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AGREEMENT , AUTGERg UNiveng,

This Agreement, made this 1

St dayfof April, 1983 between the

Ccean County Board of Chosen Freehoiders and Ocean County. Sheriff,

hereinatter jointly vreferred to as

"Employer®, and the pPolicemeff's

Eenevolent Association, Lecal 258, comprised of Ocean County Sheriff's
Officers ang Correction Officers, but excluding Sergeants, Lieutenants

2nd Captains & Superior 0Officers,
orgznization has beenh certifiad by

and &all cther employees, which
The- Public Employment Relations

Commrssion as an appropriate oar aining Unit, hereinafter referred to

&8 the "Associatzon' or “FBA. Where

or lorrecticn 0OZZicey or =mployvee i
designation shall be interchangeable
effect.

WITHESEETH

WHEREAS, the Public Emplo
certified the Policemsn's Benlavolen
representative for the surpose of col

ever the tearm Sheriff's o0fficers
s used in this Agreement, each
and have the same meaning and

yment Relzations Commission has
t Association as the exclusive
lzctive negotiatisons with resvect

te wages, hours, tsarms anc o*ﬁer condl iong cof emplievment, for those

ancr ff s Cfficers or Cor

Eh
e Emplo
o 5
t':lvu 351 vilce Conmission.
: )
NOW, THEREIORE,

1 and
tie County, =Sheriff a
ac follows:

Cfficers set forth in the
vment PRelations Commission and
all rules and regulatzions 2 the

nd the Aseociaticon mutually agres

2T

ARTICL

PURPOSE

The purpose oi thls Agreem
termns and conditicns of employment to
hiereto.

ARTICLE

ent i3 To set forth heresin aill
he observed between the parties

IT

RECOGNT

TION

A, Uit

The County and sheriff hereby recogniZe PBA Local

exclusive and sole raprescentative
concarning Jgrievances and terie and
permanent sheriifts o0fficers and
Corvrrection 0Otfficer Coohk  and Bilza
excluging:

m argeants, Lisutznants, and
—— P LOYRES,

P

I
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for collective negotiations
conditions of employment f£for all
Correction Officers, reluding
ngual <Corvecticn Ofiicer, but

Captains, and all other Councy
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B. Modification

This Agrsement chall net be modified in whole or in part by
the parties except by an instrument in writing doly executed by both
parties.

ARTICLE ITX

MAWAGEMENT RIGHTS

. The zZoard and the Sherifdf resarve to themselves and
their agents full jurisdicticn and authority over matters of policy,
WOrk Yrules =nd regnlsatiens, and retain the right, subject only to the
gpacific limitations imposed - by . language of this Agreement, . in
accordance with applicaible laws and regulations.

g, To direct the employzs of the unit.

5,  To hire, promete, transfer, assign and retain employees
in pesitiotis in the unit and for just cause, to suspend, to
demote, to discharge or to take other disciplinary action
against employees.

z. To relieve PnOlOJ es from dutiss becauss of lack of work
c1” Lol other lsgitlmate reas

d. To maintain the effi:z
County and the Sherifi's
and the sheriff.

pe arions of the
rusted to the Board

e, To defermzne the methods, means znd personnel by which
such operations are to pe congucted.

f. To take whatever actions may be necessary to carry out
the n1551on of the County and the Sheriff's Department in
gituations of emergency.

B, Effective March 19, 1987, csuccessful cempletion of the
Recruit Basic Training Program will be concgidered a ‘"condition of
employment" for all County Correcticn Officers. In the event that a
new County cCorrection Officer is hired and does not successfully
complete the Recruit Basic Training Program the first time, it iz
understood and agreed that he o©r she shall be terminated from the
position of County Corraction offic
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(‘ ) ARTICLE IV
SALARIES

A The following automatic incremental s3lary guide
represant2d the salary gulde in effect as of March 31, 193&8:

Step 1 514,200,

Step 2 515,800,

Step 3 517,900.

tep 4 £19,500,

Step 5 521,G50.

Step 6 523,200.

Step 7 225,125,

3tep 8 537,035,

Step S 128,700

B, Effactive April i, 188, aszch ofiicer automatically

()r.r.wed to ths next higher stap on  the guide rsferred to above in

paragrarh A, <consisgtent with =he agrezament of thz partclss, &% st
forth witnlin the 1086-1988 collectaive bargaining agreesnent, that the
parties were creating an automatic, incremantal salary guiis

C. Effective April 1, 1888, any ofiicer already at the
maximum (S5tep &) received a six (G} percent galary increase in lisu of
an increment.

D. Eifective October 1, 1988 tne folleowing guides =hall be
implemanted:

Step 1 518,250.

Step 2 520,400,

Step 3 S$22,600.

Step 4 525,250,

Step 5 528,500

Step G £31,600

5tep 7 333,500,

$
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E. Effective October 1, 1988, each member of the bargaining
unit who is at the $1%,800. step ¢r the §£17,900. step c¢f the salary
guics in effect prior to October 1, 1988 shell bLe placed &t the
£18,2%0, ztep of the new Octeber 1, 1985 guice {Step 1).

