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AGREEMEDNT

Between

THE MAYOR AND THE BOARD OF COMMISSIONBRS

OF THE CITY OF UNION CITY

NEW JERSEY STATZ POLICEMEN'S DENEVOLENT ASSOCIATION

UNION CITY LOCAL NUMBER 8

Mavy, 1975
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THIS AGREEMENT made this day of ., 1975
between the Mayor and the_Board of Commissioners of the City
of Union City, hereinafter referred to as the "City" or
"Employer", and New Jersey State Polioemenés Benevolent

Association, Union City Local Number 8, hereinalter referred

to as the "PBA.,"
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WHEREAS, the parties have carried on collective
bargaining for the purpose of developing a contract covering

wages, hours of work and other conditions of employment;

NOW, THEREFORE, in consideration of the premises and
mutual agreements herein contained, the partvies hereto agres
with each other in respect to the employees of the Employer

recognized as being represented by the PDA as follows:

RECOCGNITION 3

The City hereby recognlzed the aforementioned PBA as

the exclusive representative for allits Patrolmen in its

" Police Department in Union City, New Jersey, but excluding

superior officers and all other employees., Patrolmen, as

used herein, shallmean all male and Lemale police officers
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below the rank “of sérgeant, "ircluding Patrolmei, Patrolvyomen’

vy .
P

and Dééécfﬁ&es.' ‘w:" - f%ﬁ
The employe?_héreby rec?gnizédAthékaforementioﬁedfyw
PBA as the exclusive collective negotiating agent for all
Patrolmen, Detectives and Policewomen of the Police: Department
of the City of*UnionvCity,'NéwuJersey,*but~exc1uding the . ¢l
Police Chief, Deputy Chief, ﬁd'all other parties classified

as Supervisory Persounnel by the Public Employment Relations

Commissibn}
b \L 5 Vel o
| . - ARTICIE II
DEFINITIONS: i" e o  7 ARE "Q“ P Gy

A. "PBA'" means the Union City~Policemen's_Benevolent.
Association Local #08. |

B. "3eprvice or Length of Service" means service with
the Police Department of the City of Union CGity. |

C. "Department' means Union City Police Department.

D. " Employer" means ne City of Union City.

E. "Chief" means vthe Chief of Police.

¥. "Immediate Supecvisor' means the immediate super-
vising officer of tThe membér claiming grievance.,

G. "Department Head" means the Commissioner of Public
ng@t‘ ° |

. H. "Association Officer" refers to elected orficers

of the PBA.
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the elected officers of the PBA, as ‘defined in the PBA ‘By-Laws. '
| T D ,
J. "Grievance Committee" means a camilttee designated
by the PBA to review, screen, snd 24 just grievances presented

e . - PR

by the employeéﬁl B A (I R T T S e R
K. "Representative" means PRA President or State
Delegate of the' PBA authorlzed to“reprééant“i%é‘membérs§in the

MO t b

ad justment of griévances or other matters’ affecting” the’

employees.
L. "Ccity" meéns the Mayor @ d the Board of Copmissioners
of the City of Union City;fCounty of Hudson, New Jeréey.
M.k"Shift Commander" means the commanding officer.

. E . ) i P Cem [

ARTICLE IIT

MATNTENANCT, OF STANDARDS

A. All conditions of employment relating UO wages, hours
of work, and general working conditions presently in elffect
for employees 'shall be maintained at nov less than the
standards now in effect, and the conditons of employment shall
be impfoved wherever specific provisions for improvement are
made in this Agreement.

B. In the event of a conflict between the terms of
this Agreement and the Rules and Regulations of the Department,
then and in that event, the terms of this Agraément shall govern

"

for the duration of this Agreement |



REPRESENTATIVES AND MEMUERS

Ao Dulyvappointed repreéentatives of the PBA shall
be permitted to viéit the duty posts and all other facilities
used or otherwise availéble 50 the Police Department in order
to dinspect, ascertain and assure that the provisions of the
Agreement are belng properly observed. This right shall be

exercised reasonably.

B. The PBA representative(s) éﬁall‘be permitted to

visit City Hall for the purpose of maetihg with the Director

of Public Safety in order to disoués the contract, grievance,
etc., after the appointment has been cieared with the Director's

of fice,

C. The PBA shall submit to the Clty the mames of 1ts
authorized representatives and areas in which their representation

18 effoctive.

D. Wnen & PBA President or State Delegate meets DY
agreement with a City representative during the work day, such

meeting shall be without loss of pay or time o

E. The PRA representative(s) shall report to the Shif®
Commander in charge immediately upon entering the premises.
The visitors shall in no way interfere with or impede the per-

formance of work or othcr activity at the visitation site.
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SECTION 1 RS "~': LT

(a) Members:of the force. hold a uﬂiqus’s%a%us a§3;'
public officers in that the nature of their office and
emp loyment involves the exercise of & portion'of the police
powers of the munieipality. ~~ L b

(b)‘The”wide‘ranging powers and duties glven to the
Department and 1ts members involve them ia all manners of
contracts and relationships with t he public. Out of these
contracts*maykéome<questionskconcerning ﬁhe actions 6f the
members of the force. 'Thesé quesiionsvmay'réquiré invegtiéations
by Superior officers. In anc effort to ensure that these
investigations are conducted in a manner which is conducive
to good order and discipline, the following rules are hereby
adopted:

(1) The interrogation of a member of the force
shall be at a reasonable hour, preferably when the member of
the force is on duty. ;

(2) The member shall be informed of the nature df‘
the investigation before any interrogation commences. If
the informant or complaintant is anonymous then the offlcex
shall so be advised. Sufficient information to reasonabiy
apprise the member of the allegations should be provided. If

'3

it is known that the member of the force is being interrogated
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as a witness only, he should be so informed at the
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contéct.

