. Employees working a thirty- -five (35} hou* )
week will be subject to and receive pay equivalents based on the said rates of pay for a seventh
(7th) consecutive day of work. l

F. Except as provided in Sec‘:‘ﬁfion G, employees scheduled to work ona holidé}f shall be paid
their regular days pay plus an additional rate of time and one-half (1—1/2) in pay for all Hours
worked on the holiday, but shall not also receive a compensatory day. |
G. Not withstanding any other provisioﬁs of this Agreement to the contrary, employees in

five (5) day singie sk ft oppfatxons scheduled to Work on new YCdI’ s Day, July 4th Christmas
Day, or Memorial Day, or the days which these hohdays are officially observed, shaH be paid
their regular day’s pay plus an additional rate of double time in pay for all hours worked on these
holidays, but s‘hail not also receive compensaéory day. |

- H. Overtime shall be on an gqualized basis provided the employee has the abili’ty to perform
the overtime assignment as solely determined by managcment; There is no gua-ran"te:e of
overtime. However, when overtime is required or available, such overtime will be assigned to
~ those employees in the department who normally perform said work Overhme opportumties
will first be offered to the most scmor;mp}oyee who nomaliy performs saxd Work should the |
most senior employee refuse the opportunity, it shall be offered in descending order of senionty,

i€ no one accepts the opportunity, the least senior employee will be required to work the

)

overtime,



I. Any hour worked and paid for at an 6Vertime rate shall not be pyramided or used again for
comnputing pay in_ excess of the normal work week or for any other pay.

J. A written schedule shall be posted at- all times, and kept current indicating the overtime
hours worked by each employee in the respective departments. Overtime will be reviewed on a
semi-annual basis to ensure equ;ai distribution.

. K. -Each employee shall b;'j:__(:ntitied to one (1) ﬁf‘téen (15) minute break for each half-day
period of work {moming and afgémoon). Equivalent periods for shift work shall bé also
considered half-day periods of work. ' i

L. Anemployee may requestto receive compensatory tirne for overtime hours worked in
lieu of overtime compensation. C'ompensat.ory time shall be computed on the sérne' basés as
overtime or holiday compensation (examplé: If an employee is' entitled to one and one-half times
in pay, then the compensatory tlme off shall equal one and one-half times the numbe:r of
overtime hours worked) However, the employee’s Department Head shall retain the final
authority whether to grant compensatory txme. Such practice shall be in accordance with the
Fair Labor Standards Act.,

M. Any employee who works on snow removal or other emergency work as determined by
management will be subject to and receive payment of wages in the following manner:
employees workmg twenty-four (24) contmuous hours s‘nall recewc a rate of pay at time and
one-half (1 -1/2) for the first twenty (;O) hours worked The remaining four (4) hours shall be .
paid at a double time rate of pay. 1f any employee continues to work beyond a continuous

" twenty-four.

(24) hour period, the rate of pay will revert back to previous twenty-four (24) hour rate of pay

L15- o D
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N. Flex-Time- It is agreed that flex-time is to be a fixed schedule {or the pericd of time
agreed to for not less than a three (3) montﬁ pericd. However, it is further agreed that there will
be no elteration of scheduled hours after ﬂex—t'ime selection. .The following rules will be st.rictiy

aﬁhered to:
1. Proper employee grouping as designated by the Department Head, Director, or his/her
designee shall be maintained. |
| 2. Work schedules and assééﬁments are to be met within required time frames.
3. Working hours: Starting and finishing times are to be observed in accordance with flex-
tirﬁe scheduling.

It is further agreed that flex-time work schedules will be based on and consist of a five (5) day

Fylre. (eM

=%

4. Tt is further agreed that the chanoe Xcanceilatmn or discontinuance of flex-time by the

work week. -

Department Head or his/her designee shall be effected after a prior one (1) month notice to the
Union. ‘

5. Flex-time starting shall originate and coincide with Depaﬁmeﬁt starting timés and quitting
times.

6. All employee participation in flex-time scheduling shall be volﬁntary.

7. An cmpioyee may reqnest a temporary changc in workmg hours for a specific purpose
during a given week, or longer perlod‘rthh authonzatlon from the Dspartment Head and/or.

designee to facilitate the proper carrying out of employee’s needs. Denial of such ,request by

management will not be arbitrary or capricious.

O. Four-Day Work Week - The County shall have the right to establish four (4) days work

-16-




schedules, at its option, to overlap existing shifts,. Management has the right to assign titles to
the four (4) day schedule. Within title, employees will either bid on a seniority basis or work
rotating shifts at the Union’s option. Management agrees, to the exient possible, to make the
new schedule voluntary but has the right to assign appropriate employees. There Will be no s‘nif;t

differential.

P. Emergency Closing - TheA ff’ar’iies agree that they shall be bound by and comply with the

official County emergency closing policy attached herefo as Appendix “B” and which 18 deemed
as part of this contract as if set forth at length herein subject to the following terms:

1. Essential employees are t.o be dcﬁnéd by title rather than by name.

2. Employees shall be required to remain on dpty as long as required.

3. Ifanemployee is calle;.d mat a time other than their ordinary or regular sh_ift fhey shall
be entitled to ovartime or premium pay for such assignment. |

4. Pre a.pproval vacation or sick time may be utilized if accompanied by a physician’s
note or approved by the employee’s supervisor or designee pursuant to N.f ALC. 4A:6-1.3 (g)
and (h).

5. As necessary employees are not needed for an emergency those who remain or are

released shall be determined by seniority.

ﬁr
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ARTICLE 7
v ACATIONS
1. One day per month in first calendar year for eaéh month of service.
2. Completion of one (1) year through éompletion of five (5) years...12 days.
3. From completion of five (5) years through compietion of nine (9) years...15 days.
4. From completion of nine {9) years through com.pletion of twelve (12) years...16 days.
5. From completion of twelve (12) years through completion of twénty (20) years...20 days.
6. More than twenty-one (21) years ...25 days. }

A. All vacation time shall be used in the current year and shall not be accumuiatéd without
the prior approval of the Department Head with a caﬁ of one (1) calendér year’s _all'o.tment and
further subject to any special provi_s'_ions. The Department Head shall not be arbitréry and
capricious in applying the provés'if;rAlms of this pafagraph. '

B. Employees must submit vacation preferences by April 1st of each year with first and
second choic;f::s. Failure to timely submit such request shall result in the employee récaiving
leftover vacation time. Timely requests for thé same vacation shall be resolved by seniority and
staffing needs.

C. When an employee requests permission to use an individual vacation day or part thereof,
such réquesté__ shal—i- be granted at the diséretion of the Dapartmerst Head and _shall not be
unreasonably denied. Employee fnay}equest use of inc.i'ividxial‘ vacation days, or part thcreqf, oﬁ
short notice to employer, in matter considered a verifiable emergency.

D. Changes in the scheduling of vacations will not be permitted without the prior approval

of the Department Head but shall not be unreasonably denied.
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E. If, for any reason, an employee’s vacation is canceled by management, the vacation may
be rescheduled in accordance with Section B,

F. Vacaﬁon leave shall be prorated for the last calendar year of employment. It shall be.

assumed than an emp-loyee shall remain in the service of the Employer for the full calendar year

or portion thereof from date of hire and is entitled to use all vacation time for that calendar year. '-

If separation of employment ocm;;rs before the end of tﬁe calendar year and the employee has
used more than his or her pm-ra‘;é}humber of vacation days, the per diem rate of pay for the
‘excess vacation days shall be deducted from the separated employee’s last paycheck(s). 1f
separation of employment occurs before the end of the calendar year and the employee has used
less than his or her pro- rata number of vacatfon days, the per diem rate of pay for all unused
vacation days shall be.added to the g;nployee’s last paycheck(s). The Comptroller upon
receiving notification of overpa?ffl.e;nqt shall pursﬁe reimbursement of the overpaym'e;'_z_t from the
- former employee. |
G. Emp}oy;ees may elect to be paid in ac_lyan'cc for vacation time provided fourteen (14) days
~ prior written request is given to the Employer’s designee. Payment shall be made on the last
payday prior to the vacation. An employee may request an advance only twice a year, except in
the event of a verifiable emergency. A minimum of ﬁve (5) continuous vacation days must be
taken one day of whmh must mciude the scheduled payday

I—I Unused vacation days may be c;med over for one (1) calendar year at manacement s

discretion or where a vacation request had been denied by management during the calendar year,

subject to the approval of the Board of Chosen Freeholders.
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ARIICLE 8

SICK LEAVE

A. General Policy - Sick leave is hereby defined to mean: Absence from post or duty

becéuse of iliness which malkes it impossible for the employee to perform the duties of the
position; accident or exposure to a contag%cué disease requiring isolation or attendance upon a
A member of an immediate family {nember in the emplojee’s household who requires care. An
employee may request sick 188.\/-;5‘5.;?10 attend for family member residing outside of the home and
approval by the Department Head shali not be unreasonably denied. -
B. Accrual - Anew emploype shall earn sick leave at the rate of one and o.ne-clluarter (1-
1/4) days per month on 2 monthly $asis until the completion of ene (1) full year of -emp}oymcnt.
Upon completion of said year, a pro-rata number of sick days shall be credited to t_hf.’,. employee 5
for the balance of the calendar };eé;énding December 31st, based upon the above formula of one )
and one-quarter (1-1/4) days per month. Thereafter, on January lst of each year, all ér_np&oyees
shall be creditf::d with fifteen (15) days for that calendar year.
. C. Verification - The County may require proof of illness of an employee on sick leave,
" whenever such requirement appears reasonable. Such request shall not be arbitré’ry’ nor
capricious. Abuse of sick leave may be cause for disciplinary action. In the event .fhe Clounty
requires a doctor’s certificate to verify an illness, the Count)‘/:will reimburse the employee half

(%) the cost incurred in obtaining said verification.
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D. Extended Sick Leave -

1. In all cases of reported illness or disability suffered by an employee, the Coun‘y
reserves the right to request 2 medical physician to examine the reports on the condition of the ‘ »
patient and to comment on them to the Department Head.

2. During protracted p_eriq_:ds of illness or disabiiity of an employee, the Depaﬁmcmt Head
may require interim reports a’; Cgﬁnty expense on the condition of the pﬁtient at weekly or bi-
weekly periods, from the attending physician and/or 2 Couﬁty medical physician. The ~
Department Head shall not be arbitrary and capricious in making such requests. When under
medicél care, employees are expected to conform to the instructions of the attending physician.

E. The rules which _foilé)w apply"c_o the payment of salaries during periods of illness or
disabiiity for regular permanent‘fizﬁ—;imc employees. Temporary and seasonal employees are
not entitled to compensation for such absences.

F. The recommendation of the County appo_irited medical physician as well as ﬁ_ﬁbse ofthe
employee’s personal physician as to the justification for the absence from duty on account of
disébility or illness or of the fitness of the cmpioyee to return to duty shall be considered by the
Department Head. The Department Head reserves the right in such cases where ther¢ isa
difference of pmfersrsional opinion between the‘ County %ncdical physician and the eigiployee’s
personal pﬁysician,. to reqﬁirc the emplgyeé to submit to .an examination bly a third doctor at
County expense.