T Effective October 1, 1988, each member of the bargaining
unit who s at ths 512,590, ftep of th2 salary guide in effect prior
tn CcTeolar 1, 1982 shall be placed st the 520,400. step of the October

.. 1328 guids (St=ep Z2}.

G, Etffective 3Scvover 1, 1%68,-esach member 2f the bargaining
unitc who 2= st thie 521,630. step of the guilde-in effect prior to
Cctomer 1, 1984 =ihz2ll he placad at the 522,600, step of the October 1,

o3z guilds (3tep 3.

Hq Effective Octeober 1, 1988, sach member of the bargsining
unit whe zg at the 223,200, gtep of the salary guide in effect prior
To GOotober 1, 19845 siall ke placed at the 525,250, stap of the October
1, 1828 cuide (Ster 1), .

I. =Effectaive Qcteober 1, 10383, =zach wmenber of ths hargzining
unit who is gt otz 25,125, stepr of th: selary guide i1n effect pricr
o Octobher 1, 1%23 shall o2 placad at ths 28,252, star oif the Octcher
1, 1983 guide [Step ¢} Dfsazrive Cotoker 1, 1988, the Lo
1nZzviduals presancly at the 225,125, step sgiaell. 1 addition, recsive
a one-time only galary adjustment thizt sinel: net be added o  their
ngse salary, 1in the zmount of 55C60.00.

J. Effective Ccuober 1, 19858, each member of the bargaining
unit who is at the 527,535, step of the sslary guide in sZfect prieor
to Cctober 1, 1983 snall bs placed at the 526,500, ztep of the October
1, 1988 guide {(5tep 5).

. Effective Octobey 1, 19282, e=&ch maember of the bargainiag
unit who s at ne 329%,700. step of the salary guids in effect prior
to Qctoker 1, snall be placed at  the 331,000. step of the Qctober 1,
1988 quide (Stcp G).

L. Effective October 1, 1988, each member of the bargaining
unit who is at the £31,482. step of the salary guide in effect prior
to Cctober 1, 1982 chall be placed at the 831,603, step of the Qctober
1, 1988 guide (Step 5).

M. Effective Cctcober 1, 1988, each
unit who 1is st the 235,371, step of the sal
to CGotoper 1, 1988 ahall be placed zt the z2
i, 1538 guide {Step 7).

member cof the bargaining
a'y guide in effect pricr
3,500. step ot the October
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Effective

shall be implement:

Step
Step
Step
Step
Step
Step

O.

1) of the Ap

P.

unit wheo was hired pricr
Octoper 1,
[Step 2) of the April 1,

step of the

unit
step of

R.

unit who was hired prior
1988 guide sh

who was hi
the Octobar 1,
{g&tep 3} of the April 1,

1

-

2
-~

4

[ =
e

&

Riffective Rpril 1, 39, -each member c¢f the
unit who was hired prior to Novemne;é%% 1988 who was at the
step of the Cctober I

il 1, 1939

L4

Effective Rpril 1, 12:
&

step of the October 1,

{step &) oI

5.

the aApril 1,

Effective ERpril 1,
unit whe was hired prior to Naovember 1,

step of the Octcber 1,

(Step 5} of the April 1,

T'

unit who was hired pricor to Hovember 1,

Effective April 1,

step of the October 1,

(5tep 6) of the April 1,

u.

Effective April 1,
unit who was hired prior to Novemper

step of the October 1,

(step 6) of the April 1,

1288 shall b
salary guide.

April 1, 1989, the following salary guide

521,012,
J..-J¢278.

87.

oY
™3
i
=8

Y
-3
€}
~J
=)}
]

7.

(G
Ly
=

.8

335,845,

bargaining
$£18,250,
step [(S5tep

1 ced at the 321,012,

bargaining
520,400.
522,z78.

egach member of the
TO November 1, 1938 who was at the
1988 guide shall be placzd the
1889 salary guide,

= -
(="

ffectlve April 1, 1989, each member of the bargaining
ired prior to November 1, 1988 who was at tne 522,600,
1883 guide shall be wplaced at the 525,487, step
198% salary guide.
Effsctive April 1, 1989, each member of the bargzaining
to November 1, 1988 who was at the $25,250

all be placed at the $28,767. step

1989 salary guide.

eaclh member of the bargaining
1823 who wag at the 3528,500.

1989,

1988 guide shall be placed at the $31,897 step
1989 salary guide.

1288, each member of the bargaining

193¢ wha was at the $31,600.

1985 guide shall be placa2d &t the 3535,845. step
1989 salary guicas,

1989, each menber of the bargaining

1, 1988 wno was at the $533,500.

1288 guide2 shall be placed at the $3%,84%. step

1969 salary guide.
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v. Effective April 1, 1990, the following automatic,

incremental salary guide shall be implemented:
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- Btep 1 £23,278.

