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AGHREEVDNT made bhis A& L day of ~/dii. y 1973
a
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oy anl batveen the Juidges o7 the Counbtylourt of Gloucasisr

County, Uew Jersey and thelr succassors (heareinafher callsad or
reforrad GO &3 the Judges) and the Gloucester Counbty Frobation
hereinaftsr referrel to as ths Assoclation)
25 heevaby ceodznice Sha Assoclatiom pursunait 0
Chapber 303 (New Jerssy Snployer-Rroployee RBelations fct) as the

50le and exclusive reprasentatlve of the Probation OFficers, Sanlor
Frobation OFfficers anl the Prinecipal II Probation OFTicers of tha
Gloucester County Probabtion Departwmant to negobialte watters relating

to salaries =211 wording conditions for employe=s in thosa titles, =
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211 within the purview of the Juilgses pursuant to R.5. ZA: 168-1, ef szan

o H

Aaprezentatives of the fasoclztiom are

Saoker, Prowatbion OfTicers Barry Mulhall and Jullsh Delfuro,

2, EBffective January 1, 1973, bthe annual raias of pay for all
Trobetion 0fficers, Senior Prohation Officsrs anl Frincipal IIT

oF
o]

be proxulzzhted by Ordoer of the said Judges,

sursuant to H.3. 24 168-8 will be zs fcllows:
Fosition Iinimum Maximum

E

Frobastlon Officer & 8,124 % 10,560

Ul

enior Frobation Officer 8,957 11,645

Prin. II Probation Officer 10,369 13,477
(a) There will be five(s5) steps in increments or %487 for

Trobation Officers; %537 for Senlor Probation Officers and 2621

for Principal IT Frobation Officers, resrectively.
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SO Frohatlion se pald for the btarm of thnis conbracth

in accordancas with Schedule A" which 1s annsexad ner=to =ndl mods 2

(¢) Effective Januasry 1, 1973 and =t each subsequent annlversary
Crobeticon OfTicer in the aforenmentloned titles who khegs naoht roached
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salary ls achileved. 3Such incféments shall D
fion of the ChiefProbaticon OfTflicer, based uron satlsractory service rer-
formed during the precsedlng year. PBut, in view of the fact that in-
crerxents are glven on the flrst of each calendar year, provisional
arrloyees must have at lezss®t six () months satisfactory service luring
the precaeding vear anl employses hired {rom ths Clvll Sarvice list

L)

mush nave satlsfactorlly ssrved for trree (3) months and have becone

rarmanant

:prloy=es bafors Januzrey 1st date or no werlit lmerament can

T

o ziven.

(1) Tun the sevent that any emrvloyee shall, during the courss of
any siven year, be prométed to a "higher clasgification® his salary
snall be adljustad to that step in the "Promoted Classiflcation" above
the salary now belng recelveld, Frozotions durlng any glven year,
reulring a salary adjustment, shall be prorated for the balance of the
year.

(e) &4ll salaries enumerated in Schedule "A" shall be paild

effective, nuc-pro-tunc as of January 1, 1973.
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taol2), all Froboilion OFficers Tor thz perlol commensing Jamasrsy 1,

1ving indez published by the Unitzil States
Departirent of Labor, Bursau of Labor Statlistlcs, compiled for Thiladelphics
53.¥.5.4, as of November, 1973.

(a) FEach OFfficer who is listel in bhe aforszlisted Liltle

LA

in
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wr2 Az retquirad o utilize hls personal vahicle for rasulrsl word
the fleld shall be pald nileage aht the rate of 127 per wils, plus say
1iffarential bebwesn insurance for te2 narsonal uss of the car and
insurznce for the use in Shelr raaulred work for the county.