G. In charging an employee with sick leave, the smallest unit to be considered is one-half (¥2)

=21 - “O.
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. H. Ifan employee is absent from work for reasons that givesrise to entitieﬁent to sick leave,
the Department Head or 2 designated representative shall be notified as early as possible, buino
later thanrone hour prior to the start of the effected scheduled work shift from which the
employee is‘absent. Failure to notify the Department Head or.his designated representative may..
be cause for denial of the use of sick leave for that 2bsence and constitute cause for disciplinary
action. An employee who is ab_s_;nt for five (55 conéecutive days or more and doés ﬁo_t notify his
Department Head or some other :r'iizsponsibie representative of the County} during any of the first
five (5) days will be subject to dismissal. -

1. Habitual absentesism or tardiness may be cause for discipline up to and including
discharge. |

1. Any employee who calls in smk for the purpose of engaging in outside employment may berﬁ
subject to iminediate discharge. - |

K. Any employee who eagages in outside employment while on sick leave withbut the -
permission of t‘he Department Head shall bc,subj ect to disciplinary action up to and including
dis;harge. |

L. Sick leave shall be pro-rated for the last _calenciar year of employment. It shall be assumed
that an employee shall remain in the service of the Employer for the full calendar year; or
portion thereof from date of hire and is er;tit_led to use all.sick time for t_hat calendér year. If
separation of erﬁploymem oceurs before the end éf the cgiendar year and the employee has used
more than his or her pro- rata number of sick days, the per diem rate of pay for the excess sick
days shall be deducted from the separated employee’s last paycheck(s). The Comptroller upon

receiving

.
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notification of overpayment shall write to thelfomzer employes to secure reimbursement of the
overpayment.

M. W henever the County is paying for medmai reports pursuant to this Article, the employee
agrees to submit to their insurance company a claim for reimbursement, and such monies being
received shall be remitted to the County.

N. Following the employee’s receipt of the County;s sick leave verification policy (Appendix -
“C" annexed), and made a par{-éf this contract, the Union agrees to abide by said policy for any
position required to be filled with an overtime slot if the employee is absent. The existing sick
time verification policy will rema%in in effect for positions which need not be filled when
employee is out.

O. At the end of each contract year, an employee may elect to apply for and receive cash
payment for sick days credited- and ;ot used .dﬁr’ing the current year in the amount of one (1)
days’s pay for every three (3) days credited and not used to a maximum of five (5) days. Only
employees having used five (5) days of sick ledve or less out of fifteen (15) sick days credited
per current year qualify for participation. Eligible employeﬁ:s aiapiyirig for sick leave buy-out
will do so on December 15th of each current year by signing an authorization card provided by
the County. Payment will be made in the second payroll of the succeeding yeaf.

P. Pazd holidays oc:curnng during a penod of 51ck leave shall not be charged to élck leave

Q. Employees covercd undcr the terms of this Agreement shall be entitled upon retlrement as
defined by PERS to receive a lump sum payment, as supplemental compensation which sum
shall be computed at the rate of one-half (V2) of the employee’s daily rate of pay for every fuli

day at the time earned of unused accumulated sick leave (not to exceed $15,000) certified by the

1
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}’ersonnal Office on the effective date of his/her retirement.

R. Sick leave shall accumulate year-to-year without limitation except as noted above.

S. Sick time Leave of Absgence . Permanent employees may request, in writing, a leave of
absence without pay if temporarily mentally ér physically incapacitated from performing their
duties, or to attend to a member of immediate family who is seriously iill. An irﬁmediate family-
member shall includerthe following: (Mother,"Father-, Spouse, Child, Brother, Si_s'tér, Aunt,
Uncie, Grandparents, Grandcﬁﬁéren, current Mother-in-taw, current Father-in-law, current
Brother-in-law current Sister-in-law, and current Daughter-in-law, Sonwin-law or éther relative
continuously residing in the emplg_)yee’s housej. Such leaves shall be granted by the Employer
for an initial period of six (6) months, not to exceed a totél of one (1) year.

1t is understood t‘nat_tﬁis leave is subject to the approval of the Board of Chgsen Freeholders.

T. Leaves of Absence - A ieaifé of absence witholt pay may be granted to an employes forup

to six (6) months for legitimate personal reasons.” Such leave may be extended for additional six
(6) months at the request of the employee and upon consent of the County Board of Chosen
Fresholders. Legitimate personal reasons shall include, but not limited to, educafcional leave,

union leave, maternity, paternity leave, family leave, or adoption leave.

=
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ARTICLE 9

BEREAVEMENT LEAVE

A, In.the event of death of:
(1) the employee’s spouse, child, parents or persons in a spousal relationship,.izhe
employee shall be granted time off without loss of pay fyom the day next foilewing the day of
death, but in no event shall said l.gave exceed four (4) v?orkiné days;

(2) the employee’s Brothfe;f;:'"fSistcr, Grandparents, Grandchildren, or other relative
continuously residing in the employee’s househald, the employee shall be granted time dff
without loss of pay from the next following day of death, but in no event shall sai'd. leéve exceed
three (3) working days;

(3) the employes’s current injllaws, aunts, gnclcs; nieces and nephews, the employee shall B
be granted time off without 1088“0-5;).2& for the day next following the day of death, butin no |
event shall said leave exceed one (1) working day. |

B. Reasoﬂable verification of the event may be required by the County.

C. An employee may make a request of the Department head or his designated
representative for time off to attend a funeral separate and distinct from bereavernent leave to be
charged as sick, personal or vacation time.

D. Ifanemployee is on vacation leave or sick leave, and an eligible death occurs, the

-

vacation leave or sick leave shall terminate and bereavernent leave shall appi_y.

E. There shall be no annual cap for bereavement leave.

-25.
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, F. The time of bereavement leave will be allowed to be taken within 2 ten (10) day period
from the death at the discretion of the employee with a prior notification to the Department
Head. It is further understood that there will be no fragmentation of the bereavement leave. The

leave must be taken by the allotted days sequentially once the option is taken.
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ARTICLE 10

MEDICAL BENEFITS

A. Vision Care
The County shall reimburse costs of vision cal;e for its employees who have been
continuously employed for more than sixty (60) days to the extent set forth below. The vision
care allowance shall be Limited to payments every Gthalr year or not more than once ‘évery two
calendar years., This benefit sh;ﬂ not be cumuiﬁtive.
Eye Examination | $50.00 o -

Lenses and Frames  3$90.00

Maximum $140.00

B. Dental Coverage

The County shall provid(;,;é:;;ppropria.te' der;tzil care plan whose benefits and provisions
shall be the substantial equivalent of the dental care plan in place for employees as of Decez‘nber
31,1998, In tﬁe event the County wisﬁes to alter, amend or replace the curr_ent dental care plan
it shall give thirty days notice to the Union representative of such propn—ased changé: and make
available to such representative a full sche:dulé, of benefits and cc;sts of the proposed program. In
the event of objection to such County action the parties shall enter into good faith ﬁegotiations
régardir}g the adoption of any new dental plan with due. regard for competitive availability of
equivalent plans; r.elative costs _aﬁd benefits and ease of administration of :;Jgfzeﬁts.

1. Employee coniributions to premiums for the approved dental care plan shall continué at
the same level and frequency as provided for in the coliective bargaining contract in effect on

December 31, 1998, Any annual increase in said contributions shall not exceed 14.99% of

)
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previous annual premium.
2. The County is not and shall not be required to provide Dental Expense Coverage to current
or future retirees unless otherwise agreed to by a collective bargaining agreement, =

C. Health and Hospitalization Insurance

1. Eligibility
All County employees an the County payroll for not less than sixty (60) days or on July
1, 1999 whichever shall be later,- and their eligible dependents shall be eligibla to enroll in any of
the County offered medical insurance plans subject only to the provisions and limitations
specifically set out in this contract., Employe‘es who enroll in any medical insurance program
shall do sc in writing on 2 form promulgated By the Personnel Department acknowledging the
offered programs and their selectiori_ pf a'specific plan. -

A2. {evel of Benefits

The County, through the Middlesex County Joint Insurance Fund, MCJIF,—sh_alI
continue to pro‘vide to all eligible employees and ﬁualiﬂed dependants on the payroil as of the
date of the execution of this contract the (3) HMO options, as available on J anuary'l; 1999
equ‘ivaient to the pre-existing plans, a POS and Traditional Indemnity Coverage. The parties
recognize the significantly greater premium costs of Traditional Indemnity Coverage and thereby
agree that only ﬁmp}oyées aﬁq their dependents who afc'currcntly enrdlled in the ’fr_aditional '
Indemnity Plan as of th‘; execution of this COI}tréét sixall Be permitted Ato contiﬁﬁe guch .coverage.’

If any such employee or eligible subscriber shifts medical coverage to any other plan they shall
not be permitted éubs’equently to re-enter the Traditional Indemnity plan at a later date.

- Employees and their eligible dependents currently enrolled in any other medical care plan may
-28- D 3 \Jﬁ
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not subsequently enroll in the Traditional Indemnity Plan. In the event the County desires to re-
enter the State Health Benefits plan (SHBP) of New Jersey it must provide thirty (30) days notice
to the Union and enter into negotiations regarding the applications of this contract.

3. Emplovee Contribution to Premium Costs

a. All eligible County employees on the payroll or on authorized leave as of the May 6,
1999 shall continue to receive medical insurance benefits at qu.cost o thé County wi&;out
~ contribution of payment by the éfi}pioyee for as long as they are continuously so employed.
Employees who separate from County service other than through approved or contractual ieave
forfeit such entitlement should they, at some later date, re-enter County service.. Tephﬁical
terminations because of reassigx;zne;ai, title change, promotion or department transfers éhall not
constitute a forfeiture of entitiement as lo_r_ig as the newlgounty service shall be consécutive and
‘without actua) interruption of service, | )

b. Employees who enter Coﬁnty service or become eligible for medical insurance
coverage after May 6, 1999 (new employees) shall be entitled to the same level of beﬁeﬁts and
will be permitted to enroll in all available health care options described in C., 2 above except
ﬁew hires may not enroll in the Traditional Indemnity Coverage plan which shall not be offered
to new employees.

c. “New employees”, as set forth in b above, whose annual base salary is $25,000 or less

. shall not be required to contribute to premium payment for health insurance)coverage.
d. “New cmplo;vfees”, as set forth in b defined a’ooye earning an annual base salary in excess of
$25,000 shall be required to contribute towards premiums paid 611 their behalf upon the

following schedule during the term of this contract. The only exception shall be in a case where

arl ' ;
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employee’s raise or promotion moves them beyond $25,000 but less than the amount of the
required premium contribution in which case their net pay shall not be less than their pay prior to

the pay increase or promotion.

Salary Level % of Costs Annual Cciling. .
of Selected Plan of Contributions -

- $25,001-830,000 25% $400

§30.001-$35,000 S 3% $650
' $35,001-$40,000 T 45% $900

$40,001-$45,000 55% $1,250

345,001-850,000 - 65% 51,500

$50.001 + 75% - $1,750

e. The costs of premiums fér the‘\_ljs_spe{:tivé plans selected by the employee and thlcir eligible
dependents shall be determined by the County dr} an annual basis with notice to each effected
employee with the first paycheck of each calendar year. Such computations shall be based on
rated costs prox;i;led by the plan administrafion. Erhployee C;Jntributions shall be determined and
any adjustment thereto shall be made annually as‘of the first pay period of each calendar year.
The County may not increase or alter an employee’s required contribution at any other time.