{3) The questioning\shall be reasonable in length.
Reasonable respites shall be allowed. Time shall also be
provided for personal nccessities, meals, telephons calls, ané(
rest periods as are feasomably.necessary.

(4) The interrogation of the member shéll not be
recorded.

(5) The member of the force shallnot be subject;to
any offensiveylanguage;‘nor shall he be'threatened with transfer,
dismissal or other disciplinary punishment. No promise of
reward shall be made as an inducement ﬁO‘answering questions.
Nothing herein shall be construed.éo prévent the investigatine
officer from infoming the member of the possible consequencés
of hisactse.

o

(6) If a member of the {orce is under arrest or
is likely %to be, that is, if he 1s & suspect or the targetb

v

on, ohall be given his rights purduanb

tu
19

of a eriminal lnvestlgau:

¥

to the current decisions of the United States Supreme Court.

(7) In all cases aadvin every stage of the proceedings
in the interest of malntalning the usual high moraje of the force,
the Department shall afford\an opportunity for a member of the
force, if he =0 requests, TO consult with counsel and/or his
PRA representative(s) bvefore bein; questioned concerning &
violation of the Rules and Regulations during fhe interrogation

of a member of the force and the member shall
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have the right ©o have a

representative of the PBA present

during the interrogation. .

SECTION 2:

The PBA shall be informed prior to promulgation or

sany new rule or the proposed modification of any present

rule. Said noticeto the
ten (10) days before the
the event the PRA 1s not

the PBA may exerclse Lus

n

PBA shall be given no later than
effective date of any change. Iun

notified ten (10) days 'in advance,

pight pursuant te law sueh ruls on

rogulation shall not become effective until the parties have

exhausted all remedies provided by law.

SEGTION 3:

The City shailnot
ment with a member which
smends or conflicts with
Agreement and the‘rights

to this Agreement.

'

Nothing contained

or Testrict to anymembder

enter into any contractural agrec=—.
in any way alters, reduces, compromnises,
the terms and preovislons of this

and privileges conferred pursuant

L

herein shall be construed to deny

¢

or the City such rights as he may

have under New Jersey sSbatutes or other applicable laws and

regulations. The rights

l...!'

e lsevwhere,

granted to the members hereunder shall

a all cases be deemed to be in additlon ©o those provided for



ARTICLE VI

"PBA ACTIVITY

SECTION 1:

A. The representative(s) of.thngBA héving business
with the membvers of the PBA may confér with them for a
reasonable lanéth ef‘timaiéuring,ﬁh@ ¢ ourse of a working
tour, provided that perﬁissioa isf irst obtained~frcm the -
commanding officer at the~Police Headguarters,

B. The City agrees that there will be no deductionv_'
from the pay or time owed of any member of the PBA for the
reasonable time spent in discussing PBA’businéss as gforesaid
and further agrees that there shallbe no deduction in pay or
time owed by the‘representative(s) of the PBA involved if

he is then working in a regular tour of duty.

SLCTION 23

A. The City shall permit members of the PBA Grievance
Committee (not to exceed three (3), two of whom myst be
President and State Delegate) to conduct the business of‘ths
Commititee which consists of conferring with employees and
management on specific griévances in accordance with the
grievance procedure set forth herein, during the duty hours
of thoe members, without loss of pay, provided the conduct of
such business shallnotdiminish the effectiveness of the
Police Department or require the recall of off-duty policemen

to bring the Department to its proper elffectiveness.
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B mhe Clty shall permlt mﬁmbers of tne PBA FQgOolatlng

b g Kk . FUNNEN . -
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,commltuee uo attend collectlve Oarbalﬂ;ﬂﬁ meetxﬂgs durlnw "the

duty hours of members. Duran unenegotlaulons of the PBA

1
representatives so authorized by the PBA, not to exceed three (3)
‘shall be excuseﬁ_from their normal duties for §u¢h‘periods ol
negotiations aé ére réasonabla'and negessa?y,

Ce The Clty agrees ;o Qraﬂu to the membérs of the PBA
selected as delegates uutuc i&fteen man (15) aays oif w1chout
loss of pay or tlme ©o autend any State o%‘watlonal Conventlon
of the New Jers ¥ State'Polioemen‘s Benevolent Association
or the InternationglAConferenbe’of Police as provided under
K.7.5. 11:260-L. | |

D. The City agrees that the maximum number o; six (6)
PBA members, to be designated by ﬁhe PBA, shall be granted
leave to attend Local, State or National Conventions or other

of ficial PBA business, provided that the PBA notifies the

ions so Lo do, no later than

('I”

City in wibiting of ivUs in

”S

(D

8!
one (1) week prior to the ulme leave is to be taken, oXcepu
in case ol emergency.

E. In addition, the President and the State Delegate
of the PDBA shall be granted time off, without loss of pay or
time, to attend State or Céunty conference meetings, provided
however, that the Chief of rolice 1s notified as ©O the length
of time off desired .