Step & 25,487

3tep 3 g2e, 707

Step 4 £31,887.

ctep © 35,845,

Step 6 338,175%. Y. ..o

W gffective April 1, 1990, each member of the bargaining
h» was hired prior’ te Nevember 1, 1938 who was at the 821,012
oz the Awpnrail 1, 1289 szlary gu:de shall be placed at the £23,278.
{step 1) of Tthe Aprii 1, 123 salary guide. .

v, Effective April 1, 1820, ezch wember of the bargainiang
wWho was hired prior o Hovambsr 1, 198% who waeg ar Tths 523,273
of the April 1, 1920 zslary guide shall =2 wlaced 3t the $25,487.
[3tep 2) of the Apri! -, 19290 salary quide,

Y., Effective April 1, 1299, =ach member of the bargaining
wiho was hired prior to November 1, 19885 who was at the 325,437.
of the aAapril 1, 19892 galary guide shall D= placed at tne $28.7G67.
{step 3 of the 2April 1, 1990 salary guicds,

2. ©Eeffective april 1, 19920, each member of the bargaining
who was hired prior to HNovember 1, 19533 who was at the $26,7¢7.
of the April 1, 198% salary guide shall bLe placed at the 531,897,
{(etzp 1) of the April 1, 1990 =salary guide.

AA, Eiffective April 1m 195C, =ach member of the beargaining
who was hired prier to November 1, 1988 who waes a2t the 531,897.
of the April 1, 19289 salary guide shall be plac2d at the 335,845,
(Step 5) of the aApril 1, 19%0 salary guide.

EB. Erfective April 1, 1990, each member of the Dbargaining
who wag hired prier to Novembesr 1, 1988 who wag at the $35,845.
¢ tne Rpril 1, 1989 salary guide shall be placed at the §3&,175.

S3tep 5) of ths April 1, 1390 szlary guide.

CC. Each Officer on the April 1, 1990 salary guide reaferre

above automatically moves to the next higher step on the guide on
anniversary date of the contract, i.e., April 1 of each year. The

es uwiderctand and agre=  that they are creating an automatic,
mental salary guide which «continues until rensgotiared by the
=

d

w
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} DD. In accordance with paragraph ¢¢€ above, on April 1, 1991

\'flf negotiations toward a SUCCeSSOr  agresment nave not been concluded

between the partises, each individual will advance one step on the
April 1, 1920 salary guide, with the exception that the galaries of
those alreadv at step $ ghall b2 incrsased by 6.5% This action will
be taken pending the cutcome of a negotiated contract for the 1991
contract year and shall ke without prejudice to  the bargaining
positicns ot the parties in negotlating that successor agreement.

EL. Correction Officers and Sheriff's officers hired on orv

zfter Hovember 1. 1388 zhall receive the pinimum salaries that prevail
&t the time of their hire. The minimum salaries, -which will be viewed
25 off-quide miniaum salariss, are as £ollows: Effective QOctober 1,
“58% - 518,250, Effective Apyil 1, 198% - £18,500. Effective April
L, LA8D - 520,300, Uponh succeszsful connletlcn o the probaticnary
perisd for those Correction Offizer: gud Sheriff's 0Officers hired on
T 2fter Hovember 1, 19334, thess ingividuals shall be placed on step 1
aof Tns salary guids 1n place at  the time that status lias been
achievaed, having pleazously enjoved any increasss in the minimum
salary which may have occurred during the interim veriod,.
hARe s ol © I er
a1 PR G e} 'y
MATHNTDHLICE OF HENEDITS
Except &z gpscifically modl angad by thils
Acreenment, all pensfiTy £ls501ing et nreement  shall
continus 1 efliecc for nhe duratisn gct Wothing
contained hersin shall ke interrvreted t> =liminate,
reduse or deiract Ifrom any emtlovee orior no this
gare.
LETIZLEZ VI
JIIFOGRM MAINTENANCE ALLUWANC
A, ALl swmaiformed sheriff's Officers and Corrections

officers, both uniform:=d znd non-uniformed, shall receive the sum  of
four hundred £ifty dollars (5450.00) per annum to purchase his/her own
uniform. The County will reimburse a new cofficer for the purchase of
his/her uniform. 3aid monias will be disbursed on or about June 1st.
Uniform specificaticns pertaining to weight, color, etc. will be
gatverinined by the Sheriff/warden.

B. ALl sSheriff's Ofricers and Correcrtions 0fficar, both
uniformed and non-uniformed, shall receive the sum of four hundred and
fifty dellars (S45G.00) oper annum £or unizorm maintanance. Payment

ghall be wmads in the amcunt of two hundred twenty-five dollars
il

(3225.00) on  ©orU about June 1lst, and 1n  che amoun of two hundrecd
twenty-£ive dollars [3225,00) on or about Decenber 1ot

wr,
ra
[y
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C, »Any Sherirff's Cffirer ana Corrections Qificer who is 1n
a non-uniformed status more tian six (§) continuous menths out of  any
given vear of this contract may cecure four hundred £ifty dollars
(34%0,00) for thig unifiorm wWaLliTenaiice. Any 3Sner_ff's 0Officer or
Torrecticns Cfficer out  of unxicrm less  then six {6} meonths of  any
given vear of this contract ghall receive mhe sum ¢f one hundred fifty
dollarvs (£150.00) p=tv y=ar,

) D All 3heratf's  and Corrections Qfficers shall maintain
and w2l the proper unlform zs required bv the Sheriff/Warden.

leyver changes uniforms, the cost of the change
by the emplover.