4, Prescription Co'\_/cfagg
The Cc’mr_zty' shall continue,i.ts 1998 level lof préscription coverage.for aii‘p.resen't and
future e_rn;‘)ioyees for the term of this co;itract.' Eligible erﬁployees and their depepdénts shall not
be required to make co-payment for generic drugs prescribed by duly licensed physician.

Eligible employees and their dependents who desire or require brand name prescription drugs

shall be required to make a co-payment of three (§3.00) dollars. -
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Retirement Benefits

a. Retired Courty employees and qualified dependents shall continue #11 benéﬁts due tﬁem
under the terms of the contract in force as of December 31, 1998 including prescription coverage
as herein defined. Retired County employees may not have their benefits reduced or costs
increased excep: upon some act of the Legislature of New Jersey, the Congress of the United
States or an order of 2 Court of competcnt jufiSdlChOI}l | |

b. The County shall continue to provide fully paid medical benefits to cmployees who
honorably retire after twenty five (25) years of credited public service as described by sfate
statutes and criteria of the New Jersey Department of Personnel; and employees Who‘qualify for

and are approved by New Jersey Dept..of Personnel for receipt of disability retirermnent benefits.

c. Retired employees as described in paragraph.2 above shall be entitled to the same level -

of prescription benefits as active'émployees. Rétired'émployees shall not be entitled to dental

benefit unless so offered by the Caunty at some later date at the County’s discretion and terms.

6. Adm%nisﬁration
In‘the event a third party adlministrator fails to pay any appropriate andl fully completed
claim for a covered service within sixty (60) days the effécted employee may apply to the
County to paﬁf such claimh upon adequate sﬁbmission of supporting documentation. When the
County decms such claun properiy completed it shall make payment therein w1th1n an additional
thirty (30) days As part of such apphcatlon the Coanty may reqmre the executlon ‘of binding
assignment or subrogation agreement from the employee to the extent of payments made on tbc

employee’s behalfl
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ARTICLE 11
HOLIDAYS
A. All employees and part-time emp}oye.es as defined in this contract shali receive the
following fourteen (14) holidays:
1. New Year’s Day
2. 'Maz‘tin Luther King Ijay

. “Lincoln’s Birthday

|8

4. Washington’s Birthday | -
5. Good Friday |
6. Memorial Day
.. 7. Independence Day. .
8.“ "Il:a:oor Day |
9, Columbus Day
'10. General Electibn.Day _
11. Veteran’s Day
12. Thanksgiving Day
i3. bay after Thanksgiving
- 14 Christmas Day
B. Any employee who is on an anai-,d leave of abéencg shall not be Aﬁ‘:li‘gibie_: fd% paid

holidays which fall during the employee’s leave of absence.
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C. Any holiday which falls on Saturday shall be celebrated the preceding Friday. Any
holiday which fzlis on Sunday shall be celebrated the following Monday. Ifa ho’h’dé.y fallson a
- day during an employee’s vécation or bereavement leave, he/she shall be granted an additional
day off with pay.

D. All full-time emnployees scheduled off on a holiday shall receive their regular time rate
and no compensatory day. |

E. Those employees Witﬁ;xo credited sick, vacation, or personaltime who are absent
without pay, prior to or the day after 2 holiday will not be compensated for that said holiday.

. F. Inorderto be eligiEle for holiday pay, an employee shall work his/her last scheduled
work day prior to the holiday and tﬁe next séhedt-lled work day following the holiday. This

provision shall not be applied to authorized absences or verifiable illnesses if requested.

G. Security Employees — Ez.'.ﬁinnloyees who are on a four (4) day on, four (4) day off
schedule shall be entitled to prémium holiday pay if a holiday falls on a regulaf work day that
- they shall be réquired to work. They shall not be entitled to holiday pay if said hoiiday fallsona
normally scheduled day off. To the extent a) year end review demonstrates that such an
| employee shall not have been able to use the number of holidays included in this Article they
may be compensated for such unused holiday time iﬁ the first full pay period of the following

year.
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ARTICLE 12

WORK-INCURRED INJURY

A. Employees who are injured, in the course c;xf employment, must make an immediate
repoz;t within forty- eight (48) hours thereof to the Depaﬁment Head.

B. Employees may not return to work without a certification from the designated
compensation physician that they are capable of returning to work. Should the Coﬁnty seek an
additional opinion, it may orderuf‘ﬁe employee to be examined by a medical physicigﬁ' fora
certification to retum to work at County expense. Shou’id there be a difference of opiniod
between the two doctors, the County may send the employes to a third doctor at County expense.

C. Whenever an employee is injured 61’ disabled as a resuit of or aﬁsing out of their
employment and is physically unfit for duty, said employee shall be entiti‘e.d to injury leave for a N
period not to exceed one (1) yeéfég -accordancer with N.J.S.A. 40A:9-7. Such leave shall not be
chargeable to sick leave. In each instance of injury leave, the Board of Chosen ‘ﬁreehoiders shall

adopt a resolution provided that the examining physician appainted by the Count_y shall certify to
such injury or disability and provided further that the employee shall comply with the provisions
of this section. Before such injury leave shall commence, the employee shall enter into a |
contract with the County'to reimburse the County out of the monies they may re:c.eive as
Workers Compensation award for temporary dISablhty or settlements arismg for such 1 mJury

D.. For the purpose of comphancc with the requxremcnts of N.LS.A. 34 15- 1 et seq., the -
procedure outlined below shall be followed: |

1. No later than forty-eight (48) hours after the occurrence of an injury covered by this

section, the injured employee shall complete the customary injury report(s) required by the State

R
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of New Jersey Department of Labor and Industry. Such forms may be obtained from the
Director of Personne! and Employee Relations. -

2. Within 48 hours of the occurrence of an mjury described above, the Denaﬁment Head
shall furnish required information on the forms supplied by the Director of Personncl and
EmwmmeRammmmomeDkamxofomme(kwcqwofﬁﬁrqmnﬂmnbem&mﬁmdm
the Clerk of the Board of Chosen: Freeholders by the Director of Personnel.

3. The Director of Per_soﬁi;*el and Employee Relations shall cause an investigé’{ioa to be
made 1o said injury and upon completion of said investigation shall recommend to t5€ Board of
Chosen Freeholders any action to ‘ge taken pursuant to Paragraph C of this sectioﬁ and pursuant
to the requirements of N.J.S.A. 34:14-1 et seq.

4. The Director, of Personnel and Employee . Rclatxons shall cause to be ﬁled with the
Clerk of the Board of Chosen Freeholdcrs a semi-monthly report list setting forth the agreements
and terms for reimbursements. |

5. An eﬁployee of tﬁe County of Middlesex who is on ipjury leave shall be credited with
sick and vacation leave and personal days af the same rate as ifhe w;;re working.-_' |

6. In the event an employee exhausts his one year of injury leave before he is capable of
retummg to work, he may continue on the payroll by usmg his accumulated sick and vacation
time. After accumu%ated time has been used, the cmployce if permane:nt has the option of
applying fora Jeave without pay. Non~parmanent cmployees are termmgfted afts;r using

.ccumulated sick and vacation time.

7. If the injury leave is declared non-compensable, an employee may use any accumulated

sick, vacation, or personal days. If the employee does not have any accumulated time, the

;] ®
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County shall be reimbursed for injury leave de;lared non-compensable.
E. Paid holidavs occurring during a period of injury leave shali not be charged to injury

leave,

F. All of the requirements of N.J.S.A. 34:15-1 shall govern and control the Injury Leave )

and Compensation Benefits including the requirements for reimbursement and the basis for not
granting an Injury Leave as more faliy set forth in the Codified General Resolutions of the

County of Middlesex 4A:12.6 or any amendment or supplement thereto.
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ARTICLE 13

MILITARY LEAVE

A. Any full-time employee who is 2 member of the Natienai. Guard, Naval Militia, Alr
National Guard or a Reserve component of any of the armed forces of the United States and who
is required to engage in field training shall be granted a military leave of absence with pay for
the period of such training as is authorized by law. Thi§ paid leave of absence shali bé in
addition to his vacation. A

B. When an employee not on probation Has been calied to active duty or inducted into the
military forces of the United States, the employeé shall automatically be granted an_‘indefmite
leave of absence without pay for th; duration of such active military service and all émpioyee
benefits shall cease. Such employee may be reins_t_ats;_i without loss of privileges or seniority
- accrued to the last day worked, érdééed he reports for duty with the County withiﬁ sixty (60)
days following his honorable dischérge from the military service and provided hé has not
voluntarily extended the length of his military service.

C. If the military service occurs during time of war, reinstatement will be allowed up to
three (3) months after the date of honorable discharge unless the employee is incapacitated at the
time of discharge, in which case reinstaternent will be allowed up to three (3) months following

his recovery so long as the recovery occurs within two (2) years from the date of d'is'charge.

-
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ARTICLE 14

JURY SERVICE

A. A regular full-time émpioyee who loses time from his job because of jury service as

certified by the Jury Commissioner shall be paid by the County his full daily base rate of pay (ﬁpu

to a maximum of eight (8) hours), subject o the foliowing conditions.

1. The employee must notify the Department Héad immediately upon receipt ofa
summons for jury service. E |

2. The employee submits adequate proof of the time served on the service _and-thé amount
received for such service,

B. Ifon any givcn day an employee is attending jury service he or she is released by the
Court prior to twelve ¢ clock p m., that employee shall be required to return to work subject to
work schedule of each departmcnt that day in order 1o receive pay for that day. |

" C. The employee shall surrender to the County such money received for such jury service

that may exceéd ten ($10) dollars.
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ARTICLE 15

DISCRIMINATION AND COERCION

A. The Employer and the Union agree that there shall be no discrimination against any
employee because of age, race, creed, color, religion, marital status, sex, national origin, political
affiliation, sexual preference and physical or mental ha_ndicap. |

B. The Employer and -the_ Union .agree that all employees covered under this Agreement
have the right without fear of p;aﬁalty or reprisal to form, join, and assist any empl_'qyée
organization or to refrain from any such activity. There shell be no discrimination by the
Employer or the union against any employee because of the employee’s membership or non-

membership or activity or non-activity in the Union.

\



ARTICLE 16

PROBATIONARY PERIOD

A. All employees hired during the term of this Agreement shall serve a probationary

~ period of three (3) months from the date of hire. During this probationary period, the County ..

reserves the right to terminate a probationary employee for any reason. An employee if

terminated shall not have recourse through the grievance procedure set forth in this Agreement.
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ARTICLE 17

SEVERABILITY

A. Ifeny provision of this Agreement or any application of this Agreement to any
empléyee or group of employees is held to be contrary to law, then such provisiqn or appiica_tio_n o T
shali not be deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

B. If any provisions of this Agreement are subsequently declared to be unlawful by a
proper legislative, Administrative authority or court of competent jurisdiction the_parties agree to

- negotiate an appropriate resolution of such issues within the law.