F. The City agrees thatl the President and/or the 3tate
Delégate of ¢ he PRA with t he permission of the commanding

. - N . ) ";”n
officer which shall nodv oé unreasonably refused, may at any Twag

-9



go off post on PBA business, nrovided they are not. both

[
+

on tne samne 3hiflt,.

LEAVE OF ABSENCLE

A leave of absence, without pay, may be granted for
good cause to any employee Who has been employed for a period
of ninety (90) days, after walch ti me tne ewpleyee must e
reinstated. Said leave may not be ar rbitrarily or unreasonaoij

-

withheld and shall be administered pursuant U0 present Civil

Service Regulations.

PERSONAL LEAVE

L. Legve shall be granted by the Chief or Director

N

to a member who obtains the servicous of another policeman of
equal experience who shall be capable oi sorving in the stead
of the first member and working hls tour of duvy, in their

discretion which shall be reasonably exercised., WNotification,

n writing, should be submitted on previous Gour excepwt in

',J'

-

case of emergency. No more'tnan one (1) working day‘shall be
permitted except in case of emergency which shall be determined
by the Chief of Police. |

B. A member 1in w?iting,kseventy-two (72) hours prior
to commencement,.may regue st uhau the City grant him leave
equal to back time owed Lo him pursuant to Article XV, 3ection 2?

which leave shall be granted at the discretion of the Chlel or

e I VOO



Directbr, manpower neéds of the Departménz permitting, said discretioh
being reasonably exercised. The City shall notifly saild member no later
.than forty—two (42) hours, except iﬁ case of emergency, prior to the

date the requested leave 1s to commence as to whether sald ;eave shall be

granted. A maximum of three (3) men shall be granted sald leave per shift.

ARTICLE IX

SICK LEAVE AND THERMINAL LEAVE

SECTION 1:

Sick leave policy for all members covered by this Agreement shall

continue to be administered as in the past.

SECTION 2:

For the purpose of terminal leave, however, and that purpose
only, a sick leave bank shall be created consisting of fifteen (15)
sick leave days per year for each calendar year of employment with the
City, which bank shall only be reduced byvreason of sick leave used during
the employee's tenure with the City of absences as a result o non-work
connected injury or illness. Upon the employee's retirement he shall be
paid a terminal leave benefit in no event less than ninety (90) working
days pay or on the bais of one day's‘terminal leave pay for each two,

remaining accumulated sick days whichever benefit is greater.

-11-



The provisions of this section shallnot be operative

until such time as a court of competant urisdiction shall

[ S

determine it to be legal or until such timeas an authorizing
- {

statute shall be enacted.
SECTION 33

Non-work connected iajury or i1llness which requires
the member Lo be hospitalized will nov be cause for deduectlan

" .

of any benefits from the memder’s accunulabted sick leave.

SECTION 1

Members shall be entitled to the followiag temporary
non~cumulative leave of ébsence with full pay:
A. Upon the death of smember of the immediate family of

o member commencing from and including the date of death

through the day of fthe funeral.

2

For the purpose of this sub-section, "Tmmediate Family"

oy
}—Jw

14, mother,

shall be defined as a membsr‘s‘wiiay child, stepc
father, sister, brother, sfe}mother, stepfather,vmother in law,
and father in law. |

B; Upon the serious illness of’a.member of' the immediate
family of a member, leave of sbsence shall be granted ab thé

discretion of the Chiefl of rolice.

- P '



For the purpose 6f this sub-section, "Im@ediate Family" shall be
defined as a member's wife, child, step-child, mother or father.

C. If the member is on duty he shall be allowed time off not to
exceed eight (8) hours, at the discretion of the Direct&hfé?uzttend the
Baptism, Communion, Confirmation, Graduation or Marriage of a Member's
immediate family. .

For the purpoée of this sub-section, "Immediate Family" shall be

defined as a member's son or daughter.

ARTICLE XTI

MANAGEMENT RIGHTS

It is understood and agreed that the City possesses the sole and
exclusive right to conduct the City's business, to manage and direct thek
affairs of the Police Department,to fulfill its lawful obligations and that
all management rights repose in it except as modified or limited by the terms
of this Agreement.

It is further agreed and understood that all rights of management
are retained by the City unless otherwise specifically restricted by this
Agreement and/or the provisions of Pp‘;968, Chap?er 303 and The New Jersey
Public Employer Employee Relations Act. This right shall include, but shall
not be limited to: |

(a) Direct the employees
(b) Hire, promote, transfer and assign\k“
(¢) Suspend, demote, discharge, or take other
disciplinary action for good and just cause
It is specifically understood that this Article is subject to the

provisions of this Agreement and PL-1968, Chapter 303.

-13-



CARTICLE XIT

PHYSTCAL EXAMINATIONS

SECTION 1: ) B
The City may require a mernber to submit to a physical, neurological,
or psychiatric or other examination to be performesd by a licensed physiclan

selected by the City and at the City's expense.

SECTION 2:
The merber, nevertheless, reserves unto hdmsell the right to be
examined by a physician or physicians of his own cholce and at nis own expense,

in addition to any physical examination recuired by the City.

ARTICLE XIIT

GRIEVANCE PROCEDURE

SECTION 1: ~ Definition

A grievance is a complaint concerning the interpretation, application
or violation of this Agreement, pollcics, rules and regulablons or administrabive
decisions affecting a member of the PBA. Crievances include, but are not llmited
to, working conditions, lighting, heating, sanitary facilities, personal safety,

type of work assignment and their locatlon, work load and the attitude of

SUpPervisors.