(b} All Probztion OTficers re-ulred to work through anl/or
after the dinmer hour will be reimbursed for "dinner =xpensst, (up to %2.50

(c) ALl zsmployees snall be eatitled Lo reimburssement for any

4. Dus to the statutory re~ulremsuts of thelr —ositions, Frobation
Ghficers way be reulred to remala on duty beyond whe hours when the
County anl Supsrior Courts and the Proubstion Office ars officially

f

ra2n. In recognition of these exbtended dubty asslgnments the Chis

Frobvotion O0FfFficer 1s authorlzed to proviie compeasatory tims off for

o

trose offilcers offected. 3Such leave shall De granted waen it wi1ll least
ffact schedules for the Court anl the Probaztion Department. In the
evant scheiules do not permit use of the entire compensable time to ha
used 1n any one year 1t can be corrled over to the followling year.
5. Other Provislios:
(a) The Rules, Regulations resgarding attenlance, &nnual Vacation,

Sick Leave, Disabllity, and Military Leaves as well as Holldays(includi

any ani all other holldays which may be granted during the
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courda of any given yelr by the Gloucssier County Bozrd of Frasnolizrs,
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Or ot the dlrsction of Tne Court, snall Lo governad in accordsacs Jith thna
- 1 ~ 7 . Al I g M i P - - M S [
nznibook of the Gloucsster County rd of Freshoiders estobhlisning such

he All othar tenefits such 3s Blue Cross, Blue Snhleld, Rider-J

>
et al, gilven all emnployees of the County of Gloucsester including those of
crhe Tronlhion Deraritraent ace losiudad azealin by vaeifarancs,

¢. Orievance procedurs will be as follows:
a. The Aissoclation will designahe one reprasentative to deal
with the Chief Frobatlion O7ficer in handling of any complaint or grievance.
. Fach such complaint or grilevance submltted to the Chief
Probation Officer shall ke in wrlting =nd signed by the aggrieved
aofficar. The Chilef Probztion Officer and the Assoclation repr=sentative
;ﬂ“ll attamet Lo adjust the matter sstisfactorlly as prompily @3 rossible,

tut a9 labzr thaa two(2) veeks from the datzs the writbten notice is rac=ived
E) 1 P [
oy the Chief Prowatlon Officer.

c. If ths aggrieved officer 1s not satisfied with the declision

of tne Chief Pro

O

cation Officer, he may choose to utliliize one of the
follcwing options for a flnal Jetermination of ths grievance, as rollows:
1. EHe may appeal to the Clvll Service Commlsslon under the
laws and rules governlng the operation of that agency;
2. He may appsal to the Senlor County Court Juilge, in which
case the complaint or grievance shall be put In wrlting and the decision

of tre Juige shall be rendered with reasonable promptness.



. IF Lhe comrilaind or grisvance of any “nliviiual rrow-blon
offiesr relates to Che Interprataticon anl avellention of the nrovizioas
of tnis contract zani the complzint 1s noeb otnarwiss oroviisd by 1o,
rule or regulation, then the vrobztlon officar may raau=st sa2htliomant by
arbitration, as follows:

1. An impartial arbitratlon or hasring officer ghall ha

szlectad by agreement of bobtn parties.

%)
~
)

i

»
i

sh2all he s=l=2cbted in zsccovdance witn Che conventionally accented and

usual rules anil procedure of reccgnized publlic or provate arnitration

SO
soancles;

3. The decision of thne arblirator gsnall be finnl and

¥

bilaiing on both
L, The cost of arbltration shall ba born eaualily by

bots partiss,

7. Hotwithstaniing tThat as of Joavuary 1, 1975 an asraerent bas
o5 boen reastnad iu regzsrd to matters rolating to sz2larles anl working

aoomaniation of the Chief Probation Officer, bazed uron satisfactory
sarvice perrormed during the procesdling year, shall be awaried the next

annual increment.
#. #11 provisions of this isgreement are to be retroasctive to

January 1, 1972 and shall remain in effect through December 31, 1974,
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* Tnis employee did not get full first year increment differential due
to nuestion as to when in fact her entitlment period began, thereby
effacting a lowear gross salary as of "Step 2 Probation Crficer®.