$
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ARTICLE 18

PERSONNEL FILES

A. A separate personnel histéry file shall be established and maintained for sach -
employee cpvered by this Agreement. Personnel history files are confidential records énd shall |
-only be maintained in the Middlesex County Personnel Director’s offices. Docurr-lents. or records
held within a department are not part of the official personnel record unless the origir_zéls or true
copies thereof are filed with the ééunty Personnél Director with notice thereof to the éinployee.

B. Each employee shall have the right to inspect ar;Ld review his (;r her own individual
personne! file, upon request to the Employer.  The Employer recognized and agrees ’;o permit
this review and examination at any reasonablé time. Employees shall have the ﬁght to
photocopy at the employee expens;:,‘_i__c'_ieﬁne, explain, or-object to in writing to anything found in
his or her personnel file, and this \;;i;ing shall ’Ao.e'com‘e' a part of the employee’s };{;rs_onnel ﬁic. _
Such response must oceur within ten (10) days of discovery in the file or be-waived. .

C. All };ersonnel history files shall be carefuily maintained and safeguarded.

D. Employees shall receive 2 copy of each derogatory or disciplinary document being
placed in his or her personnel file within ten (10) days of its filing. The employee shall sign off
and date any document given té them, and have the righ-t to place a written rebuttal response to

| ény and all di;éiplinary documents c_oritained in the personnel file. All waz_nings and minor
repﬁmands over one (1) year old shall be deleted from t};e County’s pcrscnnél ﬁlé on t‘hei
employee’s written demand provided there are né subsequent reprimands, warnings, corrected

and/or disciplinary actions of the same nature in the employee’s file. All major disciplinary

- * e
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actions will remain in the employee’s file.



E. The files maintained by the County Personnel Director are the official personnel files
for all employees. No other official file or personnel record will be maintained. However, it is

agreed that a departmental reference file will be maintained for day-to-day reference.

g



ARTICLE 19

SHIFT DIFFERENTIAL

A. A first shift shall be defined to mean between the hours of 7:00 a.m. and 5:00 p.m. or

any reasonable variation thereof.

B. Any such shift empléyee‘ who works overtime shall receive shift differential at the
épplicable overtime or holiday rate

C. A second shift shall be defined to mean between the hours of 2:00 p.m. and 1:00 a.m.

or any reasonable variation thereof.

D. A third shift shali be defined to mean between the hours of 11:00 p.m. and 9:00 am. or
any reasonable variation thereof.

E. Employee shift differenfiélé shall be p_aﬁd prospectively from approval of the contract

by the Board of Chosen Freeholders as follows:

2002 2003 2004
2nd Shift 95 ' 95 95
3rd Shift 1.00 1.00 1.00
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ARTICLE 20

SEASONAL EMPLOYEES (SUMMER HELP)

A Indirect benefits for seasonal employees.will be limited to Workmen’s Compensation
and those cther benefits nrowded by law. Employees in this category wili not will not receﬁxe vacatxon ‘
days, sick days, holidays, personal days, bereavement days, hospitalization and dental benefits or
any other indirect contractual‘begeﬁts_

B. Seasonal employees ék-;ail not work more than four (4) months per year, with
exceptions where it may be necessary to extend the seasonal émpioyce’s work period fordimited
amounts of time in order to complAete the summer work schedules wherever necess;ajry. The
Union shall receive notice as to who these erhpléyees are and the months they shall Work.

C. Employees on lay -off shaﬂ be hired as seasonal employees first, pnor to hiring new
personnel.

D. Seasonal employees may not be hire;i above fha éalaﬁ'of any bargaining unit member
within the salaﬁ range of the appropriate job title they are hired into.

E. Seasonal employees who work ina seven-day work operation will be pen;niited to fill
scheduled shortcoénings when and if they occur regardless of overtime work. |

F. The Unjon President or his/her designee shall receive a list of seasonal employees

within ten (10) wofking days after e’mpioyment_commencés.

-~
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ARTICLE 21

PERSONAL DAYS

A. Employees covered under this'Agreement shall Be allowed four (4) days of personal -
leave annuatly. Such leave shall be noncumulative. |

B. The previous forty-eight (48) hour notice of this section is now eliminated for the iifé- |
of this Agreement. However, ihe forty-eight (48) notice provision will remain in effect when
personal days are used in con}unction with other leave (i.e., vacation, holiday, etc) Bmployees
shall make every effort to use personal days before using vacation days. N

C. New employees shall accrue one (1) personal day at the end of each third month of
employment. Thereafter each employee shall be credited w1th four (4) personal days on January
1st of each year, Payment for personal days shall be calculated on the basis of one (1) accrued
personal day for each three (3) months of employment compieted in the year said employment is
terminated.

D. Personal days may be taken on sepafate days or consecutively. W
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ARTICLE 22

PART-TIME EMPLOYEES

A Al regular part-time employess, whether permanent o% provisioﬁal'employeas _
awaiting ehammation (but not seasonal employees) shall be paid on an hourly basis based on th‘e
annual wage for the appropriate job classification as set forth in the adopted salary schedule, pro- |
Tata.

B. Each County part-tié‘e employee shall eamn one (1) day of paid vacatio:fl leave for each
173 hours worked by each eight (8) hour per day employee and, each 152 hours worked-by a
seven (7) hour a day employee. |

C. Each regular County part-time erhployee shall earn one and one-quart-er‘('l—lftl) days of
paid sick leave for every 173 hours worked by each eight (8) hour per day érnployec and, each .
152 hours worked by & seven (7) i};mcaur a day efr_lployée.

D. Each regular part-time employee s‘nallﬁ be paid for that portion of each hbliday' that ﬁe
or she would have been scheduled to work oﬁ that day. |

E. Bach regular part-time employee shail be covered for all of the medical benefits
included in this Agreement, except for vision care, if they are scheduled for and normally work
twenty (20) hours or more gach week.

F. Part-time employees shall have their personal days and vacation days pro-rated and be
granted_thét portion related to ‘their actual hours worked prowdmg the sa1d employee works |
twenty (20) hours or more per week. Such leave shall not be cumulative.

G. If an employee earns $1,500.00 per year and is paid in each quarter of the year, then
the employee shall be enrolled into PERS immediately if they are a permanent émployee or after
one year continuous service if provisionally appointed. |
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H. It is understood that part-time employees shall not be entitled to any other benefits not

enumerated in this Article.
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ARTICLE 23
SAFETY

A. The employeg, upon discovering an unsafe or hazardous condition, will as soon as
possible tell his supervisor and put such complaint in writing. The supervisor shall investigate
said complaint and report on his investigation to both the employee and the Depaﬁme_nt Head in -
writing. | |

B. All County employet-z;'fare required to have a high regard for personal safety and the
safety of others. .

C. The Ernployer agrees tq comply wifh 0.S.H.A. standards for safety. The Union and an
employee will give the County written notice of 2n alleged safety problem. The Coﬁnty will be
given a reasonable perzod of tlme to investigate and/or correct the alleged safety prcablem prior to
the employee or Union filing 2 complamt w1th O.5.H.A.. ‘

D. The Union shall have the right to appoint with confirmation by the County three
members to a safpty cammlttee who shall have the autbority to review alleged safety complaints

with approval'énd prior notice to the County.

E. Failure to use safety equipment may subject the employee 10 disciplinary action.
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ARTICLE 24

MISCELLANEQUS BENEEITS

A. Meal Expenses

1. Any einpiéyeé réciuired to work through 2 meal hour shall be entitled to reimbursemént

up to the maximum amount set forth in the schedule in paragraph four (4) of this Article. A
meal allowance shall be deemed to accrue when the er;l_picyee has worked at lcést 1-1/2 hours
past the-conclusion of their normal shift assignment. |

* 2. Entitlement to meal e;&aenscs shall be calculated as follows.
1-1/2 hours but less than 7-1/2 hours = 1 meal
7-1/2 hours but less than 13-1/2 hours = 2 meals

More than 13-1/2 hours of continuous overtime shall entitle the employee to one meal aliowance

every six (6) hours, . Ry . et |
3. AnyAcmployee wh:c) is required to work through his/her regular lunch peri od shall be
paid at the rate of time and one-half (1-1/2) for lunch time worked. Employees ,Who_ are called in

to work not connected with their regular hours of work for a period of time exceeding two (2)

hours will receive a paid lunch after six (6) hours of work, Employeés called in for a period of

two (2) hours connected with their regular shift will not be Subje;t to receiving a paid lunch until
after completing the%rﬂrt'_:guigr shift hours of _\y’pf};. S |
o ) 4 “Isiié'al-'a.‘I'lc.;{Né'iﬁ;:és:sl;'a}‘i bepalddunng t-héit‘érrrio.-f"t‘he-:cA(')ht'i'éé:t asfollows L
2002 - 38.00
2003 - $8.00

2004 - $8.00
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B, Uniforms

i Tt is understood and agreed that in the event any Department Head determines that
his/her employees shall be dressed in uniforms, that Departmeﬁt Head shall supply to said
employees uniforms (summer and winter issue) on a yearly basis. Uniforms shall be replaced on
an as-needed basis as solely determined by the Depariment Heéd.

2. Middiesex County Park Rangers will receive a $400.00 annual uniform allowance
effective January 1, 2002, to be pald by December 31, of each calendar year, and for the year

2004 the allowance is to be paid by December 31, 2004 by separate check.

C. Employee Expenses

1. When the perfonnanccﬁof any job reciuires the use of specialized equipment, such as
rain gear, coveralls, and/or safety eqmpment they shali be provided by the Employer atno
expense to the employee. Those mechamcs and repamnen who provide their own tools for use
on County jobs shall receive a comparable tool or cost replacement if their own personal tool is
damaged or destroyed, or stolen due to verifiable break-in, or is unusable because 'Qf fair wear

and tear.

D. Vehicle Assienments and Mileage Allowance

1. General Policy - The County shall, as far as practicable, make a County vehicle

available for use by County employees to accomplish assigned public tasks which require travel.
In the event it is impossible to provide a County vehicle to an employee, said employee may use
a private vehicle and be reimbursed for out of pocket expenses such as tolls and parking fees
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evidenced by receipts, 2s well as such mileage rate as is adopted in the County Personnel Policy.

9. Specific Standards - All applicable provisions of the County personnel policy

regarding operation, mainteniance and service of County vehicles shall apply to an employee’s
operation of any County vehicle.