SECTION 2.

A. Wnen a member or the PBA collectively, has a grievance against the
City, it shall be processed in accordance with the grievance procedure
hereinafter provided. |

B. &ny grievance thal éither is not processed within a reasonable

time or is disposed of in accordance with the grievance procedure shall be
. . N - . 57
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considered final and binding upon the City, the member or the menbers involved,
the PBA and its members.

A, e

C. Except with respect to the right to present an individual

()

grievance as expressly set forth In %his,Article, the PBA shall, in The

redress of grievances, be the exclusive representative of the interests of each
member or group of members covered by this Agreement and only the PBA shall have
the right to assert and press the Cily any such grievance. |

.

SECTION 3: ~ Steps

Step 1-- '

A. A membgr believihg he has cause for a grievance may, at his option,
discuss the matter directly with his immediate supervisor, or may take 1t up with
his PBA Committeeman, who shall discuss the grievance with the member's immediate
supervisor. Recognizing the velue and importance of full discussion in clearing
up misunderstandings and preserving harmonious relations, every reasonable effort
shall be made To settle problems promptly at this point through discussion.

B. If the matter is not disposed of in this discussion with The super-—
visor within four (U4) calendar days, the grievance shall be reduced to writing,
and shall set forth all facts relied on and shall be presented in triplicate
to the Chief of Police.

C. The Chief df'Police?s disposition shall be in writing, setting ferth
in detail all the facts relied upon in support of his disposition, and shall
be made as expeditiously as possible con;istent with proper investigation but
in no event more than six (6) calendar days from the time of written perseritation,

and shall be returned by the Chief of Police to the PBA Committeeman who presented

it.

15~
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D. If the Chief of Policé's disposition of grievarnce is not given
wWitiin the time ;ﬁnits herelin provided;;the grievance may be appeaiedfdireétly
to the third stage of grievance procedure.

B. If aysatisfactcry dispositioh is not returned by the Chnief of
Police, the PBA Commltteeman shall prepare a written report setting forth
his complete investigation of the facts in rebuttal of the Chief of Police's
statement of:&cts>and disposition andkshall refer this report with the griévaﬁce
In writing to the IBA Committee whichg‘if it considers‘the‘grievancé to be well

fourded,may carry it to the second stage.:

Step 2.——

A. The PBA Committee shall, within seven (7) calendar days of the
preceding disposition, present the grievance in wfiting to the Cammissioner
of Public Safety;

| B. The Commissioner of Public Safety shall give his decision in
writing not later than seven (7) calendar Gays after the grievance has been

subnmitted to him.

ARTICLE XIV

DISCIPLINARY ACTION

In the event thaﬁ an investigation results in the institution of
disciplinary action, if the investigated employee so requests, The PBA may
designate a representative to be present on behaif'of and to represent but
not to judge the Officer at all stages of the proceedings if it so elects,
and shall be provided with copies of the charges and specifications,

recommendations and decisions.

~16-



ARTICLE XV

.

SALARTES, OVERTIME AND LONGEVITY

SECTION 1;
Effective January 1, 1975 the salary schedule for all officers
3
recogrnized as being represented by the PBA shall be as set forth in Schedule A

which 1s attached hereto and made a part hereof.

SECTION 2:

All members shall recelive ovértime pay ab straight Time rates in
either cash or compensatory time off at the Officer's discretioﬁ for all hours
worked in excess of the normal work week. Overtime shall include hours spent
in appearance compelled by subpoens or directed bj superior officers before
criminal courts, municipal courts, petit juries, grand juries, suppression hearings,
Juvenile Court, motion practice and Appellate Matters, insofar as they may
relate to the regular and norma.l dutieé of law enforcement officer and further
including appearances required before administrative agencies including but not
limited to ABC hearings, State Investigating Commission heafings or State Motor
Vehicle hearings. In computing overtime spent in the aforementloned appearances
the time shall commence upon the member's departure {rom the Police Station and

shall terminate on his return thereto.

SECTICON 3:
If an employee 1is recalled to duty he shall receive a minimum guarantee
of four (4) nours pay to be computed at a rate of straight time for a normal

WOrk week.

~17-
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If an employee is called to duty on his day off, he shall be pald
for all hours worked and shall be guaranteed a minimum of four (4) hours at a

straight time hourly rate for a normal work week.

SECTION 5:
If an employee is required to work brger than his eight (8) hour
tour of duty, he shall receive overtime at a stralght hourly rate for a

normal work week.

SECTION 6:

Tn addition to the annual salaries hereinabove memtioned, all
menbers of the Department assigned to plain clothes or Detective duty shall
recelve an additional $300.00 per annum for each year of this Agreement.

id additional $300.00 per arrum shall become a permanent increase provided
s2id officer shall have been employed for at least three (3) years from

January 1, 1975 in said Division, regardless of future assignments.

SECTION

-Q

.
.

b

)

n addition to the anrwal salaries as here mentioned, the following

shall become effective:

3 - 5 years service . 2% of base pay
6 - 8 years service 4% of base pay
9 -11 years service : v 6% of base pay
12 -15 years service | | 8% of base pay
After 15 years service o 10% of base pay

Longevity increments shall be pald bi~weekly as are mlaries.