ARPTICLE VIT

VERTIME PAY

A T ghzll he conpensated for at the rate of time
and one=nsli foy enc hour actually worked 1n an overtime status.
CUertime payment stall  commanie after completion ¢ =ignt (8)  hours
orho2 S WC i ¢ oy i ]

z 2 3 ‘T
. = _L

E. Ta®  Sheriii o or  Warden s his ceslghes, At his
[ requires 3 cocrtor's cerfiricats ror sy <Z1ck day taken
5 sfinc during a rericd within whicio the sificer has works
overtime and the zaick dzv was  actially ugad as & compensable dav  for
T2 pUYTmos=s of computaztion of overtime.

¢ oy Sherxffte officer or Correstion Cificer calied to
worhh will be guarantesd four (4) hours overtaime, and if hesshe works
over five {5) hours, will be guaranteed eight (8} hours.
0 221 avertime chall be distributed as egqually as possible
among bargszining uinlt members.
LRTICLT VIII
PERSOJHL CAYS
BEachh =mplevyes will ¢ granted three (3) Personal Days per
annum. Requacsts for the use of a Fereonal bay muct be submitted on the
Zorm providsa h tie Sheraff'a or Jd den's oftice &t lsacgt tortvy~21ight
rdal hiours  mefors the commelcenen nL leave. Ti1is leave may nct
CIHNCNT 1D ANy Ifiergonty Lonm-tlJn exisrs 1n the Tounty, as  declared
o7 oTne Sherilt oY Warden or his desiunee. rersonal Daye 53 not  be
ulilized &2 combelganle dave fol The purpose ol Cowpuiiig overtime.

yo=m—
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™ ARTICLE IX

"o
HOSPITAL . SURGICAL, AND MAJOR MECICAL BINEFITS

All employess covered by this contract shall be pernlfte to
enroli in 3 County naixd ngalth wplan sfter the 1st of the nth
tollowing thres (2} £ull months o enployment.

izhle  smplovee shall have ths option of c¢hoosing
g

onventionzl Blue Crois/Blue Shield and Major
Medical insurance,

oot

-

v Macdigroup Shoreline HMO ([(Health Maintenance
nization) with supplemental coverage.

Tie 23iz1iple emplovras  may ~hange plans only during an
snncuncsd opsn ehiroliment =ach vear afrter having peen enrolled in the
othi=r plan fsr a minimum or one (1) full year, .

Trevre zhall he no shande  in either 22 the =uisting plans
2xocepT LN TS case of a new plan fnat 1s equivalent or petter.

Cffective January 1, 1982, empiovees caoaversd by this
CORTracst Will no longer ne eligible feor ths Major Hadical daductibkls

?gr51zcwrbemen: previcusliy assumed by the County

FAMILY FRESCRIPTICHN FLAN

T
i

Effective January 1, 1983, members of thiz bargaining unit,
aZter tihe first of the month following thres {23} £ull months of
employment. ghall also be eligible for a Family Presceription ?2lan
contracted for with Blue Cross/Blue Shield or othisr =zuitable provider.
COVEIHGE wlll be for the =mploves, spouse and children tec age 1¢  and

11 include oral contraceptives. Emplovees will be respounsible for a
ph.DO co-pay per prescription.

ARTICLE ¥I

Yision Care benefits will he afforded to ail membars of the
pargazning unit in accordance with the provisions as setr forth in  the
“surdelines for Ocean County Vision Service Plan”, as administered by
<he Department of Insurance and Risk Management.

2
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ARTICLE XIT

FAMILY DENTAL FLEN

Members of this bhargaining unit, after the first of the
month foltowing three (3) Zull months of employment, shall be eligible
tor a Famxly Dental Plan ¢antracted for wich Blus Creoss/Blue Shield or
other suitabis dsntal czre provider.

Th= rFawily Bental Plan will be made availzgble to eligible
emplovess, cpouszsg, and ¢hildren Lo age 19 and will be
superience-ratec, The malimum total cogt for gervicss per patient per
wenzifit vear is limived to 11,0000 There will be a $25.00 deductible
per patient per hbesnerfit va2iar, to ke paid by the emplovee, f£for up- to
the firrg thres menbers of each family. However, this deductible 1is
net applicable to  prave ntative aind diagnostic services as descrihed
below -

. [
cCofrt in

county of Ocean will he financially responsible for the
dicated nei to each class of dental care

Preventivs and diagnostic
fr~rzve, clearning, chscli-up, etc 100

Treatment and ther

(fillznges) . . . . . 209,
Prosthodontics, meriodontics, inlavo,

cape and crowneg, coral surgery

lambulatory). « « « « - . . o . o . . . .. Lo50Yy
Orthodontics

{limited to £800. per patisnt
over a five vear period)} . . . o . L. L . . . 50%

Coverage will begin for eligible members of this bargaining
unit on January 1, 1987.