3. Full time assignment of County vehicles -

~a. Rights and Preroggtive’s - The partiesto thié contract agree that the Cgunty has the
Tight to enlarge, decrease or alt.gr its veﬁiéle ﬂeet atany time as a budgetary and maﬁagement
_ prerogative. No employee hasa pefpetual expectgtiog or right to a vehicle assignment i
notwithstanding p:ior Vehiélc assignment or length of time of such vehicle assignment subject to
the provisions set out below Noththstandmg this management prcrogatwe the County agrees
to provide not less than thirty (3 O) days notice to any-affected employee if an 1mpend1ng action .
to withdraw an assigned vehlcle fmm around the clock availability. Such r_xgtxce shall be in |
writing recéiptcd for by the employee. It shalrl be the employee’s responsibility io‘n{)tify the
Union of such 'action should they so desire.

b. Criteria and Purpose - The County may from time to time assign Cmmty vehicles to

specific job titles as appears in the best interest of the County to further the efficient
accomplishment of asmgned tasks, on call status, restncted off hour pa:kmg and off hour vehicle
securlty The County may revzew the exermse of its d1scret1on on thuse issues at any time and

alter its 3331gnments as it sees fit wzt‘n notice as dcscnbed above in (a) to the mdwzduals as

outlined above.

c. Effect of Reassignment - The County recognizes that a vehicle assignment which

provides free commutation to an employee, while not the primary purpose of such assigament,

)



nonetheless is a secondary benefit Conferred those employces.. Accepting that prémise the
parties agree that i7 as a result of economies, realignment of duties, or reevaluation of
priorities the County withdraws the assignment of a vehicle from a particular emﬁ}oyee, that
employee shall be entitled to replacement compensation as described hereafier. Since the only -
permissible use of a County vehicle is for a public purpose or commutation said éo_mpensation
shall
be calculated on a mileage reirﬁ%ursement formula as set forth in Paraéraph 1 of this section
muitiplied by the shortest road distance from the employee’s residence to his assigned work
station and return on a five day a. week basis. Said compensation shall be paid fo such effected
employee for a period of one year. |
E. New Emplovees
1. The County shall atterﬂﬁg in all case’s.to bégin new employees at the minimum salal;y
for the particular title and range for the position at issue. Where such a hiring is not possible or
not in the best ;nterest of the efficient managen‘aent of the County’s business, the County may
hire above the minimum starting salary ba;ed upon objectively demonstrable critsri‘a including
but not limited to the following:
a. Special training, education or academic accomplishments.
_ b-. Special job- related cx_pe}ience'lor professional achievgmentsL
C. Prévéous errvl:ﬁoymf:n-tr in a related ﬁeiél.
d. A limited field of qualified job applicants.
The parties agree that in the event of such an exception to the minimum hiring provision

the appropriate Department Head and/or Personnel Director shall provide written notice of such

-



Jiring to the Union President or designee wi;zhin ten (10) days or one working week from the
start of said empicyees actual beginning of employment setting forth the criteria of Article 24, E.
1.

2. Asto all employees beginning County service at the minimum salary rate fora
particular title the Personnel Director shall notify the Union President or designee with 15 days
or two working weeks of such hiring.

F. Reclassification SurvéY

If the Employer requests a complete job title survey or reclassification survéy of any job

- title covered by this Agreement from the Department of Personnel the Union sh.allrbe permitted
to take an active part in the survey. The Erﬁpioyer shall notify the Union that 2 .sﬁrvey shall take
place, and shall request recommendations from the ‘Union, af}d cooperate with the Union |
regarding said survey. |

G. Cdrrections of Paycheck Errors

The County shall correct and adjust any ‘errors in any employee’s paycheck within the
immediately succeeding pay period after apprbpriate notice is received in the Payroll Section.
The “irmnmediately succeeding pay period” will be determined giving due consideration to regular

payroll processing cut-off dates. A list of these dates will be made available to the Union.

H. Assistant Foreman
Assistant foreman shall assist the foremen in supervising and working with employees as
long as such work performed is reasonable and within the skills and qualifications of their title.

It is understood that assignments to assistant foreman shall not unduly take away overtime

opportunities for non-supervisory employees.
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1. Consolidation of Deparimenis

The impact ¢ any consolidation of any Departments shall be discussed with the Union
‘President or his/er designee.

J. C.D.L. Licensure

The County of Middlesex agrees to pay the fec for any commercial drivers license or
subsequent renewals upon the execunon of this Apreement. Only that portion of the fee
attributable to renewal of the CDL is reimbursable by the County. This mcludes_CDL
endorsements, but not the fee for a regular driver’s licénse. Effective I anuary 1, 2003, the
Coﬁnty agrees to pay those current unit members who are AWTS drivers, and, who pay a $50.00
fingerprinting fee for C.D.L. licensure for thelr County employment during the texm of this
contract, shall be entitled to a one time $50.00 re;mbursement upon providing sat;sfactory proof

of payment to the County Pcrsonnel Depattment. -

K. Driver’s License

The Co-unty shall have the right to check valid driver’s licenses of employees operating
County vehicles or operating personal vehicles in performance of ] ob- duties at any time. Such
employees are obligated immediately to report loss, revocation or suspension of driving
privileges by the State of New Jersey.
| L. Vehicle Inspection and Service

-

Drivers assigned to the area wide transportation systém or other vehicle tranéportation

responsibilities who are required to inspect, service and report on the condition of said vehlcles
daily shall have an adequate period of time to perform such tasks on County time to be not less

than twenty (20) minutes daily or for such périod of time as is customarily provided under pre-

-,

existing Departmental practice.



ARTICLE 25

RULES AND REGULATIONS

Proposed new rules or modifications of existing rules governing working conditions shall
be negotiated with the Union before they are established, as same 1s provided for By NJISA. ..

34:13A-5.3.
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ARTICLE 26

DISCHARGE AND DISCIPLINE PROCEDURES

A. 1. Itis expressly understood that the Employer'shali have the right to discipline er
discharge any emplayee; however, the Employer agrees that it shall not discipline or ldischarge-x_ -
any employee covered by the terms of this Agreement without just cause.

2. The Employer s}}gll apply the following principles éf progressive discipline for
employees covered ﬁnder the t_é}ms of this Agreement with respect to ré.curring minor offenses
of the sarne nature as more fully set forth in N.j .A.C: 4A:2-2.1 etseq.. All writtre'n discipline

shall be copied to the appropriate Union representative,

First Offense: Oral Waming

Given by a supervisor to the employee in:the presence of a Union representative, and.
clearly stating all the reasons for the waming.' Notation of this warning shall bé made in the
employee’s personnel file.

Second Qffense: Written Waming

Given by a supervisor with agreement of the employee’s Department Head or next
higher level of authority. One copy of the written warning shall be given to the employee, one to
the Union representati{re,-and one copy shall be placed in the employee’s pcrsonﬂel file.

Third Offense: Written Wamm

r

Given by the supervisor with agreement of the Department Head or next highér level
of authority. The notice shall clearly state all the reasons for the warning. One copy of the
written warning shall be given to the employee, one copy supplied to 2 Union representative, and

one copy shall be placed in the employee’s personnel file.
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Fourth Offense: One Dav Suspension

Given by the employee’s Departinent ﬁead based on recommendation of the SUDETViSOr.
A one-day suspension without pay shall serve as a warning to the employeé of the sericusnes;s of
the sifuation, and that corrective action is needed by the employee. Written notice of suspension - - s
shall be supplied to the employee using New Jersey Department of Personnel Form 31A to a
Union repressntative and oné c{)_py shall be placed in the employee’s personnel file.

Fifth Qffense: Three Da\;fr Suspension

Given by the employee’s Department Head: A three-day suspension without pay shall
serve as & further warning to the employee of the seriousness of the situation, and that corrective
action is needed by the employee. Written notice of suspension shall be supplied tolt'he
employee using New_Jersey Dgpgq{nent of Prersonnel Form 31A to a Union representative and

one copy shall be placed n the erﬁployce’s persomiei file.

Sixth Offense: Five Day Suspension

Given b;y the Department Head. A five d‘ay suspension without pay will serve as a final
warning to the employee of the continued seriousness of the situation, and that corrective action
is needed by the employee. Written notice of suspension shall be supplied to the émf)ioyee using
New Jersey Departmeﬁt of Personnel Form 31A to a Union representative and one copy shall be
placed in the employee’s personnel file. N : |

3. Any employee wh(}'reccives; wriften waming- fér a nﬁinor offf;nse or who is given a ‘

suspension for a minor offense shall have a copy of the action taken placed in their personnel file

where it will be kept for 2 period of one (1) year next following the action taken, providing that

no reoccurring minor disciplinary action was taken within the same one (1) year périod. If

S
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‘there 15 another minor disciplinary action taken within the same one (1) year period,' the copy of
the action taken shall remain in the employee’s file until such time that there is 2 period of one

© (1) year without minor disciplinary action being taken, at which timg the record of minar
discipline shall be removed from his/her personnel file.

4. The Employer may suspend without pay or with reduced pay, or demote én employse
due to inefficiency, incompétg;’zcy, misconduct, negligence, insubordination, or for other
sufficient causé; however:

(A) An employee who shall be suspended, or demoted more than three (3)_-timés in amy
one year (one year being from date of first suspension, fine, or demotion to one year therefrom),
or more than five (5) days at one time, or for a'period of more than fifteen (15) (iays in the
aggregate in any one {1) yeér shall be served with written charges and have the right to appeal
the last disciplinary action to _thg Department‘p.f Peréonnel;

(B) The Commission shall have the power to revoke or modify that action of the
Employer except that removal from service shalii not be substituted for a lesser p.cnalty;

(C) The Employer shall notify the employee and the State Department of Personnel
(Civil Service) of the reasons for the suspension, fine, or demotion regardless of the extent or
duration of the disciplinary action;

(D) No susﬁension shall exceed six (6) months except for suépe;nsion; péﬁding criminal |
compiian{ o.r indictrﬁent, which shall be in accordancc; with N.LA.C 4A:2-2.7.

5. A permanent employee in the classified service may not be removed except for just
cause upon written charges. Notice of the removal shall be sent to the employee on the form

prescribed by the Department of Personnel, and a copy of said notice shall be sent to the Union
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-representative at the same time. A provisional or temporary employee who has been terminated
shall have no right of appeal to the Department of Personnel.

6. Involuntary transfers or reassignments shall not be-utilized as an altemativé 'fofrn of
disciplinary action. |
7. Any of the following shall be cause for removal from the Employer’s servi'cé., although
removals may be made for sufficient causes other than those listed below:
a) Incorﬁijetency, inefﬁcliency or failure to perfo-ﬁn duties;
b) Insubordination; , i
¢) Inability to perform duties;
d) lChronic or exceséive absenteeism or lateness;
-€) Conyig'_f:i:_gun-o'f acrime;’
f) Conduct unbecominé a p{zivlic employee;
g) Neglect of duty;
h) Misuse of public pro.perty, including motor vehicles;
i) Discrimination that effects equal employment cpportuniii_es including
sexual harﬁssmcnt; _
i) Othef sufficient cause.
8. Any suspensién, demotion, or disciplinary ﬁct taﬁ;en against an ¢mploy§é _é_oﬁs?stiﬁg o_f . |
five (5) days of less shall be subject toﬂthe' g?ievémce and arbitration proc_edﬁr.és herein.
9. Permanent employees, members o.f the bargaining unit and employeeé in ﬂl&i! work test

period beyond ninety (90) days shall have the right to departmental hearing in every disciplinary
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.action involving a member of the bargaining unit, where the contemplated penalty may be:
a) Removal;
b) Suspensioﬁ of mdre than five (5) days at one time. The last
- suspension or fine of an employee for five {5) days or less shall be reviewable where an
employee’s aggregate number of days suspend'ed or ﬁned in any one (1) calendar yeaf is fifteen
(15) days or more. Where an. empioyee receives more than three (3) suspensions or fines of five
(5) or less daysina calcndar year the last suspensmn or fine is revmwablc
¢) Disciplinary demotion;
d) Good faith 1ayoff;
e) Release ét '_the end of the work test period for uﬁsatisfactory
A performance

10. Such departmental hearmgs shall be commenced as soon as possible and not later than
| thirty (30) days after service of a copy of the charges upon the employee.