SECTION 8:
Calls, pursuant to Section U hereinsbove stated, shall be placed
no later than twenty four (24) hours, except in case of emergency, prior to

¢

The commencement of the tour of duly the member called is requested to work.

ARTICLE XVI

CLOTHING ALLOWANCE

Employees shall be given the sum of Three Hundred Fifty ($350.0Q)
Dollars ciothing allowance per yéar £o be paid in full in June of the contract

year L4

ARTICLE XVIT

HOURS CF WORK AND WORK SCHEDULE

- SECTION 1:
The merbers of the Uniformed Patrol Division shall work the 20 day

cycle and enjoy the vacatlion schedule set forth in Schedules B and G herein.

SECTION 23
Members of the Department hired pursuant to the Safe Streets Act
shall work the schedule and enjoy the vacation program as set forth in

Schedules B and E herein.

SECTION 3
Members assigned to REcords Division, Payroll Division, Traffic
Division, Special Services, énd the Payroll Detail shall have a work schedule

and vacation schedule as per the attached Schedule F.



SECTION M: 0

S
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'Tne Juverile' Ald Bureau shall’'be mamnedffrbm 9:00 a.m. to 5:00 p.m.

SECTION 5: .
The memberskof the‘Detective Bureau shall work a 20 day cycle and
hours . set forth herein§f 9fOO a.m. tové:OO p.m}; 12:00 p.m. to 8:00 p.m.; and

8:00 p.m. to 4:00 a.m.

ARTICLE XV”IT

VAGATIONS . o il

SECTION L:
The vacation period oﬁ&lL comrence January 1 and continue until

December 31 Of each year. The vacatlon allowances shall be as follows:

A, All employees who have not concluded one (1) year of employment
shall receive two (2) workihg cays Vacaﬁion for each month of employment during
the firSt calendar year of employment, not to exceed the established vacation
period. ‘ ‘W’ o |

B. The membar)whé is on sick leave shall not be cnargeu with vacation
time provideﬁ, hqwevefk that he iS‘Oﬁ'Siék 1eéve~prior to bhe starting of his
vacatioﬁ. In the event of a menber's: s¢ck leave a,d vacation time colnclding,
he Sbail be dharged‘with sick‘leave’omly'and may taxe his acerued vacation time
subsequently. | |

C., In t%e eVenﬁ a member is on his vacation time and beéomes 113,
“he shail'ﬁotJbe:ablé %o stopyhis vacaﬁidn timé and féport on sick time.

D. In tnc event of the de“t%~0f a nemgef of the PBA the Clty shall

cause to be Uald to hls estaue,‘compeﬂsaulon in lleu of accrueq vacation credit.

toa
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A¢l euploy$as"sgall recéive au *ea;“,i“;*eeﬁ (LS) days of their

H
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respective vacations during‘the period from June 18 tember 18, Fmployees
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‘Enployees shall not be subject'to recall on days off immediately prior

.to upon return from vacatlon, unless all vacatlons are cancelled due to

emergency.

SEC”ION b

In the event that an Officer is. on sick leave pursuant to Section 1;3
of this Article, and that during said scheduled vaeatiéﬁ period he returns %@
good health he shall then continué and complete his scheduled vacation. Any
vacation days during which he was on sick leave shall re rescheduled in the

discretion of the Chief of Police, manpower of the Department permitting.

HOLIDAYS
All employees, in addition to their regular wages, shall receive
eight (8) holidays to be paid in cash at straight time rabes, four (4) days

in July and four (4) days in Decenber.

ARTICLE XX

MEDICAL INSURANCE, PENSIONS, HEALTH AND WELFARE

SECTION 1: Medical Insurance Protection

A. The Citybshall provide the health care insurahce prbtection designated
below. The City shall pay the full premium for each member, active or rebired,
only as provided by law or local ordinance, and in cases where applicable,
for family plan insurance covering dependants. This Section will also apply to
a menber who retires on the deferred pension plan, as provided by law or local

ordinance.



(a) Medical Surgical Plan of New Jersey - U.C.R. Blue Shield.

(o) Hospital Service Plan of New Jersey - Comprehensive

Blue Cross 120 Days.

C. Rider "J" - 365 Days.

(d) New Jersey Blue Cross Major Medical.

(e) Prescription Drug Program.

(f) Optical Plan



o

. RETIRED MEMBERS:

‘It is understood and agreed that those retireld members of the
Association, for whom the City is providing Health Care Insurance Protectlon
and making payment of the full premium for each retired Association member
" shall, at least thirty (30) days prior to the expirétion of such medical
insurance protection as specified abové and forward a statement in writing

to the Director of Revenue and Finance setting forth the following:

the name, age and residence of sald retlred member;

e

b) the name, age and residence of his spouse;

P

(¢) the names, ages and residences of those perscns whom

he claims as his dependents under such policy.

In the event that the retired member of the Association fails To
forward the statement in writing as hereinabove set forth, the Director of
Reverue and Finance may cancel the health care insurance protection policy of

8814 retired Associatlon member.

C. The City shall make full payment for the above health care
insurance protection on behalf of all members including those members who are

on sick leave and/or injured in the line of duty.