ARTICLE HTIT

EXTENDED HEALTH BEMEFITS

Effective Janusry 1, 1383, the Board agreess to continue Blue
Cross, Blue Shizld and Major HMedical coverage, or Medigroup Shorelins
HMD, or Euch other medical plan as may hereafter be substituted in
azcovdance with the terms of this Agreement, for members of this
Ma1g31ALng Ut whio take a PL.E.R.S. or P.F.E.S5. retirement after
LWenty-zive (2%} cr more yesrs cof cervice to Qcean County.

Coverage will continue through the balance of the calendar
¢ar during which the retirement becomes effective and for twoe (2)
f-l calendar years thereafter. For examplsa, if an eligible employee

3
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™retires

¥ in April 1988 extended coverage will <continue thrcough
anecember 21, 19%80.

All other =mployes beneti1ts with the exception of thosea
speci fl“all" describaed  above shall terminate upon  retivemen in
zccorcance with the customary praciices

ARTICLE ¥IV
HOLIDAYS

Cach Zull-tims Officer coversd- by this Agreement shall enjoy
the tollowing holida Ve with pay, to bes observed on the dates annually
specified by the Fcard of Chosen Frecholdesrs:

Martin Luther ng bayv Columbus Day

Lincolint s Elrfl ay Vetaran's Day

WazhingTon's Birond General Election Day

Sond riday Tnanksaiving bay

rmorial Day Thankesgiving Friday

Lakbor Dav

In addaitisn, =acn tu coversd by Thig
koresment shall enjoy &5 anlidays voorhy, and December
25th of sacih vear IS ths Bnava slders deslogndates 3
cifrerant dates for the Counzty = =2¢ tnres hol:dayse,

gﬁ"aid designaticnh siaill not apply & havgaining unit.

In thes ent any Cifficer coveres by thiz  Aogresment  1s
reguired by tne -if isn Lo p fr i duties on  zny ¢ the
holidaves desidn h aste nuav he «shall recelva
compensation fo £ te two zind one-half
timesz (2 1/2:) on a normal work day.

A. GSick leave shall accumulate &t the rate of one and
cne-guarter {1 1/4) days per meonth 1in the first year of service,
commencing on the 1st month ¢r major portion thereof, Zrom date of
nire. It is escsumsd that the employee shall remain in the service of
the county for the remaindsr of the calendar year. and the totsl
gumner of sick dave, pro-rata, s£hall be credit-ad o the -mployee. If
separatilon occure before the end of the vear, and nere sick leave has
peen taken than apportioned on a prorated basgis, the per diem rate of
ray for the excess days shall be deducted irem the final pay.

Sick leave shall accumulate from year to year with an
additional fifteen {15) cays credited te the enployee at the beginning
~f sach successive calendgar yeal.

&2



Davs lost due to injury or illness araicing out of or caused
bv County employment, for which the employee has a claim for Worker's
Compensaticn, shall not he charged to sick leave. Paid holidays
cccurring during a period of sxck  lesve zhall not be chargeanles to
1ok leavs.

2. EBwmployees in This pargaining unit ave also =ligible for
coverage undcer the County's seimbursement  for unused sick leave at
rsrirsment selicy. This policy orovides for reimbursement for unused
§iCh darys &t retivement on The basis of one-half {1/2) pay for each
earned and unused  £1CK day o & madimume-of §12,C00. Employses are
regponsible for following all of rthe conBitions and controls of this
polizy and all partinant forns nust bHe submitted to the hepartment of
Employes Relations a3t least  saxty (69) days prior te the date
Fetiremsnt CoRWMENTES. Eraolovzzs will have a choice o¢f selecting
elthsr & lurng Suwh Dpaymeht or payments cpraad ovel a three-year period,
The estate:s of unit members whe 2= 11& sti1ll emploved by the Board
enc/or cheriiff  shall zlzaa recelve the same Ppenefits within the
Tindeilinse described shove, '

Thz Jounlty's VECATIOnR prodram 18 sern forth af fmllows:
A. For an cF?lD_EE th o more than twetive [(12) months  of
s=vvice, sne {1! day for s£3ch calendsr month emploved,

lavee  wwho nas served  twelve (127 months  a
v af  fortv-signt (4% wontnas. twelve (12

C FPor an emploaves wno has served forty-=s1ight (43) calendar
months plus one (1) day up o & Total of one hundred tniroy-twoe  (132)
calandar monchs, Tifteen (15} working days

D. Ffor an empleoyvee who has served one nundred thirty-iwo
)} months plus one (1) day up to a total of two hundred
nty-eight (228) calendar months, twenty (20) working davs.

., For an emplovyese who has served two huauren twenty-e1ght
dar months olus one (1) day, Twenty-five (2£) worliing days

Each employee will bs informed o¢f his or ner vacation time
through ntilization of the County's computer system. Any employes
itaving the serv1ce of the County shall have earned but unuss=4
VECETLOL 1A% a1d to him cor  Lkey., Unearncd bhut used vacation time
wi1ll L= gdeducced frem  file employee's last pav, if terninzation of

Le
Service acours,

r Eicding for vacationz sinall he baszed upen Civil  Ssrvige
Sellcyity, Srovigsd  1U 0 Goez a0t create 4 rhartagse or experienced
Officersz o 2 glven shigt

Page 17 of 21
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ERTICLE EVII

JAIL PHYSICIANW

s and Corrsctions Officers shall
sarvices i accordance with the
Physician 1s prosent.