B. In any disciplinary action against an employee regardless of whether hat employee 1s
permanent or provisional, said employee shall be entitled to written notice of the chargcs and
specifications and a hearing. Further, the chérged employee shall have the right to Union
representation at this .disciplinéry hearing.

C. The Depaﬁme_nt. of Personnel shall select a héaring. officer for the dcpartmenfél
hearin-gs proviciéd fof in this Article ar:d shall conduct sl'uch hearings in 2 fair and qquitable 4
manner including presentation of witnesses, cross-examination of witnesses, and a written

decision stating findings of fact and conclusions.
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D. Any employee who is disciplined or discharged shall have the right t¢ appeal this
disciplinary action. It is expressly understood that an employee shall only be entitled to one (1)

course of appeal.
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ARTICLE 27

SAVINGS CLAUSE

A. It is mutually agreed that all benefits currently enjoyed by employees shall .remain in
effect and becéme part of this Agreement.' '

B. Previous benefits existing or alleged to have been existing prior to the effective date of
this Agreement shall not be admissible in any judicial or grievance procedure hgaring.

C. Inorderfora beneﬁit: to be binding it must be; |

1) clearly enunciated and explicitly acted upon; and

2) readily ascertainable Gver a reasonable period of time as a fixed and establishcd benefit

accepted by both parties.

—
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ARTICLE 28

UNION SECURITY

A. Representative Fee

Any employee i‘n the bargaining unit on the effective date of this Agreeme.ht who édes not <. -
Join the Union within thirty (30) days thereafter or any new employee who does not join within
ninety (90) days of initial employment within the Unit, and any exﬁployee previously employed
within the Unit who does not jESin within ten (10) days of re-entry int-o‘ employment within the
Unit shall, as 2 condition of employment, pay a Representation Fee to the Union by automatic
payroll deduction. The Representation Fee shall be in the amount equal to nio more than eighty-
five percent (85%) of the regular Union mémbership_ dues, fees, and assessments a.s certified to
the County by the Union, proYid.qQ that'in the evefx‘t'the govcming statute is amended so as to
either increase or decreasé the ééﬁnissible arﬂount Vc;f the Representation Fee, this Agreement
shall be deemed t¢ have been automatically amended to conform to such statutary change.'

B. Proc-edure

1. Notification: Prior to March 1st of each year, the Union will submit to the County a list
of those employees who have not become members of the Union for the then current year. The
County will deduct from the salaries of such employe;es, in accordance with Section 2 below, the
full amount 6f the Represe_nfation Yee and promptly wilI fransmit thc_am’lourzt $0 dé:_du'ct‘edr_tro the
Union. ; |

2. Payroll Deduction Schedule: The County will deduct the Representation Fee in equal

installments biweekly, as ﬁeaﬂy as possible, from the paychecks paid to each empioyea on the

aforesaid list during the remainder of the membership year in question, and will make every
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effort to transmit the collective monthly dueé to Representative Union by the fifteenth (15th) of
the following monti. The deductions will begin with the first paycheck paid: (a) ten (10) days
after reéeipt of the aforesaid list by the County; or (b) thirty (30) days after the employee begins
-his/her permanznt employment in a ‘oargaining unit position.

3. Mechanics of Deduction and Transmission of Fees: Except as otherwise provided in

this Arlticle, the mechanics of such fees to the Union will be the same as thosle used for the
deduction and transmission of fégular monthly membership dues to thé Union which shall be
deducted on the first pay period of the month. )
4. Changes: The Union will notify the County in writing of any changes in the list
provided for in Section one above and/or thé amount of the Representa.tive Fee, and such
changes will be reflected in any deductions -.mac.ie more than ten (10) days after the County

receives said notice.

C. Indemnification: With respect to dues deductions, Representation Fee d_cductio'ns, and

the Union’s da;.mand and return system establis?lled pursuant to law, the Union sha_ﬂ indemnify,
defend, and hold the County harmless agaihst any and all claims, demands, suits, or other forms
of liability that shall arise out of, or by reason of, action taken by the County pursuant to the
above provisions concerming dues deductions and Representation Fee. Itis fuzthenﬁore
exp_re;Ssly understood that t_‘né Rep‘reéentatioﬂ Ff;é provision set forth above shall net be effective.
‘unies.s andﬁugt‘il_ihe Union shall have 'rhlrotiﬂedA the Cmint&y in writing, that it has ad’op%ed'a acmand _
and retﬁm system which fully complies with applicable statutory provisions.

D. Any Union member desiring to resign from the Union shall be permitted to do so only

on two (2) specific occasions during the calendar year; i.e.. on January Ist or July 1st. This
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-request must be in writing to the President olf _tﬁe Union and the Employer’s Comptroller.

E. Upon the receipt of a lawfully executed written authorization from an employee, the
County agrees to deduct the regular monthly dues of such employee from his/har’_pay check and
remit such deduction to 3635 Quakerbridge Road, Suite 1, Trentdn, New Jersey 08619, The
Union will notify the County in writing of the exact amount of such regular membership dues to

be deducted.
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ARTICLE 29

UNION REPRESENTATIVES --RIGHTS AND PRIVILEGES -
A. The Union shall have the rigiit to desigﬁéte one of its members as it, in its soié
discretion, deems necessary to act as Steward. Such Steward and any other authoﬂzédﬁnion
representatives shali not be discriminated againgt aue to their legitimate Union activ_li-j:iéé.
B. Nothing contained heréin shall prohibit the County from transferring and/or {?assig:aing
- stewards and/or officers, so Iongigs such transfer and/or reassignments are not dué fo fﬁ;ir’ Union
activities. | .. .
| C. The Union shall furnish to the Employer 2 list of the duly elected or appoixifé'-(i. Steward
| .within ten (10) days‘ after their elec:fion or appointment.
D. A Steward may arrange to check timé cards, time books, and tirpe sheets étj:éasonable :
times, so long as there is no mte'rfeféhée with pro;ln.g.rs:ez"vice to the public. An efnpisyge may'
. arrange with the sﬁpervisor to check their time cards; time book, or time sheets, at a;yr:éasonable
time. | -
E. The Employer agrees to promptly méke available to the Union all public iﬁf@r%nation
concerning the County of Middlesex, in;luding_’b-ut not limited to financial statement_s',jg“_icbt
| “statements, annual audit reports, annual budget pertinent to any particular case, togéthé%,vﬁth all
_ information which may be necessary for the Union to process any grievances, unfaif p:ractice
-..charge, disciplinary hearing, arbitration, or complaint. All such infozmatior.l shall bé. gﬁidatcd
‘upon reasonable request. All requests shall be made through the Personnel Director.”

F. Whenever a representative of the Union or any employee is required by th_e'_Einployer
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or the Union to participate during working hours in contract negotiations, Lgrievancé__ffoéedurcs,
arbitration hearing, disciplinary hearings, unfair practice chargés, or formal conferen_c.esilwithin
the County complex, the employee shall suffer no loss in pay.

G. PERC attendance shall z_wt exceed one (1) Union representative with no Iqss'iﬁ pay

H. The Union shall have the use of the bulletin boards and inter-office mail fofd%‘ﬁciai
Un_ion business. |

1. Union representatg;r'es, who are not Céunty employees, will be permitted, ’Wlth 'advance
Vnotice and approval, to visit with employees during working hours at their work statidri.s for the
purpose of assessing Union represe;itation matters only. Such representatives shall also be
recognized by the Employer as authorized spokésperson§ for the Union in mectmgs:,‘t;éf{yecn the
parties regarding employee repreéeﬁt‘.'a.ﬁon matters | )

J. Union Officers and Stewards in coopér;tipn with the Employer shall have thenght to

enter upon the premises of the Employer during working hours, with no loss in pay, forthe

purpose of conducting normal duties related to the enforcement and policing of this Agreement, -

so long as such visits do not interfere with proiac:f service to the public, and with pzj;i’r__;igtice to
the Department Head or his/her designee. |
K. A union member to be designated by.f_he Union shall be granted one (1) pazd 'c_:llay
_providing this day coincides with their regularly scheduled work days, and one (1) unpand day. :in
the aggregate, to attend Union conferences or c?niventions. It is further understood thﬁg;t.rthe'se
~leave days are not cumulative on a year to yeaf baz{is.
L. The Union shall request these days at .leas_t one (1) week in advance.
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ARTICLE 30

PROMOTIONS SENIORITY AND LAYQFF
AL All promotions shall be made in -accordance with Depa'rtmenf of Personnci Rules and
Regulations. All eligible employees shall be advised at the earliest possible time that a
promotional vacancy is to be filed, and the vacancy shall be posted on éIl bulletin boafas
reserved for Union use.

B. No employee shall r.é.éeive apay cu.t on promotion.

C. All employees promoted by the Department bf Personnel certification or pfovfsional
appointment shall receive a higher salary calculated in the following manner: (a) the
employee’s salary under his or her old job title be increased by six (6j percent of the new
minimum salary whichever is greater. -

D. An employee whose éfé&sionai appdintniént does not become permanent or who
cannot be reached on a certified list of eligibles which names the employee as a provisional, will
be returned to his or her next previous lower title and the salary for that title, includiﬁg any
negotiated wage increases for the original title. .

E. All promoted employees who receive a new annua!l salary pursuant to this section shali
also be entitled to receive all other wage increases as provided in the Salary Article:

F. Seniority is défmedés an employee’s total co'nt'inuous length of service with the
County Eegirﬁnﬁng with initial date of h;re; Any authoriz;éd leave of absence is éons:ider'cé to be
continuous service with no accrued seniority for that period of time.

G. The County reserves the right to layoff personne! pursuant to Departméntr of Personnel

Rules and Regulations. In the event of layoff, departmental seniority shall prevail, provided the
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employee has the necessary qualifications, skills, abilities and job title to perform whatever work
may be available as solely determined by management. Employees subject tc a layoff according
to Department of Personnel Rules and Regulations shall be entitled to a pro-rata share of any
retroactive wage increases as enunciated in Article 5 of this Agreement.

H. Employees on layoff shall be recalied in the %nverse order of layoff, provided the
employee has the necessary quahﬁcatlons skills, abilities and job title for the work available as
solely determined by the County The County will not h;re new employees while there are
employees qualified to perform the duties of the vacant position on the recall list, unless such
employees on recall refuse to accept such employmen£.

I. The County shall maintain an accurate, up-to-date seniority roster showing each
employee’s date of hire, classiﬁcagi,pn and pay rate and shall furnish copies of same to the Unionrl‘
upon reasonable request. | .

J. The County shall advise the approprliate Union representative of any changes which
necessitate am'endments to the seniority fist,

K. Promotional qualifications and procedures for permanent classified employees are
governed by the Department of Personnel Rules and Regulations.

L. For the purposes of profnotions only, seniority shall be defined as an employee’s
continuous length of service within present Job title. The County agrees to post a .notlce
regardmc any promotional job Vacanc; except if an e}ustmg list exzsts Such nonce shall be
posted at every work site within the department where the vacancy exists, The posting shall list
temporary vacancies on an out-of-title basis, the County will appoint an employee currently on

the Department of Personnel list for that title to fill the position temporarily vacated. Where 2



current Department of Personnel list is not available, the County will appoint the most qualified
employee to the position. Where two or more employees are equally qualified to perform the

job, seniority will be given consideration.