SECTION 2. Pension and Insurance

A. The City shall do everything required by 16, pursuant to law,
to secure pensions for all qualifiedvmembers. ‘
B. Pension and insurance coverage shall be the same for a member
who is injured or killed while rendering aidkto a neighboring community, as
though the injury or death occurred within the territorial limits of Union City.
C. The City shall continue to make necessary paymént to and on
pehalf of a menber who is on sick leave and/or has been injured in the line

of duty and within the scope of his employment as though said member remained

]
3
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SECTION 3: Hospitalizabion

A mermber injured in the line of‘du@y and hospitalized as a result

thereof, shall be afforded no less than semi-private accommodations.

SECTION 4: Welfare

A. The City shall supply to all employees all necessary leéal
advice and counsel pursuant to law. |

B, The City sha;lkgravi@@ insurance coverage on enployees and thelr
personal vehicles when said vehicles are used on recalls or when otherwise used
in the scope of employment, provided said coverage is legally permissable'and

contractually insurable.

ARTICLE XXI
DENTAL CARE
The City shall provide dental insurance for members and Thelr

dependents in the amount not less than those already exlsting from the

Ch
o
&)
<
PJ«
o
-t
2

ompany or egual.

ARTICLE XXIT

UNIFORMS AND PERSONAL EQUIPMENT

k. Fmployees shall be free to purchase uniforms and/or equipment
from suppliers of their own choice or deslgnation.
B. Uniforms shall comply with regulations and requilrements established

by the Chief of Police.

.

&

C. Dress uniforms shall be worn on parade and funeral detaills.
D. Work uniforms, as established by the Chief of Police, shall

be vorn during duby hours.



E. It shall not be mandatory for a member to wear the work uniform
while reporting to or from the tour of duty.
F. Any change in the existing uniform requirement by the administration

will be paid by the City.

ARTICLE XXITT

UNIFORM INSPECTIONS

There shall be no annual uniform inspection. The éuty of'ficer or
his designee shall carry out these inspections at roll call.

ARTICLE XXIV

MANPOWER"

It is recognized that the health, safety and welfare of members is
dependant, in part, upon the availability of sufficient manpower. Accordingly,
the manpower strength minimums whenever practicable shall not be less than

presently established by Ordinance.

ARTICLE XXV

FQUIPMENT

SECTTION 1.

The City shall, so far as practical, ﬁroviée the Police Department
of the City of Union City with all the necessary and essential equipment necessary
to properly enforce the law, preserve the peace, and provide public safety and ‘
such equipment shalil be kept in good state of repair.

The City shall replace all equipment which is required to be replaced

by normal usage, procedure, wear and tear in the performance of duties of the

Police Department.



A1l motor vehicle apparatus shall be kept up to New Jersey State

Inspection Laws.

SECTION 3: kk ‘ ‘

Two man radio patrol cars shall be maintained on all shifts when
possible; two man radio patrol cars are compulsory between the hours of
6:00 p.m. and 6:00 a.m. However, where necessary (odd man on a shift) in the
Girecretion of the shift commander the menber may be assigned to either a
patrol car or a walking post except that in no event shall such a member be

o e X3

assigned to a walking post when a speclal police officer is assigned to a patrol car.
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Hoployees shall D
operacing in motor vehicles providing They are properly unillormed.

Hats must be worn at all times when not in motor vehicles. HEiployees
shall be allowed To remove thelr hats and coats while in public restaurants.

3

SECTION 5:

All patrol cars shall be equipped with at least the following
equipment:

One heavey duty handlight
150 feet of heavy duty rope
One serviceable first ald kit
One Tire extinguisher
One oxygen inhalator
One snare of animals
One 360 degree light (revolving type)
An electronic audlo warning device to replace siren or to be used
in conjunction therewith.
Night stick holder
Plactic bags
" Disposable gloves
Shovel _ :
One screen dividing the front and rear seats
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SECTION 6: e b g:‘f;f . ey Lo
TN ,.._“ R e RN - b 'n o : )

Aﬁ:l patrol cars and urmarked cars snaﬂ be eqalppud w;‘m mmks\

that can be opeaed from the Anterior of the vehlcle.

SECTION 7: ' o v ,
A1l other equipment benelifs cur rrently “being enjoyed by the. member,

‘whether by statute,  law, Jordinance, resolution or:precedent; shall continue

to be in effeot. o e See SO0 L AT e s D0 S i b s, L
\ i .
“ ! # [ it g “ . - ,'
i - ' A - e
. o
' bl p et e GARTICLE XUV oaen whn U s v Tapne oy
PROVIOTIONS S N T T O L F ot R SN S uN R Y

A. In the event a vacancy is created in-the Officer Rank of the
Department, whether said vacancy be created as a result of retirement, death,
discharge, dismiss al or otherw;se, af apyolnimentl*l iig suc v&cancy Shall‘be
made from the ex1st1n5 ClVL* Ser”ce List no 1ater than nlnety (90) days from the
date sald vacancy was created. | |

B. In the event a vacancy is created in the Patrolman.ﬁan% of the
Department, whenever practicable, an appointment £illing said vacancy shall
be made from the existing Civil Service List no later than nine@y'{9o)‘days
from the date said vacancy was created.

C. A Civil Service List shall ve malntained at all thes for the

rank of Patrolman, whenever practicable.