, 1980, the practice of prescriptive
the Jail HMedical staff ended and no
tihie memhers of this bargaining unit,

ARTICLE ZVIII

FTTENDANCE LT ASSOCIATION MEETINGS

A That ne more than two (2) delegatss may
attend Folicez: Ecsociation meetinngs during their normal
WOriiing shift =re 3hali ot be more than two (2) days
oI suThh mestT: iven month If posszible, Association
m2eTINGZ ehoU zor those delegacze during their cfc-duty
Lericds .,

. EfzZeorrive H 128¢, the P3a President or Lis
designses shall bLe araited v o) addizionsl ceves por contract  year
to conduct unioir huginscss

ARTICLE IZ

CHGEVITY

Gepteabsr I, 1287, the following longevity schedule

Upon conpletion of 10 years 3,584
Jpon completicn ©f 1% years 3.6%
Uponh complation of 20 years L%
Upon coapletion ¢f 25 years 6.0%
Upcn completion of 30 years 7.0%
ARTICLE HI
COLLEGE CREEDIT . }
S
A. The #mdlioyer agrees te pay cach employce covered by this
contract, in addition To hais annual szatary, an <dusational incentive,
pavable annually on July 1 of =ach year on the following basis:
1. Far the Associate of Irts Degree or g£1xty-two {u2)
coileges credite, three hundred fifity dcllars ($350.00).
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2. TFor a EBachelor's Dedree, or one hundrad twenty-four
(124) ¢college credite, =iy hundred dollars {(5600.00).

L
1
]
fu
o
411

ters Degree, ei1gint hundred dellars (3800.00;4.

ul completion of tlie degrese shall be evidenced

B. u
by gusmizsilen f the fzllowing documsents:

1 A copy of the actual d=grees.

2 A copy of the employs2’e transcrint, indicating that
2 degree has been awardad acccnmpanied by a letter
from the inetituticn certifying the awarding of the
degree.

3. Any certified wnstitutional decument that evidences
the awardiig of the degree.

D. The Shzriff'e ov Cerrection Cfficer must notify the
Sheriff/Warden within sixty (o6l days of the attainment and awarding
oz the degres, If the erpployes fazlc t2 netisy thie  Sheriff/W@arden
withiln sinty {40} gavs of recsiving tie degres, tiicn tne smploves will
1ot recelve tite benefit  adfed to Lis or ner exlary until sixty (50)
Zdzys after thsz empilovee astuslly uetiiisdd The Sneriff/warden of The
recelpt of the dsgree.

LETICLE ¥EC
TUITION REIIMEURZEMZIHNT
Effective Cctoker 1, 1988, members of tiils hargzaining unit

are eligible to be ~simpureed for college tuition, subject to  tie
Ccean County Tuition Reimburssment Policy {ER 701-358}).

AETICLE ZXNIT

MC-STRIKE CLAUSE

puring the period of time this Agreement is in effect and
notwithstanding any cnange 1in existing law, the Association and its
enployees shall not have the vight teo engage in  any slowdown, worlk
stoppage, strike or similar tyne of activity The method of resclving
any disagreement conceriling this agreemeint or othoer alements of the
employment relationship shall ke cavered by The procedures concained in
thls Agreement.
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ARTICLE XNIIIX

GRIEVAMCE PROCEDURE

A Ygrisvance® is s claim by an officer or the FBA  based
upon the intsrpretaticn, applicaticn, or violation of .this Agresment,
prlicies or  adwministrative dacisgioans and  practices aiffecting  an
sLiicer v griup of officers.,

Al "aggrisved perscn'  is tne parson  or percsons or  the
LESOCLIITION Maring the cialnm

> the PRA nust file & griesvance within
1 —

2. Grievancers nay L2 initiated at the Step of the procedure
2t whien vell=? can e grant=c
3. Purnccee

- P — ey - — - s P e maama P 112
Ta= pu £ O thig nrocedil s 1z Lo Zedules, at Tils
ST mEsfiple l=ve:r, ooulitalle szolutlions  ©o tne Droliems WLICR may
e T oo - A TS e . an o e - T —_
clme TO LTI alYife SUr-=201i0Ng CIILCEYS BESTh Dmarties agre+~ —lac
- R - = - v | - = - - _ - S e o . | . am i T - o e
g procesdings will e kapt ss informal and coniidentiel as mav e
- - e LR - a - - - -
IETIATe at any level or the nrocedure,
T . L -
= roCsZUTS
t : I

3
=]
-
-
-
i

- 7Th= number of days i1nd
L

19
w o,
¥]
L‘JJ

Vit
n

C
noulc be
.,

s ic

izvel ¢ consicss as & Mmaximum ang every 2is
mad o the process,. The time limats specirfied may. Loweva
e 1T dgresnme2iit.,

>, Lzvel 2ne - TImmedrata Superiory - Al ¢rficar with a
grievance shall first discuss Lt with his immnedlate Sunericr, ajzher
crirzczly or through the Assoclation's designated represeuncalive, Wwlth
the objective of resolving the matter informally.