M. Written notice of any and all promotions shall be sent to the Union President and/or -

his or her designee.



ARTICLE 31

CHILD CARE REIMBURSEMENT POLICY

A. The County Personnel Policy on child care reimbursement shall be binding upon the

parties upon the following terms.

Effective as of the execution of this contract and for the balance of 1999 the weekly

reimbursemment will be as follow_;:

a. Ifthe émployee’s salary is $18,000 or less per annum the

reimbursement will be $40.00 per week.

b. If the employee’s salary is $18,001 to $25,000 per annum, the

reimbursement will be $35.00 per week.

_¢. Ifthe employee‘s‘saiary is.$25,001 through $60,000, the

' reimbursemeﬁ't'will be $20.00 per week.
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ARTICLE 32

TUITION AID

The Employer agrees to maintain its assistance for employees attendiﬁg instifu{ions of
higﬁer learning in accordance with the policies and procedures cstabii&;,héd for the Middlesex
County Tuition Aid Program, subject to the évailabi%ity of existing funds.

Employees will be reimbu;sed up to eighty pe;rc_ént (80%) of tuitidn and fees. Maximum
reimbursement may not exceed‘s-‘i:rv{ hundred dollars {($600.00) per employee during any one

twelve (12) month period beginning September 1st and ending August 31st.
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ARTICLE 33

JOB POSTING AND VACANCIES

A. Employer shell make every effort, when éppointing provisional pfomotibns, to select
from the job classifications immeéiately below the position to be filled. |

B. Whern the Employer creates a new job within this bargaining unit or a vacancy occurs,
prior to any public advertisement the Employer s_hall_n'otify the Union and shall promptly post
the job for bid on appropriate bﬁﬁetiu boards. Allnotices shall contain pertinent i_nfdrmation
concerning the job, including salary range, and shall remain posted for six (6) work_iﬁg days.
Thereupon the bids shall be closed and the job awarded on the basis of ability to perform the job.
When two or more employees are equally cfualiﬁed to perform the job seniority shall be given
due censideration, | |

C. Inthe event that a bafg‘éiging unit 'r_némber'applies for a vacant position and is rejected 7
or is not chosen from an existing Department of Personnel list, the County upon -wri{teﬁ request
will provide tﬁe applicant, within a reasonable fime, an oral statement of reasons for not placing
said employee in the vacant position.

D. Current employees shall be given the opportunity to transfer to a new or different shift
or job location. All employees requesting and receiving lateral transfers shall féc.eive no loss in
P | |

E. The determination of abilitie;,r and qual‘fﬁéatior.ls of an employee shall be m.ad'e by the
Employer.

F. Management shall present to and discuss with an employee, at their rcquést, with and

in the presence of the Union representative, the reasons for selecting an employee of lesser
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seniority.

G. The Count will endeavor to notify the Union within 2 reasonable period of time

regarding vacancies not to be filled.
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ARTICLE 34

SEXUAL HARASSMENT

The parties will be bound by all the terms and provisions of the Sexual Harassment Policy

as promulgated in the County Personne! Policy.

—
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COMPUTER/NVIDEO WORK STATIONS

A. Video Display Terminals

(1) Training should be provided.

(2) Chairs should be provided that are adjustable in height and the angle of the back support.

(3) The work station should be designed to provide for independent adjustment of _thé keyboard
height, screen height and pesi_tior.l:'(if available in said equipment).

(4) Other accessories which are required on an individual basis such as foot and wrist résts, anti-
glare screens, anti-static pads or spray, etc., should be prbvided. |

(5) Where practicable, the worlic station shou;id have direct sunlight shaded, and operators should
be seated at right angles tc.) any Wiqc}pws to avoid seating arrangements that have the éperator
facing the window. ‘-

(6) Where practicable, non-fluorescent lighting should be provided for each wofk station. All
existing ﬂuore-scent Iightinglshouid be modified to lessen or reduce glare.

(7) The work space should be free of any potential electrical hazards, including exposed wires
or éxposed extension cords.

(8) Break times should be varied for full-time VDT cquipmént, they should also try to budget
for proper furniture to arrive at the same time. |

)] Upbn submissi’oﬁ of proof satisfac;ofy to the E_’er.sc.mz‘lel Dep_artmé'nt than an einployee 1s
physically incapable from operating a VDT terminal due to injury, disability or pfégnancy, the

employer should make every effort to assign such employee to appropriate, alternative duties in
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the same title for the period of such disabili‘ty', proyided that such temporary assigmﬁént shall not
exceed one year. |

B. The parties agree that in the event an employee is assigned to 2 work station requiring |
utilization of computer/video components it is in the best interest of the County and the
employee to provide for the most efficient, user friendly and ergonomically appropriate
arrangement of such résources. The County undertakes to exercise its best effort§ iﬁ providing
such 2 workplace with compatib-ig equipment and furniture. In the eveﬁt of either incomplete
equipment or furniture delivery or other cause if the workstation is defective or its ciesig’n does
not comport with commonly accepted workplace standards the employee and/or the Union
representative may bring such compiamt to thc Department Head's attention either orally orin
writing,. If the Department Head is unwﬂlzrzg or unable to resolve the problem within twc (2)
work weeks the employee and/or the Uni_on representative shall refer the matter to the Director
of Personnel who will appoint a representative of the Public Property Department t_d study the
matter with the participation of the Union :epre‘;;entativa. The Public Property representative
sﬁall within two (2) weeks of the assignment make a recommendation to the County
Acir‘ninistrator who shall promptly render a decision on the matter with notice to the effected
employee and Union representative. In the event none of the remedies above resolve the issue

the employee/Union may puréue the matter as a grievance under the terms of this f;ontract._

ey
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ARTICLE 36

PROSPECTIVE SALARY ADJU STME\ITS

A. For the eight (8) Park Rangers currently in this unit as of 5/6/04, and who were
hired in the unit prior to 2003, effective January i, 2003, they shall be entitied to a $1500.00
lump sum adjustment to their base salary, provided that they are still in the unit as of January 1,
2005.

B. For the remaining elght (8) Park Rangers as of 5/6/04 who were hired in 2003, as

well as all subsequently hired Park Rangers, if they have a yearly base salary of less than
)55

J L lat

welded,

$32,000.00 after they complete three years of employment in the unit from their date of hire in /
the unit, , they shall be entitled to an increase in their yearly base salary to $32,000.00 a year,

prospectively from the day they commence their fourth year of employment in the unit, provided
that they are sm} n the unit when the Successor contract to this one is approved by the Board of

Chosen Freeholders.

C. These provisions shall be incorporated in the successor contract to this one.
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ARTICLE 37

INDEMNIFICATION AND REPRESENTATION
REGARDING LAWSUITS -

L INDEMNIFICATION POLICY FOR COUNTY EMPLOYEES

A, Statement of Policy

The County of Middlesex will defend and/or indemnify its Park Rangers for claims
brought against such officials or employees which arise from the lawful discharge of their
County employment. : '

B. LIMITATIONS

The defense and/or indemnification of any action shall not be approved under the
following conditions:-

(1)  The act or omission which is the subject of the claim was not within the scope of
employment and/or authority. ‘

(2) The act or omission which is the subjéétlof the claim was due to aci:ual-fraud
willful misconduct or actual malice. ~ '

(3)  The defense of said action would result in a conflict of interest be?meen:the
County and the Park Ranger mvolved.

(4)  There is in existence a policy of insurance through which the County Park Ranger
would be entitled to 2 defense of the action from the insurer.

(5)  The County Park Ranger has failed to advise the County Administrator within ten
(10) working days of the receipt of any summons, complaint, notice or pleadings in the action
brought against him or her!

(6)  The County Park Ranger fails to fully cooperate with the County in the defense of
the action. ' '

C. DAMAGES

The County shall indemnify County Park Rangers for compensatory damages, as well as
exemplary or punitive damages, resulting from the Park Rangers civil violation of State of
Federal law if, in the opinion of the Board of Chosen Freeholders, the acts committed by the
Park Ranger upon which the damages are based did not constitute actual fraud, actual malice,

" willful misconduct, or an intentional wrong.
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D. MANNER OF INDEMNIFICATION

The County shall have the option of either retaining counsel of its choice to defend said
County Park Ranger, or reimbursing said County Park Ranger for reasonable attorney’s fees
expended by said County Park Ranger in hus or her defense.

IL POLICY CONCERNING REPRESENTATION OF COUNTY PARK RANGERS
AND ATTORNEY FEE SCHEDULE

The policy of the County is as follows:

(1) All causes of actions or legal proceedings filed against a County Park Ranger
arising out of or incidental to the performance of his duties shall be defended at the County’s
expense on the Park Ranger’s behalf except for disciplinary actions or criminal proceedings
instituted by the County against the Park Rangers.

(2) All such causes of actions or legal proceedings filed shall be forwarded
immediately upon receipt to the Office of County Counsel by the Park Ranger. '

(3) The Office of County Counsel shall provide a defense to any eligible Park Ranger
through one of the following: ,

(2) Assign a depufj or assistant couﬁty counsel to represent the employee; or

(b)  Approve the retention of private counsel to represent the employee
pursuant to #4 and #5 below. :

(c) Assignment of counsel throﬁgh the County’s Self-Insurance P_rogram.

(4)  The fee schedule for private counsel to represent a County Park Ranger at the
County’s expense is as follows: :

(a) $100.00 pe.r hour for any and al} aspects of cases in the Superior Court,
Law or Chancery Division, Appellate Division, New Jersey Supreme
Court, Federal District Court or the United States Court of Appeals.

(b) $100.00 per hour for all municipal court work.

(c) These rates may be changed pursuant to the rates set by the Board in
County Personnel Policy 1:24(4) (2) & (b), and the Board may set total fee
authorization limits per case in its agreement to authorize the retention of

private counsel.

(5)  No private counsel wiil be paid unless County Counsel, with the concurrence of
the Board, has authorized his services in writing prior to the performance of those services and
private counsel has agreed in writing to perform said services in accordance with the fee

| o
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schedule established in paragraph 4 above. Private counsel will in its submission for final
payment advise as to the disposition of the case.

(6) County Counsel shall, upon approval of the Frecholder Director, and without
further resolution of the Board of Chosen Freeholders be authorized to retain private legal
counsel, at the rate of $100.00 per hour, to represent County officers and employees as fequlred
for confidential matters, except the rate may be changed by the Board pursuant to the rate set in
County Personnel Policy 1:24(6), and the Board may set total fee authorization limits per case In
its agreement to authorize retention of private counsel.
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ARTICLE 38

AFFIRMATION OF SETTLEMENT AGREEMENT OF JULY 10, 2002
AND DISPOSITION OF ALL PENDING PERC AND COURT MATTERS.