ARTICLE XXVII

MISCELLANEOUS PROVISIONS © v

SECTTON 1. Appeal

A. After dls@lpl;nary p“oceedlngs have been concluaeé if the PBA

concludes that an employee has beg‘undu3u1y pun¢shed or dismissed, 1t may
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appeal’ such judgmenu to ar01tratlon as prov1de below. xe Board of

‘»‘f

ot o

Aroit rators SﬁdlL rev1ew uhe Jastness 0m~the pun¢snment’¢mposea, upon tﬁe
LR . S o8
record nade belore the neafxng offxcef‘ | | J ‘ &

B. If the Board;of ArbitratO?s‘decideskthat the punishmént imposed
was unduly harsh or severe under all the circumstances, 1t may modlify the
findings and puﬂishmentvaccordingly: Nothing herelncontained shall be .. o0
deemed to 1imit The rights of the employee pTOVidG@:bwaiVil Service Laws y:

o other applicable laws.
| C. The appeal provided by this Article is in additlon to any
appeal or other remedy provided by the Civil Service Act on any other Statute,

rule or regulation.

SECTION 2: Polyemaph Test |

\_ 1 B . : Pt “ » N
The City w¢1¢ n0u requlre a Pollce O 1cer to taxe a pOLygrauh

e
i

test. o ‘ .

SECTION 3; Terminatlion of Ewplovment

Upon termination of the employment of a member, regardless of the
cause thereof, the City shall pay to the member all moneys due him up :to and

including the effective termination date on or before the pay day immediately

following the effective termiration date. This payment shall include, bub

ot

ot be limited to, compensatilon due for earned vacation time. B ’

SECTION 4: TIdentification Card

Every menber shall, at the City's expense, be furnished with a card

valid for the purpose of identifying said person as a member of the Department.



e ot » N
SECTION 5‘ Firemen and other Non—Police Duuies ST A e

\
[ Y IO Oy

A. ho memner 'shall be requlrad‘to pefuorm ﬂlreman‘functlons’OP‘
duties. = i T | 4

B. No member: snal; be' required to aSSlSt in an attempt to control a
fire, near fire or any other disorder by’the use ofhose ‘Streams or -otherwise.

¢. No member. shall be required to perform’ any mechanical or maiﬂtenance
Work (including but not’limitea To washing and cleaning motor venlcleS) ‘changing

tires on any City owned/.or operated equipment, nor perform any maintenance work

O AR Chya AW e s eyt

in the Police Station. & wriws twh oo whml o e ol e wl R RIELGALN Ay

SECTION 6: Fac 111t¢es

A, Ali’sanitary facilities and equipment in the Department including,
but not limited to, toilets and wash basins, shall be furnished and maintained
in good working order by the City. | B

B. The City shéll also furnish, maintain in good working order and
replace when necessary The following:

| Double Lockers. |
Chairs
Tebles

Dress Room Facilities

SECTION 7

A. Since all Police Officefs are presumed to be éubject to duty
24 hours per day, any‘action taken by a member of the force on his time off,
which would have been taken by an Cu¢¢cer on active duﬁy if present or avallable,
shall have all the lehts and bene¢1ts concerning such action as 1if he were

then on active duty provided such action is taken within Clty limits.

-8



B. The City will provide each employee with a hand book' conuainlng
the rules and regulatiqns of the Department. A copy of this will be posted at
?olice Headquarters whnen the fevision of said hand book 1s completed.

~C. In the event of any civil sult arising from the performance of
any policevduties in which the municipality 1s & parcy to the sult, the

nmunicipality shall provide an attorney with the cost zo be vorne by the

municipality.

SECTION 8. Bulletin Board

L. The City shall permit the installation of bulletin board, at the
expense of the PBA, located in what is commonly “exeﬂred to as the "Ready

Room. "

SECTION 9; Assigaments and Reporting Times

Wnenever assignments and reporting times are changed, Patrolmen and
Detectives shall be notilfied at least 24 hours prior to the change whenever

possible.

ARTICLE XXVIIT

TRANSPORTATION OF MENTAL PATTENTS

2

Given the availability of training facilities, officers will be
provided with training in the proper procedures for the hardling and trans—

catio T mental patients.
ortation o tal patients

ARTICLE XXTIX

QUALTFICATIONS OF EMPLOYMENT

K

A1l standards presently in effect for entrance to the pPoOsition of

Patrolman shall be maintained.



ARTICLE XXX

SPECIAL TRAINING

In service training courses conducted at headquarters shall be scheduled

during working hours‘whemever‘pﬁactical..

POLICE SCHOOLS

Employees attending police courses or other in service tralring will
be considered to be on a 33.6 hour week and shall be paild thereof the straight
time rates for all hours required in such course on an hour for hour basis

exclusive of the mandatory Police Training Commission Basic Training School.

!

-ARTICLE XXXT

OUTSIDE EMPLOYMENT

The City agrees that an employee may obtain extra employment in
another field during his time, provided that sald employment does not interfere
"with his present position. Any injury incurred on non-duty work will not be

compensated for by the City.

ARTICLE XOCLOTT

MUTUAL AID

The.City shall insure thatﬁan employee who is killed or injured in
the line of duty, while rendering ald to a neighboring commiity, is fully
covered by pension and insurance rights, as if sald injury or death cccurred oub

of an incident arising out of performance of duty within the City of Union City.