3. Level Two - County Sheriff/warden - If the zggrieved
E2ISODN 18 U0t S3tiffileq WLia Lhe disposition O Lls orlevance it Level
(ne, ©U 1 no Geclsion has pesn rendsrisd wWiltnnin (4 ri days
after thie preszntaticn of the grisvance, he nay the & 1n
WIiTing wWitii —he FRA Wiltail five {5) working daya r 1sion
st Level Ohie or fen {10) working davys  athe was
pressnted, ~hiichever 1g  ocner.  Wiiliin Iive arter
raceliving the Writtenll grisvance, LThe Lcsfclation to the
Ineriilowr Wardon.
4 Lrrel o Phre. - County  FdninlstroT-or - It the
" AgOIieVeQ DREVIVOLE ot SELLSILIOU WD T2 Goopheiltion orf hLils gr'erance
%%h: Lovel TwWo, 20 I 1o dizcilicn Las r Towithiin Uen 10)
working d=zys after tlle grievalldse Was

Sdérl-tfn&lﬁcn,
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whichever is soener, he may request in writing that the PBA submit his
grievance to the County Administrator for disposition.

5. Level Four - Arbitraticn - within ten ({(10) days, 1if
the aggrieved Party 13 uot satisfied with the disposition of his
grievzance at Leval Three, he may request in writing that the PBA
supmit his grievance to Arvbitration. If the PEA determines that the
grievence 1is meritorious, 1t mavy submit the girisvance to arbitration
;ithin twenty (20) davs after vecsipt of & vesgquest by the aggrieved
Darson.

Wwithin ten (10) dayeg sfter suuh writtsil notice of suhmission
to arbitration, tns County and the PFRA shall attenpt to agree upon a
mutually acceptable arbitrator and chall chtain a commitment from said
arkizrztor to serve. If  the parties are unahle to agree upon an

arbitrateor or to cbtain such a sommitment within the specified period,
a request foir a list of arbitvators may Dbe made to PERC by either
party. The parties shall then pe bound by the rules and procadures of
PEFC. )

The arbitvater's deniszicn shzll he  n writing =nd shall b=
susmitted to the County aud the PBA and shali b= finzl and bnding  on
the parties.

In thsz event that arbitrapiliaity of a grisvanh-e 1s a&T  1zsue
betwean the parties, Jurisdiction t¢ resolve tne issue  gnall rest
solelv with thes arbitrator szlected 1n accooraande with the provisicen
of thig Articile

The costs tor the servicss of the arbizrator, inciunding par
diem expenzes, 1f any, and actual and necsssalry cravel, subsisternce
expenses and the cost of the heariny room <hall be borns equally by
the County ana the PBA. Any other expenses incurred shall be paid by
the party incurring same.

D. Rights of Officers to Eepresentatidn

1. Officers and P2PBA - Any aggrieved person may be
reprezented at all stages, except at Level ¢Cne, of the grievance
prccedure by himself, or, at his opiticn, by representative(s) selected
or approved by the PBA., When an officer is not represanted by the
?BA, the PEA shz2ll have the right to pe presesnt and to state its views
at all stag=s of tiie grievance proceduve

4. HNo Beprisals - Mo reprisals ot any hkind shall be
cen by the County c¢v by any member of the administration against any
ty in interest, any representative, anv menber cof ths PBA, or anv
er perticipasnt 1in the grievance preocedure by reasonn of  such
ticipstien,

o

Ll

I

Y

"UO'O:‘f

a
a
t
a

E. Hi=cesllansous

1. Written Decisions - Decigions reandered at Lavel One
which are unzatisiactory to the aggrieved person and all decisions
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,? rendered at Level Two and Three of the grievance procedure shall be in

%i}wrlulng setting forth the decision and the reasons therefore and shall
he trancsmitted promprtly to all parties in interest and to the PBA.
Decicions rendered at Level Three shall bs 1 accordance with the
EFrocedures get Zorth in the Sscticn.

o SEpaArate Grievance File - All documents,
communi1ciations and records aealiig wich the praocessina of & grievance
shall bes filed 1n a separate grievance <Lile ana chall not he kept in
The peregrnngl Zile of azny oz the participants

~ Forms for 'filing 4grievances, serving
zking reports and recommendations and other
5= prerared by the PBA and given appropriate
litate operaticn of the grievance procedure.
1 M=2Tinge and Hearings - All meetings and hearings
wiger Thz ro = £hzll not  be  concucted in public  and shall
1icitide only s rt12s in intersst and their designate or selected
representatives, h=sretoiors referred to in this aArticle.
AATICLE EUITV
SEVRPRBILITY CLALTSE
IZ any part, clauss, portion or articls of thiz Agreemen: is
A=vhzequently decmzd by 2 Torirt  of competent  Jurisdicrticn to  Dbe
1illecal, zuch =louss nortion or article  mav oo delet&d and  tne
remaindgsr of  the Lgreem=snt naot 3o affected shall continue 1n  full
force and effect apsent the affected clauss.