The Association hereby agrees to affirm, and does hereby affirm, the existence and the
enforceability of the Settlement Agreement entered into between the parties hereto on July 10,

2002 before the State of New Jersey Public Relations Commission (“PERC”) in Middlesex

County v. Middlesex County Park Rangers Association, bearing PERC Docket No. R0O-2002-34,
and covenants not to dispute or challenge the legal enforceability of that Agreement with PERC
or in the Courts. A true copy of that Agreement is attached hereto, incorporated herein by

reference as if fully set forth below, and is designated as “Appendix D”.

The Association also agrees that upon approval of this labor contract by the Board of

Chosen Freeholders, the Association will promptly: (1) withdraw with prejudice its pending

petition for compulsory binding interest arbitration in the County of Middlesex and County Park

Raneer Association, bearing PERC Docket No. _IA-2004-024; (2) withdraw its couﬁter—claim

unfair labor practice charge pending m County of Middlesex and Middlesex County Park

Rangers Assn, bearing PERC Docket No. CE-2004-009; and (3) consent to the Couﬁty

voluntarily dismissing without costs or conditions the County’s declaratory judgment action to

enforce the aforesaid Settlement Agreement pending in the County of Middlesex v. Middlesex

County Park Ranger Association, filed in the Superior Court of New J ersey, Law Division,

Middiesex County, bearing Docket No: MID-L-000013-1 4.

In return for each and all of the above agreements, the County agrees to wifhdr_aw its
pending unfair labor practice charge in the matter bearing PERC Docket No. CE-2004-009, and
to enter a voluntary dismissal of the Court action referred to above, bearing Document No. MID-

78e j »ﬂ )
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ARTICLE 39

FULLY-BARGAINED AGREEMENT

A. This Agreement is the complete and fina! understanding of the parties encompassing all
bargaining issues which were or could have been the subject of negotiations. During the term of’
this contract neither party may be required to negotiate with respect to any matter not covered by
this contract whether such matters were within the knowledge or contemplation of either or both

parties at the time of the execution of this contract.
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ARTICLE 40
DURATION
A. This Agreement shall be in full force and effect as of the date of signing and remain in
effect to and including December 31, 2004. The Agreement shall continue in full force and
effect from year to year thereafter, until on party or other gives notice in writing at least one

hundred and twenty (120) days and no more than one hundred and eighty (180) days prior to

December 31, 2004.

. -80-
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by the

parties and caused their proper corporate seal to be affixed the day and year first above

mentioned.
SIGNED, SEALED, AND DELIVERED

IN THE PRESENCE OF:

MIDDLESEX COUNTY PARK RANGER ASSOCIATION

b D

ciation President

Michael Bukosky, Esq. é’///
Counsel for Middlesex County

Park Rangers Association

BOARD OF CHOSEN FREEHOLDERS

s g T f
‘///g ﬁ%t&z wéw' i}gmﬂ/&f@”“b

Margaret £{ Pemberton
Clerk of the Board

P Y
Date: &/} L 7!/

VI %y
Approved by Resolution # {/ i“?; Y {}//}

F /(
David B. CrabiEIfﬁirector
Board of Chosen Freeholders

-
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AVPENDIX “A”

SALARY RANGES

002 2003

County Park Rangez. $24,800-$37,900 $26,500-$37,900

2004

$26,500-$37,900

‘Senior Park Ranger  $27,600-541,900 $27,600-$41,900

82

$27,600-541,900 ~
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APPENDIX “B”
COUNTY EMERGENCY CLOSING POLICY

1. EMERGENCY DECLARATION: The policy applies when all or part of County operations

are shut due to an official declaration by the Of ffice of the County Admmxstrator Ofﬁcxai
announcements will be carried on (radio stations) WCTC (AM) or WCBS (AM) and mformatidﬁ :

can be obtained by calling 745-5693.

2. ESSENTIAL v. NON-ESSENTIAL: When there s an emergency shut-down declared by fhe
County Administrator, the Couﬁ;{y shall determine the manning requirements of essential
personnel. Each dcpartment head may dStCHDlnu a list of essential positions in advéncc of any
such emergency, but it remains in the discretion of the County to determine addmonal essential

personne! depending upon the cxrcumstances ofa parhcular emergency shut-down.

3. RESTRICTION ON PAID TIME QOFF:Inan ernergency shut-down, essential personnel wﬂl

not be permitted to utilize paid time off (including personal and sick days) without the express
approval of their department head.

4. PREMIUM TIME: Essential employees will not be paid premium or any additional

compensation merely due to the fact that they are required to work during an emergency shut-
down. However, other collective bargaining agreement provisions, which apply mdependent of
emergency shut—down situations, will continue to be enforced. It is the policy of the County that
employees whose posztxox}s are deemed essenual shall be required to work ciunng emergency

shut-downs s part of their duties as a County employee.

5. NON-ESSENTIAL EMPLOYEES: Non-essential employees ordered not to work as the result
of an official emergency shut-down of all or part of County operations shall receive regular

compensation for the period of the shui-down not to exceed eight hours regular pay, irrespective QAXP

_/95..._’
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" of the length of the shut-down. Such limitati_bn is subject to extension in the discretion of the
Board of Chosen Freeholders.
6. The County’s policy with regard to inciement ‘weathe.r is hereby reaffirmed: it is n_o% the
policy of Middiesex County to shut-down merely because of inclement weather conditions.
Absent declaration of a state of emergency by Couniyi Administrator, zll employee; will

continue to work as in the case of a regular business day.
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APPENDIX “C”

SICK LEAVE VERIFICATION

This provision will apply to sick leave as described in Article 8, Paragraph “N” of this

contract. Paid Sick Leave must not be used for purposes other than those permitted Ey law., An
employee on sick leave is being paid by the County and, for that reason, the County:may impose
certain restrictions on the employé’é during the employee’s scheduled shift. The purp_oSe of this
policy is to provide the County with the means to verify that an employee is not us:ing sick leave
for other than its inteﬁdcd purpose. The following rules shall apply for the veriﬁcatioﬁ of sick
jeave: |
1. The employee mﬁgt call in at least 2 h’oms‘blefore the start of the scheduled shift.
2. The employee must advise of tﬂénature of the illness.
3. The employee must advisle of the expected duration of the illness.
4, It shall be tilu-: responsibility of the employee to be accessible by telephone at the
er;ipioyee‘s residence for the duration of the employee’s shift.
5. If the employee is not to be at home during sick leave, the employee must s0 notify, in
advance, the employee’s supewisdr (ot their designee) ‘of (a) the address of where the
employee will be; (o) the ”times the er%lployee will be there; (c) a telephone number at
which the employee will be ﬁersonafly accessible and‘(d) ‘the reason for leaving t‘he
home.
6. Inthe case of doctor visits (and to pick up medication), the employee shall advise their
‘supervisor (or sﬁpervisor’s designee), in advance of the visit, of the name of the doctor, the

doctor’s telephone number, and the time of the scheduled appointment. The employee must

o7
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contact the supervisor when employee returns home.

7. The County, in its discretion, may choose fo verify sick leave through home visits or

telephone contact. IT 1S THE RESPONSIBILITY OF THE EMPLOYEE TO COME TO THE '

TELEPHONE PERSONALLY. An employee is not permitted to use a beeper or answering

_ __machine to screen calls.

§. Medical Documentation: An employee is required to provide verification of sick leave when

an employee is out sick more than 15 days in 2 calendar year or when an employee is out™
consecutive days. The County will reimburse the employee half the amount toward the cost of
obtaining such verification. (NOTE: Documentation can be required form first day of illness.
“Verification” means that the emplol_ye‘:'e': is required to provide a written statement by areputable
treating physician substantiatiné any illness. The physician certification must indicate that
employee was not physically able to perform any duty connected with their job and must give a
diagnosis of 1llness The County may requm'-: the employee to submit to exammatmn bya

physician appointed by the County.

9. Examination By County Physician - Pattern Absence/Suspicion of Abuse: In cases (1) where
the County has reasonable suspicion that an cmployee has abused sick leave; (2) where an
employee has demonstrateci a pattern in the use of sick 1eave (for example the repeated use of
sick leave on the ﬁrst or last day of the:;vork wcck or on the day before or after a hohday), or (3)
where the employee has used 15 sick days in a twelve month penod, the County may require
verification of illness by a physician selected by the County. In cases where county verification
is to be required, the employee will be notified, then the request for sick leave 1s méde, to report
during the shifttoa designated physician at County expense. 0

_ o8 -
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10. The County of Middlesex views abuse of sick leave as 2 serious offense which will result in

| ernpidyee discipline up to, and including, termination of employment.
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-and- .

riddlesex County Park Ranger Associztion {Rssccistion)
-and-

AFSQME Council 73, Local 3440 {Local 3440)

Docket No.: R0-2002-34

Dated: July 10, 2002

Seﬁtlement Agreement

- . The parties are dasirous. of. resolving the above-captioned
matter as follows: U - SRR :
1. The Association stipulates that at the present time.

- County Park Rangers are nob police officers and do not engage. in
providing services which are uniguely, predominantly or .
substantially police services.

2. County Park Rangers do, however,
lirited law enforcement functions,
Park Rules and Regulations and issu
contaired in Department ‘of Parks an
Regulations ag directed by Departme
of service that they do engage in i
description and is not a legally co
regard to the legal issue of whethe

perform certain

At the present time they enforce
e summonses for infractions as

d Recreation Rules and -

ntal guidelines. Any police type
£ ancillary to their county 3job
nseqguential part of their job in

r they are entitled to binding - =

interest arbitration. : - ES I S

' - L Bm =

. 2- At the present time County Park Rangers are not o5 =

entitled to binding interest arbitration pursuant to the Pclice and 3 X S §

Fire Compulsory Interest Arbitration hAet, N.J.S.A. 34:13A-14, et o2 —t

8g20., or any other statute, regulation, or case decision. 7 O% /_,,,?C’

. -‘_"_n_‘ ." " - - - G <o

. 4. Local 3440 does not object to the County Park-Rangers - S2{ =

withdrawing from its negotiations unit and forming thsixr own, - %‘ﬁ{ =

independent labor organization for the purpose of collective . Sm =

negotiztions. : : L v r

) S :x';_;-p g.‘;

5. County agrees to voluntarily recognize Association as i =

the exciusive majority representztive of County Park Rangers and - =
Senior P

ark Rangers for the purpose of collective negotiations.
County shall grant recognition in accordance with H.O.A.C. '39:11%3,1
within 30 days of all parties approving this Agreement. .

€. This Agreement is subject to the approval of the

parties. Such approval shall be evidenced by the signing.of this

. Agreement. Representatives of’ each party shall in good faith .

-, ¥écommend that- this 'Agreement be. approved. - The parties agree.to. . | -~ L

" expeditiously considerithis Agreement for approval, and if approved, : “r. .\
forward its signad copy to all other parties and ‘Corwd.ssion Staff

Agent Perry.Lehrer as soon as possible., R

. 7. Association hereby withdraws the subject petition,
RO-2D02-34. B

Yoy .1.- ;Gf“ ib",’

County: \_JQ&-—V /61/3; frechelder Dit ;g_,rz,e,quc/ B. Coabie
© michee] A-Bokecky .

Association: MQ/K/\/ ﬁ-(?’afiﬂcyf 'SPM'V'VPQ?L Rdﬂ:ﬁﬂ' ’JEJ'St)C

Local 3440: QQ?\'%\ MS*’\JK/\ o 1 F
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