-30-
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- ARTICLE m{"v P

ot 4o d

EDUOAT m"\zfﬂ@ﬂm e

A Tne Clty recogn¢zes the peed for fhe~educationél,advancemént

Py X

of its policemen; therefpre,.those;0¢¢¢cers Wno have edrned an ASSOClate

Degree in Arts or Sclences on or before Jar v 1, 1675 fraom an accredited

institution of higher learning, shall receive an additional 2.5% of theilr
anmual base salary in the form of an arrual u&ﬁ‘

B. Those offlcers, wao on .or Dufor» January 1, 197 53‘4 we earned a

N

Eacnelor’s Degree In,the Axrt r Sciences from an accredited in S@lEUu¢Oﬂ of
higher learning, shall receive-5% of thelr-anmu base salary-in the LOfm of

an annual payment. - -

SRR

C. Any officer a er January 1, 1875 must have obtained his
Associlate or Bachelor's Degree in Police Science in order tg qualify himlﬁcr
receive the additional benefits of Paragrao“s Aor B. |
D. Apy officer, on or after January,lgfl975, furthering his
education in an accrgdited institution of higher learning, and is enrolled
in a course, which course 1s a Police Science related course, shall be paild
annually $5.00 for each credlt earned in addition to hié base salary, provided

]

he is not encampassed within Paragraphs A or B above.

LARTICLE XXXV

BINDING ARBITRATION

In the event that during the life of this Agreement that any
municipal employee shall enjoy the benefit of binding arbitration, then the

PBA shall also be permitted to join in binding arbitration with the City.
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DURATION **

inls Agreement Spal* becoue e erlVE on danuary i, 1975 and

shall terminate on D cemoer 3;, L975 Lx eluﬁcf pafuy aes1res to chanée uﬁls

Agreement it sha¢1 not;zy Vue other paruy in W”ltiﬁg at Least tﬂ;fty (30)

S

days before the expira ion of tnlo Agreement o bne proposed changes and
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ATTEST: o NEW JERSEY STATE PBA
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SCHEDULE A

1975
Probationary Patrolmen $ 12,200.00
Patrolmen, Beginning of % 12,300.00
2nd vyear
Patrolmen, Beginning of § 12,400.00
3rd year '
Patrolmen, Beginning of + $ 12,500.00

4th year
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SCERDULE "'D" s [0
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f

" A. The safe streets personnel shall work four consecutive
8-nour days followed by an eighty cight hour leave.

N

+ vacation shall consist of the samé number of calendar

Fe

B . f:}‘le

days as the uniform personnel. .- . : S

, X ‘ Lo ) . . e . ’

L3
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SCHRDULE 70

The detail personnel shall work 5 consecutive &-<hiour days follaowed

-

by a 6% hour leave and thén.spall work 4 consecutive 8~hour days Follawed
by an 88-hour 1e$ve aﬁﬁ,shail'continueiﬁo #ork‘such's and h‘dqy veeka
alternativaly througnout the life of the contr&ct.'.ln addition; all such
~detall personnel shali enjoy’ compensatory time off for all 12 holidays inJ
addition to any other holiday pay.  |

Trey shall receive a vacation consisting of 23 working days

divided into 2 calendar day periocds of at least 21 and 1k days respectively.

.
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ANY ARTICLE WHICH IS PRECEDED BY AN ASTERISK PLEASE REFER TO

"MEMORANDUM OF UNDERSTANDING' FOUND ON THE NEXT PAGE.
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DEPARTME m OF REVENU jE AND FINANCE .

CITY i ALL UNION CITY, NEW éEﬁ%E‘a’ 7007
C. HARRISON HULTMAN
DIREGTOR

MEMORANDUM OF UNDERSTANDING

1- The parties agree that the Lo.u,om.“g clauses shall not

become effective until such time as a Court of competent jurisdiction
renders Jjudgment in a DLC_chI’ tory Judgment Action‘ as to Tthe legality
of such clauses or in the event that an authorizing statube shall be

¥

enacted enabling the Municipallty to gr’am such oe“e fit. .

},_.!

Article IX, Secmons 1, 2 and 3.

o

Article XV, Section L to omlt the clause ", ,.and shall be
guaranteed a minimum of four (ir) ours at straignt time hourly
rate for a normal work week.'

3. Article XX, _Sec‘cioh L B. |

§. Article XXI BT L

5. Avticle XAVII, Section L, 5A, 58, and Section Th.

6. hrbicle KKKII.
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; HA INION CITY, NEW J

C. FARRISON HULTMAN
DIRECTOR

2. The City agrees that it shall continue its past practice W$ﬁh regard to any

of the above benefits and provisions. “ ’ : f'

3. The City and the PBA agree that they will mubually cooperate to obtain the
above mentioned court determ¢nat1©u and that the PBA will Intervene on the‘siée
of the City in the City's act on for Declaratory Judgment.

/\/\Zv V‘)\ “5/\% j .

provided the PBA shall have ddVlS@d Commlos¢oner Thomas V.

L, The prime contract will be introcuced for adoption by Resolut ilon on

Highton of its ratification of the Agreement. =
5. Pay checks reflecting retroactive payments shall be mutually agreed to as to
date of payment by the parties.

+

TN WITNESS WHEREOF, the parties have hereunto affixed their slgnatures.
LE ’ )

ATTEST: s ‘ /rf OF U\IO\I CITY
e By E% e \% »,i WQM W
) o/ N
e N N A
J
ATTEST: NE J mas Y STATE PBA UNION CITY
/ yd PR
\ By // Oy e A it &