LAl alat rerr
ARTICLE XX

UMILATEFRAL CHANGES

There ghell not b2 any unilateral changes in the terms and
conditions of thig Agreement. Any changes made in {hls Agreement
girall ke done with the mutual consent of the parties., However, unless
specifically provided in this Agreement, neilther party shall Dbe
required to ra2-negotiate any part of this Agreement until the
expliration of =aid agresment.

FULLY BARGAINLD CLAUSE

Tihis Agreeirent c¢ontains the sacire understanding of  the
parties. fTheres are no representations, promices ol warrantisg other
than those set f£orth hereiin,
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ARTICLE MXVII

NEGOTIATION OF A SUCCES30OR AGREEMENT

The parties skall commence negot:ations for a successor
contract one hunared  and twenty  (120) days prior to the expiration
C L thig Agreement.

ARTICLE XMVIITY

BEREAVEMENT LEAVE

Effective April 1, 1980, all ewployees chall receive up to
three {23} dayr lsave 1in ths event of the death of a spouse, child,

scn=1n~-iaw, daughter-in-law, parent, father-in-law, mother-in-law,
Lrothsr, brether-in-law, sigTor, cslister-in-iaw, grandparent,
grandchild, aunt. uncle, commol law spouse and any othier member of the
immadlate household., All enployees s£hall be entitled to a leave of
one {11 day to atteand the funer

f
}_

©f 2 s=pouse’s aunt, uncle, or

grandparant. 3uch leave 1s s<parzte and distinct from any othsr leave
time. A11 such lszave will net o2& tagen until tns imesdlets suparvisor
12 netified eof the instance of  Deresaveneut Viesification  may  be
regquestad ny the Deparimant hezd

LnTIJLE HETI

SENICRTITY
A, 3Szpicrity shall b= dgsfined sz  an empiovee's length  of
niaoroien continuous fervice with the sSheriff's Departuent. Sendcrity
chall begin to accumulate fren the smployese's f1ivar dey of  enpliovieent

as adjusted by a break in continnons saervicse,

2, The SCNICriTY sysktem glhiatl be administered
departmentally. An emploves will CArry seniQrity from onz s=cti of
the department to another., Employess will ncl lose seniority rlghts

if transferred from one title to ancther wichin the same rank.

C. The Sneriff/wardsen =
es to a sixty (60) day <€
G.

hall have the zuthority to designate
e -
ion within the Sheriff'c Dapeé

raining period when f£illing a new
rtment.

0. The &Sneviifszwzvden chall, vegardless of accunulated
senlority of employessie)]  1n guestion, have the outhorityv  to  make
EMArGENCY Trlansrers Lo positions whire uneaded for a period not  to
exvesd ninsty (90) daves

£ Officers :hqll have the right te bhid for chift and  tour
aRelanmsnti when transisrred  into the division. The Sperid £f/varden
shall revain the =ole a~unfv"t" for  the assignment of afficers Lo
divisions wothillh the De martment. i
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ARTICLE XXX

The County and cthe PEB agree thiat an Agency Shop provision
sed inte Law Ch 477 PL 1972 NJsA  which grants the PBA  a
=ntative fee of 85% of tna Union Dues for non-members, shall be
d and mads part of this Agreement. The PBA agrees to comply
: spects of ths law Iin ths 2pplication of this statute as
written.

ka1 T T ATAFAY
ARATICLE LN

CEECE~-OFF OF DUES

from the earnings of each membher
iuus when said emplovee has properly
ing., The Agsociation will indemnifv,
The <County againcst zny and all claims,
rms of liakility th shall arise out of or
Yy Jounty
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Josm OF LIVING AL

*- the ccst of llvlng, ags determined by the Philadslphia nll
Urban Ccnsumel Price Indsx, <izes more than 95.5% during the peried
4/1/89 tihrough 3/31/20, or du“lng the period 4/1/20 through 2/31/91,
esach officer shell receive an adjustment in base salary aqual to
ene-half o the diffzrence Hetween 9.5% anc cths CPI for that contrac
yzar. These paymsnts, 17 applicabl=, zha:il be mads on or ascur July
o



ARTICZLE

[R]

VNIV

ON-CALL, ENTRADITION AND ELOODIHOUNRD ASSIGNMFNTS

A Effective Octoker 1, 1955, Sherifcf! Officers and
Corrsction Gfficers, when assign=d by the Slellfszcld&n to an on-call
murty status, siall be compeansatsd in the amount of one hundrad ten
dollars (5110.00) per weer Iol £ach w2er go azsigned.

his  compensation shall be
re (3125,00) per week.

- B. ericf's Cifficers and Correction Officers performing
amtraditions shsl in addition  te their regular pay earn four (4)
hours of overTime for each Twsntv-ifour {24) hour peried that they are

nodnty.

Shzriffi's CE and Correcction Officers when assigned

£ c
Bloodhsund Unit shall receive one hundred ten
11 pay for each month s¢ asszigned.

LT ST T ATy
r‘.F\_ e e dadeda

.'rv—u'v\ - ™ J—'T"\Yr“I—l—‘J_‘
¥ THTE EMERGENZICS

frecholders ¢losgzz the County offigces
o2t of this Largsining unit Teguiredg
rzoeive 31 2XNira personal  day iz
tuli =ight [(2) nsur shift worksd
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